TENTATIVE LESSON PLAN

Course Title: ENGLISH-II{19IM201 )

CO1: The students learn about the definition, types and benefits of Communication

TH =z The 7 Habits of Highly Effective People — Stephen R. Covey

Section_: MBA Date : 13-03-202) Page No : 01 of 02
Revision No : 00 Prepared ByPRAVEEN GOLLA Approved By : HOD
Tools : Black board
No.of TOPIC Date Muode of
Periods Delivery
UNIT -1 OPERATIONAL SKILLS

UNIT-1. OPERATIONAL SKILLS:

Different ways of communicating

fluency, accuracy, and formulation

Communication for inl'lum:ing

Purpose of Oral communication

Organizing a meeting

The interview with Media

Presentations

Writing Formal letters and Business letters

= b o e B P P B e B

Preparation of Material: Selecting material, planning,
arrangement

1.

Rescarch

papers, Disscriation writing.

From: 13-
03-2023

To
28-03-2023

UNIT -1

MANAGEMENT SKILLS:

CO2: They gain awarcness about Time Management and Business Etiquettes

T8 :: How 1o Win Friends and Influence People- Dale Camegie

IL

MANAG EMENT SKILLS:

13,

From : 29-

14.

Time Management -Mind& Memory Management
Motivational Skills
Motivation

03-2023

15,

Importance of commitment - Showing self confidence

16,

Achieving Suceess - Fashion,
Strategics

To
18-04-

International Business Protoco] -

2023

Multi Cultural Changes -
Cultural awareness

Leaming about the Communication styles of various :Hﬂ'll:.'l

Dos™ & Don™ts on the
telephone - Taking the leave message

Ground rules for a conference calls - Using the _mute
~function

B

Personal grooming - Puncruality, Body language

discussions

Lecture

interspersed
with discussions

UNIT 111 LEADERSHIP SKILLS:

CO3: They gain Knowledge of decision makin

Developing the Leader Within You- John C. Maxwell

2 and leadership skills




N (S S TN TR T VTN FiAMLE . )=
24, Quick Learning 04-2023
5. Pro- Activeness
26. Decision making
27, Situational lcadership - 8 I
28, Motivating Employees
.| Pacrio Analps —{13-05-2008 | enEened,
30, Force field Analysis
= 31, PMI - plus, minus, Interest
3 Stress - Conflict Management

UNIT =1V THINKING SKILLS

CO4: They understand thinking about logical, lateral and positive thinking skills,

The 360 Degree Leader- John C. Maxwell

4 THINKING SKILLS: Lecture
47 Positive Thinking interspersed
48 Logical Thinking - Lateral Thinking From : 15- | with discussions
49 Avoiding traditional 05-2023
ways of looking for solutions
50 Using imagination 1o look at a problem differently -
Recognize dominant
Ideas To
51 How o improve self confidence
2 To look failures as stepping stones 03-06-2023
53 To Strengthen selfl esteem
54 Creative Thinking
55 Inteliectual Property privileges

UNIT -V SOCIAL SKILLS

COS: Honesty, Positive attitude, Courtesy and other soft skills are learnt by the students.

The 360 Degree Leader- John C. Maxwell

56 SOCIAL sKILLS

57 Courtesy- Honesty- Flexibility Lecture
iz 58 Adaptability Co - Operation interspersed
5 Positive aftitude From : 06- | with discussions
60 Dependability -Ability to measure 06:2023
fil willingness to leam- Commonsense
62 Personal Integrity-positive
work ethic Mativational Skills To
6i3 Critical thinking skills =<
td Personal Chemistry 24-06-2023

65 good personal appearance

66 Ability 1o follow regulations

67 willingness fo be accountable

68 Avareness of how Business works and
staying on the job until it is finished

1B 69 Ability to listen and document what you have - heard

& Pravasg
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TENTATIVE LESSON PLAN

Course Title:

BUSINESS ENVIRONMENT

Section INIBA I Date : 13-03-2023 Page No: 0] of (
Hevision No : 0 Prepared By : Ms. Pratvusha Anne Approved By : HOD
Toals: Black board, PPTs
Serial TOPIC . Date Mode of
Number I Delivery
UNIT -1 Business Environment:

CO1: To acquaint the students with the knowledge of internal & external factors of Business

TB: Shaikh Saleem: “Business Environment”, Pearsons, New Delhi

'

| Introduction
2. Importance at national and international level
3. problems and challenges
4, fll:tli.'.lﬁ- bﬂthmmml and external influencing From:13- Y o
= business enviroament 03-2023 | interspersed
5, Industrial policies since independence and their s with
significance - ;
z _mintﬂmry Ot Tn_.lﬂajmv discussions
7. NITI AYOG and its importance, i3
UNIT -11 Structure of Indian economy:
CO2: To acquaint the students with knowledge of different CCONOMIC systems
TB: Shaikh Saleem: “Business Environment”, Pearsons, New Delhj
Serial TOPIC Date Mode of
Number Delivery
8. Nature and significance
i< 9, Economic systems =
10, structure of Indian industry
11. Economic reforms in various sectors
12. | nature - challenges From: 29- | Lecture
13. social justice 03-2023 | interspersed
14. Diisinvestment mechanism with
15. | problems and procedures To:l8-04- | discussions
16. | Sickness in Indian industry 2023
17. competition Act 2002
UNIT-111  Fiscal Policy:
CO3: To gain knowledge about the fiscal policy.
TB: Shaikh Saleem: “Business Environment”, Pearsons, New Delhi
Serial Toric Date Mode of
Number Delivery
18. Nature and significance :
19, public revenues expenditure debe
20, development activities allocation of funds




21, Critical analysis of the recent fiscal policy of '
Government of India ) )
22, Balance of Pavments Fmﬂ;ii iml':!ﬂm
23, Nature with
4. Smu To: 13-05- |  discussions
25. Major Componcnts 2023
26, Causes for disequilibrium in Balance of Pavments
27. Correction measures |
UNIT -1V India”™s Trade Policy:
» CO4: To understand the concepts of trade, TRIPS, TRIMS & WHO
= TB: Shaikh Salcem: “Business Environment™, Pearsons, New Delhi
Serial TOPIC Date | Modeof

Number Delivery
5, MNature
29. Magnitude and direction of Indian international trade |
30. problems

. 3L bilateral and multilateral trade agreements From: | 5- Lecture
31 International business environment _| 052023 interspersed
;- 3. Nature - significance with
34 challenges and mechanisms To: 05-06- | discussions
3s. WTO: Agreements in the Uruguay round including 2023
TRIPS, TRIMS and GATS
6. disputes settlement mechanism dumping and
| antidumping measures |

UNIT -V Legal Frame:
* CO3: To know and understand the features of SICA. BIFR & Essential Commodities Act

1955
* _TH: Shaikh Saleem: “Business Environment”™, Pearsons, New Delhi
Serial TOPIC Date Mode of
Number Delivery
3 special features of the SICA (special provisions)
1985, BIFR
38 Consumer protection act 1936 From:
.. 39, Environmental laws | pertaining to the control and O6-06-2023 Lecture
prevention of Air and Water poll ution) =To: 24-06- | interspersed
40, the Essential Commodities Act 1955 2023 with
discussions

Signature of the HOD
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TENTATIVE LESSON PLAN

: Course Title: MANAGERIAL ECONOMICS (IMB1923)
Section:  IMBA LTI Date ; 13-03-2023 Page No : 01 of 02
Revision No : 0 Prepared By : Ms B Indira Approved By : HOD
Tools: Black board, PFTs

Serinl TOPIC Date Mode of
Number -
'NIT =1 Introduction to Managerial Economics
CO1 : To know the economy and its principles.
18 - K L VERSHANI : “Managerial Economics”, Tata Me-Graw Hill, 2015,
1. | Introduction to Economics | ]
2, Definitions of Economics
3. Nature & Scope of Economics
4. Relationship with other areas in Economics From: Lecture
5. Management definition 13-03-2023 | interspersed
fi. Role of Managerial Economist with
7. Concept of opportunity cost To: discussions
s B. Concept of Incremental cost 06-04-2023
. 4. Time perfective
10, Discounting Principle
. Risk and Uncertainity
UNIT =11 DEMAND ANALYSIS
CO2: To understand the relationship between the demand supply.
IB - K L VERSHANI : “Managerial Economies”, Tata Mec-Graw Hill, 2015.
Serial TOPIC Date | Modeof
Number Delivery
12. Concept of Demand — Definitions &
13, Need for Demand & its types
14, Concept of Demand Analysis ]
15. Factors determining Demand
16. Law of Demand, Exceptions
17. Elasticity of Demand
L 1% Price Elasticity of Demand "
. il 19. Income, Advertising, Cross Elasticity of Demand Frow Lecture
20, Types of Price Elasticity of Demand 10-04-2023 interspersed
21. | Significance of Elasticity of Demand To: with
22, Measurement of Price Elasticity of Demand 15'0_13113 discussions
23, Need for Demand Forecasting >
24, Forecasting Techniques
dJ. Law of Supply
26. Elasticity of Supply
UNIT-1I PRODUCTION ANALYSIS
CO3: To leamn the types of production and its factors.
B : I{ L VERSHANI : “Managerial Economics™, Tata Me-Graw Hill, 2015
Nz;nlﬂ : TOPIC Date EIT:: of
27, Concept of Production =
28, Production Function with One Variable
i 29, Production Function with 2 Variables




30. 150 Quants : Concept & Propertics

3L Iso costs From: Lecture
32 Least cost combination 26-04-2023 |  interspersed
A3, MRTS umﬂ‘m
34, Cobb- Douglas production function To:

35, Retumns to scale 13-06-2023

36. Law of Retums

UNIT =1V Cost Theory and Estimation :
CO4: To Understand cost concepts and various theories. .
18 -K L VERSHANI : “Managerial Economics™, Tata Mec-Graw Hill, 2015

Serial TOPIC Date Mode of

Number Delivery
37. Cost concepts
38, Determination of cost
39, Cost-output Relationship in short run From: Lot
40. Cost-output Relationship in long run 14-06-2023 | imterspersed

o 41. Modern Development in cost Theory | with

42, Saucer shaped short To: discussions
43 Run avernge cost curves _| 03-07-2023
44 Average Total cost curve
45. Cost-volume-Profit Analysis

UNIT-V  Market Structure and Pricing Practices:
CO5: To gain knowledge on market structure and pricing theories,
TB - K L VERSHANI : “Managerial Economics™, Tata Me-Graw Hill, 2015

Serial TOPIC Date Mode of
 Number Delivery
i 46, Features of Market

47. Classification of markets N

48, Price Output determination under Perfect

Competition

49, Monopoly From:

50, Monopaly long run ] 04-07.2023 inlﬁsptmdme
L& S1. Monopolistic Competitions with

52. Oligopaly | To: discussions

53, Methods of Pricing 20-07-2023

54, Bain’s limit pricing Theory

58, Managerial Theorics of a firm

56. Marris & Williams Models

st ot i Blocii 13)3 0,3

Signature of the HOD




TENTATIVE LESSON PLAN

JI Course Title: FINANCIAL ACCOUNTING -11
T

| Section_: IMBA UL | Date : 13-03-2023 Page No: 01 of 02
i ?::hiun No : 00 Prepared By : DM VEERA BHADRA | Approved By : HOD
| RAOG
Tososls : Wack board, FPTs, TOPIC Date Mode of
No, of Delivery
- Periods
UNIT -1 Features of corporate Profit and Loss A/C
COI: To understand basics of accounting
TB :: Financial Accounting by Dhanesh K Khatri
1. | features of corporate profit and loss a’c and bala nee
sheet. FROM
2. | Preparation of statement of financial accounts for 13-03-2023
corporate
3. | Financial statementsnon —profit organizations TO Lecture
B 4. | Problems 23-03-2023 | intersperse
. 3, | Problems . d mt_h
discussions
UNIT =11 Inventory Valuation
C02: To know the accounting forms for Inventory management
TB :: Financial Accounting by Dhanesh K Khatri
6. | Method of inventory valuation FROM Lecture
7. | Lower cost of market (LCM) intersperse
= 8. | Higher cost of market(HCM) 27-03-2023 d with
9. | Periodic sinvestment vs perpectual Inventony system TO discussions
10.] Specific requirements of AS-2 issued by ACAI 13-04-2023
UNIT - 11l Financial Analysis with Funds Flow and Cash Flow Statements
CO3; Able to know the basic awareness on cash flow and funds flow statements
TI3 22 Financial Accounting by Dhanesh K Khatri
. 1| Introduction to funds Now statement , cash flow FROM
statement 17-04-2023 | Lecture
12 | Preparation , presentation, limitations of funds Now interspersed
and cash Nlow statements A with
13 | Cash flow stuetemnents problems 02-05-2023 | discussions
14 | Managerial uses of funds flow and cash flow statements
15 | Limitations of funds flow statement s |
UNIT -1V : Financial Reports
CO4; able 1o get basic awareness on accounting standards
TR :: Financial Accounting by Dhanesh K Khatri
16 | Understanding complete set of financia] reports FROM
17 | Key aspects of auditors and directors report 29-05-2023
I8 | Global financial reporting
19 | IAS, Indian GAAP, IS . Lecture
i 20 | Concept of window dress; its implicati (G203 | interspersed
2 01 Window dressing and its implications on with
financial reporting di!-cuninm_]

e ————————




UNIT =V  Emerging dimensions in Financial Reporting
* | COS:  Able to know the various aspects of financial reporting
TB :: Financial Accounting by Dhanesh K Khatri
No, of Periods TOPIC DATE Mode of
Delivery
21 | Emerging dimensions in financial reporting
5 = S : FROM
22 | Corporate social responsibility accounting
23 | Value added statements 17-06-2023
24 | Valuation of intangible assets and impact on the TO hacctury
P : ¥ | dwith
discussions

® M bt
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TENTATIVE LESSON PLAN

Course Title: Organisational Communication | IMB1925)
Section IMBA 111 Date : 13 -03-2023 Page No : 01 of 03
Revision No : 0 Prepared By : Mrs G Srilalitha | Approved By : HOD

Tools: Black board, PPTs

[ Serial TOPIC Date Mode of
Number Delivery

UNIT-1 Concept of l‘.lrpnlntlmal Communication.
CO1: To acquaint the students with the knowledge of Organisational Communication in various

@ |was

TB: Krizan, Essentials of Business Communication, Cengage Learning.

1. Introduction
r Role of business communication

Es: Objectives of communication

a4, Process of Human communication

B B Media of communication From:

Lecture
b. Written & oral communication 13-03-2023 interspersed
7. Visual communication with
. _ discussions

B Audio visual communication To:

T Silence : | 04-04-2022

=" 230 - | esdston

UNIT ~ii Developing Listening skills
CO2: To acquaint the students with knowledge of Listening skills.
TB: Krizan, Essentials of Business Communication, Cengage Learning.




Serial TOPIC - Date Maode of
Number '

11 Developing Listening skills

12. Impr-mrh; Hon-verbal communication shills

13. Cross Cultural Communication

14, Problems

15. Challenges i From: Lecture
interspersed
16. Presentation skills 06-04-2023 with
17. Techniques & types of Presentation = discussions
. 18. Video conferencing & Formats To:
[ 19 | Interview & its techniques 29-04-2023

20. Formal & Informal

21. Communication Etiquettes
UNIT- 1l Managing Organisation Communication
CO3: To Know the concept of Managing Organisational communication.

TB: Krizan, Essentials of Business Communication, Cengage Learning.

Serial TOPIC ! Date Mode of
Number Delivery
o 22. | Managing Organisational communication

23, Formal & Informal

24. Revision




25, Intrapersonal communication
26, Models for inter personal communicationn
2T Revision From:
- Lecture
28, Exchange theory 02-06-2023 | rerspersed
with
29, Personal communication F—
30. Types of Personal communication To:
3. Maodels for inter personal communicationn 20-06-2023
32. Revision
33 Exchange theory
UNIT -1V Influence Interpersonal Communication
* CD4: To understand the concepts of interpersonal communication.
« TB: Kuherdnﬂ,ﬂushmscmnmmicﬂhnﬁmftsﬂls,tudﬂngham
Serial TOPIC Date Mode of
Number Delivery
34, Managing Motivation
3_5- To influence Interpersonal mmmuc:hm
From:
36. Inter personal Perception Lecture
23-06-2023
interspersed
37. Emation S
38. Role of emotion in iterpersonal communication discuisions
— - To:
39, Commuication Styles
- | 14-07-2023
40, Barriers of communication
a1, Gateways to Effectiveinterrpersonal communication |

UNIT -V Business Writing Skills

CO5: To know the business writing skills

* TB: Paul Torner, Organisational Communication JALCO Publishing.




Serial TOPIC Date Mode of
Number Delivery
42. Business writing skills
43, Significance of Business Correspondence
From:
a4, Essentials of Effective Business Correspondence
15-07-2023
45, | Business Letter & Forms ey
interspersed
a6, Meeting & Telephone communication with
- . To: discussions
47, Use of technology in business communication
22-07-2023
48. Report writing
49, Meaning and ﬁgnkrm of report writing
50. Structure of Reports

51

1 Formal and informal reports

52.

Preparation

53.

Organisation of press report

QAN

ure of the Faculty
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TENTATIVE LESSONFPLAN: R19

Course Title: Information System
Section: IMBA 10 Date :30/1/2023 Page No: 0] of 02
. Hevision No : 00 Prepared by: Dr.K.Chaitanva Approved by : HOD

Tools: Black board, PPTs

UNIT l1:Foundations of IS in Business

CO1: Cite various software's used in management of 1S

TB: Management Information System, Kenneth C Laodon and Jane P'.Laudon, et al., 9/c, Pearson
Education, 2005.

No. of Mode of
periods THr . Delivery
| 1. | Managing the digital firm

2. | Types of digital firm
3. | Conceptual foundations . Lecture
4. | Perspectives on IS ene interspersed
3. | Phases in building IS ﬁlg:;ﬂﬂ with
6. | Maintaining [S discussions& &
7. | Obstacles of applying IT n BB
K. TUTORIAL CLASS

UNIT I:Types of IS
€0 2: Cite various software’s used in management of IS

m:hhuwm[nfmkuﬁmﬂnmht!:ﬁmmﬂlmﬂnﬂm;u al., %e, Pearson
Education, 2005,

| 9. [ Office Automation System From:
10. | Communication Systems 1422023
|11 | Transaction Processing Systems Te
12 Knowledge work Systems : 2122003
13 Hﬂtmrm and Executive Information Systems | Lecture
14. | Decision Support Systems (Al) interspersed
15. | Intelligent Techniques with
16. | Intelligent Agents ' discussions & &
17. | TUTORIAL CLASS ] BB

UNTT HI:1S Models

C10) 3:Use different Presentation techniques and IS Models

TH:Management Information System, Gordon B.Davis® Margrethe H.Olson, TMH,2002
From:

18. [ Nolan Stage Hypothesis
|19, | IS Strategic Grid 187272023
20. | Wards Model To:
21, | Earl’s Multiple Methodology e Lecture
22, | CSF's From: interspersed
23. | Soft Systems Methodology 27/3/2023 with
24. | Socio-Technical Systems Approach (Mumford) | T0:10:472023 discussions & &
25. | TUTORIAL CLASS 51 [ 111

UNIT IV:IS Planning
€0 4: Use different data presentation techniques and 1S Models
TH: 1. Information Systems, Steven Alter, Pearson, 3/e 2002
2. Management Information System, W. §. Jawadekar, 2/e, TMH, New Delhi 2002,




26. | The Process of IS Planning

27. | Strategic Alignment of business and IT

28| Building 1S

29, | maintaning IS

30. | Alternative approaches for building IS

31 | TUTORIAL CLASS

Frowm:
1142023
T

interspersed
with
discussions& &
BB

UNIT V:IS Securiny
CO 5: Sketch IS Security and IS Planning

TB: 1. Management Information Sysiem, James A. Obrein, TMH, 10/, 2004

2. Management Information System, Gerald V. Post, David L Anderson, Irvin MeGraw Hill,

2003

32. | Control and Audit: system vulnerability

33. | Sysiem abuse

34. | Business value of Sccurity and control

35. | Threat of Project failure

36. | Threat of Computer Crime

37._| Methods of Minimizing Risks

3B, | IS Aundit

39. | Ensuring sysiem quality

40, | TUTORIAL CLASS

From:
27472023
T
13/52023

Lecture

interspersed
with

discussions & &
BB

|
Signature of the Faculty
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TENTATIVE LESSON PLAN: IMB 1941 .
Course Title: ORGANIZATIONAL BEHAVIOR (Integrated MBA)

Section 3 Date : 30-01-2023 Page No : 01 of 02
IMBA 24
Revision No : 00 | Prepared By : P, Naga Srinivasa Rao Approved By : HOD
Tools: Black b, |_'__l_"r|.
No. of TOrIC Date Maode of
Periods Delivery

UNIT -1 INTROMICTION
COL: The Acquaint the students with the knowledge of Organizational Behavior.
TB :: Organizational Behavior - Text, cases and Games: K. Aswathappa

Introduction to Organizational Behavior
Nature of Organizational Behavior
Scope of Organizational Behavior
Linkages with other social sciences
Linkages with other social sciences
Merits and Demerits of Organizational Behavior From Lecture
Organizational Goals vs, Individual Roles 30-01-2023 | interspersed
Human Behavior - Perspectives To “i'}f
Approaches to Organizational Behavior 23.02-2023 | discussions

10. Approaches to Organizational Behavior

11. Models of Organizational Behavior

12 Perception — Nature and Process

13, Motivation theories

14. Leadership theories
UNIT-II  PERSONALITY DEVELOPMENT

| COL: To understand the Fersonality Development Theories and Transactional Analysis,
T8 :: Organizational Behavior — Text, cases and Games: K. Aswathappa

e R P P P B

No. of TOPIC Date Mode of
Periods Delivery
15. Introduction to Personality Development
16. Personality Development meaning and definition
17. Nature of Personality Development
. 18, Stages of Personality Development
19. Stages of Personality Development Lecture
20. | Determinants of Personality Development From interspersed
[ 21. | JOHARI Window 24-02-2023 with
| 22. | JOHARI Window B To discussions
23. Transactional Analysis Introduction 15-03-2023
24. Types of Transactional Analysis
25. | Types of Transactional Analysis
26. Leaming Process
27. Leaming Process
28, | Theory of Leamning Process

UNIT-1I1  DECISION MAKING PROCESS,
L03: To Gain Knowledge In The Process OF Decision Making.
TH :: Organizational Behavior - Text, cases and Games: K. Aswathappa

No. of Periods Toric Date | Mode of
29, Introduction to Decision Making Delivery
3o, Meaning and Definition of Decision Making N s :
il. Decision Making Process ] me‘:“h




32 Groups and their formation
33, Iypes of Groups
34, Group decision making
35. Group Dynamics From
36. l"-mu: Dynasmics 16-03-2023 | = Lecure
i To interspersed with
3. Informal organizstion 10-04-2023 discussions
38, Individual interaction
39, Group interuction
<0 Individual Vs Group interaction

UNIT -1V INTER PERSONAL COMMUNICATION,
CO4: To understand the concepts and applications of Inter Personal Com munication,
T8 :: Organizational Behavior — Text, cases and Games: K, Aswathappa

No. of Periods TOFIC Date Mode of
Delivery
41. Introduction to inter personal communication
42, Definition and process
43, Types of communication
4, 1 jcati
. :‘ i?;?mWMI communication Frica
= — 11-04-2023 Lecture
- 46. Feedback To interspersed with
47. Team building 30-04-2023 discussions
48 Team decision making
49, Conflict resolution
50. Problem solving techniques

UNIT-V  ORGANIZATIONAL DEVELOPMENT
COS5: To know and understand OD Techniques and Applications,
TH :: Organizational Behavior - Teat, cases and Games: K. Aswathappa

Nao. of Periods TOPIC Date Mode of
Delivery
51. Introduction to Organizational Development
52, Nature and process of 0D
53. Interventions of OD From Lk
. 54, Techniques of OD 01-05-2023 Entcrspcr:: with
S5, Applications of OD 15 _n}-fl gp3 | discussions
56. Previous papers discussion ]
i 57. Previous papers discussion. |
ATENT T (FRYETN 17
Signatire of the Faculty SF} ~@J~—‘-—‘-l"")+ﬂ3 El'h"lr 13
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TENTATIVE LESSON PLAN (IMB1942)

Course Titl: MANAGEMENT ACCOUNTING(IMBI1942)

Section ! Sec [I"l'irﬂ'ITJI

Date : 30-01-2023

Page No : 0] of 02

En‘l:lnn No

Prepared By : B.CHINNI

Approved By : HOD

Twals : Black board

S5.No

TOPIC

Date

Mode of
Delivery

UNIT -1

Introduction to management accounting

CO1 : Prepare independently different accounting statements
S.P.Jain, K.L Narang: Cost and Management Accounting, Kalyani Publications, New Delhi,

Management accounting s Cost accounting

[

-

l.
2 Cost accountmg ve. financial sccounting
3. Role of accounting information in planning and control, FROM Lecture
T cost concepts and  managenal use of classification of coss 01-02-2023 | interspersed
5, T he management process and accounting TO with
6, Management  accounting process 24-02-2023 | discussions
T. cosl Concepls
5. The management process and accounting.
UNIT =11 MIS and Reporting

CO2: Prepare and analyse financial statement and reports independently
S.P.Jain, K.L.Narang: Cost and Management Accounting, Kalyani Publications, New Delhi

Essentials of an ldeal Report

CO3: Analyze cost accounting concepts
S.P.Jain, K.L.Narang: Cost and Management Accounting, Kalyani Publications, New Dalhi,

1

2 General Principles of Good Reporting

i Methods of Reporting ]

4 Types of Reports FROM Lecture

5 Reporting Needs of Different Management levels- Theoretical | 25-02-2023 interspersed
i Questions TO with

fy Reconciliation and Imtegration of Financial 20-03-2023 | discussions

7 Cost Accounts- Need of Reconciliation B

K Method of Reconciliation
UNIT-TI  Responsibility Accounting

-

Definition- Steps- Respomability Centers

Revenue Centre- Profit Centre

Iervestment Centre

e | Ladi| Bl | -

Tramfer Prices- Price Level Accounting

FROM
27-03-2023
TO
12-04-2023

Lecture
interspersed
with
discussions




UNIT-1V  Budgetary Control
CO4:: Interpret cost bahaviour and decision methods
S.P.Jain, K.L Narang: Cost and Management Accounting, Kalyani Publications, New Delhi,

| Budget. budgetary control, steps in budgetary congrol
2 Fived va Flevible budge FROM Lecture
3 different types of budgets I 3?&023 in.l;‘;:sm
. Wi
: e A s fes bl | 02-05-2023 | discussions
% cash budget, production budget
fi master budget, budget reports for mamagement control |

UNIT -V Management Audit
CO5:  understand the management audit system.
S.PJain, K.L.Narang: Cost and Management Accounting, Kalyani Publications, New Delhi,

1 Definition- Objectives of Management Audit

2 hfference between Financial Audit and Management Audit FROM Lecture

3 Need for Management Audit DJ‘HTS;}IGH "n_"’-:ﬂ"ﬂ'iﬂi
T st o wit

; > : 14-05-2023 | discussions

Conducting Management Auwdit types |

ol Sesasrafacel >




TENTATIVE LESSON PLAN: (IMB1943)

Course Title: COMPANY LAW (IMB1943)

Section : IV | Date : 06-02-2023 Page No : 01 of 03
Revision No : 00 | Prepared By :SK SHAFIULLAH Approved By : HOD
Tools: Black board

SR No | TOPIC | Date | Mode of Delivery

UNIT -1 INTRODUCTION TO COMPANY LAW

CO1: To gain knowledge meaning of company, features, advantages and disadvantages, types
of companies, distinguish between private and public ltd company.

TB::Company Law by Tandom M.P, Allahabad Law Agency, Allahabad

1 UNIT -1 Introduction to Company Law

2 Features of company

3 Types of companies

4 Holding, subsidiary company

5 limited company and unlimited company il

6 | Other types of company 06/02/2023 Leetare

7 Dormant company To interspersed with
8 Advantages of company 220272023 discussions
9 Disadvantages of company

10 VI between public and private Itd company

11 Company versus partnership firm

12 One person company

13 Tutorial class

UNIT I -FORMATION OF COMPANY
COL: To impart the knowledge on Promotion of company, incorporation, memorandum and

articles of association, various clauses of companies act 1956,
TB::Company Law by Tandom M.P, Allahabad Law Agency, Allahabad
14 UNIT =11 Prometion of Company

15 Promotion of a company

16 incorporation of a company

17 Capital subscription in company

18 Commencement of Busincss certificate
19 Memorandum of association clauses

20 Alteration of Memorandum of association

: — 23/02/2023 Lecture
21 Articles of association contents To A fwith
22 Alteration in anticles of association 13/032023 discussions

k| Doctrine of Ultravires

24 Exceptions in Doctrine of Ultravires
25 Doctrine of indoor management

26 Drifference between MOA and ADA
27 Various clauses of companies act 1956
28 Provisions of companies act 2013

| 29 Tutorial class




Course Title: COMPANY LAW (IMB1943)

Section : 1V Date : 06-02-2023 Page No : 02 of 03
Revision No : 00 Prepared By - SK SHAFIULLAH Approved By : HOD

Tools: Black board
UNIT- 11l PROSPECTUS
CO3: To Focuses on nurturing the students in the area of Prospects, issues, contents,

promoter's position, duties and liabilities.
TB:Company Law by Tandom M.P, Allahabad Law Agency, Allahabad

30 Unit-111: Introduction to company prospectus
31 Prospectus meaning and definition

32 Who can issuc prospectus

33 Provisions in issue of prospectus

14 Contents of prospectus

35 Shell prospectus

37 Importance of prospectus magT;L o5 " —

I8 Promoters, kinds of promoters e interspersed with

19 penalties and Punishment for issue of wrong discussions
prospectus

40 Liabilities of promoters

41 Duties of promoters

42 Remuneration to promoters
43 Tutorial class

—

UNIT-IV  BOARD OF DIRECTORS AND MANAGING DIRECTORS OF COMPANY
CO4To understand Directors appeintment, qualification rencwal, recognition, power and
duties-meetings, role of directors, independent directors and Corporate Governance.
TB:Company Law by Tandom MLP, Allahabad Law A geney, Allahabad

44 UNIT-1V  Introduction Of Directors
45 Appointment of directors

46 Qualification of Directors

47 Disqualification of Directors

48 Removal of director 11/04/2023 Lecture
- To interspersed with
P rd
o A D i 27/0472023 discussions

50 Duties of directors

51 Resignation of directors
%7 Remuneration of directors

53 Tutorial class




Course Title: COMPANY LAW (INMB1943)

Section : 11V Date : 06-02-2023 Page No : 03 of 03

| Revision No : 00 Prepared By : SK SHAFIULLAH Approved By : HOD
Tools: Black board

UNIT -V WINDING UP OF COMPANY

CO5: To focuses on training students n the area of Winding up of a company, types, procedure-powers of
liquidator, velantary winding up by member and creditors winding up subject to supervision of court

TH:Company Law by Tandom M.P, Allahabad Law Agency, Allahabad
54 UNIT V: Winding Up Of Company
55 Winding up of company and its types

564 Powers of liquidators

57 Duties of liquidators

58 Voluntary winding up of a company

59 Compulsory winding up 28/04/2023 Lecture

Windin the order of court To interspersed
s Supby 13/15°2023 with discussions

61 winding up of a company by creditors

62 winding up subject to supervision of court
63 Case study 1,2
64 Case study 3.4

65 l Tutorial class

Signature of the Faculty Signature of the HOD
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TENTATIVE LESSON PLAN

Course Title: GOODS AND SERVICE TAX

Section @ IMBA IVIL | Date : 20-03-2023 Page No : 01 of 02
Revision No - 00 Preparcd By : DRM.VEERA BADHRA | Approved By : HOD
RAD.
Toaols : Black board, PPTs,
No. of TOPIC Date Mode of
Periods Delivery
UNIT <1

TH :: Direct Taxes Law and Practice by bhagavathi prasad

CO1: : Able to Know about the basics of tax system and have awareness on Income Tax Act 1961

1. | Income tax act 1961 FROM

2. | laws regarding capital and revenue expenditure 20-03-2023
3. | deemed income T

4. | Residential status 12-(4-2023

Lecture
intersperse
d with
discussions

UNIT 11

COL: : Students have awareness on assessment of tax of income from salaried, income from

. individuals and income from HP.
T8 :: Direct Taxes Law and Practice by bhagavathi prasad
5. | Assessment of individual Lecture
6. | income from salary FROM intersperse
7. | Problems 13-04-2023 d with
8. | income from HP TO discussions
29-04-2023
UNIT - 111
CO3; Can analyses the tax on income from business and profession problems arising from
aggregation income and set ofl and carry forward loss
TB :: Direct Taxes Law and Practice by bhagavathi prasad
. 9 | Income from business and profession, ]
10 | problems arising from aggregation of income and set Lecture
off interspersed
FROM with
11 | problems arising from aggregation of income and set gfj-ﬂﬁ-zuzs discussions
off
25-06-2023

12 | carry forward loss
13 | carry forward loss

UNIT-1V:
excrcise including central value added tax and central sales lax

TB :: Direct Taxes Law and Practice by bhagavathi prasad

C04; obtained the knowledge on Indirect tax laws, administration and relevant procedure, the central

14 | Indirect tax laws FROM
15 | administration and relevant procedure 26-06-2023
[ 16 | the central exercise TO




17 | value added tax CENVAT 10-07-2023 | Lecture

- 18 | Central sales tax act 1956 interspersed
with

discussions

UNIT-V

CO5: @ Able 10 know about Tax administration appeals, revisions, review, rectification and
application 1o control board of direct taxes. Acquisition proceedings principals  of
valuationmovableandimmovableproperty.

TB :: Direct Taxes Law and Practice by bhagavathi prasad

No. of Periods TOFPIC DATE Mode of
Delivery
19 | Tax administration appeals, FROM
20 | revisions, review, rectification and application to 11-07-2023 | Lecture
control board of TO intersperse
direct taxes 24-07-2023 | d with
21 | principals of valuation movable and immovable discussions
property.
| 22 | Tax incentives
23 | export promotions

N N v RIS
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Course Title: Management Information System | Course Code: IMBAI94S/RIY

Section:IMBA Date : 30/1/2023 Page No : 01 of 02
Revision No : 00 Prepared by: Dr.K.Chaitanya | Approved by : HOD

Tnnh Black board, PPTs

UNIT 1:Foundations of IS in Husiness

CO1: Cite various software’s used in management of 15

TH: Management Information Systemn, Kenneth C Laudon and Jane P.Laudon, et al., 9'¢, Pearson
Education, 2005.

No. of Mode of
perlods = TOPIC Date Delivery
1. | Managing the digital firm
2. I'vpes of digital firm
3. | Conceptual foundations From: Lecture
4. | Perspectives on IS 622023 interspersed
5. | Phascs in building IS To: with
6. | Maintaining IS 1972/2023 discussions& &
7. | Obstacles of applyving IT B BB
B. | TUTORIAL CLASS
UNIT ILTﬂ:ﬂ of 15

C0 1: Cite various software's used in management of 15

THB: Management Information System, Kenncth C Laudon and Jane P.Laudon, et al., 9e, Pearson
Education, 2005.

9. | Office Automation Systemn

10. | Communication Systems il

1. | Transaction Processing Systems :

12. | Knowledge work Systems zgm";“n.a

13. | Management and Executive Information Systems Yo Lecture

14. | Decision Support Systems (Al) 2822023 interspersed
15. | Intelligent Techniques with

16. | Intelligent Agents _ discussions& &
17. | TUTORIAL CLASS R BB

UNIT HI:1S Models
CO 3:Use dilferent Presentation techniques and 15 Models

TB:Management Information System, Gordon B.Davis& H.Olson, TMH. 2002
18. | Nolan Stage Hypothesis From:
19. | IS Strategic Grid 1372023
20, | Wards Model = To:
21. | Earl's Multiple Methodology | 14372023 Lecture




22. | CSF's From: interspersed

23. | Soft Systems Methodology 15/372023 with

24. | Socio-Technical Systems Approach (Mumford) To: discussions& &

35, | TUTORIAL r:LAs'i 19/372023 BB

o

UNIT IV:IS Planning
CU) 4: Use dilferent data presentation techniques and 1S Madels
TH: 1. Information Systems, Steven Alter, Pearson, 3/e 2002

1. Management Information System, W. 5. Jawadekar, 2'e, TMH, New Delhi, 2002,

26. | The Process of IS Planning From: Lecture

27. | Sirategic Alignment of business and IT 271312023 interspersed
28. | Building IS o with

29. | maintaining IS N IZARIZE | discussions& &
30. | Altcrnative approaches for building 1S B

3. | TUTORIAL CLASS

UNIT V:IS Security

CO 5: Sketch 1S Security and 1S Planning

TH: 1. Management Information System, James A. Obrein, TMH, 1 0ve, 2004

;.m:u;m'ugmtnt Information System, Gerald V. Post, David L. Anderson, Irvin McGraw Hill,

32. | Control and Audit: system vulnerability

33. | System abuse Lecture

34. | Business value of Security and control interspersed

35. | Threat of Project failure From: with

36, | Threat of Computer Crime BAREE | discussions& &
___37. | Methods of Minimizing Risks BB

38. [ 1S Audit = e

39. | Ensuring system quality

40. | TUTORIAL CLASS

21
L , e b\ﬂ
Signature gf the Faculty Signature of the }




TENTATI\"E LESSON PLAN: IMB1961 (2022-23).

 Course Title: OPERATIONS RESEARCH
Section :lat. Date: 19-12-2022 Page No: 01 of 03
 MBA(IAY o
 Revision No: 00 | Prepared By: P. Naga Srinivasa Rao. | Approved By : HOD
 Tools: l.l.-rh board, PITs
5. No. TOrC Date Mode of
Delivery

UNIT =1:  Overview of Operations Hescarch.
= COI: To ldentify And Develop Operational Rescarch Models From The Verbal Description

Of The Real System,
= TH: Operations Rescarch- - - K. Panncerselvan.
l. Introduction: 10 UR 191 22022
2 OR models —— 20/12/2022
__ 3 OR techniques B 2111272022
4. LPP-Introduction 2122022 |
- Graphic solution - 23122022 T etan
6 Problems on Grlphul Method. 24/1272022 | interspersed
7 Standard form of LPP 26/12/2022 i
8 Basic feasible solution, 27122022 | discussions
9, Simplex Method 2811212022
| 10, | Simplex method problems 29/1212022 |
ie 1. | Big M method 30122022
12. | Problems 317122022 |
13. | Problems 020172023
14 Two Phase Simplex Method 030172023
15. Problems 04012023
16. Problems 040172023

UNIT -1I: DUAL PROBLEMS,
CO2: To Select The Mathematical Tools That Are Needed To Solve Optimization Problems.
Th: Orperations Hesearch- - - R, Panncerselvan.

S. No. TOPIC Date Mode of
17. | Relation between primal and dual problems. 05012023
18, Problems 060172023
19. | Dual simplex method 070172023
20. Problems 09012023 | Pl
21. Integer programming problem 10012023 | interspersed
22. Problems 11012023 | with
23. | Problems - 180172023 | discussions
24, Branch and Bound Method 19012023 |
25-_ Problems 200012023 |
26. | Cutting plane algorithm 21012023
27. Problems on pure [PP | 230172023
28. | Problems on pure PP, 230172023 |
29, Problems on Mixed IPP 240172023 |
30, | Problems ' 240172023




UNIT - 111

TRANSPORTATION MODELS.

* C03: To Use Mathematical Software To Solve The Proposed Models.
= Th: Operations Research—5S.0). Sharma.

S. No. TOPIC Date Maode of
3. Introduction to transportation Problem 250172023 | __Delivery
T A% Transportation as a special case of LPP 280172023
3.  North West Corner Rule theory 30M01/2023
34 Problems on NWCR 31012023
38, Least Cost Method 010272023 | hlﬁ::m
36, Problems 0200272023 with
37, VAM theory 030272023 | discussions
38, Problems 04022023
39, Problems D&022023
0. Assignment problem 07/027202
al. Mathematical formulation 200022023
42 Hunganan algorithm 21/02/2023
43, Minimization problem 2200272023
. Minimization problem 230272023
145, Maximization problem 27022023 |
[ 6. Unhalanced problem 28022023
47, I'ravelling salesmen problem 01/0372023
48 Travelling salesmen problem 01032023
9, Problems 02032023
50, Problems 0270372023
UNIT -1V Network models, Project Scheduling '
COM: To apply nctwork models
TH :: Operations Research—S.1, Sharma.

Serial TOPIC Date Mode of
| Namber i Delivery
L sl. CPM and PERT 06032023

52, Rules of Network 07/0372023
53. | Construction of Network 0om3200y | | Levture
[ 54 [Critical poth method P20 |
55. PERT Procedure 15/03/2023 |  discussions
56 Three time estimates. 16032023 |
57. Problems 1770372023 |
SK. Problems 18032023
UNIT -V Dynamic Programming
CO5: To Determine dynamic programming models
TH:: Operations Research—S.10, Sharma.
5 No Toric Date Maode of
- 5 Delivery
59, Introduction 200032023
60, Decision tree 230372023
3 6l. | Bellman's Principle of Optimality, 24032023 r—
62. Game Theory — Introduction. J032023 | interspersed




63,

Definition — PayolT - Types of Games.

01472023

with

= 'r-t._ | Maximin — Minimax_principle 0042023 | discussions
65. Problcms., 113047033 |
i, Problems. 15042023
P Foekacs .

Signaftre of the Faculty
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Signature of t
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TENTATIVE LESSON PLAN: (IMB1962)

Course Title: INTERNATIONAL BUSINESS(IMEBI 9%1)

Section : IMBA 1IITI Date : 217122022 Page No: 01 of 03
Revision No : (0 Prepared By G KIRAN Approved Hy : HOD
Tools: Black board PPTs
Sr no TOPIC Ihate Maode of
Delivery

UNIT-I  INTRODUCTION TO INTERNATIONAL DUSINESS
COL: EXPLAIN SIGNIFICANCE OF INTERNATIONAL BUSINESS
Th:: E. Bhanacharya: INTERNATIONAL BUSINESS; excel Publications,New Delhi 2013,

Introduction 1o Intemational Business
Significance of International Husiness
Importance of International Business
Scope of Intemational Business
Emerging trends in Intermational Pusiness
Free trade vs protection

Trade barricrs in International Business
Evaluation of Intermational Business
Types International Business

10 | India trade policics and agreements

21-12-2022
To
11-01-2023

|l [ | | | B | =

Lecture

wilth
discussions

UNIT -1l BALANCE OF PAYAMENTS
CO2: TO RESTATE ROLE OF BALANCE OF PAYAMENTS.
TH:: E. Bhattacharya: INTERNATIONAL BUSINESS; cxcel Publications New Delhi 2013

1 Introduction to Balance of Payments

12 Componcnts of Balance of Payments
13 | Disequilibrium in Balance of Payments
14 | Corrections in Balance ol Paymenits

15 | Financing of Balance of Payments

16 | BOP 1990 crisis

17 Second BOP crisis

19-01-2023
To
31-0)-2023

interspersed |
with
discussions

. E E

UNIT - 11T FOREIGN EXCHANGE MARKETS
CO3: To ANTICULATE FOREIGN EXCHANGE MARKET MECCHANISMS
 TB:: b Bhattacharya: INTERNATIONAL BUSINESS: cxcel Publications Newlelhi. 2013

IR Introduction 10 forcign exchange markets
] | Functions forcign exchange markets

20 Participants in foreign exchange markets
21 Types of transactions in Forex markets
. Forces behind Forex rate determination
23| Types of exchange rate system i
I DI between fixed and foating exchange rate system
25 Current account vs capital account

2 Advantages of market exchange rale

Disadvantages of market exchange rate

- 024022023
= To
25.02-2023

ar

Lecture
inlerspersed
with
discussions




LUNIT =1V ;; GLOBALIZATION
’ CiMGEXTESNDED ROLE OF MNCs
TB:: E. Bhattacharya: INTERNATIONAL BUSINESS; excel Publications, New Delhi 2013,

28 Introduction to globalization

29 Role of MNCs in India = A Lecture
0| Global depositary receipt TR0 | nerspersed
] Foreign institution investment 16-03-2073 with

12 Export processing zones ) discussions
i3 Special economic zones

UNIT - Vi INTERNATIONAL LIQUIDITY
CO5: To REVIEW THE PROBLEMS OF INTERNATIONAL LIQUIDITY
| TB:: E Bhattacharya: INTERNATIONAL BUSINESS; excel Publications, NewDethi 2013,

3 | Introduction to international liquidity

35 | Functions of IMF —ai

36 | Organizational structure of IMF ) 17-03-2023 | Lecture

37 | General armangements to borrow To interspersed |

38 | IBRD 10-04-2023 with
39 | Functions of IBRD B o

40 | Bank lending activities

C X 11'\.1'.51 N o
m%u Siona (‘E’; ﬂﬁﬁﬁh\ 2002




TENTATIVE LESSON PLAN: MB1931

Course Title: STRATEGIC MANAGEMENT (MB1931
Section :1mE3 i | Date : 07-11-2022 Page No : 01 of 03
Revision No : 00 | Prepared By : Mr.V.Srinivas Approved By : HOD
_Toals : Black board, PFTs

UNIT =1 Introduction

COI: To Gain knowledge about Vision, Mission and Objectives of the Organisation

TH :: Vijaya Kumar P, Hitt A: Strategic Management, Cengage learning, New Delhi,
2010

No. of TOrC Date Mode of
Periods Delivery
1 Introduction
I concept in strategic management
| strategic management as a process
1 Developing a strategic vision
1 Strategic Mission From:
| Strategic Objectives 6% Irf;',‘m Lecture
1 Developing a Strategic Policies - interspersed
1 Factors that shape a company's stratcgy To: with
| -
1
|
1
|
l

Crafting a strategy discussions
Indm;_w}_m 24-11-2022

Competitive Analysis

Steps in competitive analysis

Analytical Models of Competitive Analysis
Sources of Information for Competitive Analysis _i
UNIT =1 Introduction to Environmental scanning

CO2: Acquaint the student with knowledge about strengths, weakness, opportunities and
threats of the organization

TR Vijaya Kumar P, Hitt A: Strategie Management, Cengage learning, New Delhi,
2010

No. of TOriC Date Mode of
Periods Delivery
1 Introduction to Environmental scanning
1 Industry and competitive analysis
| Evaluating company resources and competitive
capabilities
2 SWOT analysis From:
| Strategies and competitive advantages in 25-11-2022 |, Lecture
diversified companies and its evaluation interaperscd
2 Porters five force model, BCG matrix, GE matrix | To: ; mﬂ‘f
l Strategic Leadership 14.12-2022 | Discussions
I Goals of sirategic Leadership
1 Themes of Stratepic Leadership
1 Developing Human Capital And social capital
l The Balanced Scorecard |

| UNIT - 111 strategic formulation
CO3; To understand about 1, raming of Strategy at various levels.

‘zl'u[: 22 Vijaya Kumar P,. Hitt A: Strategic Management, Cen gage learning, New Delhi,
/]




No, of
Periods

TOPIC

Date

Mode of
Delivery

l

Introduction 1o strategic formulation

Strategy framework for analyzing competition

Porters value chain analysis

Competitive advantage of a firm

Exit and entry barriers

e (] (7] [ .

Formulation of strategy at corporate, business and
functional levels

Corporate Strategies Types

Business Level strategies

Functional Level Strategies

Types of strategies

Tailoring Strategy to fit specific Industry

Restructuring strategies

Diversification Strategies

= | | | P |

Tumaround strategy

From:

15-12-2022

To:
11-01-2023

Lecture

with
discussions

UNIT =1V : strategie implementation
CO4; Acquaint the studen
impact on Strategy

TB :: Vijaya Kumar P,. Hitt A:

twith knowledge about structures of organization and its

Strategic Management, Cengage learning, New Delhi,

2010
No. of TOPIC Date Mode of
Periods Dielivery
S Introduction to strategic implementation,
2 Strategy and structure,
1 Strategy and leadership From: | Lecture
2 Strategy and culture connection 19-01-2023 | interspersed
2 Types of Organisational Strucutres ] ;:.:h :
1 Operationalizing and institutionalizing strategy, To: e
2 Organizational values and their impact on strategy | 04-02-2023
l Stratepies for competing in Globalising Markets
2 Resource allocation
7 Planning systems for implementation
UNIT-V  Strategy evaluation and control
CO5: Obtain knowledge of Evaluation af strategy and its control
;-l:: u Vijaya Kumar P, Hiu A: Strategic Management, Cengage lea rming, New Delhi,
No., of TOPIC Date Mode of
 Periods Delivery
2 Introduction to Strnlch evaluation and control,
2 Establishing strategic controls From: Lecture
1 Measuring performance 06-02-2023 | interspersed
1 Appropriate measures with
2 Role of stratepist To: discussions
1 Using quantitative and qualitative benchmarking o | 17-02-2023
evaluate performance
2 Strategic information svstems, _[




Problems in measuring performance
Strategic surveillance,

_._,_
b f o f s

strategic audit

il

Signature of the Faculty Signature of the HOD




TENTATIVE LESSON PLAN: IMB1964

 Course Title: DECISION SUPPORT SYSTEM(IMBI964)

| Section: IMBA LTI

Date : 19-12-2022

Page No: 0] of 02

| Revision No : 00

Prepared By : Mrs. B.INDIRA

Approved By : HOD

Tols : Black boand, PFTs

UNIT -1

M.LS AND IT'S ROLE IN ORGANIZATIONS

CO1:: To familiarize with the role of MIS and its role in organizations
TH :: Mallah: Decision Support and Data Warchouse Systems, TMH New Delhi, 2002

No.of | TOPIC Date Mode of
Periods Delivery
| Introduction To MIS
7] Open Systems And Closed Systems
1 | DSS its relation to MIS
1 Programmed & Non-Programmed decisions From:
| Benefits of DSS 20-12-2022 |,
i 1 DSS software system I"“w
1 Classification Of DSS To: dicmitons
| Components OF DSS 05-01-2023
- | Expert System
1 Differences Between ES & DSS
L. 1 | Difference Between MIS & DSS
UNIT-II  DETERMINISTIC MODELS

CO2:: To help in understanding deterministic models and a pplications of DSS,
TH :: Mallah: Decision Support and Data Warchouse Systems, TMH New Delhi, 2002

No. of TOPIC Date Mode of
Periods Delivery
n 1 Introduction to Deterministic Models
1 Deterministic Model
1 Models with certainty
2 Models Required To Cope With Uncertainty From: Lk
il i i .
; [Eitﬁ Of Uncertainty 06-01-2023 infrrs Seised
[ Probabilistic Models To: b
! Fuzzy DSS 27-01.2023 | Discussions
1 Fuzzy Expent DSS
1 Fuzzy Logic
1 | Defuzzification
UNIT-1I  APPLICATION OF DsS

CO3 :: To acquaint with the Latest developments in DSS,
TR :: Mallah: Decision Support and Data

Warchouse Svstems, TMH New Delhi, 2002

|

Benefits of production planning

Scheduling and re-scheduling |

No, of ToriC Date Mode of |
Periods Delivery
1 Introduction to Application of DSS
2 Marketing applications
2 Trend analysis From:
1 DSS in finance 30-01-2023 | Lecture
1 Credit scoring snterspersed
2 Past, present and future analysis To: ;ﬂ g
| DSS in production 07-03-2023
|
1




UNIT =1V NON-OPTIMIZING MODELS OF DSS
COM:: To gain knowledge on Non-Oplimizing models

TB :: Turbon: DSS and Intelligent Systems, Pearson Education, 2010,

No. of TOrIC Date Mode of
Periods Delivery
2 Simulation
2 Advantages Of Simulation Lecture
2 Disadvantages Of Simulation From: interspersed
= Types Of Simulation 09-03-2023 | With
2 Animation And Visual Simulation g an
2 Monte Carlo Simulation To:
2 Examples of Monte Carlo simulation 27-03-2023
3 Common Probability Distribution
UNIT-V APPLICATION OF DSS
CO5:: To understand the technical feasibility and financial viability
TH_:: Turbon: DSS and Intelligent Systems, Pearson Education, 2010.
No, of TOPIC Date Mode of
Periods Delivery
2 Application Of DSS
2 Technical Feasibility Of DSS From: Lecture
3 Financial Viability Of DSS 28-03-2023 | interspersed
2 Advantages Of DSS with
| Limitation Of DSS To: discussions
2 Contemporary Practices 14-04-2023
- 1 L
k{%‘dgjh‘ 15.'\\3}"1':'1 % @.L:.l h{-_._""c“_l:lll 1)
Signatuie of the Faculty Signature of the HOD




TENTATIVE LESSON PLAN
TOTAL QUALITY MANAGEMENT

Course Titl: TOTAL QUALITY MANAGEMENT

Section:1V- IMBA | Date: 21/11/2022 Page No: 0] of 02
Revision No: 00 Prepared By: A. Althaf Approved By: HOD
Tools: Black board, PPTs
No.of TOPIC Date Maode of
Periods Delivery

UNIT =1 INTRODUCTION to TOTAL QUALITY MANAGEMENT
COlL: To ereate awareness of the basic concepts of total quality management
TH: Dale H. Bester Filed, et at, Total Quality Management, pearson education Asia, 3™ edition,

'_lmli:m reprint (2006)

L. Need and evaluation quality
Definition and dimensions of quality
| Manufacturing and service quality Lecture
Basic concepts of TQM 21-11-2022 | interspersed
Definition of TOM To with
TOM frame work 20-12-2022 | discussions
Contribution of deming
Contribution of juran and Croshy
9. Barriers to TOM
10. Tutorial

|

Lt 1 |

w8 | |2 1 4

UNIT =11 Leadership

CO2: To equip with the tools and techniques in total guality management for improving skills
in decision making

TB: Dale 11, Bester Filed, et at, Total Quality Management, pearson education Asia, 3™ edition,
Indian reprint {2006)

1. _Strategic quality planning and quality statements

12, Customer focus and customer orientation

13. Customer satisfaction and customer complaints Lecture
14, Customer retention and employee involvement 21122022 interspersed
15, Employee motivation and empowerment m}-‘:m y with

16. | Team and team work discussions
17. Recognition and reward

18. Performance appraisal

19. Continuous process improvement

| 20, Tutorial

UNIT - 1T Tools of Quality
CO3: Gain knowledge about new management tools- six sigma and concept amd methodology
of quality and to know about service sector including IT

T Dale H. Bester Filed, et at, Total Quality Management, edicaii -
Indian reprint (2006) * : pearson education Asia, 3" edition,

21. Tools of quality
22. New management tools

L 23, Six sigma concepts and methodology 100122023 | Lecture
24. Applications to manufacturing ) |,f|]-|l-;ﬂ'}3 inlw
25. Service sectors including IT . di;lﬂ]
26. Bench marking USSIONs




.2 I

Reasons to bench marking
28, FMEA stages and types
29, Tutorial

.....

| method,

UNIT =1V QUALITY CIRCLES
CO5: To gain knowledge on quality circles and quality function development with performance

CTB: Dale 1. Bester Filed, et at, Total Quality Management, pearson education Asia, 3™ edition,
Indian reprint (2006)

No. of TOric DATE Mode of
Periods Delivery

10, Quality circles

3l Quality function deployment

= . : : : Lecture

32, Taguchi quality loss function 01/02/2023 s

33. TPM concepts 1511';2“23 with I

34, TPM improvement Needs o i i discussions

35 Cost of quality

36, Performance measures

UNIT-V NEED FOR IS0
COS: TO understand about 150 9000-2000 quality system, TQM im plementation in
manufacturing and service sectors including IT.
TB: Dale . Bester Filed, et at, Total Quality Management, pearson education Asia, 3™ edition,
Indian reprint (2006)

No, of TOPIC DATE Mode of
Periods Delivery
37. Need for 1SO 9000
8. IS0 9000-2000 quality system
19, IS0 elements, documents 27022023 | Lect
40, Quality auditing To interspersed
41, ()5 9000 25/03/2023 | with
32 | 150 14000 concepts, requirements and benchits discussions
49 Case studies of implementation in manufacturing
and service sectors including IT
4 {;F"P*‘b:w 1 2 gy Casret -

Signature of the Faculty

Signature of the HOD




TENTATIVE LESSON PLAN: IMB1982

Course Title: PROJECT MANAGEMENT (IMB1982)

Section @ IMBA IV | Date : 20-11-2022 Page No : 01 of 02
Revision No : 00 Prepared By : B.V.SS. SUBBA RAO Approved By : HOD
Tools 1 Mack board, FrTs
No. of TOrIC Date Mode of
Periods Delivery

UNIT -1 Project Identification and Formulation
COI To acquaint the student with basics of Project characteristics, Screenin g of the Projects,

THB :: B Patel, “Project Management™, Vikas.

2 Project Identification and Formulation Fitei
| 2 Project characteristics 21-11-2022
1 Taxonomy of projects Lecture
3 Project Identification, Preparation A To: iﬂi‘-'ﬂ!-'ﬂ'-’-l!d
2 Sereening of Project 1deas 05-12-2022 with
discussions
UNIT -1l  Tax Incentives and Tax Planning
CO2:: To Gain knowledge about different Tax Incentives & Tax Planning
@ | TB:BPuel “Project Management”, Vikas.
. No.of TOPIC Date Mode of
Periods Delivery
2 Tax Incentives and Tax Planning From: Lecture
.- The Project Investment decisions 16-12-2022 interspersed
2 Zero based projectformulation To: with
1 UNIDO manuals 05-01-2023 Discussions
Detailed Feasibility Study Report

UNIT-HI  Project Appraisal
CO3 : Equip the Knowled &e on Project Appraisal techni ques and Social cost benefit analysis
TB :: B Patel, “Project Management™, Vikas,

No. of Periods TOPIC Date Mode of
4 Project Appraisal Delivery
4 Technical appraisal - Commercial appraisal From:
s 1 Economic appraisal - 06-01-2023 Lecture
Financial Appraisal - Management appraisal interspersed
2 Govt. Projects and Social Projects, Social Cost To: with
Benefit analysis 29-01-2023 |  discussions
1 Environmental Appraisal
UNIT -1V Project Cost Estimate and Risk Analysis
CO4: The Leamner will outlines the Projects & Risk Analysis
TH :: B Pate], “Project Management”™, Vikas.
No. of Periods | TOPIC Date | Modeor
: Delivery
| 2 Project Cost Estimate and Risk Analysis From:
] Cost of project - Components of capital cost of 3 30-01-2023 Lecture
project - Project Risk Analysis interspersed
3 Techniques of Risk Analysis - Project Organization To: | With
| 25.02-2023 | discussions




1 | Infrastructure projects - characteristics and jssues
related 1o infrastructure projects

4 State of Infrastructure in India - New Approaches for
infrustructure - PPP mix of govt. - Support and
Regulation,

UNIT~¥  Project Evaluation and Audit
COS: Able to get knowledge on Project Evaluation and Auditin g of the Projects.

T8 :: B Patel, “Project Management”™, Vikas.

No. of Periods TOPIC Date Mode of
Delivery
4 Project Evaluation and Audit: Sources of financing
3 Role of Financial Institutions in project From: Lecture
financing - Covenants attached to lending 26-02-2023 intmpui?d with
] Data required for calculation of NPV, PI, IRR, BCR, discussions
and NBCR - Project cost over runs and cost control To:
3 Phases of post audit - Type of Post Audit 18-03-2023
. 1 Project close out - and Termination

T Ld[Soo S og 1>

Signature of the Faculty Signature of the




TENTATIVE LESSON PLAN: (IMB198SAL )
HUMAN RESOURCE METRICS AND AHAL\TI_EE

Course Title: HUMAN RESOURCE METRICS AND ANALYTICS

Section : IMBA IVIVIIL | Date : 20-11-2022 Page No: 01 of 02
Revision No : 00 Prepared By : B.OOHINNI Approved By : HOD
Toals ; 10 Hh—i = =
No, of Toric Date Meode of
Periods . Delivery

UNIT - Introdection to IR Metrics Overview
CO1: Leamer is able to kearn meaning and importance of HR Metrics in business
TH 22 Edwank Martin R, Edwards Kirsen (2016).—Predictive HR Analytics: Masicring the HR Metric

Mitsectives— Historical evolstion of 1R meiric From: Lecture
Faplain how and why metricsare wsed in an orpamuration 21-11-2022 | interspersed
Deciding what metrics are important o your busines with

HR metrics design principles To: discussions
Approaches for designing HR metrics 05-12-2022
The Inside-Out Approach—The Outsade-In Approach
Align HR mctrics with business strategy,

husiness strategy. poals and obyoctines

Link 1R o the wraicgy map

10 Urcating levels ol metrics measuras

" u]q o[t e it |

UNIT -11: Nuilding HR functions metrics
C02: To understand the functions of HR funclions metrcs.

TH 22 Fubwards Martin It, Edwards Kinen {20161, — Predictive HR Analytics: Masiering the HR Metric

1 Workforce Planning Metncs From: Lecture
12 Hecraitment Metricy 16-12-2022 | interspersed
13 Training & DevelopmentMctrics To: with
14 Compensaton & Renefits Metrics 05-01-2023, discussions
15 Employee relatiomn =
e i s 1

UNITIII R Anabytics (verview
COY: To understand HR analytics overview .

T 23 Fdwards Martin R Edwands Kirsien (2016),—Predictive 1R Analytics: Mastering the 1R Metric

17 What 1R Analytics From: Lecture

13 Importance of 1K Analytics 06-01-2023 | interspersed
. 19 Tramslating HK metnics ressits with

20 actionable businas deociioms for upper management To: discussions

r]] HR information systems and data ssurces 29-01-2023

77 HR Metrica and HR Amalytic

11 | Imtuition versis analytical thinking

M Intuiton verars analytical thnk g

UNIT IV: Diversity Analysis
CiM: To know equality diversity Jsegmentation and selection analybcs.
TH:: Ednm:h!-l.-u-H,Eihmhhm[mlﬁL—ﬁuﬁnntlmﬁhd}umumhlﬂtlllhhnt

(26 measuring drversity and inclussn 3n-u:+:um interspersed
27 Testing the impact ofdiversity with

28 Workfirce segmentation Tioe discussions
19 search for eritical job roles 215-02-2023

R Ih'ﬂ'uul_: andd Selecthon Analytics




il F.valuatsng Metiataity
32 validity of selection models
UNIT ¥: Prodicting the porformance snd turnaover
M:Tnmmmﬁqﬂmﬂm.
THB i Edwards Manin R, Edwards Kirsten (2016),—Predictive HR Analytics: Mastering the HR Metric =
L) Performance Analysis From: Lecture
M Predicling employee performance 26-02-2023 | inlerspersed
E L 'Inhf.mu‘tﬂtu: with
16 evalusting tramming and devekopement To: discussions
3 Uptimisng selection and promotion docmsons 18-03-2023
38 MMonnoring impact of Inforent s
19 Evaluating strew kovebs and vahee
40 Elmmm
41 Formulatingevidence baned practioes
42 misderation and smicraction analysis.
1\\1__'\..--
|M ©op e




TENTATIVE LESSON PLAN: iMBI19A2)

 Course Title: STRATEGIC FINANCIAL MANAGEMENT ( IMBI9A2
Section : IMBA IV/VIIL | Date : 20-11-2022 Page No : 01 of 02
anﬂﬂu () Prepared By : RLCHINNI Approved By : HOD
Tools : Black board e
No. of TOPIC Date Mode of
Periods Delivery
UNIT-I  Introduction to Corporate Policy
C01: Ottain the knowledge of sharehoiders value creation and corporate policy
TH :: LM Pandey - “‘Financial Management” Vilas Publishers, New Delh
1. Corporate Policy —
¥ Strategic Financial Planning From:
3. changing complexion of regulatory framework 21-11-2022
4. Sharcholder Value Creation (SCV)
5. Market Value Added (MVA) e To: Lecture
o, Market-to-Book Value (M/BV) | 05-12-2022 iﬂﬂﬂl};‘ﬂfﬂ
wit
7. Economic Value Addrd (EVA) discussions
8 Managerial Implications of Sharcholder Value
Creation _
9. Corporate Risk Mlmgﬂmﬂ 1
0. Understanding the firms Strategic Exposure
UNIT <1I: Corporate Financial Strnlr:iﬂ
C02: To understand the concept of EPS and dividend calcutation methods.
TH :: | M Pandey - “Financial Management” Vikas Publishers, New Delhi
1. | Corporate Financial From: Lecture
12. | Capital Structure PL 16-12-2022 | interspersed
13 | EBIT.EPS,ROE analysis To: _ with
14. | Financial Options and Value of the Firm 05-01-2023, | discussions
|15, | Dividend Policy and Value of the Firm |
16. |Growth and FExternal l-mm;mg Hl:wﬂm:nl,
(Problems)
UNIT -1l Corporate Investment Strategy
CO)}: understand the net present value and internal rate of return
TH =t LM Pandey - “Financial Management” Vikas Publishers, New Dehi,
17. Techniques of Investment Appeaisal Under Risk and | From: el
Uncertainty B 06-01-2023
I8, Risk Adjusted Net Present Value
19, Risk Adjusted Internal Rate of Retumn To: Lecture
20, Capital Rationing 29-01-2023 | interspersed
21, | Decision Tree Approach for Investment Decisions ol iy
27 Evaluation of Lease Vs Borrowing Decision




13,

Long term mvestment plans analysis with sk and
retum.

2.

Problems on lease

UNIT IV: Corporate Financial Engincering:
C(Md: Gain the knowledge on theones of merger

|

TH :: I M Pandey - “Financial Management” Vikas Publishers, New Delhi.
25. Corporate Financial Engincering

_____ 26. | Merger Strategy , Theories of Mergers
7. Horizontal and Conglomerate Mergers
2K, Mergtern::hn'c_— . e
. Valuation of Firm — Financial Impact ﬂ:I'Hn:rr
30. Htrgr.mdl]ihu.mnFlTa:tmE:monﬂﬁhlr:
il. Hrrg-:rmd Dilution Effect on Business Control.
32 Problems on merperand difution.

Froum:

30-01-2023

To:

25-02-2023 | | ccture

interspersed
with
discussions

UNIT V: Corporate Restructuring
COS: To understand types and procedure of takeover
TH :: | M. Pandey - "Financial Management” \ikas Publishers, New Deihi.

33 Takeover Strategy

34 Tvpes nf Takeovers

35 MNegotiated and Hostile Bids

16 Takeover Procedure =%
i7 Takeover Defenses

38 Takeover Regulations of SEBI )
39 Sell offs — Spin Offs ~ Leveraged Buyouts

40 Buy back shares — Alignment of Interest — Corporate

Governance . (Problems)

From:

26-02-2023 | Lecture

To:

18-03-2023 | discussions

with




TENTATIVE LESSON PLAN

Strategic Human Resource Management: (IMB198B1)

Course Title: Strategic Human Resource Management (IMB198B1)

Section: IMBA IV/VIID | Date : 21-11-2022

Page No : 01 of 02

HRevision No @ (0 Prepared By : SHAIK SHAFIULLAH | Approved By : HOD
Tools: Mack board, PPTs
S5.50O TOPIC Daie Muode of
Delivery

UNIT -1 Human Resource Strategy.

Management.

TB: Strategic Human Resource Management — Dr. Anjali. Ghanckar

CO1: To scquaint the students with the knowledge of Strategy and its importance in Human Resource
—Everest Publishing House.

Introduction to SHRM

Evaluation objectives of HR Strategy

Importance of HR Strategy

Types of HR strategies

Steps in formulation of HR Strategies

Strategic fit- a conceptual frame work

HR contribution to strategy

Strategy driven role behaviors and Practices.

bl Bl Bl P P P T

Theoretical perspectives on SHRM approaches.

10.| Linking business strategies to HR strategy.

11, ] Case study

21=11-2022
To
02-12-2022

Lecture
interspersed
with
discussions

UNIT -1I Strategic Human Resource Planning,

CO2: To acquaint the students with knowledge of Planning and related activities in Strategic Human

19. | Strategic HR Planning Models.

20. | Components of the strategic plan.

21. | Process of strategic planning

2. | Human resource Manager and strategic planning

Resource Planning.
TB: Strategic Human Resource Management - Dr. Anjali. Ghanekar —Everest Publishing House.
S.NO TOPIC Date Mode of
Delivery
12. | Objectives of strategic planni ng
13. | Nature of strategic planning
14. | Components of strategic planning
13. | Benefits of strategic planning
(&) 16. | Levels of strategic planning 03-12-2012 Lecture
7. | Activities related 10 strategic HR Planning To interspersed
8. | Basic overview of various strategic planning models, 12-12-2022 with
discussions

UNIT - 11l Strategy Implementation,
CO3: To gain knowledge about the Implementation of Strategy,

| Resourcing and Retention techniques.
TB: Strategic Human Resource Management -Dr. Anjali, Ghanekar -Everest Publishing House

28. | Efficient utilization of human resource

29, | Cross Ininiﬂg

30. | Employment practices

31. Rmmting strategies

S.NO | TOPIC Date Mode of
: Delivery
23. | Sttegy implementation as a social issue
24. | The role of Human Resource
25. | Work Force utilization Lechwre
26. | Problems of work force utilization 13-122022 | Fnterspersed
27. | Techniques for improving w ilizati : .
echniques for improving work force utilization 1241;?2013 Hiactrtsinne




.

Retention strategics

33.

Reward management strategies

34,

Performance management strategies

UNIT -1V Strategic Human Resource Development,
* CO4: To understand the nature, scope and applications of Strategic Human Resource Development.
o TH: Strategic Human Resource Development- Kandula Srinivasa Rao- PHI Learning pvt ltd.,

5.8N0 TOPIC Date Mode of
| Delivery
33.] Concept of strategic planning for HRD
36.] Levels in strategic HRD Planning
37.| Training strategies Lecture
38.| Development strategies 13-01-2023 inferspersed
39.| HRD Effectivencss. To with
40.| Core competencies 28-01-2023 discussions
41.| Training
42.| Induction
43.| Counseling

UNIT =V Human Resource Evaluation.
@ * €05 To know and understand the techniques of Human Resource Evaluation.
e TB: Strategic Human Resource Development- Kandula Srinivasa Rao- PHI Leamning pvt Itd

TOPIC

Dale

Muode of
Delivery

.| Overview of Evaluation

43.

Approaches to evaluation

46,

Evaluation strategic contributions to traditional areas

47.

E?nlunling_s_l;@_:gic contribution nf:mt_rgjﬂg arcas

48

HR as a profit centre

49,

HR outsourcing strategy.

50.

Benefits of HR evaluation

2.

Obstacles of HR evaluation

32,

Case study 1

53.

Case study 2

54.

Case study 3

35,

Case study 4

@ so.

Case study 5

57.

Kevision

58.

Slip Test

59.]

PPrevious question paper

29-01-2023
To
16-02-2023

Lecture
interspersed
with
discussions

Signature of the Faculty

i

E}_\\ 11\ il
10D




TENTATIVE LESSON PLAN : IMB168S

e —

Course Title: Portfolio Management (IMBI1658)

Section: IMBA IV/I Date : 21-11-2022 Page No : 01 of 02
Hevision No : 00 Prepared By : DEMVEERA BADHRA RAO, | Approved By : HOD
Toals : Black board, PPTs,
No. of Periods TOPrIC Date Mode of

Delivery

UNIT -1 Portfolio Analysis and Selection

CO1: : student has understood about Elements of Portfolio Management, Portfolio Models , Markowitz Model,
Efficient Frontier and Sclection of Optimal PortfolioY

TBa: Security Analysis and Portfolio Management BY Punithavathy Pandian

I._| Elements of Portfolio Management FROM
2. | Portfolio Models - ’ Lecture
Markowitz Model, 21-11-2022 | interspersed
3. | Efficient Frontier and Selection of Optimal Pontfolio, To v-:i'rh ‘
4. | Sharpe Single Index discussions
| Model 2-12-2022
3. | Capital Asset Pricing Model

. UNIT =11 Portfolio Evaluation and Revision

CO2: student has pot awareness on Performance Evaluation of Portfolios: Sharpe Model Jensen's Model for
PF Evaluation, Evaluation of Mutual Fund
TB 2 Security Analysis and Portfolio Management BY Punithavathy Pandian

= 6. | Performance Evaluation of Portfolios FROM Lecture
7. | Sharpe Model 03-12.2022 interspersed
8. | Jensen’s Model for PF Evaluation i< with
9. | Evaluation of Mutual Fund TO discussions
10, | Portfolio Revision 21-12-2022
[ UNIT- T Forccasting of Porifolio Performance
COJ; obained knowledge on Neural Networks, Artificial Neural Networks ,
Fuzzy logic , Behavioral Models , Portfolio Management
TH it Security Analysis and Portfolio Management BY Punithavathy Pandian
i 11 | Neural Networks ] FROM
12 | Antificial Neural Networks Lecture
2-12-2022 | ;
.[* 13 | Behavioral Models e 'ntmwﬁrhmd
14 | Portfolio Management — Phases of Portfolio Management . discussions
15 | Investment Risk Pyramid 10-01-2023

UNIT -1V Financial Derivatics

CO4; obtained knowledpe on Neural Networks, Artificial Neural Networks |
Fuzzy logic , Behavioral Models , Portfolio Management

TH:: Security Analysis and Portfolio Management BY Punithavathy Pandian




17 | Derivatives Trading
18 | . Hedging
Portfolio R:hahm:ing

19

Intreduction of Futures

=0

Frequently used terms in index Futures Market

FROM
11-1.2022
TO
23-01-2023

Lecture
interspersed

discussions

UNIT -V
)5

Commodity Markets

TB:: Secunty Analysis and Portfolio Management BY Punithavathy Pandian

- student has got awareness on The Indian Connection with CommodityMarketCommodity and
Currency Derivatives Legal Frame Work Policy Linearization

| No. of Periods TOPIC DATE Mode of
Delivery
21 | The Indian Connection with Commeodity Market
22 | Commaodity and
Currency Derivatives EROM
23 | Wholesale Price Index e "’;:"Pmd
24 | Foreign Portfolio Investments 10-2:2023 :iuuui:m
25 | Foreign Portfolio investment as Alternative Source -

SAYIN W e

@_-MMLH ;l .

Signature of the H
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TENTATIVE LESSON PLAN

Course Objectives: COR 1: To make aware of the various concepts of organirational change and development
COD 2: To help in understanding the importance change and development activities in
Organizatkons
COB X: To help in analyzing the role of change in organizational development.
COB 4: To help in understanding problems in change management.

Course Title: IMB198C1 (ORGANISATIONAL DEVELOPMENT & CHANGE MANAGEMENT)

Section: IMBA Date: 21-11-2022 Page No: 0] of 02
IV YEAR VIII SEM
Revision No: 00 Prepared By: NSAFALYA Approved By: HOD
Tools: Rlack board, PPTs
No. of TOPIC Date Mode of
Periods Delivery

UNIT -1 Basics of Change Management
CO1: Describe the meaning and concepts of change and development.
TB: Cummings: —Theory of Organisation Development and Changel, Cengage Learning, New Delhi, 2013,

Meaning, nature and Types of Change Management

£ Change programmes

Change levers 21-11-2022

Change as transformation To

Change as turnaround 07-12-2022 | LECTURES

Yalue based change

u ) =20 LI I ) P P

H Tutorial

UNIT-II Mapping change
CO2: Importance of mapping change.
TB: Cummings: — Theory of Organisation Development and Changel, Cengage Learning, New Delhi, 2013.

5. The role of diagramming in system investigation

9 A review of basic flow diagramming technigues

10, Systems relationships

11. Systems diagramming and mapping 08-12-2022

12. Influence charts To

13. Multiple cause diagrams 17=12-2022

14 A muhidiciplinary approach

15. Systems approach to change LECTURES

16, Systems autonomy and behavior

17. The intervention strategy model

18. Total project management model (TPMM)

19, Learning organiration

20, The relevance of a learning organization

21. Strategies to build a learning organization

Tutorial

UNIT-111  Organization Development
C03; Distinguish between organizational development and change.
TB: Cummings: —Theory of Organisation Development and Changel, Cengage Learning, New Delhi, 2013,

No., of Periods TOPIC DATE Mode of
Delivery
22, Meaning, Mature and scope of Organization Development
23. Drynamics of planned change
24, Pemon-focused and role-focused OD interventions 040120023
25, Flanning DD Strategy, Challenges 1o DD Practioners To
76, OD interventions in Indian Organizations 27-01-2023 | LECTURES




UNIT-IV Negotiated Change
CO4: Compare change management strategies in organizations.

TB: Cummings: —Theory of Organisation Development and Changel, Cengage Learning, New Delhi, 2013.

MNo. of Periods TOPIC DATE Mode of
Delivery
28, Change in the labour
29, Management relations in the post-liberalized India
30, Collective bargaining strategy 1o the challenges of Globalization
and the restructuring of enterprises in India
il. Changes in the legal frame work of collective bargaining 28401-2021
32 Negotiated flexibility To LECTURES
33, Productivity bargaining 17-02-2023
34, Improved work relations
35, Public sector bargainmg
14, soctal secunity
Tutorials
UNIT-V Team Building
COS5: Research on team building.
Th:
No. of Periods TOPIC DATE Mode of
Delivery
19, Mature and Importance of Teams
40, Team Vs Groups
41. Types of teams
12 Characteristics of Virtual teams
43. Team building life cycle
44. Team building skills 17-02-2023
45, Virtual icam Ta

46, High performance teams

18012023 | LECTURES

47. Selfl managing feams

48, Building team relationships

49, Empowered teams

0. leadership on leams
51. Managing cross —cultural diversity in teams
52 Group think as a decision making process
53, Effective decision making techniques for tcams and groups
54 role of change consultant
55, conicmporary fssues in managing teams
Tutorials

2

Signathre of the faculty
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Signature of the HOD




TENTATIVE LESSON PLAN

Course Title: FINANCIAL MARKETS AND SERVICES(IMB168C)
Section : IMBA Dhate : 20-11-2022 Page No : 01 of 02
IV/VII N |
Revision No : (0 Prepared By : G KIRAN Approved By : HOD
Tesls ; Blark board
No. of TOPIC [ Daie ‘ Maode of
Periods . ... A
UNIT = Structure of Financial System
CO1::Provide awareness of RBI and SEBI
TB:: Vasanthi Desai, Financial Markets & Financial Scrvices, Himalaya, Mumbai
I. | Role of Financial System in Economic
N | Development From:
2. Financial Markets and Financial Instruments 20=11-2022 | Lecture
3. | Capital Markets interspersed
4. | Moncy Markets To: with
5.____I_-"nrn.ln Market Operations 05-12-2022 | discussions
6. | Role of SEBI classes
7. > Market Operations r
K. Funchum- of Stock Exchanges i
9, Listing,
10, Financial E-rrvm 'mﬂn-r Problems and Reforms
UNIT -1l :: Financial Services
C02: Understand vanous linancial services in India
]'EI Vasanthi Idesai, Financial Markets & Financial Services, Himalaya, Mumbai
11, | Nature and Scope of Financial Services _
1% Regulatory Frame Work of I-m.lnl:ll.l Services | From:
13 Dmui.hnrl'uun:ulﬂﬂvu:nmhdu 16-12-2022 | Lecture
14, Merchant To: interspersed
15. R:spnmihlltr:ul'hl-mh:ﬂﬂml.m 05-01-2023 | with
[ Role of Merchant Bankers in lssue Manapement discussions
I 17. | Regulation of Merchant Banking in India. classes
UNIT - 1l Venture Capital:
C0OY: Understand vanious financial services in India.
| I'B:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai
B Growth of Venture Capital in India o
19. Financing Pattern under Venture Capital | From:
20, Legal Aspects and Guidelines for Venture Capital | 06-01-2023 | Lecture
21. Leasing interspersed
22 types of Leases To: with
13. Leasing Option Vs. Borrowing 29-01-2023 | discussions
classes
UNIT — IV Credit Rating ]
CO4: Understand the rating of the customers
1B:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai
| 24, [ Mcaning. Functions of credit rating |
| 25, bt Rating System of CRISIL | From:




1

26. | ICRA and CARE 30-01-2023 | Lecture
27. Fac i
28. | Forfeiting and Bill Discounting Toe d with
24 Types of Factoring 2502-2023 | discussions
30 | Factoring in Indian context classes
UNIT-V  Mutual Funds o
C0s: Know the need of micro linance.
TB:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai
i1 [ Concept and Objectives, Functions and Portfolio
Classification From:
32 Management, Guidelines for Mutual Funds 26-02-2023 | Lecture
33 | Working of Public and Private Mutual Funds in interspersed
India T with
I P 18-03-2023 | discussions
35 | Concept and Application Clesecs
16 De-mat Services-need and Operations
Role of NSDL and CSDL =
G‘q % a1 21 .‘;E,,LLLL -;:,\ W \"LT'L.-
Signature of the Faculty E:ntln- of the HOD




TENTATIVE LESSON PLAN

International Human Resource Management ( MB194A2)

 Course Title:

Section MIEA Date :13 -03-2013 Page No: 0] of 03

v

Revision No 2 0 Prepared By : Mrs G.Srilalitha Approved By : HOD

Tool: Black board, PPTs it
sSerial TOPIC Date €0
Number Delivery

UNIT -1 Concept of THRM.

CO1: To acquaint the students with the knowledge of Intermational Human Resource
Management in various perspectives.
TB: Subba Koo P, IHRM , Himalaya Publishing - 2011

1. ! Introduction

L | Aglobal HR perspectives in new economy
3. | Challenges of Globalisation

4. | Implications of managing people

3. | Leveraging HR

B, Strategic role of international HEM

3 Distinction between Domestic & [HRM
L HR challenges

9. HR challenges in international level

10. Revision

From:
13-03-2023

To:
01-04-2023

Lecture
interspersed
with

discussions

UNIT =11 Managing lnternational Assignments
CO2: To acquaint the students with knowledge of Assignments in International Human
Resource Munagement.

TH: Subba Rao P, IHRM , Himalaya Publishing - 2011

Serial TOPrC Date Mode of

Number . Delivery
11. Managing International Assignments
12, Significance
13. | Global HR Planning
14. | Suafling Policy _
15, Truining & Development From: Lecture
16. | Performance Appraisal 03-04-2023 | interspersed
17. | International Lubour Relations with
18. Industrial [ jl.'rl'l'lﬂ’l.'f-'ll:!r Fos discussions
19. | Expatrinte & Repatriate 21-04-203
20, Strategies
21, Legal content 1o HRM & Women Problems
UNIT - I Cross Culture Management

CO3: To gain knowledge on the basic concept of cross culture management,
T13: Subba Rao P, IHRM , Himalaya Publishing - 2011
Serial Toric Date Mode of

Number | Delivery
22, Cross culture management
23, Impontance &lssues
24, ”mi:r:dn:h.ti].l.t' Lriversity




25. Culturul Theories

26, Hofstede's Model From:

27. Kluchkohn Strodithbeck Model 28-05- Lecture
28. | Andre L .:I.HT_'I.'l_lEI_t Theory 2023 interspersed
29, Cultural issues ~ with
30, Skill building methods To: discussions
31. Cross cultural communication & Negotiation 09-06-

32, Cross Cultural Teams, Talent crunch 20213

33 Indian MNC'S & challenges

UNIT =1V Compensation Management
o  CO4: To understand the trends and global compensation implications on indian systems

e TB: SubbaRao P, [HRM . Himalaya Publishing - 2011

Serial TOPIC Date Mode of

Number | Delivery
3. Compensation management
35, Objectives & imponance
36. Trends & lssucs f:ﬂ';
37 Compensation management methods %  Lecture
18, Facts u!'rltllal:j-chliL:LEIIu model 2023 In'!lﬂ!!ﬂﬂ:l
39, Incentive mmethods To: di 'i'l'lﬂli
440 Approaches of compensation in Global 23 4:;?-
41. Global assipnament compensation implications on | 594

indian svstem

42, Perfurmance |.L|.rubl:m:'nl

UNIT =V Global Sicategic Advantages through HRD
e CO5: To undestund the HRD & Global strategies as well as challenges inn creation of

new jobs through Globalisation
e T Subba Roo I, [HIEM , Himalaya Publishing - 2011
Serial Torc Date Mode of
Number Delivery
43. Global stratepic advantages through HRD
44, Mensures for vieating Global HRD elimate From:
45, strategic framework of HRD 1 5-06-
46, | Challenges of HRD 3003 | Lome
47. Globalisation & Qwality of work life m
45, lrmlmlml-. & creation of new jobs To: d.ﬁ:u":‘m
49, Challenyes in creation of new jobs through 01-07-
Globalisation 2023
50, New corporate culfure

e ,
étur%:;l::—b::hp A [




TENTATIVE LESSON PLAN: MB194B2

Course Title: GLOBAL FINANCIAL MANAGEMENT (MB194B2)

Section : MBA | Date: Page No : 0] of 02
1/ 1
Revision No : 00 | Prepared By : B.V.S.S SUBBA RAO Approved By : HOD
Tooks : Black board, PPTs
No. of TOPIC Date Mode of
Periods Delivery

UNIT-1  International Monetary and Financial System

CO1 Obtain knowledge on Monetary System

TB :: Joff Madura, “International Financial Management” Cengage Learning Limited,
2008..

Introduction to Global Financial Management

Globalization and MNCs- Global Winds of Change From:

New Challenges and Opportunitics- Importance of Global 20/0372023 Lecture
Factors interspersed

1 Regulatory and Legal Frame Work- Global Organizational To: with
Restructuring .

International Monitory System, Exchange Rates and Par Values 06/04/2023 discussions

1
1 International Monitory Reforms- Special Drawing Rights
2 SDR Allocation

UNIT-11  Foreign Exchange Risk
CO2::. Learner is able to understand Exchange & Interest rate exposures

Th:: Jeff Madura, “International Financial Management” Cengage Learning Limited,
2008.

No. of TOFIC Date Mode of

Periods Delivery
2 Management of Exchange and Interest Rates Exposure Lecture
1 Determination of Exchange Rates, Balance of Payments From: interspersed

e {Equilibrium v Diseguilibrium) 060472023 | with

2 International Trade Flow- Time factor in International Risks Discussions
1 Hedging in Swap Market To:
2 Measurement of Politico Economics Risk 2770472023
1 | Management of Infernational Transactions Exposure

UNIT -1l Features of Different International Markets
€03 : Understand the Management of Global Business Operations

TH :: Jeff Madura, “International Financial Management” Cengage Learning Limited,

2008.
No, of Periods TOPIC Date Mode of
4 Muanagement of Global Business Operations and Practices From: Delivery
4 Operational Strategies of MNCs- Management of Global 280472023
Business Practices
Sources of funds for MNCs To: . Lecture b
7 interspersed wi
2 Operations in International Financial Markets- 18/05/2023 discussions
| Currency Dyptions.

UNIT -1V  Foreign Investment Decisions
CO4: Equip with International Investment Decisions

TB: Jeff Madura, “International Financial Mana gement” Cengage Learning Limited,




C035: Gain knowledge on Global Indebtedness.
TH: Jeff Madura, “International Financial Management” Cengage Learning Limited,

No. of Periods Currency Options. Date Mode of
Delivery
2 International Investment Decision
2 Foreign Direct Investment- International Capital Budgeting From: L
- secture
3 Evaluation and Management of Political Risk 190572023 in i
1 Global Portfolio Imvestment, Intemational Global Financial T e e
Deecishons To:
4 Role of Multi Lateral Development Banks 17/06/2023
3 Gilobal Financial Merket [nstruments
UNIT =V  International Accounting and Reporting

2008.
No. of Periods TOFPIC Date Mode of
Delivery
4 Global Indebtedness: External Resources From:
3 Nature and Magnitudes of External Debt 19/06/2023 Lecture
2 Factors influencing Debt Crisis = Lntznp:rs-:d with
Management of I 1 ot et
3 E i n'b.rml ndd!nﬂtﬂllﬂﬂnh[n 150772023
1 Short = Term Financing- Internal Financing by MNCs,
2 Case studies in the relevant units
T A TS0

Signature of the I'lrﬂ-llt_1r:|lm“I:l‘lrl= -

e w.?_ﬁ/ iy

Signature of the HOID




TENTATIVE LESSON PLAN

Cowrse Thtle:
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Date : 13-03-20231

Page No : 0] of (2

Revision No . 0 Prepared By : Ms. Pratyvusha Anne Approved By : HOD
Tools: Black board, PFTs
Serial TOPIC Date Maode of
Number Delivery
UNIT =1  concept of HRD.

CO1: To acquaint the students with the knowledge of importance Human Resource Development in
Various sectors,
TB: Human Resource Planning — Walker James -MGH.

Introduction

Mature of HRD

Objectives of HRD

Principles of structunng HRD depantment

HRD framework

Strategic HR framework approach

Integrative framework approach

HRD in selected Industnal organization

bl bl o bl Bl o L

HRD in IT sector

10,

HRED in service sector

From:] 3-
03-2023

To:28-03-
2023

Lecture
interspersed
with
discussions

UNIT =11 HRD strategies.
COZ: To acquaint the students with knowledge of different strategies Human Resource Development.
TB: Human Resource Planning - Walker James -MGH

Serial TOPRIC Date Maode of
Number Delivery
11. Key components of HRD strategies
12 Types of HRD strategies
13. Developing HRD strategies
14. Training need, purpose
15. | Importance of training From: 29- | Lecture
16, Purposes of management development 03-2023 | interspersed
17. Methods of HRD need assessment with
18. Implementing HRD programmes To:18-4- | discussions
19. | On-the-job training 2023
20. Off-the-job training
21. Designing and development of HRD programme
UNIT =111 HRD Interventions.
CO3: To gain knowledge about the Mentoring in organizations.
T1: Human Resource Planning - Walker James -MGH
Serial TOPIC Date Mode of
Number Delivery
22 HRD interventions
23, Types of HRD interventions
24. Implementation of intervention




25, Mentoning

26, Participants of mentoring

27. Responsibilities of mentonng From: 19- Lecture
K. Mentonng program 04-2023 interspersed
29, Barriers of mentoring with
30. Role of mentoring in development To: 13-08- |  discussions
3l. Role of mentor and mentee 2023

32 Responsibilities of mentor and mentee

i3, Special issues in mentoring

UNIT -1V  Employee counseling for HRD,

= CO4: To understand the concepts of counseling, stress, career-planning. management and

\

development.
» TB: Human Resource Planning - Walker James ~MGH
Serial Toric Date Maode of
Mumber Delivery
34, Employee counseling program
35, Characteristics
16, Need From: 15- Lecture
7. Advantages, disadvantages of counseling 03-2023 interspersed
18, Stress with
39, Stress management To: 05-06- | discussions
40, | Career, carcer planning 203
41. Carcer management
42, Carcer development
UNIT =V The future of HRD and HRD ethics.
s CO3: To know and understand the future of HRD and its ethics.
* TH: Human Resource Planning - Walker James -MGH
Serial TOPIC Date Mode of
Number Delivery
43 History and future of HRD in India
44, Research and practices in HRD
45. Ethics in HRD From:
36. | Application of HRD 06-06-2023 [ _Lesture
47. Organizational change -To: 24-06- - 1I'=.h
48, Nature 2023 e
49. Types of organizational change
50. Change process
23J33
Sign Facrh)’ v Signature of the HOD




ACTUAL LESSON PLAN: (MB194B3)

Course Title: FINANCIAL RISK MANAGEMENT (MB194B3)
Section : MBATLC Date : 20/3/23 Page No : 01 of 02
| Revision No : 00 Prepared By :Dr. B KRISHNAIAH Approved By : HOD
Touls : Black board
No. of TOPIC Date Mode of Delivery
Periods

UNIT -1 : Introduction, the concept of Risk.
CO1: To acquaint the student with basic knowledge of risk concepts, Risk management

and its approaches and methods.
TB: DUN AND BRADSTREET, FLANCIAL RISK MANAGEMEN I, 2007, TMH, NEW DELHI,
1. Nature and scope of risk, sources of risk and evaluation
of risk
A Types of risk, risk indicators, risk management process.
3. An integrated approach to corporate risk management, Lecture
4, Risk management approaches and methods, interspersed with
5. Risk in financial institutions. discussions
. Risk reporting process

UNIT-II  MEASUREMENT AND MANAGEMENT OF RISK :
€O TO acquaint the student with knowledge about various method of risk

management.
TB: DUN AND BRADSTREET, FIANCIAL RISK MANAGEMENT, 2007, TMH, NEW DELHI.
1 Concept of Value at Risk
2 Computation of VaR
3 stress testing, back testing
4 Cash flow at risk imﬁ::_:ed
3 Managing risk and its methods with discussions
[ Risk Avoidance
7 Loss control
8 Risk retention and risk transfer
9 Asset Liability Management
10 RBI Guidelines of management of risks

UNIT-111 TECHNIQUES AND TOOLS OF RISK MANAGEMENT :
C03: Gain knowledge about techniques and tools of risk management like Forward and

Futures contracts and other Derivatives.
TB: DUN AND BRADSTREET, FIANCIAL RISK MANAGEMENT, 2007, TMH, NEW DELHI

1 The concept of Derivatives and types of Derivatives,
The role of Derivatives in manage risk

Features of Forward, Futures contracts L‘“:nm"-'
Valuation of Forward, Futures contracts :::;Tm
Difference between Forward and Futures contract =

Risk management with Forward contracts
Risk management with Futures contract

b T = R N Y




UNIT -1V TECHNIQUES AND TOOLS OF RISK MANAGEMENT -
CO4: TO gain knowledge about risk management tools like SWAPS

TB: DUN AND BRADSTREET, FIANCIAL RISK MANAGEMENT, 2007, TMH, NEW DELHL

Types of SWAPS

mechanics of interest rate swaps

Valuation of interest rate swaps

Pricing of interest rte swaps

Concept of currency swaps

Lecture

Types of currency swaps

interspersed

e =0 IR O N PR Y ) P

Pricing of currency swaps

with discussions

Valuing of currency swaps

UNIT -V

TECHNIQUES AND TOOLS OF RISK MANAGE MENT :
CO5:  TO understand about techniques and tools risk management like options.

TH: DUN AND BRADSTREET, FIANCIAL RISK MANAGEMENT, 2007, TMH, NEW DELHL

problems

1 Types of Options

2 Pricing of Call and Put options

3 Options on stock indices and currencies

1 The Binominal option pricing model interspersed

5 The Black & Scholes option pricing model with discussions
f

s ST YN
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Page No : 01 of 02

Revision No : 0 Prepared By : Ms.H Indira Approved By : HOD
Tools: Black board, PPTs
Serial TOPIC Date Mode of
Number Delivery
UNIT =1 Human Resource Strategy.
COL: To acquaint the students with the knowledge of Strategy and its importance in Human Resource
Management.
TB: Strategic Human Resource Management — Dr. Anjali. Ghanekar -Everest Publishin g House.
1. Introduction to SHRM
2. Evaluation objectives of HR Strategy
3. Importance of HR Strategy =1
4. Types of HR strategies From: Lecture
5. Steps in formulation of HR Strategies 20-03-2023 | interspersed
B, Strategic fit- a conceptual frame work with
7. HR contribution to strategy To: discussions
8. Strategy driven role behaviors and Practices. 06-04-2023
9, Theoretical perspectives on SHRM approaches.
10, Linking business strategies to HR strategy.
UNIT =11 Strategic Human Resource Planning.

CO2: To acquaint the students with knowledge of Planning and related activitics in Strategic Human
Resource Planning.
TB: Strategic Human Resource Management — Dr. Anjali, Ghanekar —Everest Publishing House.

Serial TOPIC Date Mode of
Number Delivery
11. Objectives of strategic planning
12, Nature of strategic planning
13. | Components of strategic planning
14. | Benefits of strategic planning From: | Lecture
15. | Levels of strategic planning 10-04-2023 | interspersed
16. | Activities related to strategic HR Planning with
17. | Basic overview of various strategic planning models. T“_"} ] discussions
18. | Sirategic HR Planning Models. 23042023
19. Components of the strategic plan.
20. Process of strategic planning
21. Human resource Manager and strategicplanning
UNIT -1l Strategy Implementation.

CO3: To gain knowledge about the Implementation of Strategy, Resourcing and Retention

lechniques.
TB: Srtegic Human Resource Management -Dr, Anjali. Ghanekar —Everest Publishing House
Serial TOPIC Date Mode of
Number Delivery
22, Strategy implementation as a social issue
23. The role of Human Resource
24. Work Force utilization




23,

Problems of work force utilization

26. Techniques for improving work force utilization
27. Efficient utilization of human resource

28. Cross training

29, Employvment practices

30. Rmurn:ing stralcgics

1. Retention strategies

32, Reward management strategies

i3 Performance management strategics

From:
26-04-2023

To:
25-05-2023

Lecture
interspersed
with
discussions

UNIT =1V Strategic Human Resource Development.

» CO4: To understand the nature, scope and applications of Strategic Human Resource
Development.

* TB: Strategic Human Resource Development- Kandula Srinivasa Rao- PHI [ saming pvt Itd,,

Serial TOPFIC Date Muode of

Number Delivery
3. Concept of strategic planning for HRD
35. Levels in strategic HRD Planning
36, Training strategies From: Lecture
37. Development strategics 26-05-2023 |  interspersed
3B, HRD Effectivencss, with
39. Core competencies To: discussions
40. Training 14-06-2023
41, Induction
42 Counseling

UNIT -V Human Resource Evaluation.

» CO3: To know and understand the techniques of Human Resource Evaluation.

»_TH: Strategic Human Resource Development- Kandula Srinivasa Rao- PHI Leaming pvt lid

Serial TOPIC Date Mode of

Number Delivery
43, Overview of Evaluation
44, Approaches to evaluation £
45, Evaluation sl.rn.ttgi: contributions to traditional arcas PUNEL,
6. Evaluating strategic contribution of cmerging arcas 15-06-2023 inteL::;::cd
47. HR as a profit centre _ ) To: with
48, HE 'ﬂl-llﬁﬂl.'l:l"l:lﬂg Ell'ﬁ.'[_!‘&}-'. 1]%1013 discussions
49, Benefits of HR evaluation
20, Obstacles of HR evaluation

Sign:.rﬁ'ﬁhﬁé Facu E’I' Lj
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TENTATIVE LESSON PLAN: (MB194A2)

Course Title: STRATEGIC FINANCIAL MANAGEMENT ( MB194A2)

Section

:MBA I

Date : 13-03-2023

PIE!' No: 0l of 02

Revision No : 00

Prepared By @ G.KITRAN

Approved By : HOD

Toeisls : Black baard

Evaluation of Lease Vs Borrowin g Decision

SNO TOPIC Date Mode of
Delivery
UNIT <1 Introduction to Corporate Policy
CO1: Obtain the knowledge of shareholders value creation and corporate policy
TR :: L M. Pandey - "Financial Management” Vikas Publishers, New Delhi
. Corporate Policy
2. Strategic Financial Planning From:
3. | changing complexion of regulatory framework 13-03-2023
4. Shareholder Value Creation (SCV) To:
5. Market Value Added (MVA) 03-04-2023 Lecture
6. Market-to-Book Value (M/BV) interspersed
with
7. Economic Value Added (EVA) discussions
8. Managerial Implications of Sharcholder Value
Creation
9. Corporate Risk Management
10. Understanding the firms Strategic Exposure
- UNIT -11: Corporate Financial Strategies
CO2: To understand the concept of EPS and dividend calculation methods.
TB :: 1M, Pandey - “Financial Management” Vikas Publishers, New Delhi
] Corporate Financial Strategics From: Lecture
2 | Capital Structure Planning 06-04-2023 |  interspersed
3 EBIT.EPS,ROE analysis To: with
4 | Financial Options and Value of the Firm 30-04-2023, |  discussions
5 | Dividend Policy and Value of the Firm
] Growth and External Financing Requirement.
{Problems)
UNIT -1l Corporate Investment Strategy l
CO3: understand the net present value and internal rate of return.
TB :: LM. Pandey - “Financial Management” Vikas Publishers, New Delhi.
1 | Techniques of Investment Appraisal Under Risk and | From: |
Uncertainty 08-05-2023
2 Risk Adjusted Net Present Value To:
3 Risk Adjusted Internal Rate of Retumn 25-05-2023 Lecture
3 Capital Rationing interspersed
: Decision Tree Approach for Investment Decisions dihﬁum




i

ARG GRLIEE BTy Py ai Bl REN PR BIRR s
retum.

. 8

Problens on lease

UNIT IV: Corporate Financial Engineering:
C4: Gain the knowledge on theones of merger,
TR :: LM, Pandey - "Financial Management” Vikas Publishers, New Dethl.

Takeover Regulations of SEBI

1 Corporate Financial Engineening From:
2 Merger Strategy , Theories of Mergers 26-03-2023
3 Horzontal and Conglomerate Mergers To:
5 Valuation of Firm - Financial Impact of Merger Tt |
fy Merge and Dilution Effect on Earnings Per Share with
7 Merger and Dilution Effect on Business Control. discussions
] Problems on merger and dilution.

UNIT V: Corporate Restructuring

CO5: To understand types and procedure of takeover

TB :: I M. Pandey - “Financial Management” Vikas Publishers, New Delhi,

. | Takeover Strategy

2 Types of Takeovers From:
k] Negotiated and Hostile Bids 11-06-2023 | Lecture
4 Takeover Procedure interspersed
5 Takeover Defences To: with
fr 26-06-2023 | discussions
-
5

| Sell ofts - Spin Offs — Leveraged Buyouts

Buy back shares - Alignment of Interest - Corporate
Governance . (Problems)

i

Faculty

’)}"%ﬁb
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Section : MBAT/TC | Date :20-03-2023 Page No : 01 of 02
Revision No : 00 Prepared By :Dr. B KRISHNAIAH Approved By : HOD
Toals 2 Black bsard
SN0 | TOPIC | Date | Mode of Delivery

UNIT -1 FINANCIAL MANAGEMENT:
CO1: To acquaint the student with basic knowledge of finance, financial management

and its nature,
TB:RAJIV SRIVASTAVA &ANIL MISRA, FIANCIAL MANAGEMENT OXFORD, NEW DELHI 2009,

1. | Intruduction to financial management From:

F 2 Nature and scope of financial mana pement 20-03-2023 | Lecture

3. Functions of financial management To: interspersed with
4. Ceoals of FM 12-04-2023 | discussions

> Major decisions of financial manaper

6, New role of FM in CONIEMPOrary scenario

UNIT -1l FINANCING DECISION :
CO2: TO acquaint the student with knowledge about various sources of finance,

computation of WACC and leverage.
TB:RAJIV SRIVASTAVA LANIL MISRA, FIANCIAL MANAGEMENT OXFORD, NEW DELII1.2009.

Problems on WACC
Problems on EBIT-EPS analysis
Froblems on leverages

1 Problems on WACC
UNIT - 11 : INVES | MENT DECISION :
C0O3: Gain knowledge about Time value of money calculation methods and techniques

| Introduction to finuncing decision

2 | Sourvces of finance

3 Introduction t cost of capital

4 Prublems on cost uljdtbl 13_5_?1;?621 i Lecture

5 Frobilems on cost of equity To: with discussions
iy Problems on cost of retained camings 29042023

7

B

9

of investment appruisal,

TB:RAJIV SRIVASTAVA &ANIL MISRA, FIANCIAL MANAGEMENT OXFORD, NEW DELHIL2009.

| | Introduction o investment decision
2 Process and im ponance of capital budgeting
3 Frolicms on PRP method From: Lecture
. 4 [Tl cims on ARK method ﬂl-ﬂ?iﬂﬂ iﬂt;inp:rud
5 J'..-Iil_!*.u.m NPV method 154:2023 With discussions
f Frublems on Pl method
7 | Prublems on IRK method and time value of money




UNIT =1V  DIVIDEND DECISION :
CO4:  TO gain knowledee about forms of dividend and theories of dividend

TB :: RAJIV SRIVASTAVA LANIL MISRA, FIANCIAL MANAGEMENT OXFORD, NEW DELMI, 2009,

Introduction to dividend decision
Forms and ty pes of dividend

* T From: Lecture
IXeterminants of dividend 26-06-2023 | i |

I “\"'.Jriﬂ l't i idk:'l_-h.! Tﬂ' “‘i'l.-h di i'ﬂm
Problems on Walter model 10-07-2023

problems on Gardens model

=i S LA e | Tk B || =

I'roblems on MAT Approach

B Ul'ﬂdﬂtld pq&l....n..u.rlhduﬂ:mﬂc

UNIT-V  LIQUIDITY DECISION ;
CO5: TO understand about importance of cash management, receivables management

and inventory management,

TH:: PVUAY KUMAR, MMADANA MOHAN FIANCIAL MANAGEMENT HPH, NEW DELHL2013

| Lienponents and congept ul'wu‘l.iul;uplhl
2 Factors effectiog '.u-|Lu1gc.npnnlr'.:qum1rnh From:
3 Problems oo ';Ik-m} capital requirements 11-04-2023 1"“:1""":
To: interspersed

+ { Cash management ||h-dt|l..l.l'|d stralegics 24-07-2023 | with disisilos
3 Receivables olijectives and factors effecting size of

receivable
f Ly entory urulmllm.'lmiquﬂ

553%“'“ of ";lﬁ'#;ﬁilfﬁj 2035 E‘Eg‘mtur: of lt: %EJE/ 20 L—3
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Date : 20-03-2023

I"II'E No: 0] of 03

Revision No : 00 | Prepared By :B.CHINNI Approved By : HOD
Tools: Black board, PPTs
S.No. TOPIC Date Mode of
Delivery
UNIT-1 HEM

CO1: The students gained knowledge on fundamentals of HRM, functions, policies, strategies
& position of HR department, ethics &HR at imemational level and challenges.

TH: Kk Aswathappa: —Human Resource and Personnel Managementl, Tata McGraw Hill,
New Delhi, 2013

HRM: Significance - Definition

[

Functions

evolution of HRM- Principles

b | | Rl

Ethical Aspects of HRM-

HR policies, Strategies to increase firm
performance

| Role and position of HR department

=3

Aligning HR strategy with organizational
stralegy

HRM —changing

9

global perspective challenges

1

environment — cross- cultural problems

8]

emerging trends in HRM

From:
20-03-2023
To:
12-04-2023

Class room
discussion

with Black
Board

UNIT-I1 Investment perspectives of HRM
Col: It emphasizing on handling the human resource planning, demand and supply
management.recruitment and selection, T&D, Job analysis , HRD concept & counselling
T8: K Aswathappa: —Human Resource and Personnel Managementl, Tata McGraw Hill,

New Delhi, 2013
! HR Planning
2 Demand and Supply forecasting From:
3 Recruitment and Selecti 13-04-2021,
ection
R - To Class room
== 4 Sources of recruitment iscadton
s Tests and Interview Techniques 20.04-2023 | with Black
o Training and Development Board




Training and Development Methods
L Training and Development techniques
Job design , evaluation
10 Job Analysis
I Management development
[ AR HRD concepts

UNIT- Ferformance Appraisal

€0} The students gained knowledge on importance and methods of performance
appraisal.latest trends, career development & counseling. It also imparted students with the
knowledge of compensation, principles & factors influencing recent trends & compensation at
international level

TB: K.Aswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalaya
Publishing House, New Delhi, 2008

LIE= =) Performance Appraisal: Importance
2 Methods — Traditional methods
3 Modern methods From:
4 Latest trends in performance appraisal U-00-2083 | e room
b Career Development and Counseling Hacussiod
f Compensation - Concepls To with Black
7 Compensation Principles : 25-06-2023 Board
5 Influencing Factors- in Compensation |
9 Current Trends in Compensation

|10 Methods of Payments in detail -
11 Incentiverewards compensation mechanisms.

UNIT-1V  Wage and Salary Administration

CO4: The students gained knowledge on concepts of wage structure | wage and salary
policies, legal frame work, determinants and wage differentials. They even leamt job design
and evaluation , incentive systemns and welfare measures.

TB: K.Aswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalaya
Publishing House, New Delhi, 2008

1 Wage and Salary Administration: Concept From:
2 Wage Structure 26-06-2023
3 Wage and Salary Policies
= T4 Legal Frame Work | To:
3 Determinants of Payment of Wa
6 Wage Differentials i 10-07-2023 i:m T
7 Incentive Payment Systems wiit;ul;ll:,:
K Welfare management: Nature and concepts Board
Q

statutory and non-statutory welfare measures




UNIT-V  Managing Industrial Relations

CO3: The students gained knowledge on trade unions ,employee participation schemes,
collective bargaining, grievance and dispute resolution mechanism, It also imparted studens
withsafety at work place , work hazands, managing ork place stress.

TB: K. Aswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalaya

Publishing House, New Delhi, 2008

Trade Unions

Employee Participation Schemes

Collective Bargaining

Grievances

Employee grievance and types

disputes resolution mechanisms

Safety at work - nature

Safety at work importance

E=) -0 Y - ) L) S Gy g

work harards

=

safety importance

-
="

work place stress

e

safety mechanisms

-

Managing work place stress

£ Class room

T discussion
iy

”'“;;j"‘] with Black

24.07-2023 | Board

® :
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TENTATIVE LESSON PLAN

Course Title: MARKETING MANAGEMENT(MB1923)

Section :MBA VIl | Date : 20-03-2023

| Page No: 0 of 02

Revision No : 00

i il

Prepared By : G KIRAN

- Approved By : HOD

580 TOrIC Date Mode of
Delivery
UNIT =1 INTRODUCTION TO MARKETING
CO1:: To acquaint the student with basic knowledge the concepts
of marketing and its environment
TB: Phillip Kotler: “Marketing Management *, Pearson Publishers, New Delhi, 2013
. Needs - Wants — Demands of marketing
L. Transactions Concept of Market From:
3. Marketing 20-03-2023 | Lecture
4. Marketing Mix To: interspersed
5. Marketing Concepts 12-04-2023 | with
b. Indian Marketing Environment i discussions
UNIT =11 Market Segmentation and Targeting.
CO2:: TO understand the concept segmentation, positioning and targeting.
TB:: Phillip Kotler: “Marketing Management “, Pearson Publishers, New Delhi,
2013
1 | Identification of Market Segments Lecture
2 | Segmenting Consumer Markets From: interspersed
: 3 Secgmentation Basis Evaluation 13-04-2023. | with
4 Sclection of Target Markets To: discussions
5 Developing and Communicating and Positioning 20.04.2021
UNIT 1 Pricing Strategy
C03: TO Understand the concepts of pricing and price changes
TB: TB:: Phillip Kotler: “Marketing Management “, Pearson Publishers, New
Delhi, 2013
|| Objectives of Pricing Lecture
2 Methods of Pricing interspersed
i Selecting the Final price From: “:"h .
4| Adopting price 01-06-2023 | discussions
5 Initiating the price cuts
f Imitating price increases To
7 Responding to Competitor’s price changes 25-06-2023

UNIT::IV Marketing Communication

CO4:: TO Gain the knowledge on promotion activities
TH:: TB:: Phillip Kotler: “Marketing Management *, Pearson Publishers, New Delhi, 201 3.

1 Communication Process

2 Communication Mix

3 Managing Advertising : ﬁ*ll::;nth" 3
4 Sales Promotion > =
5 Public relations Tao:

b | Direct Marketing 10-07-2023

Lecture
interspersed
with




7. | Sales force
| Structure and Size
Sales force Compensation

UNIT::V Marketing Organleation and Control

CO5:: TO Evaluation of marketing department,
| TB:: TB:: Phillip kotler: “erlul'.ing -.‘Illlnlgtmfnl * Pearson Publishers, New Delhi, 2003,

| 1 Evolution of Marketing Department |
2 Organizing the Marketing Department :
3 Marketing Impimlahm | " _DT_?&H Lokiig
4 Control of Marketing Performance | To: interspersed
5 Annual Plan Control 24-07-2023 | with
6 Profitability Control discussions
7 Efficiency Control - Strategic Control

ﬁa@%‘m Kon e O he




TENTATIVE LESSON PLAN: MB1924

Course Title: OPERATIONS MANAGEMENT (MB1924)

Section  : MEBA

I/n

Date : Page No: 01 of 02

Revision No : 00 | Prepared By : B.V.SS, SUBBA RAD Approved By : HOD
Toals ; Blsck bosrd, PFPTs
No. of TOPIC Date Mode of
Periods Delivery
UNIT -1 INTRODUCTION TO OPERATIONS MANAGEMNT:

CO1 The Conc

ept of operations management, Relation with other functional arcas, Recent trend in

Operation Management

TB :: Panver Selvem: “Production and Operation Management™, Preatice Hall of India, New Delhi, 2012

1. Introduction 1o Operations Management | l

2.
Nature & Scope of Operation’ Production Management

3 From:

I Relationship with other functional areas, 20/0372023

4. Lecture
Recent trend in Operation Management To: interspersed

5. 06/04/2023 with
Manufacturing & Theory of Constraint discussions

6.
Types of Production Svsiem

7.
Just in Time (JIT) & lean svstem,

UNIT <11 Product Design & Process Selection

CO2:: The concepts of Sta

THB:: Panner Sel

ges in Product Design process Plant Layout & Plant Location are gained

vem: “I'roduction and Operation Management™, Prentice Hall of India, New Delhi, 2012
No. af TOrIC Date Mode of
Periods Delivery
8.
Stages in Product Design process
a9
Value Analysis From:
Facility location & Lavout: Tvpes interspersed
11. Tao: with
Characteristics, Advantages and Disadvantages 03/06/2023 | Discussions
i
Work measurement, Job design

UNIT -1l Fo

CO3 : Methods of forecastin
TB :: Panner Selvein:

recasting & Capacity Planning

2 and overview of operation planning,
“Production and Operation Management™, Prentice Hall of India, NewDelhi, 2012,

No. of Periods TOPIC Date Mode of
13, Methods of Forecasting, Overview of Operation From: Ry
. Planning, 05/06/2023
14, Aggregate Production Planning, Production stralegies | Lecture
15. Capacity Requirement Planning, To: interspersed with
17/06/2023 discussions




16. Matenial Requirement Planning

17. Concept of Scheduling

18, Supply Chain Management

19, Purchase Management: Concept

20 Purchase Management: Importance, Functions
21, Inventory Management

UNIT=-1V  PRODUCTIVITY
CO4: The concepts of Productivity, Process Flow Charts, Methods of Study, Work

Measurement.

TB: Panner Sclvem: “Production and Operation Management”, Prentice Hall of India, NewDelhi, 2012,

No. of Periods TOPIC Date Mode of

Delivery

22. Productivity: Factors
23, Factors, AfTecting Productivity Froim:
24, Job Design: Concept & Importance 19/06/2023 o
23, Process Flow Charts interspersed with
26, Methods Study To: discussions
27, Work Measurement (052023
28. Engineering and Behavioral Approaches

UNIT=V  QUALITY MANAGEMENT
COS: Concept of Quality, Quality Circles, Improvement of Quality, SQC, Aceeptance Samples

will be learn.

TH: Panner Selvem: *Production and Operation Mansgement™, Prentice Hall of India, New Delhl, 2012,

No. of Periods Toric Date Modde of
Delivery
29. Quality Management: Quality
a0, Quality- Definition, Dimension
3. Cost of Quality, Quality Circles
[ = 5 Continuous improvement From: Lecture
33, ISO (9000%& 14000 Serics), 10/07/2023 | interspersed with
34, Statistical Quality Control discussions
35, Variable & Attribute, Process Control, Control Charts | 29 mﬁgnu
36. Acceptance Sampling
37. Operating Characteristic Curve (AQL , LTPD, Alpha
& Beta risk ),
38, Total Quality Management (TQM). "
ot B et




TENTATIVE LESSON PLAN: MB1925 (2022-23)

Course Title:

Business Research Methods (1st Year, 2™ Semester),

Section : MDA Date : 13-03-2023

Page No: 01 of 02

111
Revision No @ 0 Preparcd By : P. Naga Srinivasa Rao Approved By : HOD
Toolks: Black board, PPTs
Serial TOPIC Date Mode of
. Number Delivery

= TB: Research Methodology- C.R. Kothari

UNIT =1 Introduction to Business Hesearch,
e CO1: To acquaint the students with the basic knowledge of Business Research.

MNature and importance of research.

The role of business research,

Aims of social research.

Pure research

Applied research

Qualitative research

Quantitative research

Descriptive research

bl ol bl ol Lol ol ol L o

ExE_ﬁmtnl:J research

Exp]c:rdl.:.‘t_u ry rescarch

—
=

—-—
—

Ethical issues in business research

L
H -

Rescarch process

From:
21/0372023
To:

0R/0472023

Lecture
interspersed
with

discussions

UNIT =11 Data Base

and scaling techniques.
= TB: Research Methodology—C.R. Kothari.

* CO2: To acquaint the students with knowledge of data collection methods, sampling,

21. Determination of sample size

>3

p Appropniate sampling design

23. Designing of guestionnaire

24, Measurement techniques

25, Scaling techniques

Serial TOPIC Date Mode of
Number Delivery
13, Discussion on primary data
14. Secondary data
15. Tools and techniques of data collection
16. | Methods of collecting data
17. Sampling design Lecture
- 18. Sampling procedures From: interspersed
19. | Random sampling 10/04/2023 | with
20. | Non random sampling To: discussions
25/04/2023

UNIT-1I  Survey Rescarch and Data Analysis.
* C03: To gain knowledge about field work management, preparation and presentation of

rescarch report.
* _TB: Research Methodology—C.R. Kothari,
Serial TOPIC Date Mode of
Number Delivery
26. Nature of ficld work 26/04/2023 Lecture
Wy 4 Field work management To: i"“':‘pe"'fd with
28. Interviews 06/05/2023 Slictasyy




29. Personal interviews

30. Telephone interviews

3L Questionnaire

32. Editing of data

33 Coding of data

34, Classification of data

a5, Tabulation of data

36. Preparation of rescarch report
37. Presentation of research report.

UNIT = IV Statistical Inference.

e CO4: To understand about nature, scope of statistical inference.

e TB: Statistical Methods—S.P, Gupta,

Serial Toric Date Mode of
Number Delivery
38, Formulation of hypothesis
a9. Tests of hypothesis
40. Null and alternative hypothesis
41. Types of errors
42, Procedure of hypothesis testing
43 Parametric vs. non parametric tests From:
44, Z test for single proportion 05/06/2023 interspersed with
- - - To: : .
45, Z test for two proportions 10/0872023 discussions
46, 1 test
47. t test for single mean
48. t test for two means
49, Chi square for goodness of fit
50, Chi square for independence of attributes
UNIT-V  Multivariate Analysis,
* CO5: To know and understand the technique of ANOVA and bi variate techniques.
*_TH: Swutistical Methods—S.P, Gupta.
Serial Toric Date Mode of
Number Delivery
5. Nature of multivariate analysis
52. Classifying multivariate techniques
53. Analysis of dependence
54, Analysis of interdependence
35. Yule's coefficient of association From:
56. Co efficient of colligation 01/0772023 | . Lechiry s
- mnterspersed with
57. ANOVA technique To: discussions
58. | One way ANOVA 2000772023
59, Two way ANOVA

ﬂ'l- 8] rLJ-Cu':Jrﬂ.ﬂ-..:
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TENTATIVE LESSON PLAN: MBA

Course Title: 'l'l""ﬂ INOLOGY MANAGEMENT (MBI92E,

Section: MBA V11 | Date : 200032023 Page No : 0] of 02
HRevision No : 00 Frepared By :SK SHAFIULLAH Approved By : HOD
Tuals: Black board
Mo, of
Date Mode of
Periods TOPIC
(Planned) {Manned) Delivery

UNIT 1: Evolution of Technology
CO1:: Able to understand the concept and nature of management, evaluation of management theorics,
motivation and leadership styles

TEXT BOOK: Laynor: Handbook of Technology Management, McGraw 1HilL

Technology Management Introduction

Evolution of Technology

Effects of New Tec

Technology I!nnnnum

Invention-Innovation

Diffusion- Revolutionary and Evolationary

Innovation- Product and Process Innovation

Strategic Implications of Technology

Technology - Strategy Alliance

Convergent and Divergent Cycle

e R - R T A o P L

T‘Iuﬂﬂnmrdﬁ,pprmh .

12

Case study

Lecture

with
[Discussions

LUNIT = 11: Technology Assessment
COL:: Able 1o equip with concepts of operations, project management and inventory control
TEXT BOOK: Gaynor: Handbook of Technology Management, McGraw Hill,

13

Tuhnhmm

14

Technology Choice

15

6

Technological Leadership and Followership

Technology Acquisition

17

Technological Furmuing

Exploratory, Intuitive curves

19

Extrapolation, Growth Curves

20

Technology Monitoring

1

g

Nomative: Relevance Tree

o =

23

Maorphological Analysis
Mussion Flow I

5

Technical substitutions

25

Case Study

22042023

Lecture
interspersed
with
discussions

UNTT-111: Diffasion of Technobogy
CO3:: Able w understand the different functional
product life cycle and channels of distribution
TEXT BOOK: Gaynor: Handbook of Technology Management, McGraw Hill.

arcas in an organization and their responsibilitics-

| 26 Diffusion of Technology
27 Rate of Diffusion
28 Innovation Time and Innovation Cost
b Speed of Diffusion '
30 Technology Indicators

il

Various Indicators

32

Drp,mm.mtnl Implications of Tmlmuhgy

13

| Technical Structure and Organizational Infrastructure

26042023

| 6062023

Lecture

with
discussions




34 Relationship between Technical Structure and
Organizational Infrastructure

15 | Flexible Manufacturing Management System II_FMF-'I!E]: 3

36 Processing stations sl

37 | Aumtomated material handling and storage system

3K Central control computer

T Case Study .

UNIT-IV: Financial Aspects in Technology Management
CO4:: Able 1o equip with different techniques in project management, ie PERT and CPM and project
crashing

40

=

Financial Aspects in Technology Management

TEXT BOOK: Gaynor: Handbook of Technology Management, McGraw Hill.

41 Improving Traditional Cost Management System
12 Harriers 1o the Evaluation of New Technology 1
3 Social Issucs in Technology Management
44 Technological Change and Industrial Relations 170672023
45 Impact of Technological Change and Industrial Relations To Lecture
46 Technology Assessment 03072023 interspersed
47 Steps to technology assessment with
48 Environmental Impact Analysis and stages of FIA discussions |
19 Challenges with globalization
50 Challenges with IPRs - N
51 Case Study
UNIT-V: Human Aspects in Technology Management
COS:: Able mmfpwidﬂi:ﬂm:tptmd;nﬂiﬂlhunuhﬁngmmﬂtgkmnl
TEXT BOOK: Gaynor: Handbook of Technology Management, McGraw Hill |
52 Human Aspects in Technology Management
(L3 Integration of People and Technology
54 People integration management
[l 55 Organizational Factors -
56 h}t!f:nhggu’l Factors 060772023 Lectire
57 Organizational Outcome To interspersed
58 Benefits of determining desired business outcomes 2072023 with
59 Technology Transfer discussions
| 60 Technology Management Scenario in India
61 Ongoing trends in Technology
62 Case study ) T
63 Case study ]

%lllll‘t of H%f; | 3) 1&‘1:?;




TENTATIVE LESSON PLAN: MB1942

Course Title: INNOVATION & ENTREPRENEURSHIP (MB1942)

| TB :: Couger, C-Creativity and Innovation (IPP, 1999)

Section : MBA | Date : Page No : 01 of 02
1
Revision No : 00 | Prepared By : B.V.SS SUBBA RAO Approved By : HOD
Tools : Black board, PIFTs
~No.of TOPIC Date Mode of
Periods Delivery
UNIT-1  Entreprencurship
CO1 Obtain knowledge on Entreprencurship — Theories, Barricrs.
TB :: Dollinger M J-Entrepreneurship (Prentice-Hall, 1999).
1 Definition of Entreprencur
1 Entrepreneurial motivation and barriers;
1 Internal and external factors; Types of entreprencurs; From: Lecture
1 Theories of entreprencurship; Classification of 2000372023 interspersed
entrepreneurship, with
1 Creativity and Innovation: Creative Problems Solving, Ta: discussions
Creative Thinking 06/0472023
1 Lateral Thinking, Views of De Bono
2 Khandwala and others, Creative Performance in termsof
motivation and skills. 4
UNIT-1II  Creativity and Entrepreneurial Plan
CO2: Learner is able to understand Creativity and Entrepreneurial Plan,
TR:: Couger, C-Creativity and Innovation (PP, 1999)
Ne.of | TOPIC Date Mode of
Periods Delivery
2 Idea Generation
1 Screening and Project Identification, Creative From:
Performance, 06/04/2023 Lecture
2 Feasibility Analysis: Economic, Marketing, Financial and interspersed
Technical: To: with
1 Project Planning, Evaluation, Monitoring and Control, 270472023 Discussions
segmentation
Targeting and positioning of Product,
1 Role of SIDBI in Project Management
UNIT -1l Operation problems

€03 : Understand the Management of Operation Problems in running the Business.

TB: Couger. C-Creativity and Innovation (IPP, 1999),

No. of Periods TOrIC Date Mode of
1 Incubation and Take-off, Problems encountered  Structural From: Delivery
4 Financial and Manragerial Problems, Types of Uncertainty 28/04/2023
1 Institutional support for new ventures: Supporting B Lecture
organizations; Incentives and facilities To: interspersed with
2 Financial Institutions and Small-scale Industries 18/05/2023 discussions
i Dovt. Policies for 551,
UNIT-IV Family and non-famil ¥ Entrepreneurs

CO4: Equip with standards relating to Family and Non- Family Entrepreneurs.




No. of Periods TOPIC Date Mode of
Delivery

2 Role of Professionals, Professionalism va. family entreprencurs
2 Role of Woman entreprencur, Sick industries From:
1 Heasons for Sickness 19052013 LG
3 | interspersed with
1 Remedics for Sickness To: discussions
4 Role of BIFR inrevival 17/062023
k] Bank Syndications

UNIT-V Introduction to Innovation management

COS: Gain knowledge on Innovation Management.

TH: Jonne & Cescrani-Innovation & Creativity(Crest) 2001.

Nao. of Periods TOPIC Date |  Modeof

Delivery
4 Managing Innovation within Firms From:
3 Husiness strategy & organization Knowledge, T 19/0612023 Lecture
2 New Product Strategy & Managing New Product Development interspersed with
3 Role of Techng . To: discussions
echnology in Management of innovation 150772023

1 Managing for Intellectual Property Right. ]
2 Case Studies in all Units

Cadlirmanelooz
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TENTATIVE LESSON PLAN
Course Title: Supply Change Management & Analytics (MB1941 )
Section: MBA 1TV Date : 13-03-2023 Page No: 01 of 02
Revision No : 0 Prepared By : Ms GSRILALTTHA Approved By : HOD
Tools: Black board, PITs
Serial TOPIC Date Mode of
Number Delivery
UNIT -1 Concept of Supply Change Management.

CO1: To acquaint the students with the knowledge of Supplgr Chain Management in various sectors.
TB: Mohanty RP, “SCM Biztantra, New Delhi.

Introduction

Evolution

Different views of supply chain

Supply chain strategy

Revision

Supply chain drivers

Developing supply chain strategy

Strategic fit in supply chain

bl o Bl = b o ol |

Analytics in supply chain management

10.

Reviston

From:
13-03-2023

To:
01-04-2023

Lecture

with

discussions

UNIT =11 Supply chain Analytics
CO2: To acquaint the students with knowledge of different strategies in Supply Chain :’Lml}"uc:_
TH: Sunil chopra, Supply chain management, Pearson Education

Serial TOPIC Date Mode of

Number Delivery
11. Supply Chain Analysis
12 Types of supply chain Analysis
13. Advanced planning
14. | Structure of Advanced planning system From: | Lecture
15. | Strategic Network planning 3-04-2023 | interspersed
16. | Demand & Master planning with
17. | Demand fulfilment &ATP lo: | decossions
18. Production planning & scheduling purchasing 27-04-2023
19. Material requirement Planning
20, Co-ordination & integration
21. | Collaborative Planning

UNIT - 111 Set covering & Set p:nttlnning Problms
CO3: To gain knowledge about set covering and positioning.
_TB: Sunil Chopra, Supply Chain Management, Pearson Edition.
Serial TOPIC Date Maode of

Number Delivery
22, Set covering Problems
23. Set Partitioning Problems
24. Travelling salesman Algorithms




25, Set covering Problems
26. | Set Pantitioning Problems
27. Travelling salesman Algorithms From: Lecture
28. Revision 26-04-2023 |  interspersed
[ 29. | Advanced Viehicle Routing Problems  with
30. | Routing Problems To: discussions
31. | Scheduling Algorithms 25-05-2023
32 Deficit Function Approach
i3, Linking Algorithms
UNIT-1V  Strategic Human Resource Development,
* CO4: To understand the nature, scope and applications of Strategic Human Resource
Development.
* _TB: Strategic Human Resource Development- Kandula Srinivasa Rao- PHI Learning pvtlid.,
Serial | TOPIC Date Mode of
Number Delivery
34, Fuzzy Logic & Techniques
35, Application in SCM -
16, Recent issues in SCM : - Lecture
37._ | Role of IT in SCM i s oo
38, [ CRM vs SCM o i
40. Features & Implementation of Benchmarkin
41, Outsourcing & Concept of demand chain Mgmt
UNIT-V Inventory Management in supply chain management
CO5: To gain the knowledge about inventory management in supply chain,
*_TB: Sunil Chopra, Supply Chain Management, Pearson Edition.
Serial Taric Date Mode of
Number Delivery
42, Inventory management in supply chain
43, Network design in supply chain F
44 Netw ign i i el
TR cesign in supply chain 15062023 | Lecture
(46| Channels of distributioms ‘ o e
47. Alternative t:h.lfmu-h of distribution 23 -GE'; 023 | discussions
[ 48. Location decisions in_supply chain oihonty
49. Implementing Advanced planning systems
: ?&L"“'a D p(eoset 5313
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TENTATIVE LESSON PLAN: MB194Al
Course Title: LABOR WELFARE AND EMPLOYMENT LAWS (MBI94Al)

| Section_: MBA 1711 | Date : 2000372023 Page No : 01 of 02
Revision No : 00 Prepared By : NSAFALYA Approved By : HOD
Tool : Black board, PPTs

No. of TOPIC Date Mode of
Periods Delivery
UNIT -1 Labour Welfare

CO1 Obtain knowledge on various labor welfare measures
TB :: Moorthy, M.V: —Principles of Labour Welfarel, Oxford University Press, New Delhi.

1 Labour Welfare: Concept, scope and philosophy

2 principles and approaches of labour welfare From

3 Indian constitution on labour 20/03/2023 Lecture

4 Agencies of labour welfare and their role To interspersed

5 Impact of ILO on labour welfare in India. 06/04/2023 with
discussions

UNIT-1I  Labour welfare programmes
CO2:: Learner is able to understand various labour welfare programmes, Statutory and

Non-Statutory.

TB:: Moorthy, M.V: —Principles of Labour Welfarel, Oxford University Press, New Delhi,

No. of TOPIC Date Mode of
Periods Delivery
6 Labour welfare programmes: Statutory and non- Lecture
statutory interspersed
7 Extra mural and intra mural Labour welfare From with
programmes Discussions
8 Central Board of Workers' Education: ““"“;E“’-‘
9 Workers' Cooperatives
Welfare Centres Ll
Welfare Officers' Role, Status and Function, Signs of
poor welfare

UNIT -1  Labour Legislation
€03 : Understand the various acts relating to Indian Labour laws includin g Factories act,

Contract labour act,

TB :: Moorthy, M.V: —Principles of Labour Welfarel, Oxford University Press, New Delhi.

No. of Periods TOFIC Date Mode of
12 Labour Legislation: Dbjectives-Principles Delivery
13 Classification-Evaluation of Labour legislation in India
14 Factories Act 1948, Definitions - Objectives of Act - From Lecture

Factory Inspectorate: — Measures to be taken by | 280472023 | oo d with
Factories for Health, Safety and Welfare of Workers - To discussions
Working Hours 1870572023
15 Wage and Compensation - Provisions Relating to
Hazardous Processes - Annual Leave with Wages
16 Special Provisions - Obligations by Emplover and
Employee - Offences and Penalties., Contract Labour
(Regulation and Abolition) Act 1970 and AP.Shops
and Establishments Act.




UNIT =1V Industrial Relations Legislation
C0O4: Equip with Industrial Relations and Industrial Disputes act.

TB: Moorthy, M.V: —Principles of Labour Welfarel, Oxford University Press, New Delhi.

No. of Periods |  Industrial Relations Legislation: Industrial Disputes Date Mode of
Act 1947 Delivery
17 Concept, objectives, Types of Strikes and their Legality
18 Authorities under the Act and their Duties — Voluntary
Reference of Disputes to Arbitration e SN
19 Types of Strikes and Lock-outs Wages for Strikeand | From | "™erpered wi
Lock-out Period 19/0572023
20 Change in Conditions of Service, Industrial To
Employment (standing orders) Act 1946 17/06/2023
21 Certification of Drafit Standing Orders — Appeals —
Date of Operation of Standing Orders
12 Posting of Standing Orders - Payment of Subsistence
Allowance

C03s: Gain knowledge on concep

UNIT-Y Trade Unions Act 1926

t of Trade Unions and various acts relating to welfare

of labour,
TB: Moorthy, M.V: —Principles of Labour Welfarel, Oxford University Press, New Delhi.
No. of Periods TOPIC Date |  Modeofl
Delivery
23 Trade Unions Act 1926, Definitions - Scope and
Significance Lecture
24 Characteristics - Types of Trade Unions - Reasons for interspersed with
Joining Trade Unions discussions
a5 Advantages and Disadvantages of Trade unions-
Legislations of Trade Unions- Rights and Privileges From
26 Wage and Social Security Legislation: Paymentof | 19/06/2023
wages Act 1936 - Minimum wages Act 1948 - Payvment To
of Bonus Act 1966 15/07/2023
27 Payment of Gratuity Act 1972 - Workmen's
Compensation Act 1923 - Employees State Insurance
Act 1948
28 Maternity Benefit Act 1961 and Employees Provident

Fund and Miscellaneous Provisions Act 1952,

/
N'L" ole
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TENTATIVE LESSON PLAN (vpB194p1))

Course Title: FINANCIAL DERIVATIVES (MB194B1))

Section @ MBA IV Dhate : 13-03-2023 Page No: 0] of 02

Revision No : 00 Prepared By : DeM VEERA BADRA | Approved By : HOD

RAD
Tools : Black board, PITs,
No.of TOPIC Date Mode of
Periods Delivery

UNIT =1 Introduction to financial derivatives:

CO1: students has understood about basics of financial derivatives

TB ::. sundaram janakiraman , derivatives and risk management

.| Meaning and needs of financial derivatives
Growth of FD in India —
Derivatives markets Lecture
Functions of derivatives markets 13-03-2023 intersperse
Tvpes of derivatives TO d with
Features of derivatives 05-04-2023 discussions
swaps

.| The regulatory framework of derivatives trading in india
UNIT =11 features of futures:

CO: students has got awareness on basics of the futures of hedging

P P R

TB :: sundaram jenakiraman , derivatives and risk management

9. | Difference between forwards and futures

10.] Trading

11.| Financial futures and current futures FROM

12.| pricing of Tutures contracts 06-04-2023 Lecture

13.| Value at risk intersperse

14.| Hedging strategics T':' d with
15.| Types of members and margining system in india 30-04-2023 | discussions
16.] Hedging with stock index futures

.‘ 17.] Futures trading on BSE & NSE

UNIT-1II OPTIONS MARKET

CO3; Able 1o know about options market.

TR 3t sundaram janakiraman , derivatives and risk management
18 | Meaning and need
19 | Options vs futures
20 | Types of options contract FROM
21 | Call options, put options 08-05-2023
22 | Trading strategy involving options with
Basic options position " di i
1ISCUSSIONS
Margins 2505-2023
Options on stock index
26 | Options market in india on NSE & BSE

Lecture

GEE




UNIT = IV : Option pricing
CO4; students has understood about the option pricing

TB :: sundaram janakiraman , denvatives and risk management

. 27 | Intrinsic value and time value
| 28 | Pricing and expiration
29 | Factors affecting options pricing FROM [
30 | put-call parity pricing relationship . :
o 26-05-2 inlerspersed

31 | Pricing modes S with
32 | Introduction to binominal pricing models L discussions
33 | Black scholes pricing models 10-06-2023

UNIT-V  SWAPS

CO5:  students has got awareness on basis of swaps

TB :: sundaram janakiraman , derivatives and risk management

. No. of Periods TOPIC DATE Mode of
Delivery
34 | The structure of swaps
35 | Interest rate swaps
36 | Currency swaps
37 | Commodity swa
- Al FROM
38 | Swaps variant Lect
11-06-2023 | - il
39 | Swaps dealer rol
2 " TO | dwith

40 | Equity swaps 26-06-2023 | discussions
41 | Economic functions of swaps transactions
2 l FRA and swaps

Khiwe
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