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ADVANCED TOLLING SOLUTIONS I=I

Offer Letter

Dt: 03 March,2023

Dear G V S Balaji,
SRK Institute Of Technology

Congratulations!!

With reference to our diseussion and subsequent interviews you had with us, we are glad to extend,
this offer to you for the position of Trainee Software Engineer to work in our office at Hyderabad,
subject to following terms and conditions:

DATE OF JOINING: Your start date will 19th June 2023.

COMPENSATION: Your annual CTC will be INR 4,50,000 per annum, subject to statutory deductions
and Income tax deductible at source 35 applicable. All the other Terms and conditions of the employment
will be mentioned in the Appointment letter which will be issued to you on the Date of Joining.

CONDITION OF HIRE: All appointments are based on the infarmation furnished by you in your
employment application and all further declarations and un dertakings,

VALIDITY OF OFFER: Kindly confirm your acceptance of this offer letter within 7 working days else
the offer will be revoked and will be automatically considered to be cancelled.

During your employment with us, you will be governed by rules and regulations as may be published
in the company HR policy Manual.

At the time of your joinin g, pleasa carry the following documents:

1. Attested copies of your X, XIl, and All Semester wise marks sheets Graduation & provisional
certificate. (If Provisional certificate is not available; please submit the course completion
certificate),

Four passport size colour photographs.
Copy of your Photo Ide ntity card “Pan Card & Aadhar card.

4. Address proof "Current & Permanent.

For Toll Plus India Pvt Ltd '_J,ll.hr |
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Sanjay Kumar. M
Sr. Manager — Human Resources,

TollPlus India Pvt. Ltd.
Plot No's:114, 115 & 116, Gafoor Nagar, Madhapur, Hyderabad - 81, Telangana, India.
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Offer Letter

Dt: 03" March,2023

Dear Ushaswini,
SRK Institute Of Technology

Congratulations!!

With reference to our discussion and subsequent interviews you had with us, we are glad to extend.
this offer to you for the position of Trainee Software Engineer to work in our office at Hyderabad,
subject to following terms and conditions:

DATE OF JOINING: Your start date will 19th June 2023.

COMPENSATION: Your annual CTC will be INR 4,50,000 per annum, subject to statutory deductions
and Income tax deductible at source as applicable. All the other Terms and conditions of the emplayment
will be mentioned in the Appointment letter which will be issued to you on the Date of Joining.

CONDITION OF HIRE: All appointments are based on the information furnished by you in your
employment application and all further declarations and undertakings.

VALIDITY OF OFFER: Kindly confirm your acceptance of this offer letter within 7 working days else
the offer will be revoked and will be automatically considered to be cancelled.

During your employment with us, you will be governed by rules and regulations as may be published
in the company HR policy Manual,

At the time of your joining, please carry the following documents:

1. Attested copies of your X, XII, and All Semester wise marks sheets Graduation & provisional
certificate. (If Provisional certificate is not available; please submit the course completion
certificate).

Four passport size colour photographs.
Copy of your Photo Identity card "Pan Card & Aadhar card.

4. Address proof “Current & Permanent.
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Sanjay Kumar. M
Sr. Manager — Human Resources.

TollPlus India Pvt. Ltd.

Plot Mo's:114, 115 & 116, Gafoor Magar, ean*ez-ur Hyderabad - B1, Telangana, India.
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| Qffer of Appointment Letter
Dear Bala)l A D, _

It is our pleasure to welcome you to Techouts Solutions badia PYT, LTD.

1L With reference to our discussions, we are pleased to ofler you appointment in our Organization
as Software Developer-Trainee on A1 band, operating out of our HYDERABAD office.

2. Your "Annual Total Compensation” will be Rs. 2,40,000{Two Lakh Forty Thousand only) for the
first six months from your date of joining and there after your CTC will be revised based on your

,. performance during the first six months, Please refer Annexure-A for details on the chmpensation
and statutary deductions.

3. Your remuneration package is strictly corfidential botween you and here after, referred as The '
Company and should not be discussed with anyone nor divulged to anyone in any manner

v & ugmdamnr]aiqummqmﬁr@HmﬂﬂTmmatlﬂ:mnﬁuwmplmﬂ:ﬂmrmg
Sfmlces 3t Ofice At the time ol jolning, you are expected to carry originals of the documents |
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6 You are d&nﬁiﬂ to jGinion Janmary 92023 of the Hydershad location, The OFor stands
withdrawr thereafter, uniess the date is extendad and eommunicated to you in writing,

5 Yﬁur

I

7. Please note that this Offer s subject to your being given a ciaar r}* w und d;“"-k 'ﬂ‘#ﬂ' at the .
. tme of repottingfjoining or thereafter depending upon our recelpt of the background check |
report frum the ageacy. |

8 Kindly acknowledge acreptance of this Offer of Appointment by reverting in email

Formyclzriﬁmﬁnnfﬁnﬂwlmmaﬁmmﬁmﬂoymemmrmimdmndmamnﬁbueminmwhwim |
HR Team/Recruiter (E-Mall: hr@techoots.com) 5'

Encl: Annexure-A (Compensation and Benefit Structure). Annexure-B (Check List of Documents), |
! Annexure-{ [Terms and Canditions) '
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Tech Youts

¥ Balaji. A, D
DESIGNATION: Trainee Band | Al
STRUCTURE
% Amount | Amount
[per (per
S.Mo Description menth] | Annum]
A FIXED COMPONENETS:
1 Hasic BOOG QE000
2 HEA 3200 38400
3 _Eonvevance & Other Allowances 8800 105600
Monthly Compensation - 20000
Tutal Annual Compensation 240000

Salary: Your salary will be paid monthly through hank transfer on the 5& of every Month, for which yon
wouid be required to open a Bank Afc with any of the Companies specified Bank/s. Disbursement of
Salary is subject to your regular attendance, Timesheet submission and updating of Permanent Account
Number [PAN) details in the company's records,

.....
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%) Group Medical Coverage Plan (GMIP): You would alss be bnrolled unider the existiig Medical
Insurance scheme of the compny with a coverof 2 SLAKHS (floating ¢over) appl cable to Self,

Sji't'msej '

b} Group Personal Accident Insurance (GPAI) Coverage: You would e enrolied wider the
Company's GPAI scheme with a cover of up to § LAKHS payable in case of permanent disablement
arising out of any unlurtunate event of an accident,

Deductions: The Company shall make any deductions from the salary, as it may be stated in the
respective policies from time (o time,

Statutory Deductions: Techouts . shall make neressary statutory deductions from your gross salary and
directly pay on your behalf to the roncerned authorities. In the instances where the Company isnot under
an obligation to make these deductions, you will agree to make such payments to the conceérned
authoritles. And alse, you shall, upon request by Techouts, provide documents/proofs of such payments.

Motes:

1. For purpase of contribution to PF, Gratuity, if any and notice period etc, computations will be on CTC.
2. Tatal Varizblé Pay (TVP) amount mentioned is maximum amount based on 100% pesformance; TVP
shall be payabie as per Variable Pay Policy applicable for the Financial Yesr.

3. Inaddition to above, Associates carrying Individual Rievenue Targets (Seles, Relationship Management
eic] will be covered by the Performance Bonus Policy' or 'Sales Incentive Policy’, as epplicable,

4. Please note that the salary structure of The Company may be altered /modified at any time without gny
prinr natice and your remuneration and other terms may accordingly be altered/ modified from time to

time. Further salary, sllowances and all other payments/benefits will be gove by The Company's
; % 7=
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Mm from time to rime and subject o deduction of approprate

laxes ok source.

5. Gratuity shall apply as per the "Payment of Gratuity Ace 1972',
Yours sincerely,

For Techouts Solutions India PvoLid

Navya Teja
SR HR
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Tech()outs R

Checklist of the Documents

At the time of joining, you are requested to bring the following documaents in original (For Verification
only).

[4) Certificates’ supparting your educational qualifications alang with marks sheets - Two copies each

Xth Certificate & mark sheels

Klith Cemtificate & mark sheets

Degree Certificate & Semester/ year-wise mark sheets
Master's Certificate & Semester/year-wise mark sheets
Diploma /PG Dipioma Certificate & Transcripts

Any other Certificate with supporting documents - ifany

. (%) Your relieving letter from pour present organization,

(¢) Service Certificate from the last employer as well as all previous employers,
(d) Acceptance copy of Techouts offer of appointment duly signed.

(e) Three pmpun-amn color phocographs w!}-.qm backgrawnd.

& U
{2} Aadhaar Card
* You MUST carry and provide your Aadhaar Card copy. rlmm m;nqlm provide

your Aadhaar card number for processing KYC in EPFOportal
of the acknowledgment as issued by the authorities,

for, please submit a copy

Your offer has been made based on the information furnished by you. However, if there Is a
discrepancy in the coples of the documents/certificates given by you as a proof in support of the
| above, The Company reserves the right to revoke the offer,

PRINCIPAL
EEHINEHTLTELr:ECHNDLDGY
EMIKEPADU, VIJAYAWADA-521 108.

USA Address: 9714, Linkmeadow Ln, Houston, Texas - 77025, Phone No: (001-281-899-0555




I eChun services to be delivered to Techouts with a clear stipulation

m::mm?m:muummwamnmmmmmnmﬂmmu [
per thiz Agreament. If Employes is unable to meet the criteria set cut, Techouts shall provide a
clear warning to Employee, The second review shall be carried out at the end of the second week
from the start date. If Employee is unable to meet the objective criteria at the end of the second
week, Techouts' shall be free to terminate the Offer Letter,

xiv.  Employee will notassign, defegate or otherwise ransfer this clause orany right, duty obligation
arising bereunder, Any attempted assignment hereof shall be null and void.

xv,  1fany of the lerms or conditions of this offer are found to be illegal or unenforceable, such terms
shall be trested as severable from the rest of the terms and conditions of this offer and the
remaining terms and conditions shall continue in force.

wi.  This agreement shall be governed by the laws of India end Employee hereby agrees to the
exelusive jJurisdiction of the cournts In Hyderabad, India.

. wii,  Each party acknowledges its acceptance of this clause by the signature below of its authorized

officer on duplicate counterparts of the Agreement, one of which fully executed counterparts is

t0 be retained by each party

f) Exclusivity of Services, Publications, ﬂimmrﬁlﬂ'}'

Tﬂu shall devote all work efforts exclusi s Company and the furtherance of its interests, Any
Eagemgnt in additional activities for n or any direct or indire Inrhclpathn in other
ororls o .

; s o L i L
You w tnnmmntm dnmami loans, mﬂrdﬁur othy I:unamﬁ urmm:m ﬂ:ereof_ from The
Company's clients or ether persons with whom the Associate hay olficial or business contacts in the
context of the Associate’s activities for The Company, without The ﬁmspwﬁm dﬁﬁ:sent.

, You hereby covenant and undertake that you will:

* Nt engage in any actions thatare, or could be seen w be, bribery of foreign public oMcisls as deseribed
in the OECD Convention on Combating Brivdery of Foreign Public Officials In International Buslness
Transactions, the Foreign Corrupt Practices Act of the United States of America (the *FCPA"), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain
znd Northern Ireland; and

+ Comply with all Unived Kingdom, United States, German and other Applicable Law prokibiting bribery '.
and in doing so will provide nothing of value to any government official. |

+ Nok directly or [ndirectly offer or have offered or give or given or agree oF agréed to give aor given to any
person any gilt, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
maney or indulge in any activity as an inducerieit or reward for influencing or carrying out any act and
specifically in relation to any business opportunity ara customer including for the purposes of collection
or for showing any favour or disfavour to any personar persons in relation to such performance.

* You hereby agree not to involve in receiving any gift /bribery during your tenure with the Company. You
shall abide and follow ihe Company*s anti-bribery policy which is hereby inco rj:u: forreference. This
Company policy shall be amended from time to tme.
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lmm request, and in any event, upon termination of your

employment, all documents and tangible ltems which belong to The Company or which refer to any
confidential information and which are in your possession ar under vour control

b You must. if requested by The Company, delets all confidantial information from any reusable material
and destroy all other documents and tangible itemswhich contain or réfer toany confidential information
and which are in your possession or under your control.

¢) All software, systems, ideas, concepts, designs, documentation orany other material produced by you,
during the period of vour assignment to the Techouts will either be Intellectual Property of the Techouts
or that of its customers. You will not have any rights to such material as deseribed above, You shall
execute / sign the Confidentiality Agreement as and when required by Techouts or the Client.

2. Assignments/Transfer /Deputation

. Though you have been engaged for 3 specific posiiion, The Company reserves the right 1o send you on
training/deputation/secondment/transter/assignments 1o sister companies, assoclate companies,
clients’ locations or third parties whether in India or abroad. In such case, the terms and conditions of
service applicable to the new assignment will govern you

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any
customer to whom you may be assigned fsect puted accepting restrictions as such customer may

LR e

- E . A e T
Company shall have the right to place you under suspension on subsistence allowance angd benefits as
applicable pending any mvestigation Inty potential dishonesty, gross misconduet, mi priation,
grass negligence, fraud or other circumstances, which mm%%%ﬁ??ﬁm
employment which if proved, would entitie The Company to dismiss yolir servi arily.

(b) In the event of your serving on The Company anotice of termination of employment by submitting a
resignation letter, your release will be governed by the relevant policies in force at that point in time,
subject to satisfactory handing over of your duties, responsibilities, Company documents, Company
assels, efr. to the relevant parties.

(€] In case of Assaciates who are governed by any other service agreement{s) for serving a minimum
stipulated period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with f
applicable exit policy clauses under stipulated service period agreed to and provided therein,

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working
days would malke you lose your lien on employment, ln such cuge your employment shall automatically E
come to an end without any notice of termination,

(€] You will be governed by The Company’s lald down Code of Conduct and If there is any breach of the
same or non-performance of contractual obligation or the terms and conditions laid down in this
agroement, your service could be terminated as per the procedure mentioned in Clause 3(a) herein ahove.
The Company further reserves the right to invoke other legal remedies as it d it to protéct its

hﬂmmmmhémmu. Gﬁiilﬁg'ig"” wﬁ j
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{gjlnnddtﬁnnm‘lhetumpeny‘x right W carry the above verifications, you shall fill In and sign the
Criminal Disclosure Declaration Form, in the event you have heen accesed, charged and/or convicted for
any criminal offence, at any time whether prior or subsequent to your joining The Company, you shall
make full disclosure of the same and furnish all necessary documents in support thereof, In the event you
have been accused, charged and for convicted for any criminal offence, your joining shall be subject to
specific written conflemation from The Company. The Company at its sole discretion reserves the right
10 terminate your emplopment as mentioned in Clause 3(a) or ke appropriate disciplinary action
dgainst you or revoke this Offer Latter. In the event af suppression of any facts, The Company shall be
erititled to take such other action at any time as it may deem fit,

(h) The Company reserves the right to carry out banned/illegal drugs/narcotic substance scraening tests
an you at any point of time during your tenure You understand and acknowledge that this s a
requirement and you have no objections whatsoever if such checks, banned/ illegal drugs/narcutic
substance screening tests and verifications @ carriod aut by The Company or a third party agency

: ich v or checl or otherwise, if itis d :

4. 5t { -_:T‘ I:II‘:
(2) It must be

i

Ldbw

L e specifically understood that this offer is made bused on your proficigncy on
Technical/Professional skills vou have declared to possess as perd t n,ﬁop.t?. ility to
handle any assignment/job Irdependently anywhere in India or o ; f ﬁgﬂwk [, iy of
your statements/parriculars furnished arv found to be false or misleading oryour performance is not up
to the mark or falls short of the minimum standards set by The Compary, The Company shall have the

right to terminate your services forthwith without giving any natice, notwithstanding any other terms
and conditions stipulsted herein

palicy. These policies are available on Techouts's intranet. You are requesied to visit the siw at frequent
intervals to get ol updates / changes. By signing a copy of this leter, you are consenting that you will
visit the intranet site and get familiar with Techouts's policies, Techopts eLaTY in

SRK MSTIMUTE OF TECHNO ¢ 7
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Tech® 3outs .. oo

from time to time,
6, Personal Indebtedness

Techouts shall not be responsible for personal indebtedness or uther liabilities incurred by you,
dWmmwmeﬂﬁTM?wmﬂmmmwmmIMau
authority to pledge the credit of Techouis to any person or eatity without Techouts's prior written
authorization,

7. Restraints
Access to Information

Information Is available on need to know basis for specified groups. The network filé server is segregated
’ w allow individual sectors for projects and units. Access to these areauthorized through access privileges
approved by unit Mentors or Project Mentors, .

Authorization
Only those authorized by a specific power of allorey may sign legal documents, representing The
Company. .
. e
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You shall not install, downisad, copy and dupicate any unsuthorizéd
. games, altachments oo £ your cComputsr systems.

Sequrity:

Security Is an important aspect of our communication snd office infrastructure. We have security
personnel deployed on ali the foors who take care of the security. Thuse of you who wish to work late or
early hours are requested to produce thelr kentity cands to the Security personne! on demand, If there
is a need to take some of the equipment’s/iafrastnucture o of the office premises for any reason the
associate shall ohtaln the gate pass from the security staff after the authorization from your mentor,

The communication security is maintalned by controliing physieal aecess to computar systems, disabling
all workstation foppy disk drives, and a Compeny-wide awareness about the need for protection of
intellectual property and sensitive customer Informstion.

For some projects, The Company uses sophisticated data encryption devices. Your work table and storape
space is lockable Please enrure they are locked when unsttended Duplicate keys are malntained with
Security. One can take a duplicate key alter signing for itfor one's awn oF team member's table or storage.

(2) Destroying Papers & Material ?
Any officia) communication, which fs confidential in nature, shall be destroye ‘paper shredder "%
after the purpose s served. @T .
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Tech®Youts |

i You shall use The Company's resaurces anly for official purpeses as per the applicable Company
policy,

It. The Company shall have the right o access the fles; folders and data stored in the official laptop
prowided tn you by the Company and to keep track on individual users activity and logs stored in the
official laptop. Further the Comparny may also monitor the emalls and email traffic in your official mail
id provided by the Company as measure to ensure compliance with Company's policies and network
i security. You also authorize the Company representative to access all the data and information stored
! under your mall id during and after employment with the Company and this access is provided under
the applicable data privacy laws. You also expressly waive any other rights as may be available under
the apphicable Data Privacy laws against the Campany for providing such access

. iii. You shall access only those web sites, which are relevant to your work at hand,
v, You shall not use any company resource for hicking or other Unethical / [Begal activities,
v You shall not circulate or distribute offensive/pornographic material through s=mail or in any other

-. L
bstantfal amount of time and mongy for your deputation
o ta Sigh & deputation agreement with The Company and may
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9. Intellectal pperiy Rights:. LT
APETLY Wy H

You agree to disclose any invention, development, process, lan, design, formula, specifica
or other matter of work whatsoever (collectively "the loventions") ¢ developed o

you, either alone or in concert, in the course of your emplayment ) x& shall be @ g
b property of The Company. Any Intellectual Property Rights and rights to inventions arising 6ut of your
activities hereunder; or if ownership rights cannot be transferred under applicable law, any exploitation
rights relating theretn, shall be transferred to The Company in accordance with applicable law. You shall,
as and when requested by The Company (at Company's cost and expense), assist The Company in
perfecting the Intellectual Property Rightsin any manner The Company deems fit. You shall execute/sign
the Intellectusal Property Rights Assignment document as and when required by Techouts or the Client

10, Jurisdiction

Even though The Company may depute you overseas for on-site work or to any other location in Indis,
the jurisdiction concerning any dispute arising out of your employment will be (n the courts in Hyderabad
only.

11 Retirement

Your services with the Company will come o an end Immediately upon your attaining the age of
retirement a5 per the then prevailing policy of the Company. For the purpose of determining this, the age
recorded with The Company shall be considered as final and conclusive,

Termination of employment may also be initiated sarlier by either party by serving writtén notice

on the other, as per the notice perfod stipulated in this letter. rﬁ \ W B
[ ff | = |
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Tech%Youts

Themummmmwﬂﬂmtnm-himmmwjmhﬂmnnw
policies, procedire and other rules currently applicable in India a< well as Overseas and are subject to
amendments and adjustments from time to time. In all services mustters, incleding those not specifically
covered here such as Traveling. Leave, Warking Hours, hdmunl:ﬂndenl’ﬁnndumquwuwﬂl be
governsd by the rules of The Company as shall be in force from time © time,

13, You shall be present in the office during normal working hours as specified in the polices or during

-expressly desipnated for you in writing. Depencding on organizational requirement or project
contingencies, you may be required ta work on 24*7 project on shift basis if required and your working
hours / work days may he modified/ alterad from time to time. The Company does not encourage
avertime work and accordingly does not have a policy for payment of overtime,

. 14. You shall provide details regarding the utilization of your time by entering the same imto Techouts's

electronic imesheet system on a daily basis. In case you are attached to any project whers the client may
have requirement of recording specific time-efforts, you shall comply with such requirement also, i
addition to Techouts's timesheet system.

Nameinfull: A ddupall,
Signature ; Pﬂ'gﬂh,ji
O dine 34 B, Donka scod ) pbamate
e fjenacoada,
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Confidentiality Agreement

I understand that during my employment with Techouts, 1 will have sccess to information far its
customers, suppllers, vendors and licensors, any or all of which are referred to in this Agreement. | also
understand that this Informavon, whether technical or non-technical is commerclally valuable. It is
referred to in this agreement as "confidential information”,

A few examples of confidential information are given below, However, these sxamples do not list all of
the types of confidential information which I may develop or 1o which | may have access:

1) Information of a business nature such a8 marketing, underwriting, associate customer and claimant
data, sales, and list of customers, including future developments and planning concerning them.

. 1) Computers /software programs and assoclated documentation and material which are propriety to
Teehouts or which Techouts, is under an obligation to prevent this disclosure.

3) Information fram Techouts' vendor and supplier which i confidential propriety or copyrighted. i
4) L hereby agree that:

*  Theconfidential information shall remaipthe sole and exclusive propriety of Techouts snd | shall
. ppard it a5 confidential and secretinf *

L1k

e property considered 1o

Iatinn okl
eyl -

be the -‘ secrets of Techouts

atidd secret ha is | o g oo I.._ . lus: SR an :';",{_'_;::'. ! ”_‘-,I_;‘.';':' ; X

*  Iwill not, during and after my employment at Techouts, publish, disclosed, or otherwise divulge

the confidential information to any person not specifically authorized by Techouts to receive such

information 1Oyrwmr
. Iﬁﬂmmpynndmuﬁdmﬂhllnfumﬂmhruwpurpmllﬁhﬁﬁwﬁh'ﬁ:ﬁ' pi nsent of

. the Techouts Officials or the expressed written authorization of the third party owner.

*  Upon termination of my employment with Techous, or at eny other time at Techouts, request, |
agree o return promptiy to Techouts, all confidential information, including bat not limited to all
manuals, letters, notes, notebooks, reports, formulae, computer programs and assoclated
documentation and material, memoranda, customer fist and all other materials and all copies of
them relating in any way to Techouts which in any way were obtained by me during my
employment at Techouts which are In my possession or under my control, | further agree that |
will net malie or retain any copies of the above mentioned information and will so represent to
Techouts. Upon termination of my employment,

¢ Thizs confidentiality agresment will continue to ba In effect after the termination of my
employment with Techouts.

* IF any provision of this agreement is declared invalid or unenforceable with respect to a
particular occurrence or circumstance

or otherwise, that will not affect the validity, enforceability. or applicahility of any ather provision of this

.
s —
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Tech®Youts .......

Intellectual Property Assignment

In congideration of my employment with Techouts and in view of the ¢confidential nature of employment
by reason of which | will obtain and have obtainéd special knowledge of Techouts and business, it
necessities and plans and the information of its customer, 1 herely agree as follows:

(2) Intellectual Froperty Assignment

I hereby assign, 10 Techouts or its successor, designees or assigns, any and all rights in any design,
invention, discovery, or other intellectual property (including without limitation, right to apply for and
obtain a patent) which | may create, develop or assist In creating of developing during my employment
N which design, inventions, discovery and other intellectual property relate to services provided, to be

provided or products or systems manufactured or developed or licensed or sold by Techouts whenever
made by me and for any work made and for created or cause to made and for created in the course of my
employment whether on the customer project or otherwize,

Techouts shall be the first owner of the copyrights therein and for work made and/or created or cause to
made and for created in the course of my emp oymen! I{'by virtue of any law or any judgment, Techouts
b first owner, then | herehy assign, exclus __.{". oty and irrevocably, the same, whelly and generally,

hrough world, withoat ang obiligation of payment of royalty or gny other sum of money

L of the co hife) in '._.‘.m AL ',.';_;Z-j,';..' my moral rights
outs | also mand, whether ¢ employghent or any time

& iy Tecnbuls to
__lll:IE ch ..-._i"."-.l:‘1 Enlicm,

Il :_:‘nr.;n in Iadia oran nﬂlm'
- 2 ot

(b] Restrictions after Termination g

ITRTARYE - Eaa

Ifurther agree upon termination of my employment to surrender toTechouts all séftware programs, dat
@  (whether In hard copy form or in electronic form), notehooks, designs, drawings, bhieprints, witings,
manuals, price books, any business or market information, business and technical brochures, service
models and techniques and other documents and materials (including all copies) then in my possession
or contrel, which relate in any way to the business, research, development, sales, sales promotions,
marketing or customer's information or other activities of Techouts The obligatinns stated under this
Agreement shall survive the termInadon or discontinuation of my employment with Techous,

WITNESSED nmm‘_&ﬁ;ﬂnﬂaﬁ '

10—
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October 31, 2022
OFFER LETTER
Dear K Likhitha,

We are delighted to offer you the positicn of Associate Trainer with Logik Works. You will be based
out of Hyderabad or any other location in the future as may be required by the Company from time
to time,

Your joining will be given phase wise as per the company requirements and your availability, You will
be under probation for a period of thres ta six months from the date of joining. The duration of
probation depends on your learning & performance during the probation. Please treat the details of
this offer with utmost confidentiality and please do not discuss or disclose them to any third party
under any condition at any time,

Your compensation will be Rs, 15,000 per month during probation. Post successful completion of

probation will be compensated a sum of Rs. 4,00,000 per annum (Four Lac Rupees), Details are

mentioned in Annexure | to this letter, Compensation will be paid monthly, and tax will be deducted
. at source, as applicable.

This offer will be valid for a period of 2 days from the date of its issue. Please sign the acceptance and
revert the signed document.

You shzll be under a service agreement of two-year excluding probation from the date of Your jaining.
You will be gaverned by the terms and conditions in the letter of Appointment (Annexure ||} as well as
policies and practices adopt by the Company from time to time, You are expected to sign and abide
by the Nan-Disclosure Agreement (“NDA"), & Service Agreement as provided at the time of joining.

We are excited and confident that you will make an outstanding contribution at Logik Works. We alsa
believe you will find the experience of joining us stimulating and rewarding, both professionally and
personally. We look forward eage rly to welcaming you on board.

For Logik Waorks ACCEPTED

Sumanjan Goerenka K Likhitha
Founder & CEQ Date:

o |
 PRINCIPAL
SRKINSTITUTE OF TECHNOLOGY
ENIKEPADUY, VIJAYAWADA-521 108,
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Annexure |
Name K Likhitha
| Role Associate Trainer
Location Hyderabad
| During Probation
Component Per Month | Per Annum
 Basic 5000 60000
HRA 6000 72000
oTa 1200 14400
Special Allowance 2650 31800
| *Professional Tax 150 1800
Fixed Gross 15000 180000
Net Salary 14850 178200
Retention Bonus N/A N/A
Tatal CTC 15000 180000
After Probation
Basic ) 13333 160000
| HRA 7667 92000
oTA 2483 25800
special Allowance 5483 65796
*Professional Tax 200 2400
| Fixed Gross 29166 349996
**Retention Bonus 4167 50000
Net Salary 28966 347596
Total CTC % 33,333 T 4,00,000
Notes:

L

(091X workS

Company.

Other benefits/reimbursements would be provided as applicable as per the policies of the

Please note that appropriate tax would be deducted at the applicable tax rates, as amended

from time to time.

The company may change the compensation com ponents mentioned above based on Income

Tax guidelines and company policies at any time.

Privileged & Confidential

Sumanjan Gorenka
Founder & CEO

Signature of the Candidate

__PHRINCBAL
SRK !‘_P{STITU TE OF TECHHDLDG\"
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Annexure |

Employment Agreement

This employment agreement ("the Agreement"} is by and between Logik Works (the Company) and K
Likhitha (“you/Employee”) and is effective from the Employee’s date of joining to the Company.

The termis and conditions of this employment agreement are mentioned below.

1. Duties and Services

During your employment with Company, you are always expected faithfully and to the best
of your ability, experience and talent, perfarm to the Company's satisfaction, all of the duties
that may be assigned to you, from time to time. While you are in employment with the
Company, you will not engage in any other gainful employment, business, or activity without
the written consent of the Company. While you render services to the Com pany, you also will
not assist any person or organization in competing with the Company or in hiring any
employees of the Company.

2. Probation

. You will be on probation for a minimum period of three to six months commencing from your
date of joining the Company. If your performance is found satisfactary, at the end of your
probation period, you will be confirmed in the services of the Company as per applicable
terms and conditions. The probation period may be extended by a further period of up to
three months at the discretion of the management of the Company. During the probation
period, either party may terminate this employment agreement by giving the other party one
months’ natice and without assigning any reason. You will not be entitled to severance pay as
A tonsequence of termination of employment during the probation period.

3. Termination

a) At will
Either party shall be free to terminate this employment agreement at will and, at any time,
with ar without cause, upon two months' pricr written notice by the party desirous of
terminating this employment agreement or payment of equivalent salary in lieu thereof.
However, in case of resignation, the company reserves the right to accept the same from any
date during the notice period and no salary in lieu thereof. However, in case of resignation,
the company reserves the right to accept the same from any date during the notice period

. and no salary in lieu of the unexpired notice period would be payable, You will not be eligible

to avail leave during the notice period.

b) Breach or Misconduct

Notwithstanding anything herein, the Com pany shall be entitled to terminate this
emplayment agreement, without notice, in the event you are found to have engaged in: (i)
any act of misconduct or negligence in the discharge of your duties or in the conduct of the
Company's business, Misconduct includes, but s not limited to, dishonesty, theft,
misrepresentation, breach of the Substance Abuse Policy; refusal to obey a reasonable
command of Company or breach of the Code or applicable laws; (ii} any other act or
cmission, incensistent with your duties: (i) any breach of this employment agreement, the
MDA or the Campany policy; and, or, (iv) unauthorized absence beyond a period of three (3)

days
Privileged & Confidential Signature of the Candidate
r-' J ! /) -
¢ 1L 0-?./#'
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The normal working hours are from 9.30 a.m. to 6.00 p.m. each day Monday to Saturday,
including ane (1] hour lunch break. The Company shall be free to amend and stagger the
working hours in accordance with business requirements. You will be required to work
additional hours as appropriate to fulfil the res ponsibilities of your role.

5. Salary Review
Your future salary reviews or role change shall be based on merit considering your periodic
and consistent overall performance; business conditions and other parameters fixed from
time to time at the discretion of the management and shall not be considered merely as a
matter of right.

6. Non-Violation
Vou represent that by accepting the terms of this Agreemeant, you will not be in violation of
the terms of any agreement with your previous employers or third parties.

7. Employee Non-Disclosure Agreement

You shall enter into an employee Non-Disclosure Agreement {NDA) as enclosed and shall be
bound by all the terms and conditions contained therein.

8. Governing Laws
This contract shall be governed and construed in accordance with the laws of India. The

invalidity or unenforceability of any part of this contract shall not affect the bind ing effect of
the rest of the contract.

9. Access to Communication System
Vou shall use internal e-mail, voice mail, computer systems, ete. for work purposes and refrain
fram using them for personal purposes. Further, you agree that the Company may access or
examine these systems, from time to time, pursuant to the Company's business requirements
and in order to check if you have observed the Company regulations or if there have been
any illegal or improper affairs,

Frivileged & Canfidential Signature of the Candidate

PRINCIFAL ~ ~
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10. Others

a2l You will keep the Company informed of any change in your residential address that may
happen during employment of your service with the company.

b) The company is obliged to deduct Income Tax at source as par provision of Income Tax
Act / Rules. Accordingly, you are required to submit all required proof of permitted
savings / investments and other details fram time to time to enable the company to
comply with the provisions of law. In the event of non-compliance by you as aforesaid if
the company is required to pay any interest or payment under Income Tax Act, it shall
deduct the amount as may be paid or payable from your salary or other payments and
you shall allow the company to comply with these requirements without objection

¢} Al disputes arising out of this letter will be subject to the jurisdiction of the Hyderabad
Court. And that the courts, tribunals and/or authorities at Hyderabad only shall have
Jurisdiction to entertain, try and decide such disputes or differences arising out of or
pertaining to this contract of employment, irrespective of your working HQ being
elsewhere at those times

11. Amendments
The Company reserves the rights, subject to applicable law, to amend the terms of these
Agreement from time to time as legal requirements may dictate/ new guidelines may
require.

If the terms and conditions of this offer letter are acceptable to you, please signify your
atceptance by signing on each page of the offer letter and NDA and returning a copy of both
the decuments to the Company on or before your date of joining. This contract shall be
concluded and effective only on you're delivering a signed copy of this letter and the
accompanying NDA to us, provided that your compensation and benefits shall not begin to
accrue until you commence working for the Company.

Declaration:

| have carefully read and understeod the above offer including the attached terms and

canditions and accept the same, | agree ta be bound by rules and regulations of the Company
as amended fram time to time.

MName: Signature:
Place: Date;
Witness Name: Witness Signature:
Place: Date:
vt ] ol
=
( {L‘M«M
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OFFER LETTER
Dear A Venkota madhuri,

We are delighted to offer you the position of Associate Trainer with Logik Works. You will be based
out of Hyderabad or any other location in the future as may be required by the Company from time
to time,

Your joining will be given phase wise as per the company requirements and your availability. You will
be under probation for a period of three to six months from the date of joining. The duration of
probation depends on your learning & perfermance during the probation. Please treat the details of
this offer with utmest confidentiality and please do not discuss or disclose them to any third party
under any condition at any time.

Your compensation will be Rs. 15,000 per month during probation, Post successful completion of
probation will be compensated a sum of Rs. 4,00,000 per annum (Four Lac Rupees), Details are
mentionad in Annexure | to this letter. Compensation will be paid monthly, and tax will be deducted
at source, as applicable.

This offer will be valid for a period of 2 days from the date of its issue. Please sign the acceptance and
revert the signed document,

You shall be under a service agreement of two-year excluding probation from the date of your joining.
You will be governed by the terms and conditions in the letter of Appeintment [Annexure I} as well as
policies and practices adopt by the Compary from time to tirme. You are expected to sign and abide
by the Non-Disclosure Agreement (“NDA"), & Service Agreement as provided at the time of joining,

We are excited and confident that you will make an outstanding contribution at Logik Works. We also
believe you will find the experience of joining us stimulating and rewarding, both professionally and
persanally. We look forward eagerly to welcoming you on board.

For Logik Works ACCEPTED

Sumanjan Goerenka A Venkata madhuri
Founder & CEQ Date:

T -
Ta ‘TLL u&lﬁl
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Annexure |
Name A Venkata madhuri
Role Associate Trainer
Location Hyderabad
During Probation
Component ) Per Month Per Annum
Basic 5000 BOO00
HR& 6000 72000
DTA 1200 14400
Special Allowance 2650 31800
*Professional Tax 150 1800
Fixed Gross 15000 180000
. Net Salary 14850 178200
Retention Bonus N/A N/A
Total CTC 15000 180000 |
After Probation 3
Basic ) 13333 160000
HRA 7667 S2000
OTA 2483 29800
Special Allowance 5483 65756
*Professional Tax 200 2400
Fixed Gross 29166 349996
**Retention Banus 4167 50000
MNet Salary 28966 3475596
Total CTC $33333 % 4,00,000

Notes:

1. Other benefits/reimbursements would be provided as applicable as per the policies of the

. . Company.

Please note that appropriate tax would be deducted at the applicable tax rates, as amended
from time to time.

3. The company may change the compensatian components mentioned above based on Income
Tax guidelines and company palicies at any time,

Privileged & Confidential

Sumanjan Gorenka

Founder & CED Signature of the Candidate f
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Annexure |l
Employment Agreement

This employment agreement (“the Agreement”) is by and between Logik Works (the Company) and A
Venkata madhuri (“you/Employes”) and is effective from the Employee’s date of joining to the

Company.
The terms and conditions of this employment agreement are mentioned below.

1. Duties and Services

During your employment with Company, you are always expected faithfully and to the best
of your ability, experience and talent, perfarm to the Company's satisfaction, all of the duties
that may be assigned to you, from time te time. While you are in employment with the
Company, you will not engage in any other gainful employment, business, or activity without
the written consent of the Comparny. While you render services to the Company, you also will

. not assist any person or organization in competing with the Company or in hiring any
employees of the Company.

2. Probation

You will be on probation for a minimum period of three to six months commenci ng from your
date of joining the Company. If your performance is found satisfactory, at the end of your
probation period, you will be confirmed in the services of the Company as per applicable
terms and conditions. The probation period may be extended by a further period of up to
three months at the discretion of the management of the Company. During the probatien
period, either party may terminate this employment agreement by giving the other party one
months’ notice and without assigning any reason, You will not be entitled to severance pay as
a consequence of termination of employment during the probation period.

3. Terminatjon

a) At will
Either party shall be free to terminate this employment agreement at will and, at any time,
with or without cause, upon two months’ prior written notice by the party desirous of
terminating this employment agreement or payment of equivalent salary in lieu thereof.

. However, in case of resignation, the company reserves the right to accept the same from any

date during the notice period and no salary in lleu thereaf, However, in case of resignation,
the company reserves the right to accept the same from any date during the notice period
and no salary in lieu of the unexpired notice period would be payable. You will not be eligible
to avall leave during the notice period.

b) Breach or Misconduct

Notwithstanding anything herein, the Company shall be entitled to terminate this
emplayment agreemant, without notice, in the event you are found to have engaged in: (i)
any act of misconduct or negligence in the discha rge of your duties or in the conduct of the
Company’s business. Misconduet includes, but is not limited to, dishonesty, theft,
misrepresentation, breach of the Substance Abuse Policy; refusal to obey a reasonable
command of Company or breach of the Code or applicable laws; (i) any other art or
omission, inconsistent with your duties; (iii) any breach of this employment agreement, the
NDA or the Company pelicy; and, or, ({Iv) unauthorized absence beyond a period of thres (3)

days
: = 16 J_
Privileged & Confidential Signature of the Candidate {LLUM
=
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4. Working Hours

The normal working hours are from 9.30 a.m. to 6.00 p.m. each day Monday to Saturday,
including one (1) hour lunch break. The Company shall be free to amend and stagger the
working hours in accordance with business requirements. You will be required to work
additional hours as appropriate to fulfil the responsibilities of vour role.

5. Salary Review
Your future salary reviews or role change shall be based on merit considering your periodic
and consistent overall performance; business conditions and other parameters fixed from
tirme to time at the discretion of the managemeant and shall not be considered meraly as a
matter of right.

6. Non-Violation

You represent that by accepting the terms of this Agreement, you will not be in violation of
the terms of any agreement with your previous employers or third parties.

7. Employee Non-Disclosure Agreement

You shall enter into an employee Non-Disclosure Agreement (NDA) as enclosed and shall be
bound by all the terms and conditions contained therein,

8. Governing Laws
This contract shall be governed and construed in accordance with the laws of Indis. The

invalidity or unenforceability of any part of this contract shall not affect the binding effect of
the rest of the contract.

9. Access to Communication System

You shall usa internal e-mail, voice mail, computer systems, etc. for work purposes and refrain
from using them for personal purposes. Further, you agree that the Company may access or
examine these systems, from time to time, pursuant to the Company’s business reguirements
and in order to check If you have observed the Company regulations or if there have heen
any illegal ar improper affairs.

Privileged & Confidantial Signatura of the Candidate

?‘7@, W
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10. Others

a) You will keep the Company informed of any change in your residential address that may
happen during employment of your service with the company.

b} The company Is obliged to deduct Income Tax at source as per provision of Income Tax
Act / Rules. Accordingly, you are required to submit all required proof of permitted
savings [/ investments and other details from time to time to enable the company to
comply with the provisions of law, In the event of non-compliance by you as aforesaid if
the company Is required to pay any interest or payment under Income Tax Act, it shall
deduct the amount as may be paid or payable from your salary or other payments and
you shall allow the company to comply with these requirements without objection

¢) All disputes arising out of this letter will be subject to the jurisdiction of the Hyderabad
Court, And that the courts; tribunals and/or authorities at Hyderabad only shall have
jurisdiction to entertain, try and decide such disputes or differences arising out of or
pertaining to this contract of employment, irrespective of your working HO being
elsewhers at those times

. 11. Amendments

The Company reserves the rights, subject to applicable law, to amend the terms of these
Agreerment from time to time a5 legal requirements may dictate/ new pguidelines may
reguire.

If the terms and conditions of this offer letter are acceptable to you, please signify your
acceptance by signing on each page of the offer letter and NDA and returning a copy of both
the documents to the Company on or before your date of joining. This contract shall be
contluded and effective only on you're delivering a signed copy of this letter and the
accompanying NDA to us, provided that your compensation and benefits shall not begin to
accrue until you commence working for the Company.

Declaration:

| have carefully read and understood the above offer including the attached terms and
conditions and accept the same. | agree to be bound by rules and regulations of the Company

. as amended from time to time,
Name: Signature:
Place: Date:
Witness Name: Witness Signature:
Place: Date:

|l. JIL".\' -
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27 September 2023
OL No: DXINT1135

Dear Abhinaya Bapatla,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech

Pvt. Ltd. "At will basis" which can be extended. Please find the following confirmation of your
Training.
™

Title: Academic Counselor Trainee

Training Date: 05 October 2023 to 14 October 2023

OJT Start Date: 15 October 2023

OJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com>

within 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023, -

(TN |
- i r _::;;J;{;
SIGNATURE: DATE; SRK INSTITUTE OF TECHNOLOG'
{Candidat&'s Sigﬂ:ﬂtu r'E} ENIMEFADL VidA VJ‘J.-'-";JE{ '_.].'T:.-EE'T 108

+31 7019338359
NO 343, REDDY COMPLEX, 3rd FLOOR, BGS

HOSPITAL ROAD, GLOBAL VILLAGE BACK info@dexterityedtech.com
GATE, MYLASANDRA, KENGARI HOBALI, :
BANGALORE-560059 http:/dextertyglobal.in/
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Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
b Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular
employees receive.

. During the training period, the company will have all the rights to terminate your service
without offering any reason.

. At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days. '

® Althe information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.

. Upon the conclusion of your tenure, you will immediately return to the company all of its
property, equipment and documents including electronically stored information.

. You will observe all policies and practices goveming the conduct of our business and
employees, = Official communication either within the company or outside the company should be
through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to performance:
based on pre-placement offers by the company 1<l B

+31 F019338359
NO 343, REDDY COMPLEX, 3rd FLOOR, BGS

HOSPITAL ROAD, GLOBAL VILLAGE BACK
GATE, MYLASANDRA, KENGARI HOBALI,
BANGALORE-S60059 http:/dextertyglobal.in/

info@dexterityedtech.com
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Itk popsibilifins

%%%.f,‘f
SIGNATURE: DATE:
ANNEXURE
Sl No : Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)

12th standard or equivalent examination (Original MS for Verification) Graduation

M Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS

3 PAN Card, Voter ID or Driving Licence Scanned Copy.

4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.

+31 7019338359

NO 243, REDDY COMPLEX, 3rd FLOOR, BGS :

HOSPITAL ROAD, GLOBAL VILLAGE BACK : info@dexterityedtech.com
GATE, MYLASANDRA, KENGARI HOBALI,

BANGALORE-560059 http:/dextertyglobal.in/
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27 September 2023
(1.t DXINT1136
L'z [, Rajani,
We congratulate you for being selected for a 3 Month Training ' " exteriiy E0u
Pl Ll At will basis” which can be extended. Please find the following confirr of your
L
11ie Academic Counselor Trainee
i Date: €5 October 2023 to 14 October 2023
¢ Start Date: 15 October 2023
T End Date: 14 January 2024
“0enc INR 15000 Per Month + INR 10000 as incentives (Subject to statutory d= ~~ng) Target:
100020 INR per month.
rluass indicate your accepiance, by signing the letter and mail the signed and - benft cop
iz 1 raning Offer Letter and the documents as mentioned below to the <info@c arffedivg
» ' working days froin the receipt of this mail. The offer shall siand au' Iy wnifidrn
it further action on the part of DEXTERITY EDTECH if we do not receive scrplance
£ur e mentioned timeline.
| iave 12ad and understood the above terms and conditions and | accept this ¢!’ Fartly abios

vl Dexterity Edlech, and will report on or before 05 October 2023,

ClGH

(- :ndicate’s Signature)

RRIER S ANDRA, KENGA

“1URE: DATE:

SRK INSTITUTE OF TECHNOLOX
MIKEPADU, VIJAYAWADA 52 1.4¢
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27 September 2023
OL No: DXINT1136

Dear G.Kusuma Lakshmi,

We congratulate you for being selected for a 3 Month Training " Deterity E oo
Put. Ltd. "At will basis” which can be extended. Please find the following confirm=tirn =f your
;aining.
Title: Academic Counselor Trainee
Training Date: 05 October 2023 to 14 October 2023
OJT &Start Date: 15 October 2023
OJT End Date: 14 January 2024
Stipend; INR 15000 Per Month + INR 10000 as incentives (Subject to statutory dei~ =) Targ: |-
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scaned soft cop,

the Training Offer Letter and the documents as mentioned below to the <info@dex*~ritvedtech.c
"'thm 2 working days from the receipt of this mail. The offer shall stand aut' 'y wilhdi 1,
without further action on the part of DEXTERITY EDTECH if we do not receive ceptanc : as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this off-r ==t forth above

with Dexterity Edtech, and will report on or before 05 October 2023.

SIGNATURE: DATE:
(Candidate's Signature)

PRI
SRK fMETf"”'“ QF I rpHNDLDG?




' By accepting this offer, you agree to perform all responsibilities assigned |

and diligence and in compliance with the management norms.
' You are also required to substantially use all of your time and effort to

during business hours and such reasonable additional time as may be necessar

‘Drking Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

' During the training period, you will not receive any of the employee !
employees receive.
' During the training period, the company will have all the rights to ter
without offering any reasaon,
' At any time, if you wish to discontinue the training due to personal rea:
have to pay a compensation equal to 1 month's stipend or you will be required tc
days,

. All the information acquired during the course shall be strictly confidential
from using it for your own purpose or from disclosing it to anyone outside of the «
' Upon the conclusion of ynuf tenure, you will immediately return to th

propety, equipment and documents including electronically stored information,

' You will observe all policies and practices governing the conduct ¢

employees, » Official communication either within the company or outside the
through the company email of your manager only.

- Post successful completion of the training tenure, the candidate will be
based on pre-placement offers by the company
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SIGNATURE: DATE =
ANNEXURE

Si. No Particulars -

1 Professional / Educational Certificates and Mark Shests towards: =

10th standard or equivalent examination (Original MS for Verification)

12th standard or equivalent examination (Original MS for Verification) ©-

. Post-graduation / Doctorate Other relevant educational or skill certific-

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS ' T
3 PAN Card, Voter ID or Driving Licence Scanned Copy.

4 Bank Account Details: Bank Name, Your Name as per Bank reco: "B

Number, IFSC Code.
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DEXTERITY

27 September 2023
OL No: DXINT1137

Dear Nakka Mukunda Priya,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech
Pvt. Ltd. “At will basis” which can be extended. Please find the following confirmation of your
Training.
™
Title: Academic Counselor Trainee
Training Date: 05 October 2023 to 14 October 2023
OJT Start Date: 15 October 2023
QJT End Date: 14 January 2024
Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.
Flease indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of
the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com>
within 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
?.chnut further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023.

r # 1
- ¥ f

e

vel . (0le8
; 1\ II'-'IF"HJ.-'
SIGNATURE: DATE: \ -'-r.}-__-..- g
(Candidate's Signature) PRINCIPAL
?”3':.'“'?7'- . _":.:.:-.”‘ENGLU-‘G\
o \DA-521 108

+917019338359 -
NO 343, REDDY COMPLEX, 3rd FLOOR, BGS

HOSPITAL ROAD, GLOBAL VILLAGE BACK info@dexterityedtech.com
GATE, MYLASANDRA, KENGARI HOBALI,
BANGALORE-560059

http:/dextertyglobal.in/




DEXTERITY

Training Policy

- By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
b Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular
employees receive.

. During the training period, the company will have all the rights to terminate your service
without offering any reason.

. At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days.

© Al the information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.

. Upon the conclusion of your tenure. you will immediately return to the company all of its
property, equipment and documents including electronically stored information.

. You will observe all policies and practices governing the conduct of our business and
employees. = Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to performance;

i I-ll..'-...-'.

based on pre-placement offers by the company 0o | (/O
o e RINCIPRL

HNO! B

+91 7019338359

NO 343, REDDY COMPLEX, 3rd FLOOR, BGS i
HOSPITAL ROAD, GLOBAL VILLAGE BACK info@dexterityedtech.com

GATE, MYLASANDRA, KENGARI HOBALI,
BANGALORE-560059 http:/dextertyglobal.in/




DEXTERITY

SIGNATURE: DATE:
ANNEXURE
Sl. No Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)

12th standard or equivalent examination (Original MS for Verification) Graduation

Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS
3 PAN Card, Voter ID or Driving Licence Scanned Copy.
4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.
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PRINGIPAL ~
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27 September 2023
OL No: DXINT1121

Dear Pavani Polavarapu,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech
Pvi. Ltd. "At will basis" which can be extended. Please find the following confirmation of your

Training.

Title: Academic Counselor Trainee

Training Date: 05 October 2023 to 14 October 2023

OJT Start Date: 15 October 2023

OJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com=>

‘fthin 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023,

r%ﬁ [ aret I
1) { l"I .'II 'II
Q. (L I!-_‘ -,]. ’IJJED'L,"‘-: '
i '- =3 e i |
SIGNATURE: DATE: PRINCIPAL
(Candidate’s Signature) - TECHNOLOG!
i SULVIAYAWADA-521 108

+91 7015338359
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Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

‘)rking Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular

employees receive.

- During the training period, the company will have all the rights to terminate your service

without offering any reason.

. At any time, if you wish to discontinue the training due to personal reasons , either you will

have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
ys.

. All the information acquired during the course shall be strictly confidential and you must refrain

from using it for your own purpose or from disclosing it to anyone outside of the company.

. Upon the conclusion of your tenure, you will immediately return to the company all of its

property, equipment and documents including electronically stored information.

. You will observe all policies and practices governing the conduct of our business and

employees. = Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to performance
o ,'I [ !r-':_“-'-.:_':,'_,.'

based on pre-placement offers by the company }'.wl.f e’ ?ll -
PE ,"::-":;_"-f BAL '
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NO 343, REDDY COMPLEX, 3rd FLOOR, BGS
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GATE, MYLASANDRA, KENGARI HOBALI,
BANGALORE-560059
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ANNEXURE
Sl. No Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)
12th standard or equivalent examination (Original MS for Verification) Graduation

Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS
3 PAN Card, Voter ID or Driving Licence Scanned Copy.
4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.
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DEXTERITY

27 September 2023
OL No: DXINT1124

Dear Uppalapati Vineela Sri,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech

Pvt. Ltd. “At will basis” which can be extended. Please find the following confirmation of your
Training.
o

Title: Academic Counselor Trainee

Training Date: 05 October 2023 to 14 October 2023

OJT Start Date: 15 October 2023

OJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com>

[thin 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above.

with Dexterity Edtech, and will report on or before 05 October 2023.

b [ il
! I | an
.II rl “' -"r jil:‘:l |r
SIGNATURE: DATE: . mF,,_PEE_“JF{{{L“,,"DLDG?
(Candidate's Signature) . ENIKEPADU, VIJAYAWADA-521 108.

+91 7015338359

NO 343, REDDY COMPLEX, 3rd FLOOR, BGS : bt
HOSPITAL ROAD, GLOBAL VILLAGE BACK info@dexterityedtech.com

GATE, MYLASANDRA, KENGARI HOBALL, . : _
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Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular
employees receive.
. During the training period, the company will have all the rights to terminate your service
without offering any reason.
. At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days.
e All the information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.
. Upon the conclusion of your tenure, you will immediately return to the company all of its
property, equipment and documents including electronically stored information.
. You will observe all policies and practices governing the conduct of our business and
employees. = Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to pq‘rrﬂr;nanqef:
based on pre-placement offers by the company _ Jtrllhﬁ HLEJL > gl
TE™™ _'_-’ZH"JGLIJG\‘

+91 7019338359

NO 343, REDDY COMPLEX, 3rd FLOOR, BGS :
HOSPITAL ROAD, GLOBAL VILLAGE BACK ) info@dexterityedtech.com

GATE, MYLASANDRA, KENGARI HOBAL, :
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DEXTERITY

SIGNATURE: DATE:
ANNEXURE
Sl. No Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)
12th standard or equivalent examination (Original MS for Verification) Graduation

Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS
3 PAN Card, Voter ID or Driving Licence Scanned Copy.
4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.
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27 September 2023
OL No: DXINT1139

Dear Ushaswini Yarasuri,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech

Pvt. Ltd. “At will basis" which can be extended. Please find the following confirmation of your
Training. |
:ﬂa: Academic Counselor Trainee

Training Date: 05 October 2023 to ;I-l October 2023

QJT Start Date: 15 October 2023

OJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com=

within 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
g’chout further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023.

_— ) :’ML} =
RINCIPAT
SIGNATURE: DATE: SRKINSTITUTE "-'-““HH-‘J! oc
{Candidate’s Signature) =NIKEPADU, VIJAYAWADA-521 10

+91 7019338359
NO 343, REDDY COMPLEX, 3rd FLOOR, BGS

HOSPITAL ROAD, GLOBAL VILLAGE BACK E info@dexterityedtech.com

GATE, MYLASANDRA, KENGARI HOBALI,
BANGALORE-S60059 http:/dextertyglobal.inf




DEXTERITY

Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
- You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
Q;b Type: Full Time Training Location:

Bengaluru.

. During the fraining period, you will not receive any of the employee benefits that regular
employees receive.
. During the tra'fning period, the company will have all the rights to terminate your service
without offering any reason.
. At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days.

‘ All the information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.
. Upon the conclusion of your tenure, you will immediately return to the company all of its
property, equipment and documents including electronically stored information.
. You will observe all policies and practices governing the conduct of our business and
employees. = Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to A
]l I:l"'"'-nl-r.'lreff‘—'
based on pre-placement offers by the company pll el
SAK INSTITUTETF TEoHN '
ENIKEPADU. Vidavawass s oo,
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GATE, MYLASANDRA, KENGARI HOBALI,
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DEXTERITY

SIGNATURE: DATE:
ANNEXURE
Sl. No Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)

12th standard or equivalent examination (Original MS for Verification) Graduation

. Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS

3 PAN Card, Voter ID or Driving Licence Scanned Copy.

4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.

4 |'- *.‘r||ll::i|-.r
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DEXTERITY

27 September 2023
OL No: DXINT1108

Dear Janakiram Yalakala,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech
Pvt. Ltd. “At will basis” which can be extended. Please find the following confirmation of your

Training.

Title: Academic Counselor Trainee

Training Date: 05 October 2023 to 14 October 2023

OJT Start Date: 15 October 2023

QJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexterityedtech.com>
.'thin 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or befare 05 October 2023.
-F -fl N | :I.
Y7 () ppoood
o | (VA1
| _4" 'L I \H& .
SIGNATURE: DATE: PRRICTPA

{Candidate's Signature) o o T T R
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Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

dcrking Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular

employees receive.

. During the training period, the company will have all the rights to terminate your service

without offering any reason.

. At any time, if you wish to discontinue the training due to personal reasons , either you will

have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
6&!;5.

. All the information acquired during the course shall be strictly confidential and you must refrain

from using it for your own purpose or from disclosing it to anyone outside of the company.

. Upon the conclusion of your tenure, you will immediately return to the company all of its

property, equipment and documents including electronically stored information.

. You will observe all policies and practices governing the conduct of our business and

employees. » Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion of the training tenure, the candidate will be prone to peﬁaﬂpangaL
based on pre-placement offers by the company \&| ‘&:L ]
SRK INSTITUTE DRFECHNOLOG)
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SIGNATURE: DATE:
ANNEXURE
Sl No Particulars
1 Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination (Original MS for Verification)

12th standard or equivalent examination (Original MS for Verification) Graduation

Post-graduation / Doctorate Other relevant educational or skill certifications

2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS
3 PAN Card, Voter ID or Driving Licence Scanned Copy:.
4 Bank Account Details: Bank Name, Your Name as per Bank records, Account

Number, IFSC Code.
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DEXTERITY

27 September 2023
OL No: DXINT1136

Dear Yerukonda Sravani Naga Sai,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech
Pvt. Ltd. "At will basis” which can be extended. Please find the following confirmation of your
Training. '

o

Title: Academic Counselor Trainee
Training Date: 05 October 2023 to 14 October 2023
OJT Start Date: 15 October 2023
OJT End Date: 14 January 2024
Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.
Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of
the Training Offer Letter and the documents as mentioned below to the <info@dexteritvedtech.com>
within 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023,

b —
Yo o Vo sy
(IR
SIGNATURE: DATE: PRINGHAL
(Candidate’s Signature) SEKINSTITUIE UF TECHNOLC

ENIKEPADU, VIJAYAWADA-521

+91 70159338359
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DEXTERITY

' By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
' You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

' During the training period, you will not receive any of the employee benefits that regular
employees receive.
' During the training period, the company will have all the rights to terminate your service
without offering any reason.
At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days.
. All the information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.
Upon the conclusion of your tenure, you will immediately return to the company all of its
property, equipment and documents including electronically stored information.
' You will observe all policies and practices governing the conduct of our business and
employees, * Official communication either within the company or outside the company should be
through the company email of your manager only.
Post successful completion of the training tenure, the candidate will be prone to FJE‘;I'fD"f"'ﬂ'lFf,a
based on pre-placement offers by the company - ‘"uL 1;;:!- )Pt
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DEXTERITY

SIGNATURE: DATE:
ANNEXURE
Sl No Particulars
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27 September 2023
OL No: DXINT1118

Dear Yogeswar Palagani,

We congratulate you for being selected for a 3 Month Training with Dexterity Edtech
Pwvt. Ltd. "At will basis" which can be extended. Please find the following confirmation of your

Training.

Title: Academic Counselor Trainee

Training Date: 05 October 2023 to 14 October 2023

OJT Start Date: 15 October 2023

OJT End Date: 14 January 2024

Stipend: INR 15000 Per Month + INR 10000 as incentives (Subject to statutory deductions) Target:
180000 INR per month.

Please indicate your acceptance, by signing the letter and mail the signed and scanned soft copy of

the Training Offer Letter and the documents as mentioned below to the <info@dexteritvedtech.com>

"hin 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of DEXTERITY EDTECH if we do not receive your acceptance as

per the mentioned timeline.

| have read and understood the above terms and conditions and | accept this offer, as set forth above,

with Dexterity Edtech, and will report on or before 05 October 2023.

4
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Training Policy

. By accepting this offer, you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.
. You are also required to substantially use all of your time and effort to perform these tasks

during business hours and such reasonable additional time as may be necessary.

‘arking Hours: 8 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training Location:

Bengaluru.

. During the training period, you will not receive any of the employee benefits that regular
employees receive.
. During the training period, the company will have all the rights to terminate your service
without offering any reason.
. At any time, if you wish to discontinue the training due to personal reasons , either you will
have to pay a compensation equal to 1 month's stipend or you will be required to serve a notice of 30
days.

All the information acquired during the course shall be strictly confidential and you must refrain
from using it for your own purpose or from disclosing it to anyone outside of the company.
. Upon the conclusion of your tenure, you will immediately return to the company all of its
property, equipment and documents including electronically stored information.
. You will observe all policies and practices governing the conduct of our business and
employees. = Official communication either within the company or outside the company should be

through the company email of your manager only.

. Post successful completion df the training tenure, the candidate will be prone to performance
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o Post-graduation / Doctorate Other relevant educational or skill certifications
2 COLOR SCANNED COPY OF YOUR PHOTOGRAPHS
3 PAN Card, Voter ID or Driving Licence Scanned Copy.
4 Bank Account Details: Bank Name, Your Name as per Bank records, Account
Number, IFSC Code.
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HCLTech

OFFER & APPOINTMENT LETTER
Offer Releass Date: lanuary 9, 2024

Dear Gadde Kusuma  Lakshmi,

Guilapudi, Vijayawada,

Andhra Pradesh, India, 520001

Document 1D - 4fbd4c79-9¢7a-49e9-86a0-a83adB193eaB

Dear Gadde Kusuma  Laksheni,

conducted by HCL Technologies Itd. (herein referred as "HCLTech” or

ions! With reference to the interviews i
Congratulations | been selected for employment in our arganization as Graduate Engineer

“Company”), we are pleased to inform you that you

Trainee i band E11
In the coming year, keep aspiring for change and be known foryour thoughts and your work; be the catalyst that this fast changing

world needs; keep sharpening your skills and investing in yourself: and last but not the least — keep your work and life in perfect
)Im. because that & the prerequisite for success.

You are reguested to join us on January 11, 2024. Your joining would be subject to successful completion and comphiance with the
pre joining reguirements as applicable.

We at HCLTech believe in our colleagues showing flexibility and willingness to be deployed and rotated across the vanous locations,
geographies and subsidiaries. in line with the same approach, we look forward to your being flexible towards your placement in tha
Company. Your growth in this organization will be in line with your capabilities.

Your terms and conditions of employment are detailed in this offer and appointment letter and appended annexure{s)

Your Total Compensation will be 325000 per annum, outhned in Annexure L

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be payable to
the Company only on the event of your separation from the company before 12 months from the date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The :
general terms and conditions
employment are outlined in Annexure il EDVETIING your

gu would be required to furm.\h dugmﬂ mpm; of the documents and other listed infermation in Annexure i before your joining
te. Please note that the submission of all listed documents is essential for the validity of your appointment in the Company

Annexure |V provides details on the various compensation ponen sateit
HCLTech ram o o ts and ed benefits that we offer you as 3 part of the

Al the time of joining, you are required to have completed your degree without any standing arrear/backlogs,
You are requested to accept the offer within 03 days, lailing which the offer will stand null and void,

Please note that in cage You are unable to report for joining on the

by HCL Technologies Ltd. will stand withdrawn without any liability. respective date, this offer & appointment letter extended to you

Signature of Employee:

52 i el | PRINCIPAL
it ' SRK INSTITYTE OF TECHNOLOGY
ENIKEPADL, VI IAYAWADA-521 108,



HCLTech IS

Looking ahead, we see exciting times — we lnok up to you (o provide impetus in accomplishing our mutual endeavor of being —~
in the business of T Services. Welcome to our Organlzation! We look forward to a mutually fruitful “mﬁﬂtm:

Yours truly,

For HHTM ftd.

Qo) owven”
Debasis Sarkar
&r. VP, Head-Global Rewards

This is system generated Letter/Contract. Agreeing to the Offer and its terms and conditions in the workflow is as good as signing of
ysical contract/letter on mutual agreement between us. It has all legal binding as per the law, il mutual trust is breached at any
point of time.

>

P r&l‘liG'I.F'}hL i 01-061
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OFFER B APPOINTMENT LETTER

Offer Release Date: February 2, 2024

Dear YARASURI USHASWINI,

*15T LINE,RAGHAVENDRA, Vijayawada,

Andhra Pradesh, India, ,

Document 1D - 4230bc20-7250-96e3-a805-0fcddd5abedh

Cear YARASURI USHASWINI,

Congratulations! With reference to the interviews conductad by HCL Technologies Itd. (herein referred as “HCLTech” or
“Company”}, we are pleased to inform you that you have besn selected for employrment in our organization as Graduate Engineer
Tralnee In band EL.1

In the coming year, keep aspiring for change and be known for your thoughts and your wark; be the catalyst that this fast changing
world neads; kees charpening your skills and investing in you rsalf: and last but not the least — keep your work and e in parfect
balance, because that is the prerequisite far success,

You are requested to join us on February 5, 2024. Your joining would be subject to successiul completion and compliance with the
pre jolning reguirements as applicable.

We at HCLTech belleve in cur collsagues showing flexibility and willingness to be deployed and ratated across the various locations,
geagraphies and subsidiaries. In line with the same approach, we look forward to your being Aexible towards your placement in the
Company, Your growth in this organization will be In line with your capabilities.

Yaur terms and canditions of employment zre detailed in this offerand appointment letter and appended-an nexure(s)

Your Totsl Compensation will be 325000 per annum, outlined in Annexure 1.

vau will e required to sign a service agreement of 12 months with 2 surety amaount of INR 50,000. This amount shall be payable 1o
the Company only on the event of your separation from the company before 12 menths from the date of Joining.

¥ou will be on probation for a peried of 12 months from the date of your joining. The general terms and conditions governing your
employment are outlined In Aznesira Il

You would be required to furnish digital copies of the documents and other listed infermation in Annesura |l before your joining
date. Bleasa note that the submission of all listed documents Is essential for tha va lielity of your appointmant in the Company.

Apnswucs [V provides details on the various compensation components and selectad benefits that we offer you as 3 part of the
HCLTech family.

At the time of joining, you are required to have com pleted your degree without any standing arrear/backlogs,
You ara requested to accept the offer within 03 days, failing which the offer will stand null and void.

Plaase note that In case you are unable te report for joining on the respective date, this offer & appointment letter extended to you
by HCL Technologies Lid. will stang withdrawn without 3ay Nabiiity.

2t
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Locking ahead, we see exciting times - wea look up ta you ko provide impetus in accomplishing our mutyal endeavor of belng the best
In the business of IT Services. Weleams to aur Crganization! We look forward to & mutually fruitful association.

Yours truly,
For HCL Technaologies itd.

Qo) aae

Debasis Sarkar
Sr. VP, Head-Globsl Rewards

This is system generstad Letter/Contract. Agreeing to the Offer and its terms and conditions in the workflow s as good as signing of
physical contracs/lettar on mutual agreement between us, It has all legal Binding @s per the law, if mutual trust is breached at any

point of time.

2

Signature of Emplayee:
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NOTE:

1. All zalary componants are governed by the company policies and statutory guidelines.

2. This salary sheset is strictly confidential and must not e dizcussed with anyene other than your HCLTech Reporiing Managsr
and/or your HR Manager.

3. Any persanal tax llabifity arising out of compensation will be borne salely by the employes.

&, Gratuity to be payable as per act

ANMNEXURE I
Welcome aboard...

t'is aften said that 2n oroanization can grow only if it empowers its employees to grow! At HCL Technologles Itd,, we consciousy
realize this fact and have developed a five-fold path for individual enlightenment that not oy covers basic monatary benefits for
HCLTechie, but alsa takes care of thelr prafessional growth by previding empowerment, knowledge, recogrition; transformation and
support.

Following are the terms and conditions that refer to.our affar of employmeant to you, this s to be read In canjunction with the offar
|etter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location
Your place of work will be located st Vijayawada
2. Maedical Check up

Your employment may be subject to you being declared medically fit by 3 registered medical practitioner. Company shall reguast for
the same a5 and when it is required, a5 per the Company Palicies/ client requirement. The fitness testing (and accompanying results)
will not lead to any subjective, discriminatory or unethical adtions.

3, HCLTech Training Program:

Training {classroomyan the job} sessions will be conducted after your joining.
The tralning perfod may be either extended or may be desmed completad earlier, at the discretion of the Management. ¥eu shall
cantinue 1o be under probatian, unless specifically confirmed in writirg.

4. Performance and Compensation Reviews

Your performance appraizal and compensation review will ba governad by the Company's policy being in force from time 1o time.
5. Motice Period/ Separation

Your employment with the Campany can 2lso be terminated either by the Company or by you by giving the other party 90 days’
=dvance riotice. If the Company terminates the employment and decides to relieve you befora the comipletion of the natice period,
the “Basie” componant of the salary for the balance notice period would be paid te you. IF st your request, the Company agress 1o
relizve you before serving the full notice period, you will be llable to pay the Company the "Basic” componant of the salary for the
batance notice pariod, However, please nole that accepting any such early ralieving request would be entirely at the discretian af
the Company. Further, the aforesaid requiremant of 90 daye' notica may be extended, if mutually sgread by you and the Company.

3
Signature of Employes:
HIT Pechoedoias ihd.
Tesehmeiegy Hul, Bpaoisl Eounamic Jore Coperits ety Numben L7 H4UDLIRFLORARTRSY
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On termination of your employment for any reason, you shall comply with the Company's termination procedures, sign all
documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have completed all the
separation procedurss, '

6. Agreements

You may be required to e-sign necessary agreements with the Company or any other client as required and complete various
formalities as per the agreaments 2t the time of jaining and during the tenure with the company.

¥ou may aiso be required 1o sign other Agreements with the Company, as the Company may decide from time to time, in order to
sacUra the interests of the Company as alsoto ensure your performance and sdherence to all terms, conditions, rules and
reguiations of the Company.

7. Employment of Relatives

At the time of joining, you must declare your family membars / relatives working |n a direct or indirect supervlsory [ subordinate
relationship or a5 third party resources in the same work unit (Bespectiva 13 Organization Unit Levall This s requirad 1o avoid any
confiict of interest. During your smployment with the Company, if any of your direct relatives are offered by HCLTech or any of its
sUbsidiary, group, affiliate companies, you would be required o voluntarily geclarethe same as and when an offer of employment i
made tothem. Direct relatives herain include parents; spouse, brother’s, sister/s and children of the amployes.

8. Background and Reference Check

= The compzny will undertake the background verification / validation process of empioyees in terms of education, previous
employment(s), criminal verification, database and web searches, address verification, claims made against achlevemants in the
resumes/0Vs of the employees etc. with the help of 2 third party as and when required, You would be required to submit
photocopies of documents detailed in Annexure |l to facilitate the joining and background verification process.

&« The company may alse undertake reference check through at least two professions| referances submitted during the process of
saipction

s Incase the Prospective Employeoes fails to submit any document required for conducting backeround verification, they will not
be considered for hiring. If the Prospective Employees fails the background werification, appropriate actions including
withdrawal of offer of employment will be taken basis the recommendations given by the background verification team & in
lirme with HCLTech policies.

9. Waorking Hours

You will b= governed by the normal working hours a2 existing in the company. You may be required to werk in shifts andfor in
extended working hours, as permitted by law, if required as ger business needs. The same are subject to changs from time ta time,

10. Mobility

The Compary may require you to perform duties and undertske assignments for the Company In any part of India or abroad,
whether at the Company's premises ar that of its customers/clients. You are also liable to be transferred to any office or branch of
tha Company anywhare in India or abroad, During deputation to any customer/client’s premises you shall abide by the tarms and
conditions pertaining 1o such premizes.

11. Deputation/ Transfer
Company may also depute you to work with any of the Group Companies or transfer your services to any Group Company, On such

tramsfer of your employment, the present terms and conditions will cease and the employment will be poverned by the terms of
employment of tha Company you are transferred to. You shall however be antitled o continuity of service.

Corparate idemitty Numbes LTROOLOFLI0LEI0E
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12. Retirement

Yau will retire from service on attaining superannuation at the age of 58 years.
13, Other benefits

You shall be eligible for other benefits related to leaves, perguisites atr. in accordance with the prevailing terms of employment in
the Company. Notwithstanding the above, the Company ressrves the right to change the above-mentioned benefits as and when Tt
desmis necessary and you will be notified accerdingly,

14. Correctness of the Details Furnished

¥ou have been appointed on the presumption that the particulars furnished in your application and resume ara correct. In the
event the said particulars are found to be incorrect or that you have cancluded or withheld some other relevant facts, your
appointment with the Company shall stand terminated/cancelled without any notics.

15. Data Protection:

a The Employes consents to the holding & processing of personal data provided to the Employer for all purposes of the
sdministration 2nd management of his/her amplayment and/or the Company’s business.

b. The Employas hersby agress to his/her personal dats being collected & the same being transferred, stored and processed
by the Company in India and any other countries where the Company, its Group Company and Company Cllents have
offices, In accordance with the applicable laws,

c. The Empioyee siso agrees that the Company may make such dats avallable to its advisors, other agencies, such as pension
providers, medical, insurance providers, payroll administrators, background verlfication agencies and various regulatory
autharitias.

d. During employment, the amployee will have the right 1o amend/modify/alter his/her personal information. The employer
will exarcise all reasanable diligence for safeguarding personal Information, as have besn disclosed by the employss. it s
clarified that the sald obiigation will not be applicable In case of legally compelled disclosures.

e, The Employee further acknowledges and agreas that the Employer may, In the course of business, be reqguired to disclose
persanal data relating to him/her, after the end of hig/mer employmant to any group/statutary badies/authorities as
required under applicable law/requiremants. However, any personal data, which Is no longar reguired, will be deleted
without undue delay,

16. Other Rules and Regulations of the Company

Yaur appointment will be geverned by the policies, rules, regulations, practicas, processes and procedures of HCLTach as applicable
to you and the chenges thersin from time (o ime.

Further, during the perind of your employment with HCLTech, you will be required to inter alia comply with the Company's Code of
Business Etbice & Conduct, Antl Bribery & Anti-Corruption, Business Gift-and Entertainment Policy and failure to do so shali entitle
HELTech to taka appropriate disclplinary action which may lead & include up to sermination of your employment with HCLTeceh,

You agree not to undertake employment whethar full time or part time, 2= tha Director/ Parner/member/employes of any other
organization or entity engaged in any form of business activity without the consent of HCLTech . The consent may be given subject
to any terms and conditions that the company may think fit and may be withdrawn at the discretion of the company.

5 f
Signature of Employee: (\
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Annexure 11

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCLTech

5.No. | Particulars (To be submitted to the Recruiter/Online of the BGY lirk)

Highest Qualification - Degree Certificate, All Years Ma rk sheets, Provisianal Degree Cartificate required for coursas
completed in the tast & months from the current date

Permanent/Current Address Proof - Passport, Ration Card, Votar |0, Driving License, , Rental agreament or Lease
HEI‘EEI‘I‘IEHE etc.

2

Previous Employer — Relieving and Experience Latter, latest salary slips & offer letter with Employes 1D Number

3
4 Consant to be given on candidats informatian form for BGY initiation and LOA {letter of authorization]
5 |dentity Verification - Copy of valid passpart and PAN card reguired

Additional documents (To be submitted on request — Only If required)
1. Highest GQualification- Admit card, college and university official’s (Registrar and Diractor) detail

2. Pravious Employer — Birect HR Centact, PR account details: bank statement showing salary transfer and Farm 16, if
company is active, employer's active address.

Things to Remember
1. Theinformation provided in Resuma and background verification form must be same.

2. Information provided in background verification form must be accurate.
3. Period of stay mentianad in the background werification form shiould be correct and in continuation (without amy GAP).
4. AnyGapin Empioyment or Education must be informed explicitly to the recrulter,

Additional doeument can be requested to clear background verification therefore to avoid delay It is advisable to submit these
documents alang with tha mandatory decuments.

List of Documents required for joining {Must be ma ndatorily uploaded on Discover HCLTech Portal)

5. Mo Document Name

1 Latest Offer/Appointrment Letter with Cost to Company (CTC and ALL ANNEXURES)

Extansion Letter (if the Date of Joining In the offer lettar is past dated)

Passport —Mame & DOB page as proof

10t mark shizet, anly if passport ks not available.

PAM Card a5 10 Proof (Only if passport is not available)

o un | i |G |

Passport Size Photagraphs (Only with white background]

e Please ensure that the coples uploadad are clearly scanned & all detaijls are visible,

s Please avoid clicking pictures of documents and uploading.

»  Emploves must enter/submit correct/accurate Aadharn umber en jolning portal so that HCLTech onboarding team Can ensure
the right information is passed on for EPF (Empioyes Provident Fund) £ EPS [Employee Penglon Scheme) / UAN {Univarsal

Signature of Employee: l
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Account Number) account creation/porting ate. HCLTech will only validate the accuracy of the Aadhar Card detalls for
EPE/EPS/UAN and shall not store or use Aadhar card Information for any other pu rposaEs.

s  Please keep your PF sccount number {immediate pravious emiployment), UAN information handy as these details are
reguired at the time of filling dstails an the porial,

s Incuction Timings will be circulated to you separately.

®  Please ensure your BGY Status is Green, before the Date of Joining, check with your Recruiter on the progress/Status.

o Al storage Media Devicas &.g. persanal laptop, Pen Drives ete, are not allowed inside the campus.

¥ou will need to repert ta HELTech ta complete the joining farmalitizson the date of Jaining, plagse connict with your
recrulter for further details / exceotions,

Lacation of HCLTech Onboarding Team for formalities:
5. Location Address
Mo
1 MOIDA HCL Technologies Ltd, Gate No-1 , Akashi Induction Raam, Ground Floor, Tower=1,
Hub SEZ, Plot No 34, Sector 126, Noida - 201303
2 CHEMMAI HCL Technologias Ltd, SEZ Unit-2 (Sdb2 Buld), ELCOT-Special Economic Zone, 602/3,
shollinzanaliur Village, Shollinganallur-Medavakkm High Road, Chennal-800113

3 | BANGALDRE HCL Technalogies Lid, Induction Arena, Ground Floor, Tower-4, Special Economic

Zome (SEZ), 129, Jigani Industrial Area, Bommasandra-figani Link Road, Bangalore-
562106

4 | HYDERABAD | HCL Technologies Ltd, Himalzya Induction Room, Level-2, H-D18, Special Economic

Zone, Phoanix Infocity Pyt Ltd, Survey No. 30,34,35 & 38, Hitech city 2, Madhapur,
Hyderabad-500081
5 PLINE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Flaer, Wing (AZS),
Magarpatta, SEZ, Pun=-411013
& LUCKNOW | HCL Technologies Lid, IT City, Near Chack Gajaria Farms, Sultanpur Road, Gate No. 1,
Tower SOC-02, First Floor — Induction Room-1, Lucknow-226002
¥ AADURAL HCL Technologles Ltd, Elcot, IT SEZ , Piot No. 5 &7, llanthaikulam Village,
Madurai-625020
8 NAGPUR HCL Technologies Ltd, Plot No.5, Sector 12, Mitian SEZ, Nagpur-441108
9. | VUAYAWADA HCL Technologles Ltd. 5.Na: 20/3, NH-5, Kesarapalli vill, Gannavaram Mandal,

Vijayawada, Krishina Dist, Andhra Pradesh-521102
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ANNEXURE IV

EXPLAMATION OF COMP TIOM STRL AMND EMPLO BEMEFITS

To facilitate an easy understanding of your compensation structure (Cost o Company, CTE), the various components have been
rategorized under the following broad heads:

Basic Salary

Monthly Allowances
Variahble Pay

Retirals & insurances Benefit

R

Disclaimer:
vYour Individuol compensation structure may not necessarily hove all the components os opplicable to the respective
Band.

w

The detalls for each component falling under these heads are explainad as following:

BASIC SALARY

The Basic Salary le standard across organization and brought to a certain value of the CTC. Basic salary has an impact on various
ather components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hance has o be balanced 5o as not
to substantially reduce the emiployes's take home salary.

MONTHLY ALLOWANCES

+ House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly. This includes
the Company Leased Accommodation valus. For thase who are not staying in a rented accommodation, ean declare the
same in the system post joining and this ameunt would be paid as taxabla component.

+ Food Wallet: Food Wallet is 2 veluntary benefit and Is applicable for payments relat=d to food and non- alcoholic beverages
only. Once enrolled, the benefit should be availed within HCLTach Cafeterias or food joints outside HCLTech campus which
serves only food and non-alcoholic beverages. This Food Wallet cannot be used in any ather outlet other than designated
food outlat,

= Holiday Allowance: Holiday Allowance is payshle maximum up to INR 50,000 spread over 12 maonths.

s  Advance Statutory Bonus: Applicabla where monthly gross dees net excesd INR 21,000 (2xcluding varishie component] as
per the Payment of Bonus Act.

« Compensatory Allowance; Compensatory Allowance | 2 buffer componant that adjusts the amount of CTC against all
other fixed components,

« VARIABLE PAY
The scope of “Variable Pay" Imyour compensation structure will be governed based on your “*smployes group” in HCLTech.

Performance Bonus (PE):

8 / LAY
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Performance Bonus [PB) is payable in sccerdance with the Company’'s Sonus Policy (sales [ delivery / functionzl support] as
applicable at that time. The guantum of pay-out will be subject 1o the current yaar's Bonus Palicy and will be calculated based an’
your individual contributions against your key performance Parameters (KPP) as well as the company's performance.

PB is payable at the and of the performance review eycle: To be ellgible for the bonus pay-out, you need to be active on the rolls of
the company at the time of reward distribution a5 per Performanice review and Reward cycle.

Engagement Performance Bonus {EPB); Engagement Performancea Bonus i= 2 variable component pavable on a monthly basis, Fay-
out against this companent will be governed by the EPB poliey {as amended fram time to time) that iz applicable to your employes
Eroup

RETIRALS & INSURAMCES BENEFIT

You and your dependents will be covered under Social Security a5 per 1ha law and Insurance Bensfits palicy offered by the company.
The amounsst mentioned under 'Insurance and Medical Benefits' in your compensation structure is applicable towards various
insurances (Madical Insurance, Term Life Insurance, Personal Accidant Insurance).

Medical Insurance: Some of the sallent featuras of the Group Health Medical Insurance policy are as follows

. The pollcy covers Hospitalization expenses and Maternity expensas,
By defsult, the employees [who are not roverad under the ESI Act, 1948] will be mandatorily coverad under the
berefit. The henafit will also be avallable to cover Spouse dependent children, dependent parents/in-laws,
dependant brothers who are unemployed but below ths zge of 25 and sisters (unmarried & unemployed],
additisnally, by declaring them as dependants and on confirming that they are NOT coverad under any other
emplayer-sponsared medical scheme (2.8, Contral Government Health Scheme) and that they arz wholly or
substantially dependent on you for their medical needs.
The premium payable depends on the dependants declared.
The hospitslization coverage limit will be same as defined in compensation structurg,

. Company resarves the right to amend the benefit plan and shall keep all employees informed/updatad,

. You may refer ‘Medical Insurance policy’ for further details.

s Coverage under ESI: The employes will be coversd under Empleyes State Insurance Scheme In accordance with the applicablz
ngrms and amendments made during time to time or any further amendment which may come inte farce during the
employment tenure under Employees’ State Insurance Act, 19438,

Employees covered under ESI would not be coverad by default under HCLTech's medical insurance benefit, Option to enroll
under madical incurance is available as wall; however, in such a case, the additianal cost of annual meadieal premium has to be
borne by the employes 35 per terms and conditions elucidated under Medical Insurance policy.

*The employes & employer contribution will be payable s per current prescribed rates under ES Rules.

» Employer's cantribution to Provident Fund: As per statutory raquirements; an emplayes has to contribute 12% of the basic
ealary towards Provident Fund (PF). HCLTech contributes matching amount to FF. Out of employer's contribution, 8.33% af
monthly basle or INA. 1,250/~ whichever is lower is remitted to PF authoritles towards Employess' Pension Scherme (EPS), All
employess are thereby eligible to draw pension after superannuation, except those wha had opted out of EPS as per Form-11
declaration.

*The percentage and amount is in compliance with the current PE ACt.

cignature of Employes:
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s Gratuity: A5 per statutory reguirements, it is employer's statutory liabilicy to pay 15 days Basic salary (15/26 of a monthly Basic)
far every completed year of service to each of his employeas on their axit, for any reason after five years of continuous service,
subject to maximum lmicof INR 20,00 fakhs.

= Term Life Insurance {including EDLI}: At HCLTech, you will be covered under the Term-life Insurance which provides safety net
to family in case of death of the employes due to any reasons, The spplicable amount is mentionad in your offer later,

« Disability Insurance; You ara also eovered against any permanent or partial disabllity that may arise due to an accident. The
amount payable by Insurer for 2 dissblility shall depend on nature of the disability. The amiount mentionad in your offer letter is
the maximum amount paid-by Insurer as per the nature of a disability. You may refer ‘Personal Accldent Insurance’ policy far
further details.

10
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AMMNEXUREV

This Annexure contains the Employee Undertakings which sets forth certain employee obligations with respect to the
protection of the confidential information and legitimate business interests of the Campany.

As a condition of my employment and/or continued employment with the Company and my raceipt of the
compensation now and hereafter paid to me by the Company, | agree to the following:

1. Confidential Information:

Company Information: | shall not use, communicate, or disclose, except for the benefit of the Company, any
Confidential Information relsting to the Company, its corporate parent, or any of their subsidiaries or affiliates
{callectively “Company Parties”), to which | have been privy to by virtue of being an employee of the Company. |
understand that “Confidential Information” for this purpose shall mean and include all information, regardless of
the form whether oral, written, stored in @ computar database or otherwise, which in any way refates 1o markets,
customers (including, but not limited to customers of any of the Company Parties with whom | interacted or with
whaom | became acquainted while being associated with the Company), products, patents, inventions, know-how,
software, procedures, methods, designs, strategies, plans, assets, liabilities, revenues, pricing lists, customer
informatian, profits, organization, employess, agents, distributors or business in general of any of the Company
Parties, | understand that Confidential Information and trade secrets do not include any of the items mentioned
above, which have became publicly known and made generally available through no wrongful act of mine, or of
others who were under confidentiality obligations, as to the item or items invelved, | hereby agree to maintain the
secrecy and confidentiality of such Confidential Information.

Former Emplover Information: | agree that | will not, during my employment with the Company, improperly use or
disclose any proprietary information or trade secrets of any former or concurrent employer or other person or
entity. Further, | will not bring inte the Company premises any proprietary infarmation or trade secret of any such
employer, persan or entity unless consented toin writing by such employer, person, or entity.

Third Party Information: | recognize that the Company has received, and in the future will receive, from third parties
their confidential or proprietary Information subject to a duty to maintain the confidentiality of such Information
and to usa it only for certain limited purposes. | agree to hold all such confidential or proprietary information in the
strictest confidence and agree to nat disclose It to any person, corporation, or entity. | also agres not to use such
information except as necessary in carrying out my work for the Company consistent with the Company’s
Agresment with such third party.

2. Inventions:

nventions Retained and Licensed: | have sharad and declared a list describing all inventions, original works of
authorship, developments, improvements, and trade secrets which were made by me prior to my emplayment with

11 /
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the Campany (collectively referred to as “Prior Inventions”), which belong to me, which relate to the Company's
proposed business, products or research and development, and which are not assigned to the Company hereunder,
or. if no such ligt is attached, | represent that there are no such Prior Inventions. If in the course of my employment
with the Compary, | incorparate into a Company product, process, or machine a Prior Invention owned by me or in
which | have an interest, the Company is hereby granted and shall have a nonexclusive, royalty-free, irrevocable,
perpetual, worldwide license to make, have made, modify, use and sell such Prior Invention as part of orin
cannection with such product, procass or machine.

Assignment of Inventions: | agree that | will promptly make full written disclosure to the Company, which will hold in
trust for the sole right and benefit of the Company, and hereby assign to the Company, or its designee, all my right,
title, and interest in and to any/all invention(s), original works of authorship, development, concepts improvements
or trade secrets, whether or not patentable or registrable under copyright or similar laws, which | may sclely ar
jointly conceive or develop or reduce to practice, or cause to be conceived or developed or reduced to practice,
during the period of time | am in the employ of the Company {collectively referrad to as "Inventions”), except as
provided in sub-section () below. | further acknowledge that all original works of authorship created by me (solely
or jointly with others) within the scope of and during the period of my employment with the Company and which
are protectable by copyright are "works made for hire”, as defined under the local copyright legislations {and all
amendments thereto).

Maintenance of Records: | agree to keep and maintain adequate and current written recards of all Inventions made
by me (solely or jointly with others] during the terms of my employment with the Company. The records will be in
the form of notes, sketches, drawings, and any other format that may be specified by the Company. The records will
be available to the Company and always remain the sole property of the Company.

Patent and Copyright Registrations: | agree o assist the Company, or s designee, at the Company's expense, in
every proper way to secure the Company's rights In the Inventions and any copyrights, patents, mask work rights or
other intellectual property rights relating thereto in any and all countries, including the disclosure to the Company
of all pertinent Information and data with respect thereto, the execution of all applications, specifications, oaths,
assignments and all other instruments which the Company shall deem necessary in order to apply for and obtain
such rights and in order to assign and convey to the Company, its successors, assigns, and nominees the sole and
exclugive rights, titde and interest in and to such Inventions, and any copy rights, patents, mask work rights or other
intellectual property rights relating thereto. | further agree that my obligation to execute or cause to be executed,
any such instrument or papers shall continue after the termination of my employment. If the Company is unable to
perfect any right, title, interest because of my mental or physical incapacity or for any other reason to fail to secure
my signature to apply for or to pursue any application for any local ar foreign patents or copyright registrations
covering Inventions or original werks of authorship assigned to the Company as above, then | hereby irrevocably
designate and appoint the Company and its duly authorized officers and agents as my agent and attorney in fact, to
act for and on my behalf to execute and file any such applications and to do all other lawfully permitted acts to
further the prosecution and issuance of letzers patent or copyright registrations theraon with the same legal force
and effect as if executed by me.

17 WY
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Exception to Assignments: | understand that the provisions of this Annexure requiring assignment of Inventions to
the Company de not apply to any inventien for which no equipment, supplies, facilities or trade secret information
of the Company was used and which was developed entirely on my own time, unless: (i} at the time the Invention
was conceived or reduced to practice, it related (A) directly ta the business of the Company, or (B) to the Company's
actual or demanstrably anticipated research or development; or (i) the Invention resulted from any work
performed by me for the Company. | understand further that the laws of certain states would prohibit the
assignment of such Inventions. | will advise the Company promptly in writing of any inventions that | believe meet
the criteria of this paragraph.

3. Returning Company Documents: | agree that, at the time of leaving the employment of the Comgany, | will deliver
to the Company (and will nat keep in my possession, recreate or deliver to anyone else) any and all devices, records,
data, notes, reports, proposals, lists, correspondence, specifications, drawings, blueprints, sketches, materlals,
software, databases, equipment, other documents ar property, ar reproductions of any afarementioned items
developed by me pursuant to my employment with the Company or otherwise belonging to the Company, its
SUCCESSOrs or assigns.

4. Notification to New Employer: If | leave the employment of the Company, | hereby grant consent ta the Company
to notify my new employer about my rights and cbligations herauncer.

5. Non-Solicitation: For a period of six [8) months after termination of my employment or cessation of my association
with the Company for any reason whasscever, | shall not, solicit or cause or authorize directly or indirectly to be
solicited for employment, or cause or authorize directly or indirectly to be employed on my own behalf or on behalf
of any Third Farties, any person whao is an employee of the Company, | alse agree not to use or disclese to any Third
Parties any infarmation obtained by myself while being an employee of the Company concerning the names and
addresses of the Company's past and present employees.

6. Non-Competition: During 6-month periad, immediately following termination of my employment with the
Company, unless | receive written authorization from the Company to do so. | will not, directly or indirectly, perform
any similar Services for any competing Company including current or farmer custormer and / or prospacts of the
Company with whom | worked In the past twelve {12} months,

For the purposes of these non-compets provisions, “Similar Services” means, services which meet all or any of the
followlng criteriajs):

I wark in the competing business [ praduct (e.g. Digital Business; Security; Customer Experience; Marketing ete.)
or sector (e.g. Financlal Services) in which | worked for the Company; where the

fl. nature of work remalns the same {e.g. selling ITBS Services; Product Architect) and involves the same end clients
or prospects, and s

iii. performed in the same geography / market where | provided services for the Company,

13 %, (o)
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The Company reserves the right to unilaterally waive this restriction in full or in part atits discretion; the Employes

hereby acknowledges and agrees to the same,

In case, the Company initiates separation by way of involuntary termination or redundancy, then this non-compets
will not apply.

7. General Provisions Regarding Covenants
Extension of Covenants: If | breach any of my obligations of this Annexure, | understand and agree that the time

periods of the obligations that | have breached shall be extended by the period of time of such breach.

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of this Annexure and
apree that all of the restrictions set forth are fair and reasonable and are reasanably required for the protection of
the interests of the Company and enhancing its goodwill,

8. Protection of Systems & Environment: | agree that during the term of my employment or association with the
Company, | shall render services, as directed, in an ethical & professional manner and in accordance with the work
related Policies of the Company such as E-mail & Internet Usage Policy, Information Security Policy etc., and their
modification fram time to time. As a part of my job requirement, | may be required to, or would have access to
Company's and Company customer's work and computer environment and, as-such undertake not to incorporate
into Company's and any customer deliverables, software, computer, network, data or other electronically stored
information or computer program or system, any security device, program routine, device, code or instructions
lincluding any code or instructions provided by third parties) or other undisclosed feature, including, without
limitation, a time bomb, virus, software lock, drop-dead devies, digital rights management togl (including without
limitation so-called DRM root kits), malicious logic, worm, Trojan horse, trap door, or other routine, device, code ar
instructions with similar effect or intent, that may be capable of accessing, modifying, deleting, damaging, disabling,
deactivating, interfering with, shutting down, or otherwise harming any software, computer, netwaork, deliverables,
data ar other electronically stored Information, or computer programs or systems,. | understand that any violation
or likely violation hereof may expose the Company to enarmous losses & damages, induding without limitation
clairms from Company’s customers and as such the Company will be entitled to recover all such monies from me.

9. Remedies: By virtue of the duties and responsibilities attendant with my engagement by the Company, | understand
that great loss and irreparable damage would be suffered by the Company If | should breach any of the terms of this
Annexure. | acknowledge that egch such term is reasonably necessary to pratect and praserve the interests of the
Company. Therefore, in addition to all other remedies available to the Company at law or In equity, the Company
shall be entitled to, without posting a bond, specific performance, a temperary restraining order and a permanent
Injunction to pravent a Breach or the continuation of a breach of any of the terms of this Agreement.

10. Representations: | represent that my performance of all the terms of my employment agreement and this Annexure
will not breach any confidentiality agreements prior to my employment by the Company. | have not entered into,
and | agree | will not enter into, any oral or written Agreement in conflict with any of the provisions of the

undartakings in this Annexure.
» ﬁrf
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11. Integration: | understand and agree that this Attachment is part of my integrated employment Agreement with the
Company, and that the general provisions in the Agreement to which this is an attachment including, without
limitation, those provisions concerning reformation and severability, shall be applied when interpreting this
Annexure.

Accepted

YARASUR!I USHASWINI
February 2, 2024

We look forward for you being an intsgral part of this arduous yet fulfilling journey towards excellence and growth-and hope cur
relationship will go & long way |

Disclaimer

You will be liable to poy all opplicable taxes an wour income as per the local laws, You will oisa be responsible for filing your persanal
Income Tax returns, You acknowledge thot the Compony is nat in ooy way infivencing, guiding, suggesting on aspects.of taxotion or
tax saving measures I ony form and that the same (s individual’s decision J personal chaice.

Flegee pote that all camponents mentioned ahave may ar may not be & part af your compensation structurs. HCLTeeh reserves the
right to alter, append or withdrow the benefits extended either (n port or in full based an management’s discretion.

HCL Technolagies will correspond with you on the address & contact detalls mentioned below :-

Permanent Address: "15T LIME,RAGHAVENDRA, Vijayawada,
Andhra Pradesh, India, .

Email 1D: USHASWINISET @ GMAIL.COM

Telephone Mumber: B8E6656633

15 Jr ij(u—f,-’
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OFFER B APPOINTMENT LETTER

Offer Release Date: January 16, 2024

Desr Tanubuddi Renuka,

"Urmilanagar Vijayawada, Vijayawada,

Andhra Pradesh, India, .

Document ID - 3386602e-6e06-4d04-bed6-81e882a1ea84

Dezr Tanubuddi Renula,

Congratulations| With reference ta the interviews cenducted by HCL Technologies ltd. (herein referred as "HCLTech" ar
“Company”), we are plaased te inform you that you have been selectad for employment in our orga nization as Graduate Engineer
Traineg in band E1.1

In the coming year, keep aspiring for change and be known for your thoughts and your work: be the catalyst that this fast changing
world nieeds; keep sharpening your skills and investing in yourself; and last but not the least = keep your work and life in perfect
balance, bacsusa that Is the prerequisite for suceess,

You are requestad to jain us on January 22, 2024, Your joining weuld be subject to successful completion and compliance with the
pra joining requirements as applicable.

Weat HCLTzch believe in our colleagues showing flesibiflity and willingress to be deployed snd rotated acrods the various locations,
geographies and subsidiades. In line with the same spproach, wa look forwsrd to your being flexible towards your placement in the
Company. Your growth [n this rganization will be in line with your capabilities,

Y¥our terms and cenditions of employment are detailed in this offer and appointmant letter and appended annexurels)

Your Tetal Compensation will be 325000 per annum, cutlined in Annexure |.

You will be required to sign a service agreement of 12 moenths with a surety amount of INR 50,000, This amount shall be payabie 1o
the Company only on the event of your separztion from the company before 12 months from the date of Joining.

You will be on probation for a period of 12 menths frem the date of your [oining. The general terms and conditions governing your
employrment are outlined In Annexurs Il

You would be required to furnish digitasl copies of the documents and other listed Informatien in Arnesurs |, bafore your joining
data. Plaase note that the submission of all listed documants is essential for the validity of your sppointment in the Compary.

Annaxurs [V provides detalls on the verious compensation components and selected benefits that we offér you as a part of the
HCLTech family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs:
You are reguected to accept the offer within 03 days, failing which the offer will stand null and woid.

Please note that in case you are unable to report for jeining on the respective date, this offer & appointmant letter extended to you
by HCL Technologies Lrd, will stand withdrawn without any lability,

Signature of Emplovee:
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Looking ahead, we see exciting timas - we look up 1o you to provide impetus in accomplishing our mutuai endesvor of being the best
in the business of IT Services, Welcome 1o our Organization! We took farward to a mutually fruitful association.

Yours truly,
For HCL Technologies Itd.

() s

Debasis Sarkar
Sr. VP, Head-Global Rewards

This s system gensrated Letter/Contract, Agreging to the Offer and its terms and conditions in the workflow is as good as signing of
physical contract/letter on mutuzl agreement between us. It has all lega! binding as per the law, if mutual trust |s breached at any
point of time.
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MOTE:

1. All salary companents are governed by the company palicies and statutory guidelines,

2. This salary sheet le strictly eonfidential and must not be discussed with anvonre other than your HCLTech Reporting Manager
and/ar your HR Manzager.

3. Any persanal tax liability arising out of compensation will be bame solely by the employes,

4, Gratuity to be payable as per act

ANMEXURE I
Welcome aboard...

It s often sald that an organization can grow only if it empowers its employees to grow! At HCL Technologies Itd., we consclously
reslize thie fact and have devalaped a five-Fold path for individual enlightenment that not only covers basic monetary benafits for
HCLTechie, but aiso takes care of their professional growth by praviding empowerment, knowledge, recognition, transformation and

support.
Eollowing are the terms and conditions that refer to our offer of employment to you, this is to be read In conjunction with the offer
letzer as attached.
ENERAL TERMS AND CONDITIONS OF PLOYMENT
1. Location

Yaur place of work will be located at Nagpur
2. Medical Check up

Your smployment may be subject to you being declarad medically fit by 2 registered medical practitioner, Company shall request for
the same &5 and when it is required, as par the Company Palicies/ cllent requirsment, The fitness testing (and accompanying results)
will not l=ad to any subjective, discriminatory or unethical actions.

3. HCLTech Training Program:

Training {classronmyon the job) sessions will be conducted after your jaining
The training period may be either extended or may be desmed completed earlier, at the discretion of the Management. You shall
continue to be under probation, unless specifically confirmed in writing.

4, Performance and Compensation Reviews

Yaur performance appraisal and compeansation review will be governed by the Company’s policy being in force from tima to time.
5. Notice Period/ Separation

Your employment with the Campany can alse be terminated sither by the Company or by you by giving the other party 90 days'
advance notice. ff the Company terminates the employmeant and derides to relieve you before the completion of the notice period,
the "Basic” companent of tha salary for the balance notice period would be paid to you. If at your request, the Company agraes to
relieve you before serving the full notice peried, you will be lizble to pay the Company the “Basic” component of the salary Tor the
balance notice period. Howewer, please note that accepting any such early relieving reguest would be entirely at the discretion of
the Company. Further, the aforesaid requirement of 90 days’ notice may be extended, if mutually agreed by you and the Company.

Signature of Employee:
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On termination of your amployment for any reason, you shall comply with the Company's termination procedures, sign all
dacurments and return all Company property. The Company will not be bound to pay the dues, If 2ny, till you have completad all the
separation procedures.

6. Agreements

You may be reguired to ‘e-sign necessary agreements with the Company or any other client as required and completa varicus
formalities as per the agreements 2t the time of joining and during the tenure with the company.

You may also be required to sign other Agreements with the Company, 25 the Company may decide from time to time, in ordar to
secure the interssts of the Company as slso lo ensure your perforimance and adnerence to all terms; conditlons, rules-and--
ragulations of the Company.

7. Employment of Relatives

Kt thie time of Joining, vou must declars your family members / relatives working In & direct or Indiract supervisory J subardinate
relatinnship or 25 third party resources in the same work unit (Respective L3 Organization Unit Level]. This Is required to auvaid any
conflict of intersst, During your employment with the Company, i amy of your direct reiatives are offered by HCLTech or any of its
subsidiary, group, aifilate companies, you would berequired to voluntarlly declars the same-as and whenan offar of employment is
made to them, Direct relatives hargin Include parents, snouse; brothers, cister/s and children of the employee.

8. Background and Reference Check

s The company will undertake the background verification / validation process of employees in terms of education, previous
ermployment[s), criminal verification, database snd web searches, addrass verification, claims made against achievementsin the
resumes/Cvs of the employses etc, with the help of a third party as and whien required. You would be requirad o sulbmit
photaocopies of documents detalled in Annaxure [l ko facilitate the joining and background verification process.

s The company may also undertake refarence check through at least two professional references submitted during the process of
selection

« |rcase the Prospective Employaes fails to submit any documant required for conducting background verification, they witl not
he considered for hiring. |f the Prospective Employees fails the background varification, appropriate actions including
withdrawal of offer of employment will be taken basis the recommendations given by the backzround verification team & in
line with HCLTach policies.

9. Waorking Hours

You will be governed by the normal working hours as existing in the company, You may ke reguired to work in shifts and/or in
axtanded working heurs, as permitted by law, if reguirad as per business needs. The same are subjact to change from time to time.

10. Mobility

The Company may require you to perform duties and undertzke assignments for the Company in any part of Indiz or abroad,
whether 2t the Company's premises or that of its custamers/clients. You are slso lia ble to be transferred to any office or branch of
tha Company anywhere In India or abroad. During deputation toany customer/clznt's premises you shall abide by the terms and
conditions pertaining to such premisss,

11. Deputationf Transfer
Company may also depute you to work with any of the Group Companies or transfar your services 1o any Groug Company. On such

transfer of your ampleyment, the present terms and conditions will tease and the employment will be governed by the terms of
employment of the Company you are transferred to. You shall howsver be entitled to continulty of service.

4
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12. Retiremant

¥ou will retire from service on attalning superannuation at the age of 58 years.
13, Other benefits

Y¥ou shall be eligible for other benefits rafated to leaves, perquisites etc. in accordance with the pravailing 1arms of employment in
the Company. Notwithstanding the above, the Company resarves the right to change the above-mentioned benefits as and when it
dasme nececsary and you will be notified sccordingly,

14. Correctness of the Detalls Furnished

You have been appointed on the presumption that the particuiars furnished in your application and resume are correct. In the
event the said particulars are found to be Incorrect or that you have concluded or withheld some other relevant facts, your
appaintment with the Company shall stand rerminated/cancelled without any notice,

15. Data Protection:

a The Employes consents to the holding & processing of personal dats provided to the Employer for all purposes of the
administration and manzagement of his/her emplayment and/or the Compa ny's business:

b. The Employes hereby agrees to his/her personal data being collectad & the same being transferred, stored and processed
by the Company In India and any other countries whers the Company, it Group Campany and Company Clients have
offices, in accordance with the applicaile laws.

€. The Employee also agrees that the Company may miake such data available ta Its advisors, other sgencies, such a5 pension
providers, medical, Insurance providers, payroll administrators, background verification agencies and varlous regulatory
authorities.

d. Ouring employment, the employee will have the right 12 amand,/modify/alter hiz/ner personal information. The employer
will exarcise all reasonable diligence for safeguarding personal information, as have been disclosed by the employes, it [s
clarified that the zaid abligation will not be applieable in case of legally compelled disclosures.

e. The Employee further acknowledgss and agress that the Employer may, in the course of business, be reguirsd to disclose
persoral data relating to him/har, after the and of his/her employment to any group/statutory bodies/authorities as
required under applicable law/requirements. However, any personal dats, which s na longer required, will be deleted
without undus delay.

16. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCLTed as applicable
to you and the changes therein from timea to time.

Eurther, during the pericd of your employment with HCLTech, you will be required ta inter alla comply with the Company’s Code of
Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainmeant Policy and failura to do 5o shail Entitie
HCLTech to take appropriats disclplinary action which may |=ad & include up to termination of your employment with HCLT=eh,

You agree not to undertake employment whether full time or part time; as the Director/ Partner/member/emplayae of any other

arganization or entity engaged in any form of business activity without the consent of HCLTech . The consent may be given subject
+p any tarms and conditions that the company may think fit and may be withdrawn at the discretion of the company,

Signature of Employes:
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Annexura I

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED CMLINE TO FACILITATE PRE-EMPLOYMENT BGY {BACKGROUMD
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCLTech

5 MNo. | Particulars [To be submitted to the Recruiter/Online of the BGV link}
Highest Qualificatian - Degres Certificate, All Years Mark shests, Provisional Degree Certificate reguired for courses
completed in the last & manths fram the current date
‘Permanent/Current Address Proof - Passpart, Ration Card, Vioter 10, Driving Licenss,  Re ntal agreement or Lease
agreemeant etc.
3 Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee 1D Mursbar
4 Consent to be given on candidate informatian form for BGV inination and LOA {letter of autharization)
R Identity Verification - Copy of valld passport and PAN card required
Additional documents [To be submitted on request — Only if reguired)
1. Highest Qualification- Admit card, college and university official's [Registrar and Director) detail

Fi

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 15, If
company s active, employer’s active address.

Things to Remember

1, Theinformation provided in Resurne and background verlflcaticn form must be sama.

2. Information providad in background verification form must be accurate.

3. Period of stay mentioned in the background werification form should be correct 2nd In continuation (without any GAP),
4. AnyGagin Employment or Education must ha Infarmed explicitly to the recruiter,

Additions! dacumeant can be requasted to clear background verification therefore 1o avoid delay it s advisable to submit these
documents along with the mandatory decuments,

List of Documents required for joining (Must be mandatorily uploaded on Discover HCLTech Portal)

5 Mo Document Name
1 Latest Offer/Appointment Letter with Cost to Company [CTC and ALL ANNERL RES)

Extension Letter (if the Date of lolning in the offer letter Is past dated)

Passpart —Name & DOB page as proof

10" Mark sheat, only If passport is not available.

PAN Card as |0 Proof {Only if passport is not available)
Passport Size Photographs {Only with white bal:!-:gmuﬂd]

e o | e e

s Please ensure that the coples uploaded are clearly scanned & all datails are visible,

& Please svoid tlicking pictures of documents and uploading,

»  Emgloyee must enter/submit correct/accurate Aadhar number on jaining portal so that HCLTech o nboarding team can ensure
the right informatinn is passed on for EPF (Employee Provident Fund) / EPS (Employes Penslon Scheme] / UAN  [Universal

Signature of Employes:
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Aceniint Number} sccount crestion/porting etc. HCLTech will onty valldate the sccuracy of the Aadhar Card details for
EPE/ERS/UAN 2nd shall not store ar use Aadhar card infermation for any other purposas.

& Dlease keep your PF account number (immediate previous m pioyment], UAN Information handy as thase detalls ara
required at the time of filling detalls on the portal.

s Induction Timings will be cireulated to you separstaly,

s Please ensure your BGY Status is Green, bafore the Date of Jaining, check with your Recruiter on the progress/Status.

« Al storage Media Devizes eg. persoral laptop, Pan Drives etc. are not allowed inside the campus,

You will nesd to-repart te HCLTech 1o complete the jaining farmalities-cn the date of Joining, pleass cannect with your
racruiter for further datails [ exceptions

5. Location Address
Mo
1 NOIDA HCL Technologies Ltd, Gate Mo-1, Akashi fnduction Rocm, Grourd Floor, Tower=1,

Huk SEZ, Plat Na 34, Sector 126, Noida - 201303

2 CHEMNMA HCL Technalogles Led, SEZ Unit-2 [Sdb2 Buld], ELCOT -Spacial Economic Zone, B02/3,

shoilingsnallur Villags, Shellinganallur-Medavakkm High Road, Chennai-600113

3 | BANGALORE | HCL Technologies Ltd, induction Arena, Ground Floar, Tower-4, Special Economic

Zone |SEZ), 125, ligani Industrial Area, Bomma sandra-ligani Link Read, Bangalere-

582106

4 | HYDERABAD | HCL Technologies Ltd, Himalays Induction Room, Leval-Z, H-018, Special Economic

Zane, Phoenix Infocity Pyt Ltd, Survey No. 30,34,35 & 38, Hitech city 2, Madhapur,
Hydersbad-500081

5 PUME HEL Technologies Ltd, Biue Bell, Tower-7, Level: Upper Ground Floor, Wing {AgR),

Wagarpatta, SEL, Pune-411013

6 | LUCKMOW | HCL Technelogies Ltd, IT City, Near Chack Gajaria Farms, Sultanpur Road, Gate No. 1,

lower SOC-02, First Floar — Induction Room-1, Lucknow-226001

7 | manural HCL Technologies Ltd, Elcot, IT SEZ, Plot No. 5 & 7, llanthaikulsm Village,
Madurai-62 5020
B MAGPUR HCL Technolagies Lid, Plot Ne.S, Sector 12, Mihan SE2, Nagpur-441108

9 | VIIAYAWADA HCL Technelogies Lid. 5.Mo; 2043, NH-5, Kesarapalli Vill, Gannavaram Mandal,
Vijayawada, Krishna Dist, Andhra Pradesh-521102

Signature of Employesa:
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ANMEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BEN EFITS

To facilitate an easy understanding of your compensation structure {Cast to Company, CTC), the varlous components have been
categorized under the following broad heads:

Bazic Salary

tonthly Allowances
Variabla Pay

Retirals & Insurances Bensfit

(L

Disclaimer:
Your individual compensation structure may not necessarily hove afl the companents as applicable to the respective
Band.

4+

The details far sach component falling under these heads ara explained as followlng:

BASIC SALARY

The Basic Salary 15 standard across organization and brought 1o @ cartaln value of the CTC. Basic satary has n Impact on various
ather components such as the PF contribution, medical Insurance cover, Gratuity, HRA atc, and hence has to be balanced soas not
to substantially reducs the amployes's take home salary.

MONTHLY ALLOWANCES

+ House Rent Allowance [HRA): The HRA is payable maximum Up to 100% of the Basic Salary and pald manthly, This includes
the Company Leased Accommodation value. For those who are not staying in a rented accommodation, can declare the
zame in the system past jaining and this ameunt would be paid as taxable component.

s  Eood Wallet: Food Wallet is 3 valurtary benefit and s applicatile for payments related to food and nan- alcoholic beverages
anly, Once enrolled, the benefit should be avalled within HCLTach Cafeterias or food joints sutside HCLTech campus which
serves only food and non-alcoholic beversges, This Food Wallet cannot be used in any other outlet other than designatad
foad outlet.

s Holiday Allowance: Holiday Allowance s payable maximuem up to INR 50,000 spread over 12 manths,

s  Advance Statutory Bonus: Apglicable whers manthly gross does not exceed INR 21,000 |excluding variable compenent) as
per the Payment of Bonus Act,

« Compensatory Allowance: Compansatory Allowance is 2 buffer component that adjusts the amount of CTC against all
other fixed components.

s VARIABLE PAY

The scopaaf “Warlzble Pay" in your compensation structure will be governed based on your “employes group” in HCLTech.

Performance Bonus (PB):

Signature of Employes:
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performance Bonus [PB) is payable in accordance with the Company's Borus Policy (sales / delivery J functionzl support) as
applicable at that time. The-guantum aof pay-out will be subject to the currant year's Bonus Palicy and will be calculated based on
your individual centributions against your Kzy perfarmancs Parameters (KPP) as well as the company's performance,

PR is payable at the end of the performance review cycle. Ta be eligible for the bonus pay-out, you need to be active on the ralls of
the company at the time of reward distribution as per Performance review and Reward cycle,

Engagement Performance Bonus (EPB): Engagement Frrformance Bonus s a variable componznt payable on a monthly basis, Pay-
out sgainst this component will be governad by the EPB poilcy (as smendad from tirme totime) that s applicable te your employed
groug

RETIRALS & INSURAMCES BEMEFIT

¥ou and your dependents will be covered under Sorial Security as per the [2w and insurance Be riefits policy offerad by the company,
The amounsst mentionad under ‘Insurance and Medical Benefits’ in your compensation structure is applicable towards varlous
insurances {Madical Insurance, Term Life Insurance, Parsonal Accldent Insurance).

Medical Insurance: Some of the sallent festures of the Group Health Medical Insurance pollcy are as fallows

" The policy covers Hospitalization expenses and Matarnity expenses.

. By default, the employess (who are not coverad under the ES! Act, 1948] will be mandatorily covered under the
benafit. Tha benefit will alto be available to cover Spouse, dependent children, dependent parants/in-laws,
dependent brothers who are unemployed but below the age of 25 dnd sisters {unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they sre NOT covered under any other
ermployer-sponsored medical scheme (g8, Central Government Health Scheme] and that they are whaolly ar
substantially dependent on you for their madical needs.

. Tha aremium sayable depends on the dependants declared.

. The hospitalization coverage limit will be same a5 defined in compensation structure.

. Company rasarves the right to amend the benefit plan and shall keep 3ll employees Infarmed/updated.
. Youmay refer ‘Medical Insurance policy’ for further details.

« Coverage under E5I: The employes will ke covered under Employes State Insurance Eehame |n accordance with the applicabla
norms and amendments made during time to time or any further amendment which may come ints force during the
employment tenure under Employees’ State Insurance Act, 1948,

Employess covered under ESI would not be covered by default under HCLTech's medical insurance benefit. Option to enrall
uridar madieal insurance is available as well; however, in such a case, the additional cost of annual madical premium has to be
biorne by the employee as per terms and conditions eluridated under Medical Insurance palicy.

*Tha employee B employer contribution will be payable as per current prescrited rates under ESI Rules,

« Employer's contribution to Provident Fund: As per statutory requirements, an employae has to contribute 12% of the basic
salary towards Provident Fund (PF). HCLTech contributas matching amount 12 PF. Out of employer's contribution, 8.33% of
monthly basic or INR. 1,250/- whichever is lower s remitted to PF authorities towards Employess’ Pension Scheme {EPS). All
empioyees are thereby eligible to draw pension after superannuation, except those who had opted cut of EPS.as par Farm-11
daclaration.

*The percantage and amount is in complianca with the current PF Act.
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Gratuity: As per statutary reguirements, it is employer's statutary liahility to pay 15 days Basic salary (15/26 of 2 monthly Basic)
for evary completed year of service to each of his em ployees on their exit, for any reasen after five years of continuous service,
subject to maxitmurm limitof INR 20.00 lakhs.

Term Life Insurance {inclading EDUY: At HCLTech, you will be coverad under the Term-life Insurance which provides safety net
1o family in case of death of the amployes dus to any raasons. The applicable amaunt is mentigned in your offer letter.

Disability Insurance: You are also coversd against any permanent or partlal disability that may arise due to zn aceldent. The
amcunt payable by Insurer for-a disabllity shall depend an nature of the disability. The amount mentiored In your offer letter is
the maximum amount paid by Insurer as per the nature of a disability. You may refar 'Parsanal Accident insurance’ policy for
further details.

10
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ANMEXURE W

This Annexure contains the Employee Undertakings which sets forth certain employee obligations with respect to the
protection of the confidential information and legitimate business interests of the Company.

A= -a condition of my employment and/or continued employment with the Company and my receipt of the
compensation now and hereafter paid to me by the Company, | agree to the following:

1. Confidential Information:

Company Information: | shall not use, communicate, or disclose, except for the benefit of the Company, any
Confidential Information relating to the Company, its corporate parent, or any of their subsidiaries or affiliates
{collectively "Company Parties”), to which | have been privy to by virtue of being an employee of the Company. |
understand that “Confidential Information” for this purpese shall mean and include all Information, regardless of
the form whether oral, written, stored in a computer database or otherwise, which in any way relates to markets,
customers (Including, but not limited to customers of any of the Company Parties with whom | interacted or with
whom | became acauainted while being associated with the Company), products, patents, inventions, know-how,
software, procedures, methods, designs, strategies, plans, assets, liabilities, revenues, pricing lists, customer
infermation, profits, organization, employees, agents, distributers er business in general of any of the Company
Parties. | understand that Canfidential Informstion and trade secrets do not Include any of the items mentioned
above, which have become publicly known and made generally available through ne wrongful act of mine, or of
athers who were under confidentiality abligations, as to the item or items involved. | hereby agree to maintain the
secrecy and confidentiality of such Confidential Infarmation.

Former Emplever Information: | agree that | will not, during my employment with the Company, improperly use or
disclose any proprietary informatian or trade secrets of any former or concurrent emplayer or other person or
entity. Further, | will not bring into the Company premises any proprietary information ar trade secret of any such
employer, person or entity unless consented toin writing by such employer, person, or entity.

Third Party Information: | recognize that the Company has received, and in the future will receive, from third parties
thelr confidential or proprietary information subject to a duty to maintain the confidentiality of such information
and to use it only for certain limited purposes. | agree to hold all such confidential or proprietary information in the
strictest confidence and agree to not disclose it to any persan, corparation, or entity. | also agree not to use such
information except as necessary in carrying out my work for the Company consistent with the Company's
Agreement with such third party.

2. Inventions:

nventions Retained and Licensed: | have shared and declared a list describing all inventions, original works of
authorship, developmients, improvements, and trace secrets which were made by me grior to my employment with

11
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the Company (collectively referred to as "Prior Inventions”), which belong te me, which relate to the Company's
proposed business, products or research and development, and which are not gssigned to the Company hereunder,
ar, if ng such list is attached, | represent that there are no cuch Prior Inventions. If in the course of my employment
with the Company, | incorporate inta a Company product, process, of machine a Prior Invention owned by me or in
which | have an interest, the Campany is hereby granted and <hall have a nonexclusive, royalty-free, irrevocable,
perpetual, worldwide license to make, have made, madify, use and sell such Prior Invention as part of or in
connection with such product, process or machine.

Assigriment of Inventions: | agree that | will pramptly make full written disclosure to the Campany, which will hold in
trust for the sale right and benefit of the Company, and hereby assign to the Company, or its designee, all my right,
title, and interest in and to any/all invention(s), ariginal works of authorship, development, concepts improvements
or trade secrets, whether or not patentable or registrable under copyright or similar laws, which | may selely or
jointly tonceive or develep or reduce to practice, or cause to be conceived or developed or reduced to practice,
during the period of time | am in the employ of the Company [coliectively referrad to as "Inventions”), except as
provided in sub-section (g) below. | further acknowledge that all original works of authership created by me [solely
or jointly with others] within the scope of and during the period of my employment with the Company and which
are protectable by copyright are “works made for hire". as defined under the local copyright legisiations (and all
amendments thereta).

Maintenance of Records: | agree to keep and maintain adequate and current written records of all Inventions made
by me (solely or jointly with others) during the terms of my employment with the Company. The records will be in
the farm of notes, sketches, drawings, and any other format that may be specified by the Company, The records will
be available to the Company and always remain the sole property of the Company.

Patent and Copyright Registrations: | agree to assist the Company, or its designes, at the Cormpany’s expense, in
eyery proper way to secure the Company's rights in the Inventions and any copyrights, patents, mask work rights or
other intellectual property rights relating thereto In any and all countries, including the disclosure to the Company
of all pertinent information and data with respect thereta, the execution of all applications, specifications, oaths,
assignments and all other instruments which the Campany shall deem necessary in order ta apply forand obtain
such rights and in order to assign and convey to the Company, its SUCCESSOrS, assigns, and nominees the scle and
exclusive rights, title and Interast in and to such Inventions, and any copy rights, patents, mask work rights or other
intellectual property rights relating thereto. | further agree that my obligation to execute or cause 1o be exgcuted,
any such instrument or papers shall continue after the termination of my employment. If the Company is unable to
perfect any right, title, interest because of my mental or physical incapacity or for any other reason to fail to secure
my signature to apply for or to pursue any application for any local or forelgn patents ar copyright registrations
covering Inventions or original works of authorship assigned to the Company as shove, then | hereby irrevocably
designate and appoint the Company and its duly autharized officers and agents 2s my agent and attorney in fact, 1o
act for and on my behalf to execute and file any such applications and to do all other lawfully permitted acts to
further the prosecution and issuance of latters patent ar copyright registrations thereon with the same legal force
and effect as if executed by me.
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Exception to Assignments: | understand that the provisions of this Annexure raquiring assignment of Inventions to
the Company do not apply to any invention for which no equipment, supplies, facilities or trade secret infarmation
of the Company was used and which was developed entirely on my own time, unless: {i] at the time the Invention
was concaived or reduced to practice, [t relsted (A) directly 1o the business af the Company, or (B} to the Company's
actual or demonstrably anticipated research or development; or (i) the Invention resulted from any work
performed by me for the Company. | understand further that the laws of certain states would prohibit the
assignment of such Inventions. | will advise the Company promptly in writing of any inventions that | believe mest
the criteria of this paragraph,

3. Returning Company Documents: | agree that, at the time of leaving the employment of the Company, | will deliver
to the Campany (and will not keep In my possession, recreate or deliver to anyone else) any and all devices, records,
data, notes, reports, proposals, lists, correspondence, specifications, drawings, blueprints, sketches, materials,
software, databases, equipment, other documents or property, of reproductions of any aforementioned items
developed by me pursuant to my employment with the Company or stherwise belonging to the Company, its
SUCCEsSsOrs OF assigns,

4, Notification to New Emplayer: If | leave the employment of the Company, | hereby grant consent to the Company
ta notify my new employer about my rights and obligations hereunder.

5. Mon-Solicitation: For a period of six (6} menths after termination of my employment or cessation of my association
with the Company for any reason whatsoever, 1 shall net, solicit or cause or autharize directly or indirectly to be
salicited far empleyment, or cause or authorize directly or indirectly to be employed on my own behalf or on behalf
of any Third Parties, any person wha is anemployee of the Company. | also agree not to use or disclose to any Third
Parties any information obtained by myself while being 2n employee of the Company concerning the names and
addresses of the Campany's past and present employees.

6. Non-Competition: During 6-manth period, immediately following termination of my employment with the
Company, unless | receive written authorization from the Company to do so. | will not, diractly or indirectly, perform
any similar Services for any competing Company including current or former customer and [ or praspects of the
Company with whom | worked in the past twelve (12) months.

For the purposes of these nan-compete provisions, “Similar Services” means, services which meet all or any of the
following critariafs):

i, workin the competing business / product (e.g. Digital Business; Security; Customer Experience; Marketing etc,)
or sector (e.g. Financial Services) in which | worked for the Company; where the

ii. nature of work remains the sarme {2.g. selling ITBS Services; Product Architect) and involves the same end clisnts
or prospects, and is

iii, performed in the same gecgraphy / market where | provided services far the Company.

13
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The Company reserves the right to unilaterally waive this restriction in full or in part at its discretion; the Employee
hereby acknowledges and agrees to the same. :

in case, the Company initiates separation by way of involuntary termina tion ar redundancy, then this non-compete
will not apply.

7. General Provisions Regarding Covenants
Extension-of Covenants: If | breach any of my obligations of this Annexure, | understand and agree that the time

periads of the obligations that | have breached shall be extended by the period of time of such breach.

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of this Annexure and
agree that all of the restrictions set farth are fair and reasonable and are reasonably required far the protection of
the interests of the Company and enhancing its goodwill.

8. Protection of Systems & Environment: | agree that during the term of my employment or association with the
Company, | shall render services, as directed, in an ethical & professicnal manner and in accordance with the worl
related Policies of the Company such as E-mail & Internet Usage Policy, Infarmation Security Policy etc., and their
madification from time to time. As a part of my job requirement, | may be required to, or would have access 10
Company's and Company customer's work and computer environment and, as such undertake not 1o incorporate
into Company's and any customer deliverables, software, computar, network, data or other electronically stored
infarmation or computer program or system, any security device, program routine, device, code or instructions
(including any code or instructions provided by third parties) or other undisclosed feature, including, without
limitation, a time bomb, virus, software lock, drop-dead device, digital rights management toal (including without
limitation so-called DRM root kits), malicious logic, worm, Trojan horse, trap door, or ather routine, device, code ar
instructions with similar effact or intent, that may be capable of accessing, modifying, deleting, damaging, disabling,
deactivating, Interfering with, shutting down, or otherwise harming any software, computer, network, deliverables,
data er other electronically stored information, or computer programs or systems,. | understand that any violation
ar likely violation hereof may expose the Company to enormaus losses & damages, including without limitation
claims from Company’s customers and as such the Company will be entitled to recover all such monies fram me,

9. Remedies: By virtue of the duties and respansibilities attendant with my engagement by the Company, | understand
that great loss and irreparable damage would be suffered by the Company it should breach any of the terms of this
annexure. | acknowledge that each such term is reasonably necessary to protect and preserve the interests of the
Company. Therefore, in addition to all other remedies available to the Company at law or in eguity, the Company
shall be entitled to, without posting a bond, specific performance, a tempaorary restraining arder and a permanent
injunction te prevent a breach or the continuation of a breach of any of the terms of this Agreement.

10. Representations: | represent that my performance of all the terms of my employment agraement and this Annexure
will nat breach any confidentiality agreements prior to my employment by the Company. | have not entered into,
and | agree | will not enter into, any oral or written Agreement in conflict with any of the provislons of the
undertakings in this Anngxure.

14
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11. Integration: | understand and agree that this Attachment is part of my Integrated employment Agreement with the
'Company, and that the general provisions in the Agreement to which this Is an attachmeant including, without
limitation, thosa provisions concerning reformation and severability, shall be applied when interpreting this
Annexure,

Accepted

Tanubuddi Renuka
January 16, 2024

We look forward for you being an integral part of this arducus yet Fulfilling journay towards excellence and growth and hape our
relationshig will go & long way!

Disclaimer

You will be fizble to pay all cpglicoble taxes &n your iNCOME as pEr the locol laws. You will olso be responsible for filing your personol
incame Tox retums. You goknowledge that the Company I2 nat in'any way influsncing, guiding, suogesting on asgects ef toxation or
tox soving megsures in any farm and that the same s individual’s decisian / personal choice.

Plegse note that oll components mentioned obove may or moy not be a part af your compensation structure. HCLTech reserves the
right to olter, append or withdrow the benefits extended either in part or in full bosed an manegement’s discreticn.

HCL Tachnologies will correspond with you on the address & contact details menticned below -

Permanent Address: “Urmilanagar Vijayawada, Vijayawada,
Andhra Pradesh, India, .

Email ID; renutanubuddil2@gmail.com

Telephone Number: 7013223371
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Offer Release Date: September 11, 2023

Dear J.CHINNI,

"1-57, RAMALAYAM STREET, UNDAVALLI, Vijayawada,
Andhra Pradesh, India, .

Document ID - 85e6a129-6eb5-4873-a2f7-6d8cSbaf178f

Sub: Offer and Appointment letter -GRADUATE ENGINEER TRAINEE (GET)
Dear JANGAM CHINNI,
Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-IOMC {“HCL" or
“Company”), we are pleased to inform you that you have been selected for employment in our organization as

[GRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities assoclated with this rola,

You are requestad to join us on September 14, 2023 . Your jeining would be subject to successful completion
and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries. In line with the same approach, we look forward to your being
flexible towards your placement in HCL Technologies Ltd.-IOMC, Your growth in this organization will be in line
with your capabilities.

Your terms and conditions of employment are detailed in this offer and appointment letter and appended
annexure(s),

Your Total Compensation will be INR 325000 per annum outlined in Annexurea 1.

You will be on probation for a period of 12 months from the date of your joining. The general terms and
conditions governing your employment are outlined in Annexure II.

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000, This
amount shall be payable to the Company only on the event of your separation from the company before 12
months from the date of Joining.

On the date of joining, you would be required to submit the documents listed in Annexure Ill. Please riote that
the submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer
you as a part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

i
I
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As confirmation of your acceptance, please send an emall at HCLB-SchoolRelations@hel.com within 2 days of
receiving this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and
submit the same on the day of joining failing which this offer & appointment letter extended to you by HCL
shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment
letter extended to you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability.

As confirmation of your acceptance, please send an email at eschoolinfra@hcl.com within 3 days of receiving
this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and submit the
same on the day of Joining failing which this offer & appointment letter noted to you by HCL shall stand
withdrawn without any liabllity.

Welcome to our Organization] We look forward to a mutually fruitful association.

Yours truly,
For HCL Technologies Ltd.-10MC

() oven

Debasis Sarkar
5r. VP, Head-Global Rewards

2
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Annexure Il

Welcome aboard...

It is often said that an organization can grow only if It empowers its employees to grow! At HCL, we
consciously realize this fact and have developed a five-fold path for individual enlightenment that not only
covers basic monetary benefits for HCLites, but also takes care of their professional growth by providing
empowerment, knowledge, recognition, transformation and su pport.

Following are the terms and conditions that refer to our offer of employment to you for the position of
GRADUATE ENGINEER TRAINEE (GET) . This is to be read in conjunction with the offer & appointment letter as
attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to HCL Technologies Ltd.-IOMC
(herein referred as “HCL” or “Company”) and is a legally binding document.

1. Location;
Your place of work will be located at Vijayawada .
2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining
the Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Checkup:

Your employment may be subject to you being declared medically fit by a registered medical practitionar.
Company shall request for the same as and when it is required, as per the Company Policies/ client
requirement. The fitness testing (and accompanying results) will not lead to any subjective, discriminatory
or unethical actions.

4. Probation

al You shall be on probation for a period of 12 months from the date of your appointment and unless
notified in writing, you will be deemed as "confirmed” on completion of your probation period.

b} Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c} If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are nat suitable for
the job, or the like, your probationary employment would be liable to be terminated, at any time, without
assigning any reason.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Manzgement.

HCL Confidential M
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Notice Perlod/ Separation:

Your employment with the Company can also be terminated aither by the Company or by you by giving
the other party 60 days' advance notice. If the Com pany terminates the employment and decides to
relieve you before the completion of the notice pericd, the ‘Basic’ component of the salary for the balance
notice period would be paid to you by adjusting the amounts payable by you to the Company. For the
avoidance of doubt, all amounts payable by you to the company would need to be cleared forthwith in the
event of such termination. if at your request, the Company agrees to refieve you before serving the full
notice period, you will be liable to pay the Company the ‘Basic’ compaonent of the salary for the balance
notice period along with other amount payable by you to the company, if any. However, please note that
accepting any such early relieving request would be entirely at the discretion of the Company. Further, the
aforesald requirement of notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay
the dues, if any, till you have completed all the separation procedures,

Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your Job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first
day of the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle,
or any other Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee
Group.

Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Com pany may decide from
time to time, in order to secure the interests of the Company and also to ensure your performance and
adherence to all terms, conditions, rules and regulations of the Com pany.

Employment of Relatives

At the time of joining, you must declare your family members / relatives working in a direct or indirect
supervisory / subordinate relationship or as third party resources in the same work unit {Respective L3
Organization Unit Level). This is required to avoid any conflict of interest. During your employment with
the Company, if any of your direct relatives are offered by HCL or any of its subsidiary, group, affiliate
companies, you would be required to voluntarily declare the same as and when an offer of employment is
made ta them. Direct relatives herein include parents, spouse, brother/s, sister/s and children of the
employee,

10. Background and Reference Check:

4
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This offer of employment is subject to your clearing our BGV process. As a precondition to accept this
Offer Letter, you hereby give your express authorization to the Company [or the appointed third party) to
conduct a background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal
of this offer of employment, and any employment contract which may have been subsequently executed
shall be deemed void and ineffactual,

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided In the
resumes/CVs as submitted by the sald Employees, either on Its own or with the help of a third party as
and when required. For the avoidance of doubt, the Employee’s signature in this Agreement constitutes
the Employee's express authorization for the Company (or the appointed third party) to conduct 3
background investigation on his/her credentials, as may be necessary. Furthermore, the Employee agrees
to submit himself /herself to random drug /medical testing at any time during the course of employment
as permitted by law.

You would be required to submit photocoples of documents detailed in Annexure [l to facilitate the
joining and background verification process. The cempany may also undertake reference check through at
least two professional references submitted during the process of selection.

. Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the arganization. You
may be required to work in shifts and/or in extended working hours, as permitted by law, if required as
per business needs. The same are subject to change from time to time.

Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part
of India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable
to be transferred to any office or branch of the Company anywhere in India or abroad. During deputation
to any customer/client’s premises you shall abide by the terms and conditions pertaining to such premises
and Country

Deputation/ Transfer:

Company may aiso depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and
the employment will be governed by the terms of employment of the Company you are transferred to.
You shall however be entitled to continuity of service.

Retirement:

You will retire from service on attaining superannuation at the age of 58 years.

Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to

5
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change the above-mentioned benefits as and when it deems necessary and you will be naotified
accordingly.

16. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit
of defined KMs as per applicable transport policy

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all
purposes of the administration and management of his/her employment and/or the Company’s business,

b) The Employee hereby agrees to his/her personal data being collected & the same being transfarred,
stored and processed by the Company in India and any other countries where the Company, its Group
Company and Company Clients have offices, in accordance with the applicable laws.

t) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payrell administrators, background verification
agencies and various regulatory autharities,

d) During employment, the employee will have the right to amend/modify/alter his/her personal
information. The employer will exercise all reasonable diligence for safeguarding personal information, as
have been disclosed by the employee. It is clarified that the said obligation will not be applicable in case of
legally compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be
required to disclose personal data relating to him/her, after the end of his/her employment to any
group/statutory bodies/authorities as required under applicable law/requirements. However, any
personal data, which is no longer required, will be deleted without undue delay.

18. Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL Technologies Ltd -IOMC The consent may be given subject to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the company.

19. Rules, Policies, Procedures:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your emplayment with HCL, you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Antl Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include up to termination of your employment with HCL.
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Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL Technologies Ltd.-IOMC as applicable to you and the changes therein from time to time.

20. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

21. Warranty and Undertaking:
You represent and warrant that you are not subject to any dgreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing

the duties of your employment or any of them, in accordance with the terms and conditions of this
Agreament.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

22. Changes to the terms & conditions:
The Company reserves the right to make reasonable thanges to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you in

writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
For HCL Technologies Ltd.-1IOMC

() pover

Debasis Sarkar
Sr. VP, Head-Glohal Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.
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Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL Technologies Ltd.-IOMC as applicable to you and the changes therein from time to time.

20. Correctness of the Details Furnishad:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

21. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you fram fully perfarming
the dutles of your employment or any of them, in accordance with the terms and conditions of this

Agreement,

You warrant and agree that you are not entering into this Agreement in rellance on any representation not
expressly set out in this Agreement.

22. Changes to the terms & conditions:
The Company reserves the right to make reasonable cha nges to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you in

writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
For HCL Technologies Ltd.-IOMC

Obr)psio

Debasis Sarkar
5r. VP, Head-Global Rewarde

I confirm receipt of and accept the above Terms & Cand itions of Employment.
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Please avold clicking pictures of documents and uploading.
Please do not send soft copies through Emails.
Employee must enter/submit correct/accurate Aadhar number on joining portal so that HCL

onboarding team can ensure the right information is passed on for EPF (Employee Provident Fund) /
EPS (Employee Pension Scheme) / UAN (Universal Account Number) account creation/porting etc.

*  HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or
use Aadhar card information for any ather purposes.

* Please keep your PF account number (immediate previous employment), UAN information handy as
these details are required at the time of filling details on the portal.
Induction Timings will be circulated to you separately.

* Please ensure your BGV Status is Green, before the Date of loining, check with your Recruiter on the
progress/Status.

* Al storage Media Devices &.g. persanal laptop, Pen Drives etc. are not allowed inside the campus

If requested by the recruiter, you may be required to report to HCL Onboarding Team for completing joining
formalities on the day of joining by 9:00 a.m. at your respective location of jeining.
If your joining is completed remotely, please submit the requested documents to the HCL Onboarding team
within 7 days of your date of joining, either in person or through courier,

Location of HCL Onboarding Team for joining formalities:

| 5. No Location Address
1 NOIDA HCL Technologies Ltd, Gate No. -1, Akashi Induction Room, Ground Floar, Tower — 1, Hub 5EZ,, Plot No 34,
Sector 126, Noida - 201303, UP {India)
2 CHENNAI HCL Technologies Ltd, Sez Unit-2 {Sdb2 Buid), Elcot-Special Economic Zone, 602/3, Shellinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602}, 6th Floor, Tower 4, Special Economic Zone {SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562106
4 KOLKATA HCL Technologies Ltd, Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-01B, Special Economic Zone, Phoenix Infocity
Put Ltd, -Survey No. 20,34,35 & 38, Hitech city 2, Madhapur, Hyderabad-500081 =
(-] PUNE HCL Technologies Ltd, Biue Bell, Tower-7, Level- Upper Ground Floor, Wing (ALB), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400053
B LUCKNOW HCL Technologies Ltd, IT City, Near Chack Gajaria Farms, Sultanpur Road, Gate No. 1, Tower SDC-02, First
Floor — induction Reom-1, Lucknow, Uttar Pradesh-226002
9 MADLURAI HCL Technologies Ltd, Elcot, ITSEZ, ,, Plot No. 5 & 7, Hanthaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot Na.5, Sector 12, Mihan SEZ, Nagpur-441108
11 Coimbatore State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014, Extn 04226657526
i2 Vijayawada State Street HCL Services Private Limited, Medha IT Towers, Third Floor, Kesarapalll, Gannavaram, Krishna
District 521102 s
g
—— G
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Annexure Il

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

5.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)
Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date
Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement ete,

I

2

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number
4 A duly filled and signed copy of the BGV{loining Form) Form and LOA {letter of authorization)
5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official's (Registrar and Director) detail

2, Previous Employer - Direct HR Contact, PE account detalls, bank statement showing salary transfer and Form 16, If
company is active, employer's active address,

Things to Remember
1. Theinformation provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be carrect-and in continuation (without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter,

Additional document can be requested to clear background verification therefore to avoid d elay it Is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining (Must be ma ndatorily uploaded on Discover HCL Portal)
5. No Document Name
Latest Offer/Appointment Letter with Cost to Com pany (CTC and ALL ANNEXURES)

Extension Letter (if the Date of Joining in the offer letter |s past dated)
Passport —Name & DOB page as proof

10" Mark sheet, only If passport is not avallable.

PAN Card as ID Proof {Only if passport is not availabla)

Passpaort Size Photographs [Only with white background)

=l MR - [TV N Y

*  Please ensure that the copies uploaded are clearly visible as dark and hazy copies are not accepted.
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Offer Release Date: September 11, 2023

Dear SINGAMSETTY SWATHI,

'1-57, RAMALAYAM STREET , UNDAVALLI, Vijayawada,
Andhra Pradech, India, .

Document ID - 85e6a129-6eb5-4873-a2f7-6d8cShaf1 75f

Sub: Offer and Appointment letter -GRADUATE ENGINEER TRAINEE (GET)
Dear SINGAMSETTY SWATHI,
Congratulations! With reference to the interviews conducted by HCL Technologles Ltd -|OMC ("HCL" or
“Company”}, we are plezsed 1o inform you that you have been selacted for employment in our organization as

|GRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are reguested to join us on September 14, 2023 . Your joining would be subject to successful completion
and compliance with the pre-joining requiremients as applicable.

We at HCL belleve in our colleagues showing flexibility and willingness ta be deployed and rotated across the
various locations, geagraphies and subsidiaries, In line with the same approach, we look forward to your being
flexible towards your placement in HCL Technologies Ltd.-IOMC. Your growth In this organization will be in line
with your capabilities.

Your terms and conditions of employment are detafled in this offer and appointment letter and appended
annexures).

Your Total Compensation will be INR 325000 per annum outlined in Annesure |,

¥ou will be on probation for a period of 12 months from the date of your joining. The general terms and
conditions governing your employment are outlined in Anresure 1),

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000, This
amount shall be payable to the Company only on the event of your separation from the campany befora 12
months from the date of Jeining,

On the date of joining, you wauld be required te submit the decumients listed In Annexure L. Please note that
the submission of all listed documents is essential for the validity of your appaintment in the Cormpa iy

Annaxure IV provides detalls on the various compensation components and salected benefits that we offer
you ag a part of the HCL family,

At the time of joining, you are required to have campleted your degree without any standing arrear/backlogs.

1
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HCLTech

As confirmation of your acceptance, please send an emall at HCLB-5chpolRelations@hel.com within 3 days of
receiving this letter and sign the duplicate cogy of this Offer & Appointment Letter and Annexure(s) and
submit the same on the day of joining falling which this offer & sppointment latter extended to you by HCL

shall stand withdrawn without any liability,

heltech.com

Please note that in case you are unable ta report for joining on the respective date, this offer & appeintment
letter extanded to you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability.

As confirmation of your acceptance, please send an email at eschoolinfra@hcl.com within 3 days of receiving
thie letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure{s) and submit the
same on the day of joining failing which this offer & appaintment letter noted to you by HEL shall stand
withdrawn withaut any liability.

Welcome to our Organization! We lock forward to 3 mutually fruitful assoclation.

Yours truly,

For HCL Technologies Ltd.-10MC

(). awon

Debasis Sarkar

Sr. VP, Head-Global Rewards
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Annexure |1

Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL we
consciously realize this fact and have developed a five-fold path for individual enlightenment that not only
tovers basic monetary benefits for HCLites, but also takes care of their professionz| growth by providing
empowerment, knowledge, recognition, transformation and suppart,

Following are the terms and conditions that refer to our offer of employment to you for the position of
GRADUATE ENGINEER TRAINEE (GET) . This is to be read in conjunction with the offer & appointment letter ag
attached.

GEMERAL TERMS AMND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employmient ta HCL Technologies Ltd.-IOMC
(herein referred as "HCL" or “Company”) and is a legally binding document,

1. Location:
Your place of work will be located at Vijayawada .
2. Commencement of Employment:

Your period of continuous employment with the Company will cormmence from the date of your joining
the Company subject to fulfillment of the ather conditions as mentfaned an this sm ployment contract.

3. Medical Checkup:

Your employment may be subject te you being declared medically fit by a registered medical practitioner,
Company shall request for the same as and when it s required, @s per the Company Policies/ clent
requirement. The fitness testing {and accompanying results) will not lead to any subjective, discriminatory
or unethical actions.

4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment 2nd unless
natified in writing, you will be deemad as “canfirmed” an completion of your probation period,

bl Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

ol If during, or on the expiry of, the probation perod {initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptituds for the |ob or that you are ot sultable for
the job, or the like, your probationary employment wauld be lizble to be terminated, at any time, without
assigning any reason.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining, The training peried may be
either extended or may be deemed completed earlier; at the discration of the Management.

3
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Motice Period/ Separation:

Your employment with the Company can also be terminated either by the Company er by you by giving
the other party 60 days’ advance notice. If the Company terminates the employment and decides to
relieve you before the completion of the notice period, the ‘Basic’ component of the salary for the balance
notice pariod would be paid to you by adjusting the amounts payable by you to the Company. For the
avaldance of doubt, all amaunts payahle by you to the company would need to be clesrad farthwith In the
event of such termination. If at your request, the Company agress to relieve you before serving the full
notice periad, you will be liable to pay the Company the 'Baslc’ component of the salary for the balance
notice pericd along with other amount payable by you to the com pany, if any. However, please note that
accepting any such early relleving request would be entirely at the discretion of the Company. Further, the
aforesaid requirement of notice may be extended, If mutually agrzed by vou and the Com pany.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will rot be bound to pay
the dues, if any, till you have completed all the separation procedures.

Increments and Promotions

Your growth in terms of role, compensation etc., In the Company will be based an wour performance. Your
salary will be subject to annual salary review. Satary adjustmants effected st the salary review takes inta
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first
day of the subsequent quarter of your anniversary, post which you will be aligned to July/Octaber Cycle,
or any other Cycle as per discretion of the Company, depending on your currsnt DOY/Band/Employes
Graup.

Agreements:

You may be required 1o sign necessary agreements with the Campany or any other client as required and
complete various formalities as per the agreements at the time of Joining and during the tenure with the
company.

You may also be required to sign other Agreemants with the Campany, as the Company may decide fram
time to time, In ard2r to secure the interests of the Company and also to ensure your performance and
adherence to all terms, conditions, rules and regulztions of the Company.

Employment of Relatives

Attha time of joining, you must declzre your family members / relatives working in a direct or indirect
supervisary / subordinate relationship or 25 third party resources in the same work unit [Respective |3
Organization Unit Level), This is required to avoid =ny conflict of interest. During your em ployment with
the Company, if any of your direct relatives are offsred by HCL or sny of its subsidiary, group, affiliate
companies, you would be required to voluntarlly declare the same as and when an effer of employmeant Is
made e them. Direct relatives herein include parents, spouse, brother/s, sister/s and childran of the
employes,

. Background and Reference Check:

. |

HCL Confidential
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This affer of employment s subject to your clearing our BGY process. As a precondition to accept this
Offer Letter, you hereby glve your express autharization to the Company (or the appointed third party) to
conduct 3 background Investigation an your credentials, as may be necessary and further agree that any
misreprasentation in this regard or your failure to clear the BGY process shall glve rise to the withdrawal
of this offer of employmant, and any employment contract which may have been subsequently executed
shall ba deemed void and ineffectual,

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in tha
resumes/CVs as submitted by the sald Employees, sither on its own or with the help of 5 third party as
and when required. For the avaldance of doubt, the Employee’s signature in this Agreement constitutes
the Employee's express autharization for the Company {or the appointed third party) to conduct 3
background investigation on his/her cradentizls, as may be necessary. Furthermore, the Employes agrees
to submit himself /herself to random drug /medical testing at any time during the course of employment
as permitted by law.

You would be required to submiit photocopies of documents detailed in Annexurs Il to facilitate the
[pining and background verification process. The company may also undertake reference check th rough at
least two professional refarences submitted during the process of selection.

11. Working Hours:

This division works 2447 Shifts and you will be reguired to do so as per the need of the organization. You
may be required to work in shifts and/or in extended working hours, as permitted by law, if required 25
per business needs. The same are subject to change from time to time,

12. Mobility:

The Company may regdire you to perfarm duties and underake assignments for the Company inany part
of India or abroad, whether at the Company's premises or that of its custormers/clients. You are also able
to be transferred to any office or branch of the Company anywhere in India or abroad, During deputation
to any customer/client's premises you shall abide by the terms and canditions pertaining to sich premises
and Country

13. Deputation/ Transfer:

Company may also deputs you to work with any of the Groug Companies or transfer your services to any
Group Company. On such transfer of your employment, the prasent terms and conditions will cease and
the employment will be governed by the terms of employment of the Company vou are transferred to.
You shall however be entitled to continuity of serviee.

14. Retirement:

You will retire from service on attaining superannuation at the age of 58 years,

15. Other benefits:

5

You shall be efigible for other benefits related to leaves, perquisites etc, in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Comparny reserves the right to

5
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change the above-mentioned benefits as and when It deams necessary and you will be notified
accordingly,

16. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vics verss within the limit
of defined KMs a3 per applicable transport policy

17. Data Protection:

a] The Employee consents to tha holding & processing of personal data provided to the Employer for all
purposes of the administration and management of his/her employment and/or the Company's business.

bl The Employee hersby agrees to his/her perscnal data being collected & the same being transferred,
stored 2nd processed by the Company In India and any other countries where the Company, its Groug
Company and Company Clients have offices, in accordance with the applicable laws.

¢ The Emplayes also agrees that the Company may make such data available ta its advisars, other agencies,
such as pension providers, medical, Insurance providers, payroll adminfstratars, background verification
agencies and various regulatory authorities.

di During employment, the employee will Rhave the right to amend/modify/alter his/her parsonal
infermation. The employer will exercise all reasonable diligence for safeguarding perscnal infarmation, as
have been disclosed by the employee. |t is clarified that the said obligation will not be applicable in caze of
legally compelled distlosures,

e} The Employes further acknowledges and sgrees that the Employer may, in the course of business, be
required to disclose personal data relating to him/her, after the end of hig/her employment to any
group/statutory  bedies/authorities as required under applicable law/reguirements, However, any
rersonal data, which is no longer requirad, will be delated without undue delay.

18. Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Diractor
Partner/membar/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL Technologles Ltd.-IOMC The cansent may be given subject to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the company,

19. Rules, Policies, Procedures:

Tha Employes must comply st all times with the Company's rules, policles and procedures relating to equal
Dpportunities, harassment, health and safety, e-mall and internat use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doukt such rules, policies and
procedures are not incorporated by refersnce into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Comigany.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do =0 shall entitle HCL ta take appropriste disciplinary action which may
lead & include up to termination of your ernployment with HCL,

<]
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Your appointment will be gaverned by the policies, rules, regulstions, practices, processes and procedures of
HCL Technologles Ltd.-IOMC as applicable to you and the changes therein from time to time.

20. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished In your application and resume
are correct, In the event the said particulars are found ta be incorrect or that you have cencluded o withheld
some other ralevant facts, your appointment with the Company shall stand tarminated/cancelled withour any
notice.

21. Warranty and Undertaking:

Yau reprasent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
tourt order or atherwise, which in any way directly or indirectly restricts or prohibits you from fully pedforming
the duties of your employment or any of them, in accordance with the terms and conditions of this
Agresment.

You warrant and agree that you are not entering into this Agresment In rellance on any representatian nat
expressly set out in this Agresment,

22. Changes to the terms & conditions:

The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment, If the Company changes any of the terms and eanditions of your employment, it will potify you in
writing of the changes taking effect,

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
For HCL Technologies Ltd.-10MC

(hz) oo

Debasis Sarkar
5r. VP, Head-Global Rewards

| canfirm receipt of 2nd accept the above Terms & Condlitisns of Employment.
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Annexure 1l

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND

VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

5.MNo. | Particulars [To be submitted to the Recruiter/Online of the BGV link)

1 Highest Qualification - Degres Cartificate, All Years Mark sheets. Provisional Degres Certificate required for courses
completed in the last 6 months from the current date
Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease

2 dEreement ete,

3 Previous Employer - Relieving and Experiance Letter, latast szlary slips & offer letter with Employas ID Number

-+ A duly filled and signed capy of the BGV(foining Farm) Form and LOA {Ietter of authorization)

5 Identity Verification - Copy of valld passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official's (Registrar and Director) detail

21

Previous Employer - Direct HR Cantact, PF aceaunt details, bank staternent showing salary transfer and Form 16, I
company is active, emplover's active address.

Things to Remember
1. Theinfarmation provided in Resume and background verification form must be same,

2. Information provided in background verification form must be accurate,

3. Period of stay mentioned in the background verification form should ke correct and in continuation (without any GAP).

4. Any Gapin Employmeant or Education must he informed explicitly to the recrulter,

Additional document can be requested ta clear background verification therefere to avaid delay it is advizable to submit thess
gocumants alang with tha ma ndatory documents.

List of Documents required for jolning (Must be mandatorily uploaded on Discover HCL Portal)

5. No Document Name

()

Latest Offar/Appointment Letter with Cost 1o Company (CTCand ALL ANNEXURES]

Extension Letter (if the Date of Inining in the offer letier is past dated)

Passpart -Name & DOB page as proof

10" Mark sheet, only if passport |s rot avallable.

PAN Card as |D Proof (Only if passport s not avallabla)

(=0 RN =T ERTY

Passport Size Photographs (Only with white hacl:Ernund:l

& Please ensure that the coples uploaded are clearly visible as dark and hazy coples 2re not accapted.

g
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*  Please avold clicking pletures of documents and uploading.

= Please do not send soft coples through Emalls.

= Employee must enterfsubmit correctfaccurate Aadhar number on joining portal so that HCL
anboarding team can ensure the right information Is passed an for ERF (Em ployee Provident Fund)
EPS [Employee Pension Scheme) / UAN  [Universal Account Num ber) sccount creation/porting etc,

®  HCL will oniy validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not stare o
uze Aadhar card information for any other purposes,

= Please keep your PF account number (immediate previous employment), UAN information ha ndy as
these detalls are reguired at the time of filling details on the portal.

= Induction Timings will be circulated to you separately.

= Please ensure your BGY Status Is Green, before the Date of Ioining, check with your Recruiter on the
progress/Status,

=  All storage Media Devices e.g. personal laptop, Pen Drives etc. are not allowed inside the CAMpUS

If requasted by the recruiter, you may be required to report to HOL Onboa rding Team for complating jeining
formalities on the day of joining by 9:00 a.m. at your respective location of joining,
If vour joining s completed remataly, please submit the requasted documerits to the HCL Onboarding team
within 7 days of your date of joining, sither in person ar thraugh caurler.

Location of HCL Onboarding Team for joining formalities:

Location Address

NOIDA HCL Technologles Ltd, Gate Mo, -1 , Akashi Induction Room, Ground Floor, Tower =1, Hub SEZ,, Plot No 34,
Sectar 126, Moida - 201303. UP (India)

CHENNAI HCL Technologles Ltd, Sez Unit-2 {SdbZ Buid), Elcet-Special Economic Zone, 502/3, Shallinganallur Villaga,
Snollinganaliur-Medavakkm High Road, Chennai-600119
BANGLORE HCL Technologies Ltd, SAL {602), Gth Floor, Tower 4, Special Economic Zone (SEZ), 129, lizani industrial o
Area, Bommasandra-ligani Link Road, Bangalors — 562105
KOLKATA HCL Technologles Ltd, Level-4, Building -A3 Unitech Infospaca, Dh Strest, Rajarhat, Kolkata-700091

HYDERABAD HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-018, Special Econamic Zone, Phoenix Infocity
Put Ltd, -Survey No. 30,34,35 & 38, Hitech city 2, Madhapur, Hyderabad-500081

PUNE HCL Technologies Ltd, Blue Bail, Towsr-7, Lavel- Upper Ground Flaar o Wing (ARB), Magarpatts, Sez, Pune-
411013
MuUNMBAI HCL Comner Ltd, Arena Tower, Ground Floor, Road Mo 12, Mide, Andheri East, Opp Goldfinch Hatal,
Mumibai-400033
LUCKMNOW HCL Technologies Ltd, T City, Nsar Chack Gajaria Farms, Sultanpur Road, Gate No. 1, TowerSDC-02, First
Floor —Induction Room-1, Lucknow, Utter Pradesh-276002
MADLRA] HCL Technologies Ltd, Elcot, ITSEZ, ., PlotNo. 5 & 7, ilanthalkulam Village-Madurai-Tamil Nadu-625020
Magpur HEL Technologies Ltd, Plot Na.5, Sector 12, Mihan SEZ, Magpur 441108

Coimbatora State Street HCL Services | Human Aesources | Module - 201, 202, 203, 204 And 206 - 2Nd Flocr, Tidelpark
Coimbators Limited, Coimbatore - 541014, Extn : 04226657526 |

Vijayzwada State Street HCL Services Private Limited, Medha IT Towers, Third Floar, kesarapalll, Gannavaram, Krishna
District 521102
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure |Cest to Caompany, CTC), the varicus
eemponents have been categorized under the following broad heads:

+ Basic Salary
+ Menthly Allowances
- Retirals & Insurances Benefit

The detalls for each component falling under these heads are explained as fallowing:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary hasan
Impact on various other components such as the PF contribution, medical Insurance cover, Gratulty, HEA etc.
and hence has to be balanced so as not to substantially reduce the employes's take home salary.

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those wha 2re nat staying in a
rented accommodation, can declare the same In the system post Jeining and this amount would be
paid a5 taxable companent.

s Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and
non- alcoholic beverages only. Once enrolled, the banefit should be availed within HCL Cafaterias or
foad joints outside HCL campus which serves anly food and non-alcohalic beverages; This Faod Wallet
cannot be used in any other eutlet other than designated foed outlet,

= Holiday Allowance: Holiday Allowsnce is payable maxinsum up to IMR. 50,000/- spread ower 12
manths,

*  Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against
3 declaration by the employes for his/her availability in the Bright Hours and consent te move to any
other OMC at any given time working during Bright Hours,

*  Adwvance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- {exciuding
variable component) as per the Payment of Bonus Act.

* Compensatory Allowance: Compensatory &llewance s a buffer component that adjusts the amount
of CTC agsinst all other fixed companents,

VARIABLE PAY

10
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The scope of “Variable Pay" in your compenisation structure will be governed based on your “employes group”
im HCL,

Advance Monthly Performance Bonus (AMPB): A part of variable pay Is pald monthly as Advance Monthly
Performance Bonus (AMPE) along with ather monthly emoluments.The payout agalnst this amount, will be
governed by the Global Bonus poficy, as amended from tima o time,

Engagement Performance Bonus (EPB); Engagement Performance Bonus is a variable component payable on
a monthly basis, Pay-out against this companznt will be governed by the EPB policy (as amended from time to
time) that is apolicable 1o your employes group.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security a3 per the law and Insurance Benafits policy
offered by the company. The amount mentioned under ‘Insurance and Medics| Bengfits’ In ¥Our compensation
structure is applicable towards various insurances (Medical Insurance, Term Lifz Insurance, Personal Accident
Insurance),

Medical Insurance: Some of the salient features of the Group Health Medical Insurance palicy are as follows

- The policy covers Hospitalization expenses and Maternity BAOENSEs,

. By default, the employees (who are not covered under the ESI Act, 1948] will be randatorily
covered under the benefit. The benefit will also be available ta eover Spouse, dependent
children, dependant parents/in-taws, dependent brothers who are unemployed but below the
age of 25 and sisters {unmarrisd & unemplayed), additianally, by declaring them as dependants
and on cenfirming that they are NOT covered under any other employer-sponsored medical
scheme (e.g., Central Government Health Scheme) and that they are wholly or substantially
dependent on you for their medical neads.

. The premium payable depends on the dependantsdeclared .«
The hospitalization coverage lImit will be same as defined in campensation structure,

. Company reserves the right to amend the benefit plan and shall ksep all employees
infarmed/updated.

. You may refer ‘Medical Insurance palicy’ for further details.

* Coverage under ESE: The employee will be covered under Emplayee State Insurance Scheme in
accordance with the appllesble norms and amendments mada during time to time or any further
amendment which may come into force during the employment tenure under Employees’ State Insurance
Act, 19438,

Employees covered under ESI would not be covered by default urder HCL's medical insurance benafit.
Option to enroll under medical Insurance is available as well; however, in such a case, the additional cost
of annual medical premium has to be borne by the employee as per terms and conditions elucidated
under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under £51 Rules.
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Employer's contribution to Provident Fund: As per statutory reguirements, an employes has to contribute
12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PE. Out of
employer’s contribution, #33% of monthly basic or INR. 1,250/ whichever s lowsr is remitted to PE
authorities towards Employees’ Pension Schame (EPS). All employees are thereby ellgible to draw pension
after superannuation, except those who had opted out of EFS as per Form-11 declaration,

*The percentage and amount is In carmpliance with the current PF Act.

Gratuity: As ger statutory requirements, it is employer's statutory liability to pay 15 days’ Basic salary
(15/26 of a monthly Basic) for every completed year of service to each of his employess on thelr exit, for
any reasan sfier five years of continuous service, subject to maximum limit of INE 20,00 lakhs,

Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insuranca which
provides safety net to family in case of daath of the employes due ta any reasans. The applicable amount is
mentioned in your offer letter,

Disability Insurance: You are also covered against any permanent or partial disability that may arise dus ta
an accident. The amount payable by Insurer for 3 disability shall depend on nature of the disahbility, The
amaount mentioned in your offer letter (g the maximum amount paid By Insurer as per the nature of a
disability. You may refer ‘Personal Accident Insurance’ policy for further details.,
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Annexure W

This Annexure contains the Employee Undertakings which sets forth certain employee obligations
with respect to the protection of the confidential information and legitimate business interests of
the Company.

As a condition of my employment and/or continued employment with the Company and my receipt
of the compensation now and hereafter paid to me by the Company, | agree to the fallowing:

1. Confidential Information:

Company Information; | shall not use, communicate, or disclose, except for the bensfit of the
Company, any Confidential Information relating to the Company, its corporate parent, or any of
their subsidiaries or affillates (collectively "Company Parties”), to which | have been privy to by
virtue of being an employee of the Company. | understand that “Confidential Information” for
this purpose shall mean and include all information, regardless of the form whether aral,
written, stored in a computer database or otherwise, which in any way relates to markets,
customers (including, but not limited to customers of any of the Company Parties with whom |
interacted or with whom | became acquainted while being associated with the Company),
products, patents, inventions, know-how, software, procedures, methods, designs, strategies,
plans, assets, liabilities, revenues, pricing lists, customer information, profits, organization.
emplayees, sgents, distributors or business in general of any of the Company Parties, |
understand that Confidential Information and trade secrets do not include any of the jtems
mentioned above, which have became publicly known and made generally available through no
wrongful act of mine, or of others who were under confidentiality obligations, as to the item ar
items Involved. | hereby agree to maintain the secrecy and confidentiality of such Confidential
Information.

Former Employer Information: | agree that | will nat, during my employment with the Company,
improperly use or disclose any proprietary information or trade secrets of any former or
concurrent employer or other person or entity. Further, | will not bring into the Company
premises any proprietary information or trade secret of any such employer, person ar entity
unless consented to in writing by such employer, person, or entity.

Third Party Informaticn: | recognize that the Company has received, and in the future will
receive, from third parties their confidential or proprietary information subject to a duty to
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malntain the confidentiality of such infarmation and to use it only for certain limited purposes. |
agree to hold all such confidential or proprietary information in the strictest confidence and
agree to not disclose it to any person, corporation, or entity. | also agree not to use such
information except as necessary in carrying out my work for the Company consistent with the
Company's Agreement with such third party.

2. Inventions:

Inventions Retained and Licensed: | have shared and declared a list describing all inventions,

original works of authorship, developments, improvements, and trade secrets which were made
by me prior to my employment with the Compary (collectively referred to ac “Brior
Inventions”), which belong to me, which relate to the Company's proposed business, products
or research and development, and which are not assigned to the Company hereunder, or, if no
such list is attached, | represent that there are no such Prior Inventions, If in the course of my
employment with the Company, | incorporate into a Company product, process, or machine a
Prior Invention owned by me or in which | have an interest, the Company is hersby granted and
shall have a nonexclusive, royalty-frae, irrevacable, perpetual, worldwide license to make, have
made, modify, use and sell such Prior Invention as part of or In connection with such product,
process or machine,

Assignment of Inventions: | agree that | will promptly make full written disclosure to the
Company, which will hald in trust for the sole right and benefit of the Company, and hereby
assign to the Company, or its designee, all my right, title, and interest In and to any/all
invention(s), original works of authorship, development, concepts improvements or trade
secrets, whether or not patentable or registrable under copyright or similar laws, which | rmay
solely or jointly conceive or develop or reduce to practice, or cause to be conceived or
developed or reduced to practice, during the period of time | am in the employ of the Company
{collectively referred to as “Inventions”), except as provided in sub-section le) below. | further
acknowledge that all original works of authorship created by me {solely or |ointly with others)
within the scope of and during the period of my employment with the Company and which are
protectable by copyright are “works made for hire”, as defined under the local copyright
legislations (and all amendments thereta).

Maintenance of Records: | agree to keep and maintain adequate and current written records of
all Inventions made by me (solely ar jeintly with others) during the terms of my employment
with the Company. The records will be in the form of notes, sketches, drawings, and any ather
format that may be specified by the Company. The records will be available to the Company and
always remain the sole property of the Company.
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Patent and Copyright Registrations: | agree to assist the Company, or its designee, at the

Company's expense, in every proper way to secure the Company's rights In the Inventions and
any copyrights, patents, mask work rights or other intellectual property rights relating thereto in
any and all countries, including the disclosure to the Company of all pertinent infarmation and
data with respect thereto, the execution of all applications, specifications, osths, assignments
and all other instruments which the Company shall deem necessary in order to apply for and
obtain such rights and in order to assign and convey to the Company, its successors, assigns, and
nominees the sole and exclusive rights, title and Interest in and to such Inventions, and any copy
rights, patents, mask work rights or other intellectual property rights relating thereto, | further
agree that my obligation to execute or cause to be executed, any such instrument or papers shall
continue after the termination of my employment. If the Company is unable to perfect any
right, title, interest because of my mental or physical incapacity or for any ather reason to fall to
secure my signature to apply for or to pursue any application for any local or foreign patents or
copyright registrations covering Inventions or original works of authorship assigned to the
Company as above, then | hereby Irrevocably designate and appoint the Campany and its duly
authorized officers and agents as my agent and attorney in fact, to act for and on my behalf to
execute and file any such applications and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or capyright registrations thereon with the same legal
force and effect as If executed by me.

Exception to Assignments: | understand that the provisions of this Annexure requiring
asslignment of [nventians to the Company do not apply to any invention for which no equipment,

supplies, facilities or trade secret Information of the Company was used and which was
developed entirely on my own time, unless: (i} at the time the Invention was conceived or
reduced to practice, it related (A) directly to the business of the Company, or (B) to the
Company’s actual or demenstrably anticipated research or development; or (i} the Invention
resulted from any work performed by me for the Company. | understand further that the laws
of certain states would prohibit the assignment of such Inventions. | will advise the Company
promptly in writing of any inventions that | believe meet the criteria of this paragraph.

Returning Company Documents: | agree that, at the time of leaving the employment of the
Company, | will deliver to the Company (and will not keeg in my possession, recreate or deliver
to anyone else) any and all devices, records, data, notes, reparts, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, software, databases,
equipment, other documents or preperty, or reproductions of any aforementioned items
developed by me pursuant to my employment with the Company or otherwise belonging to the
Company, its successars or assigns.
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4. Notification to New Employer: If | leave the employment of the Company, | hereby grant

5.

consent to the Company to notify my new employer about my rights and obligations hereunder.

Mon-Solicitation: For a period of six {6) months after termination of my employment or
cassation of my association with the Company far any reason whatsoever, | shall not, sclicit or
cause or authorize directly or indirectly to be solicited far employment, or cause or authorize
directly or indirectly to be employed on my own behaif or on behalf of any Third Parties, any
person wha is an employee of the Campany. | also agree not to use or disclose to any Third
Parties any information obtained by myself while being an employee of the Company
concerning the names and addresses of the Company's past and present employees.

Non-Competition: During 6-month period, immediately following termination of my
employmeant with the Company, unless | receive written autherization from the Company to do
so. | will not, directly or indirectly, perform any similar Services for any competing Company
Including current or former customer and / or prospects of the Company with whom | worked In
the past twelve (12} months.

For the purposes of these non-compete provisions, “Similar Services” means, services which
meet all or any of the following criterials):

i. work in the competing business / product (e.g. Digital Business; Security; Customer
Experience; Marketing etc.) or sector {e.g. Financial Services) in which | worked for the
Company; where the

i, nature of work remains the same (e.g. selling ITBS Services; Product Architect) and involves
the same end clients or prospects, and is

i, performed in the same geography / market where | provided services for the Campany,

The Company reserves the right te unilaterally waive this restriction in full orin part atits
discretion; the Emplayee hereby acknowledges and agrees to the same.

In case, the Company initiates separation by way of involuntary termination or redundancy, then
this non-compete will not apply.

7. General Provisions Regarding Covenants
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Extension enants: If | breach any of my obligations of this Annexure, | understand and
agree that the time periods of the obligations that | have breached shall be extendad by the
period of time of such breach,

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of
this Annexure and agree that all of the restrictions set forth are fair and reasonable and are
ressonably required for the protection of the interests of the Company and enhancing its
goodwill.

Protection of Systems & Environment: | agree that during the term of my employment or

association with the Company, | shall render services, as directed, in an ethical & prafessional
manner and in accordance with the work related Policies of the Company such as E-mail &
Internet Usage Policy, Information Security Policy etc., and their modification from time ta time.
As a part of my job requirement, | may be required to, or would have access to Company's and
Company customer's work and computer environment and, as such undertake not ta
incorporate into Company’s and any customer deliverables, software, computer, network, data
or ather electronically stored information or computer program or system, any security device,
program routing, device, code or instructions (including any code or instructions provided by
third parties} or other undisclosed feature, including, without limitation, a time bamb, virus,
software lock, drop-dead device, digital rights management tool {including without limitation so-
called DRM roat kits), malicious logic, warm, Trojan horse, trap door, or other routine, device,
code or instructions with similar effect or intent, that may be capable of accessing, modifying,
deleting, damaging, disabling, deactivating, interfering with, shutting down, or otherwise
harming any software, computer, network, deliverables, data or ather electronically stored
information, or computer programs or systems, | understand that any violation or likely
violation hereof may expose the Company to enormous losses & damages, including without
limitation claims from Company’s customers and as such the Company will be entitied to recover
all such monies from me.

Remedies: By virtue of the duties and responsibilities attendant with my engagement by the
Company, | understand that great loss and irreparable damage would be suffered by the
Company if | should breach any of the terms of this Annexure. | acknowledge that sach such
term is reasonably necessary to protect and preserve the interests of the Com pany. Therefore,
in-addition to all other remedies avallable to the Company at law or in equity, the Company shall
be entitled to, without posting a bond, specific performance, a te mporary restraining order and
4 permanent injunction to prevent a breach or the continuation of 2 breach of any af the terms
of this Agreement.
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10. Representations: | represent that my performance of all the terms of my employment
agreement and this Annexure will not breach any confidentiality agresments prior to my
employment by the Company. | have not entered inte, and | agree | will not enter into, any oral
or written Agreement In conflict with any of the provisions of the undertakings in this Annexure.

11. Integration: | understand and agree that this Attachment is part of my integrated employment
Agreemeant with the Company, and that the general provisions in the Agreement to which this is
an attachment including, without limitation, those provisions concerning reformation and
severability, shall be applied when interpreting this Annexure.

Accepted

SINGAMSETTY SWATHI
September 11, 2023

We look forward for you being an Integral part of this arduous yet fulfilling journey towards excellence and
growth and hope eur relationship will go & long way!

HCL Technologies will eorrespond with you on the address & contact detalls mentioned balow -

Permanent Address: "1-57, RAMALAYAM STREET , UNDAVALLI, Vijayawada, ; e ecar

Andhra Pradesh, India, .

Email ID: SWATHISINGAMSETTY19@GMAIL.COM

Telephone Number: 9959167646
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Offer Release Date: September 11, 2023

Dear Pabbathl  Venkata Sal Sudeepthi ,

4/1-981, ANJANEYA NAGAR, Kadapa,

Andhra Pradesh, india, 516001

Document ID - 4205376a-285b-4776-ba6c-84b5(71533e5

Sub: Offer and Appointment letter ~GRADUATE ENGINEER TRAINEE (GET)

v Pabbathl Venkata Sal Swdeepth ;
Congratulations ) With reference to the interviews conducted by HCL Technologies Ltd.-IOMC ["HCL™ or

“Company”), we are pleased to inlorm you that you have been selected Tor employment in our argamization a5
IGRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great mateh for your talent and skills, and that you will enjoy the professional chalienges and
Browth opportunities associated with this role.

You are requested to join us on September 14, 2023 . Your joining would be subject to successful completion
and compliance with the pre-jaining requiremants as applicabhe.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
vanous locations, geographies and subsidiaries. In line with the same approach, we look forward to your being
flexible towards your placement in HCL Technologies Ltd.-lOMC. Your growth in this organization will be in line
with your capabilities.

Your terms and conditions of employment are detailed in this offer and appointment letter and appended
annexurefs)

Your Total Compensation will be INR 325000 per annum outlined in Annexure 1.

You will be on probation for a period of 12 months from the date of your joining. The general terms and
conditions govermng your employment are suthned in Annexure Il

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000, This
amount shall be payable to the Company only on the event of your separation from the company before 12
months fram the date of joining

On the date of joining, you would be required to submit the documents listed in Annoxure i, Ploase note that
the submission of all listed documents is essential for the validity of your appointment in the Company

Anneswie IV provides details on the various compensation components and selected benefits that we offer
you as a part of the HCL family

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

HCL Confidential
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: ithin 3 days of
As confirmation of your acceptance, please send an email at HEB—M!MM:::I;T :'Ll" [:r:”
Feceiving this letter and sign the duplicate copy of this Offer & Appointment e
submit the same on the

day of joining falling which this offer & appointment letter extended to you by HCL
shall stand withdrawn without any liability.

Please note that in

i L
Case you are unable to report for joining on the respective date, this offer & appointmen
letter extended to

any lability
You by HCL Technologles Ltd.-IOMC will stand withdrawn without

As confirmation of

l iwi
¥our acceptance, please send an email at eschoolinfra@hcl.com within 3 days of receiving
this letter and

it th
sign the duplicate copy of this Offer & Appointment Letter and Annexurels) and submit the

HCL shall stand
3ame on the day of joining failing which this offer & appointment letter noted to you by
withdrawn without any liability

Welcome 1o our Organization! We look forward to a mutually fruitful association

Yours truly,
: . For HQL Technologies Ltd.-I0MC

() anver

Debasis Sarkar
5r. VP, Head-Global Rewards

HCL Confidential
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Offer Release Date: September 11, 2023

Dear Talluri Chaitanya Snigdha,

‘DND 5-52,MASEEDH STREET, MANDADAM VILLAGE, Vijayawada,
Andhra Pradesh, India, 502355

Bocument 1D - 1ca8led6-8297-4fdd-a765-5aad562d5501

5ub: Offer and Appointment letter ~GRADUATE ENGINEER TRAINEE {GET)
Cear Talluri Chaitanya Snigdha,
Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-IOMC {"HCL" or
“Company”), we are pleased to inform you that you have been selected for employrment in our grganization 35

[GRADUATE ENGIMEER TRAINEE (GET) in band E1.1

This position is-a great match for your talent and skills, and that you will enjoy the professional challenges and
growth oppartunities associated with this role.

You are requested to oin us on September 14, 2023 . Your joining would be subjsct to successful complation
and campliance with the pré-joining raguirements as applica bl=,

Wi at HOL believe in our collasgues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries, [n line with the same approach, we ook forward to your being
fiexible towards your placement in HCL Technologies Ltd.-IOMC. Your growth in this organization will be in ling
with your capabilities.

Your torms and conditions of employment are detailed in this offer and 2ppointment letter and appended
annexura(s).

Your Total Compensation will be INR 325000 per annum outlined in Snnssure b

Yau will Be on probation for g pericd of 12 months from the dats of your joining. The general terms and
renditinns governing your emplayment are outlined in Annexure |l

You will be required to sign a service agreemant of 12 manths with a surety amount of INR 50,000. This
amount shall be payable to the Company anly on the event of your separation from the company befora 12
manths fram the date of Joining,

O the dats of joining, you would be required to submit the decuments llsted in Annexurs (i, Please note that
tha submission of all listed documents is essential for the validity of your appointment in the Company.

snnenure IV provides details on the various compensation companents and sslacted henafits that wa offer
wyoul s & part of the HCL family,

At the tima of joining, you are required to have completed your degree without any standing arrear/backlogs.
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As confirmation of your acceptance, please send 2n email at HCLE-8choolRelaticns @hel.com within 3 days of
raceiving this latter and sign the duplicate copy of this Dffer & Appointmant Letrer snd Annexure(s) and
submit the same an the day of Joinirg failing which this offer & appointment letter axtended to you by HCL
shall stand withdrawn without any liability.

Please nots that In case you are unable to report for joining on the recpective date, this offer & appointment
letter extended to you by HCL Technologies Ltd.-1OMC will stand withdrawn without any liability.

45 confirmation of your acceptance, please send an email at eschoslinfra@hcl.com within 3 days of receiving
this letter and sign the duplicate capy of this Offer & Appointment Letter and Arnexurals) and submit the
sama on the day of jaining falling which this offer & appointment (etter noted to you by HCL shall stand
withdrawn without any labilivy.

Welcome to our Organization| We look forward to @ mutually fruitful association,

Yaurs truly,
For HCL Technologies Ltd.-10MC

() g

Debasis Sarkar
Sr. VP, Head-Global Rewards

HCL Confidential
Signature of Employee:
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Annexure I
\Wakcome aboard..

It is often said that an organization can grow only if it empowers its employees 15 grow! At HCL, we
consciously realize this fact and have developed a five-fald path far individual enfightenment that not only
covers basic monetary benefits for HCLites, but slso takes care of their professional growth by providing
empowerment, knowledge, recognition, transiormation and suppart.

Eollowing aré the terms and conditions that refer to our offer of employment to you for the pesition of
GRADUATE ENGINEER TRAINEE (GET) . This Is to be read In canjunction with the offer & appointmant letter 83
attached,

GEMNERAL TERMS AND CONDITIONS OF EMPLOYIMENT

Thie Annexure lays down the general terms and conditions of employment to HCL Technologies Ltd.-IOMC
[herein referrad as "HCL" or "Company”) and i< a legally binding document.

1. Location:
wour place of work will be located at Vijayawada .
2. Commencement of Empleyment:

Your perind of continuous employment with the Company will commince from the date of your joining
the Company subject to fulfiliment of the ather conditions 2« mentioned on this employment contract.

3. Medical Checkup:

Your employment may be subjsct to you being declared medically fit by 2 registerad medical practitioner.
Company shall request for the same as and when |t = required, as per the Company Policies/ elient
requirement. The fitness tasting (and accompanying resufts) will not fead 1o any subjective, diseriminatory
or unethical actions,

4. Probation

al You shall be on prebation for a period of 12 months from the date of your appointment and unless
notified in writing; you will be desmed a$ “confirmed” an completion of your probation period.

bY Your case for permanent sbsorption in the employment of the Company shall be considerad on your
satisfactority completing the probationary period.

¢) IF during, or on the expiry of, the probation period (initial or extended) the Management finds your
parformanca to be unsatisfactory or that you lack the aptitude for the job or that you are not sultable for
the Joh, or the like, your probationary employment would be [iable to be terminzted, at any time, without
assigning any reason.

5. HCL Tralning Program:

Tralning (classroomyfon the job) sessions will be conducted after your joining. The tralning perind may be
gither extended or may be deemed completed earlier, at the discration of the Management.

3
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6. Motice Period/ Separation: &

Your employment with the Company can also be terminated sither by the Company or By you by giving
‘the other party 60 days’' advance notice. |f the Company tarminates the employment and decides to
relisve you before the completion of the notice period, the “Basic’ component of the salary fior the balance
natice period would be pald to you by adjusting the amounts payable by you to the Company. For the
svoldance of doubt, all amounts payable by you to the company would need to be cleared forthwith in the
avent of such termination. i at your request, the Company-agrees 1o relieve you before serving the full
notica period, you will be lishle to pay the Company the ‘Basic’ component of the salary for the balance
niotice perind along with other amount payable by you to the company, it any, However, pleasa note that
accepting any such early relieving request would be entirely at the diseretion of the Company. Further, the
afaresald requiremant of notics may be extended, If mutually sgreed by you and the Company,

On termination of your empioyment for any reason, you shall comply with the Company’s terminatian
precedures, sign all documents and return all Company property, The Company will not be bound to pay
the dues, if any, till you have completed all the separation procedures,

7. Increments and Promotions

Your growth in terms of role, compensation ete., In the Company will be based on your performance, Your
satary will be subject to annual salary review. Salary adjustments effecied at the salary review takes inta
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary perdormance appraisal and compensation review will be aligned 2nd effected fram the first
day of the subsequent gquarter of your annlversary, post which you will be aligned to lulyfOctober Cycle,
or any ather Cycle as per discretion of the Company, depending on your current DOY/Band/Employas
Groug,

8. Agreements:

You may be required to sign necessary agresments with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
campany.

You may also be reguired ta sign other Agresments with the Company, a& the Company may decide from
time to time, In erder to sacure the interasts of the Company and also to ensure your performance and
adherence to all tarms, conditions, rules and regulations of the Company,

9. Employment of Relatives

At the time of inining, you must declars your family members / relatives working in a cirect or indirect
supervisary / subordinate refationship or a5 third party resources in the same work unit (Respective L3
Organization Unit Lavel). This is required ta avoid any conflict of interest. During yourem ployraent with
the Company, If any of your direct relatives are offered by HCL or any of its subsidiary, group, affillate
comipanies, you wouid be required to voluntarily declare the same as and when an pffer of employment is
made ta them. Direct relatives heraln include parents, spouse, brother/s, sister/s and children of the
employes,

10. Background and Reference Check:

4
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11.

=

13.

15.

HCLTech hcltech.com -

This 6ffer of amployment i subject to.your clearing our BGY process. As a precondition to accept this
Offer Lattar, you hereby give your express authorzatian to the Company {or the appoint2d third party] to
conduct a background investigation an your credentials, as may be necessary and further sgree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal
af this offer of employment, and any employment contract which may have been subseguently executed
shall be deemed vold and ineffactual,

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s], and other information provided in the
resumes/CYs as submitted by the said Employees, either on its own or with the help-of 3 third party as
and when required. For the avoidance of doubt, the Employes’s signature in this Agreement constitutes
the Employes's express authorization for the Company |or the appointed third party) to conduct a
background investigation on hisfher credentials, a5 may be necessary, Furthermore, the Employes agrees
to submit himself fherself to random drug fmedical testing at any time during the course of employment
as permitted by law.

You would be required to submit photocopies of documents detafied in Annexure Il 1o facilitate the
iining and background verification process. The company may alsoundertake referance check through at
least two professional references submitted during the process of sslection.

Working Hours:

This division warks 2437 Shifts and you will be reguired to do so as per the need of the organization, You
may be required to work in shifts and/or in extended working hours, as permitted by law, if required as
per business needs. The same ars stbject 1o change fram time to time.

Mability:

The Company may require you to parform duties and undertake assignments Tor the Company in any part
of India or abroad, whether at the Company's premises or that of Its customers/clients. You are alsa lizkle
10 be transferred ta any office or branch of the Company anywhera In India or sbroad. During daputation
tn any tustomer/client’s pramises you shall abide by the terms and conditions pertaining to such premises
and Country

Deputation/ Transfer:

Company may also depute you to work with any of the Groug Comgpanies or transfer your services o any
Group Company. On such transfer of your employment, the presant t2rms and canditions will cease and
the employment will be governed by the terms of employment of the Campany you are tra nsfarred to.
You shall however be entitled to continuity of service.

Retirement:

Yo wlill retire from service on attaining superennustion at tha age of 58 years,

Other benefits:

You shall be aligible for other benafits related to leaves, perguisites etc. in accordance with the prevailing
terms of employment in the Campany. Notwithstanding the above, the Company resarves the right to

5
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change the above-mentioned benefits as and when it deems necessary and you will. be notified
accordingly.

16. Transport Facility

You shall be grovided the shift cabs for pick and drop from home to effice and vice versa within the fimit
of defined KM as per applicable transport policy

17. Data Protection:

3} The Emplayes consents to the holding & processing of personal data provided to the Employer for all
purpases of the administration and management of his/her employment and/or the Company's business,

k) Tha Employes heraby agrees to his/her personal data being collected & the same being transferred,
stored and processed by the Company in India and any other countries whare the Company, Its Group
Comgpany and Company Clients have offices, In accardance with the applicable laws,

¢} The Employee alsa agraes that the Company may make such data available to its advisors, other agencies,
such as pension praviders, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities,

d} During employment, the employes will have the rght to amend/modifyfaltar hisfher personal
information. The employer will exercise a1l raasonable diligznce for safeguarding personal infarmation, as
have been disciosed by the employee. It is clarified that the said chiigation will not be applicable in case of
tegally compelled disclosures,

&) The Employes further acknowledgeas and agrees that the Employer may, In the course of businass, b
required to disclose personal data relating to himifher, after the end of his/her employment to any
group/statutory bodies/authorities a5 required under applicable law/requirements. However, any
personal data, which Is na longer required, will be deletad without undue delay,

18, Exclusivity of service

¥ou agree naot to undertake employment whather full time or part time, as the Diracter/
Partner/member/amployes of any other organization or entity engaged in any form of business activity
without the consent of HCL Technologies Ltd.1OMC The consent may be given subjzct to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the company.

19. Rules, Policies, Proceduras:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harsssmant, heslth and safety, e-mail and Internet use, and ail other rulas, pollcies and
pracedures Introduced by the Company from time to time. For the avoidance of doubt such rules, policies ano
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the peried of your employment with HCL, you will be required to inter alis comply with'the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and fallure to do so shall entitle HCL to take aparopriate disciplinary action which may
lead & include up to termination of your employment with HCL.

&
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Yeur appointemant will be governed by the policies, rules, regulations, practices, processes and procedurss of
HCL Technologies Ltd.~IOMC as applicable to you and the changas therein fram time to timea.

20, Correctness of the Details Furnished:

You have been appointzd on the prasumption that the particulars furnished in your application and resume
are corract. In the event the said particulars are found to be incarrect or that you have concluded or withhetd
come other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

21. Warranty and Undertaking:

You represent and warrant that you are not subject toany agreement, arrangement, contract, understanding,
court aider or otherwise, which in sny way directly or indirectly restricts or prohibits you from fully performing
the duties of your employment or 2ny of them, in accordance with the terms and conditions of this
Agreament.

You warrant and agree that you are not entering into this Agreement in raliance on any representation not
expressly st out in this Agreement.

22. Changes to the terms & conditions:
The Company reserves the right te make ressonable changes to any of your terms 2nd conditions af
employmant, If the Company changes any of the terms and conditians of your employment, (£ will notify you in

writing of the changes taking effact.

I case of any dispute as to the interpretation of the terms and conditions of your service, tha decision of the
Comgpany shall be final and binding an you,

Authorized Signatory
For HCL Technaologles Ltd.-1OMC

() paer

Debasis Sarkar
Sr. VP, Head-Glebal Rewards

| confirm receipt of and sccept the above Terms & Conditions of Employment,

7
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Annexure 1

LI5T OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND [
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS 1N HCL

S.Mo. | Particulars {To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degrae Certificate, All Years Mark sheets, Provisional Degres Cartificate required for courses

o completed in the last § months from the current date

2 Permanent/Current Address Proaf — Passport, Ration Card, Voter 10, Driving License, , Rental agreement or Lease
ggreament et

3 Previous Employer — Relieving and Experience Lettar, latest salary slips & offer letter with Emplayes |D Num bar

4 & duly filled and signed copy of the BGV[Igining Form) Form and LOA {letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

additional documents (To be submitted on request - Only if requirad)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detall

2. Previous Employar — Direct HR Contact, PF account detaits, bank statement showing satary transfer and Form 16, If
company ls active, employer's active addrass.

Things to Remember
The infarmaticn provided in Resume and background verification form must be same.

2. Infarmation provided in background verification farm must be accurats.
3. Period of stay mentionad [n the backeround verification form should be corract and in cantinuation {without any GAP).
4. Any Gap in Employment or Education must bie infermed explicitly to the recruitar,

Additional decumant can be requested to elear background verification therefare to avold delsy it 14 advisable to submit thase
documents along with the mandatory decuments.

List of Documents required for joining {Must be mandatarily uploaded on Discover HCL Partal)

5 Mo Document Name
Latest Offer/Appaintment Letter with Cost to Company {CTC and ALL ANNEXLIRES)

Extension Letter (if the Date of joining in the offer letter is past dated}
Passport —Name & DOB page as proof

10F" Mark sheet, only if passport Is not available.

PAN Card as 10 Proof [Only if passport is not avallabls)

Passport Size Phatographs [Only with white background]

[asl AN B = R Rt B

a  Plaase pnsure that the copies uploaded are clearly visible 25 dark and hazy copies are not accepted.
=]
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« Plaaze aveid clicking pictures of documents and uploading.
Plasse da not send soft coples through Emalls,
Employes must enter/submit correct/accurate Aadhar numbsr o joining portal <o that HECL
anboarding team can ensure the right infarmation is passed on for EPF (Employee Provident Fund] /
EPS (Emplayee Pension Scheme) [ UAN (U nivarsal Accaunt Mumber) account creation/ porting etc.

s HEL will only validate the accuracy of the Aadhar Card datails for EPF/EPS/UAN and shall not store of
use Aadhar card infarmation for any other purposes.

s Please keep your PF account number (immediate previous employment], UAN information handy as
these details are required at the time of filing details on the portal.

o Induction Timings will be circulated toyou separataly,

« Please snsure your BGY Status s Green, before the Dats of loining, check with your Recruiter on the

progrees/Status.
s All storage Media Devices e.g. personzl laptop, Pen Drives ate. are not allowed inside the campus

If requested by the recruiter, you may be requirsd to report Lo HCL Onboarding T=am for completing joining
formalities on the day of joining by 3;00 a.m. at your respective location of joining.
If your jaining s completed remotely, please submit the reguestad documants 19 the HCL Onbearding team
within 7 days of your dats of joining, sither In persan or through courier.

Loeation of HOL Onboarding Team for jaining formalities:

. Ma Locatian Address
1 NOIDA HCL Technologies Ltd, Gate Ma. -1, Akashi Induction Roarn, Ground Floor, Tower —1, Hub SEZ,, Plot No 34,
Sector 126, Noids - 201303, UP {India)
2 CHEMNAI HCL Technologies Led, Sez Unit-2 (Sdb2 Buid), Eicot-Special Econamic Zone, 602/3, Shaliinganallur Village,
shellinganallur-Medavakkm High Road, Chen nal-600119
3 BAMGLORE HCL Technologees Lid, SAL (602}, Bth Floor, Tower 4, Special Economic Zone [SEZ), 129, Jigani Imdustrial
#res, Barmmasandra-liganl Link Road, Bangalore — 562106
4 KIOLEATA HCL Technologies Ltd,Level-4, Bullding -A3 Unitech Infospace, Dh Straet, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd, Himalaya Induction Room, Levei-2, H-018, Special Economic Zane, Phosnix Infocity
Put Ltd, -Survey No, 30,3435 & 38, Hitech city 2, Madhapur, Hyderabad-500081
(= PLINE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floar, Wing (A&B), Magarpatta, 5ez, Pune-
411013
] MURMEAI HCL Comnet Led, Arena Tower, Ground Fleor, Road Mo 12, Mide, Andheri East, Opp Goldfinch Hotel,
i MWurmbal-200093
g LUCKNDW HCL Techrilogiss Ltd, IT City, Near Chack Gajaria Farms, sultanpur Road, Gate No, 1, Tower SDC-02Z, First
Floor— Induction Roem-1, Lucknow, Uttar Fradesh-226002
q nADLIR AL HCL Technolegies Ltd, Elcat, ITSEZ,, , PlotNo. 5 & 7. llanthzikelzm Village-Madural-Tamil Nadu-625020
10 Nagpur HCL Technalogies Ltd, Plot No.S, Sector 12, Mihan SEZ, Nagpur-d41108
11 Coimbatore Trate Strest HCL Services | Human Resources | Module - 201, 202, 203, 204 #nd 206 = 2Nd Floor, Tidelpark
Calmbatore Limited, Coimbatore - 541014, Extn : 42266575260
12 Vijayawada Srate Street HOL Services Private Limitad, Medha [T Towers, Third Floor, Kesarapalli, Gannavaram, Krishna

District 521102
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilicate an easy understanding of your compensation structure {Cost to Company, CFC], the various
components have been categorized under the tollowing broad haads:

S Basic Salary
* Manthiy sllowances
* Ratirals & Insurances Benefit

The detalls for each component falling under these heads are explzined as following:
EASIC SALARY

The Basic Salary Is standard across organization and brought to a certain value of the CTC. Basic salary has an
irpact on varicus other componeants suich as the PF contribution, medical insurance cover, Gratulty, HRA etc,
and hence has to be balanced so as not to substantially raduce the employee's take homa salary.

MONTHLY ALLOWAMCES

s House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
manthly. This includes the Company Leasad Accommodation value, For those who are not siaying ina
rented accommaodation, tan declare the same in the system post |oining and thiz amount would be
paid a5 tarable componant.

+ Food Wallet: Food Wallet is 2 valuntary benefit and is applicable for payments related to food and
nan- alcoholic beverages only, Once enrolled, the benefit hould be avalled within HCL Cafeterias or
food joints outside HEL campus which serves only food and non-slcohallc beverages. This Food wWallet
cannot be used in any other outlet other than daslgnated food outlat,

s Hollday Allowance: Hollday Allowance is payable maximum up 3 INR, 50,000/- spread over 12
morths.

« Bright Hour Allowance [BHA): BHA is 8 non-recoverable monthly earning oppartunity payable against
a declaration by the emgloyes for hisfher availability In the Bright Hours and consent to move to any
other OMCE at any givan time working during Bright Haurs,

= Advance Statutory Bonus: Applicable where manthly gross does not exceed INR. 21,000/~ (excluding
variable component) as per the Fayment of Bonus At

s Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount
of CTC against alt other fised components.

VARIABLE PAY
10
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The scope of “variable Pay” In your compensation structure will be governed based on your “employee group”
in HCL.

Advanca Monthly Performance Bonus (AMPEB): A part of variable pay s paid monthly as Advance Monthly
Performance Bonus (AMPB) along with other monthly emeluments.The payout against this amount, will be
goverped by the Global Bonus pelicy, as amended from time to time.

Engagement Performance Bonus (EPB): Engagemsnt performance Banus s 2 varlable component payable on
a manthly basls. Pay-out against this component will be governed by the EPB policy (as armended fram time to
tirme) that iz applicable o your emplayee groug,

RETIRALS & INSURANCES BENEFIT

You and your dependants will be coversd under Social Security a5 per the law and Insurance Benefits policy
offerad by the company. The amount mentioned under ‘Insurance and Medical Benefits' inyour compensation
structure Is applicable towards various insurances {Medical Insurance, Term Life Insurance, Personal Accident
Imsurance).

Medical Insurance: Some of the salient features of the Group Heslth hadical Insurance policy are as follows

- The policy covers Hospitalization expenses and Maternity expenses,
By default, the employeas (who are not caversd undar the Bl Act, 1948| will be mandatorily
coverad under the benefit, The benefit will aiso be available to cover Spouse, dependent
children, dependent parentsfin-laws, dependent brothers who are unemployed but below the
age of 25 and sisters {unmarried & unemployed), additianally, by declaring them as dependants
and on confirming that they are NOT covered under any other employer-sponsored medical
scheme (e.g., Central Government Health Scheme} and that they are whally or substantially
dependent on you far their medical needs.

. The premium payable depends on the dependants declared.
The hospitalization coverage limit will be sama as definad In compensation structure,

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
- Yau may refer ‘Medical Insurance policy” for further details.

= Coverage under ESl: The employee will be covered under Employee State Insurance Scheme in
accordanca with the applicable norms and amendments made during time to Time or any further
amendment which may come into Torce during the employment tenure under Employees’ State Insurance
Act, 1948,

Employess covered under ESI would not be covered by default under HCL's medical insurance benefit,
Option to enroll under medical insurance is available as well; hewever, in such a case, the additional cost
of znnual madical premium has to be borne by the employee as per terms ard conditions elucidated
under Madical Insurarice pelicy.

*Tha employes & employer contribution will be payable as per current prascribed rates under ESI Rules.

11
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Employer's contribution to Provident Fund: As per statutory requirements, an employes has to cantribute
17% of the basic salary towsrds Provident Fund (PF), HCL eontrbutes matehing amount to PR, Out of
employer's contribution, #.33% of monthly basic ar INR. 1,250/~ whichever |s lower is remitted to PF
authorities towards Emplayess’ Pension Scheme (EPS). All employeas are thera by eligibie to draw pension
after superannuation, except those who had opted out of EPS as per Form-11 declaration.

*“Tha percentags and amount isin compliance with the current FF At

Gratuity: As per statutory reguirements, [t is employer’s statutary liability to pay 15 days' Basic salary
{15/26 of a monthly Basic] for every completed year of senice to 2ach of his employees on their exit, for
any reason after five years of continuous service, subjact to makimum [irreit of INR 20.00 lakhs.

Term Life insurance (including EDLI}: At HCL, you will be covered undar the Term-life Insurance which
provides safety net to family In case of death of the employee due toany reasons, The applicable amount is
mertioned In your affer letter.

Disability Insurance: You are also covered against any permanent or partial disability that may arise due to
an acrident. The amount payable by Insurer for a disability shall depend an nature of the disability. The
amount mentioned In your offer letter s the maximum amount paid by Insurer as-par the nature of a
disability. You may refer ‘Personal Accident Insurance” palicy far furthar detalls.
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Annexure V

This Annexure contains the Employee Undertakings which sets forth certain employee obligations
with respect to the protection of the confidential information and legitimate business interests of
the Company.

As & condition of my employment and/er continued employment with the Company and my receipt
of the compensation now and hereafter paid to me by the Company, | agree to the following:

1. Confidential Information:

Company Information: | shall not use, communicate, or disclose, except for the benefit of the
Company, any Confidential Information relating 1o the Company, its corparate parent, or any of
their subsidiaries or affiliates (collectively "Company Parties”), to which | have been privy to by
virtue of being an employee of the Company. | understand that “Confidential Infarmation” for
this purpose shall mean and include all information, regardiess of the form whether oral,
written, stored in a8 computer database or otherwise, which in any way relates to markets,
customers (Including, but nat limited to customers of any of the Company Parties with wham |
interacted or with whom | became acquainted while being associated with the Company),
preducts, patents, inventions, know-how, software, procedures, methods, designs, strategies,
pians, assets, liabilities, revenues, pricing lists, customer information, profits, organization,
employees, agents, distributors or business In general of any of the Company Parties. 1
understand that Confidential Information and trade secrets do not include any of the items
mentioned above, which have become publicly known and made generally available through no
wrongful act of mine, or of others who were under confidentiality obligations, as to the item or
iterns involved. | hereby agree to maintain the secrecy and confidentiality of such Confidential
Information.

Former Employer Information: | agree that | will not, during my employment with the Company,
improperly use or disclose any proprietary information or trade secrets of any former or
concurrent employer or other person or entity, Further, | will not bring into the Company
premises any proprietary information or trade secret of any such employer, person or entity
unless consented to in writing by such employer, person, or entity,

Third Party Information: | recognize that the Company has received, and In the future will
receive, from third parties their confidential or proprietary information subject to 3 duty to

13
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maintain the confidentiality of such infarmation and to use it only for certain [imited purposes. |
agree to hold all such confidential or proprietary information in the strictest confidence and
agree to not disclose it to any person, corporation, or entity. | also agree not to use such
infarmation except as necessary in carrying out my work for the Company consistent with the
Company’s Agreement with such third party.

Inventions:

nventions Retained and Licensed: | have shared and declared a list describing all inventions,
ariginal works of autharship, developments, improvements, and trade secrets which were made
by me prior t@ my employment with the Company (coliectively referred to as “Prior
Inventions”), which belong to me, which relate to the Company’s proposed business, products
ar reséarch and development, and which are not assigned ta the Company hereunder, or, if no
such list is attached, | represent that there are no such Prior Inventions. If in the course of my
emplayment with the Company, | incorporate into a Company product, process, or machine 3
Prior Invention owned by me or in which | have an interest, the Company is hereby granted and
shall have a nonexclusive, royalty-free, irrevocable, perpetual, worldwide license to make, have
made, madify, use and sell such Prior Invention as part of ar in connection with such product,
procass or machine.

Assignment of Inventions: | agree that | will promptly make full written disclosure ta the
Company, which will hold in trust for the sole right and benefit of the Company, and hereby
assign to the Company, or its designee, all my right, title, and interest in and to any/all
inventian(s), original works of authorship, development, concepts improvements or trade
secrets, whether or not patentable or registrable under copyright or similar laws, which | may
solely or jointly conceive or develop or reduce to practice, or cause to be conceived or
developed or reduced to practice, during the peried of time | am in the employ of the Company
{collectively referred to as “Inventions”), except as providad in sub-section (e} below. 1 further
acknowledge that all original works of authorship created by me [solely or jointly with others)
within the scope of and during the period of my employment with the Company and which are
protectable by copyright are “works made for hire”, as defined under the local copyright
legislations (and all amendments thereto).

Maintenance of Records: | agree to keep and maintain adeguate and current written records of
all inventions made by me {solely or jointly with others) during the terms of my employment
with the Company. The records will be in the form of notes, sketches, drawings, and any other
farmat that may be specified by the Company. The records will be available to the Company and
always remain the sole property of the Company.
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Patent an ssht Resistrations; | agree to assist the Company, or ts designes, at the
Company's expense, in every proper way 10 Secure the Company's rights in the Inventions and
any copyrights, patents, mask work rights or other intellectual property rights relating thereto in
any and all countries, including the disclosure to the Company of all pertinent Information and
data with respect thereto, the execution of all applications, specifications, oaths, assignments
and all ather instruments -which the Company <hall deem necessary in order to apply for and
ahtain such rights and in order to assign and convey to the Company, its Successors, asslgns, and
nominees the sole and exclusive rights, title and interest in and to cuch Inventions, and any copy
rights, patents, mask work rights or cther intellectual property rights relating thereto. | further
agree that my obligation to execute or cause 1o be executed, any such instrument ar papers shall
continue after the termination of my employment. |f the Company is unable to perfect any
right, title, interest because of my mental or physical incapacity ar for any other reason to fail to
secure my signature to apply for or to pursue any application for any local or foreign patents or
copyright registrations covering Inventions or original waorks of authorship assigned to the
Company as above, then | hereby irrevocably designate and appaint the Company and its duly
suthiorized officers and agents a5 my agent and attorney in fact, to act for and on my behalf to
execute and file any such applications and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright registrations thereon with the same legal
farce and effect as if executed by me.

Exception_to Assignments: | understand that the provisions of this Annexure requiring
assignment of Inventions to the Company do not apply to any inventian far which no equipment,
supplies, facilities or trade secret information of the Company was used and which was
developad entirely on my own Time, unless: (i} at the time the Invention was concelved or
reduced to practice, it related [(A) directly to the business of the Company, or (B} to the
Company’s actual or demonstrably anticipated research or development; or (1) the Invention
resulted from any work performed by me for the Company, | understand further that the laws
of certain states would prohibit the assignment of such Inventions. | will advise the Company
pramptly in writing of any inventions that | belleve meet the criterfa of this paragraph.

3. Returning Company Documents: | agree that, at the time of leaving the employment of the
Company, | will deliver to the Company {and will not keep in my possession, recreate or deliver
to anyone else) any and all devices, records, data, notes, reparts, proposals, lists,
carrespondence, specifications, drawings, blueprints, sketches, materials, software, databases,
equipment, other documents or property, or reproductions of any aforementioned items
developed by me pursuant to my employment with the Company or otherwise belonging to the
Company, its successors or aasigns,
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Motification to New Employer: If | leave the employment of the Company, | hereby grant
consent ta the Company to notify my new employer about my rights and obligations hereunder,

Non-Solicitation: For a period of six (6) menths after termination of my employmant or
ceccation of my association with the Company for any reason whatsoever, | shall not, solicit or
cause or authorize directly or indirectly to be solicited for emplayment, or cause orautharize
directly or indirectly to be employed on my own behalf or on behalf of any Third Parties, any
person who is an employee of the Company. | also agree not 1o use ar disclose ta any Third
Parties any information cbtained by myself while being an employee of the Company
concerning the names and addresses of the Company's past and present employees.

Non-Competition: During 6-manth period, immediately following termination of my
employment with the Company, unless | receive written authaorization from the Company to da
so. | will nat, directly or indirectly, perform any similar Services for any competing Company
including current or former customer and / or prospects of the Company with whom | worked in
the past twelve (12) months.

For the purposes of these non-compete provisions, “Simifar Services” means, services which
meet all or any of the following criteria(s):

i, waork in the competing business [ product (e.g. Digital Business; Security; Customer
Experience; Marketing etc.) or sector (e.g. Financial Services) in which | worked for the
Company; where tha

il nature of work remalns the same (e.g. seiling ITBS Services; Product Architect) and involves
the same end clients or prospects, and is

jii. performed in the same geography / market where | provided services for the Company.

The Company reserves the right to unilaterally watve this restriction in full orin part at its
discretion: the Employee hereby acknowledges and agrees to the same.

In case, the Company initiates separation by way of inveluntary termination of redundancy, then
this non-compete will not agoly,

General Provisions Regarding Covenants
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Extension of Covenants: If | breach any of my obligations of this Annexure, | understand and .
agree that the time periods of the cbligations that | have breached shall be extended by the
period of time of such breach.

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of
this Annexure and agree that all of the restrictions set forth are fair and reascnable and are
reasonably required for the protection of the interests of the Company and enhancing its
goodwill,

Protection of Systems & Environment: | agres that during the term of my employment or
association with the Company, | shall render sarvices, as diracted, in an athical & professional
manner and in accordance with the work related Policies of the Company such as E-mall &
Internet Usage Policy, Infarmation Security Policy etc., and their maodification from time to time.
As a part of my job reguirement, | may be required to, or would have access to Company's and
Company customer's work and computer environment and, as such undertake net to
incorporate into Company’s and any customer deliverables, software, computer, network, data
or ather electronically stored infarmation or computer program or system, any security device,
program routine, device, code or instructions (including any code or instructians provided by
third parties) or other undisclosed featurs, including, without limitation, a time bomb, virus,
software lock, drop-dead device, digital rights management tool {including without limitation so-
called DRM roat kits), malicious logic, worm, Trajan horse, trap deor, or other routine, device,
code or instructions with similar effect or intent, that may be capable of accassing, modifying,
deleting, damaging, disabling, deactivating, |nterfering with, shutting down, or otherwise
karming any software, computer, network, deliverables, data or pther electronically stored
Information, or computer programs or systems,. | understand that any vielation or likely
violation herecf may expase the Company to enormous losses & damages, including without
limitation claims from Company’s customers and as such the Company will be entitled to recover
all such manies from me.

Remedies: By virtue of the duties and responsibilities attendant with my engagement by the
Company, | understand that great loss and irreparable damage would be suffered by the
Company if | should breach any of the terms of this Annexure. | acknowledge that each such
term is reasonahly necessary to protect and preserve the interasts of the Company. Therefore,
in addition to all other remedies available to the Company at law or in equity, the Company shall
be entitled to, without posting a bond, specific performance, a temporary restraining arder and
a permanent injunction to prevent a breach or the continuation of a breach of any of the terms
of this Agreement.
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10. Representations: | represent that my performance of all the terms of my employment
sgreement and this Annexure will not breach any confidentiality agreements prior to my
employment by the Company. | have not enterad intg, and | agree | will not enter into, any oral
ar written Agreemant in conflict with any of the provisions of the undertakings In this Annexure.

11. Integration: | understand and agree that this Attachment is part of my integrated employment
Agreement with the Company, and that the general provisions in the Agreement to which this (s
an attachment including, without limitation, those provisions concerning refarmation and
severability, shall be applied when interpreting this Annexure.

Accepted

Talluri Chaitanya Snigdha
September 11, 2023

We lnok farward for vau being an integral part of this arduous yet fulfilling journey towards excellence and
erowth and hope our relationship will go a lang wayl

HCL Tachnologies will correspond with you on the address & contact details mentioned below -

Permanent Address: "DNO 5-52, MASEEDH STREET, MANDADAM VILLAGE, Vijayawada,
Andhra Pradesh, India, 502355

Emall 1D: CHAITANYASNIGDHALG03EGMAIL.COM

Telephane Mumber: B179138080
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Offer Release Date: September 11, 2023

Dear KURAPATI BABY SAILATHA,

D.No:1-132/8, Main Road, Gullapudi, Musunuru(Mm),Kr, Vijayawada,
Andhra Pradesh, India, 521213

Document ID - d6fSaael-f3d6-46dc-99ef-b28c03190b7F

Sub: Offer and Appointment letter ~GRADUATE ENGINEER TRAINEE [GET)
Dear KURAPATI BABY SAILATHA,
Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-IOMC (“HCL" or
“"Company”), we are pleased to inform you that you have been selected for employment in our organization as

[GRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on September 14, 2023 . Your joining would be subject to successful completion
and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries. In line with the same approach, we look forward to your being
flexible towards your placement in HCL Technologies Ltd.-lOMC. Your growth in this arganization will be in line
with your capabilities,

Your terms and conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 325000 per annum outlined in Annexure |,

You will be on probation for a period of 12 months from the date of your joining. The general terms and
conditions governing your employment are outlined in Annexure |1,

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This
amount shall be payable to the Company only an the event of your separation from the company before 12
months from the date of Joining,

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that
the submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details an the various compensation components and selected benefits that we offer
you as a part of the HCL family,

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs,
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As confirmation of your acceptance, please send an emall at HCLB-SchoolRelations@hcl.com within 3 days of
receiving this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and
submit the same on the day of joining failing which this offer & appointment letter extended to you by HCL
shall stand withdrawn without any liability.

Please note that In case you are unable to report for joining on the respective date, this offer & appointment
letter extended to you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability.

As confirmation of your acceptance, please send an emall at eschoclinfra@hcl.com within 3 days of receiving
this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and submit the
same on the day of joining failing which this offer & appointment letter noted to you by HCL shall stand
withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL Technologies Ltd.-IOMC

() oo

Debasis Sarkar
Sr. VP, Head-Global Rewards
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Annexure

Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we
consciously realize this fact and have developed a five-fold path for individual enlightenment that not only
covers basic monetary benefits for HCLites, but also takes care of their professional growth by providing
empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of
GRADUATE ENGINEER TRAINEE (GET) . This is to be read in conjunction with the offer & appointment letter as
attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to HCL Technologies Ltd.-lOMC
[herein referred as “HCL” or “Company”) and is a legally binding document,

1. Llocation:
Your place of work will be located at Vijayawada .
2. Commencement of Employment:

Your perlod of continuous employment with the Company will commence from the date of your joining
the Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Checkup:

Your employment may be subject to you being declarad medically fit by a registered medical practitioner,
Company shall request for the same as and when it is required, as per the Company Policies/ client

requirement. The fitness testing (and accompanying results) will not lead to any subjective, discriminatory
or unethical actions,

4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless
notified in writing, you will be deemed as “confirmed” on completion of your probation period.

b} Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

t) IF during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for
the job, or the like, your probationary employment would be liable to be terminated, at any time, without
assigning any reason.

5. HCL Training Program:

Training (classroom/an the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.
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Notice Period/ Separation:

Your employment with the Company can also be terminated sither by the Company or by you by giving
the other party 60 days' advance natice. If the Company terminates the employment and decides to
relieve you before the completion of the notice period, the ‘Basic’ component of the salary for the balance
notice period would be paid to you by adjusting the amounts payable by you to the Company. For the
avoidance of doubt, all amounts payable by you to the com pany would need to be cleared forthwith in the
event of such termination. If at your request, the Company agrees to relieve you before serving the full
notice period, you will be liable to pay the Company the ‘Basic’ component of the salary for the balance
notice period along with other amount payable by you to the company, if any. However, please note that
accepting any such early relieving request would be entirely at the discretion of the Company. Further, the
aforesaid requirement of notice may be extended, if mutuzlly agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay
the dues, if any, till you have completed all the separation procedures,

Increments and Promotions

Your growth in terms of role, campensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes Into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first
day of the subsequent quarter of your anniversa ry, post which you will be aligned to July/October Cycle,
or any other Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee
Group.

Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of Joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Co mpany, as the Company may decide from
time to time, in order to secure the interests of the Company and also to ensure your performance and
adherence to all terms, conditions, rules and regulations of the Company.

Employment of Relatives

At the time of joining, you must declare your fa mily members / relatives working in a direct or indirect
supervisory / subordinate relationship or as third party resources in the same work unit (Respectiva L3
Organization Unit Level). This is required to avoid any conflict of interest. During your employment with
the Company, if any of your direct relatives are offered by HCL or any of its subsidiary, group, affiliate
companies, you would be required to voluntarily declare the same as and when an offer of employment is
made to them. Direct relatives herein include parents, spouse, brother/s, sister/s and children of the
employee,

10. Background and Reference Check:
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13.
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15.
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This offer of employment is subject to your clearing our BGV process. As a precondition to accept this
Offer Letter, you hereby give your express authorization to the Company (or the appointed third party} to
conduct a background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal
of this offer of employment, and any employment contract which may have been subsequently executed
shall be deemed void and Ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the
resumes/CVs as submitted by the said Employees, either on its own or with the help of a third party as
and when required. For the avaidance of doubt, the Employee’s signature in this Agreement constitutes
the Employee’s express authorization for the Company (or the appointed third party) to conduct a
background investigation on his/her credentials, as may be necessary, Furthermore, the Employee agrees
to submit himself /herself to random drug /medical testing at any time during the course of emplayment
as permitted by law.

You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the
Joining and background verification process. The company may also undertake reference check through at
least two professional references submitted during the process of selection,

Working Hours:

This division warks 24x7 Shifts and you will be required to do so as per the need of the organization. You
may be required to work in shifts and/or in extended working hours, as permitted by law, if required as
per business needs, The same are subject to change from time to time.

Mobifity:

The Company may require you to perform duties and undertake assignments for the Company in any part
of India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable
to be transferred to any office or branch of the Company anywhere in India or abroad. During deputation
to any customer/client’s premises you shall abide by the terms and conditions pertaining to such premises
and Country

Deputation/ Transfer:

Company may also depute you to wark with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and
the employment will be governed by the terms of employment of the Company you are transferred to,
You shall however be entitled to continuity of service,

Retirement:

You will retire fram service on altaining superannuation at the age of 58 years,

Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in aceordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right ta
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change the above-mentioned benefits as and when it deems necessary and you will be notified
accordingly.

16. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit
of defined KMs as per applicable transport policy

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all
purposes of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred,
stored and processed by the Company in India and any other countries where the Company, its Group
Company and Company Clients have offices, in accordance with the applicable laws.

€} The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal
information. The employer will exercise all reasonable diligence for safeguarding personal information, as
have been disclosed by the employee. It is clarified that the said abligation will not be applicable in case of
legally compelled disclosures,

e} The Employee further acknowledges and agrees that the Employer may, in the course of business, be
required to disclose personal data relating to him/her, after the end of his/her employment to any
group/statutory bodiesfauthorities as required under applicable law/requirements. However, any
personal data, which is no longer required, will be deleted without undue delay.

18. Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL Technologies Ltd.-IOMC The consent may be given subject to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the company.

19. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures Introduced by the Company from time to time. For the aveidance of doubt such rules, policies and
pracedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discration of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include up to termination of your employment with HCL,
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Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL Technologies Ltd.-IOMC as applicable to you and the cthanges therein fram time to time,

20. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

21. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing
the dutles of your employment or any of them, in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

22. Changes to the terms & conditions:

The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment, If the Company changes any of the terms and conditions of your emplayment, it will notify you in
writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
For HCL Technologies Ltd.-IOMC

() qoer

Debasis Sarkar
Sr. VP, Head-Global Rewards

| confirm receipt of and accept the above Terms & Conditions of Employment,
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Annexure Il

LI5T OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV [BACKGROUND

VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

5.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

1 Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

5 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and | signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

z+

dditional documents (To be submitted on request — Only If required)
‘ 1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company Is active, employer’s active address,

Things to Remember
1. The information provided in Resume and background verification form must be same,

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

b List of Documents required for joining (Must be mandatorily uploaded on Discover HCL Portal)
5.No Document Name
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL ANNEXURES)
2 Extension Letter (if the Date of Joining in the offer letter s past dated)
3 Passport —Name & DOB page as proof
4 10" Mark sheet, only if passport is not available,
5 PAN Card as ID Proof (Only if passport is not available)
[ Passport Size Photographs (Only with white background)

*  Please ensure that the copies uploaded are clearly visible as dark and hazy copies are not accepted.
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Please avoid clicking pictures of documents and uploading.
Please do not send soft copies through Emails.

Employee must enter/submit correctfaccurate Aadhar number on Joining portal so that HCL
onboarding team can ensure the right information is passed on for EPF ([Employee Provident Fund) /
EPS (Employee Pension Scheme) / UAN (Universal Account Number) account creation/porting ate.

*  HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or
use Aadhar card information for any other purposes.

* Please keep your PF account number (immediate previous employment), UAN Information handy as
these details are required at the time of filling details on the portal.

*  Induction Timings will be circulated to you separately.

* Please ensure your BGV Status is Green, before the Date of loining, check with your Recruiter an the
progress/Status.

* All storage Media Devices e.g. personal laptop, Pen Drives etc. are not allowed inside the campus

It requested by the recruiter, you may be required to report to HCL Onboarding Team for completing joining
farmalities on the day of joining by 9:00 a.m. at your respective location of joining.
If your joining is completed remotely, please submit the requested documents to the HCL Onboarding team
within 7 days of your date of joining, either in person or through courier.

Location of HCL Onboarding Team for joining formalities:

5. No Location Address
1 NOIDA HCL Technologies Ltd, Gate No. -1, Akashi Induction Room, Ground Floor, Tower — 1, Hub SEZ,, Plot No 3A,
Sector 126, Noida - 201303. UP (India)
2 CHENNAI HEL Technologies Ltd, Sez Unit-2 (Sdb2 Buid), Elcot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennal-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ, 129, ligani Industrial
Area, Bommasandra-Jigani Link Road, Ba ingalore - 562106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700021
5 HYDERABAD HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-018, Special Economic Zone, Phoenix Infocity
Put Ltd, -Survey No. 30,34,35 & 38, Hitech city 2, Madhapur, Hyderabad-500081 —_J
6 PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, 5ez, Pune-
411013
7 MUMBAI HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
LUCKNOW HCL Technologies Ltd, IT City, Near Chack Gajaria Farms, Sultanpur Road, Gate No. 1, Tower SDC-02, First
Floor - Induction Room-1, Lucknow, Uttar Pradesh-226002
- | MADURAI HCL Technologies Ltd, Eleot, ITSEZ, , , Plot No. 5 & 7, llanthaikulam Village-Madurai-Tamil Nadu-525020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur -441108
11 Coimbatore State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd Floar, Tidelpark
Coimbatore Limited, Coimbatore - 641014, Extn ; 0422665 7526|
12 Vijayawada State Street HCL Services Private Limited, Medha IT Towers, Third Floor, Kesarapalli, Gannavaram, Krishna
District 521102
g
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Campany, CTC), the various
components have been categorized under the following broad heads:

- Basic Salary
%t Maonthly Allowances
- Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA ete.
and hence has to be balanced =0 as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
maonthly. This includes the Company Leased Accommodation value. For those who are not staying in 2
rented accommodation, can declare the same in the system post joining and this amount would be
paid as taxable component.

* Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and
non- alcoholic beverages only. Once enrolled, the benefit should be availad within HCL Cafeterias or
food jeints outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet
cannot be used in any other outlet other than designated food outlet,

s  Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12
months.

= Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against
a declaration by the employee for his/her availability in the Bright Hours and consent to move to any
other OMC at any given time working during Bright Hours.

* Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/ (excluding
variable component) as per the Payment of Bonus Act.

* Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount
of CTC against all other fixed campanents.

VARIABLE PAY
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The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group”
in HCL.

Advance Monthly Performance Bonus (AMPB): A part of variable pay is paid manthly as Advance Monthly
Performance Bonus (AMPB) along with other monthly emoluments.The payout against this amount, will be
governed by the Global Bonus palicy, as amended from time to time.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable an
a monthly basis. Pay-out against this component will be governed by the EPB policy (as amended from time to
time] that is applicable to your employee group.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Sacial Security as per the law and Insurance Benefits policy
offered by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation

structure is applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident
Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

The policy covers Hospitallzation expenses and Maternity expenses.

By default, the employees (who are not covered under the ES| Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent
children, dependent parents/in-laws, dependent brothers who are unemployed but below the
age of 25 and sisters (unmarried & unemployed), additionally, by declaring them as dependants
and on canfirming that they are NOT covered under any other employer-sponsored medical
scheme (e.g, Central Government Health Scheme) and that they are wholly or substantially
dependent on you for their medical needs.

- The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defined in compensation structure,

- Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated,

. You may refer ‘Medical Insurance palicy’ for further details.

* Coverage under ES:: The employee will be covered under Employee State Insurance Scheme in
accordance with the applicable norms and amendments made during time to time or any further
amendment which may come into force during the employment tenure under Employees’ State Insurance
Act, 1948,

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit,
Option to enroll under medical insurance is available as well; however, in such a case, the additional cost
of annual medical premium has to be borne by the employee as per terms and conditions elucidated
under Medical Insurance policy,

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.
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Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute
12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of
employer's contribution, 8.33% of monthly basic or INR. 1,250/ whichever is lower is remitted to PF
authorities towards Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension
after superannuation, except those who had opted out of EPS as per Form-11 declaration,

*The percentage and amount is in compliance with the current PF Act,

Gratuity: As per statutory requirements, it is employer's statutory liability to pay 15 days’ Basic salary
(15/26 of a monthly Basic) for every completed year of service to each of his employees on their exit, for
any reason after five years of continuous service, subject to maximum limit of INR 20.00 lakhs,

Term Life Insurance (including EDLI}: At HCL, you will be covered under the Term-life Insurance which
provides safety net to family in case of death of the employee due to any reasons. The applicable amount is
mentioned in your offer letter.

Disability Insurance: You are also covered agzinst any permanent or partial disability that may arise due to
an accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The
amount mentioned In your offer letter is the maximum amount paid by Insurer as per the nature of a
disability. You may refer ‘Personal Accident Insurance’ policy for further details.
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Annexure V

This Annexure contains the Employes Undertakings which sets forth certain employee obligations
with respect to the protection of the confidential information and legitimate business interests of
the Company.

As a condition of my employment and/or continued employment with the Company and my receipt
of the compensation now and hereafter paid to me by the Company, | agree to the following:

1. Confidential Information:

Company Information: | shall not use, communicate, or disclose, except for the benefit of the
Company, any Confidential Information relating to the Company, its corporate parent, or any of
their subsidiaries or affiliates (coltectively “Company Parties"”), to which | have been privy to by
virtue of being an employee of the Company. | understand that “Confidential Information” for
this purpose shall mean and include all information, regardless of the form whether oral,
written, stored in a computer database or otherwise, which in any way relates to markets,
customers (including, but not limited to customers of any of the Company Parties with whom |
interacted or with whom | became acquainted while being associated with the Company],
products, patents, inventions, know-how, software, procedures, methods, designs, strategies,
plans, assets, liabilities, revenues, pricing lists, customer information, profits, organization,
employees, agents, distributors or business in general of any of the Company Parties. |
understand that Confidential Information and trade secrets do not include any of the items
mentioned above, which have become publicly known and made generally available through no
wrongful act of mine, or of others who were under confidentiality obligations, as to the item or
items involved. | hereby agree to maintain the secrecy and confidentiality of such Confidential
Information.

Farmer Emplover Information: | agree that | will not, during my employment with the Company,
improperly use or disclose any proprietary information or trade secrets of any former or

concurrent employer or other person or entity. Further, | will not bring into the Company
premises any proprietary information or trade secret of any such employer, person or entity
unless consented to in writing by such employer, person, or entity.

Third Party information: | recognize that the Company has received, and in the future will
receive, from third parties their confidential or proprietary information subject to a duty to
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maintain the confidentiality of such information and to use it only for certain limited purposes. |
agree to hold all such confidential or proprietary information in the strictest confidence and
agree to not disclose it to any person, corporation, or entity. | also agree not to use such
information except as necessary in carrying out my work for the Company consistent with the
Company’s Agreement with such third party.

Inventions:

Inventions Retained and Licensed: | have shared and declared a list describing all inventions,
original works of authorship, developments, improvements, and trade secrets which were made
by me prior to my employment with the Company (collectively referred to as “Prior
Inventions”), which belong to me, which relate to the Company's proposed business, products
or research and development, and which are not assigned to the Company hereunder, or, if no
such list is attached, | represent that there are no such Prior Inventions. If in the course of my
employment with the Company, | incorporate into a Company product, process, or machine a
Prior Invention ewned by me or in which | have an interest, the Company is hereby granted and
shall have a nonexclusive, royalty-free, irrevocable, perpetual, worldwide license to make, have
made, modify, use and sell such Prior Invention as part of or in connection with such product,
process or machine.

Assignment of Inventions: | agree that | will promptly make full written disclosure to the
Company, which will hold in trust for the sole right and benefit of the Company, and hereby
assign to the Company, or its designes, all my right, title, and interest in and to any/all
invention(s), original works of authorship, development, concepts improvements or trade
secrets, whether or not patentable or registrable under copyright or similar laws, which | may
solely or jointly conceive or develop or reduce to practice, or cause to be conceived or
developed or reduced to practice, during the period of time | am in the employ of the Company
(collectively referred to as “Inventions”), except as provided in sub-section (e) below. | further
acknowledge that all original works of autharship created by me (solely or jointly with others)
within the scope of and during the period of my employment with the Company and which are
protectable by copyright are "works made for hire”, as defined under the local copyright
legislations (and all amendments thereta).

Maintenance of Records: | agree to keep and maintain adequate and current written records of
all Inventions made by me (solely or jointly with others) during the terms of my employment
with the Company. The records will be in the form of notes, sketches, drawings, and any other
format that may be specified by the Company. The records will be available to the Company and
always remain the sole property of the Company.
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Patent and Copyright Registrations: | agree to assist the Company, or its designee, at the
Company's expense, in every proper way to secure the Company’s rights in the Inventions and
any copyrights, patents, mask work rights or other intellectual property rights relating thereto in
any and all countries, including the disclosure to the Company of all pertinent information and
data with respect thereto, the execution of all applications, specifications, oaths, assignments
and all other instruments which the Company shall deem necessary in order to apply for and
obtain such rights and in order to assign and convey to the Company, its successors, assigns, and
nominees the sole and exclusive rights, title and interest in and to such Inventions, and any copy
rights, patents, mask work rights or ather intellectual property rights relating thereto. | further
agree that my obligation to execute or cause to be executed, any such instrument or papers shall
continue after the termination of my employment. If the Company is unable to perfect any
right, title, interest because of my mental or physical incapacity or for any other reason to fail to
secure my signature to apply for or to pursue any application for any local or foreign patents or
copyright registrations covering Inventions or original works of authorship assigned to the
Company as above, then | hereby irrevacably designate and appoint the Company and its duly
authorized officers and agents as my agent and attorney in fact, to act for and on my behalf to
execute and file any such applications and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright registrations thereon with the same legal
force and effect as if executed by me.,

Exception to Assignments: | understand that the provisions of this Annexure requiring
assignment of Inventions to the Company do not apply to any invention for which no equipment,
supplies, facilities or trade secret information of the Company was used and which was
developed entirely on my own time, unless: (i} at the time the Invention was conceived or
reduced to practice, it related (A) directly to the business of the Company, or (B) to the
Company's actual or demonstrably anticipated research or development; or (ii) the Invention
resulted from any work performed by me for the Company. | understand further that the laws
of certain states would prohibit the assignment of such Inventions. | will advise the Company
promptly in writing of any inventions that | believe meet the criteria of this paragraph.

Returning Company Documents: | agree that, at the time of leaving the employment of the
Company, | will deliver to the Company (and will not keep in my possession, recreate or deljver

to anyone else} any and all devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, software, databases,
equipment, other documents or property, or reproductions of any aforementioned items
developed by me pursuant to my employment with the Company or otherwise belonging to the
Company, its successors or assigns.
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4. Notification to New Employer: If | leave the employment of the Company, | hereby grant
ctonsent to the Company to notify my new employer about my rights and obligations hereunder.

5. Non-Solicitation: For a period of six (6) months after termination of my employment or
cessation of my association with the Company for any reason whatsoever, | shall not, solicit or
cause or authorize directly or indirectly to be solicited for employment, or cause or authorize
directly or indirectly to be emplayed on my own behalf or on behalf of any Third Parties, any
person wha is an employee of the Company. | also agree not to use or disclose to any Third
Parties any information obtained by myself while being an employee of the Company
concerning the names and addresses of the Company's past and present employees,

6. Non-Competition: During 6-month period, immediately following termination of my
employment with the Company, unless | receive written authorization from the Company to do
s0. | will not, directly or indirectly, perform any similar Services for any competing Company
including current or farmer customer and / or prospects of the Company with whom | worked in
the past twelve (12) months.

For the purposes of these non-compete provisions, “Similar Services” mea ns, services which
meet all or any of the following criteria(s):

. work in the competing business / product (e.g. Digital Business; Security; Customer
Experience; Marketing etc.) or sector (e.g. Financial Services) in which | worked for the
Company; where the

il.  nature of work remains the same (e.g. selling ITBS Services; Product Architect) and involves
the same end clients or prospects, and is

iil. performed in the same geography / market where | provided services for the Company.

The Company reserves the right to unilaterally waive this restriction in full orin part at its
discretion; the Employee hereby acknowledges and agrees to the same.

In case, the Company initiates separation by way of involuntary termination or redundancy, then
this non-compete will not apply.

7. General Provisions Regarding Covenants
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Extension of Covenants: If | breach any of my obligations of this Annexure, | understand and
agree that the time periods of the obligations that | have breached shall be extended by the
period of time of such breach.

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of
this Annexure and agree that all of the restrictions set forth are fair and reasonable and are
reasonably required for the protection of the interests of the Company and enhancing its
goodwill,

Protection of Systems & Environment: | agree that during the term of my employment or
association with the Company, | shall render services, as directed, in an ethical & professional
manner and In accordance with the work related Policies of the Company such as E-mail &
Internet Usage Policy, Information Security Policy etc., and their modification from time to time.
As a part of my job requirement, | may be required to, or would have access to Company’s and
Company customer’s work and computer environment and, as such undertake not to
incorparate into Company’s and any customer deliverables, software, computer, network, data
or other electronically stored information or computer program or system, any security device,
program routine, device, code or instructions (including any code or instructions provided by
third parties} ar other undisclosed feature, including, without limitation, a time bomb, virus,
software lock, drop-dead device, digital rights management toal (including without limitation so-
called DRM root kits), malicious logic, worm, Trojan horse, trap door, or other routine, device,
code or instructions with similar effect or intent, that may be capable of accessing, modifying,
deleting, damaging, disabling, deactivating, interfering with, shutting down, or otherwise
harming any software, computer, network, deliverables, data or other electronically stored
information, or computer programs or systems, | understand that any violation or likely
violation hereof may expose the Company to enormous losses & damages, including without
limitation claims from Company’'s customers and as such the Company will be entitled to recaver
all such monies from me.

Remedies; By virtue of the duties and responsibilities attendant with my engagement by the
Company, | understand that great loss and irreparable damage would be suffered by the
Company if | should breach any of the terms of this Annexure. | acknowledge that each such
term is reasonably necessary to protect and preserve the interests of the Company. Therefore,
in addition to all other remedies available to the Company at law or in equity, the Company shall
be entitled to, without posting a bond, specific performance, a temporary restraining order and
a permanent injunction to prevent a breach or the continuation of a breach of any of the terms
of this Agreement.
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10. Representations: | represent that my performance of all the terms of my employment
agreement and this Annexure will not breach any confidentiality agreements prior to my
employment by the Company. | have not entered into, and | agree | will not enter into, any oral
or written Agreement in conflict with any of the provisions of the undertakings in this Annexure.

11. Integration: | understand and agree that this Attachment is part of my integrated employment
Agreement with the Company, and that the general provisions in the Agreement to which this is
an attachment including, without limitation, those provisions concerning reformation and
severability, shall be applied when interpreting this Annexure.

Accepted

KURAPATI BABY SAILATHA
September 11, 2023

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and
growth and hope our relationship will go a lang way!

HCL Technologies will correspond with you on the address & contact details mentioned below -

Permanent Address: D.No:1-132/B, Main Road, Gullapudi, Musunuru(M),Kr, Vijayawada,
Andhra Pradesh, India, 521213

Email ID: KURAPATIBABYSAILATHA@GMAIL.COM

Telephone Number: 9052419625
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DﬂerReleaseDate:ieptamhern,zuza

Dear Rajani,

1-57,RAMALAY AMSTREET, UNDAVALLL, Vilayawada,
AndhraPradesh,india,.
DncumnntlD—ESeﬁalzﬁehEJBTlalﬁ-EdEcshafﬂH

Euh:urﬁ!randnppuintmantletter—GRADUATEEN GINEERTRAINEE (GET)
Dear Rajani,
Congratulations! With reference ta the interviews conducted by HCL Technologies Ltd.-I0MC [*"HCL" or
“Company”} wearspleasedtoin formyouth muhaveheanselmedfnmmpIo-.rmenr]no urorganizationas

[GRADUATE ENGINEER TRAIMEE {GET) In band E1.1

This position isa great mateh for your talent and skills, and that ¥ou will enjay the professianal challenges and

e ﬂﬁﬁm@ﬁ%@mwlwﬁmﬁ&*?mm@w e

Youarereguestedtojoin usunSeptemI:er14,2!}13.‘!aurjmningwuuldhe5uhjemusuc:iasafulr.omphzfﬂnn and
complisnce with the pre-joining reguirermnants ac applicable.

We at HCL Believe In our colleagues showing flexibility and willingnass to ke deployed and rotated across the
various locations, geographies and subsidiaries. In fine with the same 2pproach, we look forward to your being
flexibletow ardsyuurpfacemem]nHELT:d-muIngieﬂ.td.—lDM:‘rnurgrmvthirsthrsurganIza‘tinnwlllheinﬁne with
your capabilities.

Yourtermsandcon |:ﬂt_|9rftsofemp!u\rmﬂnt_qr_eﬂetailE'di_ﬂtﬁl‘_sgfi&raq{_iﬂppﬂintm_entle_ngranﬁﬁpgendf_!q annexure(s).

e — — = —— e

YourTotalCompensationwillbelN R3IZ5000perannumoutiinedin s ey,

Youwillbeonprobationforaperiodafiz monthsfromthedateofyouricining Thegensraltermsand conditians
governing your employment are outlined in Annecurs i1,

¥ou will be required to sign a service sgreement of 12 months with a surety amount of INR 50,000. This
amount shall be payable to the Company only an the event of Your separation fram the company before 12
months from the date of Inining.

Onthedate ofjoining,you wouldbe reguiredta submit thedacumantslisted indnnexurs 111, Please note that the
submission of all listed documents is essential for the validity of your-appaintment in the Com pany,

Annauurz |V provides detalls on the various compensation components and selected benefits that we offar
You as a part of the HCL Family.

Attheti meafju[ning,yuuarerequiredtcrhauemn*-pIetEdyourdegreewrthnutanystan ding arrear/backlogs,
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As confirmation of vour acceptance, please tend an emazil at HCLBE-SchoolRelations@hdl.com within 3 days of
recefving this letter and sign the duplicate copy of this Offer & Appaintment Letter and Annexure(s) andsubmit
the same an the day of jalning failing which this offer & Epovintment letter extended to you by HCL shall stand
withdrawn without any liabiliry.

‘Please note that in case you are unable to report for |oining on the respective date, this offer & appointment
letter extended te you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability,

As canfirmation of your acceptance, please sand an email at eschoolinfra@hcl.com within 3 days of recaiving
this letter and sign the duplicate copy of this Offer & Appointment Letter and An nexure(s| and submit thesame
on the day of joining failing which this offer & fppointment letter noted to you by HCL shall stand withdrawn
without any liability.

WelmmetﬂnurﬂrganfzatiunIWelnokfurwardmamutual!ﬁruitfulas.suciatjun. Yours

e ._f-;trzi"..t.f'—u----_-_—-‘ L P — R e —— e — S X
C T T ForHCLTechnologiesttd -lOMC— - —— B e
e
Debasis Sarkar

5. VP, Head-Global Rewards
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Annexuresll

Weltomeahosrd...

It is often said that an organization can grow only if it empawers its employees to grow! At HCL, WECOnSCiousiy
realize this fact and have developed a flve-fold path for individual enlightenment thar not only covers basic
monetary benefits for HCLites, but also takes care of thair professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditlens that refer to our offer of employment to you for the position of
GRADUATE ENGINEER TRAINEE {GET) . This is to be read in conjunction with the offer & appointment letter as
attached,

GENERALTERMSANDCONDITIONSOE EMPLOYMENT

e ..ﬂﬂ%&l@t&ﬁﬂﬂﬂﬂtggsgnpzai:ermsan::f_cnr.-cfitIunsntﬂgnnrp'umaurmﬂcL{ech,n-:-_lg;igs;ug,__-igm;;_{hgmln_-____ e e,
e 2 : L Y MenL ki Ansr ————

rred a5 "HCL” or “Company”) and i 2 legally binding dacument,

1. \Location;
You rpiacenfm:rkwrrlhelncaradawijayawada.
2. CommencementafEmplayment:

Yourperiodefeontinuousemploym Enrwiththe{::-mpanwiitcnmmencefrumthedateuﬁ,rau rjcining the
Company subject ta fulfillment of the other conditions as mentioned on this employmeant contrack.

s e 3= Medical Checkupr e T T =

Your emgloyment may be subject to you being declared medically fit by a registered medical practitioner.
Company shall request for the same a: and when it is required, as per the Comgany Policies/ client
requirement. The fitness testing (and accompanying results) will net lead to any subjective, discriminatory
ar unethical zctions.

4. Probation

d] You shall be on probation far a period of 12 months from the date of your appointment and unfessnotifiad
I wrriting, you will be deemed 25 “confirmed” on completion of your probation periad,

b} Your caze for permanent absorption In the employment of the Company shall be considerad on your
satisfactorily complating the probationzry period,

¢} If during, or on the expiry of, the probation periad (initial or extended) the Management finds your
performance to be unsatisfactory or thar you lack the aptitude for the job or that you &re not suitabla for
the job, or the like, your probationary emplayment would be lizble to be terminated, st any time, without
#55igning any reasan,

5. HCLTraining Program:

Training (classroom/on the job) sessians will be conducted aftar ¥aur Jaining. The tralning period may be
either extended or may be desmead completed-earlier, at the discretion of the Management,

3

HCL Confidential
SignatureofEmployee:

= ﬁnﬂ“;mﬂ!h | Y
SRK INSTITUTE OF EL%TJS;E?‘EE‘
ENIKEPADU, YV LJAYANA




HCLTE 2 h heltech.com

6. NoticePeriod/Separation:

Your employment with the Company can also be terminated either by the Company ar by you by glivingthe
ather party 60 days' advance natice. If the Company terminates the employment and decides 1o
rEliEvEyuuthurEthemmplEtFnﬂﬂﬁhenﬂticeperl'md,thE‘Hasic':ampnner'ltm‘thesaIar'rfarﬂ'ie:balanc& niotice
periad would be paid to you by adjusting the amounts payable by you to the Company. For the
avuidancenfdnubt,allamountspawblebymum{he:umpan'.rl.-.n:ruFdr:eedtn-beclearedl‘nrthwithinthe event of
such termination. If at your request, the Company agrees to refieve you before serving the full notice
period, you will be lishle to pay the Company the ‘Basic' component of the salary for the balance notice
perind along with other amount payable by yvau to the company, If any, However, plesse note that
a::eptjnganysuchearhrreIieringrequEstwnuédbean:irsﬂyatthediscr!’rIunuftheCampanv.Further,:he
afaresaid reguirement of notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reasan, you shall comply with the Company's termination
procedures; sign all documents and return all Campany property. The Company will not be bound to pay
the dues, if any, till you have completed all the separation procedures,

e e — = =
e L e Py T = T =T s
e = — - m— iy

S T e

e e et - - ——— — - T

Yaur growth in terms of role, cempensation ete., in the Company wiil be based on your performance, Your
salary will be subject 1o annual salary review. Salary adjustments effected at the salary review tskes into
cansideration your Job performance, movemsnt of remuneration levels, benefits and conditions. Your
anniversary perfaormance dppralsal and compensation review will be aligned and effected from the first
day of the subseguent quarter of Your anniversary, post which you will be aligned to luly/October Cycle.or
any other Cycle as per discretion of the Com pany, depending on your current DOJ/Band/Employee Group.

B. Agreements:

You may be required to SiEN necessary agresments with the Company or any cther client as required and
— e .:3';i*rﬁmerﬁh'ﬁibﬁfa‘ﬁﬁﬁliﬂﬁ.‘f?ﬁe‘i'thﬁ'gﬁéfﬁ@ﬁfs—éﬁﬁé tiifie of Jolfinig and A0rng the teRTTE With The ===
company,

You may also be required to sign other Agresments with tha Company, as the Company may decide fram
time to time, in order to secure the Interests of the Company and 5o ta srsure your performance and
adherence to all terms, conditions, rules and regulations of the Company.

9. EmploymentafRelatives

At the time of joining, you must declare your family members / ralatives working in a direct or indirect
supervisory / subordinate relationship or as third party resources in the same work unit (Respective L3
Organization Unit Level). This is required to avoid any conflict of interest, During your employment with
the Company, IF any of your direct relatives are offered by HCL or any ef its subsidiary, group, affiliate
companies, youwouldbersquiredtovoluntarilydeclarethesam easandwhenanofferofemploymentis made ta
them. Direct refatives hersin include parents, spouse; brotherfs, sister/s and children of the employes,

10. BackgroundandReferancaCheck:

i
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This offer of employment is subject to your clearing our BGV process As 3 precandition to accept this Offer
Letter, you hereby give your express authorization to the Company (ar the appainted third party) to
conduct a background investigation on vour credentisls, as may be necessary and further agree that any
misrepresentation in this regard or your fallure toclear the BGY process shall give rise to the withdrawalaF
this affer of Bmployment, and any employment contract which may have heen subsequently executed
shall be deemed void and ineffectusl,

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous empioyment(s), and other informatior provided In the
resumes/CVs as submitted by the said Employees, either on its own or with the help of a third party asand
when required. For the avoidance of doubt, the Employee’s signature in this Agresment constitutes the
Employee's express authorization for the Company (or the sppolnted third party) to conduct a background
investigation on his/her credentials, as may be necessary. Furthermare, the Employes agrees to submit
himseif /herselfl to randem drug /medical testing at any time during the course of employment as
permitted by law,

You would be required to submit photocopies of documents detailed in Annaxure i1 to facilitate thejoining

et e g - ——and backgroune verification process. The com Tioary Jﬁ@:@jsq?uniigr:taki:__rﬁéféhﬁ;:!@:c__k‘:ﬂ!rq@x?tﬁgt.fg;é:s.t'-_éﬁ'—“"‘_- SRS

—_—

e —am T

i1

12.

13.

14,

15,

“af India or abiroad, whet Werat the Coifipany's

two professional references submitted during the process of selection,
WarkingHours:

This division warks 2437 SHifts and you will be required to do 5o as per the need of the organization. You
may be required to wark in shifts andfor in extended working hours, as permitted by law, if required as
per business needs, The same are subject to change from time to time,

Mobility:

The Company may require you to perform duties ang underiake assignments for the Company in any part
“Bremizes r that of 1ts customers/eliants, Yo are oGl ——
to be transferred to any effice or branch of the Company anywhere in Indiz or abroad, During depiitation
marw:u:.turner.fr_iIent‘spremisasynusnal!ahidehythetnrmsandmnditinnapenainingmsm;hpremlses and

Country

Deputation/Transfer:

Company may also depute you to wark with any of the Group Companies or transfer YoUur services 1o any
Group Caormpany. On such transfer of your employment, the present terms and conditions will cease and
the employment will be zoverned By the terms of employment of the Company you are trancferred to,
You shall however be entitled to cantinuity af service,

Retirement;

Youwillretirefromserviceon attainingsuperannuationattheagesfse vears:

Otherbenefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
_terrnsufempl::-,rrnenﬂntheCumpany.Hutwi:hstandingtheahnye.theﬂnmpanwuewes:herightm

5
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changetheabove-mentionedbenefitcasandwh enitdeemsnecessaryan dyouwillbenotifled accordingiy.

16. TransportFacility

You shall be provided the shift cahs far pick and drop fram home to office and vice versa within the fimitof
defined KMs as per applicable transport policy

17. Dats Protection:

al The Employes consents to the holding & processing of personal data pravided ta the Employer for ail
purposes of the administration-and management of his/her emplayment and/or the Company's business,

b} The Employee hereby agrees ta his/her perconal dats being collected & the same Being transferred,stored
and processed by the Campany in Indla and any other countries whers the Company, its Group Company
and Company Clients have offices, in accordance with the applicable laws,

€] The Employee also agrees that the Company may make such data availa ble to its advisors, other agencies,
such &5 pension providers, medical, insurance providers, payroll administrators, background verification

. y e e L ey A = = o

d} During employment, the employee will have th & right to amend/medify/aiter h is/her persanalinformation.
The employer will exercise all reasonable diligence for safeguarding personal infarmation, as
hal.-eheeradiscrnsedbl,-'rhv;-empm-,-ef.ltis:!ariﬁedmatthesaidnbligarlunwlIlnntheapplicahleincaseuf legally
compelied disclosures.

gl The Employee further acknowledges and agrees that the Employer may, in the course of business, be
required to disclose personal data relating to him/her, after the end of his/her employment to any
Eroup/statutary bodies/authorities as required under applicable law/requirements. However, anypersonal
data, which is no longer required, will be deleted without uridue delay,

_ 18, Exclusivityof service

You agree not ta undertake employment whether full timie oF part time, as the Director)
Partner/ memher.-femphn-,reeofarwuﬂ:erurganizatiunorenti:yangagedina nyformofbusinessactivity
withouttheconsentof HCLTechnnJugiﬂle.-FDMF.Themnsentmayb&giuensuhjetttﬂan-rtermsand conditions that
the company may think fit and may be withdrawn at the discretion of the company.

19. Rules,Policies,Procedures:

The Emplayes must tomply at all times with the Company's rules, pelicles and pracedures relating to equal
opportunities, harassment, health and saferty, e-mail and internet use, and all other rules, policies and
procedures Introduced by the Company from time ta time. For the avoidance of doubt such rules, policies and
procedures are not Incorparated by reference into this contract and they may be changed, replacad ar
withdrawn st any time at the discretion of the Company.

Further, during the perind of your emplayment with HCL, you will be required to inter alis comply with the
Company's Code of Business Ethics & Canduct, Ant| Bribery & Anti-Corruption, Business Gift andEnteriainmeant
policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up
to termination of your employment with HCL

&

HCL Confidential
SignaturecfEmployee:

PRINCIPAL

_.r...;ﬂgﬁ!ﬂ'ﬁ_—‘im@I’Etﬁﬁﬁlﬂﬂtﬂrﬁﬂﬂhﬂf_ith-'_"ii;-;.'_'_'_.'.'.."?_’i_""—"-.“' R e e

- ——
T ———

L e g 14l /- IIlI
Tmptinlog s e AT B R i B Crmprvmte sy Biam o 1 10T L SHFLED. DA
Flsn Mo 4 i T, S5k Ad e - Tinprtie wel D A

i s

SRK INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108.



H CLTe C h hcltech.com

You mpimilntmentwillbegcuernadh',rthEpulrcEES,rules,rEguratan spractices, processesandproceduresal
HCLTe:hnaiugim‘.I‘.td.-IﬂMtasappiicah!etumu&ndthechangesth ereinfromtimetotime,

20. CorrectnessoftheDetails Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resumesre
correct.In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appeintment with the Company shall stand terminated/cancelled without any
notice.

21. Warrantyand Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,

courto rdernrmhemfse.wh!chinanywavﬂtrecﬂyﬂﬂn direct!vreatrrctmrprnhibltsyuufrarnfuIlyperfnnﬂln.g the
= S duties of vour employment or any of them, in accordance with the terms and conditions of thisAgresment,

=== = o You wamantand agree that you are :ﬂﬂt;'!‘—ﬂﬁﬂ,_ﬂg‘.'lﬂm;ﬁmﬁ;'&Et%ﬁ?%hﬂmiﬁeﬁﬁﬁﬂf'ﬁ?ﬂﬂFEW?E‘RH;‘E@:E-'—FE_—'_-— e
expressly set out in this Agreement, = :

22. Changestotheterms&conditions:

The Company reserves the right to make ressonable changes to any of your terms and corditions of
employment. fitheCompanych angesanyofthetermsandeondition sofyoure mployment,itwillnotifyyouin writin i of
the changes taking effect,

Incaseofanydisputeastotheinterpretationefthetermsandeon ditionsofyourservice thedecisionafthe Com pany
shall be fina! and binding on Yo,

Authorized Signatory
ForHCLTechnologiesLtd.-10MC

O) guer

Debasis Sarkar
&r. VP, Head-Global Rewards

lcanfirmreceiptofanda ceepttheaboveTerms& Conditionsaf Ermployment,
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Annexuralll

l.lSTI‘.}FDOE'LIMENTS,I"INFHRM.&TIDNTQBEUBMI'!TEHOHU HEJ‘OFACILITATEPHE-EMPRG"I’MENTBEU{B.&EKGRGHND
VERIFICATION / VALIDATION) AND APEOINTMENT PROCESS IN HCL

5.No. Par:iculars!Tnhesuhminedtutheller:ruit!rfﬂnlin eoftheBGV link)

1 | HighestQualificatio n-DegreeCertificate AllYesrsMarksheets Prnuisiunalﬂegfeet:eniﬁcatErequlredforcnur5es completed in
the last 6 months from the current data

; Fermanent/Cu rrentAddressProof-Fasspors, Ration Card,VoterlD,Orivinglicense, Rentalagreementorlease agresment ete,

= PrmluusEmplwer—ﬂerFevinga m.'.'E:n:ﬂEFiEﬂtELEt‘l‘Er,fatestsaiarys.lips&ofl’erlettermm Employes|DNumber

4 Adulyfilledandsignedeo pynﬁheBGv{JurningF{:nﬁ}meandLm.{ lerterof authorization)

5 |Identi'wver’rﬁcamn{ﬂ-pvufvatidpa.sﬁpurtandPAHcardrequlred

| Additionaldocuments(Tcbesubmittedanrequest-Onlylirequred) = =

1. I-Eighestﬂuaiificatiun-Adetcard,:aflegeanduniuersiwnfﬁciar's:Reglstrarandl:iirecmr]detail

2. PreviousEmployer-DirectH Rlontact, PRaccountdetails, bankstatementshow| ngsalarytransfersndForm 16, If
Lompany isactive, employer's active address,

Thingsto Remember
1, ThainformationprovidedinResumean dbsckgroundverificationformmustiesame.

2. Informationprovidedinbackgroundverificationform mustbeaccurate,

3 :Per-lodniﬂ?.rmenti-:men:linthebat:lrgruunﬁveriﬁfatknnfmmhouldbamrrectannlntuntinummn!wi’:humanvﬁﬂ.ﬂ};—- =

4. AnpﬁaninErnplnyrnenmrEdu:atiunrnus:z:-e{nformede:pllchmmhe recruiter.

Addiiiahaldncum&ntcar-.i:ereq vestedtoclearbackgroundverificationtherefaretaa viriddelayitisadvisabletosubmitthese documents
along with the mandatory dacuments.

UStnrmucumentsmquEredfnrjuining{ Mustbemandatorilyu p!aadedunﬂls:nuEfHCLPurral]

S5.No DocumentMame

1 LatestOffer/Appointment LetterwithCosttoCormpany|CTCandALL ANNEXL RES)

2 Extensianletrer(iftheDateofloininginth eofferletterispastdated)

3 Passpori-Name&DOBpageas proot

4 10" Marksheat,anlyifpassporticnotayaiiable,

5 PANCardasIDProof{ Onlyifpacs portisnotavallable)

] F'af.sportSizthumgraphs[Danlrhwhiteba:kgruund]

* Pleasesnsurethatthecopiesu ploadedareclearhyvisibleasdarkandh azycoplesarenotaccepted,
8
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- P?easeauuidclickingpictumsufdmumentiandunlua-dfng.

* Pleasedonotsendsofteapiesthrough Emalls,

Employee must enter/submit correct/sccurate Aadhar number on Joining portal so that HCL

onboardingteameanensuretharightin formationispassedonforEPR| EmploveeProvidentFund)/

EPS(EmployeePension Scheme)/ UAN{UniuersaEAcmuntNumher]ac:nuntcreathn!pﬂnIngen:.

. HCLwiIInnIwaIIdatetheacﬁumwuﬂheAadharCarddataiisf-::rEF'F,-’EPSfu;kl'nrandshairnmsmrenr L
Aadhar card information for any other purpeses.

. PreasekeepmurFFar:cuuntnurnhertimmediategreuinusemplnyment:l,L!AhI'Inf:}nnanunhandyas these
details are required atthetimeoffillingdstailsanthoportal.
Inductlunﬁm[ng.swrlmemrculatedmmusaparatew.
F'IEasewsure',.rnurﬁl:ivsmtusisGreen,hefurnatheDatenHuinlng,:he:l-:with-,ruurﬂ ecruiteronthe
progress/Status,

. AIlstorageMediaDw}cese.g.pemnailaptnp.PenDrivesetc.arennta!lnwedlnsldethemmpua

i requested by the recruiter, you may be required to report te HCL Onbioard ing Team for comgleting joining
= formalities on the day of joining by 9.00 5.m. at your respective fog ation.of joining. _

- Iyourjoining is completed remotely, please submit the requested dociments ta the HCLOnboarding =~ 0 = = =
teamwithin 7 days of vour date of inining. either in person ar through courier.
LocationofHCLOn boardingTeamforjoiningformalities:

5,No Location Address
1 NOIDA HCLTechnologieskid, GateNo -1, Akashiinductian Room,GroundFloor, Tower-1,HubSEZ, Plotho3 A, Sector
126, Moida - 201303, UP (India)
2 CHEMMNAI HCLTechnologiesltd, SezUnit-2{Sdb2 Buld},Elcot-SpecialEronamicZone, 602/2 Shal linganallurvillage,
Shellinganallur-Medavakkm High Road, Chennai-600110
—se——t=3_ | BANGLORE. _|_ HCLTech un[ﬂgie:ﬁd.i&l.{ﬁmJ,ﬁr.hFiaur_.Tﬂwerﬂ,SpafLaLEmnumIthnEESEzj.JESJIganﬂud ustrialdcea— | -
Bommasandra-figani Link Road, Bangatore — 562106
4 KOLKATA HCLTachn miqglesL:djLeveM,Eunding-.ﬁﬂu nitechinfos pace,DhStrest,Rajarhat, Kolkata-700091
5 HYDERABAD HCLTech nologiesLtd, Himatayalnduction Hmm,teuei—z,H-Dlﬂ,5pacial£mnan:Znne, Phoenixinfocity Pyt Ltd,
-Survey Mo, 30,34,35 & 38, Hitech city 2, Madhapur, Hyderabad-500081
[ PUNE HCLTechnalogiesltd, BlueRel L Tower-7 Level-UpperGro undFloor, Wing{A&B), Magarpatta,S2z,Pune- 411013
7 MUMBA] HCLComnetlid ArenaTower, GroundFloor, RoadNe12, M idec, AndheriEast,OppGaldfinchHotel,
Mumbai-400023
8 LUCKNOW HCLTechnologiesLtd, ITCity, NearChae kGajariaFarms Sultan purRoad, GareMo, 1, Towers0C-02, First Floar -
. Induction Room-1 Lucknow, Uttar Pradesh-22 BOC2
L) MADLRAI HCLTechnologiestd, Elcot, ITSEZ,, PlotMe 5 &7 llarthaikeamVillage-Madurai-TamilNadu-625020
10 MNagpur HELTechnalag E;Ltd.FiutNu.E,SEl:‘torll,Mrhan SEZ,Magpur-441108 |
11 Colmbatare StateStreetHCLServices | HumanResources | Module-201,202,203,204And206—2N dFioor, Tidelpark
Coimbatore Limited, Coimbatore - B41014Extn ; 042266575246
12 Vijayawada StateStrestHCLServices Privatelimited, Medhal TTowers, Third Fioor, Kesarapalll, Gannavaram, Krishna District
| 521102
9
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ANNEXUREN

EXPLANATIONOFCOMPENSATIONSTRUCTURE ANDSONME BEMEFITS

Tofacilitateaneasyunderstand) ngofyourco mﬂensatlnnstrmure{cnsttocumpan-,r.C‘!‘Cj,the-.rarinus COmpanents
have been categorized under the fallowing broad heads:

e Basic
+ SalaryMonthlyaliow
ances

e Retirals&InsurancesBenefit

Thedetzilsfareachcompon entfallingundertheseheadsareexplainedas following:

e EESA.‘LAE- —— e

- — e —_—
e o - —— e e e e C— -

—— e T = ——— T T —— -+
—e mwm — . e T —

The Basic Salary is:standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other companents such as the PF contribution, medical insurance cover, Gratuity, HRA efc.
and hence has to be balanced 0 25 not to substantially reduce the employes's take home salary,

MONTHLYALLOWANCES

* House Rent Allowance (HRA): The HEA is payabie maximum Up to 100% of the Basic Salary and paid
mnnthly.ThEsrncIudenhetnmpar:yLeaaedAx:cnmmoda’cionuaiue.Fnrthnsewhuari:nntstaﬁngina rented
accommadation, can declare the same in the system post joining and this ameunt would be paid as

taxable comnponent,

—_——— = - = =

*  Food Wallet: Food Wallet |5 3 voluntary benefit and is applicable for payrments related to food and
non- alcoholic beveragas only. Once enrolled, the benefit shiould be availed within HCL Cafeteriaz or
fnudjuinunuusidet-lfu:am'puswhichsemsuniﬁondandnﬂn-atcuhz}licbeverageﬁ.Th'lsFundWallet canmet
be used in any other outiet ather than designated food cutlet.

* Holiday Allowance: Holiday Aliowance is paysble maximum up to INR. 50,000/~ tpresd over 12
mgnths.

*  Bright Hour Allowance [BHA): BHA is 3 non-recoverable manthly earming oppartunity paysble against
2 declaration by the employee for his/her availability in the Bright Hours and consent to move to any
other OMC at any given time warking during Bright Hours.

*  Advance Statutory Bonus; Apglicable where monthly gross does not exceed INR. 21,000/ (excludi ng
variable component) a5 per the Payment of Bonus Act.

» Compensatory Allowance: CompensataryAllowance is a buffer compenent that adjusts the amaountof
CTC against all other fixed cormponents,

10
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The scape of “Varlable Pay" in your compensation structure will be governed based on your “ermployes graup”
in HEL

Advance Monthly Performance Bonus (AMPEB): & part of variahle Ry 15 pald monthiy as Advance Manthly
Performance Bonus (AMPB) along with other manthly emeluments, The payoutl against this amount, will ke
geverned by the Global Bonus policy, 8s amended fram time ta time,

Engagement Performance Bonus (EPB): Engagement Performance Bonus Is a variable component payable ona
monthly basis, Pay-out against this tompenent will ke governed by the EpR palicy {as amended from time to
time) that is applicable to your employee group.

RETIRALS&INSURANCESBENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy
= i_:!_ffered':-.ﬁ"l'hegamp?r‘l?-T?Tqamnuntmen_ﬂunqgun_m!r'_lnsuranJ:E_a_,n.dM_En:ﬁc,aIE,en_e_ﬁL_i'_;lq yourcompensation

e g

structure isapplicable towards various insurances {Medical nsurance: Term Lifa Insurance, Personal Accident — - o
Insurance),

Med icallnsurance:ﬂr:rneofthesalierrﬁeaturauftheﬁmupHealth Medicaling Urancepulil:'ﬁ_rareas follows

" ThepolicycoversHospitalization ExpensesandMaternityexpenses,
. By default, the employees (who are not covered under the ESI Act, 1948] will be mizndatorily
covered under the henefir, The benefit will alsa be available to cover Spouse, dependent
children, dapandent parents/in-laws, dependent brothers who are unemployed but below the
age of 25 and sisters {unmarried & unemployed), additionally, by declaring them as dependants
T - 1 T 'mnﬁrfn?i‘.r"g"'that'thé"f*arz'-HDT'mvﬁréﬂ"ﬁdar ‘Bny-other 'é'mph:r'?cr%ﬁun’sbr&d'ﬁ"redical """" R
scheme (e.g., Central Government Health Scheme) and that they are whaolly or substantially
dependent on you for their medical needs,
. Thepremlumpﬂl,rablede;:-endsanthed ependantsdeclared.

] Thehospitalization coveragelimitwillbesameasdefi nedincompensationstrictire,
. Cumpanweaeruﬁtherighttna mendthebenefitplanandshallkes pallemployee: informed/updated,
. Yourmayrefer'Medicaling vrancepalicy'farfurther details,

* Coverage under ESl: The employee will be covered undear Employes Stata Insurance Scheme inaccordance
with the applicable norms: and  emendments made during: time to' time ar any  further
amendmentwh?chrnan,rmmeintnfnr:edurfng’rheemplnymenr:enurEundarEmplwnes’stateinsuran:e Act,
1942

Employess covered under ESl would not be eovered by default under HCL's medical Insurance bengfit,

Cption to enroll under medical Insurance is svaitable as well; however, in such 2 case, the additional egst

of annual medical premium has to be barne by the employee as per terms and conditions elucidatedunder
Medical Insurznce palicy,

*Theemployeaem playercontributia nwillbepayableaspercurrent prescribedratesunderEs! Rules:
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* Employer's contribution to Provident Fund: As per statutory requirements, an employee has ta contribute
12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of
employer's contribution, 8.33% of monthly basic or INR. 1,250/ whichever is lower s remitted to PF
autharities towards Employees’ Pension Scheme (EPS), All employees are thereby eligible to draw pension
after superannuatian, except thase who kad opted eut of EPS as per Form-11 declaration,

*Thepercentageandamol ntisincomplianeewiththecurrentPFACE,

* Gratuity: As per statutory requirements, it is employer's statutory lizbility to pay 15 days’ Basic salary
{15/26 of & monthly Basie) for every completed year of service to each of his emplovees an their exit, for
any reasan after five years of continuous service, sublect to maximum limit of INR 20.00 lakhs,

* Term Life Insurance (including EDLI):A: HCL, you will be covered under the Term-life Insurance which
pm'-idﬁsal‘awnel:tafamiiyincaseufdeathuﬁhe.emplnyeadueman',rreasons.Theappiicahleamuuntis
mentioned in your offer letter.

i - = i T T .
e — e e e —— e e e e e - —

e e

* Disability Insurance: Yoy are aiso covered against any Permanent or partial disability that may arise diue ta
an accident. The amount payable by Insurer for 3 disability shall depend an nature of the disability. The
amount mentioned In your offer letter is the maximurm amount paid by nsurer as per the nature of 3
disability. You may refer "Persanal Accident Insurance’ palicy for further details,

13
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Annaxurey

This Annexurs contains the Employee Undertakings which sets forth certain employee obligations
with respect to the protection of the confidential information and legitimate business interests ofthe
Company.

As @ condition of my employment and/or continued employment with the Com pany and my receipt
of the compensation now and hereafter paid to me by the Company, | agree to the following:

1. Com ntial In on:

any Information:l shall not use, communicate, or disclose, except for the benefic of THe et
Company, any Confidential Informatian relating to the Lompany, its corporate parent, or any of
their subsidiaries or affiliates (collectively "Company Parties”), to which | have been privy to by
virtue of being an employee of the Company. | understand that “Confidential Information” far
this purpose shall mean and include al| information, regardless of the form whether oral, written,
stored in a computer database or otherwise, which in any way relates to markets, customers
(including, but net limited to custamers of any of the Company Parties with whorm | Interacted ar
with whom | became acquainted while being associated with the Company), praducts, patents,
_ -_——irruentfons;—k'ni:m-hnw,—snﬂWare.—prucEdu‘r'esFmethcds:-desTgns: “Strategies; plams, —assets, — S e
liahilities; revenues, pricing lists, customer infarmation, profits, arganization, employees, agents,
distributars or business in general of any of the Company Parties. | understand that Confidential
Information and trade sedrets do not include any of the items mentioned above, which have
become publicly known and made generally avaifable through no wrongful act of mine, or of
others who were under confidentiality obligations, as to the itemn or items involved, | hereby
dgree to maintain the secrecy and can fidentiality of such Confidential Information.

Comi

Former Employer Infermation:| agree that | will not, during my emplayment with the Com pany,
impraperly use or disclose any proprietary information or trade secrets of any former or

concurrent employer or other person or entity Further, | will not bring inte the Coampany
premises any proprietary information or trade secret of any such employer, person or entity
unless consented to in writing by such em ployer, person, ar entity,

Third Party Informartion- recognize that the Company has received, and in the future will

receive, fromthirdpartiestheircan fidentialorproprietaryinform ationsubjecttoadutyto

14
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mainizin the confidentiality of such information and to use it only for certain limited purposes.|
agree to hold all such confidential or proprietary information in the strictest confidence and

dgree to not disclose it to any persan, corporation, or

entity.l also agree not to use such

information except as necessary in carrying cut my work for the Company consistent with the

Company’s Agreement with such third party,

n lons:

Inventions Retained and Licensed: | have shared and declared a list describing all inventions,

original works of authorship, developments, improvements

» and trade secrets which were made

by me prior to my employment with the Company (collectively referred to as "Priorinventions”),
which belong to me, which relate to the Company’s proposed business, productsor research and
development, and which are not assigned to the Company hereunder, or, if no such list Is

- 2rttached, | represent that there are no such Prior Inventions.If in ttﬂg;ﬂr.zr;_-qfﬂwzemnlmr__rnentr—:_-—z- ——

e

with the Company, | incorporate into a Company product, process, or machine a Prior Inventian

owned by me or in which | have an interest, the Compan

¥ is hereby granted and shall have 3

nonexciusive, royalty-free, irrevocable, perpetual, worldwide license tg make, have made,
modify, use and sell such Prior Invention as part of or in connection with such product, process

or machine,

Assignment of Inventions: | agree that | will promptly

make full written disclosure to the

Company, which will hold in trust for the sale right and benefit of the Company, and hereby

assign to the Company, or its désignee, all my Tight, t

— e

itle, and ‘fﬁﬁ"?é’ﬁ'-m—an;ha’-aﬁwarr

invention(s), eriginal works of authorship, development, concepts improvements or trade
secrets, whether or not patentable or registrable under copyright or similar laws, which | may
solely or jointly conceive ar develop or reduce to practice, or cause to be conceived ordeveloped
or reduced to practice, during the period of time | am in the employ of the Com pany (collectively
referred to as “Inventions”), EXCEDRT as provided in sub-sectinn (e) below, 1| further acknowledge
that all ariginal warks of authorship created by me (solely or jointly with others) within the scope
of and during the peried of my employment with the Cempany and which are protectable by
copyright are “warks made far hire", as defined under the local copyright legisiations {and all

amendments thereto).

Maintenanice of Records; | dgree to keep and maintain ade

all Inventions made by me {solely ar jointly with others) dur

quate and current written records of
ing the terms of my employmentwith

the Company. The records will be in the form of notes, sketches, drawings, and any ather format
that may be specified by the Company. The recards will be available to the Company and always

remain the sole property of the Company.
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OFFER & APPQINTMENT LETTER

Offer Release Date: February 1, 2024

Dear VULAPU POOQNTHA,

'5-178/188B, Vijayawada,

Andhra Pradesh, India, 522503

Document I0 - 17bced97-d394-4e04-80ed-558e0b62ca89

Dear VULAPU  POOJNITHA,

Congratulztions! With referance to the interviews conducted by HCL Technologies Itd, {herein referred as “HCLTech” ar
“Company”), we are pleased to inform you that you have been selected for employment in our organization 2 GRADUATE
EMGINEER TRAINEE (GET) in band E1.1

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this fast changing
world needs; keep sharpening your skills and investing in yourself; and last but not the least — kesp your wark and life in perfect
balance, because that 1¢ the prerequisite for success.

¥ou are requested to join us on February 5, 2024, Your [sining would be subject to successful campletion and compliance with the
pre-joining requirements as applicable.

We at HCLT=ch believe in our colleagues showing flexibility and willingriess to be deployed and rotated acrass the various locations,
geographies and subsidlaries. In line with the same approach, we look forward to your being flexible towards your placement in the
Company. Your growth in this arganization will be in line with yaur capabilities.

Your terms and conditions of employment are detsiled In this offar and appointmant letter and appended annexurels)

Your Total Compensation will be 325000 per annurm, outlined in Annexura 1,

You will ke required to sign a service agreement of 12 monthe with 2 surety amount of INR 50,000, This amount shall be payable to
the Company enly on the event of your saparation from the company before 12 months fram the dats of Jaiming,

You will be on probaticn for a peried of 12 months fram the date of your jeining. The general terms and conditions govarning your
employment are autlined in Annexurs ||

You would be required to furnish digital coples of the documents and ather listed infarmation In Annesrs 1l before YOUF joining

date. Please note that the submission of all listad documents is essantial for the validity of your 2ppointment In the Company.

Annauurs [V provides detalls on the various compensation components and selectad benefits that we offer you as a part of the
HCLTech family.

At the time of joinlng, you ars required to have com pleted your degree without any standing arrear/backlogs.
You ara requestad to accept the offer within 03 days, failing which the offer will stand null and vald,

Please note that In casa you are unable ta report for joining on the raspective date, this offer & appointment letter extended (o you
by HCL Technelogies Ltd, will stand withdrawn without any liability,

A ] 7 ] lI1II
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HCLTech

Looking ahead, we ses exciting times —we look up to you to provide impetus In accomplishing cur mutual endeavor of being the best
i thie business of IT Services. Welcome to-our Organization! We look forward to a mutually frultful asseciation. ;

Yours truly,
For HCL Technologies (td.

Qo). oo

Dekasis Sarkar
&r. VP, Head-Glokal Rewards

This is system generated Letter/Contract. Agreeing to the Offer and its terms and conditions in the workflow is as good as signing of
physical contract/letter on mutual agreement between us, It has all legal binding as per the law, If mutual trust is breached at any

paint of time.
2
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MOTE!

1. Al ealary components are governed by the comoany policies and statutary guidelines.

2. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLTech Reporting Manager
andfor your HR Manager.

3. Any persanal tax liability arlsing out of compensation will be barne solely By the emplayes,

4. Gratuity to be payables as per act

ANMEXLIRE I
Welcome aboard...

It &= often said that an organization can grow anly if it empowers its employees to grow! At HCL Technologies Itd,, we cansciously
realize this fact and have developed & five-fold path for individuzl enlightenment that not only covers basic menetary benefits for
HCLTechie, but alsa tzkes care of thelr professional growth by providing empowerment, knowledge, recognition, transfarmation and
suppart,

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction with the offer
letter ag attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location
Your placs of work will be Iacated at Vijayawada
Z. Maedical Check up

Your employment may be subject to you being declared madically fit by a registared medical practitioner. Company shall request for
thie same a5 and when it it required, as per the Company Policies/ client requirement. The fitness testing (and sccompanying results)
will not lead toany subjective, dizcriminatory or unathical actions.

3. HCLTech Training Program:

Training |classroam/on the job] sessions will be:conducted after your joining.
The training period may be either extended or may be desmed complated earfier, at the discretion of the Management. You shall
continue to be under probation, unless specifically canfirmed in writing.

4, Performance and Compensation Reviews

Your performance appralsal and compensation review will ba governed by the Company's polley being in force from time to time,
5. Notice Period/ Separation

Yaur employmant with the Company can also be terminated either by the Company or by you by glving the other party 90 days’
advance notice. If the Company terminates the employment and decides to relieve you before the completion of the notice period,
the “Basic” component of the salary for the balance notice period would be paid to you. If 2t your request, the Company sgrees to
relieve you befere serving the full notice perlod, you will be liable to pay the Company the "Baslc” component of the salary for the
balance notice period. However, please note that accepting any such early relleving request would be entirely at the discration of
tha Cormpany. Further, the aforesaid reguirement of 90 days’ notlee may be extended, if mutuzlly sgread by you and the Comgany.

3
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On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign: all
decumants and return all Company property. The Company will not be bound to pay the dues, if any, till you have completed all the
separation procedures,

6. Agreements

You may be required to e-sign necessary agreements with the Company or any other client as required and compiete various
formalities as per the agresments at the time of joining and during the tenurs with the company.

You may also be requirad to sign other Agreements with the Company, as the Company may decide fram time ta time, in arder 1o
securs the interests of the Company &s also to ensure your perfarmance and adherence to all terms, conditions, rules and
regulations of the Company.

7. Employment of Relatives

At the time of jolning, you must dedlars your family mambears / relatives-working In a diract or indirect supervisory [ subordinate
relatiznehip or as third party rescurces In the same work unit {Respective L3 Organization Unit Level). This Is requirad to avold any
conflict of intarzst. During your amplayment with the Company, if any of your direct relatives are offsred by HCLTech or-any.of its
subsidiary, groun, sffiiiste companies, you would be reguired to voluntarily declare the same as and when an offer of employmant is
made to therm. Direct relatives herein include pacents, spouse. brothiers, sister/s and childran of the empioyes.

E. Background and Reference Check

s The company will undertake the background verification [/ validation process of employees in tarms of education, previous
employment{s), criminal verification, datsbase and wab searches, address verification, claims made against ac higvements in the
rasumes/Cvs of the employass ete. with the help of a third party as and when reguired. You would be required to submit
photecapies of documents detaded in Annexure Il to facilitate the joining and background verification process.

s Thecompany may also undertake reference check through at least twa professional references submitted during the process of
selection

s |ncasethe Prospective Employess fails to submit any dacument required for conducting background verification, they will not
be considersd for hiring. |F the Prospective Employees fails the background verification, appropriate actions including
withdrawal of affer of emplayment will be taken basis the recommendations given by the Background verification team & in
line with HCLTech policies.

9. Waorking Hours

You will ke governad by the normal working hours as existing In the company. You may be required to work in shifts and/or in
extended working hours, as permitted by law, i required as per business needs. The same are subject to change from time to tima.

10. Mohility

The Company may requirs you to perform duties and undertake assignments for the Company In any part of India or abroad,
whether at the Company’s premises or that of its customers/clients, You are also [lable to be transferred to any office or branch of
the Company anywhere in India or abroad. During deputation to any customer/client’s premises you shall abide by the terms and
condltions pertaining to such premises,

11. Deputation/ Transfer
Company may also depute you to work with any of the Group Comparnies or transfer your services to any Group Comipany. On such

transfer of your employment, the present terms and conditions will cease and the employment will be governed by the terms of
employment of the Company you are transfarred to, You shaill however be entitled to continuity of service.

F ) i 4 Signature of Emplayes: @u&@i :
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12, Retirement

¥auwill retire from service on attaining superannuation at the aga of 58 years,
13. Other benefits

¥ou shall be eligible for other benefits ralated ta leaves, perguisites ste. in accordance with the pravailing terms of employment in
the Company. Kotwithstanding the above, the Company resarves the right to change the above-mentioned benefits as and when it
deams necessary and you will be notified accordingly.

14. Correctness of the Details Furnished

You have been appointed on the prasumption that the particulars furnished in your application and resume are correct. In the
event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant facts, your
appointment with the Company shall stand terminated/cancelled without any notice.

15. Data Protection:

3. The Employes consents to the holding & processing of personal data provided to the Employer for all purpases of the
administration and management of hisfher employment and/or the Company's business,

b. The Empioyes hersby agrees to his/her personal data being coliected & the same being transferred, stored and processed
by the Company in India and any other countries where the Company, its Group Company and Cempany Clients have
affices, In accordance with the applicable laws.

£, The Employes also zgrees that the Company may make such data avsilable to its advisors, other agencies, such a5 pension
providers, redical, Insurance providers, payroll administrators, background verification agencies and various regulatory
authorities.

d. During employment, the ermployee will have the right to amend/modify/alter his/her personal informaticn. The employer
will exercize all reasonable diligence for safeguarding personal Information, as have been disclosed by the employes. Itis
clarified that the =aid obligation will not be applicable in cass of legslly compelled disclosures,

&, The Employes further acknowledges and agrees that the Employer may, In the course of business, be required to disclose
personal date relating to him/fher, after the end of hisfher employment to any group/statutory bodiesfauthorities as

required under applicable faw/requirements. However, any personal data, which is no langer reguired, will be deleted
without vrdue delay.

15, Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulstions, practicss, processes and procedures of HCLTach as applicable
ta you and the changes tharein from time to time.

Further, during the period of your emplaoyment with HCLTech, you will be required ta inter slia comply with the Company’s Code of
Business Ethics & Conduct, Anti Bribery B Anti-Corruption, Business Gift and Entertainment Policy #nd failure 1o do so shall entitle
HCLTech to take appropriate disciplinary action which may lead & include up to termination of your employment with HCLTech,

¥ou agres not to undertaks employment whether full tims or part time, as the Director/ Partner/member/employes of any other
arganization or entity engaged in any form of business activity without the consent of HCLTech . The consant may be given subject
ta any tarms and eanditions that the company may think fit and may be withdrawn at the diseretion of the campany.

5
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Annexure |11

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND

VERIFICATION / VALIDATION] AND APPOINTMENT PROCESS IN HCLTech

5.Mo.

Particulars (To be submitted to the Recruiter/Online of the BGV link}

1

Highest Qualification - Degree Certificats, All Years Mark sheets. Provizional Degree Certificats reqguiired for courses
completed inthe last & months from the current date

2

Permanent/Currant Address Proof — Passport, Ration Card, Voter D, Driving License, , Rental agreement or Lease
agreameant etc.

3

Previous Employer — Relieving and Experience Letter, latest salary slips & offer latter with Employes 1D Number

i

Consent to be given on candidate information form for BGV initiation and LOA {letter of avthorization)

5

Identity Verification - Copy of vaiid passpart and PAN card required

1.

2

Additional documents {To be submitted on request - Only If required]

Highest Qualification- Admit card, collége and univarsity officlal’s {Registrar and Diractor] detail

Pravious Employer= Direct HR Contact, PF sccount details, bank statement showing salary tra nsfer and Form 16, if
company is active, employer's active addresss,

Things to Remember
1. The infarmation pravided in Resume and background verlfication form must be same,

2. Information provided In backgraund verification form must be sccurate.
3. Peried of stay mentioned in the background verification form should be correct and In continuztion (without any GAR),

4. Any Gapin Employment or Education must be informed explicitly to the recruiter,

Additional document can be requested to clear backgraund verification therefore to avoid delsy it is advisable to submit these
documents alang with the mandatory documants,

List of Documents required far joining (Must be mandatorily uploaded on Discover HCLTech Portal)

5, Na Document Name

Latest Offer/Appointment Letter with Cost te Company (CTC and ALL ANNEXURES)

Extension Letter (if the Date of loining in the offer letter is past dated)

Pazsport—fame & DOB page as proof

10 Mark sheet, anly If passport |s not avallable,

PAN Card a= ID Proof (Only if passpart is not availabie)

(o BN RV - R

Passport Size Photographs {Only with white background]

Plzase ensure that the coples uploaded are clzarly scanned & all details are visibla,

Plaase avoid clicking pictures of documents and uplozding.

Employea must enter,/submit correct/accurate Aadhar number on joining portal 50 that HCLTech onboarding team can ensure
tha right Information 12 passed on for EPE {Employes Provident Fund) / EPS (Employes Pensian Scherme) / UAN  (Universal

&6 H(Q’ '.,. |: | IA.J"
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Account Mumber) secount creatlon/porting ete. HCLTech will only validate the accuracy of the Aadhar Card detsils for
EPF/EPS/LUAN and shall not store or use Aadhar card infarmation for any other purposes.

s  Please keep your PF account number {immediate previous employment), UAN information handy as these details ara

required at the time of filling datsils on the portal,

s |nduction Timings will be circulated to you separatily,
s Please ensure your BGY Status |s Grean, before the Date of laining, check with your Racruiter on the progress/Status.
e All storage Madia Devices e.g. personal laptop, Pen Drives etc. are not zllowed inside the campus.

You will need ta report te HCLTech to complete the joining formalitias on the date of Jairing, please connectwith your
recruiter farfurther details / axceptions

5. Location Address
Mo
1 NOIDA HCL Technologies Ltd, Gate Mo-1 , Akashl Induction Room, Ground Floor, Tower-1,
Hub SEZ, Plat Mo 34, Sector 126, Moida - 201303
. CHEMMNAI HCL Technologies Ltd, SE2 Unit-2 (5db2 Buld), ELCOT-Special Ecanomic Zane, BOZ/3,
Shallinganallur Village, Shollingsnallur-Medavakkm High Road, Chennai-600119
3 | BANGALORE HCL Technolegies Ltd, Induction &rena, Ground Floor, Tower-4, Special Economic
Zone (582), 129, Jigani Industrial Area, Bommasandra-ligani Link Road, Bangalare-
562106
4 | HYDERABAD | HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-01B, Special Econamic
Fang, Phoenlx Infocity Pvi Led, Survey No. 30,34,35 & 38, Hitech city 2, Madhapur,
Hyderabad-500081
5 PUNE HECL Technologies Ltd, Blue Ball, Tawer-7, Level- Upper Ground Floor , Wing [AEE),
Magarpatta, SEZ, Pine-411013
B LUCKMOW | HCL Technologies Ltd, IT City, Mear Chack Gajarfa Farms, Sultanpur Road, Gate No. 1,
Tower SDC-03, First Floor= induction Room-1, Lucknow-225003
7 MADLIRAI HCL Technologies Lid, Eicot, 1T SEZ, Plot No. 5 & 7, Hanthaikulam Village,
hadural-525020
B MAGPLUR HCL Technologles Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur-4431108
9 | VUAYAWADA HCL Technologies Lid. S.Ne: 2043, NH-5, Kesarapalli Vill, Gannavaram Mandal,

Mijayawada, Krishna Dist, Andhra Pradesh-521102

7 / ¥
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ANMEXURE IV

KPLANATION OF CD TION STR RE AND EMPLOYEE BENEFITS

Ta facilitate an sasy understanding of your compensation structurs [Cost ta Campany, {TC), the various components hava baen
categorized under the follewing broad heads!

Basic Salary

Waonthly Allowancss
Wariahle Pay

Retirals & Insurances Benefit

-+ 4+4

Disclaimer:
Your individua! compensation structure moy not necessarlly hove oll the companents as opplicable to the reéspective
Band.

-+

Thie details for each compenent falling under these heads are explained as following:
I RY

The Basic Salary Is standard across organization and brought to 8 cartain value of the CTC. Basic salary has an impact on various
other components such as the PF contribution, medical insurance caver, Gratuity, HRA etc, and hence has to be balanced 5o &s not
to substantially reduce the employes's taka home salary,

MONTHLY ALLOWANCES
s Houss Rent Allowance (HRA): The HRA s payable maximum Up to 100% of the Basic Salary and paid monthly. This includes
the Company Leased Accommodation value, For those who are not staying in & rented sccommedation, can deciare the
same in the systam post joining and this amount would be paid as faxable component.
s Food Wallet: Food Wallet is a voluntary benefit and Is applicable for payments related to food and non- alconollc beverages
anly. Once enrolled, the benefit should be availed within HCLTech Cafeterias or food jaints outside HCLTech campus which

serves anly food and nen-alcoholic beverages. This Food Wallet cannict be used In any other cutlet other than designated
food outlet.

« Holiday Allowance: Haoliday Alldwance is payable maximum up to INR 50,000 spread over 12 months.

*  Advance Statutory Bonus: Appliceble where monthly gross does not excead INR 21,000 {excluding variable component] as
per the Fayment of Bonus-Act,

s Compensatory Allowance: Compensatory Allowance Is @ buffer component that adjusts the amount of CTC against all
other fixed components,

= VARIABLE PAY
The scope of "Varisbie Pay” In your compensation structure will be governed based on your “employee group” In HCLTach.

x‘

Parformance Bonus (PB):
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Performaries Bonus (PB) is payable In accordance with the Company’s Bonus Policy (sales [ defivery / fumctional suppors) as
applicable at that time. The quantum of pay-out will be subject to the current year's Banus Policy and will be calculated based on
your Individual contributions against your Key Performance Parameters (KPF) aswell as the compa ny's performance,

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on the rolls of
the company &t the time af reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable compenent payable on a manthiy basis. Pay-
out against this component will be gaverned by the EPB policy (as amended from time to time) that is applicable to your empioyes
Eraup

RETIRALS & INSURA BEMEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offerad by the company,
The amounsst mentioned under ‘Insurance and Madical Benefits' in your compensation structure Is spplicable towards various
insurances (Medical Insurance, Term Life Insurance, Personal Accident Insuranca).

Medical Insurance: Some of the salient featuras of the Group Health Medical Insurance policy are as follows

. The policy covers Haspltalization expenses and Maternity expenges.

. By defauit, the emplovess (who are not covered under the ESE Act, 18948] will be mandatorily covered under the
benefit. The bensfit will afse he avajlable to cover Spouse, dependent children, dependent parents/in-laws,
dependent brothers who sre unemployed but below the age of 25 and sisters {unmarried & unemployed),
additionally, by declaring them as depsndants and on confirming that they are NOT covered under any other
employer-sponsored medical scheme [e.g, Central Government Heskh Scheme] and that they are whally or
substantially dependent on you for their medical needs.

. The premium payable depends an the dependants declared.

- The hospitalization coverage limit will be same as defined in-compensation structurs.

. Cormpany reserves the right to amend the benefit plan and shall keep all employees informed/updated.
- You may refer ‘Madics! Insurance policy’ for further details,

s Coverage under ESI: The employee will be covered under Employes State Insurance Scheme in accordance with the applicable
norms and amendments made during time to time or any further @mendment which may came into force during the
employment tenurs under Employess’ State Insurance Act, 1948,

Employees covered under ES| would not be coverad by default under HELTech's medical Insurance benefit. Option to enrall
under medical insurance Is avallable as well: however, in such 2 case, the additional cost of annual medical premium has to be
borne by the employes as per terms and conditions elucldated under Medical Insurance policy.

*The emplayes & employer contribution will be peyable as per current prescribed rates under E51 Rules,

s Employer's contribution to Provident Fund: As per statutary requirements, an employes has to contribute 12% of the basic
salary towards Provident Fund (PF). HCLTech contributes matching amount to PF. Qut of amployer's confribution, 8.33% of
manthly basic or INR. 1,250/~ whichever is lower is remitted to PF authorities towards Employesss’ Pension Scheme (EPS). All

emplayess are thereby eligible 1o draw pension after superannuation, except thoss who had opted out of EPS as per Form-11
declaration.

*The percentags and amount is in compliance with the current PFACE
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« Gratuity: A% per statutory requirements, it is employer's statutory liability to pay 15 days Basic salary [15/28 of a monthly Basic)
for every completed year of service to each of his employess on their exit, for any reascn after five years of continuous service,
subject to maximuom limit of INR 20,00 lakhs.

s Term Life Insurance (including EDLI); At HCLTech, you will be covered under the Term-life Insurance which provides safety nat
to family in case of death of the employee dus to any reasons. The applicable amaunt is mentioned inyour offer letter,

» Disability Insurance: You are also coverad against any permanent or partial disability that may arise dug toan accident, The
amount paysble by Insurer for a disability shall depend on nature of the disability. The amount mentioned in your affer letter is
the maximum amount paid by Insurer as per the nature of a disability. You may refer "Parsonal Accident Insurance’ policy for
further details.
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AMMNEXURE V

This Annexure contains the Employee Undertakings which sets forth certain employee obligaticns with respect to the
protection of the confidential information and legitimate business interests of the Company.

As a condition of my employment and/or continued employment with the Company and my receipt of the
compensation now and hergafter paid to me by the Company, | agres to the following:

1, _Confidential Information:

Company Information: | shall not use, communicate, or disclose, except for the benefit of the Company, any
Confidential Information relating to the Company, its corporate parent, or any of their subsidiaries or affiliates
(collectively “Company Parties”), to which | have been privy to by virtue of being an employee of the Company. |
understand that “Confidential Information” far this purpose shall mean and include all information, regardiess of
the form whether oral, written, stored in & computer database or otherwise, which in any way relates to markets,
customers {Including, but not fimited to customers of any of the Company Parties with whom | interacted or with
whom | became acquainted while being associated with the Company), praducts, patents, inventions, know-how,
software, procedures, methods, deslgns, strategies, plans, assets, |labilities, revenues, pricing lists, customer
infarmation, profits, organization, employees, agents, distributors or business in general of any of the Company
Parties. | understand that Confidential Information and trade secrets do not include any of the items mentioned
above, which have become publicly known and made generally available through no wrongful act of mine, or of
others who were under confidentiality obligations, as to the item or items Invelved. | hereby agree to maintain the
secrecy and confidentiality of such Confidential Information.

Former Emplover Information: | agree that | will not, during my employment with the Company, improperly use or
disclose any proprietary information or trade secrets of any former or concurrent employer or other person or
entity. Further, | will not bring inta the Company premises any proprietary information or trade secret of any such
employer, person or entity unless consented ta in writing by such employer, person, or antity.

Third Party Information: | recognize that the Company has received, and in the futurs will receive, from third parties
their confidential or proprietary information subject to a duty to maintaln the confidentiality of such information
and to use it only for certain limited purposes. | agree to hold all such confidential or proprietary information in the
strictest confidence and agree to not disclose it to any person, corporation, ar entity. | also agree not to use such

information except as necessary in carrying out my work for the Company consistent with the Company's
Agreement with such third party.

2, |nventions:

Inventions Retsined and Licensed: | have shared and declared a [ist describing all inventions, original warks of
autharship, developments, improvements, and trade secrets which were made by me prior to my emplayment with
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the Company [collectively referred to as “Prior Inventions”), which belong to me, which relate to the Company’s
proposed business, praducts or research and development, and which are not assipnad to the Company hereunder,
ar, if no such list is attached, | represent that thers are no such Prior Inventions. If in the course of my employment
with the Company, | incorporate into a Company product, process, or machine a Priar Invention owned by me of in
which | have an interest, the Campany is hereby granted and shall have 3 nonexclusive, royalty-free, irrevocable,
perpetual, worldwide license to make, have made, madify, use and sell such Prior Invention as part of or in
cannection with such product, process or machine,

Assignment of Inventions: | agree that | will promptly make full written disclosure to the Company, which will hold in
trust for the sole right and benefit of the Company, and hereby assign to the Company, or its designee, all my right,
title, and interest in and to any/all invention(s), original works of authorship, development, concepts improvements
or trade secrets, whether or not patentable or registrable under copyright or similar laws, which | may solely or
jointly conceive or develap ar reduce to practice, or cause to be conceived or developed or reduced to practice,
during the period of time | am in the employ of the Company (collectively referred to as “Inventions”), except as
provided in sub-section (e) below. | further acknowledge that all original works of authorship ereated by me (solely
ar jointly with others) within the scope of and during the pericd of my employment with the Company and which
are protectable by copyright are “works made for hire”, as defined under the local copyright legislations (and all
amendments thereto),

Mainterance of Records: | agree to keep and maintain adequate and current written records of all Inventions made
by me (solely or jointly with others) during the terms of my employment with the Company. The records will be in
the farm of notes, sketches, drawings, and any other format that may be specified by the Company. The records will
be available to the Company and always remain the sole property of the Company.

Patent and Coovright Reglstrations; | agree to assist the Campany, or its designee, at the Company's expense, in
every propar way to secure the Company's rights in the Inventions and any copyrights, patents, mask work rights or
other Intellectual property rights relating thereto in any and all countries, including the disclosure to the Company
of all pertinent information and data with respect thereto, the execution of all applications, specifications, oaths,
assignments and all other instruments which the Company shall deem necessary in order to apply for and obtain
such righte and in order to assign and convey to the Company, Its successors, assigns, and nominees the sole and
exclusive rights, title and interest in and to such Inventions, and any copy rights, patents, mask work rights or other
intellectual property rights relating thereto. | further agree that my obligation to execute or cause to be executed,
any such instrument or papers shall continue after the termination of my employment. if the Company is unable to
perfect any right, title, interest because of my mental or physical incapacity or for any other reasan to fail ta secure
my signature to apply for or to pursue any application far any local or foreign patents or copyright registrations
covering Inventions or original works of authorship assigned to the Company as above, then | hereby irrevocably
designate and appoint the Company and its duly authorized officers and agents as my agent and attorney in fact, to
act for and on my behalf to execute and file any such applications and to do all other lawfully permitted acts 10
further the prosecution and issuance of letters patent or copyright registrations thereon with the same legal force
and effect as if executed by me,
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eption ta Assipnments: | urderstand that the provisions of this Annexure requiring assignment of Inventions to
the Company do not apply to any invention for which no eguipment, supplies, facilities or trade secret information
of the Company was used and which was developed entirely on my own time, unless: (I} at the time the Inventian
was corceived or reduced to practice, it related (A) dirsctly to the business of the Company, or (B) to the Company's
actual or demonstrably anticipated research or development; or [if) the Invention resuited from any work
performed by me for the Company. | understand further that the laws of certain states would prohibit the
assignment of such Inventions. | will advise the Company promptly in writing of any inventiens that | believe meet
the criterla of this paragraph.

Returning Company Documents: | agree that, at the time of leaving the employment of the Campany, | will deliver
to the Company (and will not keep in my possession, recreate or deliver to anyone else) any and all devices, records,
data, notes, reports, proposals, lists, correspondence, specifications, drawings, blueprints, sketches, materials,
software, databases, equipment, other documents or property, or reproductions of any aforementioned items
developed by me pursuant to my employment with the Company or otherwise belonging to the Company, its
SUCCEss0rs OF assigns.

Maotification to New Emplover: If | leave the employment of the Company, | hereby grant consent to the Company
to notify my new employer about my rights and obligations hereunder.

Non-Solicitation: Fora period of six (6) months after termination of my employment or cessation of my association
with the Campany for any reason whatsoever, | shall nat, solicit or cause or authorize directly or indirectly to be
salicited for employment, or cause ar autharize directly or indirectly to be employed on my own behalf or on behalf
of any Third Parties, any person whao is an emplayee of the Company. | also agree not to use or disclose to any Third
Parties any information obtalned by myself while being an employee of the Company concerning the names and
addresses of the Company's past and present employees.

Non-Competition: During 6-manth period, Immediately following termination of my employment with the
Company, unless | recelve written authorization from the Company to do so. | will not, directly or indirectly, parfarm

any similar Services for any competing Company including current or former customer and / or prospects of the
Company with whom | worked in the past twelve {12) manths.

For the purposes of these non-com pete provisions, “Similar Services” means, services which meet all or any of the
following criterials):

i work in the competing business { product (e.g. Digital Business: Security; Customer Experience: Marketing ev
ersector {e.g. Financial Services) in which | worked for the Company; where the | g

ii. nature of work remains the samea (e.g: selling ITBS Services; Pradu

or prospects, and |s ct Architect) and involves the same end clients

i, performed in the same gecgraphy / market where | provided services for the Company
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The Company reserves the right to unilaterally waive this restriction in full or in part at its discretion; the Employes
hereby acknowledges and agrees to the same.

In case, the Company initiates separation by way of involuntary termination er redundancy, then this non-compete
will mot apply.

7. General Provisions Regarding Covenants
Extansion of Covenants: If | breach any of my obligations of this Annexure, | understand and agree that the time

periods of the obligations that | have breached shall be extended by the period of rime of such breach.

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of this Annexure and
agree that all of the restrictions set forth are fair and reasonable and are reasonably required for the protection of
the interests of the Company and enhancing its goodwill.

8. Protection of Systems & Environment: | agree that during the term of my employment or assockation with the
Company, | shall render services, as directed, in an ethical & professional manner and in accardance with the work
related Policies of the Company such as E-mail & Internet Usage Palicy, Information Security Policy etc., and their
miadification from time to time. As a part of my job requirement, | may be required to, or would have access to
Company's and Company customer's wark and computer environment and, as such undertake not to incorporate
inta Company’s and any customer deliverables, software, computer, network, data or other electranically stored
information of computer program or system, any security device, program routine, device, code or instructions
{including any code or Instructions provided by third parties) or other undisclosed feature, including, without
limitation, a time bomb, virus, software lock, drop-dead device, digital rights management toal (including witheout
limitation so-called DRM roct kits), malicious logic, worm, Trojan horse, trap door, or other routing, device, code or
instructions with similar effect or intent, that may be capable of accessing, modifying, deleting, damaging, disabling,
deactivating, interfaring with, shutting down, or otherwise harming any software, computer, network, deliverables,
data orother electronically stered information, or computer programs or systems,, | understand that any violation
ar likely viclation hereof may expose the Company to enormous losses & damages, including without limitation
claims from Company’s customers and as such the Company will be entitled to recover all such monies from me.

9, Remedies: By virtue of the duties and responsibilities attendant with my engagement by the Company, | understand
that great loss and irreparable damage would be suffered by the Company if | should breach any of the terms of this
Annexure. | acknowledge that each such term is reasonably necessary to protect and preserve the interests of the
Company. Therefore, in addition to all other remedies avzilable to the Company at law or in equity, the Company
shall be entitied to, without posting a bond, specific performance, a temporary restraining order and a permanent
injunction to prevent a breach or the continuation of a breach of any of the terms of this Agreement.

10. Representations: | represent that my performance of all the terms of my employment agreement and this Annexure
will not breach any confidentiality agreements prior to my employment by the Company. | have not enterad into,
and | agree | will not enter into, any oral or written Agreement In conflict with any of the provisions of the
undertakings in this Annexure,
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11. Integration: | understand and agree that this Attachment is part of my integrated employment Agreement with the
Company, and that the general provisions in the Agreement to which this is an attachment including, without
limitation, those provisions concerning reformation and severability, shall be applied when Interpreting this
Annexure,

Accepted

VULAPU POOJITHA
February 1, 2024

We look forward for you being an integral part of this arduous yet fulfilling journey towards excelience and growth and hope our
relationship will g0 a long wayl

Disclaimer

vou wiil be lioble to-poy alf cgplicable texes on your income as per the docal laws, You wiil also be respansible for filing your personal
Incame Tak returns You ocknawledge thot the Compeny s notin ony way influencing, guiding, suggesting on aspects af faxation Gr
tox soving measures in any form gnd thot the seme is individuol’s decision / personal chofce:

Pleose note that oll components mentioned above may or may not be o part of your compensation structure. HCLTech reserves the
right ta olter; oppend or withdrow the benefits extended either in part or in full bosed on management’s diseretion,

HCL Technologies will corraspond with you on the address & contact details mentioned below -

Permanent Address: "5-178/18B, Vijayawada,
Andhra Pradesh, India, 522503

Email ID: POONTHAVULAPUEGMAIL.COM
Telephone Number: 9391323589
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Oﬁerﬁejeasemteﬁeptemhzril.lﬁa

Dear Ramya,
‘1-5'.-'.RAMALA?AMSTHEET*UHDAUALLINI]WME,
AndhraPradesh,india,.
Du:umenﬂD-ﬁeﬁ-ai!ﬂ-ﬁebs-ds?J-alﬁ-ﬁds:’:ihafi?ﬁf

Suh:ﬂrfferamdAppnintMEnHEﬂer—GHADUATEENEINE ERTRAINEE {GET)
Dear Ramya,
Congratulations! With reference ta the interviews conducted by HCL Technalogies Ltd.-loMC {"HCL" &r
”Cumpany"ﬁ,w&araplﬁsadtninfﬂrmyuuthawcuhauetleenseiectedfcrempln‘;ment}nnurnrgan!:atiunas

[GRADUATE ENGINEER TRAINEE (GET} in band EL1

This position is a great mateh for your 1alent and skills, and that you will enjoy the professional challenges and

P e

- Browth opportunities-asseciated with this e e e — T s e

'r'uuarereque&tedtu]mnusunSEptem berl4,2023. Yourjoiningwauldhesy bjecttosucressfules mpletion and
compliance with the Pre-joining requiremants as applicable,

We at HCL befieve in aur colleagues showing flexibility and willingness 1o be deployed and rotated acrass the
various locations, geagraphies and subsidiaries. In line with the same approach, we look forward to your Being
flexibletewardsyoy fplacementinHCLTech naiugIesLtd.all:.‘rM‘-'.‘."murgruwthinthIsargenizat:‘onwillhein!ine with
your capahilfities.

E_l'_t_EJ‘En_d_Em rended annexure(s),

YourT ataltampensathnw{rlbelﬂﬂiﬁﬂﬂuperann umeutlinedintnneyurs,

‘rnuwilrhmnpnnhatiunfumpenudohzmnnmsl‘romthedatenfvourjninr‘ng_ThegeneraJIerrnsand conditians
governing your employment are autlined in Annmxies /],

You will be required ta sign a service agreement of 12 months with a surety amaunt of INR 50,000, Thiz
amount shall be paysble 1o the Company only on the event of Your separation from the company before 12
menths from the data of loining.

Onthedate offolning,veu wouldbe reguiredto submit thedoeum entslisted fnannaggie ), Please note that the
submission of all listed documents is essentéal for the validity of your appointmant in the Compan ¥

Annexurs 1Y provides detalls on the various compensation components and selected benefits that we offar
YOU as & part of the HCL Family.

Atthetimecfjoining,yo uarerequiredtn hauemmpletedyu urdegre;rwithuutany:tanding arrear/backlpgs,

HCL Confidential

SignatureofEmployee: PSE,VD
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Flease note that incase ¥ou are unable ta report for joining on the respective date, this affer & appointment
letter extended to you by HCL Technologies Ltd.-IOMC will stand withdraws without any liability,

As confirmation of veur acceptance, please send an email at eschoolinfra@hcl.com within 3 days of recelving
this letter and sign the duplicate copy of this Offer 2 Appointment Leter and Annexure(s) and submit thesame
on the day of joining failing which this offer & appointment letter noted to yau by HCL chall stand withdrawn
without any liabifity.

WErcomatmurﬂrganizatiunJWE!mkfr:rrwardtcrmutuallyfruiﬁula;saciaﬁun. Yours

- __tmhr! o ———— T AR —— — —w—l I = e

Pt hnclogstdoNE e

@ﬂ""
Debasis Sarkar
5r. VP, Head-Global Rewards

2
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Annexurell

Welcomezbaard...

It Is often said thst an organization can grow only If it empowers its employees 1o Browl At HCL, weconsciously
realize this fact and have developed 3 five-fold path for individual enlightenment thar not enly covers basic
manetary benefits for HCLites, but slso takes care of their professional growth by providing empowerment.
knowledge, recagnition, transformation and sSupgport.

Following are the terms and conditions that refer to our offer of employment o you for the position of
GRADUATE ENGINEER TRAINEE [GET) , This is to be read in conjunction with the offer & appointment letter as
attached.

GEMERALTERMSAN DLCONDITIONSOF EMPLOYMENT

e = Thiéﬁnﬂﬂuﬁ{etaysdownth_egeneraIrermsaudqzmditl;:-nsnfempJpwnenmt_icLTechnalg:iﬂ:Lﬁcl_(Er_;_:!hﬂ&h;;.—.-;-__,—_- :

referred as "HeLY or “Company”) and E?Ié‘gﬁﬂﬁ'I:?lﬁ'i:llhg'aﬁé'u'éﬁéhr. bl ES e
1. Location:

‘murplaceufwurkwiilb-elncatedat\:ijayawufa.
2, CommencementofEmployment:

Yourperiodofcantin wousemploymentwithth eCompanywillcommen :efrnmthedamufys:urjuining the
Company subject to fulfillment of the other conditions as mentioned en this em ployment contract.

— _-.3._Medjcal Chechup: == - = e e — e -

Your employment may be subject to you being deciared medically fit by a registered medical practitioner.
Company shall request for the same as and when It is reguired, a per the Company Policies/ dient
requirement, The fitness testing (and accompanylng results) will not lesd to any subjective, discriminatory
or unethical actions.

4. Probation

8]  Youshall be an probation for & period of 12 maenths fram the date of ¥Your appointeent and unlessnotified
in writing, you will be deemed as "confirmed” on completion of yeur probation periad,

bl Yeur case for permanent absorption In the employment of the Company shall be considered af your
satisTactarily completing the prohationary period,

cf If during, or on the exgiry of, the probaticn period (initlal or extended) the Management finds vour
performance to be unsatisfactory or that you lack the aptitude for the job or that ¥ou are not suitable for
the job, or the like, your probationary employment would be liakle ta be terminated, at any time, withaut
asslgning any reasan,

5. HCLTraining Frogram:

Training (elassreom/on the job) sessions will be conducted sfter your jolning. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Man agement,

3
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6. NoticePeriod/Separation:

heltech.com

Your employment with the Company can also be terminated sither by the Company ar by you by Eivingthe
other party 60 days' advance notice. If the Company terminates the employment and decides to
relieve?nul:lefurethEcnmplﬂfunc:ﬁ‘henutfceuerind.thE’Easic'l:ﬂmpnnentaﬁ:hEsalaryfcrthebalance notice
period weuld be paid to you by adjusting the amounts pavable by you to the Company. For the
avuidanteufduubt,ailamuun:5pa~|,rablet:1,rvnututhemmpan',rm:u}dnE.-edmheclﬂaredrunhwithrnthe event of
such termination. If a: your reduest, the Compeny agress ta religve you before serving the full notice
peried, you will be lizhle to pay the Company the ‘Basic’ component of the salary for the balance notlce
period along with other amaunt payahle by you to the company, it any. However, please note that
accemrnganysuchaarlyrelravingrequemunu!dbeentfreiyar:hedjscreﬂ::-no&hetumpanl,r.FurthEr,the

B

aforesaid requirement of notice may be extended, if mutually sgreed by vou and the Company.

On termination of your employment for any reason, you shall

comply with the Company’s termination

procedures, sign all documents and return all Company property. The Company will not be baund 1 pay
the dues, if any, till you have completed all the separation procedures.

- “Incrementsandpromotions

—e—y PPy
e e N — e My e

Your growth in terms of role, compensation etc., in the Company will be basaed an your perfermance. Your
salary will be subject to annual salary review, Salary adjustments effected at the salary review takes into
consideration your job performance, movement af remuneration levels, benefits and conditions, Your
anniversary perfarmarice appraisal and compensation review will be aligned and effected from the first
day of the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle,or

any other Cycle as per discretion of the Company, depending on

8. Agreements:

¥our current DOJ/Band/E mplayee Group,

You may be required to sign Necessary agreements with the Company or any ather client as required and

—'—'-ﬁﬁﬁﬁleié"ﬁ?rﬁarrﬁ}'rru.iliﬂe'riﬁ"éa-'tr-:'é SEFEEMENts at thE tine of Jaiing and duFing the tenure With the

company.

You may alse be required to sign other Agreements with the Company, as the Company miay decide from
time to time, in order to sscure the interests of the Company end aleo to Ersure your perfarmance and
adherence to all terms, co nditions, rules and regulations of the Company.

5. EmploymentofRelatives

At the time of joining, ¥ou must declare your family members / relatives warking in-a direct er indireer
supervisary / subordinate relationship or as third party resources In the same work unit (Respective L3

Organization Unit Level). This Is required to avoid any conflict of

interest. During Your employment with

the Company, If any of your direct relatives are offered by HCL or any of it subsidlary, group, affiliate
romeanies,youwouldberequiredtovalun tarilydeclarethesam aasandwhenanuﬁemfe'mplaym Entis made to

them. Direct relatives herein include parents, spause, brathers,

io. Back;rwun:tanﬁﬁaferencecheckr

q

HCL Confidantial

sister/s and children of the emploves,
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This offer of employment is subject to your tlearing our BGY process.Az a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to
conduct 3 background investigation an your credentials, as may be necessary and further agree that any
Misrepresantaticn |n this regard or your failure ta elear the BaY process shall give rise to the withdrawalof
this offer of employment, and any employment contract which may have been subsequently exscuted

shall be deemed void and ineffectual,

During the terms of employment, the Company may undertzke the process of checking credentials of the
Employee in terms of education; previous employment(s), and other Infarmation provided in the
resumes/Cys as submitted by the said Employees, either on its own or with tha help of a third party asand
when required. For the avaidanes of doubt, the Employee's signature in this Agreemeant constitutes the
Employee’s express authorization for the Company |or the apoointed third party) to conduct a background
investigation an his/her credentials, as may be necessary. Furthermore, the Employes agrees to submit
himself /herself to random drug /medical testing at any time during the course of employment as

permitted by |aw,

You would be required to submit photocopies of dacuments detailed n Annexure |
S == background erification process, The company may alsg Uitdertake reference check through-at lesst = —

two professional references submitted during the process of selection.

11, WorkingHours:

Il to facilitate thejoining

This division works 24%7 Shitts and ¥ou will be required to do so as per ths nesrd of the arganization, You
may be required to work in shifes and/or In extended waorking hours, as permitted by law, If required as

per business needs, The same are subject to change from time to time.

12. Mobility:

The Company may require ¥ou to perfarm duties snd undertake assignments for the Com

R T e et —of Indis o abroad, Whether st the

Tompany's premiises or that 6f ifs cOstamers/elients Y,

pany ifany part
OU3re St lighle — =

ta be transferred to any office or branch of the Cornpany anywhere in India ar abroad, During deputation
manv:ustumnrfciieﬂt’spremisn_syﬂushaliahrdebv‘chetermsandmnditInnspertain[ngtns.uchpremise_s and

Country

13. Deputation/Transfer:

Company may also depute ¥ou to work with any of the Group Companies or transfer Your services to gny
Group Company. OR such transfer of your employment, the present tarms and conditions will cease and

14. Retirement:

Yo uwfrlrﬂIrefmmewfceunartarning,s uperannuationattheageofss YEars,

15. Otherbenefits:

You shall be eligible far other benefits refated to leaves, perquisites etc. in accordance with the prevailing
tennmfempiwmentrnther::umpany.Nutwi:hstandfngt-heabnue,mecﬂmpanyre;erveszherjghrm

5
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changetheabove-mentionedbenefitsasan dwhﬂnitdeemsnecmawandw uwillbenatified aceordingly.

16. TransportFacility

You shall be provided the shift cabs far pick and drop from home ta office and vice versa within the limitof
defined KMs a5 per applicable transport policy

17. Data Protection:

) The Employee consents ta tha holding & processing of personal data provided to the Employer for all
purposes of the administration and management of his/her employment and/or the Company's business.

bl The Employee hereby agrees ta his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company
and Company Clients have offices, in accordance with the epplicable laws,

£} The Emplayee also agrees that the Company may make such data availabie to its advisors, other agencies,

such as pension providers, medical, insurance providers, payral| administrators, background verification

T EBenCies and VatioUs TeRUIAtoY AUthOrftes s e e T

d) During employmeant, the employee will have the right 1o'amend/maodify/alesr his/her persenalinformation.
The employer will exereizse gl reasonable diligence for safeguarding personal infarmation, as
hauebeendisclosadhytheempiwee.rﬂs:iarlfiedthatthEsalduhligatiunwillnoth;eapplItabfeincasenf legally
compelled disclosures,

el The Employes further acknowledges and agrees that the Employer may, in the course of business, be
required to disclose personal dats relating to him/her, after the end of his/her employment to any
Eroup/statutory bodies/authorities as required under applicable law/requirements. However, anypersanal
data, which is no langer required, will be deleted without undue delay.

18. Exclusivityofservice . g
“You agree not to Tu'nﬁéﬁhﬁ"ﬁﬁiéﬁe'ntﬁiéFhér'fml'ﬂ'me or part time,
Paﬂ:nErfmemherfamp!weeufanfutherorganiaat[nnurentitvengagedlnanyfurmnf businessactivity

wlthc:l.lttha:nnsentaFHELTEchnnlaghﬂ_&i.td.'IDMEThEmnsentrﬂwbeg!vensubjel_:tmanﬂerm&and conditions that

the company may think fit and may be withdrawn st the discretion of the COMpany.

stheDirecior] e

13. Rules,Policies,Proceduras:

The Employee must comply at sl times with the Company's rules, policies and procedures relating to-equal
opportunities, harassment, health and safety, e-mail and interpet use, and all other rules, policias and
procedures Introduced by the Company from time totime, For the avoidance of doubt such rules, pslicies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.,

Further, during the period of your employment with HCL, you will be required to inter alig comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift andentertainment
policy and fallure te do 5o shall entitle HCL to take appropriate disciplinary action which may lead & include up
te termination of your emplayment with HCL,

b
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':’nurappolntmemwillhegnvernedbvth Ep{:ll’fiES.ruJ'Bs,reguFa‘Jnns.prattil:ﬁ,prlm:e-sﬁeﬁan dproceduresaf
HCLTechnologlesLtd.-1omM Casapplicabletoyouandthechargesthersinfram timetotime.

20. CorrectnessoftheDetsils Furnished:

You have been appointed on the presumption that the particulars furnishied in your application and resumaare
correct.in the event the sald particulars sre found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelied without any
notice,

21, Warrantyand Undertaking;

You represent and warrant that you are not subject to any agreement, arrangement; contract, understanding,
courtorderorotherwise, whiching nwa'\,rdirectl'.rcrindirEttl?rEtrfctsnrp ruhibihynufmmfulhrperfurming the
duties of your employment or any of them, in accordance with the terms and conditions of thisAgreement,

=== -'-—'-E_:’E@r.u-‘:-r_-@_rﬂﬁ.t-ind:a'gteﬁﬂ@@.ﬁ?e-nm_er.Ft_Eﬂns into this Agreement in relisnce Dl BNy represantation not — - o
expressly set out in this Agreement,

22. Changestotheterms&conditions:

The Company resarves the Fight to make reasonzble changes to any of your terms and conditions of
Emplni,rrnent.!fthe(:umpénwhangesan'..rufrhetarnuandmndit[ﬂns‘nfl.rcurﬂmpln',rrnenr,Itwillnutifwuurn writing of
the changes taking effect,

Incaseofanydisp uteastotheinterpretationofth Etefrnsandt::-nditinn&uf‘mur:ewite,thedeglsiunnrhhe Company
shall be final and binding on you,

—— e

Autharized Signatory
ForHCLTechnologiesitd.-lomMc

() oo

Debasis Sarkar
Sr. VP, Head-Global Rewards

e e, T el

e ———

leenfirmreceiptofandace EptthesboveTerms&Conditionsar Employment,
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Annexurelll

LISTOFDOCUMENTS/INFOR MATIONTOBESUBMITTEDONLINETOFAC! llTATEPHE-EMPI.U'I'MEHTBGV{B.ﬁEKGRﬂUND —|
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.Na, Partitula.rsl".l'ubesuhmlttedmthene:miterfﬂnﬂnenrhhauﬁv link)
4 Hther.tQuaIiﬁ:atiun-Degreer:ertiﬁcaae,;hll?eamMarksheet:..PmulslnnaJDegre eCertificatersquiredforcourses completed in
the last & manths from the current date

2 Parmanentfturrenm.ddrassﬂ'mm‘—FaSSp-nrt.RatianCard,".-'nterlD,DriurngLi-:Ense,.Rentaiagreementnrlease SEreement etc,

3 Previo usEmplnrer—-HEIre'.ringandExperfenceLe[ter,latestsaIar-,lslips&ufferlettemithEmpruyenlDhlumber

4 Adulyfilledandsign edoopyoftheBG VldainingForm)Forma ndLOA{letterof autharization) =

5 Identi_l:yveriﬁcaﬂnnvl:awufuaifdpassp-nrtandPANcardrequired =t
— I 'Hdttif:lgh'al'dhictiénentsffﬁbes’uhmﬁﬁﬂnnﬁﬁu’e&—ﬁhIw'r'f'réqufr'éi:!j e e e T e e —f—]

2, Previous Emph:ver—ﬂirectHREuntan.PFacmuntdera]Js.ban kstatementshow ingsalarytransfarand Forml6,If

. HighestQualific ation-Admitcard, collegeandy niversityofficial’s| RegistrarandDirector)detail

company is active, employer's active address.,

Thingsto Remember
1. Theinformationpravidedin Resumeandbackgroun dverification formmustbesame,

2. Infunnatic-npmvi{!edinbafkgmundverrfls:ationrormmusthaaccuraze.

C— --:'—-'—-'-a;'-1=PEr'rndm'staymerrtinnedinrhehackgruunﬂverificatinnfnamhuurdbemnentaﬂdln:onﬂnuatlnnt-wrthnutanyﬁ.qp;__ ——ee

Additionaldocumentcan berequestedtoclearbackgroundverit leationthereforetaavoiddelayitisadyisabl etasubmitthese documernts
2lang with the mandatory documente.

4. AnyGapinEmplo ymentorEducationmustbel nformede splicitlytethe recruitar,

=
ListofDocumentsrequiredfo rjoin ing{Mustbemandatorilyu ploadednnnfscwerﬁclp‘umrl —|
S5.No DocumentMame
1 LatestOffer/AppointmentLetterwith CosttoCompany(CTCandALL ANNEXL RES)

Extensionletter|iftheDateofioinin gintheofferletteris pastdated)

Passpnﬂ—ﬂame&ﬂﬂﬂgageas proof

10" Marksheet,anlyifpass portisnotavailable,

PANCardzsIDProof{On Iyifpasspnrtisnutauarrabre;

L RO IF S Y TN

Pasmuﬂﬁfzel?hutugraph stDﬁlywiththrh?J:ackgrnund}

*  Pleaseensurethatthecopiesy Ploadedareciearlyvisibleasdarkandh BIyCopiesarenotaccepted,
8
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. F'IEaseavurdc!ickangpicruresordncun'mn'rjandupJuaang.
PJeasadunntsends:rFrmpiesthruugh Emails.
Employee must enter/submit correct/accurate Aadhar number an [pining portal so that HCL
D‘nbﬂarding‘rearl‘u:an-ensuretherightfnf{:rrnatinnispaﬁsedr}nfurEPF|:Empla'.reePfcvidenlFund],l"
EPS{EmployeePensian Scheme)/ UM.I{Unjuersalﬂ.{cnunmumherkal:f:n untereation,/ paringete.

. J-ECLWHFunImlidafethﬂmurawﬂftheﬁadharCar‘ddEtaIIsfurEPF,.fEFS,-"Uﬁ.Nandﬁha[ln:rl::-mreuruse
Aadhar card Infermation for any other PUrposes.

. PfEEﬁEkEEpynurPFacEDuntnumh-eriir‘ﬂH‘IEdiat&prwiﬂusempluyment},U-ﬁ.NrnfDr'manunhand'grasthESE
details are required atl:h-el:ime::l‘fiIllngdetailmnthepurtal.

- Jnducﬁmﬁangswrlihedrculatedtumusaparatel-,r.

» Fleas'eensureynurBG'-,fEmEuﬂsGreen,befnretheﬂatenﬂnining,uheckwrth-,-nurﬁe:rultemnthe
ProgracsfSratus,

. leturageh"l!ﬂlaﬂeufcese.g.persunallap‘tnp,Penﬂrhﬁasetc.aﬂ.'nntallnwedlnsidﬂthfnampus

if requested by the recruiter, you may be required to report te HCL Onboarding Team for tompleting joining
== formalities on the day of joining by 9;00 a.m. at yourrepective loctipn ofioinlog . -
e your Joining is completed remotely, please‘suhnﬂtthiz‘r'e_quened'dninuimnts'm the HEL Onboarding —
teamwithin 7 days of vour date of joining, either in person or through courier.
anartiunnfﬁcmnhuardingTeamforjnlnjngfnnﬂaiiﬁEﬁ

| 5.No Location | Address ]
1 NOIDA HCLTechnoiogiesLtd, GateMo.-1 JAkashitnduction Rnum.Emum:tFlmr,Tﬂwer—LHuhSEZ,,PIatN::GA, Sector
126, Nogida - 201203, Up [India}
2 CHENMAI HCLTechnologies Lid,Sezlnit-21 SdeEquLEI-:n:-t—SpEtiafEcnnuml‘cz:lrte,ﬁ{lz.fa,Shnllr'ngan allurViliags,
Shollinganallur-Medavakkm High Road, Chennai-600119
=3 BANGLORE __.HELTEf.hn-nIu.grﬂﬂ_td.SAuEGJJ,EthEL{:ur,Iawerg.SpEEialEchnrni:Znr!_E[SEZLl23_JIganiII:Idu5‘I:Fia[Arf.a,.-_ et o
Bommasandra-Jigani Link Road, Bangalore - 562104
4 KOLEATA HCLTE:hnangFE;Ud,I,wei-d,Building—AJUnitach!nfnspan:e,nhEtreet.Hajarhat,l{ulkata-?ﬂﬂﬂﬂl
5 HYDERARAD HCLTech n-::ni:nglesLtd,HimaFayaFnduﬂr‘nnﬂnqm.Level-z,H~U-13,Spec:‘aiE:unarni:Znne,Phuenrx!nfu:iw Pvt Ltd,
-Survey Mo. 30,34,35 & 38, Hitech city 2, Madhapur, Hydarshad-spongy
& PUNE Hl:'LTechnalugiesLtd,EJueBerr,TmuEr-?,Le'.reI-LJpr}HrGrﬂundFluur.Wrng{.ﬂ.&Ei.Magarpaﬂa,Sez,Pune— 411013
7 MURBAL HCLComnetLtd, Aren aTower,GroundFloor, Road MNolZ M rd:,.d.ndherfEast,Dppﬁaldﬂncthl:ef,
. Mumnbai-400093 -
B LUCKMOW HCLTechnologies Ltd A TCity, NearCh ackGajariafs rm5,5l..lhal1purHuad,GateNn.l.TDWErS DC-02,First Floar -
Induction Room-1,Lucknaw, Uttar Pradesh-226002
) MADURAL HCLTechnologiesLtd, Eleat,ITSEZ,, PlatNo.5&7 a1, aikulEmvillage-Madurai-TamilNadu-625020
> 10 MNagpur HCLTEEhﬂUIﬂg[EsLtd,FIutMﬂ.5,5er:trﬁ,'12,M|'han5EZ,Ma-gpur—441‘1I:IS
1 Coimbatore StateStreetHCLServices | Human Resources| Module-201,202,203,204A00206-2 NdFloer, Tidelpark
Coimbatore Limited, Coimbatore - B4L034,Extn : 04226657526 |
12 Vijayawadz | EtatestreetHCLiewicesPﬁuateLimlted.Medhaﬂ'rm\rers,ThirchIcur,KasaJapa!IF,Gannavaram.!{rlshna District
| 521102
g
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ANNEXUREIV

EXPLANATIONOFCOMPENSATION STRUCTURE ANDSOME BENEFITS

TufaclIltateaneaﬂmnéerstanffingaiwurmmpensarfnnstruv:tureiCnsrt-:;l:nmpan',f,l.‘ri‘.},thmrinus components
have been categorized under the following broad heads:

. Basic
+ SalaryMonthlyaliow
ANCES

i Retirals&insurances Benefit
Thedetailsforeachcompane ntfalringunderth&seheadsareexpra inedas following:

St -EASICS&L.FRT e e e e ——yrm

—m e e e e = ———— e e e e

The Basic Salary is standard scrose organization and brought to a certain value of the CTC. Basic salary has an

IMPact on various other components such as the pF contribution, medical insurance cover, Gratuity, HRA etc,
and hence has to be balanced so as not to substantially reduce the employee's take home salary,

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA s payable maxirmum Up to 100% of the Basic Salary and paid
munthl‘r.'l'hiﬁincfudesthECl:lrrlplan'yiEasedMEDmmdﬂiﬂnvaluﬂ.F|::||rthﬂsewhuafenmstayfngina rénted

accommodatian, can declare the same in the SYstem post joining and this amount would bepaides
taxable component. = W S T . g BT e Ut

———— e e —

* Food Wallet: Food Wallet ic a voluntary benefit and is applicable for payments related to food and
mon-= alcohalic beverages only. Once enrailed, the bensfit should ke availed within HCL Cafeterias or
fundjc:intsuurslﬂeHCmepuswhfchserveaunIl,'ﬂ}ndandnun-alcohnIfcheverages.ThIsFundWaIIer. cannot
be u=ad in eny other outlet other than designated food outlet,

* Holiday aAllowance: Holiday Allowanes is payahle maximum up to INR, 50,000/~ spread over 12
manths, 1

*  Bright Hour Allowance {BHA): BHA is 2 non-recoverable monthly earning Dopartunity payable against
a declaration by the employes for his/her availability in the Bright Hours and consent to move tg any
other OME at any given time working durin g Bright Hours.

*  Advance Statutory Bonus: Applicable where monthly Eross does not excead INR. 21,000/ {excluding
variable component) as per the Payment of Bonus Act,

* Compensatory Allowsnee: Compensatarysliowance is a buffer component that adjusts the amountof
€TC agalnst all other fixed components,

10
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VARIAELEPAY

e S ———— o T - — e — i e e — T o e
B _— - ——rr——— - — - e . — —_—— ——— —_— -
: ——e T
S— [p——— — — — — — —— - = = — —— o
= = T — == —
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The scope of “Yarable Pay” in your compensation structurs will be Eoverned based an your “employee groug”
in HCL

Advance Menthly Performance Bonus (AMPB): & part of varishle pay is paid manthly as Advance Manthly
Performance Banus (AMPB) slong with other monthly emoluments. The payout against this amount, will be
governed by the Global Bonus policy, as amended from time to Hme,

Engagement Performance Bonus (EFB): Engagement Performance Bonus fe a variable component payabile ona
monthly basis. Pay-out against this component will be governed by the EPB policy {as amended from time 1o
time) that is applicable to vour employes graup.

RETIRALS&INSURANCESEENEEIT

You and your dependants will be covered under Social Security as per the lsw and Insurance Benefits policy
untr:jen_trnﬂgu_r_!_qfr‘lqsumn_tﬁandMediﬁaIBgnefI'Esi{nyqurj:ampensatiun

Insurance),
Medicallnsurance:Someasfthesaliantfesty resoftheGroupHealth Medicallnsurane epciicyareas follows

. ‘rhepnlitu,-cu-u-n:rsHuspita!izatiune:pensmndMatemiwemenﬁes,

. By default, the emplaoyees (who-are not covered under the ES| Act, 1948] will be mangatorily
covered under the benefit. The benefit will Blso be available to cover Spouse, dependent
children, depandent parents/in-laws, dependent brothers who are unemployed but below the
age of 25 and sisters (unmarried & unemployed), additionally, by declaring them as dependants

T e e "‘;—iﬁd-un“mﬂﬁnning'th'at they are-NOT tovered tnder any other employersporsored medicgl——— ————

scheme (eg, Central Government Health Scheme) and that they are whally ar sul:stantially
dependent on yvou for their medical needs,
. Thﬂpremiumpayabledependsnnthedependantsdedared.
. Thehuﬁpitaﬁaatinnm-.reragelimitwulhaameasdeﬁnedincumuensaﬁnnstruttur&,
. Companyreservesth erighttoamendthebensfitplanande hzllkeepallemployess informed/updated,
- Youmayrefer'Medicallnsurancepalicyforfurth Er details.

* Coverage under ESl; The employee will be covered under Employee State Insurance Scheme inaccordance
with the applicable norms  and amendments  made during time to time or any  further
arnEndmen!whichmavcnmeinmfnrceduringmemplnyrnenttEnur!underEmpIurvEes’Staternsuran:e Act,
1948.

Employees covered under E51 would nat be covered by default under HCL's medical insurance Benefit,
Optian to enrcll under medical ins urance i available as well: hewever, in such a case, the additional cost
of annual medical sremium has to be borne by the employes as per terms and conditions elucidatedundar
Medical Insurance palicy.

*Theemploveeamp lc*,rermnrrihutionwilIbepavahleasper:urrenrprescrlhedrate;underESI Rules,

12
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= Employer's contribution ta Provident Fund: As per stat utory requirements, an emplaoyee has to contribute
12% of the basic salary towards Provident Fund [PF). HCL gontributes matching amount to PF. Qut of
employer's contribution, 8.33% of monthly basic or INR. 1,250/ whichavar Is lower is remitted to PF
authorities towards Empleyess’ Pension Scheme (ERS}, all employess are thereby eligible to draw pension
after superannuation, except those who had opted out of EPS a5 per Form-11 declaration,

*Thepercentagea ndamountisincompliancewiththecurrentPRAC,

¢ Gratulty: Az per statutery requirements, it is Employer's statutary liability 1o pay 15 days" Basic salary
(15/26 of a monthly Basic) for BVeEry completed year of service ta each of his employees on their exit, for
any reascn after five years of continuous service, subject to maximum limit of INR 20.00 Iskhs,

* Term Life Insurance lincluding EDLI):Ar HCL, you will be covered under the Term-lifa Insurarce which
prnv]dessafewnennfamIIyincasraafdeathmftheempln'y'eeduetuanI,rreasuns.Theapﬁl[tahleamuuntis
mentioned In your offer |erer,

—————— " TR ———
s === - s e o

* Disability Insurance: You are aiso covered against any permanent or partial disability that may arise due tg
an accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The
Emount mentioned in your offer letter [s the maximum amount paid by Insurer as per the nature of a
diszbility. You may refer ‘Personal Accident Insurance’ policy far further detaile,
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Anneaxureyf

This Anrexure contains the Employee Undertakings which sets forth certain employee obligations
with respect to the pratection of the confidential information and legitimate business interests afthe
Company.

As a condition of my employment and/er continued employment with the Company and my receipt
of the compensation now and hereafter paid to me by the Company, | agree to the following:

1. d al | :

T Compahy Information: shall ot use, communicate, or disclose, except for the beneft of the
Company, any Confidential Infermation relating to the Company, its corporate parent, or any of
their subsidiaries or affiliates {collectively “Company Parties”), to which | have been privy to by
virtue of being an employes of the Company. | understand that "Confidential Information” for
this purpose shall mean and include all information, regardless of the form whether oral,written,
stored in a computer database or otherwise, which in any way relates to markets, customers
(including, but not limited ta customers of any of the Company Parties with whom | interacted or
with whom | became acquainted while being associated with the Company), products, patents,
----- = -;--Fnirentibnsr'—'know-hnw;-safmraref procedures, - methads— n:’reisignﬁr—strategles,—ﬁmﬁﬁrésséta"—---— e
liabilities, revenues, pricing lists, customer information, prafits, orgarization, employees, agents,
distributors or business in general of any of the Company Parties, | understand that Confidential
Infarmation and trade secrets da not include any of the items mentioned above, which have
become publicly known and made generally available through ro wrangful act of mine, or of
others who were under confidentiality obligations, as ta the item or items involved. | hereby
dgree to maintain the secrecy and confidentiality of such Confidential Informatian.

Former Emolaver Information:| agree that | will not, during my Employment with the Company,
improperly use or disclose any praprietary information or trade secrets of any former or
concurrent employer or other person or entity.Further, | will not bring into the Company
premises any proprietary information or trade secret of any such employer, person ar entity
unless.consented to in writing by such employer, person, or entity.

Third Party Information:| recognize that the Company has received, and in the future will
receive,frnmthfrdpartiestheircunﬁdentialurpraprietawfnfﬂrmatiunsubjecttnadutl.rta

14

HCL Confidential
SignatureafEmployee:

+ Ty i Pt Lol Erereaib. o ST i ey P oy TAETD B L i ey /
B8 A " Rugitnie oM e

TI LT V
A eeHNOLUAY

KINSTITUTE OF TECH
ﬁﬂIKEPﬁﬁU.‘Iidﬂ\rﬂ'ﬂﬁﬂ'h-ﬁﬂ‘l 108




T —m

H C LTe c h heltech.com

maintain the confidentiality of such informatian and to use it only for certain limited purposes.|
agree to hold 3l such confidential or proprietary information in the strictest confidence and
agree to not disclose it to any person, carporation, or entity.l also agree not to use such
information except as necessary in carrying out my waork for the Company consistent with the
Company’s Agreement with such third party.

2. ventions:

Inventions Retained and Licensed: | have shared and declared a fist describing all inventions,
ariginal works of authorship, developments, improvements, and trade secrets which were made
by me prior to my employment with the Company (coilectively referred to as "Priorinventions”),
which belong to me, which relate to the Company's proposed business, productsor research and
development, and which are not assigned to the Company hereunder, or, If no such Jist is

== '——-—_'--:--—_';:?fgg.chgch-.l'rEpresEr_:t:tt:.a_t:!_h_e:g'-.are rao such Prior |.HEE:ﬂ_Ii£*D§;|th‘_GQL{EEERf_.F!].'E‘T:ETPLQH!TEHF e

with the Company, | incorparate into a Company product, process, or machine a Prior Invention
owned by me or in which | have an interest, the Company is hereby granted and shall have a
nonexclusive, rovalty-free, irrevocable, perpetual, worldwide license to make, have made,
meodify, use and sell such Prior Invention as part of or in connection with such product, process
or machine,

Assignment of Inventions: | agree that | will promptly make full written disclosure to the
Company, which will hold in trust for the sole right and benefit of the Company, and hereby

e e T assign to the Companly, or Its Héii’gﬁﬁe,—arr—mrh—gﬁt,—“ﬁﬁé;ﬁ nterest inand ta any/an-—— ————

invertion(s), original works of authorship, development, concepts improvements or trade
secrets, whether or not patentable of registrable under copyright or similar laws, which | may
salely or jointly conceive ar develop or reduce to practice, or cause to be conceived ordeveloped
ar reduced to practice, during the periad of time | am in the employ of the Company (callectively
referred to as “Inventions "), except as pravided in sub-section () below, | furth er acknowledge
that all original works of authorship created by me {solely or jointly with others) within the scope
of and during the period of my employment with the Company and which are protectable by
topyright are “works made for hire", as defined under the local copyright legislations (and all
amendments thereto).

Maintenance of Records: | agree to keep and maintain adequate and current written records of
&ll Inventions made by me {solely or jointly with othe rs) during the terms of my employmeantwith
the Company. The recards will be in the form of notes, sketch es, drawings, and any other forimat
that may be specified by the Company. The records will be available to the Company and alwa Vs
remain the sole property of the Company,
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Sall-Declaration

In lerms of the offar lefier and other torms of omployment axecuted by mo with Accanture Solutiona Private | imitod
llm-nhn},lnmmhmmmﬂmmwmummm”m
reilerated below) in tha manner as contained tharsin  However, considering the Covid19 siluation and cerdain
fesinctions relaled lo sockal distancing issuod by regulators from Uma o Bme and also Tor genecal safety and haalth,
| understand Accenture has provided some fexibility 1o me lor submiasion of mandalony documants

For ease of understanding the mandatory documonts include: Signod offor lolter and Terms of Employmant. PF
Form, all banofits related nomination forms, mandatory declaralions outlined in the next saction

Also. | need 1o submil conain documents like Pan Cand/ Pan comd acknowiodgement lelier, Andhar card ale | which
ara nacessary for ths compliance with regulatory requirements by Accanture, including bul nol imiled anrofiing mae
for providant fund, employee panslon schema elc. | undarsland thal considering current situations. Accaniure may
nol be able lo venty the sama or cause verificalion of same and honce procoad with rogulalory comphances bosis
whal | have submilted. Honce, | will onsure that information and conlents in the malorials submilled by me aro
accurale and comech

In wiew of the above background, | agree and acknowledge as under;

= Oul of the mandatory documents, | will scan and sign the lollowing and send lo Accenture (on or baloro
onboarding date or such other date specified by Accenture. (Howover. | agres that nothing watves my
) obligation lo present the onginal of these documenis o Accenture),

o Offer letier & Terms of employmant

- Foran;anfm.lnﬂlmanm the Accenture portal (as per lisl balow). Tho link (o the
portal is Countdown to Accenture.

PAN card fAcknowledgement of PAN application
Passport size pholographs

Mark sheets of all semeslers (PG /UG).

1D proof (FAN Card/Voler ID/Driving License/Passport)
Aadhar card

Form 11

Form 2 Nomination Form (PF & Employes Pension Schames)
Nomination Other Benefits.

Form F (Graluity Nomination)

ESIC Form

Night shdfl exemptions (Women Consent Laotter)

Form Q/X (a= the case may be)

ACHAC form {as the casoe may ba)

6oo000DDO

= T R . |

In case you are nol able o access the portal, ¥ou can drop a mad lo the below mail W as provided

’ (Qnboarding Doc ASE @accenture com).

tmmmmmﬁdWMmmmihﬂmaﬂmmhmtou'Wﬂ is conlingeni
Lo |

Submission of all mandatory documents as lisled above.
-mmmmmwm-mmm coll nd sub
oS ok your college and submission ol my mark sheet
- mummmmmam#m“mMummm carificasl
MMmmmmm‘nMIMmmmmﬁrm:g;
ﬂmﬂﬂmmﬂmwm%ﬂmﬂmwM' provided with convocation cerificats from 180

The Company may. in its sole discreton choose to terminate / suspend my smploymant or

i - take any other
necessary disciplinary action as deemed appropriate if | fal 1o submil the alorementionoed required mandatory
documents within the breframe mentoned in s decliratbon”

PRIN
SRK INSTITUTE OF TECHNOLOGY
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| wil report 1o the same location which was communicated 1o me during my virtual onboarding process.

1mmm“nmdhhmhmmmbrmhamﬂammmmm
stage will acl on information submitied by me In the event (here s discrepancy{ies) found in information | submit,

mwmuum_mmmmmywnhmemh
same includng bul not Imited o issues with submission of social security contributions and other contributions o
be made on my behalf.

Please note that throughout the training and assessments, Accenture expects, and | acknowledge that no

unethical or unauthonzed means (iIncluding bul rol mited to IMpersonation, providing msleading information or
misfepresentation) of any kind will be used. A breach of this requirement will entitle Accenture to take necessary
and approprate actions. | understand that throughoul the training (including the green filed trainings or like) and
assessments, Accenture expects, and | acknowledge that no unethical or unauthorzed means (inchuding but not
bmited to impersonabon, providing misleading information or misrepresentabon) of any kind will be used_ | further
agres thal a breach of this requirement will enlile Accenture lo take necessary and appropriale actions

| also undertake to provide signed anginals of above documents as and when requi

o which |
understand | will be duly communicated by Accenture) This will be a condition o my terms ol
employmenl

i am hereby providing this deciaration, voluntanly on Date: 28/11/2023

Candidate Name = Mohammad Khairunnisa
CID (or employes 1D as applicable) : C12333306

ERINCIPAL
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With this offer acceptance, | also confirm:

I will be able to produce all mmmmuhmm.ﬁ.ww, will be
reduced/cancetied and will be provided basic compensation.

Signature of the candidate: _llniﬁu- -

DMneel §¢ . JPPALAP

I havefapplied for Passport and Pan Card,
ImmmuwmuiﬂIrhMmmmw:nHmM | have RO location

constrainty.
BﬂuwmmmdmhuudmﬂuhuimmuM|ﬂanw

1 e

:mwmmmnMumwhmmmﬁM
I |

lwmnu_}tu_u_aﬂmmm-umhﬂm
1 understand mmmmmmm#mmmmmumm

semester results or there are any backiogs at the time of date of joining.

Immmuﬂmmwntlmm:mwrﬂ!mmﬂm.l

| have worked with any of the entity under HCL enterprise and have cieared all my F& F (Yes/No) - NO
medﬂﬁﬂm.ﬂm“ﬂhﬂhmmmw# Agree @ Disagree
| understand that my joining at HCL s subject to BGV {Background Verification) Clearance,

*  Last three-month salary slip (included F&F).

*  Offer letter (for relevant year of experience).

*  Relieving letter.

*  Full and Final Settiement Letter.
Experience letter,

-
BT —.
|_—T“.
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Group of Institutions
Date: 09-Mar-2023

Dear Nanduri Venugopal

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associate™. Your employment with us will be established by
. clearing further rounds of interviews which would be conducted online/remotely or at our

Perungalathur facility (No. 16, GST Road, Gateway office Parks A-1 Block, Ground

Floor, Perungalathur. Chennai 600063). The offer letter will be shared with your

registered email TD upon the successful completion of your further interviews,

We at Sutherland are privileged to have you with us and we look forward to launching your
career on & successful note. The compensation package offered to freshers is up to 2,50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of Jjoining.

You will have to furnish the following documents during the hiring/onboarding process

* | Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)

E-Aadhar card mandatory for address proof,

Pan Card- Mandatory to open a bank account,

. * In addition, you can also submit a Ration card. Driving license/Passport,
PAN Card. and Voter ID for address proof.
Medical Fitness Certificate- saying vou are fit enough to work night shifis

* Offer letter / Relieving letter / Last 3 consecutive months’® pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This 1s a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6" floor. Chennai. Tamil
Nadu, PIN 600063

l.|'r[.
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Group of Institutions
Date: 09-Mar-2023

Dear LIKHITHA

Congratulations!!!

With reference to the Interview, you had with us. we are pleased to inform you that you
have been shortlisted as an “Associate”, Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotelv or at our
Perungalathur facility (No.16, GST Road., Gateway office Parks A-1 Block, Ground
Floar, Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up 1o 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selecion parameters, Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hiring/onboarding process

* | Passport size photograph
10th, 12th, and UG/PG education certificates - (whichever is completed)

* E-Aadhar card mandatory for address proof.

* Pan Card- Mandatory to open a bank account.

* In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter LD for address proof.

* Medical Fitness Certificate- saying you are fit enough to work night shifts

» Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely.
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6" floor. Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Mame: SRK Group of Institutions
Date: 09-Mar-2023

Dear ch.Hema Moulika

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate™. Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email ID upon the suceessful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set. and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hiring/onboarding process

1 Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof.

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
= Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This 1s a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ {loor, Chennai. Tamil
Nadu, PIN 600063

SR INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108,
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PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date : 9-March-2023

Dear Dhanuja Vulli

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that vou
have been shortlisted as an “Associate™. Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block. Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email ID upon the successful completion of vour further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Chent, the mdividual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permancnt will be decided as per business requirements at the time of joining.

¥ ou will have to furnish the following documents during the hiring/onboarding process

* | Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof.

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Y ours sincerely,
Talent Acquisition
Sutherland

This 1s a digitally generated soft copy hence a signature is not required
Sutherland, The Guteway Office Parks, IT/ITES SEZ Bloe- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date : 9-March-2023

Dear Sailaja Nakka

Congratulations!!!

With reference 1o the Interview, you had with us. weare pleased to inform you that you

have been shortlisted as an “Associate”. Your employment with us will be establishad by
®™ clearing furtherrounds of interviews which would be conducted onlin¢/remotely or at our

Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block. Ground

Floor, Perungalathur, Chennai 600063 ). The offer letter will be shared with your

registered email 1D upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining,

You will have to fumish the following documents during the hirin Zlonboarding process

1 Passport size photograph
10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof,
. Pan Card- Mandatory to open a bank account.

¢ In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter ID for address proof,
* Medical Fitness Centificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months' pay slips
(Applicable only for experienced cand idates)

Y ours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu. PIN 600063

SRK INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA 521 108.
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date 1 9-March-2023

Dear Baby Sai Latha Kurapati

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that Vo
have been shortlisted as an “Associate™. Y our employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block. Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to fumish the following documents during the hiring/onboarding process

1 Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof,

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card, Dnving license/Passport,
PAN Card, and Voter 1D foraddress proof.

Medical Fitness Centificate- saying you are fit enough to work night shifts
* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
{Applicable only for experienced candidates)

Y ours sincerely,
Talent Acquisition
Sutherland

This 1s a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, ITITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil

Nadu. PIN 600063 f
pe/ (s
PRINCIPAL

SRK INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108,




31
W

AN
SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology

Date : B-March-2023
Dear Saivani
Congratulations!!!

With reference to the Interview, you had with us. we are pleased toinform you that you
have been shortlisted as an “Associate”. Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block. Ground
Floor., Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email 1D upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note, The compensation package offered 1o freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set. and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of Joining,

You will have to fumish the following documents during the hiring/onboarding process

| Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof.

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card. Driving license/Passport.
PAN Card, and Voter ID for address proof.

* Medical Fitness Certificate- saving you are fit enough to work night shifts
® Offer letter / Relieving letter / Last 3 consecutive months’ pay ships
(Applicable only for experienced candidates)

Y ours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherlund, The Gateway Office Parks, ITITES SEZ Bloc- A 1, 6" floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date: 11-Apr-2023

Dear Afzal Syed

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associate”. Your emplovment with us will be established by
‘ clearing further rounds of interviews which would be conducted online/remotely or at our

Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground

Floor, Perungalathur, Chennai 600063). The offer letter will be shared with vour

registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters, Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hinng/onboarding process

1 Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof.

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter 1D for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not reguired
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1 6% floor, Chennai, Tamil

Nadu, PIN 600063 d;J
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PROVISIONAL OFFER LETTER

College Name: SRK |nstitute of Technology
Date; 11-Apr-2023

Dear ) Reshma Sai Sri

Congratulations!!!

With reference to the Interview, vou had with us, we are pleased to inform you that vou

have been shortlisted as an “Associate™. Your employment with us will be established by
. clearing further rounds of interviews which would be conducted online/remotely or at our

Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground

Floor. Perungalathur, Chennai 600063), The offer letter will be shared with your

registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note, The compensation package offered to freshers is up to 2,50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining,

You will have to furnish the following documents during the hiring/onboarding process

I Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof,

Pan Card- Mandatory to open a bank account,

In addition, you can also submit a Ration card. Driving license/Passport,
PAN Card, and Voter ID for address proof.

Medical Fitness Certificate- saying vou are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced can didates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- AL, 6™ floor. Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date: 11-Apr-2023

Dear Pavani Polavarapu

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that vou
have been shortlisted as an “Associate™. Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16. GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063), The offer letter will be shared with your
registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have vou with us and we look forward to launching your
career on a successful note, The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hiring/onboarding process

| Passport size photograph

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card mandatory for address proof,

Pan Card- Mandatory to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter ID for address proof,

Medical Fitness Certificate- saying you are fit enough to work night shifis
Offer letter / Relieving letter / Last 3 consecutive months pay shps
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This 1s a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor. Chennai, Tamil

Nadu, PIN 600063 uﬁmﬂﬂﬁ
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PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date: 11-Apr-2023

Dear Syed Navreen

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that vou
have been shortlisted as an “Associate™ Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared with your
registered email 1D upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.30
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters, Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hiring/onboarding process

¢ 1 Passport size photograph
* 10th, 12th, and UG/PG education certificates - (whichever is completed)
* FE-Aadhar card mandatory for address proof,
* Pan Card- Mandatory to open a bank account.
¢ In addition, you can also submit a Ration card. Driving license/Passport,
PAN Card. and Voter ID for address proot.
Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)
Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al 6% floor. Chennai. Tamil
Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: SRK Institute of Technology
Date: 11-Apr-2023

Dear Yerukonda Sravanl Naga Sai

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associate”. Your employment with us will be established by
. clearing further rounds of interviews which would be conducted online/remotely or at our

Perungalathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground

Floor, Perungalathur, Chennai 600063). The offer letter will be shared with your

registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time of joining.

You will have to furnish the following documents during the hinng/onboarding process

= | Passport size photograph

* 10th, 12th, and UG/PG education certificates - (whichever is completed)
» E-Aadhar card mandatory for address proof,
» Pan Card- Mandatory to open a bank account.
. * In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, and Voter 1D for address proof,
* Medical Fitness Certificate- saving you are fit enough to work night shifts
* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips

(Applicable only for experienced candidates)
Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloe- A1, 6" floor, Chennai. Tamil
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Savantis Solutions India Pvt Ltd. L}-‘}

2% Flews, Plok nic, 7730%, Y3 Téech Enclave Sasior 3

. W
s avantl's HUIDIA Enclave, S¥ 54 7, Madhapur, Hyderabad — S00081
Telk -91 (955 026 00ES | infoiffisavants corn | warksavanis.com

DOC:

-SA/TA/Hyd/2023/3203

Date: -1/7 /2023

Dear Mohammad Afroz

subject: -Conditional LO]

This Conditional LOl is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On sélection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.

. On the first day of training you need to bring self-attested photocopy and original documents of
following documents for verifications and records.

1.
2.

S e LD

Birth Certificates.

Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.

ID Proof (Voter ID/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pan card

3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digically sigresd by MANISH
MOD] Date: 2023.01.07

Manish Modi
Manager Recruitment
= -'ﬂf g Jﬁ
PRINCIPAL
l‘:EH INSTITUTE OF TECHNOLOG
ENIKEPADU. VIJAYAWAD A .
| GSTIN: 36AAECVEIOOH1Z7 | PAN: AAECVESOOH | .

Page | 1

e



Savantis Solutions India Pvt Ltd, U4

£ o, Plol no. 7030, W3 Tech Encipwe, Sector 3,

-
s ava nt'l's HUDA Enclave. S¥ &4 7. Madhapur. Hyderabad — 500081
Tel +91 (955} L26 8056 | info[leavantis com | wiia: SEvants com

DOC:-SA/TA/Hyd /2023 /3197
Date: -1/7 /2023
Dear Ganesh Pulugujju
Subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appeintment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter,
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. ID Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.
Welcome to Savantis India Family.

. Sincerely,

Digeitally signed by MANISH
MCDI Date; 2023.01,07

Manish Modi
Manager Recruitment
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Savantis Sclutions india Pvt Lid.

2™ Floon, Bot n. 730, W3 Tech Enciove, Soclor 3,

. LS
sava ntls HUDA Encliave, 5Y &4 B Madhapur, Hyderahad = S000E1
Tal +91 fA5E) (26 CORG.| Infoflsmwants.com | v sevants.com

DOC: - SA/TA/Hyd /2023 /3196
Date: -1/7/2023
Dear Nakka Mukunda Priya
bject: - iti 0
This Conditional LOL is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments' location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
L. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.
ID Proof (Voter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

o

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

.5 incerely,

Digitally signed by MANISH
MODH Dace: 2023.01.07

Manish Modi
Manager Recruitment

*f?ff e
\ L P, |

PRINCIPAL
SEKINSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108

| GSTIN: 36AAECVBO00H1Z7 | PAN: AAECYESOOH | Page | 1




4
Savantis Solutions India Pvt Ltd.

2 Floar, Flat ng. 793054, V'3 Tach Efvtlave, Sedtor 3,

L ]
s ava nt': HUDA Enciove. 5Y &4 2. Madhapur. Hydersbad - 500081
Tel +9] {9551 026 UOGE | infoifsavantis com | wiaw savants.com

DOC: - SA/TA/Hyd /2023 /3194
Date: -1/7 /2023
Dear Gowthami Lingutla
Subject: -Conditional LOL
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything,
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

ARl

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MOD] Date: 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions india Pwt Ltd.

2™ Floan, Fok mg. 7030, V3 Tecsh Enclove, Sector 3,

-
S ava ntl : =LA Enclave, SY &4 2, Madhapur, Hyderabad - 500081
Tel »91 (955) G256 COG5 | infollsmante com | wini.sevanis com

DOC: - SA/TA/Hyd/2023/3192
Date: -1/7/2023
Dear Chilaka Hema Moulika
Subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Yaur place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. 1D Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family,

* Sincerely,

Digleally sipned by MANISH
MODI Date; 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pvt Ltd.

2 Floar, Flistao. 77300, V3 Tiech Enciove, Sestor 3,

[ ]
S ava ntl' 5‘ HLIDA Enclave, SY 64 7. Madhapur, Hydershad - S00081
Tek 91 (955 026 0065 | infoflsavantis com | wikw Ssavants.cam

DOC: - SA/TA/Hyd /2023 /3190
Date: -1/7 /2023
Dear Bhavana Anamdasu
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything,
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter,
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10%,12t% and
Graducation along with marksheet,
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

G A

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective,

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MODRI Date: 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pwvt Ltd. ey

2™ Floar, Plal fo. 3730, V3 Tech Encliwe, Ssctor 3,

L ]
sava ntl FHUDA Enclave, ¥ 64 7 Madhapur, Hydergizad — 500081
a Tek +81 {995} (25 6Gs | infoflssvants com | wiate savantscom

DOC: - SA/TA/Hyd/2023/3189
Date: -1/7/2023
Dear Addepalli Doondi Balaji
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything,
Please note you should not have any Active Backlogs during the time of training
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad, However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

& m e W

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MOD| Date; 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pvtltd. &7

2 Floor, Plot n, 7030, O3 Tach Encages, Sactor 3,

L ]
sava ntl S BN A B A b By =
Tek +81 (855} (25 COGE | infoilflssvants.com | Wi Savanls.com

DOC: - SA/TA/Hyd/2023/3191
Date: -1/7/2023
Dear Abhinaya Bapatla
subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10%,12% and
Graducation along with marksheet.
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

Oy tn i L

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective,

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.
Welcome to Savantis India Family.

. Sincerely,

Digitally sigred by MANISH
MDD Dute; 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pvt Ltd, %1

2™ Floor, Plot no, 79530, V3 Tech Encimve, Seclor 3.

L
sava ntrs HUDA Enclave, BY &1 3, Madhapur, Hyderabad - 500082
Tel +01 [955) 026 CO65 | infoiffssvantis.oom | v savants.com

DOC: -

SA/TA/Hyd/2023/3279

Date: -1/7/2023
Dear Syed Navreen

5 ]- l“'qE II-II 1!01

This Conditicnal LOI is in the reference of the interviews that you had with us; we are ha ppy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Flease note you should not have any Active Backlogs during the time of training.
Alsa note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements, From time to time, you may be required to travel different
locations within India or overseas as well.

. On the first day of training, you need to bring self-attested photocopy and ori ginal documents of
following documents for verifications and records,

1.
2.

e o La)

Birth Certificates.

Original and self attested copy of all Academic certificates starting from 10t,12¢ and
Graducation along with marksheet.

ID Proof (Voter ID/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pan card

3 Passport size photographs,

On successful appointment you will be paid Rs 18, 500 /- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digleally signed by MANISH
MODI Date: 2023.01.07

Manish Modi
Manager Recruitment
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Savantis Solutions Iindia Pt Ltd.

2™ Floor, Plot ma. T30, V3 Tach Enclowe, Sector 3, S’V

&
sava nt's HUDA Enclave, 5Y &4 B Madhapur, Hyderabad — 500081
Tel: +21 (955} 028 COSE | Infodisavantis com | wwn savants.com

DOC: - SA/TA/Hyd /2023 /3205
Date: -1/7/2023
Dear P.V.S Sudeepthi
Subject: -Conditional LO1
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. ID Proof (Voter 1D/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs,

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity ta
absorbed by the client and grow to a senior position from future career perspective,

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.
Welcome to Savantis India Family.

. Sincerely,

Digiralty signed by MANISH
MODI Date: 2023 01,07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pwt Ltd. ;‘{7}

2™ Hes, Plot no. 700, V3 Tech Enciove, Sactor 3,

-
sava ntl' s HUDA Enclave, SY 64 & Madhapur. Hyderabar — 500081
Tek -91(955) C26 0LEE | infoifisavants.com | wiaw, savantis.com

DOC: - SA/TA/Hyd /2023 /3193
Date: -1/7/2023
Dear K.Likhitha
Subject; -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training,
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter,
Your training lacation will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. ID Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancard

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

‘ Sincerely,

Digitally slpned by MANISH
MDD Date: 2023.01L07

Manish Modi
Manager Recruitment
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Savantis Solutions India Pvt Lid.

27 Floon, Flot ag. 73, V3 Tech Encipve, Sector 3,

*
s ava nt' a‘“’ HUDA Enclave, S¥ &4 2, Mackpur, Hyderabad - 500081 G
Tel +31 (955 GE5 QOGS | Infoflsavantis com | sy sawants com

DOC: - SA/TA/Hyd/2023/3198
Date: -1/7/2023
Dear Bhargavi Swarna
Subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training,
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad, However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project's needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. 1D Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- [Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally sigred by MANISH
MODI Date 2023.02.07

Manish Modi
Manager Recruitment
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DOC: -

SA/TA/Hyd/2023/3206

Date: -1/7/2023
Dear P.V.5.Vinith

This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter,
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.

. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.

L.
2.

Lk £

Birth Certificates.

Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.

ID Proof (Voter 1D/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pan card

3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MODI Date: 20230007

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd /2023 /3202
Date: -1/7/2023
Dear M.Dinesh Reddy
Subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10™,12'% and

Graducation along with marksheet.

3. 1D Proof (Voter ID/ Passport)

4, Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8,/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digleaily signed by MANISH
MOD| Date: 2023.01.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023/3136
Date: -1/7/2023
Dear Pandhi Jhonson
subject: -Condi 1L0}
This Conditional LO1 is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything,
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10%,12t% and
Graducation along with marksheet.
ID Proof (Voter [D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

L . o

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

’ Sincerely,

Digitally sigmed by MANISH
MO Date; 2023,00.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd /2023 /3207
Date: -1/7/2023
Dear Vulli Dhanuja
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training,
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter,
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the clientand grow to a senior position from future career perspective.

The training will commence on 8/1 /2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

‘ Sincerely,

el

Digitally signed by MANISH
MOBI Pate: 20230007

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023/3204
Date:-1/7/2023
Dear N.Mounika
Subject: -Conditional LOI
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
. On the first day of training, you need to bring self-attested photocopy and original documents of

following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.

3. ID Proof (Voter 1D/ Passport)

4, Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1 /2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

‘ Sincerely,

Digitally signed by MANISH
MOD] Date: 2023.00.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023/3199
Date: -1/7/2023
Dear B.Deekshitha
This Conditional LOI s in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
. locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet.
ID Proof (Voter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

O &0 b 40

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MODT Date: Z073,01.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd /2023 /3200
Date; -1/7/2023
Dear Ch.Sai Vani
Subject: -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training,
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10™,12% and
Graducation along with marksheet.,
ID Proof (Voter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

Oy 5% o L

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerel

¥4

Digitally signed by MANISH
MOD] Date: 20230107

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023/3201
Date: -1/7/2023
Dear |.Reshma Sai Sree

Subject: -Conditional LO]
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
‘ locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet.
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
6. 3 Passport size photographs.

TR

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

__. Sincerely,

Digitally signed by MANISH
MODI Dace: 2023.01.07

Manish Modi
Manager Recruitment
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DOC: - 5SA/TA/Hyd /2023 /3195
Date; -1/7/2023
Dear Md.Khairunnisa
Subject: -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10%,12% and

Graducation along with marksheet.

3. 1D Proof (Voter ID/ Passport)

4, Address Proof (Aadhaar Card Mandatory)

5. Pancard

6. 3 Passport size photographs.

On successful appeintment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

Sincerely,

Digitally signed by MANISH
MDD Dare: Z023.01.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023 /3278
Date: -1/7/2023
Dear A.Pardhasaradhi
This Conditional LOL is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad, During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
. locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.
ID Proof (Veter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.
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On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective,

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

. Sincerely,

Digitally signed by MANISH
MOD] Dare:2023.01.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd /2023 /3280
Date; -1/7/2023
Dear E.5asi Preetham
Subject: -Conditional LOI
This Conditional LO1 is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ lacation will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client's requirements, From time to time, you may be required to travel different
. locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1, Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet,
ID Proof (Voter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.
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On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective,

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

'Sin cerely,

Digitalty signed by MANISH
MODI Date: 2023.01.07

Manish Modi
Manager Recruitment
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DOC: - SA/TA/Hyd/2023/3277
Date: -1/7/2023
Dear A.Venkata Madhuri
;- iti 0l
This Conditional LOI is in the reference of the interviews that you had with us; we are happy to offer
you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training,
Also note that your final appointment will be subject to successful completion of the training and final
assessment by end client. On selection by the end client, you will be provided Appointment letter.
Your training location will be Hyderabad. However, the deployments’ location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
. locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents of
following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10th,12t% and
Graducation along with marksheet.
ID Proof (Voter 1D/ Passport)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

e

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five Hundred only)
per month as stipend amount and working as Trainee Analyst. You will always have opportunity to
absorbed by the client and grow to a senior position from future career perspective.

The training will commence on 8/1/2023 Your final assessment dates from the client will inform you
during the training period.

Welcome to Savantis India Family.

> Sincerely,

Chgitally signed by MANISH
MOD| Date: 20220107

Manish Modi
Manager Recruitment

*”e;fu ﬁgmﬂ/

SRK IHSTITU TE OF TECHNOLDG)
ENIKEPADU, VIJAYAWADA-521 108

| GETIN: 36AAECVEIOOHIZT | PAN: AAECVESQOH | Page | 1



181112023, 14:32 A

s fLE

Letter of Intent

Dear Swathi,

Congratulations

In referance (o your apgiication and your subsequent interviews you had with us, W ara pleased to let you know that Lumina Datamatics
Limited intents to offer you the position of "Trainee™ — Publishing ivision,

Kindly make & note that your oining date would tetween Aug'23 to Oct' 2023 after completion of your academic, which will be
communicated in due course and the Company may be conslrained to change your joining date due to Ihe prevailing unprecedented
situation, In that svent, the Company shall duly infarm you of the revised Date of Juoining,

On Joining, your all-nelusive Cost to the Company (CTC) will be maximum of Rs; 3,00,000/- LPA (deduction of tax and olfier statutory
Payments, 2= may te applicable), The detaiizd break up will be available in your appointment letter provided upon jolning our organization,

. Please note that the letter of appointment is subject lo submission of all required scademic documents and professional reference checks.

Michoe! llavarasan M
Deputly General Manager - HR

+31 98E4040918 | +91 (413) 225 4502

PRI »
SHK INSTITUTE GF TECHNOLOGY
EMIKEPADU,VIJAYAWADA-521 108.

Disclaimer: T Contuns of this-e«nadl messages md oy abeohimeants are confidentisl and are niended solely for the sddressee. If you nave recalved this
transmisaian i1 oo pleass immEtsialely notity 1 sa0der by retuem eomail end delele this massge and He attachments, Any unautharized use, copying o
disseminatioe L1 1hle tranemission & prahiblted. =ikt conderialty nar the injegrity of this messoge can be vouchad for folldwing transmission n the
intamet
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181172023, 1447 Gmail - Pwd: Hegr Letter of Intent - Bhargavi Swarra

; J4E
G, -’1l«
mat SAFALYA NADAKUDITI <srkittpe@gmail.coms
Fwd: Reg: Letter of Intent - Bhargavi Swarna
1 messags
swarna Bhargavi <thargavl swarmal123@gmail.coms Sal, Nov 18, 2023 at 12:20 PM

Tousrkittpe@gmail.cam

Forwsasded message
From: Michael llavarasan Maria Hirudyaraj = richi | s@@luminad.coms
Date: Tue, E Aug. 2023, 7:06 pm

Bubjecl: Reyg: Letter of Intent - Bharuavi Swama

To: bhargaviswana 1938 gmall.com <bhargavswamn1 53@gmail.coms

Letter of Intent

Dear Bhargav Swarma,

. Congratulalions

In reference (o your applicalion and your subseguent inferviews yau hiad with us, We are pleased to led you know that Lumina Dalamatics
Limited infents lo offer you the posiiion of *Trainea" - Publishing Division.

Kindly make & note that your jeining date would between Aug'23 to Ol 2023 afiér completion of your acadamie, which will be
communicated n due course and the Gampany may be constrained lo change your joining date due to tha prevalling unprecedented
situation. In that event, the Company shall duly inform you of the revised Date of Jaining,

On Joining, your sli-inclusive Cost to the Company (CTC) will be maximum of Rs. 3.00,000/- LPA {deduction of tax and cther statutory
paymenis, ds may be applicable). The detailad brask up will be avaliable in your eppointment latter provided upan |aining our organization.

Please nole (nat ihe leter of appomntment is sibijeot 1o submission of all réquired acadsmic documents and professional reference checks,

Regards,

Michael llavarasan M
Depuly General Manager - HR
-+91 QEE4040916 | 491 (413) 226 4502

wyow luminadatamatics.com
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genpact

Transformation
Hoppens Here

HIG014339-7055509

Date:August2,2023
Dear: T. Renuka

Sub:Letterofintent
Congratulations!YouhavebeenselectedbyGenpactindiaPvt.Ltd.("theCompany")asProcessAssociate.

Youwillbeissuedaletterofappointmentuponmeetingtheprerequisitesasmentionedbelow.Meanwhile ,theCompanyis pleased to issue
the following letter of intent.

SalienttermsandconditionsofyourappointmentwiththeCompanyareasfollows.
1. YourannualCosttoCompany(CTC)willbelNR240,000.00.Variablecomponentisadditionalandispaidinadditionto your CTC.

2. Applicabilityoflocationspecificallowancesmayvaryaccordingtolocationand/ortheCompanypolicy. Companymay provide
facilities in lieu of these allowances.

3. Yourinitialplaceofworkwillbelndia>Hyderabad>HyderabadPhoenixHafeezpetIN-Office.However,theCompany may
transfer you to any location/process on a need basis.

4. syed

e DateofJoining:August28,2023
e ReportingTime:9:00:00AM
e Location:India>Hyderabad>HyderabadPhoenixHafeezpetiN-Office

Locations On-boa:?;g:e porting GenpactOfficeAddress
NCR 10:30 Stellar135Building, PlotNo5and6,Sec-135,Noida, 201301,
U.P.,7thFloor,On-boardingRoom, Noida

Genpact,SecuritylnGateno3,14-45,IDA,o0ppNGRI,

HYD 10:00 i Habsigt{lda.UppaLHyd-SOOOUQ i

JPR 9:30 Genpactindia,JLNMarg,MalviyaNagar,Jaipur(NHORoom)

BLR 9:00 Genpact #99,SuryaPark,ElectronicCity, Bangalore—560100

Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ
KOL 10:00 BuildingC1,1stFloorinfospaceComplex,DH1,2,3&3/1,New Town
Kolkata
**InordertoexpenenceasmoothOnboarding, pleasereachthevenueontime

5. If at the time of joining, your assigned place of work is different from your current location ("Relocation”), the Company
Guest House can be availed by you. The Guest house can be availed for a maximum period of 15 calendar days. The
Company shall, in lieu of the accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months.
Further, in case of termination of employment by either party, before such amount has been fully recovered by the
Company, the Company shall deduct the balance amount from your full and final settlement."
GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding7,

TolstoyMarg, NewDelhi-110001

o [LE
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genpact

Transformation
Haoppens Here

6. YoushallberequiredtoprovidetheCompanyalldocumentsandinformationassetforthinAnnexurelofthisletterof Intent.

7.The Companywill be working 7 daysaweek, 24 hoursa day. Your shifttimings may varyas per businessrequirement
willbedulycommunicatedtoyouinadvance.Youwillbeexpectedtoattendofficeweekunlessotherwiserequiredor communicated by
the Company, except while travelling on business — as assigned to you by your supervisors. Weekly offs and holidays will be
governed as per applicable legislations and the relevant Company Policies.

8. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave
entitlement and accumulation / carry-forward of leave and related aspects will be governed as per the existing Company
Policy on the subject.

9. Please note you have agreed that you shall provide Genpact the Relieving Letter (if applicable) from our previous
employer within60daysfrom timeofjoining thecompany,failingwhichyouremploymentwith Genpactshall be terminated. Such
termination will be without prejudice to the Company's right to proceed against you through legal means to recoverany other
amounts due from you to the Company.

10. The Company shall, at its discretion, conduct background, reference and medical checks including screens for
substance use as per the Company policy and this offer is conditional upon the result of such checks.In the event the
results of such background / reference checks or screens for substance use are unsatisfactory on any account, the
Company may, in its sole discretion, revoke this offer at any time irrespective of the fact that you may have formally
commenced your training/employment with the Company.

11. Theappointmentletterissuedtoyou,will interalia,containthefollowingterms

e A six month probation period during which either party may terminate the Agreement by giving 30 day notice or
salaryinlieuthereof.Yourservicesattheendofprobationperiodshallbetreatedasconfirmedunlessspecifically extended
by the Company in writing.

e Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of
leave / training), would be treated as abandonment of service and can lead to your services being terminated
withoutnotice.InsuchaneventualitytheCompanyreservestherighttorecoverfromyou,allexpensesincurred with
regard to any training anddevelopment, special education, upskillingor on thejob trainingimparted bythe
Company or damages suffered by Company due to loss of billing.

PRINCIPAL
SRKINSTITUTE OF TECHNOLOGY

EN:’KEPADU, VIJAVAWADA-S..?? 1G8



12. This letterof intent is valid forSeptember 27, 2023 from thedate ofissue unless otherwisespecified. Incase any terms
orconditions arenotmet thisletterofintentwillbeconsideredautomatically withdrawnwithoutanyobligation onpartofthe Company.

13. Tobefilledbythehiringteam:ls availabilityofValidpassportisapreconditionforemploymentYes()No () Kindly sign and Initial
each page of this letter and return a copy in acceptance. We welcome you and wish you every successin your
career with Genpact.

ForGenpactindiaPvt.Ltd. AcceptedandAgreed
/
e
T. Renuka
RituBhatia

SeniorVicePresident-HR

Incaseofanyquestions/clarificationsregardingyourappointmentletter/joining/otherqueries, pleasecontactPritpalSingh between 11
am to 7 pm (Monday to Friday)

GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding7,
TolstoyMarg,NewDelhi-110001

Ly
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Transformation
Happens Here
HIG014339-7055509

Date:August2,2023
Dear: K.B.Sai Latha

Sub:Letterofintent
Congratulations!YouhavebeenselectedbyGenpactindiaPvt.Ltd.("theCompany")asProcessAssociate.

YouwiIIbeissuedaletlerofappoimrnentuponmeetingtheprerequisitesasmenﬁonedbe[ow.MeanwhiIe,theCompanyis pleased to issue
the following letter of intent.

SalienttermsandconditionsofyourappointmentwiththeCompanyareasfollows.
1. YourannualCosttoCompany(CTC)willbeINR240,000.00.Variablecomponentisadditionalandispaidinadditionto your CTC.

2 Applicabiiityoﬂ_ocationspeciﬁcallowancesmayvaryaccordingtolocationandfortheCompanypolicy.Companymay provide
facilities in lieu of these allowances.

3. YouriniiialplaceoﬁvorkwiIlbelndia>Hyderabad:-HyderabadPhoenixHafeezpetIN-Ofﬁce.However‘theCompany may
transfer you to any location/process on a need basis.

4. syed

» DateofJoining:August28,2023
® ReportingTime:9:00:00AM
e Location:India>Hyderabad>HyderabadPhoenixHafeezpetiN-Office

Locations On—boa:id:s‘:e porting GenpactOfficeAddress
NCR 10:30 Stellar1 35I3uilding,PIotNoSandG,SecJ 35, Noid_a,201 301,
U.P_,7thFloor,On-boardingRoom,Noida
HYD 10:00 Genpact'Secur_itylnGatenGS, 14-45,1DA,0ppNGRI,
: Habsiguda,Uppal Hyd-500009
JPR 9:30 Genpactindia,JLNMarg,MalviyaNagar,Jaipur(NHORoom)
BLR 9:00 Genpact,#99,SuryaPark,ElectronicCity, Bangalore—560100
Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ
KOL 10:00 BuildingC1,1stFloorinfospaceComplex,DH1,2,3&3/1,New Town
Kolkata
**InordertoexperienceasmoothOnboarding,pleasereachthevenueontime

5. If at the time of joining, your assigned place of work is different from your current location ("Relocation"), the Company
Guest House can be availed by you. The Guest house can be availed for a maximum period of 15 calendar days. The
Company shall, in lieu of the accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months.
Further, in case of termination of employment by either party, before such amount has been fully recovered by the
Company, the Company shall deduct the balance amount from your full and final settliement.”
GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding?7,

TolstoyMarg, NewDelhi-110001

PRINCIPAL .
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genpact

Transformation
Happens Here

6. YoushallberequiredtoprovidetheCompanyalldocumentsandinformationassetforthinAnnexurelofthisletterof Intent.

7.The Companywill be working 7 daysaweek, 24 hoursa day. Your shifttimings may varyas per businessrequirement
willbedulycommunicatedtoyouinadvance. Y ouwillbeexpectedtoattendofficeweekunlessotherwiserequiredor communicated by
the Company, except while travelling on business — as assigned to you by your supervisors. Weekly offs and holidays will be
governed as per applicable legislations and the relevant Company Policies.

8. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave
entittement and accumulation / carry-forward of leave and related aspects will be governed as per the existing Company
Policy on the subject.

9. Please note you have agreed that you shall provide Genpact the Relieving Letter (if applicable) from our previous
employer within60daysfrom timeofjoining thecompany,failingwhichyouremploymentwith Genpactshall be terminated. Such
termination will be without prejudice to the Company's right to proceed against you through legal means to recoverany other
amounts due from you to the Company.

10. The Company shall, at its discretion, conduct background, reference and medical checks including screens for
substance use as per the Company policy and this offer is conditional upon the result of such checks.In the event the
results of such background / reference checks or screens for substance use are unsatisfactory on any account, the
Company may, in its sole discretion, revoke this offer at any time irrespective of the fact that you may have formally
commenced your training/employment with the Company.

11. Theappointmentletterissuedtoyou,willinteralia,containthefollowingterms

e A six month probation period during which either party may terminate the Agreement by giving 30 day notice or
salaryinIieuthereof.Yourservicesattheendofprobationpeﬁodshallbetreatedasconﬁnnedunlessspeciﬁcally extended
by the Company in writing.

e Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of
leave / training), would be treated as abandonment of service and can lead to your services being terminated
withoutnotice. InsuchaneventualitytheCompanyreservestherighttorecoverfromyou,allexpensesincurred with
regard to any training anddevelopment, special education, upskillingor on thejob trainingimparted bythe
Company or damages suffered by Company due to loss of billing.

PRINCIPAL
SRK INSTITUTE CFTECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108.



12. This letterof intent is valid forSeptember 27, 2023 from thedate ofissue unless otherwisespecified. Incase any terms
orconditions arenotmet,thisletterofintentwillbeconsideredautomatically withdrawnwithoutanyobligation onpartofthe Company.

13. Tobefilledbythehiringteam:ls availabilityofValidpassportisapreconditionforemploymentYes()No () Kindly sign and Initial
each page of this letter and return a copy in acceptance. We welcome you and wish you every successin your
career with Genpact.

ForGenpactindiaPvt.Ltd. AcceptedandAgreed
L
S T. Renuka
RituBhatia

SeniorVicePresident-HR

Incaseofanyquestions/clarificationsregardingyourappointmentletter/joining/otherqueries, pleasecontactPritpalSingh between 11
am to 7 pm (Monday to Friday)

GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding7,
TolstoyMarg,NewDelhi-110001

SRK INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108.
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Transformation
Haoppens Here
HIG014339-7055509

Date:August2,2023
Dear: Syed Navreen

Sub:Letteroflntent
Congratulations!YouhavebeenselectedbyGenpactindiaPvt.Ltd.("theCompany")asProcessAssociate.

Youwillbeissuedaletterofappointmentuponmeetingtheprerequisitesasmentionedbelow.Meanwhile theCompanyis pleased to issue
the following letter of intent.

SalienttermsandconditionsofyourappointmentwiththeCompanyareasfoliows.
1. YourannualCosttoCompany(CTC)willbeINR240,000.00.Variablecomponentisadditionalandispaidinadditionto your CTC.

2. Applicabilityofl ocationspecificallowancesmayvaryaccordingtolocationand/ortheCompanypolicy. Companymay provide
facilities in lieu of these allowances.

3. Yourinitialplaceofworkwillbelndia>Hyderabad>HyderabadPhoenixHafeezpetiN-Office.However,theCompany may
transfer you to any location/process on a need basis.

4. syed

» DateofJoining:August28,2023
e ReportingTime:9:00:00AM
e Location:India>Hyderabad>HyderabadPhoenixHafeezpetiN-Office

Locations On-boa;tl:lr:‘rgze poring GenpactOfficeAddress
NCR 10:30 Stellar1 3SBui!ding,PIotNoSandG,S_ec-1 35, Noid_a,201 301,
U.P.,7thFloor,On-boardingRoom,Noida
HYD 10:00 Genpact,Secu r_itylnGateno3, 14-45,IDA,oppNGRI,
: Habsiguda,Uppal, Hyd-500009
JPR 9:30 Genpactindia,JLNMarg,MalviyaNagar,Jaipur(NHORoom)
BLR 9:00 Genpact #99,SuryaPark,ElectronicCity, Bangalore—560100
Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ
KOL 10:00 BuildingC1,1stFloorinfospaceComplex,DH1,2,3&3/1,New Town
Kolkata
**InordertoexperienceasmoothOnboarding, pleasereachthevenueontime

5. If at the time of joining, your assigned place of work is different from your current location ("Relocation”), the Company
Guest House can be availed by you. The Guest house can be availed for a maximum period of 15 calendar days. The
Company shall, in lieu of the accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months.
Further, in case of termination of employment by either party, before such amount has been fully recovered by the
Company, the Company shall deduct the balance amount from your full and final settlement.”
GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding7,

TolstoyMarg,NewDelhi-110001

PRINCIPAL
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genpact

Transformation
Hoppens Here

6. YoushallberequiredtoprovidetheCompanyalldocumentsandinformationassetforthinAnnexurelofthisletterof Intent.

7. The Companywill be working 7 daysaweek, 24 hoursa day. Your shifttimings may varyas per businessrequirement
willbedulycommunicatedtoyouinadvance. Youwillbeexpectedtoattendofficeweekunlessotherwiserequiredor communicated by
the Company, except while travelling on business — as assigned to you by your supervisors. Weekly offs and holidays will be
governed as per applicable legislations and the relevant Company Policies.

8. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave
entitiement and accumulation / carry-forward of leave and related aspects will be governed as per the existing Company
Policy on the subject.

9. Please note you have agreed that you shall provide Genpact the Relieving Letter (if applicable) from our previous
employer within60daysfrom timeofjoining thecompany,failingwhichyouremploymentwith Genpactshall be terminated. Such
termination will be without prejudice to the Company's right to proceed against you through legal means to recoverany other
amounts due from you to the Company.

10. The Company shall, at its discretion, conduct background, reference and medical checks including screens for
substance use as per the Company policy and this offer is conditional upon the result of such checks.In the event the
results of such background / reference checks or screens for substance use are unsatisfactory on any account, the
Company may, in its sole discretion, revoke this offer at any time irespective of the fact that you may have formally
commenced your training/employment with the Company.

11. Theappointmentletterissuedtoyou,will interalia,containthefollowingterms

e A six month probation period during which either party may terminate the Agreement by giving 30 day notice or
salaryinlieuthereof.Yoursewicesattheendofprobationpen‘odsha!lbetreatedasconﬁrmedunlessspeciﬁcally extended
by the Company in writing.

e Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of
leave / training), would be treated as abandonment of service and can lead to your services being terminated
withoutnotice.lnsuchaneventualitytheCo mpanyreservestherighttorecoverfromyou,allexpensesincurred with
regard to any training anddevelopment, special education, upskillingor on thejob trainingimparted bythe
Company or damages suffered by Company due to loss of billing.

FRINGCIPAL
SRK INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA-521 108.



12. This letterof intent is valid forSeptember 27, 2023 from thedate ofissue unless otherwisespecified. Incase any terms
orconditions arenotmet,thisletterofintentwillbeconsideredautomatically withdrawnwithoutanyobligation onpartofthe Company.

13. Tobefilledbythehiringteam:ls availabilityofValidpassportisapreconditionforemploymentYes()No () Kindly sign and Initial
each page of this letter and return a copy in acceptance. We welcome you and wish you every successin your
career with Genpact.

ForGenpactindiaPvt.Ltd. AcceptedandAgreed
/
e Syed Navreen
RituBhatia
SeniorVicePresident-HR

Incaseofanyquestions!clariﬁcaﬁonsregardingyourappointmenﬂeﬂerﬁoining!otherqueries,pIeasecontactPritpalSingh between 11
am to 7 pm (Monday to Friday)

GenpactindiaPrivateLimited
CIN:U73100DL2005PTC307363
Regd.Off.:12A(GroundFloor)PrakashDeepBuilding7,
TolstoyMarg,NewDelhi-110001
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= Maintec Technologles Pvt, Ltd.
M ,t #3M-215, East OfNGEF, Outer Ring Road, 9~
a l n E c Kasturi Nagar, Bangalore, Kamataka - 560043, India.
Tel : 0BO-4272718000, 080-2505071950
www.maintec.com / www.maintec.in

CIN : UT2200KA199TPTC023121
GST : 29AABCM3607P1Z3

Doc #: EMP/COL/DE/10032023/12002

March 10,2023
Dear Ms.Deekshitha Bandi ,
CONDITIONAL OFFER LETTER

As per the interview held at Maintee Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

8. Your designation will be Technical Support Engineer-L1 {(Network Analyst/DC-Ops)

b. Your initial place of work will be at Bangalore / Chennai / Noida.

. ¢. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum,exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, vou shall join the client
location as intimated and as per the employment terms and conditions without fail.

f. Maintec won't charging anything for training.

g Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceptance of the above offer.

N0
Sincerel l??,f:._:“ﬁ

o Yy
Ram}'am * oY

Associate HR Manager

I'agree to accept employment on the above-mentioned terms and conditions and I will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature; Date:

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed,

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’
locations and it has not authorized any agency/partner to collect any fee for recruitment. o N /I
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Maintec Technologles Pvt. Ltd.

s #3M-215, East Of NGEF, Outer Ring Road,
a I n E c Kasturi Nagar, Bangalore, Karnataka - S60043. lodia

Tel - 080-4272718000, 080-2505071950 !
www.maintec.com / www.maintec.in
CIN : UT2200EA 1997PT(C023121
GST : 29AABCMISOITPIEY
Doc #: EMP/COL/AD/10032025/12011
AMarch 10,2023
Dear Ms.Vulli Dhanuja ,
CONDITIONAL OFFER LETTER

As per the interview beld at Maintec Technologies Pyt Lid, on Junuary 24,2023, we are pleased to engage your services
after the successful completion of training and client nssessment as per details given below:

& Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

b. Your initial place of work will be ot Bangalore / Chennai / Noida.

€. On Successful completion of training, subsequent assessments and deployment, you will be anemployee of Maintec

. Technologies Pvi, Lid. and deployed at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2.22 000V- (Rupees Two Lakh
Twenty Two Thousand Only) per annum. exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. Youagree for the fuct that afier the successful completion of training & client assessment, you shall join the client
location as intimated and us per the employment terms and conditions without fail.

f. Muintec won't charging anything for training.

g£. Once you Lefi the company you need 1o submit the nsset clearance Acknowledgement then only will release exp
letter or reliving letter.

Atraining letter will be issued lo you for your signature ai the star of the training. An appointment letter will be issued to
you upon successfully scoring o minimum of 57 marks on Versant Test and final approval after the client's technical round.

1 agree to aceept employment on the above-mentioned terms und conditions and | will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Condidaic's ﬂh;nltnr& Date:

Note #1: In the event you fuil to join Maintec or client as per the agreed joining date, Maintec has the right to luke
appropriate legal action against you and recover any penaltics imposed.

Note #2: Maintee does not charge any fee ut any stuge of recruitment of employees for its rolls or for deputation ul clients’ A
locations and it has not authorized any agency/purtner lo collect any fee for recruitment. . /
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Maintec Technologles Pvt. Ltd.
- #3M-215, East Of NGEF, Outer Ring Road,
M a I n tE c Kasturi Nagar, Bangalore, Kamnataka - 560043, India. 49
Tel : 0R0-42727 18000, 080-2505071950
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CIN : UT2200KA199TPTC023121
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Doc #: EMP/COL/VN/10032023/12020
March 10,2023
Dear Mr.Venugopal Nanduri ,
CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

4. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

b. Your initial place of work will be at Bangalore / Chennai / Noida.

. C. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail,

f. Maintec won't charging anything for training.

8. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter,

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceptance of the above offer,
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Associate HR Manager

T'agree to accept employment on the above-mentioned terms and conditions and I will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date:

Note #1: In the event you fail to join Maintee or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients”
locations and it has not authorized any agency/pariner to collect any fee for recruitment. - ._'_g ]'r 'J;J;L'- ' .
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Maintec Technologles Pvt. Ltd.
- 3 #3M-215, East Of NGEF, Outer Ring Road,
M a I ntE c Kasturi Nagar, Bangalore, Karnataka - 560043, India, 7 g
Tel : 0B0-4272718000, 080-2505071950
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Doc #: EMP/COL/TS/10032023/12007
March 10,2023
Dear Ms. Tasneem Shaik ,
CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

a. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

b. Your initial place of work will be at Bangalore / Chennai / Noida.

. €. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deployed at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail.,

f. Maintec won't charging anything fot training,

E. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment lotter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval afier the client's technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceptance of the above offer,
UNOL
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Ramya ., * "0
Associate HR Manager

Pvi. Lid,

| agree to accept employment on the above-mentioned terms and conditions and I will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date;

Note #1: In the event you fail to join Maintee or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed,

Note #1: Maintee does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’ /!
locations and it has not authorized any agency/partner to collect any fee for recruitment, et TV
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Maintec Technologles Pvt. Ltd.
#3M-213, East Of NGEF, Outer Ring Road,

| | -
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Tel - 0BO-4272718000, 080-2505071950
www.maintec.com / www.maintec.in
CIN : UT2200KA1997PTCO23121

GST : 9AABCM3GNTPIZ3

Dae #: EMP/COL/CHTMZ2Z023/12013
March 10,2023
Dear Ms.Chinni Jangam ,

CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)
. b. Your initial place of work will be at Bangalore / Chennai / Noida.

€. On Successful completion of training, subsequent assessments and deployment, you will be an employes of Maintec
Technologies Pvt. Ltd. and deploved at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2.22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, vou shall join the chient
location as intimated and as per the employment terms and conditions without fail.

f. Maintec won't charging anything for training.

g- Once you Left the company you need to submit the asset clearance Acknowledgement then oaly will release exp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment letier will be issued 1o
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client’s technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceplance of the above offer.
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Associate HR Manager
1 agree to accept employment on the above-mentioned terms and conditions and 1 will report o duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Sjgnature: Date:

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’ /7
locations and it has not authorized any agency/partner to collect any fee for recruitment. A {,
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Mareh 10,2023
Dear Ms.Gayathri Gogineni ,

CONDITIONAL OFTFTER LETTER

As per the imerview held at Maintee Technologies Pvt Lid, on January 24,2023, we are pleased o enpage your services
after the successful completion of training and client assessment as per details given below:

4. Your designation will be Technical Suppart Engineer-L1 (Network Analyst/DC-Ops)

b. Your initial place of work will be at Ba ngalore / Chennai / Noida.

€. On Successful completion of trainin g. subscquent asscssments and depleyment, you will be an employee of Maintee
Technologies Pvt. Lid. and deploved at our Client location,

d. You will be entitled 10 an all-inclusive cempensation (Cost to Company) of R5.2,22.000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annums.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. Youagree for the fact that after the successful completion ef training & client assessment, vou shal! join the elrent
location as intimated and as per the employment terms and conditions without fail,

f. Maintee won't charging anythin g for training

E. Onee vou Left the company you need to submit the asset elearance Acknowledgernent then only will refease ex p
letter or reliving letter,

A training fetter will be issued to you for your signature af the stast of the raming. An appointment letter wili be issued to
you upon successfully seoring a minimum of 57 marks on Versant Test and final approval after the client's technical round

You are requested 1o sign end upload the origina! copy of this letter as a token of your acceptance of the above offer.
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Associate HR ¥ananer

1 agree to accept eniployment on the above-mentioned terms and conditions and | will report 1o duty on
June 13,2023 or any other date which may be decided s per mulual discussions,

Candidate's Sienature: EF é‘fq-‘,fﬂ'!hﬁ Date: Q Erf l'_-[.;!éﬁ&i

Note #1: In the event you fail to join Maintec or client as per the agreed Joining date, Maintec has the right tu take
appropriate legal action against you and recover any penalties imposed,

Note #2: Maintee docs not charge any fee at any stage of recrultment of em
locations and it has not authorized any agency/partoer to collect any fee for recruitment,

ployees Tor its rulls or for deputation at eliengs*
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Maintee Technologles Pvt. Ltd.
#3M-215, East Of NGEF, Outer Ring Road,

5 -
M a I n LE c Kasturi Nagar, Bangalore, Kamataka - 560043, India. i |

Tel : UB0-42727 18000, 080-2505071950
www.maintec.com / www.maintec.in
CIN : UT2200KA1997PTC023121

GST : 29AABCMS360TPI1Z3

Doc #: EMPACOLY PAO0032023/12022
March 10,2023
Dear Ch.Hemu Moulika,
CONDITIONAL OFFER LETTER

As per the interview held at Maintee Technolugies Pyt Ltd, on January 24,2023, we are pleased to engape your services
after the successful completion of training and client nssessment as per details given below:

2. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Oyps)

b. Your initial place of work will be ar Ban tilore f Chennai [ Nojda.

. €. On Suceessful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Py, Lid. and deployed at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22.000/- Rupees Two Lakh
Twenty Two Thousand Only) per annum.cxclusive of the add itional reimbursement provided and
applicable Tax will be deducted,

€. Youagree for the fact that after the suceo=sful completion of training & client assessment, you shall join the client
location as intimated and as per the empioyment terms and conditions without fail.

£, Mainteg w on't charging anything for training,

E. Once you Left the.company you rieed to submit the asset clearance Ack nowledgement then only will release Exp
letter or veliving lettir,

A training letser will be issised 1o vou for your signature at the start of the training. An appointment letter will be issued o
You upon successfully seoring a minimum of 57 marks on Versant Testand final approval after the client's technical round.

You are requested 1o sign and upload the arigingl copy of this letter as a 1oken of your acceptance of the above offer.
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Ramyn M ;
Associate HR Manager

[ agree to accep: employment on the above-meniioned terms and conditions and | will repert 1o duty on
June 13,2023 or any other date which may beduecided as per mutual discussions.

Candidate’s Sipnature. Date:

Note #1: In the event vou fail to jin Maintee or client as per the agreed joining date, Maintec has the right to take
appropriate legal netion against you and recover any penalties imposed,

Note #2: Mainice does not charge any fee al any stace of reeruitment of cmployees for its rolls or for deputation at clients’ i

locations and it has not authorized dny agency partier to collect any fee for recruitment, e : /’ )
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Maintec Technologles Pvt. Ltd.
H #3M-215, East Of NGEF, Outer Ring Road,
M a I n te c Kasturi Nagar, Bangalore, Kamnataka - 560043, fndia. 82
Tel : 0B0-4272718000, 080-2505071950
www.maintec.com / www.maintec.in

CIN : U72200KA1997PTCO23121
GST : 29AABCM3607P1Z3

Doc # EMP/COL/GY/10032023/12023
March 10,2023
Dear Mr.Gowtham Vallabhaneni 2
CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased o engage your services
after the successful completion of training and client assessment as per details given below:

« Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)
Your initial place of work will be at Bangalore / Chennai / Noida.

On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec

Technologies Pvt. Ltd. and deployed at our Client location,

You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh

Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and

applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail,

f. Maintec won't charging anything for training.

g. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp

letter or reliving letter.

=

3]

F

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceptance of the above offer,
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Associate HR Manager

I agree to accept employment on the above-mentioned terms and conditions and T will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date:

Note #1: In the event you fail to Join Maintec or client as per the agreed joining date, Maintee has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’ ;
Incations and it has not authorized any agency/parter to collect any fee for recruitment, ]
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Maintec Technologles Pvt, Ltd,
M - #3M-215, East OF NGEF, Outer Ring Road,
a l ntE c Kasturi Nagar, Bangalore, Karnataka - 560043, India,
Tel : 080-4272718000, 080-2505071950 g3
www.maintec.com / www.maintec.in

CIN : UT2200KA1997PTC023121
GST : 29AABCM3607TP1Z3

Doc if: EMP/COLNG/10032023/12038
March 10,2023
Dear Mr.Venkatasaibalaji Gudimetla ,

CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

d. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

b. Your initial place of work will be at Ban galore / Chennai / Noida.

. €. On Successful completion of training, subsequent assessments and deployment, you will be an employes of Maintec
Technologies Pvt. Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

2. You agree for the fact that after the successfil completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail.

f. Maintec won't charging anything for training.

8. Once you Left the company you need to submit the asset ¢learance Acknowledgement then only will release BXp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client’s technical round.

You are requested to sign and upload the original copy of this letter as a token of your acceptance of the above offer,
ANOL g™
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Associate HR Manager

I agree to accept employment on the above-mentioned terms and conditions and I will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date:

Note #1: In the event you fail to join Maintec or client as per the agreed Joining date, Maintee has the right to take
appropriate legal action against you and recover any penalties imposed,

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for ﬂtplltl!‘il:ll} at clients’ f

locations and it has not authorized any agency/partner to collect any fee for recruitment. 3__;-3 o .J(
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Maintec Technologles Pvt. Ltd.
#3M-215, East Of NGEF, Outer Ring Road,

L]
M a l n {E c Kasturi Nagar, Bangalore, Kamataka - 560043, India.

Tel ; 080-4272718000, 080-2305071950 ¥ L&
www.maintec.com / www.maintec.in

CIN : UT2200KA1997TPTCO23121

GST : 29AABCM3IGOTP1Z3

Doc #: EMP/COL/MI/T0032023/12025
March 10,2023
Dear Mr.Manohar Indraganti ,
| CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

a. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

. b. Your initial place of work will be at Bangalore / Chennai / Noida,

€. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail,

f. Maintec won't charging anything for training,

£. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

I agree to accept employment on the above-mentioned terms and conditions and [ will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date:

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’

locations and it has not anthorized any agency/partner to collect any fee for recruitment. ) ML d
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Maintec Technologles Pvt, Ltd,
s #3M-215, East OF NGEF, Outer Ring Road,
M a I n {E c Kasturi Nagar, Bangalore, Karnataka - 560043, India, :
Tel : 0B0-4272718000, 080-2505071950 ]
www.maintec.com / www.maintec.in

CIN : UT2200KA1997PTC023121
GST : 29AABCM3607P1Z3

Doc #: EMP/COL/PA/10032023/12017
March 10,2023
Dear Mr.Pardhasaradhi Ammanamanchi i

CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)

a
. b. Your initial place of work will be at Bangalore / Chennai / Noida,

€. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deployed at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted,

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail,

f. Maintec won't charging anything for training.

E. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

You are requested to sign and upload the ori ginal copy of this letter as a token of your acceptance of the above offer.

Associate HR Manager

I agree to accept employment on the above-mentioned terms and conditions and [ will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date:

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients’

locations and it has not authorized any agency/partner to collect any fee for recruitment. _ 70 / - (B_
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Doc #: EMP/COL/AS/10032023/12014
March 10,2023
Dear Mr.Afzal Syed ,
CONDITIONAL OFFER LETTER

As per the interview held at Maintec Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

4. Your designation will be Technical Support Engineer-L1 {Network Analyst/DC-Ops)

b. Your initial place of work will be at Bangalore / Chennai / Noida.

. ¢. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technalogies Pvt. Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. Youagree for the fact that after the successful completion of training & client agsessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail.

f. Maintec won't charging anything for training,

g Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exXp
letter or reliving letter,

A traming letter will be issued to you for your signature at the start of the training, An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round.

ginal copy of this letter as a token of your acceptance of the above offer.

I agree to accept employment on the above-mentioned terms and conditions and [ will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions,

Candidate’s Signature: Date;

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintee has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputation at clients®
locations and it has not authorized any agency/pariner to colleet any fee for recruitment, —— --J." j
e (0%
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Doc #: EMPICOL/YP/AO03I2023/1 2022
March 10,2023
Dear M.Dinesh Reddy,

CONDITIONAL OFFER LETTER

As per the interview held at Maintee Tech nulogics Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training snd client assessment as per details given below:

a. Your designation will be Technical support Engineer-L1 (Network Analyst/DC-Ops)

b. Your iniiial place of work will be ai Bangalore / Chennai / Noida.

. €. On Successful completion of train] 2. sulsequent assessments and deployment, you will be an employee of Maintec
Technolngies Pvi. Ltd. and deployed at our Client location,

d. You will be entitled to an ill-inelusive compensation (Cost 1o Coempany) of R£.2,22.000/- (Rupees Two Lakh
Twenty Two Thousand Onlv) per annum.exelusive of the additional reimbursement provided and
applicable Tax will be dedueted.

€. You asree for the fact that after the successiul completion of training & client assessment, vou shall join the client
location us intimated and us per the emplayment terims and conditions without fail.

[, Mainiee won't charging anything for training.

E. Onee vou Left the company you need to submit the asset clearance Acknowledgement then only will release EXP
letter or reliving letter,

A training letter wil] be jssued (o vou for your signature at the start of the training. An appointment letter will be issued to
you upen successtully scoring a minimum of 57 murks on Versant Test and final approval afler the client's technical round.

You are requested to sign und upload the origingl cupy of this letter as a taken of vour acceptance of the above offer,
i LV

Sincerely ¢ G
For Mainiec, | cthpologles Pyvt. Led,
@ &lloues
i\
Ramya M- » 0%~
Associate HIL Manager

I agree to accept employment on the above-mentioned tarms and conditions and I will report to duty on
June 13,2023 or any ether date which may be decided as per mutual discussions,

Candidate's Signature: Date:

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintee has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintee does not eharge any fee af any stitee of recruitment of employees for its rolls or for deputation at clients® /

locations and it has not authorized Ny gzvney pirtaer to collect any fee for recruitment. I"‘—v‘fb , A
€/, . a
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Doc #: EMP/COL/YP/10032023/12022
March 10,2023
Dear K.Ajay Kumar,
CONDITIONAL OFFER LETTER

As per the interview held at Maintee Technologies Pyt Lid, on January 24,2023, we are pleased to engape your services
after the successful completion of training and client assessment as per details given below:

a. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)
b. Your initial place of work will be at Bangalore / Chennai / Noida,

. €. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Ltd. and deploved at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost 1o Company) 6f Rs.2.22.000/- (Rupees Two Lakh
Twenty Two Theusand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agive for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment termis and conditions without fail.

I, Maintec won't charging anything for training,

g. Once you Left the company vou need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving latter,

A training letter will be issued to you for your signature at the start of the training, An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval afier the client's technical round.

You are requested 10 sign and upload the ariginal copy of this letter as a token of Your acceptance of the above offer,

ATARIL SN,

Sincerely 5. %)

For Mainiee Techiiojosfes Pvt. Lid,
‘l-'f{:%\‘ v
\._'..-.i' N - s

Ramya M- % 4 o¥
Associate HR Manager

I agree to accept employment on 1he above-mentioned terms and conditions and | will report o duty on
June 13,2023 or any other date which may be decided ag per mutoal discussions.

Candidate's Sionature: . Date:

Note #1: In the event you fail to Juin Maintee or client as per the ugreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed,

Note #2: Maintee does not charge any fee at any stage of recruitment of emplayees for its rolls or for deputation at clients’
locations and it has nof authorized any ageney/pariner tocolleet any fee for recruitment, = !
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Doe #: EMP/COL/SC/10032023/12030
March 10,2023
Dear Ms.Saivani Chappidi,
CONDITIONAL OFFER LETTER

As per the interview held at Mainte¢ Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the suceessful completion of training and client assessment as per details given below:

Your initial place of work will be at Bangalore / Chennai / Noida.

On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt, Ltd. and deployed at our Client location.

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2.22,000/- (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that afier the successful completion of training & client asséssment, you shall join the client
location as intimated and as per the employment terms and conditions without fail.

f. Maintec won't charging anything for training.

g. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

4. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)
Q-
c.

A training letter will be issued to you for your signature at the start of the training. An appointment letter will be issued to
you upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical found.

You are requested 1o sign and upload the original copy of this letter as a token of your geceptance of the above offer.

HOL
hcere%ﬁiﬁug
or Maj;ﬂp@ﬂlw%

|8 e a2
'n%jﬂ
Ramya ]h\,‘ * ‘ﬁ__a',.-“'

Associate HR Nanager

Pvt, Lid,

I agree to accept employment on the above-mentioned terms and conditions and T will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions.

Candidate’s Signature: Date;

Note #1: In the event you fail to join Maintec or client as per the agreed joining date, Maintec has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of emplovees for its rolls or for deputation at clients’
locations and it has not authorized any ageney/partner to colleet any fee for recruitment. f'i;' A PP
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Doc #: EMP/COL/MN/ 0032023/12016
March 10.2023
Dear Ms.Mounika Nallamothu :

CONDITIONAL OFFER LETTER

As per the interview held at Maintee Technologies Pvt Ltd, on January 24,2023, we are pleased to engage your services
after the successful completion of training and client assessment as per details given below:

8. Your designation will be Technical Support Engineer-L1 (Network Analyst/DC-Ops)
b. Your initial place of work will be at Bangalore / Chennai / Noida,

. €. On Successful completion of training, subsequent assessments and deployment, you will be an employee of Maintec
Technologies Pvt. Lid. and deployed at our Client location,

d. You will be entitled to an all-inclusive compensation (Cost to Company) of Rs.2,22 000/ (Rupees Two Lakh
Twenty Two Thousand Only) per annum.exclusive of the additional reimbursement provided and
applicable Tax will be deducted.

€. You agree for the fact that after the successful completion of training & client assessment, you shall join the client
location as intimated and as per the employment terms and conditions without fail,

f. Maintec won't charging anything for training.

£. Once you Left the company you need to submit the asset clearance Acknowledgement then only will release exp
letter or reliving letter.

A training letter will be issued (o You for your signature at the start of the training. An appointment letter will be issued to
You upon successfully scoring a minimum of 57 marks on Versant Test and final approval after the client's technical round,

You are requested fo sign and upload the original copy of this letter as a token of Your acceptance of the above offer,

I'agree to accept employment on the above-mentioned terms and conditions and I'will report to duty on
June 13,2023 or any other date which may be decided as per mutual discussions,

Candidate’s Signature: Date:

Note #1: In the event vou fail to Join Maintec or clicnt as per the agreed joining date, Maintee has the right to take
appropriate legal action against you and recover any penalties imposed.

Note #2: Maintec does not charge any fee at any stage of recruitment of employees for its rolls or for deputffll:* at clients’ /]

locations and it has not authorized any agency/partner to collect any fee for recruitment, i“ o7 / 11K /4 -
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(!‘m INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: U2210KAZO2ZPTCO31097

#48 /49 / 50, *Ashok Plaza®. 2nd & 3rd Floors: Gandhi Bazaar M

Ref Code: ILM /CI / 2023-2024 7 001

ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Mr, Atla Venkata Ramanji Reddy

Further to the Campus Interview conducted in your college, we congratulate vou on
being selected as a “Faculty - Communicative English” under ILM'S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
we reqquest you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing vour traning, subsecuent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth

1) You will be required to undergo a preliminary online / physical trauning for a
period of mmimum 4-6 weeks in Bangalore during April / May / June 2023.
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided [ree of cost. You will
have to make your own arrangement for your food ete., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The framing will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip vou with the teaching knowledge
and the skills required for your profession in ILM.

[y 2%
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(!m INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd.,

CIN: U22110KAZ002PTCO31097

Ref Code: ILM /CI/ 2023-2024 /001
b) Academic and Career Growth:

I ILM'S INTERNSHIP PROGRAM: During the term ol VOUr assignment, to
enhance your language skills and academic credentals, ILM will train voul in
becoming a professional Language Irainer. You can look at vour career in
ILM from a short-term (one academic vear) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over

. others. I your intent is a long term career, you can look at 2 professionally
and financially satisfving career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation, You will be duly
mtimated and authorised by ILM in writing, regarding the same.

) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty - Trainee Team Leader = Team
Leader > Zone Head - Regional Head

o Personal Growth

We train you in life skills and not just for a job. One academic vear's stint with TLM
will transform your personality and give vou that cutting and competitive edge over
others wherever you go. You will find a huge transformation in YOUT COmmumication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning

It
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Q‘ INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: U221 10KAZ00IPTCO3 1097

Ref Code: ILM /CI/ 2023-2024/ 001
Financial Growth

Part- 1

l. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at vour place of posting
~ from the date you report for your assignment after vour preliminary training is
completed, if' you are posted outside your home town,
3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then TLM will relieve you by
paying seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes in the
applicable laws.

Part - 2

L. Performance Based Incentives: Performance based incentives are vanable
components which you can earn every month based on vour performance. The
amount can vary from T 500/~ per month to T 2,000/~ per month or as decided

by ILM. 5 /
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d‘@ INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..,

CIN: U22110KAZ002PTC03 1097

Ref Code: ILM /' CT/ 2023-2024 7/ 001

2. Additional Mandatory Incentves: If you get short listed and are willing to work
in ILM’S notified North Indian states, an Additional Mandatory Incentve will
be paid. You can earn from ¥ 2,000/~ per month to T 8,000/- per month or as
decided by TLM depending upon the state vou are posted 1o,

-~ Our Requirements

1. During the preliminary training you will be recuired to sign an employment
contract to work as a faculty with us for at least one academic vear (8 to 9
Months). After the completion of one academic year vou can, if vou desire,
exercise the option to continue as a faculty subject to meeting [LM'S
performance critena.

2. You will be required to work as per the ILM'S employment contract’s terms
and conditions and/or ILM’S service rules during your emplovment with us.

3. You should also submit vour original 10" standard mark sheet to us at the
start of the preliminary training.

4. Alter the preliminary training you should be ready to work anywhere in South
) India. You can also be short listed by ILM to work in North Indian states
based on vour performance during the raining,

3. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training,
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INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: P2210KAZO02ZPTCOA 097

Ref Code: ILM/ CI/ 2023-2024 /001

You are required to send us vour acceptance letter of the above terms and conditions
on or before 31-03-2023 along with following documents: -

I. Your recent passport size photograph (2 nos).
2. Aadhaar Card copy.

3. Venfication Form (Annexure-2).

4. Medical Certificate (Annexure-3).

5. PAN card copy.

™ 0. Covid Fully Vaccination Certificate.

The date of the preliminary training will be infimated to you once we receive your

acceptance letter. For any further clarifications vou can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846,

Note: Even though the last date for acceptance is set as 31-03-2023, vou are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

=

Ghouse Pasha
HRD - Recruitment and Operations
:I &/ (U ;
NCTPAL
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(!m INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: U210 KAZD0ZPTCO3 1097

Ref Code: ILM /C1/2023-2024 /001

Annexure - 1
CTC Breakup Per Month
cIc | om0 ]
Deductions
Professional Tax III.'I]' |
. ES! Contrbution 13
: Breakup of the Compensation PF Contribution (Savings) !],m :
Basic + VDA 116,261
Special Allowanece To46
Performance Based Incentives * Sy i : ILM's Contribution :
Liross Earmings (1) {53 !'I?.m | |ESI Contribution T560
PF Contribution (Savings) 1,500
Bonus (will be paid in / after April) | 21433
Total {2 !m
Take Home i 315077 | [TowlCTC(I+(28 | x21,000
Note: | |
'. I You will be provided free standard outstation accommodation at vour place of posting.

= Travelling allowance will be paid wherever applicable as per [LM'S policy. (At the place of posting),

3. * Performance Based Incentives - Variahle eompuarient based on vour performance
(Between T 300/ & T 2000/- per month)

4. ** Additional Mandatory Incentives - For candidates who getselected and are willing to wark i ILA'S notified North
Indian states,(Between T 2000/~ & T 300(- per month)
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ILM'S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. Bandi Deekshitha

Further to the Campus Interview conducted in vour college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March / April 2024 (8-9 months), While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when vou join us. You are also requested to
read and understand the terms and conditions governing your fraining, subsequent
roles and responsibilities as a Faculty / Employee of TLM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023.
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for vour food etc., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance vour language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at YOUr career in
ILM from a short-term (one academic vear) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term carcer, you can look at a professionally
and financially safisfying career growth with us, too.

2) You shall conduct the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be cduly
mtimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty - Trainee Team Leader = Team
Leader - Zone Head < Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year's stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality

Development, you acquire these attributes through us and also get paid, while learning
I,
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Financial Growth

Part - 1

I. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for vour assignment after your preliminary training is
completed, if you are posted outside your home town.

™ 3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes in the
& applicable laws,

Part - 2

I. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from X 500/- per month to ¥ 2,000/- per month or as decided

by ILM. )
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2, Additional Mandatory Incentives: If you get short listed and are willing to work
m ILM’S notified North Indian states, an Additonal Mandatory Incentive will
be paid. You can earn from ¥ 2,000/- per month to ¥ 3,000/~ per month or as
decided by ILM depending upon the state you are posted to,

Our Requirements

~ 1. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting ILM’S
performance criteria.

2. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training,

4. After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
- based on your performance during the training,

n

After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31-08-2028 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verification Form (Annexure-9).

Medical Certificate (Annexure-3),

PAN card copy.

Covid Fully Vaccination Certificate.

Y B D A s

=

™ The date of the preliminary training will be intimated to YOU ONCce we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 31-03-2023, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

<G

@®  Ghouse Pasha
HRD - Recruitment and Operations
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Professional Tax

ESI Contribution

:_ i B PF Cmrributiun{ﬁnﬁngs}
Basic+ ﬁ

l5pa:i.1l Allowance

Performance Based Incentives * o L

Gaross Eamings (1 ) ESI Contribution

PF Contribution (Savings)

Bonus (will be paid in / after April)
Total (2)

1. You will be provided free standard outstation accommodation at your place of posting,

2. Travelling allowance will be paid wherever applicable as per ILM'S policy. (At the place of posting).

3. * Performance Based Incentives - Variable component based on your performance.
(Betwieen ¥ 500/ & ¥ 2000/- per month)

4. ** Additional Mandatory Incentives - For candidates who get selected and are willing to work in ILM'S riotified North
Indian states. (Between T 2000/- & T 3000/ per month)
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ILM'’S Educate India Internship (TEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. Vulli Dhanuja

Further to the Campus Interview conducted in your college, we congratulate Vou on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year June / July / August 2023 to February /

- March / April 2024 (8-9 months). While welcoming you to be a part of the TLM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lic ahead of you, when vou join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Emplovee of TLM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023.
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
o opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of yvour assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
ILM from a short-ferm (one academic year) to a long-term growth perspective.
A short term association with us helps vou in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, vou can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty < Lead Faculty - Trainee Team Leader  Team
Leader - Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year’s stint with [LM
will ransform your personality and give you that cuthng and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook, While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning
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Financial Growth

Part -1

L. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at yvour place of posting
from the date you report for your assignment after your preliminary training is
completed, if you are posted outside your home town.

™ 3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

9. This CTC may be revised / rearranged at any time based on any changes in the
o) applicable laws.

Part - 2

L. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from X 500/~ per month to ¥ 2,000/- per month or as decided

by ILM. "
[ Il L
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2. Additional Mandatory Incentives: If you get short listed and are willing to work

in ILM'S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from ¥ 2,000/- per month to ¥ 8,000/~ per month or as

decided by ILM depending upon the state you are posted to.

Our Requirements

. During the preliminary training you will be required to sign an emplovment

contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, il vou desire,
exercise the option to continue as a faculty subject to meeting [LM’S
performance criteria.

You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM'S service rules during your employment with us.

+ You should also submit your original 10* standard mark sheet to us at the

start of the preliminary training.

After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
based on vour performance during the fraining.

5. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31-08-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Cowid Fully Vaccination Certificate.

i o o o

™ The date of the preliminary training will be intimated to YOU ONCe We receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846,

Note: Even though the last date for acceptance is set as 31-03-2023, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of mternship vacancies are
filled up.

With Best Wishes

<l

@®  Ghouse Pasha

HRD - Recruitment and Operations
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Professional Tax
ESI Contribution
PF Contribution {Savings)

Basic + VDA
|Special Allowance

Performance Based Incentives

ES] Contribution
PF Contribution (Savings)

Ciross Eamings (1)

Bonus (will be paid in / after April)
Total (2

L. You will be provided free standard outstation accommodation at your place of posting,

2. Travelling allowance will be paid wherever applicable as per ILM'S policy. (At the place of pasting).

3.* Performance Based Incentives - Variable component based on your performance,
(Between T 500/- & T 2000/- Per month)

4. ** Additional Mandatory Incentives - For candida

tes who get selected and are willing to work in ILM'S natified North
Indian states. (Between T 2000/ & T 3000/~ per month)
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To,

Ms. Y.KUMARI SAHITHYA

ILM'S Educate India Internship (IEI
OFFER LETTER

Date: 07-07-2022

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English” under ILM’S Educate India
Internship programme for the academic year August 2022 to February / March /
April 2023 (8-9 months). While welcoming you to be a part of the ILM family, we
request you 1o go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing vour training and
subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth

a) Preliminary Training;

1) You will be required to undergo a preliminary online / physical training for a

2)

ILM/CI/EML/22-23/003/1.0

period of minimum 4-6 weeks in Bangalore during July 2022, During the
preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to
stay on their own during the training at their own cost),

The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your
learning abilities this preliminary training will equip you with the teaching
knowledge and the skills required for your profession in TLM.
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3)

# 4%

Ref Code: ILM/C1/2022-2023/1745
b) Academic and Career Growth:

1) ILM'S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth
perspective. A short term association with us helps you in acquiring the
confidence to communicate in English with ease in any place and gives you
an edge over others. If vour intent is a long term career. vou can look at a
professionally and financially satisfying career growth with us, too.

12
i

You may have to conduet the classes in your designated school in online or
combination of online and offline modes if required depending on the
situation. You will be duly intimated and authorised by ILM in writing,
regarding the same.

Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty) the following is the career growth path in ILM:

Senior Faculty - Lead Faculty > Trainee Team Leader > Team
Leader-> Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year's stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and
Personality Development, You acquire these attributes through us and also get paid,
while learning it.
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‘l‘m INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd.

Ref Code: ILM/C1/2022-2023/1745

Financial Growth
Part—-1

e = L. You will be paid * 19,500/- (Rupees Nineteen Thousand Five Hundred only)
CTC-Cost to the Company per Month from the date of your reporting to the
school. (See Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment afier your preliminary training is
completed. Travelling allowance (wherever applicable as per ILM’S pol icy)
will be given. (Candidates can also opt to stay on their own at their own cost)

3. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the
school closes or stops TLM’S Classes or ILM stops the classes then ILM will
relieve you by paying seven working days’ notice pay from the closing date,

4. This CTC may be revised / rearranged at any time based on any changes in
the applicable laws.
Part-2
I. Performance Based Incentives: Performance based incentives are variable

components which vou can eamn every month based on your performance.
The amount can vary from * 500/- per month to © 2.000/~ per month or as

decided by ILM.
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM’S notified North Indjan states, an Additional Mandatory
Incentive will be paid. You can earn from 2,000/~ per month to * 3,000/-
per month or as decided by [L.M depending upon the state you are posted to.

Our Requirements

L. During the preliminary training you will be required to sign an Assignment
Agreement to work as a faculty with us for at least one academic year. After
the completion of one academic year you can, if you desire, exercise the
option to continue as a faculty subject to meeting ILM’S performance

criteria.

1

You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

3. After the preliminary training you should be ready to work anywhere in
South India. You can also pe short listed by ILM to work in North-Indian
states based on your performance during the training,

4. After the preliminary training and signing the employment contract, if you
do not report for your assignment or if You discontinue during the
assignment without serving the notice period of 30 (Thirty) days you will
have to pay us One month's CTC plus applicable taxes if any, towards
notice pay recovery. In case if You discontinue during the preliminary
training notice pay recovery amount will be on g prorate basis depending on
the number of days you attend the training, in the name of “Campus Guide

(P) Ltd” or otherwise decided by ILM.
;-;II I.'T.:Iwr‘r- ;f" fr)“
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You are required to send us your acceptance letter of the above terms and
conditions on or before 12-07-2022 along with following documents: -

Your recent passport size photograph (2 nos), -
Aadhar Number / Card copy.

Verification Form (Annexure-2),

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaceination Certificate.

The date of the pre!iminary training will be intimated to You once we recejye your
acceptance letter. For any further clarifications you can talk to oy HR-Dept
080 - 42181313 f266068!6!266l]6846. i

( » ¥YOu are advised
to send your aceeptance Jetter 45 s00n as possible, ILM reserves the right to decline

acceptance letters received, once the ¢ . : :
filled up. , argeted numbers of 'nternship vacancies are

With Best Wishes

— <Gl

Ghouse Pasha
HRD
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Annexure -1
CTC Breakup Per Month
T 19,500
l€re
= = Peductions
Provfessional Tax X200
ES1 Contribution 120
Erealup of the Compensation PE Contrlbutlon {Savings) T L750
Basic+ \'D—"', T 1%
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Patformance Basad Ineentiv e3
Giross Earmtings (| ) Tis904 ESI Contribuition L EOIR
PF Contribution (Savings) ',E_ ]_?ﬂ,}
Bormis {will be paid in / after Aprily T1,325
Dotal (23 13593
Take Home T 13,838 Total CTC (1 + i3 | 219500
Note: 1
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= Travelling allowanie wWill be pard whessver applicable as per [T A% Polivy. (At e Flacwuf Posting),
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ILM’S Educate India Internship (IEIT)
OFFER LETTER
To, Date: 16-02-2023
Mr. Indraganti Manohar

Further to the Campus Interview conducted in vour college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year June / July / August 2093 to February /

™ March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
We request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Employee of TLM.

Professional Growth
a) Preliminary Training;

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2093.
During the preliminary fraining no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
S Opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training, It is aimed at strengthening your basic knowledge of
Englishanditsusagc.Thctrainingwiﬂmvcrareasnngingﬁnmbasic
conversation to public speakingskiﬂsinEninsh.Keepinghl mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM,

il

PRINCIPAL’
BRI INSTITUTE OF TEEHND'L_D'
ILM/CI/EML/23-24/003/ 1.1 BHIKEPADU, VIJpYAWADA-521 1
# 48 / 49 / 50, *Ashok Plaza’ 2nd & 3rd Floors, Gandhi Bazaar Main Road, Bas i
_ . 8, avanagudi, Bangalore-560 004,
Phone : 080-26606816, 26606846, 42181313 | E-mail : udmin@ilmindia.cnmg ’

www.ilmindia.com = wwwn Alm-india, com




———EEET

{m INSTITUTE of LANGUAGE MANAGEMENT (P) Litd.

CIN: UZ2110KA2002PTCO31097

Ref Code: ILM / CT /20232024 / 025
b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignmernt, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
[LM from a short-term (one academic year) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, you can look at a professionally

o and financially satisfying career growth with us, too.

2) You shall conduct the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be di tly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty = Trainee Team Leader & Team
Leader - Zone Head - Regional Head

- Personal Growth

We train you in life skills and not just for a job. One academic vear's stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning
It.

7 il s (]
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Financial Growth

Part -1

L. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school. (See

Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary raining 1s
completed, if you are posted outside your home town.

s 3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
Opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

-~ 5. This CTC may be revised / rearranged at any time based on any changes in the
applicable laws.

Part - 2

1. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from X 500/- per month to T 2,000/~ per month or as decided

by ILM. :
Rl (o
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2. Additional Mandatory Incentives: If you get short listed and are willing to work
in ILM’S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from ¥ 2,000/~ per month to T 3,000/~ per month or as
decided by ILM depending upon the state you are posted to,

Our Requirements

[ L. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting ILM’S
performance criteria.

2. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training,

4. After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
™ based on your performance during the training,

=]

. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training,
PR ' f"L'LLLMk%
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31-03-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaccination Certificate.

S v o po

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance 1s set as 31-03-2028, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

‘With Best Wishes

<G

. Ghouse Pasha

HRD - Recruitment and Operations
yel ( rm@
Il.‘. |;1I'-'L!Itjk .
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Professional Tax
ESI Contribution

PF Contribution (Savings)

Basic + VDA

Special Allowance g S
Performance Based Incentives * =3 = W= _ :
Gross Eamings (1) ESI Contribution

PF Contribution (Savings)

Bonus (will be paid in / after April)
Total (2)

SRR PR

.'l

. 1. You will be provided free standard outstation accommodation at your place of posting.

2. Travelling allowance will be paid wherever applicable as per ILM'S policy. (At the place of posting),

LJ. * Performance Based Incentives - Variable component based on your performance.
{Between T 500/ & T 2000)/- per month)

4. ** Additional Mandatory Incentives - For candidates who

get selected and are willing to work in ILM'S notified North
Indian states (Between ¥ 2000/- & 2 3000/- per month)
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ILM’S Educate India Internship (IEII
OFFER LETTER
To, : Date: 07-07-2022
Ms. CHRAGHUNADH REDDY

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English” under ILM’S Educate India
Internship programme for the academic year August 2022 to February / March /
April 2023 (8-9 months). While welcoming you to be a part of the [LM family, we
request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training and
subsequent roles and responsibilities as a F aculty / Employee of ILM,

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during July 2022, During the
preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to
stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. Tt is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your
learning abilities this preliminary training will equip you with the teaching

knowledge and the skills required for your profession in ILM. -
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b) Academic and Career Growth:

1) ILM’'S INTERNSHIP PROGRAM: During the term of your assignment, to
- enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth
perspective. A short term association with us helps you in acquiring the
confidence to communicate in English with ease in any place and gives you
an edge over others. If your intent is a long term career, you can look at a
professionally and financially satisfving career growth with us, too.

2} You may have to conduct the classes in your designated school in online or
combination of online and offline modes if required depending on the
situation. You will be duly intimated and authorised by ILM in writing,
regarding the same.

Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty) the following is the career growth path in ILM:

Senior Faculty = Lead Faculty & Trainee Team Leader = Team
Leader=> Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year's stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and
Personality Development, you acquire these attributes through us and also get paid,
while learning it.

o S
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Financial Growth
Part-1

L~ You will-be paid * 19,500/~ (Rupees Nineteen Thousand Five Hundred only)
CTC-Cost to the Company per Month from the date of your reporting to the
school. (See Annexure—1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed. Travelling allowance (wherever applicable as per ILM’S policy)
will be given. (Candidates can also Optio stay on their own at their own cost)

3. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the
school closes or stops ILM’S Classes or LM stops the classes then TLM will
relieve you by paying seven working days® notice pay from the closing date,

4. This CTC may be revised / rearranged at any time based on any changes in
the applicable laws.

Part-2

|. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance,
The amount can vary from * 500/- per month to © 2,000/~ per month or as
decided by ILM.

- /
7 '
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in [LM’'S notified North Indian states, an Additional Mandatory
Incentive will be paid. You can earn from * 2,000/- per month to © 3,000/-

-~ ~permonth or as decided by ILM depending upon the state you are posted to.

L.

I3

Our Requirements

During the preliminary training you will be required to sign an Assignment
Agreement to work as a faculty with us for at least one academic year. After
the completion of one academic year you can, if you desire, exercise the
option to continue as a faculty subject to meeting ILM’S performance
criteria.

- You should also submit your original 10" standard mark sheet to us at the

start of the preliminary training.

. After the preliminary training you should be ready to work anywhere in

South India. You can also be short listed by ILM to work in North-Indian
states based on your performance during the training.

After the preliminary training and signing the employment contract, if you
do not report for your assignment or if you discontinue during the
assignment without serving the notice period of 30 (Thirty) days you will
have to pay us One month's CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary
training notice pay recovery amount will be on a prorate basis depending on
the number of days vou attend the training, in the name of “Campus Guide
(P) Ltd™ or otherwise decided by ILM.
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You are required to send us your acceptance letter of the above terms and
conditions on or before 12-07-2022 along with following documents: -

Your recent passport size photograph (2 nos). =
Aadhar Number / Card copy.

Verification Form (Annexure-2).

Medical Certificate (Annexure-3),

PAN card copy.

Covid Fully Vaccination Certificate.

TR L

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 12-07-2022, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

— <G

Ghouse Pasha
HRD

ILM/CI/EML/22-23/003/1.0
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Annexure - 1
CTC Breakup Per Month
CIC T 19,500
= - Deductions
Professional Tax 200
ESl Contrilwition X3z
Breakup of the Compensation PF Contribution (Savings) 1,750
Basic+ WA 2 14553
Spiecial Allesvapce ¥1.325
Performance Bazed [ncentivis ¢ o ILM'S C'bni'ri_l:n:rﬁgn.;
Gross Earmings (1) 215,908 EST Contribution 2518
I'F Contribwition (Savings) T 1550
Bonus (will be paid in / after Apeili | 21,325
* [Total 12} 359
Lake Home 713,834 [Total CTC {11+ 12) 2 19,500
M oke: —I
L You will be provided free standard sutstation accommodation at vour place of pusting,
= Travelling allowance will be Faid wherever applicable as per [LM'S policy. (At the placs of postinge,
3. " Performance Based Incentives - Variable componest based brovour performance,
[ Botiveen T 300/ & F 2LUHK- per muonth)
<+ % Additional Mandatory Incentives - For candidates Wi get selected and are williog towork in [LM'S notified Narth
Enclinn states(Retiveen T 20000 & 7 = per o)

Il TV 2323 /003 /1.0
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ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Mr. Janakiram Yalakala

Further to the Campus Interview conducted in your college, we congratulate vou on

~ being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic vear June / July / August 2028 to February /
March / April 2024 (8-9 months), While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Emplovee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a

period of minimum 4-6 weeks in Bangalore during April / May / June 2023,

During the preliminary training no remuneration or statutory benefits will be

paid, besides standard accommodation being provided [ree of cost, You will

] have to make your own arrangement for your food etc., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
Eugﬁshanditsusagc.Thetrainingwiﬂmrarmm:gingﬁnmhasic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.

f%{ﬁiﬂ
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b) Academic and Career Growth:

1) ILM'S INTERNSHIP PROGRAM: During the term of vour assignment, to
enhance your language skills and academic credentials, ILM will train vou in
becoming a professional Language Trainer. You can look at vour career in
ILM from a short-term (one acadeniic year) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over

o others. If your intent 1s a long term career, vou can look at a professionally

and financially satisfying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the simation. You will be duly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROCRAM
(Faculty), the following is the career growth path in TLM:

Senior Faculty - Lead Faculty - Trainee Team Leader = Team
Leader 2 Zone Head - Regional Head

e Personal Growth

‘We train you in life skills and not just for a job. One academic year's stint with TLM
will ransform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in VOUr communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning

It.
}ﬁ fl - a'f:l
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Financial Growth

Part- 1

L. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of vour reporting to the school. (See
Annexure- [-CTC Breakup)

2. You will be provided [ree standard accommodation at your place of posting
i trom the date you report for your assignment after your preliminary training is
completed, if you are posted outside vour home town.
3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school

closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paymg seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes in the
applicable laws,

Part - 2

L. Perdormance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance., The
amount can vary from T 500/~ per month to T 2,000/~ per month or as decided

by ILM.
(o I| .Il: i
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2. Addinonal Mandatory Incentives: If vou get short histed and are willing to work
i ILM'S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from ¥ 2,000/~ per month to ¥ 3,000/~ per month or as
decided by [ILM depending upon the state vou are posted to.

1

Our Requirements

During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 to 9
Months). Alter the completion of one academic year vou can, if vou desire,
exercise the option to continue as a faculty subject to meeting [LM'S
performance criteria.

You will be required to work as per the ILM'S emplovment contract’s terms
and conditions and/or ILM'S service rules during your emplovment with us.

You should also submit vour original 10" standard mark sheet to us at the
start of the preliminary training.

Alter the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
based on your performance during the training.

3. After the preliminary training if you do not report for your assignment, you

will have to pay us One month’s CTC plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
@ ||’|' , 2
o,
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31403-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Venlication Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaceinanon Certificate.

WD b o=
el S

= o

‘The date of the preliminary training will be intimated to you once we receive vour
acceptance letter. For any further clarifications vou can talk to our -Dept on

080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 31-03-2023, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of mternship vacancies are
filled up.

With Best Wishes

o

Ghouse Pasha
HRD - Recruitment and Operations

b (i
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‘Annexure-1
CTC Breakup Per Month
CcIC : . | 200 |
[Mrofessional Tax E,!W
. ESI Contribution !ﬂﬂ !
'-.Bmkqpﬁfﬂtl Compenszation ' oy PF Contribution (Savings) 11#‘.!]
Basic + VA 116,261 :
Special Allowance O TM6
Performance Based Incentives * ' 0 : TEM's Cﬂllhihwﬁm :
|Gross Earnings (1) 17207 | |FSIContribution X560
PF Contribution (Savings) 2T 1B00
Bonus (will be paid in/ after April) 11433
Total (2) ‘!m
ake Home - 50w | [TeaicTC )+ (2) | 221,000
. L You will be provided free standard outstation accommodation at your place of posting.
2. Travelling allowance will be paid wherever applicable as per ILM'S policy. (At the place of pusting),
% * Performance Based Incentives - Variable compunent based an your performance
{Between T 500/ &3 2000/- per manth)
1.** Additional Mandalory Incentives - For candidates who get sclected and are willing to work i ILM'S notified North
Indian states, (Between ¥ 2000/ & T 3000~ per month)

TLMEF023/1.0
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ILM’S Educate India Internshi

OFFER LETTER

To, Date: 16-02-2023
Mr. Syed Afzal

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic yvear June / July / August 2023 to February /

. March / April 2024 (8-9 months), While welcoming you to be a part of the ITLM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023,
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food ete., (Candidates can also
™ Opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
En,glishanditsusage.Then'ainingwiﬂmvﬁramaarangingﬁ'ombasic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary traming will equip you with the teaching knowledge
and the skills required for your profession in ILM.

I
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at YOur career in
ILM from a short-term (one academic vear) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, you can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty - Trainee Team Leader & Team
Leader - Zone Head < Regional Head

Personal Growth

We train you in life skills and not Just for a job. One academic vear’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook, While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning

1L
1%
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Financial Growth
Part-1

- You will be paid T 21,000/- (Rupees Twenty One Thousand only) CTC-Cost

to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed, if you are posted outside vour home town,

Travelling allowance (wherever applicable as per ILM'S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
Opt to stay on their own at their own cost)

A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

5 L]

fLM;’ﬂfEMLfEB-E#fGﬂ.?f 1.1
48 /49 / 50, *Ashok Plaza’, 2nd & 3rd Floors, Gandhi Baran

This CT'C may be revised / rearranged at any time based on any changes in the
applicable laws.

Part - 2

. Performance Based Incentives: Performance hased incentives are variable

components which you can earn every month based on your performance, The

amount can vary from ¥ 500/- per month to T 2,000/ per month or as decided
by ILM,

pof
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2. Additional Mandatory Incentives: If you get short listed and are willing to work

s,

ILM/CI/EML/23-24/003/ 1.1

in ILM’S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from T 2,000/~ per month to T 3,000/- per month or as
decided by I1.M depending upon the state you are posted to.

Our Requirements

. During the preliminary training you will be required to sign an employment

contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting TLM’S
performance criteria.

You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us,

You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training,

After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states

based on your performance during the traming,

. After the preliminary training if you do not report for your assignment, you

will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.

T
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31-03-2023 along with lollowing documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verification Form (Annexure-2),

Medical Certificate (Annexure-3),

PAN card copy.

Covid Fully Vaccination Certificate.

S v o o

™ The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846,

Note: Even though the last date for acceptance 1s set as 31-08-2023, you are advised
to send your acceptance letter as soon as possible, ILM reserves the right to decline
acceptance letiers received, once the targeted numbers of internship vacancies are

With Best Wishes

<Gl

™ Ghouse Pasha
HRD - Recruitment and Operations
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Professional Tax
ESI Contribution

PF Contribution (Savings)

i

Basic+ VDA

Special Allowance
Performance Based Incentives ¥ e s v
Gross Earnings (1) ESI Contribution

PF Contribution {Savings)
Bonus (will be paid in / after April)
Tuotal (2)
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L. You will be provided free standard outstation accommadation at your place of posting,

2 Traveliing allowance will be paid wherever applicable as per ILM'S policy. (At the place of posting),

3. * Performance Based Incentives - Variable component based on your performance.
(Between ¥ 500/ & T 2000/- per month)

4. ** Additional Mandatory Incentives - For
Indian states. (Between T 2000/- & T 3000/-

per month)

candidates who get selected and are willing to work in ILM'S notified North

[LMIF[023/1.0
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ILM’S Educate India Internship (IEII)
OFFER LETTER

To, Date: 1602-2023
Ms. Singamsetty Swathi

Further to the Campus Interview conducted in vour college, we congratulate vou on

) being selected as a “Faculty - Communicative English” under 1LM'S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your trainine, subsequent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1} You will be required to undergo a preliminary online / physical training for a
period of mmimum 4-6 weeks in Bangalore during April / May / June 2093.
During the preliminary training no remuneration or statutory henefits will he
. paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food eic., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in TLM.,
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b) Academic and Career Growth:

[) ILM'S INTERNSHIP PROGRAM: During the term of vour assignment, to
enhance vour language skills and academic eredentials, ILM will train vou in
becoming a professional Language Trainer. You can look at vour career in
[LM from a short-term (one academic vear) to a long-term growth perspective.
A short term association with us helps vou in acquiring the confidence to
communicate in English with ease in any place and gives vou an edge over

. others, If your intent is a long term career, you can look at a professionally
and financially sansfving career growth with us, too.

2) You shall conduct the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
mtimated and authorised by ILM 1 writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty - Trainee Team Leader = Team
Leader - Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic vear’s stint with ILM
will transform your personality and give you that cutting and compettive edee over
others wherever you go. You will find a huge transformation in VOUT conununication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning
it
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Financial Growth

Part -1

l. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month [rom the date of vour reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at vour place ol posting
™ from the date you report for your assignment after vour preliminary lrainme is
completed, if you are posted outside your home town.
d. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then TLM will relieve you by
paying seven working days’ notice pay from the closing date.

3. This CTC may be revised / rearranged at any time based on any changes in the
apphicable laws.

Part- 2

L. Performance Based Incentives: Performance based incentives are variable
components which vou can earn every month hased on vour performance, The
amount can vary from I 500/- per month to ¥ 2,000/- per month or as decided

by ILM. #
- M\L{ e
St |,
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2. Additonal Mandatory Incennves: Il vou get short histed and are willing to work
i ILM'S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn lrom T 2,000/~ per month to T 3,000/~ per month or as
decided by ILM depending upon the state you are posted to.

™ Our Requirements

1. During the preliminary training you will be required to sign an employment
contract 1o work as a faculty with us for at least one academic vear (8 to 9
Months). After the completion of one academic vear vou can, if vou desire,
exercise the option to continue as a faculty subject to meeting [LM'S
performance criteria.

2. You will be required to work as per the ILM'S emplovment contract’s termis
and conditions and/or ILM'S service rules during your employment with us,

3. You should also submit vour onginal 10" standard mark sheet to us at the
start of the preliminary training.

4. Alter the prelumimary tramning vou should be ready to work anyvwhere in South
. India. You can also be short listed by ILM to work m North Indian states
based on your performance during the training,

-
S

After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
LLG'C‘@%L
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You are required to send us your acceptance letter of the above terms and conditions
on or before 81-03-2023 along with following documents: -

. Your recent passport size photograph (2 nos).
2. Aadhaar Card copy.
3. Venhcanon Form (Annexure-2).
4. Medical Cernficate (Annexure-3).
-~ 5. PAN card copy.
6. Cowvid Fully Vaccmation Certificate.

The date of the preliminary traming will be mtimated to you once we receve your
acceptance letter, For any further clanficatons you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance 1s set as 31-03-2023, vou are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

o <k

Ghouse Pasha
HRD - Recruitment and Operations

enK INSTITUTE OF TECHNOLOGY
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Annexure-1
CICBreaku? Per Month

c1C [ wom ]
Deductions
Professional Tax 7200
‘ LS Contribution 7130
Breakup of the Compensation _ PF Contribution (Savings) 1,800
Basic + VDA 116,261
Special Allowance 2046
Performance Based Incentives ® o ; ]]-M'itﬂﬂ‘hﬁ"ﬂﬁm‘l
Gross Earmings (1) 217207 ES] Comtribution 2560
PF Contribution (Savings) T1,500
Bonws {will be paid in / after April) fl.m
Fotal (2) 2379
Take Home : 15077 Total CTC (1) + (2) : 121,000
Nole: - |

L You will be provided free standard eutstation acoommedation at vour place of posting,

»®

2 Travelling allowance will be paid wherever applicable as per ILM 'S policy. (AL the place of pesting).

3. * Performance Based Incentives - Variable comporent based on vour performance
(Betwiren T 500/« & T 2000/« per month)

4. ** Additional Mandalory Incentives - For candidates who get selected and are willing to work in ILM'S notified North
Indian states.{Between T 2000/~ & T 3000/~ per month)

ILM/FI023/1.0 E‘jﬂ )
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IL.M’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. Tanubuddi Renuka

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM'S Educate India
Internship programme for the academic year June / July / August 2023 (o February /
March/ April 2024 (8-9 months), While welcoming you to be a part of the TLM Eanily,

e we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing vour training, subsequent
roles and responsibilities as a Faculty / Emplovee of TLM.

Professional Growth
P P

[} You will be required to undergo a preliminary online / physical training lor a
period of mimimum 4-6 weeks in Bangalore during April / May / June 2023,
During the preliminary training no remuneration or statutory benelits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your [ood etc., (Candidates can also
- opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge

and the skills required for your profession in ILM.
(/W gf =T
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b) Academic and Career Growth:

[) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
[LM from a short-term (one academic year) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to
communicate in Fnglish with ease in any place and gives vou an edge over
others. If your intent is a long term career, you can look at a prolessionally
and fnancially satsfving career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty = Trainee Team Leader = Team
Leader - Zone Head -> Regional Head

Personal Growth

=] ‘We train you in life skills and not just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, autitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning
If.
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Financial Growth

Part -1

1. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school. (See
Amnexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
Irom the date you report for your assignment after your preliminary training is
completed, il you are posted outside your home town.
e 3. Travelling allowance (wherever applicable as per ILM'S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

7. This CTC may be revised / rearranged at any time based on any changes in the
. apphcable laws.

Part - 2

l. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on vour performance. The
amount ean vary from ¥ 500/~ per month to T 2,000/~ per month or as decided

by ILM. L_%
ul w‘
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2. Additional Mandatory Incentives: If you get short listed and are willing to work
in ILM'S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earm from T 2,000/~ per month to T 8,000/- per month or as
decided by ILM depending upon the state you are posted to.

Our Requirements

1. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 to 9
Months). Alier the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting 1LM'S
performance criteria.

2. You will be required to work as per the TLM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit vour original 10" standard mark sheet to us at the
start of the preliminary training.

4. Alter the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
based on your performance during the training,

5. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training,

Illr ;l. [."' - >
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You are required to send us your acceptance letter of the above terms and conditions
on or before 31-08-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verihication Form (Annexure-2).

Medical Cernficate (Annexure-3).

PAN card copy.

Covid Fully Vaccination Certificate.

2 e e b=

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846,

Note: Even though the last date for acceptance is set as 81-03-2023, you are advised
to send your acceplance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

T

Ghouse Pasha
HRD - Recruitment and Operations
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__ CIC Breakup Per Month

CLes; ekl | 221000 |
Dedyictians
Professional Tax _ 11@
ESI Contribution 2130
el - Breakop of the Compensation ; PF Contribution (Savings) 11,800
® Rasic + VDA i 3 (- o

special Allowance . i'!?-lﬂ f

Performance Based Incentives ® B A . R M'ﬁwuﬁﬂn

Gross Farings (1) 5 ﬁT,ZU? ESI Contribution 560
PF Contribution (Savings) i I-.EW
Bonus (will be paid i/ after April) 11433
Tetal (2) 13,793

TakeHame iR 215077 | [remlcTo@ms | z21000

Note: - A

L You will be provided free standard eutstation accommusdation at your place of posting,

L Travelling allowanee will be paid wherever applicable as per IEMS policy (At the place of pesting ),

3.* Performance Based Incentives - Varjable component based on vour performance
(Between T 507~ & T 2000/- per mwnth)

+."* Additional Mandatory Incenlives - For candidates who get selected and are willing to work in [LM'S notified North
Indhian states [ Detween T 2000/- & 3000/~ per month)
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ILM’S Educate India Internshi
OFFER LETTER

To, Date: 16-02-2023
Ms. Kurapati Baby Sai Latha

Further to the Campus Interview conducted in vour college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March / April 2024 (8-9 months), While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us, You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Employee of TLM.

Professional Growth
a) Preliminary Training:

1)} You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023,
During the preliminary training no remuneration or statutory benelits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
Opt to stay on their own during the training at their own cost),

2) The preliminary training will primarily focus on the methodology of language
teaching and training, Itisaimcdarsh‘engﬂmnjng}rourbasicknmﬂedgcnf
Engﬁshmdimusage.Themirﬂngniﬂmvcramasmng'ng&ombasic
conversation to public speaking skills in English, Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in TLM.

r
J'l""
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance vour language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at YOur career in
ILM from a short-term (one academic year) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence to
commumicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, you can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
mtimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty < Trainee Team Leader = Team
Leader > Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic vear’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning

it.
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Financial Growth

Part - 1

l. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed, if you are posted outside your home town.

) 3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for

those candidates who get placed outside their home state. (Candidates can also

opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WATTING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date,

5. This CT'C may be revised / rearranged at any time based on any changes in the
L applicable laws.

Part - 2

1. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from ¥ 500/- per month to ¥ 2,000/« per month or as decided

b}' ILI#’I. _5_4_’1 P _F_IJ_
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2. Additional Mandatory Incentives: If you get short listed and are willing to work
in ILM’S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from T 2,000/- per month to ¥ 3,000/ per month or as
decided by ILM depending upon the state you are posted to.

Our Requirements

) 1. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting ILM’S
performance criteria.

2. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your original 10* standard mark sheet to us at the
start of the preliminary training.

4. After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
() based on your performance during the training.

5. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
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You are required to send us your acceptance letter of the above terms and conditions
on or before 81-03-2023 along with f ollowing documents: -

1. Your recent passport size photograph (2 nos).
2. Aadhaar Card copy.

. Verification Form (Annexure-2),

4. Medical Certificate (Annexure-3).

5. PAN card copy.

6. Covid Fully Vaccination Certificate.

e

o The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846,

Note: Even though the last date for acceptance is set as 31-08-2023, you are advised
to send your acceptance letter as soon as possible. TLM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

<

@®  Ghouse Pasha
HRD - Recruitment and Operations
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Professional Tax

ESl Contribution

PF Contribution (Savings)

Basic + VDA
Special Allowance
Performance Based Incontives *

& i .

ESI Contribution

aross Eamnings (1)

PF Contribution (Savings)
Bonus (will be paid in / after April)
Total (2)

1. You will be provided free standard outstation accommodation at your place of posting,

2. Travelling allowance will be paid wherever applicable as per [LM'S policy. (At the place of posting).

3. * Performance Based Incentives - Variable component based on your performance.
(Between ¥ 500/- & F 2000/ per month)

Indian states (Between ¥ 2000/ & T 3000/ per month)

4.7* Additional Mandatory Incentives - For candidates who get selected and are willing to work in ILM'S notified North
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TLM’S Educate India Internship (IEII)
OFFER LETTER

To, Date: 16-02-2023
Ms. Aruna Jyothi Prasadam

Further to the Campus Interview conducted in your college, we congratulate vou on
heing selected as a “Faculty = Commumcative Enghsh” under ILM'S Educate India
[nternship programme for the academie vear June / July / August 2023 to February /
March / April 2024 (8-9 months). While welcoming vou to be a part of the ILM family,

. we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when vou join us. You are also requested to
read and understand the terms and conditions governing vour training, subsequent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of mimmum 4-6 weeks in Bangalore during April / May / June 2023,
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided [ree of cost. You will
have to make your own arrangement for your food ete., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
Enghsh and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in TLM.

SAK INSTITY TECH
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Financial Growth

Part -1

. You will be paid T 21,000/- (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of vour reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided [ree standard accommodation at your place ol posting
from the date vou report for your assignment alter your preliminary training 1s
completed, il you are posted outside your home town.

. 8. Travelling allowance (wherever applicable as per ILM’S poliey) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops [ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

3. This CTC may be revised / rearranged at any time based on any changes in the

~ applicable laws.

Part - 2

l. Performance Based Incentives: Performance based incentives are vanable
components which vou can earn every month based on your performance. The
amount can vary from T 500/- per month to T 2,000/ per month or as decided

by 1LM. ot [ [
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You are required to send us vour acceptance letter of the above terms and conditions
on or before 31-03-2023 along with following documents: -

1. Your recent passport size photograph (2 nos).
2. Aadhaar Card copy.

3. Venlication Form (Annexure-2).

1. Medical Certilicate (Annexure-3).

3. PAN card copy.

fi. Covid Fully Vacenaton Certificate,

The date of the preliminary traiming will be intimated to you once we receive vour
acceptance letter. For any hurther clanficanons you ean talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date [or acceptance is set as 31-08-2023, vou are advised
to send yvour acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
flled up.

With Best Wishes

Ghouse Pasha
HRD - Recruitment and Operations
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ILM’S Educate India Internship (IEIT)
OFFER LETTER

Tﬂ: DEIB: 16'02‘2023
Ms. Nakka Mukunda Pria

Further to the Campus Interview conducted in vour college, we congratulate vou on

e being selected as a “Faculty - Communicative English” under 1LM'S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March/ April 2024 (8-9 months). While welcoming vou to be a part of the TLM family,
we request you to go through and understand the Professional, Financial and Persoral
growth prospects that lie ahead of you, when vou join us. You are also requested to
read and understand the terms and conditions ZOVEITING your training, stthsequent
roles and responsibilities as a Faculty / Emplovee of ILM.

Professional Growth
2) Preliminary Training:

L) You will be required to undergo a prelimmary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023.
During the preliminary training no remuneration or statutory benefits will be
paid. besides standard accommodation being provided [ree of cost. You will

._ have to make your own arrangement for vour food etc., (Candidates can also

Opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
Eng]ishanditsmage.ﬂeh‘ajningwﬂlmwrmmgingfmmbasic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge

and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1} ILM'S INTERNSHIP PROGRAM; During the term of your assigniment, (o
enhance your language skills and academic credentials, TLM will train vOou In
becoming a professional Language Trainer. You can look at vour career in
ILM from a short-term (one academic vear) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence 1o
communicate in English with ease in any place and gives vou an edge over
others. If your intent is a long term career, vou can look at a professionally
and hinancially satistying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be dulv
mtimated and authorised by ILM in writing, regarding the same.

5) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty & Trainee Team Leader = Team
Leader = Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year's stint with TLM
will transform yowr personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in YOUI commuication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, vou acquire these attributes through us and also get paid, while learning
1L,
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Financial Growth

Part- |

L. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of vour reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at yvour place ol posting
™ from the date you report for your assignment after vour prelinumary training 1s
completed, if you are posted outside vour home town.
3. Travelling allowance (wherever applicable as per ILM'S policy) will be given for
those candidates who get placed outside their home state, (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

9. This CTC may be revised / rearranged at any time based on any changes in the
applicable laws.,

Part-2

L. Performance Based Incentives: Performance based mcentives are variable
components which you can earn every month based on vour performance, The
amount can vary from T 500/~ per month to T 2,000/ per month or as decided

by ILM. f*f N
TN (0
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2. Addinonal Mandatory Incentives: If you get short listed and are willing to work
in ILM'S nouafied North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from T 2,000/~ per month to ¥ 3,000/~ per month or as
decided by ILM depending upon the state you are posted to,

~ Our Requirements

L. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 to Y
Months). Alter the completion of one academic year vou can, if vou desire,
exercise the option to continue as a faculty subject to meetng [LM'S
performance eriteria.

2. You will be required to work as per the ILM'S employment contract’s terms
and conditions and/or ILM'S service rules during your employment with us,

8. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

4. Alter the preliminary training you should be ready to work anywhere in South
e India. You can also be short listed by ILM to work in North Indian states
based on your performance during the training.

5. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.
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You are required to send us vour acceptance letter of the above terms and conditions
on or belore 31-03-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Venficaion Form (Annexure-2).

Medical Certificate (Annexure-5).

PAN card copy.

Covid Fully Vacemation Certilicate.

Ll S

The date of the preliminary training will be intimated 1o VO ONCE WE Teceve vour
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 81-03-2028, vou are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

oGt

Ghouse Pasha
HRD - Recruitment and Operations
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Annexure - 1
CTC Breakup Per Month

CIC | T 21,000 |
Frofessiomal Tax T200
. S Contribution T130 |
: Ml:tp of the ﬂm?ﬂmﬂﬂﬂ IF Contribution (Savings) T 1,800
Basic + VDA T16,261
Special Allowance T946
Performance Based Incentives * AT ILM's Contribution
Gross Earnings (1) Sl v ESI Contribution X560
PIF Contributing (Savings) 1,500
Bonus (will be paid in / after April) 11433
Total (2) 23793
Take Home 15077 Total CTC(+(2) | 210w

L Yo will be provided fres standard oubstation accommodation at vour F!]anr of posting,

2 Travelling allowance will be paid wherever applicable as per ILM'S poliey. | At the place of posting)

3. * Performance Based Incentives - Variable component based on your performance
(Bebween T 3000 & 3 20001- per memith)

4.** Additienal Mandatory Incentives - For candidates who get selected and are willing to work in ILM'S notified North
Indian states, (Between ¥ 2000/ & ¥ 3000/ per muonth)
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INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: L22110KA2002PTC03 1097

ILM’S Educate Indig Internship (IEII
OFFER LETTER

To, = Date: 07-07-2022

Ms. NMUKUNDA PRIYA

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English” under ILM’S Educate India
Internship programme for the academic year August 2022 to February / March /
April 2023 (8-9 months). While welcoming you to be a part of the ILM family, we
request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training and

subsequent roles and responsibilities as a Faculty / Employee of ILM,

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during July 2022, During the
preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food ete., (Candidates can also opt to
stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training, It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English, Keeping in mind your
learning abilities this preliminary training will equip you with the teaching
knowledge and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to

=3 enhance your language skills and academic credentials, ILM will train you in

becoming a professional Language Trainer. You can look at your career in

ILM from a short-term (one academic year) to a long-term growth

perspective. A short term association with us helps you in acquiring the

confidence to communicate in English with ease in any place and gives you

an edge over others. If your intent is a long term career, you can look at a
professionally and financially satistying career growth with us, too,

2) You may have to conduct the classes in your designated school in online or
combination of online and offline modes if required depending on the
situation. You will be duly intimated and authorised by ILM in writing,
regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty) the following is the career growth path in ILM:

Senior Faculty = Lead Faculty - Trainee Team Leader = Team
Leader-> Zone Head = Regional Head

Personal Growth

We train you in life skills and not Just for a job. One academic year's stint with [LM
will transform your personality and give you that cutting and competitive edge over

people pay huge sum of money for a course in Communication Skills and
Personality Development, you acquire these attributes through us and also get paid,
while learning it.
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Financial Growth
Part—1

~= 1. You will be paid * 19,500/~ (Rupees Nineteen Thousand Five Hundred only)
CTC-Cost to the Company per Month from the date of your reporting to the
school. (See Annexure—1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed. Travelling allowance (wherever applicable as per ILM’S policy)
will be given. (Candidates can also opt to stay on their own at their own cost)

3. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM'S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the
school closes or stops ILM'S Classes or ILM stops the classes then TLM will
relieve you by paying seven working days’ notice pay from the closing date.

4. This CTC may be revised / rearranged at any time based on any changes in
the applicable laws.

Part-2

I. Performance Based Incentives: Performance based incentives are variable
components which you can eamn every month based on your performance.
The amount can vary from * 500/~ per month to * 2.000/- per month or as
decided by [LM.

ILM/CI/EML/22-23/003/1.0 ; E OF GE64 $08.
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Z. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM'S notified North Indian states, an Additional Mandatory
Incentive will be paid. You can earn from * 2,000/~ per month to ° 3,000/-
per month or as decided by ILM depending upon the state you are posted to.

Our Requirements

L. During the preliminary training you will be required to sign an Assignment
Agreement to work as a faculty with us for at least one academic year. After
the completion of one academic year you can, if you desire, exercise the
option to continue as a faculty subject to meeting [LM’S performance
criteria.

(]

You should also submit your original 10* standard mark sheet to us at the
start of the preliminary training.

3. After the preliminary training you should be ready to work anywhere in
South India. You can also be short listed by ILM to work in North-Indian
states based on your performance during the training.

4. After the preliminary training and signing the employment contract, if you
do not report for your assignment or if you discontinue during the
assignment without serving the notice period of 30 (Thirty) days vou will
have to pay us One month's CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary
training notice pay recovery amount will be on a prorate basis depending on
the number of days you attend the training, in the name of “Campus Guide
(P) Ltd” or otherwise decided by ILM.

i Y
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You are required to send us your acceptance letter of the above terms and
conditions on or before 12-07-2022 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhar Number / Card copy.

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaccination Certificate.

LAl ol e

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications vou can talk to our HR-Dept on
080 — 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 12-07-2022, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of in ternship vacancies are
filled up.

With Best Wishes

A

Ghouse Pasha
HRD
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Annexure -1
CTC Breakup Per Month
Ha T T 19500
Duductinns
Professional Tax T 200
ESI Contribution 120
Breakup of the Compensation P'E Contritution {Savings) TLF0
Basic = VDA E § ]*;533
Special Allowance i el
Performanee Basad Tncentives 4 To ILM'S Contribution
Cross Earmings (1) TAF804 Esl Contribution 515
PF Conttribattion (Savimgs) _i-.];?ﬁﬂ
Boties (will be paid in /| after Aprl) T1325
Total {2) 25,593
Take Home % 13,538 Total CIC 1)+ (21 214,500
Mol I
L ¥ou wall be provided free standard outstation accommodation at vour place of posting,
2. Travelling allowance will be paid wherever applicable as per [LM'S palicy. (At the place of prsting
3" Performance Based [ncentives « Vbl companent basad on your performance.
|Heh.-. een T 500/~ & T 2000/- per month)
4. Additional Mand mtury Incentives - For canilidates wlio pet selectad apnd ane willing 0 work i ILM'S notitied Maorth
Indian states.{Batween T 2000/~ & T 3000/~ per oty
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ILM’S Educate India Internship
1EII
OFFER LETTER

To, Date: 16-02-2023
Ms. Kalluri Vishnu Prasanna

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English” under ILM’S Educate
India Internship programme for the academic year June / July / August 2023 to
February /March / April 2024 (8-9 months). While welcoming you to be a part of
the ILM family, we request you to go through and understand the Professional,
Financial and Personal growth prospects that lie ahead of you, when you join us.
You are also requested toread and understand the terms and conditions governing

your training, subsequent roles and responsibilities as a Faculty / Employee of
ILM.

Professional Growth
a) Preliminary Training:

-~ 1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 wecks in Bangalore during April / May / June 2023.
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of
language teaching and training, It is aimed at strengthening your basic
knowledge of English and its usage. The training will cover areas
ranging from basic conversation to public speaking skills in English.
Keeping in mind your learning abilities this preliminary training will

equip you with the teaching knowledge and the skills required for your , /]
profession in ILM. var . [, W
L, AT
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you
inbecoming a professional Language Trainer. You can look at your career
in ILM from a short-term (one academic year) to a long-term growth
perspective. A short term association with us helps you in acquiring the

s confidence to communicate in English with ease in any place and gives
you an edge over others. If your intent is a long term career, you can look
at a professionally and financially satisfying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
intimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty = Trainee Team Leader & Team
Leader 2 Zone Head = Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year’s stint with
ILM will transform your personality and give you that cutting and competitive edge
over others wherever you go. You will find a huge transformation in your
communicationskills, confidence, attitude, approach, personality and professional
outlook. While people pay huge sum of money for a course in Communication Skills
and Personality Development, you acquire these attributes through us and also get

paid, while learning it.
s
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM'S notified North Indian states, an Additional Mandatory
Incentive willbe paid. You can earn from * 2.000/- per month to * 3,000/-
per month or as decided by ILM depending upon the state you are posted to.

Our Requirements

I. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting ILM’S
performance criteria.

[

You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your original 10, standard mark sheet to us at
the start of the preliminary training.

™ 4, After the preliminary training you should be ready to work anywhere in
South India. You can also be short listed by ILM to work in North Indian
states based on your performance during the training,

5. After the preliminary training if you do not report for your
assignment, you will have to pay us One month’s CTC plus applicable
taxes if any, towards notice pay recovery. In case if you discontinue
during the preliminary trainingnotice pay recovery amount will be on
a pro rata basis depending on the number of days you attend the
training.

o~
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ILM’S Educate India Internship (IEI)
OFFER LETTER

To, Date: 16-02-2023
Ms. Shaik Tasneem Firdous

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic vear June / July / August 2093 to February /
March / April 2024 (8-9 months), While welcoming you to be a part of the TLM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Employee of TLM.

Professional Growth
2) Preliminary Traini

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023.
During the preliminary traning no remuneration or statutory benefits will he
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
Opt to stay on their own during the training at their own cost).

) -
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of vour assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
ILM from a short-term (one academic vear) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, you can look at a professionally

. and hnancially satisfying career growth with us, too.

2) You shall conduct the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
ntimated and authorised by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM'S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty - Trainee Team Leader © Team
Leader - Zone Head > Regional Head

Personal Growth

We train you in life skills and not Just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality

Development, you acquire these attributes through us and also get paid, while learning
it
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1.

3.

Financial Growth
Part-1

You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school. (See
Amnexure-1-CTC Breakup)

You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary fraining is
completed, if you are posted outside vour home town.

Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
Opt to stay on their own at their own cost)

A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then TLM will relieve you by
paying seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes in the
applicable laws,
Part - 2
I. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from ¥ 500/ per month to T 2,000/~ per month or as decided
by ILM.
Pt [
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2. Additional Mandatory Incentives: If you get short listed and are willing to work
in ILM’S notified North Indian states, an Additional Mandatory Incentive will
be paid. You ean earn from T 2,000/ per month to ¥ 3,000/- per month or as
decided by ILM depending upon the state you are posted to.

Our Requirements

.. L. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting TLM’S
performance criteria,

2. You will be required to work as per the ILM'S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us,

3. You should also submit your onginal 10" standard mark sheet to us at the
start of the preliminary training,

4. After the preliminary raining you should be ready to work anywhere in South
India. You can also be short listed by TLM to work in North Indian states
-~ based on your performance during the training,

5. After the preliminary training if you do not report for your assignment, you
will_ have to pay us One month’s CTC plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
féf [
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You are required to send us your acceptance letter of the above terms and conditions
on or before 81-08-2028 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verification Form (Annexure-9).

Medical Certificate (Annexure-3),

PAN card copy.

. Covid Fully Vaccination Certificate.

ol il o

l:'."..’_{.n

e The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 81-03-2023, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

<=l

®  Ghouse Pasha

HRD - Recruitment and Operations
v
Lo,
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Professtonal Tax
ESI Contribution

PF Contribution (Savings)

Basic+ VDA

Special Allowance
Performance Based Incentives * ! 2 ._"__‘
|Gross Eamings (1) ESI Contribution
PF Contribution (Savings)
Bonus (will be paid in / after April)

Total (2)

1. You will be provided free standard oulstation accommodation at your place of posting.

2. Travelling allowance will be paid wherever applicable as per TLM'S paolicy. (At the place of posting].

3. * Performance Based Incentives - Variable component based on your performance.
(Between T 500/ & T 2000/- per month)

4. ** Additional Mandatory Incentives - For candidates who get selected and are willing to work in ILM'S notified North
Indian states.(Between T 2000/~ & T 3000/- per month)

[LAMF023/1.0
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ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. Syed Navreen

Further to the Campus Interview conducted i vour college, we congratulate you on

5] being selected as a “Faculty - Communicative English” under ILM'S Educate India
Internship programme for the academic vear June / July / August 2023 to February /
March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of vou, when vou join us. You are also requested to
read and understand the terms and conditions governing vour training, subsequent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
2) Preliminary Training:

1) You will be required to undergo a preliminary online / physical tramning for a

period of minimum 46 weeks in Bangalore during April / May / June %‘!}23.

During the preliminary training no remuneration or statutory 't_mut:ﬁtsvwdl l?»e

paid, besides standard accommodation being provided free of cost. You will

. have to make your own arrangement for vour food ete., (Candidates can also

opt to stayunﬂ]eixnwndm'ingﬂmminingaiﬂmirawnmsﬂ.

", W ¢

9) The preliminary training will focus on 'ﬂ:ue: metht}dollogyo language
} macgngmmm. It is aimed at strengthening your basic knowledgeuf
Eng}ishmlditsusagﬁ.muai:ﬁngwiﬂmverm_mgmg&mba?m
conversation to public speaking skills mEnghsh. K:e;:mgmmmdyo:;l learning
abmﬁﬂmismﬁnﬁnmminmgmﬁlleqmpwumﬂlﬂmteachmg owledge

andﬂlcskﬂlsmqujmdfurymmpmfcssioninm. o
I 1Y

( f[l.}"g‘, -
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b) Academic and Career Growth:

1) ILM'S INTERNSHIP PROGRAM: During the term of vour assimment, to

enhance your language skills and academic credentials, TLM will train you in

becoming a professional Language Trainer. You can look at vour career m

1LM from a short-term (one academuc yvear) to a long-term growth perspective.

A short term association with us helps vou in acquiring the confidence 1o

communicate in Enghish with ease n anv place and gives vou an edge over

. others. If vour intent 1s a long term career, you can look at a professionally
and financially sansfving career growth with us, too,

92) You shall conduet the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
mtmated and authorsed by ILM in wnting, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty = Trainee Team Leader - Team
Leader - Zone Head - Regional Head

O Personal Growth

We train you in life skills and not just for a job. One academic vear’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in vour communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sim of money [or a course in Communication Skills and Personality
Development, vou acquire these armbutes through us and also get pad, whale learning
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Finanaal Growth

Part - 1

L. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month [rom the date ol vour reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place ol posting
) Irom the date you report for your assignment after vour preliminary training is
completed, if you are posted outside vour home town.
3. Travelling allowance (wherever applicable as per ILM'S poliey) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILLM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

A. This CT'C may be revised / rearranged at any time based on any changes in the
applicable laws.

Part - 2

1. Performance Based Incentives: Performance based incentives are variable
components which yvou can earn every month based on your performance. The
amount can vary from T 500/- per month to ¥ 2,000/- per month or as decided

by ILM.,
QIJ II: l,l'l
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CIN: U221 I0KAZ002PTCOA09T

Ref Code: ILM / Cl/ 2023-2024 / 067

2. Addinonal Mandatory Incentives: I vou get short listed and are willing to work
in ILM'S notified North Indian states, an Additonal Mandatory Incentive will
be paid. You can earn from T 2,000/~ per month to T 3,000/~ per month or as
decided by ILM depending upon the state vou are posted to.

0 Our Requirements

l. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 10 9
Months). After the completion ol one academic vear vou can, i vou desire,
exercise the option to continue as a laculty subject to meeting ILM'S
performance criteria.

2. You will be required to work as per the ILM'S employment contract's terms
and conditions and/or ILM'S service rules during your emploviment with us.

3. You should also submit vour orignal 10" standard mark sheet to us at the
start of the preliminary training.

4. After the preliminary training vou should be ready to work anywhere in South
. India. You can also be short hsted by ILM to work in North Indian states
based on your performance during the traning.

5. After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CT'C plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.

17 bl
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You are required to send us vour acceptance letter of the above terms and conditions
on or before 31-03-2023 along with following documents: -

l. Your recent passport size photograph (2 nos).
2. Aadhaar Card copv.
3. Verilication Form (Annexure-2).
4. Medical Certificate (Annexure-3).
5. PAN card copy.
. 6. Covid Fully Vaceination Certificate.

The date of the preliminary training will be mtimated to vou once we receive your
acceptance letter. For any [urther clarhcations vou can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 31-08-2028, you are advised
to send vour acceptance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are

filled up.
With Best Wishes
Ghouse Pasha
HRD - Recruitment and Operations
et oo o
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Annexure - 1
CT C-'Breaku? Per Month

lcTe | %2100 ]
Professtomal Tax tm
™ ESI Contribution 1130
vﬂrnknpu-flh!&mpmﬂ]im _ PF Contribution (Savings) L4 l.ﬂm
Basic < VA L4 I'E,_Rﬁ
Special Allowance : : f“
Performance Based Incentives * L T  ILM's Contribution
Gross Earnings (1) : 17207 ESI Cantribution - T560
T'F Contribution {Savings) T 1,800
Bonus {will be paid in /[ after April) 11,!53
Tuotal (23 ; Iﬂm
Take Home _ R 15077 Total CTC ) + (21 | 221,000
. L You will be provided free standard outstation accommuodation at vour place of posting.

2 Travelling allowance will be paid wherever applicable as per ILM'S poliey. (At the place of posting)

3. * Performance Based Incentives - Variable component based on vour performance.
(Between 3 500/~ & 3 2000/~ per monith)

4. ** Additional Mandatery Incentives - For candidates whu get selected and are willing to work in [LA'S notified North
Indian states (Betweem T 2000/~ & T 3000/ per moritly)
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M Gmail SAFALYA NADAKUDITI <srkittpo@gmail.com>

Fwd: Offer Letter from ILM, Bangalore

1 message

prameela kodurl <prameaelakeduri123@gmail.com=> Tue, Aug 1, 2023 at 12:43 PM
To: SAFALYA NADAKUDITI =srkittpo@gmail.com>

Forwarded message
From: prameela koduri <prameelakoduri123@gmall.com>
Date: Tue, 2 May 2023, 15:34

Subject: Re: Offer Letter from ILM, Bangalore

To: Offer Letter ILM <cfferletterim@Eomail com=

| accept the offer.

On Fri, 24 Mar 2023, 13:14 Offer Letter ILM, <offedetterim@gmail.com> wrote:
. Dear Koduri Prameela,

Greetings from ILM, Bangalore |
Hope you are keeping well !

In connection to your selection and offer letter, we were requested by many candidates
to extend the last date for sending the acceptance letter.

We are happy to inform you that we have extended the date of sending acceptance
letters to 20th April 2023. The terms and conditions remain the same as per your offer letrer
issued to you.

If vou think you are a person who would like to contribute in this journey of educating a lot of
young curious minds and also learning a lot for vourself, then come join us in our initiative

@ of "Be a teacher at least for once in a lifetime" ...... This internship with us for an
academic year will enable you to see life from an elevated plarform and will open vast
opportunities for you in your future,

Warm Regards

HRD

Institute ¢f Language Management (P) Ltd.,

HA8 4850, "Ashok Flaza', 3nd Floor

Gandhi Bazaar Main Road

Basavanagudi

Bangalore - 560 004

Phisne: 80-26606816, 266008446, 20501413

Web: www iimindia.com [/ www.ilm-india.com

Ii-mail: offedetterim@gmail.com PRINCIPAL

CIN: U2Z110KAZ00ZPTCO31097 SR INSTITUTE OF TECHNO ;usv
ERIRE PADU, VIJAYAWADA-521 108,

WARMNING: (s ympUter virlses oan b transinirned vig ermadl, The recipen should check thic ¢msil dnd any armchmens forthe

presence ol viruses, The campany accoprs no labilic for any danagee eaused By any virus eransmitied 1w this email,

On Thu, Feb 16, 2023 at 8:01 PM Offer Letter LM <offerlettarim@omail.com> wrote:




Dear Koduri Prameecla,

Greetings from ILM!

We congratulate you for being selected and welcome you to the ILM family.
Find your "Offer Letter” as an attachment.

Regards

HR

Institute of Language Management (P) Ltd.,
#48/49750, "Ashok Pliea, 3nd Flooe

Gandhi Bazaar Main Road

Basavanagudi

Bangalore - 560 004

Phone: 080-2660681 6, 206006840, 20501415

Web: www.imindia.com [/ www.ilm-india.com

E-mail: offedetterdim@gmalil.com

CIN: UZ2TI0EAZDZPTCO31097

WARNING; Computer viruses can be mransniieeed via conail. The recipient should chieck this emall and anv attachments for the
presence of virises, The company ateepes no labiliee for any damite einsed by anv virus eransmirred by this el
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CIN: U2Z1H0EAZOOZPTCO3 1097

Ref Code: ILM / CI/ 2023-2024 / 073

ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. Swarna Bhargavi

Further to the Campus Interview conducted in your college, we congratulate you on

™ bemng selected as a “Faculty - Communicative English” under ILM'S Educate India
Internship programme for the academic vear June / July / August 2023 1o February /
March / April 2024 (8-9 months), While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that hie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing vour training, subsequent
roles and responsibilities as a Faculty / Employee of TLM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training lor a
period of minmnuum 4-6 weeks in Bangalore during Apnl / May / June 2023.
During the preliminary traming no remuneration or statutory benefits will be
™ paid, besides standard accommodation being provided [ree of cost. You will
have to make your own arangement for vour food ete., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in TLM.

457 Y
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CIN: U221T0RAZZPTCO31097

Ref Code: ILM / CT / 2023-2024 / 073
b) Academic and Career Growth:

1) ILM'S INTERNSHIP PROGRAM: During the term ol vour assignment, to
enhance your language skills and academic credentials, ILM will train vou in
becoming a professional Language Trainer. You can look at vour career in
1LM from a short-term (one academic vear) to a long-term growth perspective.
A short term association with us helps you in acquiring the confidence to

. communicate i Lnglsh with ease m any place and gives you an edge over
others. It your intent 1s a long term career, you can look at a professionally
and lnancially satsfying career growth with us, too.

2) You shall conduct the ¢lasses in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
mtmated and authonsed by ILM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty - Trainee Team Leader < Team
Leader < Zone Head < Regional Head

Personal Growth

We train you in hife skills and not just for a job. One academic vear’s sunt with 1ILM
will transtorm your personality and give vou that cutting and competitive edge over
others wherever vou go. You will find a huge transformation in vour commumcation
skills, confidence, attitude, approach, personality and professional outlook. 'While
people pay huge sum of money for a course in Communication Skills and Personality
Development, vou acquire these attributes through us and also get paid, while learning

it.
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Ref Code: ILM / CI/ 2023-2024/ 073

Financial Growth
Part-1

L. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month [rom the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommaodation at your place of posting
L from the date you report for your assignment after vour preliminary training is
completed, il you are posted outside your home town,
3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then TLM will relieve you by

paying seven working days’ notice pay from the closing date.
)

5. This CTC may be revised / rearranged at any time based on any changes in the
apphicable laws.

Part - 2

1. Performance Based Incentives: Performance based incentives are varable
components which you can earn every month based on vour performance. The
amount can vary [rom T 500/~ per month to ¥ 2,000/~ per month or as decided

by TLM. S sl
| Pt
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CIN: U2210KAZ00IPTCOI1097

Ref Code: ILM / Cl/ 2023-2024 /073

2. Addinonal Mandatory Incentives: If vou get short listed and are willing to work

in ILM'S notified North Indian states, an Addinonal Mandatory Incentive will
be paid. You can earmn from T 2,000/~ per month to T 3,000/~ per month or as
decided by ILM depending upon the state vou are posted to.

Our Requirements

L. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic vear (8 1o 9
Months). After the completion of one academic vear vou can, if vou desire,
exercise the option to continue as a faculty subject to meeting ILM'S
performance criteria.

2. You will be required 1o work as per the ILM'S emplovment contract’s terms
and conditons and/or ILM'S service rules during your emplovment with us.

3. You should also submit vour original 10" standard mark sheet to us at the
start of the preliminary traming.

4. After the preliminary raining vou should be ready to work anywhere in South
India. You can also be short listed by ILM to work i North Indian states
based on your performance during the truning.

3. Afier the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CT'C plus applicable taxes if any, towards

notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the

number of days you attend the training.
( f:{,){ M
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You are required to send us vour acceptance letter ot the above terms and conditions
on or before 31-03-2023 along with following documents: -

1. Your recent passport size photograph (2 nos).
2. Aadhaar Card copy.
3. Venficatnon Form (Annexure-2).

4. Medical Certificate (Annexure-3).
5. PAN card copy.
. Cowvid Fully Vaccianon Cernficate.

S ek

The date of the preliminary training will be mtimated to you once we receive yvour
acceptance letter., For any further clarfications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 31-03-2023, vou are advised
to send vour acceptance letter as soon as possible. ILM reserves the night to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

R

Ghouse Pasha
HRD - Recruitment and Operations

o
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Annexure -1
CTC Breakup Per Month

CTC. | z21000 |
Professional Tax . ﬂ“&"
. ESE Cantribution 2130
Breakup of the Compensation PF Contribution (Savings) 1,800
Basic + VDA i 16261 .
Special Allowance Rt
Performance Based Incentives * ; ¥ﬂ i ficks ILM's Contribution
bcirass Earnings (1) 17207 ESE Contribution 560
PF Contribution (Savings} (4 'Lﬂﬂl H

Bonus (will be paid in / after April) til,m

Total (2} T3793

PSS _ = 215077 Total CTC (1) +2) | 321000

Note: ; : o |

1 You will be provided free standard outstation accommuodation at vour place of posting.

2. Travelling allowance will be paid wherever applicable as per ILM'S palicy., (At the place of posting)

3.* Performance Based Incentives - Variable component based on vour performance
{Betweend S0~ & T 2000V- per month)

4. ** Additional Mandatory Incentives - For candidates who get selected and are willing to work in ILMS motified North
Indian states, (Between T 2000/ & T 3000/~ per month)
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Ref Code: ILM 7 CI/ 2023-2024 / 076

ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Mr. Dara Bala Subrahmanyam

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM'S Educate India
Internship programme for the academic year June / July / August 2023 to February /
March / April 2021 (8-9 months). While welcoming you to be a part of the 1LM [amily,

™ we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your traming, subsequent
roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

D) You will be required 1o undergo a preliminary online / physical training for a
penod of minimum 4-6 weeks in Bangalore during April / May / June 2093,
During the preliminary training no remuneration or statutory benefits will he
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for vour food ete., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.
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Fiancial Growth

Part- 1

L. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date ol your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place ol posting
from the date you report for your assignment after vour prelinumary training 1s
completed, if vou are posted outside vour home town.

3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for

' those candidates who get placed outside their home state. (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then TLM will relieve you by

paying seven working days’ notice pay from the closing date.

A, This CTC may be revised / rearranged at any time based on any changes in the
-~ applicable Laws,

Part - 2

L. Perlormance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from 500/~ per month to ¥ 2,000/~ per month or as decided

by 1M, , ,ff.;
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Professional Tax
ESI Contribution

PF Contribution {Savings)

. Basic + VDA
Special Allowance
Performance Based Inoentives *

|Gross Eamings (1) ESI Contribution

PF Contribution (Savings)

Bonus (will be paid in / after April)
Total (2}
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L. You will be provided free standard outstation accommodation at your place of posting.

' = Travelling allowance will be paid wherever applicable as per ILM'S policy. (At the place of posting).

3.* Performance Based Incentives - Variable component based on your performance.
(Between T 500/ & T 2000/ per month)

4. " Additional Mandatory Incentives - For candidates who get seliected and are willing to work in ILM'S notified North
Incian states.(Between T 2000/- & T 300()- per month)
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ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Ms. K Likhitha

Further 1o the Campus Interview conducted in vour college, we congratulate you on
being sclected as a “Faculty - Communicative English” under ILM’S Fducate India
Internship programme for the academic vear June / July / August 2023 to February /
March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,

&) we request you to go through and understand the Professional, Financial and Personal
growtli prospects that lie ahead of you, when you join us, You are also requested to
read and understand the terms and conditions governing vour training, subsequent
roles and responsibilities as a Faculty / En iplovee of TLM.

Professional Growth
a) Preliminary Training;

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2093,
During the preliminary traming no remuneration or statutory benefits will be
pitid, besides standard accommodation being provided free of cost. You will
hawve to mike vour own arrangement for vour food ete., (Candidates can also
- optto stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training, It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.,

PRINCIPAL
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b) Academic and Career Growth:

) TLM'S INTERNSHIP PROGRAM: During the term of vour assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You ean look at your career in
ILM [roni a short-term (one academic year) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence to
communicate in English with case in any place and gives you an edge over
others. If your intent is a long term career, you can look at a prolessionally
and financially satisfying career growth with us, too.

2) You shall conduet the classes in vour designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
mtimated and authorised by TLM in writing, regarding the same.

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty - Trainee Team Leader = Team
Leader 2 Zone Head = Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic vear’s stint with ILM
will ransform your personality and give yon that cutting and competitive edge over
others wherever vou go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, vou acquire these attributes | hrough us and also get paid, while learning
It.
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Financial Growth

Part -1

L. You will be paid ¥ 21,000/~ Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at vour place of posting
[rom the date you report for vour assignment after your preliminary training is
completed, if you are posted outside your home town.
3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
® those candicates who get placed outside their home state., (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WATTING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes in the

‘ apphcable Luvs,

Part - 2

L. Performance Based Incentives: Performance based incentives are variable
components which you can earn everv month hased on vour performance. The
dmnount can vary from ¥ 300/~ per month to ¥ 2,000/- per month or as decided

E}}' [LM. - f |'1
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2. Additional Mandatory Incentives: Il vou get short listed and are willing to work
i ILM'S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from ¥ 2,000/~ per month to T 8,000/~ per month or as
dectded by ILM depending upon the state you are posted to.

Our Requirements

L. During the preliminary training you will be required to sign an employment
&/ contract to work as a faculty with us for at least one academie year (8 to 9
Months). Alter the completion of one academic year you can, if vou desire,
exercise the option to continue as a faculty subject to meeting ILM'S
performunce criteria,

2. You will be required to work as per the ILM'S employment contract’s terms
and conditions and/or ILM'S service rules during vour employment with us.

3. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

4. Alter the preliminary training vou should be reacly to work anywhere in South
Indi. You can also be short listed by ILM to work in North Indian states
based an your performance during the training.

e

O, After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.

FRINC
SAK INSTITUTE OF TECHNOLOGY
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You are required 1o send us your acceptance letter of the above terms and conditions
on or belore 31-03-2028 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy.

Verheation Form (Annexure-2).

Medical Certilicate (Annexure-3),

PAN card copy.

0. Covid Fully Viceination Certificate.

atrio

P Lo

) The date of the preliminary training will be intimated to VOU ONCE We receive your
acceptiance leter. For any further claifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846,

Note: I'ven though the last date for acceptance 1s set as 31-03-2023, vou are advised
to send vour aceeptance letter as soon as possible. TLM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wislhies

o=

) Ghouse Pasha
HRD - Recruitment and Operations
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[ _ CTCBreakupPerMonth

{c1e i | Tat0000 |
A i
Professional Tax
ESI Contribution

,ﬁ“{, Breakuy of the Compensation [ FF Contribution (Savings)

[ ] Basic+ V1A  zis2er

Special Allowance ) T |

Performance Hased Incontives - -0 l, 3 E&T‘I > _E

Grass Farnings (1) 217207 : ESE Contribution o
P'F Contribution {Savings)
Bonus (will be paid in / after April)
Total (2)

Take Hare _ 2 15,077 TollCTCp+@

Note: =

1 ¥ou vl be provided trec landard oulstation acconmodation at verae place of posting.

2, Travelling alloswanes will by paid wherever applicable as per ILM'S pulicy. (At the place of posting).

3. * Performance Based lncentives - Variable compaonerit based on your performance,
(Between T 30ahs &3 2000/ por myonth)

4. " Additional Mandatory lncentives - For candidates who get selected and ane willing to work in [LM'S notified North

F9

Indian states (Hetween T 2000 - & T30 IH~ per maonth)
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ILM’S Educate India Internship (IEII)
OFFER LETTER

To, Date: 07-07-2022
Ms. BABHINATA

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English” under ILM'S Educate India
Internship programme for the academic year August 2022 to February / March /
April 2023 (8-9 months). While welcoming you to be a part of the ILM family, we
request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you. when you join us. You are also requested to
read and understand the terms and conditions governing your training and
subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be reqmred to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalme during July 2022. During the
preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food ete., (Candidates can also opt to
stay on their own during the training at their own cost),

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your
learning abilities this preliminary training will equip you with the teaching
knowledge and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a protessional Language Trainer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth
perspective. A short term association with us helps you in acquiring the
confidence to communicate in English with ease in any place and gives you
an edge over others. If your intent is a long term career. you can look at a
professionally and financially satisfying career growth with us, too.

2) You may have to conduct the classes in your designated school in online or
combination of online and offline modes if required depending on the
situation. You will be duly intimated and authorised by ILM in writing,
regarding the same.

Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty) the following is the career growth path in ILM:

Senior Faculty < Lead Faculty < Trainee Team Leader - Team
Leader= Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year’s stint with [LM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and
Personality Development, you acquire these attributes through us and also get paid,
while learning it.

ILM/CI/EML/22-23/003/1.0 '“‘“ﬁmE;F
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Financial Growth
Part—1

L. Youwill bepaid * 19,500/ (Rupees Nineteen Thousand Five Hundred only)
CTC-Cost to the Company per Month from the date of your reporting to the
school. (See Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed. Travelling allowance (wherever applicable as per [LM’S policy)
will be given. (Candidates can also opt to stay on their own at their own cost)

3. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM'S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the
school closes or stops ILM'S Classes or ILM stops the classes then ILM will
relieve you by paying seven working days’ notice pay [rom the closing date,

4. This CTC may be revised / rearranged at any time based on any changes in
the applicable laws,
Part-2
I. Performance Based Incentives: Performance based incentives are variable

components which you can earn every month based on your performance.
The amount can vary from * 500/~ per month to * 2,000/~ per month or as

decided by TLM.
| 1
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM’S notified North Indian states, an Additional Mandatory
Incentive will be paid. You can earn from = 2,000/~ per month to * 3,000/~

- permonth or as decided by ILM depending upon the state you are posted to.

Our Requirements

1. During the preliminary training you will be required to sign an Assignment
Agreement to work as a faculty with us for at least one academic year. After
the completion of one academic year you can, if you desire, exercise the
option to continue as a faculty subject to meeting ILM’S performance
criteria.

I3

You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

3. After the preliminary training you should be ready to work anywhere in
South India. You can also be short listed by ILM to work in North-Indian
states based on your performance during the training,

4. After the preliminary training and signing the employment contract, if you
do not report for your assignment or if you discontinue during the
assignment without serving the notice period of 30 (Thirty) days you will
have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary
training notice pay recovery amount will be on a prorate basis depending on
the number of days you attend the training, in the name of “Campus Guide
(P) Ltd" or otherwise decided by TLM.

P“":Ef#cﬂﬂﬂ‘-“m
ILM/CI/EML/22-23/003/1.0 TITUT 1108
Oa i ; Sﬁﬁ‘,‘“‘;‘fm VIJAYAVRDASSZT

Fa 49 50, “Ashok Plaza”, Ind & 3rd Floors, Gandhi Bazaar Maim Road. Basay anueud!, Bangalore-S60 004,
Phone 1 0R0-26606816, 26606846, 43181313 | E-mail * admin mfm:miuu.wm




(lm INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd..

CIN: UZ2IOKAZ002PTCO3 1097

Ref Code: ILM/C1/2022-2023/1745

You are required to send us your acceptance letter of the above terms and
conditions on or before 12-07-2022 along with following documents: -

- Your recent passport size photograph (2 nos).
Aadhar Number / Card copy.

Verification Form (Annexure-2),

Medical Certificate ( Annexure-3),

PAN card copy.

Covid Fully Vaccination Certificate.

S Lo

The date of the preliminary training will be intimated to You once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 /26606816 / 26606846.

Note: Even though the last date for acceptance is set as 12-07-2022, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are

filled up.

With Best Wishes

<G

Ghouse Pasha
HRD

ILM/CI/EM L/22-23/003/1.0
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Annexure-1

CTC Breakup Per Month

L 149,500
Deductions
Professional Tax T200
ES] Contefbution < 120
Breakup of the Ci:-j:u‘g_ét_ﬁgﬁp-n PE Cantribution (%3 rirgs) 4 1,;"'.5-.11
Basic = VA 14383
Spevial Allowance ?1.325
Performarnve Based Incentivas 0 ILM'S Contribution
Uiress Earnbogs (1) T 15904 ESI Contribution 515
PF Contrabution (Savings) 21750
Bores (will be paid-in/ after April) 1335
Total (23 3,593
Take Home T 13,854 otal C1C (1) 4.42) 19,500
Mobe: I

Lot will b pravided frew standard nutstation sccommodation ab vuur place of posting.

2 Travelllne allowamce will be paid wherever applicably oe per [LIM'S polloy, (At thewlsce ol postisse ).
B P P F patcy. | P F B

iBetween T 00/ & T 2000/- per month |

. * Pertormance Based Incentives - V3 riable component based on your Periormines.

4, ** Additional Mandatory Incentives - For cancida
Indinm states (Betwoen T 2000/ 8 T 3000, permuenthy

e who oot sefivted and are willing to work inTLM'S miolified Novth
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To,

ILM'S Educate India Internshi 1EIT
OFFER LETTER

Date: 07-07-2022

Ms. Y.USHASWINI

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English™ under ILM’S Educate India
Internship programme for the academic year August 2022 to February / March /
April 2023 (8-9 months). While welcoming you to be a part of the [LM family, we
request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of ¥ou, when you join us, You are also requested to
read and understand the terms and conditions governing your training and
subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth

a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a

2)

period of minimum 4-6 weeks in Bangalore during July 2022. During the
preliminary training no remuneration Or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to
stay on their own during the training at their own cost).

The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation fo public speaking skills in English. Keeping in mind your
learning abilities this preliminary training will equip you with the teaching
knowledge and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment. to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
[LM from a short-term (one academic year) to a long-term growth
perspective. A short term association with us helps you in acquiring the
confidence to communicate in English with ease in any place and gives you
an edge over others. If your intent is a long term career, you can look at a
professionally and financially satisfying career growth with us, too.

2) You may have to conduct the classes in your designated school in online or
combination of online and offline modes if required depending on the
situation. You will be duly intimated and authorised by ILM in writing,
regarding the same.

3 Upon Sucecessful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty) the following is the career growth path in ILM:

Senior Faculty 2 Lead Faculty = Trainee Team Leader - Team
Leader—> Zone Head = Regional Head

Personal Growth

We train you in life skills and not just for a job, One academic vear's stint with LM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and
Personality Development. you acquire these attributes through us and also get paid.,
while learning it.
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Financial Growth

Part-1

I. You will be paid. " 19,500/- (Ru pees Nineteen Thousand Five Hundred only)
CTC-Cost to the Company per Month from the date of your reporting to the

school

- (See Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after your preliminary training is
completed. Travelling allowance (wherever applicable as per ILM’S policy)

will be

given. (Candidates can also opt to stay on their own at their own cost)

3. A) In case of Covid or Covid type of situation or for any other reasons the

school

temporarily closes or stops ILM’S Classes and restarts, the duration of

those days is called as WAITING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the

school
relieve

closes or stops ILM'S Classes or ILM stops the classes then TLM will
you by paying seven working days’ notice pay from the closing date,

4. This CTC may be revised / rearranged at any time based on any changes in
the applicable laws.

Part-2

L. Performance Based Incentives: Performance based incentives are variable
components which vou can earn every month based on your performance.
The amount can vary from * 500/ per month to ~ 2,000/~ per month or as

decided by ILM. e /
(7 l% 6 ﬂﬁ;ﬁ*
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM’S notified North Indian states, an Additional Mandatory
Incentive will be paid. You can earn from * 2.000/- per month to ~ 3,000/-
per month or as decided by ILM depending upon the state you are posted to.

Our Requirements

1. During the preliminary training you will be required to sign an Assignment
Agreement to work as a faculty with us for at least one academic year. After
the completion of one academic year you can, if you desire, exercise the
option to continue as a faculty subject to meeting ILM'S performance
criteria.

-3

You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

3. After the preliminary training you should be ready to work anywhere in
South India. You can also be short listed by TLM to work in North-Indian
states based on your performance during the training.

4. After the preliminary training and signing the employment contract, if you
do not report for your assignment or if you discontinue during the
assignment without serving the notice period of 30 (Thirty) days you will
have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary
training notice pay recovery amount will be on a prorate basis depending on
the number of days you attend the training, in the name of “Campus Guide
(P) Ltd” or otherwise decided by ILM.

S s
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You are required to send us your acceptance letter of the above terms and
conditions on or before 12-07-2022 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhar Number / Card copy.

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaccination Certificate.

O Ln A LD

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 —-42181313 /26606816 / 26606846.

Note: Even though the last date for acceptance is set as 12-07-2022. yvou are advised
to send your acceptance letter as soon as possible, TLM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are

filled up.
With Best Wishes
Ghouse Pasha
HRD
%
J."'. Fi Al _|.
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Annexure -1
CTC Breakup Per Month

CTIC 219,500
Professional Tax £l ||
ESl Contribution 2120

Breakup of the Compensation PE Contritnition (Savinge) T 1.750

Basle - VDA 14,5343

Epeiial Allawarnce 71325

Performance Based Incentives * z LM'S Contribution:

Griss Earnings (1} 7 154905 ES] Contribution 1 513
PF Contribotion (Savings) E.ZI,}"EI'J
Bonws (will be paid in / after Apeil) T1315
Total (2) T 3,393

Take Home T 15,838 Tatal CTC (1) + 42 2 14,500

Mute I

L You will be provided rree stapudard outstalion accomiicdation at yuour place of posting.

2 Travelling allowanse will be paid wherever applicable as per ILAM'S policy. (At the place of posting).

A% Pertormance Based Incentives - Yariable commpenuent based on your permrmance
(Butween ¥ 5000 &2 2000/- per month]

= " Additional Mandatory Tncentives - For candidates who get saleched and are willing towork bn ILM'S nptified Mot
Indinn states.Beatween T 200/~ & T 3000/ per montly

=y A /7 Y I"i
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M Gmall SAFALYA NADAKUDITI <srkittpo@gmail.com>

Fwd: Offer Letter from ILM, Bangalore

1 message

o i ; Tue, Jul 18, 2023 at 11:23
Usha Swini <ushaswini987 @gmail.com> AM

To: SAFALYA NADAKUDITI <srkittpo@gmail.com>

& = Forwarded message —--------
From: Offer Letter ILM <offerletterim@gmail.com>
Date: Fri, 24 Mar 2023, 1:23 pm
Subject: Re: Offer Letter from ILM, Bangalore
To: <ushaswini987@gmail.com>

Dear Ushaswini Yarasuri,
Greetings from ILM, Bangalore !
Hope you are keeping well !

In connection to your selection and offer letter, we were
requested by many candidates to extend the last date for
sending the acceptance letter.

We are happy to inform you that we have extended the
date of sending acceptance letters to 20th April 2023. The

terms and conditions remain the same as per your offer letter |
issued to you. ‘h””;r W
f Ju

P
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also learning a lot for yourself, then come join us in our
initiative of "Be a teacher at least for once in a lifetime"
... T'his Internship with us for an academic year will enable
you to see life from an elevated platform and will open vast
opportunities for you in your future.

Warm Regards

HRD

Institute ¢f Language Management (P) Ltd.,
#48/49/50, 'Ashok Plaza', 3rd Floor
@ Gandhi Bazaar Main Road
Basavanagudi
Bangalore - 560 004
Phone: 080-26606816, 26606846, 26501413
Web: www.ilmindia.com / www.ilm-india.com
E-mail: offerletteriim@gmail.com
CIN: U22110KA2002PTC031097

WARNING: Computer viruses can be transmitted via email. The recipient should
check this email and any attachments for the presence of viruses. The company
accepts no liability for any damage caused by any virus transmitted by this email,

-~ On Thu, Feb 16, 2023 at 8:03 PM Offer Letter ILM
<offerletteriim@gmail.com> wrote:

Dear Ushaswini Yarasuri,

Greetings from ILM!

We congratulate you for being selected and
welcome you to the ILM family.

s
Find your "Offer Letter” as an attachmentercirat

SAK INSTITUTE OF TECHNOLOG
ENIKERADU, VIJAYAWADA-521 10
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- ' Regards

HR

Institute ¢f Language Management (P) Ltd.,
#48/49/50, "Ashok Plaza', 3rd Floor

Gandhi Bazaar Main Road

Basavanagudi

Bangalore - 560 004

Phone: 080-26606816, 26606846, 26501413

Web: www.ilmindia.com / www.ilm-india.com

E-mail: offerletteriim@gmail.com

CIN: U22110KA2002PTC031097

WARNING: Computer viruses can be transmitted via email. The recipient should
®  check this email and any attachments for the presence of viruses. The company
accepts no liability for any damage caused by any virus transmitted by this email.
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Ref Code: LM /C1/2023-2024 /072

ILM’S Educate India Internship

(IELI)
OFFER LETTER

™ To, Date: 16-02-2023
Mr. Vattiprolu Kiran Kumar

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty — Communicative English®” under 1LM’S Educate
India Internship programme for the academic year June / July / August 2023 to
February /March / April 2024 (8-9 months). While welcoming you to be a part of
the ILM family, we request you to go through and understand the Professional,
Financial and Personal growth prospects that lie ahead of you, when you join us.
You are also requested toread and understand the terms and conditions governing
your training, subsequent roles and responsibilities as a Faculty / Employee of
ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2023,
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of
language teaching and training. It is aimed at strengthening your basic
knowledge of English and its usage. The training will cover areas
ranging from basic conversation to public speaking skills in English.
Keeping in mind your learning abilities this preliminary training will
equip you with the teaching knowledge and the skills required for your
profession in IL.M.

\
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b) Academic and Career Growth:

)]

2)

3)

ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you
inbecoming a professional Language Trainer. You can look at your career
in ILM from a short-term (one academic vear) to a long-term growth
perspective. A short term association with us helps vou in acquiring the
confidence to communicate in English with ease in any place and gives
you an edge over others. If your intent is a long term career, you can look
at a professionally and financially satisfying career growth with us, too.

You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation. You will be duly
intimated and authorised by ILM in writing, regarding the same,

Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty = Lead Faculty = Trainee Team Leader = Team
Leader - Zone Head -2 Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year’s stint with
[LM will transform your personality and give you that cutting and competitive edge
over others wherever you go. You will find a huge transformation in your
communicationskills, confidence, attitude, approach, personality and professional
outlook. While people pay huge sum of money for a course in Communication Skills
and Personality Development, you acquire these attributes through us and also get
paid, while learning it.

ILM/CI/EML/23-24/003/ 1.1 naK INSTITUTE GE9¢
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2. Additional Mandatory Incentives: If you get short listed and are willing to
work in ILM’S notified North Indian states, an Additional Mandatory
Incentive willbe paid. You can earn from * 2,000/~ per month to * 3,000/-
per month or as decided by ILM depending upon the state you are posted to.

Our Requirements

I. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). After the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting TLM’S
performance criteria.

2. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your original 10, standard mark sheet to us at
. the start of the preliminary training,

4. After the preliminary training you should be ready to work anywhere in
South India. You can also be short listed by [LM to work in North Indian
states based on your performance during the training.

S. After the preliminary training if you do mot report for your
assignment, you will have to pay us One month’s CTC plus applicable
taxes if any, towards notice pay recovery. In case if you discontinue
during the preliminary trainingnotice pay recovery amount will be on
a pro rata basis depending on the number of days you attend the

training.
(71
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ILM’S Educate India Internship (IEIT)
OFFER LETTER
To, Date: 16-02-2023
Mr. Gudimetla Venkata Sai Balaji '

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under [LM'S Educate India
Internship programme for the academic vear June / July / August 2023 to February /

™ March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
Wwe request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when you join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibilities as a Faculty / Emplovee of ILM.

Professional Growth
2) Preliminary Training:

1) You will be required to undergo a preliminary online / physical tramning for a
period of minimum 4-6 weeks in Bangalore during April / May / June 2093,
During the preliminary traiming no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make your own arrangement for your food etc., (Candidates can also
™ opt to stayantheﬁ-mduringthe&ainingaxﬂ:eirnmmsﬂ.

2) The preliminary training will primarily focus on the methodology of language
teaching and training, It is aimed at strengthening your basic knowledge of
English and its usage. Thenahﬁngwiﬂcuverareasmngingﬁ-om basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.
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b) Academic and Career Growth:

1} ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you in
becoming a professional Language Trainer. You can look at your career in
[LM from a short-term (one academic vear) to a long-term growth perspective,
A short term association with us helps you in acquiring the confidence to
communicate in English with ease in any place and gives you an edge over
others. If your intent is a long term career, you can look at a professionally

~ and fnancially satisfying career growth with us, too.

2) You shall conduct the classes in your designated school in physical mode or
online mode or both if required depending on the situation, You will be duly
mtimated and authorised by TLM in writing, regarding the same,

3) Upon Successful Completion of the TLM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in ILM:

Senior Faculty - Lead Faculty 2 Trainee Team Leader = Team
Leader = Zone Head - Regional Head

Personal Growth

We train you in life skills and not just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation in your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us and also get paid, while learning
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Financial Growth
Part-1

1. You will be paid ¥ 21,000/~ (Rupees Twenty One Thousand only) CTC-Cost
to the Company per Month from the date of your reporting to the school, (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at your place of posting
from the date you report for your assignment after vour preliminary training is
completed, if you are posted outside your home town.

™ 3. Travelling allowance (wherever applicable as per ILM’S policy) will be given for
those candidates who get placed outside their home state. (Candidates can also
Opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WATTING BENCH PERIOD with LOP,

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

-~ 3. This CT'C may be revised / rearranged at any time based on any changes in the
applicable laws,

Part - 2

I. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from X 500/- per month to ¥ 2,000/~ per month or as decided

by ILM. "
"'".r:' ,ﬂ ."" ARE |'I.-I
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2. Additional Mandatory Incentives: If you get short listed and are willing to work
in ILM’S notified North Indian states, an Additional Mandatory Incentive will
be paid. You can earn from ¥ 2,000/~ per month to T 3,000/~ per month or as
decided by ILM depending upon the state you are posted to. '

Our Requirements

™ 1. During the preliminary training you will be required to sign an employment
contract to work as a faculty with us for at least one academic year (8 to 9
Months). Afier the completion of one academic year you can, if you desire,
exercise the option to continue as a faculty subject to meeting ILM’S
performance criteria.

2. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

3. You should also submit your origmal 10" standard mark sheet to us at the
start of the preliminary training.

4. After the preliminary training you should be ready to work anywhere in South
India. You can also be short listed by ILM to work in North Indian states
~ based on your performance during the training.

g

After the preliminary training if you do not report for your assignment, you
will have to pay us One month’s CTC plus applicable taxes if any, towards
notice pay recovery. In case if you discontinue during the preliminary training
notice pay recovery amount will be on a pro rata basis depending on the
number of days you attend the training.
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You are required to send us your acceptance letter of the above terms and conditions
on or before 81-08-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy,

Verification Form (Annexure-2),

Medical Certificate (Annexure-3),

PAN card copy.

Covid Fully Vaccination Certificate.

TN B0 D s

™ The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on
080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 31-08-2023, you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.
With Best Wishes

— <G

-~ Ghouse Pasha

HRD - Recruitment and Operations
}Hj"g |
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Professional Tax
ESI Contribution

PF Contribution (Savings)

Special Allowance
Performance Based Incentives
|Gross Eamings (1)

ESI Contribution

PF Contribution (Savings)
Bonws (will be paid in / after April)

L You will be provided free standard oulstation acconmodation at your place of posting.

2. Travelling allowance will be paid wherever applicable as per ILM'S palicy. (At the place of posting).

3. * Performance Based Incentives - Variable component based on your performance.
(Between T 500/~ & T 2000/- per momth)

4. ** Additional Mandatory Incentives - For candidates who get selected and are willing to wark in ILM'S notified North
Indian states.(Between 2 2000/ & ¥ 3000/~ per muonth)
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ILM'’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 16-02-2023
Mr. Vallabhaneni Gowtham

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under 11L.M’S Fducate India
Internship programme for the academie year June / July / August 2023 1o February /

o March / April 2024 (8-9 months). While welcoming you to be a part of the ILM family,
we request you to go through and understand the Professional, Financial and Personal
growth prospects that lie ahead of you, when vou join us. You are also requested to
read and understand the terms and conditions governing your training, subsequent
roles and responsibiliies as a Faculty / Emplovee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period of minimum 4-6 weeks in Bangalore during Apnl / May / June 2023,
During the preliminary training no remuneration or statutory benefits will be
paid, besides standard accommodation being provided free of cost. You will
have to make vour own arrangement for vour food ete., (Candidates can also
~ opt to stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilies this preliminary training will equip you with the teaching knowledge
and the skills required for your profession in ILM.
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Financial Growth

Part- 1

1. You will be paid T 21,000/~ (Rupees Twenty One Thousand only) CT'C-Cost
to the Company per Month from the date of vour reporting to the school. (See
Annexure-1-CTC Breakup)

2. You will be provided free standard accommodation at vour place ol posting
from the date you report for your assignment after vour preliminary training is
completed, it yvou are posted outside vour home town.

® 3. Travelling allowance (wherever applicable as per ILM'S policy) will be given for
those candidates who get placed outside their home state, (Candidates can also
opt to stay on their own at their own cost)

4. A) In case of Covid or Covid type of situation or for any other reasons the
school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WATTING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situation or for any other reasons the school
closes or stops ILM'’S Classes or ILM stops the classes then ILM will relieve you by
paying seven working days’ notice pay from the closing date.

5. This CTC may be revised / rearranged at any time based on any changes n the
L5 applicable Laws.

Part - 2

1. Performance Based Incentives: Performance based incentives are variable
components which you can earn every month based on your performance. The
amount can vary from ¥ 500/- per month to T 2,000/~ per month or as decided

by 1ML
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You are required to send us vour acceptance letter of the above terms and conditions
on or hefore 31-03-2023 along with following documents: -

Your recent passport size photograph (2 nos).
Aadhaar Card copy,

Venfication Form (Annexure-2).

Medical Certificate (Annexure-3).

PAN card copy.

Covid Fully Vaccination Certilicate.

O S 0o e

™ The date of the preliminary training will be intimated 1o vou once we receive vour

acceptance letter. For any further clarifications vou can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: Even though the last date for acceptance is set as 81-08-2023. you are advised
to send your acceptance letter as soon as possible. ILM reserves the right to decline

acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

—

Ghouse Pasha
HRD - Recruitment and Operations
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Date:06-06-2023
Place: Hyderabad
To;
Mr. I.Manohar,
Vijayawada,
Andhra Pradesh.
Sub: Offer for Employment

Dear Mr. : |.Manchar,

With reference to your interview dated on 027 June 3023, we are elated to Inform you the position of “Trainee “at
our organization “Joohitha Power Systems Pvi. Ltd. .

You are scheduled to report at our arganization on or before 157 June, 2023 by adhering to the following terms &
conditions,

You will be taken as a trainee for @ mandatory period of four manths which is alse considered a5 a
probationary period from the date of joining where you will be offered & stipend of 15000/manth.
# Yousgree tosubmit us your academic original certificates & a signed copy of all academic's mark sheet, Pan
Card, Aadhar Card & Passport sizz photograph in healthy conditians.
If the management is pleased with your performance during probation, you will be raserved as a permanent
employee with a position of “Junior Engineer . You are entitled to = minimum CTC of Rs 2,40,000/- {Two Lakh
Forty Thousand Rupees Only} to a maximum CTC of Rs 3,00,000/- (Three Lakh Rupees Only} based on your
potentiality during probation.
You agree to comply with the terms & conditions of the company's policies during your tenure.
During on boarding process, You are mandated to exacute a bond 1o serve the company for  mandatory period
of two years. The bond period starts from the date of completion of the training/probation period.
Flease note that this offer stands withdrawn after above mentioned date uniess it is-extended as per mutual
understanding & communicated by the arganizstion through mail,

LB

Further company has full rights to terminate you if any discrepancies found in the decuments subimitted or breaching the
company's norms & policies or not adhering to the above sald terms & conditions:

Please sign the enclosed copy of this letter & acknowledge us by endorsing the offer through mail,

We logk forward to welcoming you on board to share the journey in magnifying "Jochitha Power Systems Pt Led ™

Yours Sincerely, Accepted By,
R e
et ""'Muuli:'
"!.-;'...:x At

A . SRS,

e .__j._'a-

MName:
SUDHAKAR MARIVADA
(DIRECTOR) (Signature with Date)

JOOHITHAPOWERS FSTEMSPVT.LTD.

N Toor, HNg, 1-8-12-20/4 /NRApyaya, 5t NouB, Habsigeda, Hyderabad -50000 7INDIA

TelephoneNo:+91-(0)40-32561 808 FacsimileNa:+91-(0)40-27156783
mail:fnfo@aride in, Websitewww. gridein
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