TENTATIVE LESSON PLAN - 19IM101
MASTER OF BUSINESS ADMINISTRATION

I Course Title: ENGLISH-1
| Section : IMBA Date : 30-10-2022 Page No : 0] of (12
. Revision No : 00 Prepared ByPRAVEEN GOLLA Approved By : HOD
Toenks : Black board
No. of TORIC | Date Modde of Delivery
Periods -

UNIT-L'WITANDHUMOUR

C01: To make the students understand Humour and the contributions of Mokshagundam to
build modern India. The students also develop their LSRW skills.

TB 1:*Sports and Health® from *Skills Annexe -Functional English for Success™ Published by Orient
Black Swan, Hyderabad

TB 2:* “Epitome of Wisdom”, Published by Maruthi Publications, Hyderabad

UNIT-1L. WIT AND HUMOUR
L Listening For Sounds, Stress and Intonation From : -
2. Greeting and Taking Leave, Introducing Oneself and | 31-10-2022
Others {Formal and Informal Situations) R- Reading
for Subject/ Theme

Writing Paragraphs Lecture
Types of Nouns and Pronouns | To interspersed with
| Homonyms, homophones synonyms, antonyms discussions

19-11-2022
Mokshagundam Visvesvaraya
. Mokshagundam Visvesvaraya
UNIT -1 CYBER AGE
C02: To make the studentsaware of Polymer currency and inspire them with the unigue
Journey of Helen Keller

Ne|

TB 1:'Sports and Health® from “Skills Annexe -Functional English for Success™ Published by Onent
Black Swan, Hyderabad 1
TB 2:* “Epitome of Wisdom”, Published by Maruthi Publications, Hyderabad
UNIT- 11 CYBER AGE
B. Listening for themes and facts From :

9 Apologizing, interrupting, requesting and making 21-11-2022
polite conversation R- for theme and gist

10, Describing people, places, objects, events G- Verb
forms To Lecture

1. | Noun, verb, adjective and adverb interspersed with
| 08-12-2022 discussions

| 1. Three Days To See |
13. Three Days To Secc

UNIT =11 RISK MANAGEMENT:

C0O3: To make the students ware of Man-made disasters and how to prevent and prepare for
them. They learn about the South Indian small town life through H.K. Narayan's work.
Developing the Leader Within You- John C. Maxwell

TB 1:'Sports and Health® from “Skills Annexe -Functional English for Success™ Published by Onent
Black Swan, Hyderabad

TB 2:* “Epitome of Wisdom”, Published by Maruthi Publications, Hyvderabad




WNEE = B M YRR YRR YR LY

14, for main points and sub-points for note taking

15. Ciiving instructions and directions; Speaking of
hypothetical situations R — Reading for details

16. note-making, information transfer, punctuation

17. Present tense

18. Synonyms and antonyms

19. Lecla’s Friend

20. Leela’s Friend

FROM:
09-12-2022

To:
05-01-2022

Lecture

interspersed with

discussions

UNIT =1V HUMAN VALUES AND PROFESSIONAL ETHICS
COd: The students gain awareness about human values and ethics which contain the core values
of our education policy and also experience the pathos in the story The Last Leal.

TH 1:*Sports and Health® from “Skills Annexe -Functional English for Success™ Published by Orient
Black Swan, Hyderabad
TH 2:* “Epitome of Wisdom”, Published by Maruthi Publications, Hyderabad

UNIT = IV HUMAN VALUES AND
PROFESSIONAL ETHICS

21, -Listening for specific details and information
Narrating, expressing opinions and telephone From :

22, interactions R -Reading for specific details and 06-01-2023
information

3 Writing formal letters and CVs G- Past and future To

) tenses

24, Vocabulary - idioms and Phrasal verbs 24-01-2023

25. The Last Leafl

26. The Last Leaf

UNIT -V SPORTS AND HEALTH |

CO35: Students learn about the importance of sports and how they can improve their health and |
also the motivating specch from technocrat Narayanamurthy of Infosys. |

TB 1:'Sports and Health® from “Skills Annexe -Functional English for Success™ Published by Orient
Black Swan, Hyderabad
TH 2:* “Epitome of Wisdom”, Published by Maruthi Publications, Hyderabad

UNIT V SPORTS AND HEALTH
Critical Listening and Listening for speaker’s lone/
27. attitude S- Group discussion and Making
presentations From :
28, Critical reading. reading for reference 25-01-2023
Project proposals; Technical reports, Project Reports
29. and Rescarch Papers G- Adjectives, prepositions and
concord
10, Cul]mafjnn.ls and Technical vocabulary Using words Te
appropriately
il. The Convocation Specch 11-02-2023
32, The Convocation Speech
- i m_‘.n__
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TENTATIVE LESSON PLAN: IMB 1912

Course Title: Business Mathematics and Statistics (Integrated MEBA).

Section : | Date : 31-10-2022 Page No: 0] of 02
MBA L1
Revision No @ (0 | Prepared By : P. Naga Srinivasa Rao Approved By : HOD
Tools: Black board, FIFTs
No. of TOrIC Date Mode of
Periods Delivery
UNIT -1 SETS and FUNCTIONS,

CO1: The Acquaint the students with the basic knowledge of mathematical technigues.
T :: Business Mathematies - - - D.C, Sancheti and V.K. Kapoor

9 Applications of functions.

1. | Numbers, sequences and series.
2. | Arithmetic progression
3. | Geometric progression
4. | Harmonic progression
3. | Sets, sub sets and functions.
6. | Venn diagram and its applications, i o Lecture
7. | Opcrations on scts 31- I'?‘;IBL intrrs?erscd
8. | Cantesian product of sets 15.11.200 _ “11.!!
P discussions

10, | Differentiation concept

11. | Denvatives of a function.

12. | Sum and difference

13. | Product and quotient

business applications.

UNIT =11 Matrices and Determinants with Business Applications,
CO2:: The acquaint the students with the with the basic knowledge of matrices and its

T8 :: Business Mathematics - - - D.C. Sancheti and V. K. Kapoor

No. of TOPIC Date Mode of
Periods Delivery
14. | Matrices — Introduction
15. | Types of matrices
16. | Operations on matrices
17. | Adjoint of a matrix
18. | Inverse of a matrix From | ecture
19. | Elementary row operations. 16-11-2022 interspersed
20. | Problems To | with
21, | Cramer's method 30-11-2022 | giscussions
22. | Problems
23. | Matrix inverse method
24. | problems

UNIT -1l Introduction to Statistics.

| TH :: Statistical Methods - - - S.P. Gupta

C03: To gain knowledge about basic statistical techni

ques and its applications in business.

Mo, of Periods TOPIC Date Mode of
25. | Mean Delivery
26, | Median . RIS ;
II'II:I'IFI:'I'H!d Wil
27, Mode discussions




28. | problems

29, Standard Deviation

10, | Problems

From

31. | Meaning and definitions of statistics

01-12-2022
To Lecture

32. | Scope and limitations of statistics

33. | Role of statistics

31-12-2022 | interspersed with
discussion

34, | Variance.

|

UNIT -1V  Probability Theory and Probability Distributions.
CO4: To understand the concepts of probability theory and probability distributions.

TH :: Statistical Methods - - - S.P. Gupta

No. of Periods TOPIC Date Mode of
Delivery
35. | Probability introduction
36. | Definitions of probability s
37, | Additive law : W
38, | Problems L a
39. | Multiplicative law of probability
40. | Problems
41. | Conditional law of probability From
0 Tt 01-01-2023
43. | Baye's theorem 31 vﬂ:-?:’ﬂli
44. | Binomial distribution
45, | Problems
46. | Poisson distribution
47. | Problems
48. | Normal distribution
49. | Applications of normal distribution

UNIT-V  Correlation and Regression,

COS5: To know and understand about various applications of correlation and Regression

Analysis,
TB :: Statistical Methods - - - §.P. Gupta
No. of Periods TOPIC Date Mude of
.. Delivery
30. | Correlation —introduction
51. | Karl Pearson’s correlation coellicient
52, | Problems
53. | Rank correlation
iw 3. | Problems From

33. | Lines of regression

01-02-2023 Lecture

56, Problems

To mf.mpn:-rud with
11-02.2023 |  discussions

57. | Regression cocfTicients

58. | Time secries

39. | Components of time scrics

60. | Trend

6l. | Moving averages

62. | Least squares method
- ﬂﬂfu vet e E,«G.u.—l_af_;f,» oh
Signatdre of the Faculty Signature of the HOD
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TENTATIVE LESSON PLAN: IMBI1913
FUNDAMENTALS OF BUSINESS ORGANISATION

Course Title: FUNDAMENTALS OF BUSINESS ORGANISATION(IME1913)

Section: [ (IMBA) Date: 31/10/2022 Page No: 01 of 02
Revision No: 00 'repared By: A. Althal Approved By: HOD
Tools: Blaek board, PIMTs
No,ol | TOPIC Date Mode of
Periods Delivery

UNIT = 1 Fundamental Concepts
COL: To acquaint the students with the Principles, functions and practice of management and

provide them practical exposure giving stories of success/failure businessmen.
TH: Bhushan ¥ K: Business Organization and Management, Sultan Chand

Introduction, Definition & concept of business
Scope & Nature of business

Features and functions of business Lecture
Meaning of industry and features 31102022 interspersed
Types of industrics To with
Types of goods in industry 10/11/2022 discussions
Economic activity and non economic activitics
Trade, classification, commerce

Relation between trade, industry, commerce
Tutorial

b b Rl b o bl o b ol b

; *

UNIT ll Entreprencur

COZ: To acquaint the students with the Principles, functions and practice of management and
provide them practical exposure giving stories of success/failure businessmen.

Th: RK hhn rma and Shashi K.Gupta: Industrial Organization nm:l Management, Kalvani

11. Meaning and introduction of entrepreneurs
12 Characteristics of entrepreneurs

13. Types of entreprencurs Lecture
|14, | Features of entreprencurs 2012 interspersed
15, Functions of entrepreneurs = n..'l}.:uu with

16. Advantages and disadvantages of entreprencurs discussions

17. Sleps to start enlerprise

I8. Sources of finance in long term
I 149, Sources of finance in Short term
| 20, | Tutorial

UNIT- 11T Forms of organization

 CO3: To acquaint the students with forms of business organization, sole proprictorship,
partnership, joint stock company and Hindu undivided family.

| TB: RK Sharma and Shashi K.Gupta: Industrial Organiration and Management, Kalvani

- 21. Business organization
2.8 Forms of business organization

| 23. Sole proprietorship
24, i‘iu*tn:rship form 28112022

| 25, Joint stock company = To = ;:ﬂmui;m
26. Hindu undivided family 03/01/2023 | with




P4 B

Factors influencing the choice of suitable form of
G

28
29,

Kinds of partners

Tulorial

UNIT -1V

Joint stock company-1

COd: To know about the concepts of joint stock company, kinds of company, promotion of a

| company and difference between private limited company and public limited company,
i TH: RK Sharma and Shashi K.Gupta: Industrial Organization and Management, Kalyani

No. of

TOPIC DATE Mode of
Periods Delivery
in, Joint stock compay
3. Meaning of joint sock company
32 Characteristics of joint stock company
13, Advantages of joint stock company
M, Kinds of companics 040172023 | Lecture
35. | Difference between public limited and private nﬂn}-f&uu ‘“_';'i’““d
limited companies k2 :' :
16, Capital subscription iscussions
ar. Commencement of business
- Ak Preparation of important documents

UNIT-V  Joint stock company-11
COS: to know about the concept of memorandum of Association Articles of Association and
statement of licu of prospects.
TH: AJR.Arya sri, “Managerial Economics & Financial Analysis™, 2005, TMH

No, of TOPIC DATE Mode of
Periods Delivery
39. Joint stock company 11
40, Memorandum of Association
. - Lecture
|41, [ 'Articles of Association 2410172023 | interspersed
32, | Articles of Association contents To | with
43, Prospectus 100272023 | discussions
44 Prospectus contents
49 Statement of lieu of prospectus
/) E’ LA Tt R,
(0 lwsansd =y o
Signature of the Faculty Signature of the HO




TENTATIVE LESSON PLAN (IMB1914)

Course Title: FINANCIAL ACCOUNTING-1 (IMB1914)

Section_: 1Y IMBA Date : 21-11-2022 Page No: 0] of 02

Revision No : 040 Prepared Hy : De.M VEERA BADRA RAO Approved By : 1HOD
Tools : Black board, PPTs,

No. of Periods TOPIC Daie Maode of
Delivery

UNIT =1 Introduction to accountings
CO1: students has understood about basics of sccounting

I8 :: Basic Financial Accounting for Management by Prasanna Chandra

-

Objectives FROM
=gaificance snd procest, TRTE O B
Accounting concepts Interspersd
conventions TO with
Accounting cycle 3122013 discussions

o Pl ot | e

UNIT -1l Journal and the Trail Balance
COL: students has got awarencss on basics of the journal and the trail balance

.‘ TB :: Basic Financial Accounting for Management by Prasanna Chandra

Transations FROM
Ledger

Trailbalance 03-12-2022
Accounting Cycle TO with

.| Accounting Equation discussions

Lecture

== | o0 | O
= b il

-

UNIT - 111 Sabsidiary Books
CO3; Able 1o know about basic of ledger posting

TH :: Basic Financial Accounting for Management by Prasanna Chandra

12 | Subsidiary Books
13 | Purchases Book
14 | Sales Book  Lecture
15 | Purchade Returns Book FRG_PM m“:ﬁ;'“d
16 | Sales Returns Book 24-12-202 iscssions
17 | Bills Receivable Book TO

18 | Bills Payable Book 12-01-2023
19 | General Proper Book

20 | Cash Book

UNIT -1V  Final Accounts
CO4; Able 10 know about basic of ledger posting

TB :: Basic Financial Accounting for Management by Prasanna Chandra

21 | Final Accounts
22 | Trail Balance FROM
23 | Trading Account 13-1.2023
24 | Profitand Loss Account TO

2 E Rsiimicainas 31012023

26 Necessary Adjustments




. UNIT-V  Ratio Analysis
CO35:  students has got awareness on basis of ratio analysis and different types of ratios

T8 :: Basic Financial Accounting for Management by Prasanna Chandra

No. of Periods TOPIC DATE Maode of
Delivery
25 | Four Types of Ratios
26 | Current Ratios FROM
27 | Fined Assel T Rati Tend
<7 | Fxed Asset Tumover Kaios 1-2-2023 | interspersd
28 | Stock Tumnover Ratios with
TO di .
iscussions

29 | Capital Gearing Ratios

11-2-2023

o Nl & Guuntajon




TENTATIVE LESSON PLAN

FUNDAMENTALS OF COMPUTERS

Course Title: 19IM105 -FUNDAMENTALS OF COMPUTERS

Section: I MBA

Date: 21-11-2022

Page No: 01 of 02

I YEAR I SEM
Revision No: 00 Prepared By: N.SAFALYA Approved By: HOD
Tool: Black board, PPTs
No.of TOPIC Date Mode of
Periods Delivery
UNIT -1 INTRODUCTION TO COMPUTERS

CO1: To acquaint the students with computers and its fundamentals
TB: Ravi Kalakotta & Whinston B., —Frontiers of E-Commercel, Pearson Education, Reprint 2009 New Delhi

Basics of Computers

Software devices & Hardware devices

Storage devices & Memory

Introduction to Software

System Soltware

Application Software

Compilers, Interpreter, Assemblers.

Computer Languages

b bl et o bl B o o P

Generation of languages

10.

Decimal Conversions

i1.

Types of Internet Connections

12

Hardware & Software Requirements

13,

Tutorial

2l=11-2022
To
D=1 2-2022

PPFTs

LUNIT -11

OPFERATING SYSTEMS
COZ: To Understand about present day Advancements in Operating Systems.

TB: Ravi Kalakotta & Whinston B, —Froatiers of E-Commercel, Pearson Education,Reprint 2009 New Delhi

14. Introduction To OS
15. 05 Management Tasks
16. Function of OS 09-12-2022
17. Unix features, basic To PPTs
18. Basic Commands 16-12-2002
Tutorials, Commands, Practice Session
Tulorial
UNIT - 111 APPLICATION SOFTWARE

C0O3: To Understand and practice M5-OFFICE: MS-EXCEL, MS-WORD, MS-POWERPOINT
| TB: Ravi Kalakotta & Whinston B, —Frontiers of E-Commercel, Pearson Education Reprint 2009 New Delhi

No. of Periods TOPIC DATE Mode of
Delivery
19. Formatting Text and Documents
20. Introduction to mail merge& macros
21. MS-EXCEL - Introduction 1o basics 16-12-2022
3 : : PPTs
12, Rearranging Worksheets To
2. Working with Graphics using worksheet as database | 18-01-2023
4. Automating “what-if” projects
25. MS-POWERPOINT : Introduction




26.

Creating presentation

2. MS-Access: Database Creation
29, Report Generation using wizard
30. Tutorials

UNIT -1V  E-BUSINESS

CO4: To Understand Fundamentals, E-business models, Applications, Technology,

Infrastructure for E-Business, E-Business Models, Types of payments, Security Threats,
Firewalls, EDI, EDI Software Implementation, Internet based EDI VAN,

TB: lsuden and Traver. Ecommerce: Business Technology Society, 4thEd 2009 Pearson New Delhi.

No. of Periods TOPIC DATE Mode of
Delivery
28. Fundamentals of E-Business
30. E-Business Framework
il E-Business Applications
32 Technology [nfrastructure for E-business 18-01-2023
29, E-Business Models To
3l. Types of pavments 3101-2023
32, Security Threats PPTs
i3 Firewalls
34. EDI
35. EDI Software Implementation
6. Internet based EDI VAN,
i7. Tutorials

UNIT -V COMPUTER NETWORKS
COS5: To Understand about Networks related to present day trends.

TH: Schoeider E-Commerce Strategy technology and implementation, | st edition, 2008, Cengage Learning, India

No. of Periods TOFPIC DATE Mode of
Delivery
38, Mobile and Wireless Computing fundamentals
39, Mobile Computing fundamentals
40. Mobile Computing Frameworks 01-02-2023
41. Wireless Technology To PPTs
42, Switching methods 13-02-2023
43, Mobile Information access device
44. Mobile Computing Applications
45, Tutorials

% @#L.uﬂt—;\\ !.1.'\] LYV

Signature of the HOD




TENTATIVE LESSON PLAN:191M301

 Course Title: PRINCIPLES OF MANAGEMENT

Section: IMBALL-111 Date: 12-09-2022 Page No: 01 of 02
Revision No: (W) Prepared By SRINIVAS, V Approved Byv: HOD
Tooh: PPTs
5.No TOPIC Date Mode of
L Delivery

UNIT -1 A BRIEF HISTORY OF MANAGEMENT

COlL: To know the basic concepts of Management. To understand the basic requirements
ol management.
TH: K.Aswathappa — Organisational Behaviour-Text, Cases and Games, Himalaya
Publishing House, New Delhi, 2008

1.2 Classical Theory

34 | Scientific Management
£$67 Administrative Theory From: Lecture
8.9.10 | Behavioral Theory 12-09-2022 | interspersed

11 Management Science with

12 ' Integrative Perspective To: discussions
13,14 | Systems Theory 30-09-2022
15,16 | Socio technical Theory

17 Contingency Theory

18 Comparing Theorics

'UNIT-1I UNIT-II CREATIVE PROBLEM SOLVING AND DECISION MAKING
CO2: To understand the concept of organizing that can occur in organization in order to
control the line and stall structure.

Th:Rh.Aswathappa — Organisational Behaviour-Text, Cases and Games), Himalaya
' Publishing House, New Delhi, 2008,

10 Creative Problem Solving

20 Problem Solving and Decision Making

21 Classify and Define the Problem or Opportunity From:

3 Set Objectives and Criteria 01-10-2022 | [Lecture
23 Generate Creative and [nnovative Allernatives '"wd
24 ; Analyze Allernatives and Select Most Feasibie | To: : “ﬂh

25 Plan, Implement the Decision and Control 27-10-2022 discussions
26 Vroom's Participative Decision Making Model

UNIT - HISTRATEGIC AND OPERATIONAL PLANNING
CO3: To study the basic differences between Individual roles and organizational goals
TB: K.Aswathappa — Organisational Behaviour-Text, Cases and Games Himalaya
Publishing House, New Delhi, 2008

| 27 Strategic and operational planning
28 Developing the Mission =5
29 Analyzing the Environment
30 Sefting Dbjeciives From: Lecture
3131 Corporate Strategics 28-10-2022 | interspersed
32 Business Strategies with
33 _'Uprrnl'mnal Planning To: discussions
34,35 Strategic and operational planning 22-11-2022
16.37.38 Implementing and Controlling Strategies




39

| Time Management

UNIT-1V

ORGANIZING AND DELEGATING WORK
CO4: To study the motivation and job performance. To understand the Collaborative

' Processes in Work Groups in Management.
- TB: K.Aswathappa — OrganisationalBehaviour-Text, Cases and Gamesl, Himalaya

. Publishing House, New Delhi, 2008

40 Organizing and delegating work
41 Principles of Organizing
42 Authonty
43 Urpantrational Design
44 Job Design, Organizing Yourself and Delegating
45 Relation between Authority, Power, and Influence
46 Leadership and Truf Theory
47 Behavioral Leadership Theories
18 Situafional Approaches To Leadership
49 50 Handling Complainis.

From:
23-11-2022

To:
13-12-2022

Lecture
interspersed
with
discussions

UNIT-V COMMUNICATION AND CONTROLLING
| COS: To study the organisational conflict and Conflict Resolution problem solving
Techniques as well as Creating an Ethical Organization
Th: K.Aswathappa — OrganisationalBehaviour-Text, Cases and Ga mesl, Himalaya
Publishing House, New Delhi, 2008

al Communication and controlling

52 Organizaticnal Communication and Information
i Technology

53 Interpersonal Communication Process

34 Communication Barriers
1 55 Message Transmission Channels

56 Organizational and Functional Area Control

Svilems
537 Establishing Control Systems.
58 Interpersonal Communication Process

From:
14-12-2022

To:
01-01-2023

Lecture
interspersed
with

discussions

 aegt 4 &

Signature of Faculty
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TENTATIVE LESSON PLAN {IMBI1932)

Course Title: COST ACCOUNTING _(IMB1932)

Section : 2Y IMBA | Date: 01/1128~ Page No: 01 of 02
Hevision No : 00 Prepared By : [ M. VEERA BADRA RAOQ Approved By : HOD
Tools : Rlack board, PPTs,
Now of Periods TOPIC Dale Mode of
Delivery
LNIT - Introduction to Cost accounting

COL: : Leamer has got awareness on Management accounting vs Cost accounting role of
accounting  information  in  planning and control, cost concepts and managerial use of
classification of costs

TH :: Cost and Management Accounting, BY M.N. ARORA

1. | Management accounting vs Cost accounting
2. | Role of accounting e Lecture
3. | information in phﬂﬂﬂ and control 0111722~ mt:ripm-rd
4. | cost concepts and managerial use of To:15/1 129, with
classification of costs discussions
. 5. | The management process and accounting.

UNIT -1l Cost analysis and control

COL:  students able 10 know about the Direct and Indirect expenses, allocation and apportionment of
overheads, calculation of machine hour rate and labor hour rate

TH :: Cost and Management Accounting, BY M.N. ARORA

6. | Direct and Indirect expenses
7. | allocation and apportionment of

overheads,
8. | calculation of machine hour rate and labour hour rate ) Lecture
| 9._| Unit costing, job costing ]leﬁ interspersed
10.] Cost sheet and tender and process costing and their variants | 1o | ;ﬁ-l.. with
I1.| treatment of normal losses and abnormal : discussions
losses

12 | inter-process profits, costing for by-products and equivalent

._ F‘I'i?dl.‘l!.‘liﬂﬂ
UNIT-111  Marginal Costing:

Col; students has got awareness on Application of Marginal costing in terms of cost control, Income
determinants under marginal cost- Absorption Cost Vs Marginal Cost, Key or Limiting Factor.
TB :: Cost and Management Accounting, BY MN. ARORA

13 | Introduction, Application of Marginal costing in terms of
| cost control . Lecture
14 | Income determinants under marginal cost i interspersed
: ; i G- |
13 | Absorption Cost Vs Marginal Cost Te3N22L L . V-'Hh”"E
16 | Key or Limiting e "
Factor

UNIT =1V Break-even-analysis

CO4; students enderstood about concept of cost ,volume-profit relationship Prof; i

H ! : - p.[I'rofit Planning , make
decision- Selection of suitable product mix, desired level of Profits + Determination of I]mklﬂrm pnzt,hgruk
even-graph and assumptions of BEP, importance,

L

_———




TH :: Cost and Management Accounting, BY MN. ARORA

17 | concept of cost-volume-profit relationship-Profit Planning

I8 | make or buy
decision- Selection of suitable product mix- desired level of | From: Lec
Profits 1722 s

19| Determination of Break TodiNg | Imerspened
even point, Break-cven-graph and assumptions of BEP :_' :

20 | importance, Margin of safety and angle
of incidence
21 | Application of BEP for various business problems

UNIT -V Standard Costing:

COS:  students has got awareness about Standard Cost and Standard Costing, standard costing vs. budgetary
control, standard costing vs. estimated cost, standard costing and marginal costing,

TH :: Cost and Management Accounting, BY M.N. ARORA

No of Periods TOPIC DATE Mode of
Delivery
. 22 | Standard Cost and Standard Costing, standard costing vs.
budgetary control, From:
23 | standard costing vs. estimated cost 4122 Lecture

24 | standard costing and marginal costing Ll interspersed
25 | analysis of variance

26 | material variance, labour variance and sales variance
27 | Inter-firm comparison |

Qoende (w2 ol
° m&m?f m;-En of the HOD




TENTATIVE LESSON PLAN

 Course Title: Banking Theory and Practice

| Section IMBAILI Date : 150972022 Page No : 0] of 02
Revision No : 00 | Prepared By : A. Althaf Approved By : HOD
Tools : Black board, PPTs

No.of | TOPIC Date Maode of
Periods | Delivery

UNIT -1 COMMERCIAL BANKING - FUNCTIONS OF COMMERCIAL BANKS:
CO1 The Concept of commereial banking and primary and secondary functions of commercial banks
I'B :: Ke Shekhar, Lakshmy Shekhar, “Banking Theory and Practice,” Vikas Publishing, 2013,

L. Frimary functions of commercial banks

2, Secondary functions of commercial banks 16-09-2022 | Lecture

3. Creation of credit to interspersed
4. Limitations on the credit 23-09-2022 | with

5. Investment policy of commercial banks discussions

UNIT =11 MONEY MARKET

CO2:: The Concept of components of maonecy market, components and importance of money market,
the Indian money market

TB:: Shekhar, Lakshmy Shekhar, “Bankin ing Theory and Practice,” Vikas Publishing, 2013,

No, of TOPIC Date Mode of

 Periods Delivery

t Items dealt with in a money market — Lecture

7 Components of money market interspersed
B Importance of money market | 24092022 with

9 Features of money market To Discussions

10 The Indian money market 27-10-2022
e ) | Indian banking system

12 Reserve bank of India

UNIT - 11l BANKING REGULATION ACT

€03 : concepts of banking Regulation acts and nationalization of banks in India
TB:: Shekhar, Lakshmy Shekhar, “Banking Theory and Practice,” Vikas Publishing, 2013,

No. of Periods | TOPIC Date Mode of

13 Banking regulation act 1949 Dretivery
14 Provisions on capital liquidity
15 Powers assigned to reserve bank of India Lecture

¥ 16 Nationalization of banks in India J&I‘F-DE{III i"“:i-:chm
17 Nationalization of banks in India and its ohjectives 19-11-2022 dis:u:asims
18 Banking sector reforms ]
19 Nonperforming Assets
20 Banking ombudsman

UNIT -1V INNOVATIONS IN BANKING SERVICES

COJ: To know the innovations in banking and social ban king and differential interest rate
Sysfems,

TH: Shekhar, Lakshmy Shekhar, “Ra nking Theory and Pra ctice,” Vikas Publishing, 2013,

No. of Periods TOPIC [ Date Mode of
Delivery
21 Innovative banking and social banking 21-11-2022
23 Lead bank scheme and village adoption scheme TO  Lecture
23 Differcntial interest rate scheme 20-12.2022 | '™erspersed

!




24 Hi-tech banking and financial services

25 Venture capital financing discussions
26 Housing financing

27 Hire purchase

with

UNIT-V  FOREIGN EXCHANGE

COS5: basic concepts of forei

festures of the banker

TH:: Shekhar, Lakshmy Shekhar,

£n exchange markets and exchange rate mechanism and special

“Banking Theory and Practice,” Vikas Publishing, 2013,

Signature of the Faculiy

No. of Periods TOPIC Date Mode of
Delivery
28 Foreign exchange market
29 Rate of exchange Lecture
30 Exchange rate mechanisms | 21-12:2022 g
W
;1 General Ifﬂutinmhi P between banker and customer TO discussions
2 Special features of
P__cohures of I banker 31-12:2022
33 Customer relationship
34 Rights of a customer to charge a bank under the
|_ consumer prolection act.
g N \5J09[2%
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TENTATIVE LESSON PLAN:IMB1934

BUSINESS LAW

_'_Ifl_”_'_nu rse Title: BUSINESS LAW (IMB1934)
Section: IMBA 11/1

Date: 19/09/2022

Page No: 01 of 02

Revision No: 00 Prepared By: T. SOWJANYA Approved Byv: HOD
Tools: Black board, PPTs
No. of TOPIC Date Mode of
Periods Delivery
UNIT -1 IMPORTANCE OF COMMERCIAL LAW:
COT: Deseribe three different relationship that could be created under the law of agency.
1. | The Indian Contracts Act 1872 Nature of the Act
() 2. | Classification of Contracts ]
3. | Essentials of a Valid Contract
| 4. |Offer
5. | Acceptance From: Lecture
i, Capacity 19/09/2022 iﬂlﬂ'ﬁpﬂﬁfd
7. | Consideration To: with
8. | Free consent 18/10/2022 | discussions
9. | Legality of Object
10. | Performance of a Contract ]
11. | Discharge of a Contract
12. | Breach of a Contract
13. | Remedies of Breach of a Contract
14. | Tutorial
UNIT-II SALE OF GOODS ACT:
@ | CO2: Explain about Sale of Goods Act.
5. | Introduction to Act
|16, | Distinction between Sales and Agreement to Sell Lecture
17. | Conditions and Warranties From: interspersed
18. | Performance of Contract of Sale | 19/10/2022 with
19. | Transfer of Ownership To: discussions
20. | Rights of an Unpaid Seller 09/11/2022
21. | Tutorial

UNIT-111 FORMS OF BUSINESS ORGANIZATI ON:
CO3: Distinguish Forms of Business Organization

22,

Meaning of Sole Trader

23.

Meaning and Features of Partnership

24,

Registration

‘




25. | Types of Partners
26. | Partnership Deed From:
27. | Duties and Rights of Partners 1071172022 | Lecture
28. | Mature and Types of Companies To: interspersed
29. | Formation of a Company 291172022 | with
30. | Memorandum of Association discussions
31. | Anticles of Association and their Dissolution.
| 32 Tutorial
UNIT-1V  A) CONSUMER PROTECTION ACT, 1986:
B) CONTRACT OF AGENCY:
CO4: Compare Consumer Protection Act,1986 and Contract of Agency.
33. Introduction to Act
o 34. Consumer Right
35. | Machinery for Redressal of Cons umer
Grievances
36. | Information Technology Act 2000,
37. | Meaning and Nature of A gency | From: Lecture
38, | Kinds of Agents 3071172022 | interspersed
39. | Creation of Agency To: with
40. | Duties and Rights of Principal 15/12/2022 | discussions
41. | Duties and Rights of Agents Principal's Liability
for the Acts of the Agent
42. | Personal Liability of Agent
43. Termination of Agency
44, Tutorial
UNIT-V NEGOTIABLE INSTRUMENTS ACT, 1851:
'. COS5: Research Negotiable Instruments Act, 1881
45, Characteristics of Negotiable Instruments
46. Kinds of a Negotiable Instrument 3
47. Endorsement From: Lecture
e 16/12/2022 interspersed
48, Presentation of Negotiable Instrument To: with
49, I Discharge of a Negotiable Instrument 31/12/2022 | discussions

™ é’.‘éﬁ""—%“' H\u"l\ 2
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Approved by AICTE, Affiliated to JNTUK, Kakinada
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DEFARTMENT OF BUSINESS ADMINISTRATION

TENTATIVE LESSON PLAN

Course/Code: ENTREPRENEURSHIP DEVELOPMENT/IMBI915
Year/Semester: 1171

Toaols : Black board, PPTs

AN 2022-23

S.No |

TOPIC I

Date

| Maode of Delivery

UNIT -1

ENTREPRENUERSHIP

CO1: To deseribe the meaning and concepts of entreprencurship development.
TB:: K.Ramachandran :"Entreprenuership Development™, TMH, New Delhi, 2012

| Importance and growth, characteristics and
qualities
2 Role of entreprencurship, ethics and social
L responsibilities From: Lecture
3 Women entrepreneurship, role, importance, 16/0972022 interspersed with
problems discussions in
To: online
4 Corporate entreprencurship 12/1072022
5 Mobhility of entreprencur
f Entreprencurial motivation
UNIT =11  TRAINING

CO2: To explain the importance of training in Entreprenuership development.
TH: K.Ramachandran :"Entreprenuership Development™, TMH, New Delhi,2012

7 Designing appropriate training program to
inculcate entrepreneurial spirit
8 Training for new and existing entreprencurs From:
13/10/2022
9 Feedback and performance of trainees, Lecture
creativity and entreprencurship To interspersed with
01/11/2022 discussions in
10 Sources and methods of ideas and planning online
and development program E-business ventures
11 New venture management, emerging trends
UNIT-II  PLANNING AND EVALUATION OF PROJECTS

CO3:: To distinguish between planning and evaluation of projects,




TR:: K.Ramachandran :"Entreprenuership Development™

TMH, New Delhi, 2012

12

Growth of the finm, project identification and

selection Lecture
13 Factors inducing growth, project feasibility From: interspersed with
study 02112022 discussions in
14 Post planning of project online
15 Project planning and control To:
03/1272022
UNIT -1V SMALL AND MICRO ENTERPRISES

CO4 22 To compare and contrast Small and Micro Enterprises.
TB :: K.Ramachandran :"Entreprenuership Development™, TMH, New Delhi, 2012

16 MSME imponance, definitions policies and
their support to MSME From:
17 Growth and growth strategies 06/12/2022 Lecture
18 Sickness in small business and remedies To: interspersed with
19 Small entreprencurs in international business 13/12/2022 discussions in
online

UNIT -V INSTITUTIONAL SUPPORT TO ENTREPRENEUR AND MSMEs
COS: To rescarch on Institutional Support to Entreprencur and MSMEs.

:: K.Ramachandran :"Entreprenuership Development™ TMH, New Delhi 2012
20 Role of government, role of IDBI,
NIESHUD, SIS, DIC
21 Role of financial institutions, commercial From: Lecture
banks 14/1272022 interspersed with
22 Role of entreprencurial development To: discussions i
institutes, 30/1272022 online
23 Role of universities and other educational

mstitutions in offering entreprencurial
development program

i <

of the Faculty
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TENTATIVE LESSON PLAN: (191M501)

Course Title: FINANCIAL MANAGEMENT - 191M501

Section @ INMBA 1A

Date : 25-07-2022

Fage No : 0] of 02

Revision No @ 00 Prepared By : B.OHINNI Approved By : HOD
Tools : Black buard
[ No.of TOPIC Date Mode of
- Periods Delivery
UNIT-1  FINANCIAL MANAGEMENT

CO1: To acquaint the student with basic knowledge of finance, financial management and its nature,
TB: FPVUAY KUMAR, MMADANA MOHAN FIANCIAL MANAGEMENT HPH, NEW DELHI, 2013,

1 UNIT -1 FINANCIAL MANAGEMENT
i 2 Introduction to financial management From:

3. Nature and scope of financial management 25-07-2022

4. | Functions of financial management Lecture

5. | Goals of FM To: interspersed

6. Major decisions of financial manager 16-08-2022 with
discussions

7. New role of FM in contemporary scenario

UNIT -1 FINANCING DECISION :

CO2: TO scquaint the student with knowledge about various sources of finance, computation of
WACC and leverage.
TH: PVUAY KUMAR, MMADANA MOHAN FIANCIAL MAMAGEMENT HPH, NEW DELHL2013

investment

appraisal,

& [UNIT-I1 _FINANCING DECISION
1 9, Introduction to financing decision
{ 10. Sources of finance From:
11 Introduction to cost of capital 17-08-2022 Lecture
2 Problems on cost of debt o int:rs!:nle]rs:d
13, Problems on cost of retained eamings v . W)
19. | Problems on WACC 07:09-2022 | discussions
13, Problems on EBIT-EPS analysis
16, Problems on leverages
17. Problems on WACC
UNIT-11  INVESTMENT DECISION

CO3:  Gain knowledge about Time value of money calculation methods and techniques of

TB: PVYUAY KUMAR, MMADANA MOHAN FIANCIAL MAN AGEMENT HPH, NEW DELHI2013

18. UNIT IV: INTRODUCTION COST
CONCEPTS:
19, Meaning and definition of cost
2, Classification of costs
21. Elements of costs
- 3 Financial accounting vs management accounting
23, | Determinants of product cost
24 Problems on cost sheet

[ 25,

Problems on final accounts of joint stock company

From:
08-09-2022

T
0-09-2022

|

Lecture
interspersed
with
discussions




UNIT =1V

TB:: PVUAY KUMAR, M.

DIVIDEND DECISION :

CO4: TO gain knowledge about forms of dividend and theories of dividend
MADANA MOHAN FIANCIAL MANAGEMENT HPH, NEW DELHI 2013

9

26 Introduction to dividend decision
= 27 Forms and types of dividend z <
i : = m:
28 Dﬂmlmmnm‘ l:.r.l‘dmdcnd =} I?IJ 10-2022 mm“;rud
29 Theories of dividend with
30 Problems on Walter model To: discussions
31 problems on Gardens model 215-10-2022
32 Problems on MM Approach
[ 33 Dividend policies of Indian corporate .
UNIT-V  LIQUIDITY DECISION :
COS5: TO gain knowledge about working capital decision.
TB :: PVUAY KUMAR, M MADANA MOHAN FIANCIAL MANAGEMENT HPH, SEW DELHI2013
& 34 Introduction to  Liquidity Decision
35 Classification
36 Significance of Working Capital From: !"“tm
37 Components of Working Capital 26-10-2022 '".tfhﬁpm":d
38 Factors determining the Warking Capital To: :?“msim
39 Estimating Working Capital requirement 19-11-2022
P U Cash Management Models
41 Accounts Receivables
42 Credit Policies
43 Inventory Management
—
;'.// TR 1-5')'-]111:1‘1-——
Signature of L} Signature of the HOD



- TENTATIVE LESSON PLAN: (191M502)

Course Title: MARKETING MANAGEMENT (121M502)

Section : IMBA H1171 Date : 03082022 Page No : 01 of 02
Revision No : 00 Prepared By :SK SHAFIULLAH Approved By : HOD
Tools: Black board PPT's
Srno Torc Date Mode of
Delivery

UNIT -1 INTRODUCTIONTOMARKETING MANAGEMENT
CO1: To gain know ledge on Marketing and Marketing Mix, Product and Production Concept, Sales
and Marketing Concept, Societal Marketing Concept, Indian Marketing Environment

_TB:: Phillipkotler:*MarketingManagement™, PearsonPublishers, NewDelhi 2013,

Introduction to Marketing:- Demands

Needs - Wants

Products - Exchange

Transactions

Concept of Market

Selling concept

Marketing concept

socictal Marketing Concept 03-08-2022 |. Lecture

Marketing Mix To interspersed

10| Product Concept 17.08.2022 | , WO

11 | Production Concept discussions
2 | 4 ps of marketing

13 | 7 ps of marketing

14 | Marketing environment features

! 15 Indian Marketing Environment

I 6 Case study

17 | Tutorial class

WO O | e | D L | s ] R | P |

UNIT-II  MARKET SEGMENTATION AND TARGETING

CO: To impart knowledge on Consumer and Institutional/corporate  Clientele, Segmenting

Consumer Markets, Segmentation Basis, Evaluation and Selection of Target Markets, Developing
and Communicating a Positioning Strategy,

TH:: PhillipKotler;*MarketingMa nagement”, PearsonPublishers NewDelhi, 2013,
. 18 Market Segmentation il
19 | Identification of Market Segments

20 Basis of market segmentation

21 | Advaniages of market scgmentation
21 | Disadvantages of market sepmentation
23 | Consumer market scgmentation

24 | Institutional corporate Clientele 18-0872022 ; m['mm
35| Scgmentation basis To o
26 | Evaluation of Targel Markets 03-09-2022 diﬂ“ulmm

27 | Selection of Target Markets

[ 28 | Developing a Positioning Strategy

29 | Communicating a Positioning Strategy

30 Case study

3l Case study ]
32 Tutonal class




| UNIT - 111 PRICING STRATEGY
CO3: To focus on nurturing the students in the arca of Methods of Pricing Selecting the Final price,
Adopting price, initiating the price cuts, Imitating price increases - Responding to Competitor’s price

changes.

TB::TF"hiIIj photler;"MarketingManagement”,PearsonPublishers, NewDelhi, 2013,
33 Pricing Strategy
34 Objectives of Pricing
35 Methods of Pricing
36 Setting the Final price
37 Sclecting the final price B Lecture
38 Adopting price 05-09-2022 | interspersed

s Initisting the price cuts To with
39 initiating the price increase 01-10-2022 | discussions
40 Responding to Competitor's price
41 Case study
42 Case study
43 Tutorial class

@ UNITZIV  MARKETING COMMUNICATION

CO4To understand Managing Advertising Sales Promotion, Public relations and Direct Marketing,

Sales force, Objectives of Sales force, Structure and Size, Sales force Compensation.
TB:: Phillipkotler“MarketingManagement™,PearsonPublishers, NewDelhi 2013,

44 Introduction to Marketing Communication & its Process
45 | Marketing Communication Mix
46 Managing Advertising
47 Sales Promotion
48 Public relations 11-10:2022 | , Lechere
49| Direct Marketing T, - RIS
50 Sales force - Objectives 28-10-2022 | . cGions
51 Sales force Structure
52 Sales force Size
=5 Case study
. 54 Tutorial ¢lass

UNIT-V  MARKETING ORGANIZATION AND CONTROL
COS5: To focus on training students in the area of Organizing the Marketing Department, Marketing
Implementation, Controel of Marketing Performance Annual Plan Control, Profitability Control,
Efficiency Control, Strategic Control
| TB:: PhillipKotler*MarketingManagement™ PearsonPublishers NewDelhi. 2013,
35 | Evolution of Marketing Department
36 | Organizing the Marketing Department
57 Marketing Implementation
38 | Conwrol of Marketing Performance 29-10-2022 Lecture
59 | Annual Plan Control Ta interspersed
60 | Profitability Control 19-10-202 with
61 | Efficiency Control i discussions
62 | Strategic Control methods,
63 | Tutorial class |

b
Signatuf T ol the Faculty
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TENTATIVE LESSON PLAN: IMB1952
HUMAN RESOURCE MANAGEMENT

Course title: HUMAN RESOURCE MANAGEMENT

Scetion : IMBA-NIT | Dage ; 25-07-2022 Page No : 0 of 03
Revision No : 00 Prepared By :G.KIRAN Approved By : HOD
Tools: Black board, PPTs =

S.No, TOPrIC Date Muode of
’r Delivery
UNIT-1 HRM

CO1I: The students gained knowledge on fundamentals of HRM, functions, policies, strategies

& position of HR department, cthics &HR at intemnational Jevel and challenges.

TB: K Aswathappa: —Human Resource and Personnel Management!, Tata McGraw Hill,

New Delhi, 2013
| HRM: Significance — Definition
2 Functions
R | evolution of HRM- Principles ]
4 Ethical Aspects of HRM-
5 HR policies, Strategies to increase firm N
performance From:
“ Role and position of HR department #5-07-2022 | Class room
7 Aligning HR strategy with organizational To: i'::‘“:m
i strategy 16-08-2022 Board
K HRM —changing
9 global perspective challenges
10 environment — cross- cultural problems
11 emerging trends in HRM

UNIT-II Investment perspectives of HRM
Col: It emphasizing on handling the human resource

planning, demand and supply

management.recruitment and selection, T&D, Job anal ysis, HRD concept & counseling
TB: N Aswathappa: —Human Resource and Personne| Management!, Tata McGraw Hill,

New Delhi, 2013
i HR Planning
12 Demand and Supply forecastin From:
14 Recruitment :ndwsjm lon : et
15 Sources of recruitment To: E:::;m
6 Tests and Interview Techniques | with Black
17 I'raining and Development 07-09-2022 Board




18 Training and Development Methods
19 Training and Development techniques
20 Job design , evaluation

<l Job Analysis

n Management development

23 HRD concepts

(UNIT-III Performance Appraisal

C€O3: The students gained knowledge on importance and methods of performance

appraisal latest trends, carcer development & counseling. It also imparted students with the
knowledge of compensation, principles & factors influencing recent trends & compensation at

international level
. TH: K.Aswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalaya
Publishing House, New Delhi, 2008
24 Performance Appraisal: Importance
15 Methods - Traditional methods
26 Modemn methods From:
|2 - &F Latest trends in performance appraisal 08-09-2022 Olan s
28 Carcer Development and Counseling discussion
29 Compensation - Concepts To: with Black
30 Compensation Principles 30-09-2022 Board
k] Influencing Factors- in Compensation
32 Current Trends in Compensation =
1 Methods of Payments in detai] -
M4 Incentiverewards compensation mechanisms. =)

UNIT-IV  Wage and Salary Administration
COd: The students gained knowledge on concepts of wage structure , wage and salary
policies, legal frame work, determinants and wage differentials. They even learnt job design
. and evaluation , incentive systems and welfare measures,

TB: KAswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalaya
Publishing House, New Delhi, 2008

35 Wage and Salary Administration: Concept From:
B 16 Wage Structure 01-10-2022
=8 Wage and Salary Policies
k) Legal Frame Work To:
39 Determinants of Payment of Wages iy ;
40 Wage Differentials 25-10-2022 | Class room
discussion
41 Incentive Payment Systems .
3 - with Black
42 Welfare management: Nature and Board
4] statutory and non-statutory welfare measures




UNIT-VY  Managing Industrial Relations
COS: The students gained knowledge on trade unions ,employee participation schemes,
collective bargaining, grievance and dispute resolution mechanism. It also imparted studens
withsafety at work place , work hazards, managing ork place stress,
TB: k. Aswathappa — Organisational Behaviour-Text, Cases and Gamesl, Himalava
Publishing House, New Delhi, 2008

4 Trade Unions

45 Employee Participation Schemes

" Collective Bargaining

47 Girievances

48 Employee grievance and types Frow: Class room

. 49 disputes resolution mechanisms 26-10-2022 | discussion
50 Safety at work - nature with Black
LY Safety at work importance To: Board
5 —1 19-11-2022
- work hazards

33 safety importance

54 work place stress

33 safety mechanisms

36 Managing work place stress

ey
® EQ: O’L\ il g E-'(‘T_"‘}-""“"‘f_ir‘f‘-, F[22—
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TENTATIVE LESSON PLAN: 191M504

Course Title: OPERATIONS MANAGEMENT (191M%04)

Section : IMBATILT | Date : 2507722 Page No : 01 of 02
Hevision No : 00 Prepared By - A, Althal Approved By : HOD
Tools : Black board, PIPTs
[ No.of | TOPIC Date Mode of
Periods | Delivery

UNIT =1 INTRODUCTION TO OPERATIONS MANAGEMNT:
CO1 The Concept of operations management, Relation with other functional areas, Recent trend in
Operation Management

TB :: Panner Schem: *Production and Operation Management”, Prentice Hall of Indis, New Delhi, 2012,

1. Intreduction to Operations Management |
=
Nature & Scope of Operation’ Production Management
1 25-07-2022
| Relationship with other functional arcas, i o
4. 13-08-2022 Lecture
Recent trend in Operation Management interspersed
5, with
Manufacturing & Theory of Constraint 2 discussions
.
Types of Production System
7.
| Justin Time (JIT) & lean system.

UNIT =11 Product Design & Process Selection

CO2:: The concepts of Stages in Product Design process Plant Layout & Plant Location are gained

TB:: Panner Selvem: “Production and Operation Management™, Preatice Hall of India, New Delhi, 2012,

No. of TOPrIC Date |  Modeol
Periods Delivery

8.

Stages in Product Design process

9. Value Analysis

11 Plant location

11. Plant Layout Types Lecture

12. | Types of Plant Layout interspersed

13, | Chamcteristics, Advantages and Disadvantages 15-08-2022 | wiih

14 Work measurement o Discussions

15, Job design

16. | Work study 30-08-2022

17, Method study
18, Industrial safety

19. Maintenance management
20. Capacity recruitment planning
21. Material requirement pl anning

UNIT - Forecasting & Capacity Planning

CO3 : Methods of foreeasting and overview of operation planning,
TH :: Panner Sehvem: *Production and Operation Management™, Prentice Hall of India, New Delhi, 2012,




- No.of Periods TOPIC Eﬁh nll‘
23, Methods of Forecasting, Overview of Operation very
Planning,
3. Lecture
Aggregate Production Planning, Production strategics interspersed with
24, discussions
f Capacity Requirement Planning, 01-09-2022
25. Material Requirement Planning TO
26. Concept of Scheduling 17-09-2022
27, Supply Chain Management
| ok Purchase Management: Coneept
29, Purchase Management: Importance, Functions
i 0. Inventory Management
UNIT-1IV  PRODUCTIVITY
COd: The concepts of Productivity, Process Flow Cha ris, Methods of Study, Work

Measurement.
TB: Panner Selvem: *Production and Operation Management™, Prentice Hall of India, NewDelhi, 2012,
No, of Periods Toric Date | Modeof
Delivery
31. | Productivity: Factors
32, Factors, Affecting Productivity |
33 Job Design: Concept & Importance
T Process Flow Charts | 26-09-2022
35, Methods Study ) SR e
36, Work Measurement 26-10-2022 I
3. Engineering and Behavioral Approaches m!.-,-npcrit: with
discussions
UNIT-V  QUALITY MANAGEMENT |
COS: Concept of Quality, Quality Circles, Improvement of Quality, SQC, Acceptance Sa mples
will be learn,
TH: Panner Selvem: “Production and Operation Management®, Prentice Hall of India, New Dielhl, 2012
No. of Periods TOPIC | Date Mode of
Delivery
38. Quality Management: Quality
39, _ Quality- Definition, Dimension Lecture
a0, Cost of Quality, Quality Circles nterspersed with
<. Continuous improvement Sipustions
42, IS0 (90004 14000 Serics) A0
43, Statistical Quality Control TO
44, Variable & Attribute, Process Control, Control Chants | 19-11-2022 Lectare
45, Acceptance Sampling interspersed with
36, Operating Characteristic Curve (AQL , LTPD, Alpha discussions
& Beta risk ),
a7, Total Quality Management (TOM).

Lol
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TENTATIVE LESSON PLAN: 191M505 (2022-23)

Course Title: Business Research Methodology

Section IMBA Dute ; 25072022

Pape Mo : 01 of 02

Revision Mo =0 | Prepared By @ % Naga Srinivasa Rao

Approved By @ HOD

Tooks: Black board, PPTs

Serial No, | TOPIC | Date | Mode of Delivery
USIT =1 Introduoction.
®  CON: To scquaint the students with the basic knowledge of Business Research.
*  TH: Research Methodology- C.R. Kothari,
L Nature and importance of research,
4. The role of business rescarch.
3, Alms of social research
4, | Pure research From:
[ : *‘d‘f;::lm“ 25/07/2022
. ve research
T Chuaniitative research To: Lecture
5 Descriptive research 2010872022 interspersed
4, Experimental research with
10, Exploratory rescarch discussions
i, | Erhical issues in business research
12. | Rescarch process
UNIT -1 DATA BASE
* €O To acquaint the students with knowledge of data collection methods, sampling, and scaling techniques.
_ ®__TH: Research Methodology—C. R, Kothari,
Serial No, TOPIC Date Mode of
13. Discussion on primary data Peliseny
T Secondary dara
|5 Tools and techmigues of data collection
16. | Methods of collecting data
17, Samplmg design
:: rﬂ‘qﬂingmﬁrdu:u Lecture
. andom sampling From: interspersed
i 20, Non random sampling 220872022 | with
21, Determination of sample size i L
5 3 : g dcaken” == o discussions
2. | Designing of questionnaire 15/09/2022
M4, Measurement technigues
2%, Scaling technigques
26 Comparison of measurement and scaling.

UNIT-11  Survey Research and Data Analysis,

[ * T Research Methodology—C.R. Kothari.

*  COX To gain knowledge about thwﬂtmg:mmwhmuﬂmimufmum

Serial No, TOrIC Date Mode of
7. Nature of ficld work From: Delivery
21 Field work management iﬁ-‘ﬂﬂ'ﬂlﬁl Lecture
M. | Interviews To: | ™ ; ,'n.,,|m“,iﬂ1
30, Interviews types and significance 3010972022 ¢




1], Personal interviews

e ¥ A lelephone intervizws

11, Duesthonnaing

M, Eduting of data

35, Coding of data

kT Classification of data

iT. Tabulation of data

1K, Preparation of research peport
39. Fresentatlon of rescarch report

UNIT -1V Ststistical Inference & Quality Control,

®  TB: Swatistical Methods—5S. P, Gupta

®  C0M: To understand about nature, scope of statistical inference.

Serial No. TOPIC Date Mode of
Delivery
10 Formulation of hypothesis
41. Tests of hypothesis
42 Mull and afternative hypothesis
43, Types of errors
“, Procedure of hypothesis testing
435 Parametric vi. non parametric tests From:
46, Tests of significance for large samples 03/10/72022 I
47, Z test for single proportion To: interspersed with
— — ] e 31/1072022 discusaion
45, 1 test
50, I test for single mean
£ b beat for w0 means
5 Chi square for goodness of fit
53. Chi square for independence of attnbutes |

UNIT =¥ Multivariate Analysks,

® _TB: Statixtical Methods—S. P Gupta,

* (O35 To know and understand the technique of ANOVA and bi-variate statistical technigques.

Serial No, TOPIC Date | Modeof
4, Nature of multivariate analysis ey
55, Classifying multivariate techniques
56, Analysis of dependence
57. Analysis of interdependence S asies i
interspersed with

L1 8 Yules coefficient of association Proa: discussions
(] Co efficient of colligation 01112022
&0, ANOVA technique To:
ol One way ANOVA 19/11/2022
b2, Two way ANOWVA
63, Previous question discussion
4, Problems on previous papers

|_ 65, Problems on previous papers.

@. ] FJ'-K':\J chfF"-*—-u
Signature of the Faculty,
2 oy o
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TENTATIVE LESSON PLAN: IMB1971

Course Title: KNOWLEDGE MANAGEMENT

Section:IMBAIV/L | Date: 20-06-2022 Page No: 01 of 02
Revision No: 00 Prepared By: G RIRAN Approved By: HOD
Tools: Black board
S.No, TOPIC Date Mode of
Delivery

UNIT =1 INTRODUCTIONTORNOWLEDGEMANAGEMENT. : _
C01:Describe the major roles and responsibilities in knowledge management implementations.

TB: B RathanReddy-KnowledgeManagement. HimalayaPublication, 2007

1. Definition- e i e

ScopeandSignificanceknow Management rom:
R “”fmrmeqmlfﬂhimcumum;cﬂgc 20-06-2022 | interspersed

Management | with

3 linplementation ofKnowledgeManagement To: discussions

4. KnowledgeManagementandK nowledgeSharing 10-07-2022
3. | KnowledgeDynamics =]
6. | PrinciplesofRnowledgeN

UNIT -1T I-;ﬁ.‘iEthAL'iﬂFHHU“’LEDGE&IAHA{EEMI-L\T

ECUI: Deseribe how valuable individual, group and organizational knowledge is managed
throughout the knowledge management cycle,

1 TII:H-Rmh.mR:dd}:Hmuicjgihﬂgmt,l{imdayﬂ'uhﬁmhm!ﬂﬂ?.

7. | Data-information From: |

.3 Lmnlcdgc—ﬂmiﬂgpunmmwlcdgc 20-06-2022 Lecture

9. [Knowledge Capital interspersed
|10, | classification of organizational Knowledge Ta: with

11, | Knowledgelifecycle 10-07-2022 | discussions

12 organizational knowledpeprocesses '

1% TechnologyEnablers |

UNIT - 1l DRIVERS OF KNOWLEDGE MANAGEMENT
CO3:Understand and apply various success factors of knowledge management implementations.

TH: B RathanReddy: KnowledgeMana HimalayaPublication, 2007,
14, Pillars of Knowledge Management From:
15. Knowledge basedproducts : s lllf;r:';u
16, Inventory Management To: d with
s 17. Supply ChainPlanning 28-08-2022 | discussions
IE_.__ Hmmhynmlﬁmwmgchhmmmt
l 19. 1-.1111:1:&.:::.r faﬂnmtkm'lndgthlmg:mmllmphmnt




UNIT =1V KNOWLEDGE MANAGEMENT 5YSTEMS J_l."'ﬂ] Tﬂ‘l?l-ﬁ
CO4: Apply appropriate systems and tools for Knowledge Mapping Techniques.
_TH: B.RathanReddy:KnowledgeManagement HimalayaPublication 2007,

20, Knowledge Mapping Techniques ¢ e
21, Core issuesofimplementation g ;

. Methodologyofimplementationand AcquisitionTools 3-08-2022 dmut:-ilhl

2, KnowledgelndexingandProcessing To: discussions
24, Knowledgeanalysison-lineAnalyticalProcessing. 25.09-2022

UNIT-V  TECHNOLOGIESANDKNOWLEDGEMANAGEMENT

COS:Understand and apply various concepts like information technology, E- Commerce, TQM, &
Benchmarking in knowledge

TB:B.RathanReddy: KnowledgeManagement, HimalayaPublication,2007.

23, Information TechnologyandKnowledgeMana 7
gement rom:

® 26. | E-Commerce and KM 26092022 | Lecture
27. Total Quality Management and KM To: dwith
28, Benchmarking Shicosston
29, CustomerRelationshipandKnowledgeManagement | 15-10-2022 M

; 30. | MeasuringKnowledgeManagement
: L
Q, f}%ﬁw

E=@E-u-u~{‘ 6) 2012
Signature of the Faculty vignature of the ;:EL ‘, ~




- TENTATIVE LESSON PLAN:

Course Title: STRATEGIC COST MANAGEMENT ( 1]
Section : IMBA IV/1 | Date : Yo/ ofaose Page No : 01 of 02
Revision No : 00 Prepared By : B.V.S.S. SUBBA RAO Approved By : HOD
Tools : Black board, FPTs
No. of TOPIC Date Mode of
Periods | Delivery
UNIT-1  Cost Management

CO1 Understund the Cost management and International lssucs in Cost Management.
TB :: Strategic Cost Management by Dr.Pradip Kumar Sinha,

1 Cost Management: Introduction-Factors affecting
cost Management-Strategic Cost Analysis

1 Cross Functional perspective of Cost Management From: Lecture

1 International issucs in Cost Management- 20-06-2022 | interspersed
Levels of Involvement in International Trade with

1 Managing Transaction To: discussions
risk, Economic Risk. Translation risk 10-07-2022

1 Decentralization-Creation of Divisions-Role of Cost

. and Management Accountant.

UNIT-I1  Strategic Cost Audit
CO2:: Deseribe the Process of Strategic Cost Audit
TH :: Strategic Cost Management by Dr.Pradip Kumar Sinha.

No, of Toric Date Mode of
| Periods Delivery
2 Strategic Cost Audit: Management Audit Lecture
1 Structure — Objectives of management audit From: interspersed
2 | Generally accepted Cost 20-06-2022 | with
Accounting Principles Discussions
1 Cost Reporting To:
Cost reporting influence on various companics 10-07-2022

UNIT - Il Strategic Cost Management
CO3 : Equip the Strategic Cost Management & its framework
s TB :: Strategic Cost Management by Dr.Pradip Kumar Sinha.

No. of Periods TOFIC Date Mode of
4 Strategic Cost Management: Concepts-Strategic Delivery
Positioning
4 key to Creating and Sustaining a
Competitive Advantage im":w.mmur: with
1 Value Chain Framework, linkages and Activities discussions
2 organizational Fram:
activities and Cost Drivers-Life Cycle Cost 03-08-2022
Management
1 Product life Costing-Activities-Project To:
life cyele. miuﬂ

UNIT -1V Balanced Score-Card




COM: The Learner will outlines the Balanced Score Card, Strategic based responsibility

accounting
T8 :: Strategic Cost Management by Dr.Pradip Kkumar Sinha.
No, of Periods TOPIC Date Mode of
Delivery
2 Balanced Score-Card: Definition
2 Activity-Based V/s Strategic Based Responsibility F e
| Accounting e ; =i ?
> Assigning Responsibility-Balanced Score Card s o Mo i
Basic Concepls-Strategy Tai
| Translation .
25-09-2022
| 4 Llnkmg measures o strategy-Strategic Alignment
i| UNIT-V Quality Cost Management
CDS. Able to get knowledge on Quality aspects of Cost Management
1B :: Strategic Cost Management by Dr.Pradip Kumar Sinha.
No. of Periods TOPIC Date Mode of
Delivery
4 Quality Cost Management: Meaning, Definition,
Quality Cost Measurement Lecture
3 reporting Quality From: interspersed with
Costs-Quality cost information and Decision Making | 26-09-2022 | discussions
2 Controlling Quality Costs-Environmental
costs To:
3 Measuring and Controlling environmental costs 15-10-2022
1 Relevant cases in all units
.‘.th:lltln: of the l'uull} Signature of the ) 'l}[] Il "




TENTATIVE LESSON PLAN

Course Objectives: COB 1: To scquaint students with 8 broad penpective on themes and issues of Human

OO 2: To familiarize the student with relevance and application of Heman Resource

ing practioes in the Indian perspective.

Manming
COB X To familisrire students with hasics of training and development activities

Coonrse Tithe: 100US0AN BUSOURCT PLANSING

Section: IMBA Date: m’1ﬂ]uu Page No: 01 of 02
IV YEAR V11 SEM _
Revision No: 00 Prepared By: NSAFALYA Approved By: HOD
Took: Black board, FPTy i
No, of TOPIC Date Maode of Delivery
Periods
UNIT =1 Introdection s HRM.
CON: Cite evolution gnd emerging tremds of HRP.
‘TB: Human Resource Planning by Dipak Kumar Bhattacharyys — Ecel Books,
I, History of 1HRM TR —— — s T
2. HRM =3 2 systcm
1. HRM Techniques
4, responsibalities of HIE Managers 010772022 OFFLINE
5. 1R Chrganizadsnal Srsctsre -
B VIR Policics and Strascgics 2000772022
_'?. Tutorial
UNIT-I1  Homss Resouree Flanning
CO2: Critically anabyre HRF concepts.
TB: Human Resource Mlanning by Dipak Kumar Bhattacharyys — Eoel Books.
B Definithon of HKP ==
9, Respomibaliches of IR [epartment
10, Objectives of HRP 21072002 OFFLINE
11. Slan Poseer Demand Forecasting -
i 12. it and Macrn Husnan Howource Manming 260772022
| - Macro Level Manpower Planaing Medels and 1 exhanipacs
14. L:-'u.h‘{m
15, Labew Fooiwsmies amd Labww Markets,
Tutorial
UNIT =11  Human Ressurce Plansing Process
CON List (pusntitative Tools for Manpewer forvcasts
| TB: Human Resource Manning by Dipak Kamar Bhattacharyya - Ecel Books,
Na. of Periods TOMC DATE Mode of Delivery
16. Introduction
17. List of Quanttative Tools fur Mangower formcasts
1%, HREF Process outline
19, Quantitative Toods for Manpower forovasts B
20, Manpower Planning Modehs = OFFLINE
21. Simulation I00R2022
r K Rrplacement Thoory
3. Productive Statistics in Micro Level HRP




LNID =1V Kecruitment Selection snd Induction
CUM: Evalusie Recruliment, Selection sad Indoction Process.
TH: uman Reswrce Mlanning by Dipak Kumar Rhattacharyya - Forl Books,
No. n_l;!"trhdl TOPFIC DATE Maode of Delivery
2. Kecrustment Functson M
25, Selectom Procoa -
26. Interviews L0202
27, Recrustment Matrics .
28, Indusction 26002002
29. Employee Socialization =
30, Placement =
il. Carcer Planning and Doy chopament
32 Ubjectives of Carcer Devebopment
33. | imtepration of Carcer Development
34, Steps in the L arcer Planning Froves
: Tutoriak i
UNIT =V  Training snd Performance Appraisal
CO3: Interpret Training and Performance Apprabat.
TB: luman Resource Planning by Dipak Kumar Ithattacharyya - Foel Books. o o
No. of Periods TOPIC DATE | Mode of Delivery
= 38, Classification of Training Programmes S
T 36, Meeed for Manpower Trainming
37. Segquence of Training Programme 2T092022
18, Performance Appraisal - "
19, Performance Counacling 11072022 ki
a0, Management
41. Mentonng and Performasnce Moo
42 Introduction 1o Humsn Resource Acoounting and Audit
Tatoriak 1

%ﬁc__;...ﬂ-':{-' \1.}1 '1;:1:1""

Signature of the HOD




TENTATIVE LESSON PLAN

Course Title: SECURITY ANALYSIS

Section : | Date : 20/6/22 Page No : 01 of 02
IMBANTI
Revision No : 00 Prepared By : De MUVEERA BADHRA Approved By : HOD
RAO
Toals : Black board, PPTs,
No, of TOPIC Date Mode of
Periods Delivery

"UNIT-I Concept of Investment Decisions-,
CO1: : Able to understand about Investment Vs apeculation, Investment alternatives -

Investment Process - Sources of Investment Information and basics of secondary markets.
TH :: Secunity Analysis and Portfolio Management Punithavathy Pandian

1. | Investment Vs Speculation "

2. | Sources of Investment Information iy

3. | Investment Process 20/06/2022

4. | Trading Calculation of SENSEX and NIFTY System in

. Stock Exchanges = Lecture
: : 0 :

5. | Meaning and Measurement of Security Returns 200772022 ml:r;fgw

discussions

UNIT -1l Alteruative Investment Ouilets
CO2: students hus understood about Preference Shares and F
flow valuation, Asset Valuation , Dividend

and Risks -Bond Pricing Theorems convexity

quity Shares Earning valuation-Cash
discount model; Valuation of Bonds » Bond Retums

TB iz Secunity Analysis and Portfolio Management Punithavathy Pandian
6. | Preference Shares and Equity Shares
7. | Cas flow valuation F":“:
8. | Asset Valuation il
9. | Bond Pricing Theorems Convexity To:
10. | Bond Returnsand Risks 210772022
l

Lecture
intersperse
d with
discussions

. UNIT -1 Investment Analysis:

CO3; student has yot awareness on Fundamental
Analysis,

Technical Analysis , Dow Theory, Elliot W
Efficient Market Theory

TB :: Security Analysis and Portfolio Management Punithay athy Pandian

ave Theory , Trends and Trend Reversals -

Analysis , Economy, Industry and Company

Il | Fundamental Analysis

12 | Economy, Industry and Company Analysis Hl;r::;;n
13 | Technical Analysis

14 | Dow Theory - Elliot Wave PAELL 2
15 | Trends and Trend Reversals ] Ty

Lecture
interspersed
with
discussions

UNIT = 1V : Risk and Returns Secq
COJ; students has u

Security Analysis

TB :: Security Analysis and Portfolio Management Punithavathy Pandian

rity Analysis
nderstood about Risk and Returns

Security Analysis, Economic Analysis ,

16 _| Fconomic Analysis |

From:

T TEEEEEeE————————




I7 | Security Analysis and Investment

25082022

Decisions To:
18 | Fundamental Analvsis of Economy Industry 20972073 Lm‘“‘
19 | Investment Making Process — inicrspersed
Economic Forecasting ik
B 20 | Barometric or Indian Approach 17 discussions
[UNIT-V_ Industry Analysis
COS: Able 1o understand Importance of Industry Analysis ,Classification of Industries « Key
Indicators in Analysis , Analytical Frame Works
TB 22 Security Analysis and Portfolio Management Punithavathy Pandian
No. of Periods TOPIC DATE Mode of
Delivery
21 | Importance of Industry Analysis From:
22 | Classification of Industries 13092022
23 | Key To:
Indicators in Analysis 10/ 0v2022 F.mme
24 | Analytical Frame Works ] inicTsperse
25 | Forecasting Methods :jli;”c.-‘uﬂ:sinm
I e oG
Ighatdre ol i y Signature of the HOD




TENTATIVE LESSON PLAN: IMB197B1

 Course Title: LEADERSHIP MANAGEMENT (IMB1978B1)

Section : IMBAIVA | Date ; 20/06/22 Page No : 01 of 02
Revision No : 00 Prepared By : A. Althaf | Approved By : HOD
Tuoals : Black board
| No.of | TOPIC Date Mode of
Periods | Delivery

UNIT -1 SITUATIONAL LEADERSHIP:

CO1 The Concept of Situational Leadership, Relation with other functional areas, Recent trend in
Operation Management

TB : Sarma V'S Veluri (2009), Organisational Behaviour.

I Situational leadership meaning & definition ‘
, Fiedler contingency model
Path goal and normative model
Emerging leadership behavior 20-06-2022
Transformational & transactional visionary to
leadership 13-07-2022 Lecture
6. Leadership effectiveness inlcrs!:lerscd
7 Blanchard situational mode] mtl!:q
discussions

[n-l.-}p!..l

0 8. | Driving Icadership effectivencss

UNIT =11 MOTIVATIOANAL THEORIES FOR LEADERSHIP
C02:: The concepts of Motivational Thearies For Leadership are gained

TH:: Aravind ¥V Pathak, Rabi s Bhagat, International Management, mew Delhi, Tata McGraw HilL

No. of TOPIC Date | Modeof
PPeriods Delivery
9, Maslow's, Hl:rzl:le-rg theories
| 10, A Y and Z theories of motivation
i1. Need hierarchy theory
L 12. I'wo factors theory
13, LRG theory Lecture
14 McClelland theory interspersed
13, Expectancy ﬂjmg 14-07-2022 with
16. | Porter and Lawler theory to Discussions
17. Emerging challenges in motivations
® 18. | Managing organizational culture 31-07-2022
(19. | Changing organizational culture
20. Organizational building =
2l. Quality of work life
pr Cross cultural values
23. | Value orientation in behavior for change

UNIT -1l LEADERSHIP DEVELOPMENT

No, of Frﬂ_ndi TOPIC [ Mode of
24, Ll:ﬁdtrship development significance Delivery
25, Continuous leaming 01-08-2022
= 26. Principles of learning to develop eflective leadership EMEH'” Lecture
i 271, Yision and Goals for Organization "7 | interspersed with




28, Tools for developing efTective leadership dreams discussions
[TTs r e Leaders vision in organization building
an, Leadership attitude
3l Significance of leadership development
a2 Maintaining a positive attitude
UNIT =1V LEADER SELF MANAGEMENT
COM: The concepts of Leader Self Management and developing self esteem needs
_'|:_H: Aravind V Pathak, Rabi % Hﬂ!lh International Mlﬂpnul. mew Delhid, Tata Mol raw HIIL
No. of Periods TOPIC Date Mode of
Delivery
33. Developing self esteem and balancing emotions
14, Interpersonal leadership skills
35. Leadership assertiveness
| 36, Circle of influence 21-08-2022
37. Circle of concemn TO
38. | Leadership with edification 15-09-2022
T = Lecture
39, Tools and team building interspersed with
40. | Leadership and integrity discussions
® "UNIT -5 LEADERSHIP ACROSS GLOBE
COS: Concept of challenges in India, leadership and corporate social responsibility across glabe
TB: Aravied V Pathak, Rabi & Bhagat, International Management, new Delhi, Tata MeGraw Hill.
No. of Periods TOPIC Date Mode of
: Delivery
= 4L, Leadership across the globe |
42, Functions of leadership Lecture
43 GLOBE research problems interspersed with
I Challenges of leadershi A
: ges of leadership 16-09-202]
45 Globe perspectives of leadershi p To
46 Leadership in USA
on 1 15-10-2022
B 47. Lcnd:rshfp in Japan Lect
48 Leadership in Arab countries interspersed with
49, Implications of globe leadership 1 discussions
& 50, Corporate social responsibility across the globe

/|

77 /5
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TENTATIVE LESSON PLAN: (191M704)

Course Title: BANKING & INSURANCE MANAGEMENT (191M704)

Section : IMBA IV Date : 18062022 Page No: 01 of 02
Revision No : 00 Prepared By : SK SHAFIULLAN Approved By : HOD
Tools : Black board, PI'T :
No. of ' TOPIC Date Muode of Delivery
Periods

UNIT-1  INTRODUCTION TO BANKING
CO1 The Concept of Indian Financial System, Role of Commercial Banks & Financial

Statement analysis of Banks is understood.

TI 22 Dr, MLV, Sreenivasa Rao & Dr. IS Ravindra : = Hanking & Insurance”, Thakur Publication, Hyderabad.
Introduction to Banking |

Introduction 1o Financial System

Meaning of Bank & Customer

Bank & Customer Relationship

Role of Commercial Banks

Role of Commervinl Banks in Indian Economy Sran
Evolution of Banking in India WORAL | - Lectwro
Nationalization of Banks in India 10-07-2023 interspersed
Origin, Reforms of Banks in India “Hes | with discussions
10, | Financial Inclusion — Concept

11. | Financial Statements of Banks - Introduction
12. | CAMEL Approach - Concept

13. | Key Perfurmance Indicators

14. | Sources of Bank Funds

kbt e o b E g L Lo o

UNIT -1l USES OF BANK FUNDS

CO2:: The concepis of Bank Credit, Management of Credit Process, Loan Pricing & Non-
Ferforming Assets are gained.

| TB:: D, MLV, Sreenivass Heo & Dr, I"S. Ravindra : = Banking & Insurance”™, Thakur Publication, Hyderabad.

15. | Concept of Bank Funds

16. | Features of Bank Credit

17. | Types of Lending

18. | Management of Credit Process

19. | Assessment of Credit Worthiness of Borrower

. 20. | Different Types of Loans & their Featurces 11-07-2022
21. | Concept of Loan Pricing to . Lecture
22. | Basic Model, Pricing Fixed & Floating 25-07-2022 | Mot

23. | Cost Benefit Loan Pricing

24. | Customer Profitabili tv Analysis

23. | Concept of NPA's - Definition

26. | Classification of Non Performing Asscts

27. | Gross & Net NPA's & Causes of NPA's

28. | Implications & Recovery of NPA's
UNIT -1 Innovations in Banking System
CO3: Regulation & Innovations in Indian banking system is attained.

TB:: Dr. MLV, Sreenivasa Rso & Dr. PS. Ravindra ; = Hanking & lnsurance™, Thakur Fublication, Hyderabad,

| 29. | Banking Innovations
30, | Core Banking Solutions Lecture
31. | Retail Hanking Concept , Nature zﬁ'ﬂ_}l_': R interspersed with
32. | Scope & Future of Retail Banking = " discussions
33. | Products and services of fetail banking 23-08-2022

with discussions

e ———




« 3. | Strategies of retail banking
35. | Plastic Money and its types
36. | National Electronie Fund Transfer
37, | Automated teller machine and its Types

38. | Mobile phone Banking

39. | Net Banking services

40. | Concept of Bancassurance

I 41. | Changing role of Banks as Financial Intermediaries
42. | Customer Service Quality in Banks

UNIT-1V INTRODUCTION TO INSURANCE
CO4: The concepts of Insurance, Principles, Functions of Insurers, Ma rketing Channels &

Overview of IRDA is understood.
TB: Dr. M.V, Sreenivass Rao & Dr. P.S. Ravindra : = Banking & Insurance”™, Thakur Pablication, Hyderabad.,

43. | Introduction to Insurance
44. | Insurance as a Risk Management Tool
43. | Principles of Insurance & Characteristics of Insurance

. Contrnct
46. | Types of Insurers
47. | Concept of Re-insurance : Uses & Advantages

Sl. | Classification of Agents & Brokers

32, | Criteria for Appointment and Capital adequacy norms for
broker
33. | An Overview of IRDA

48. | Marketing Channels of Insurance Zﬁ-ﬂi;:ﬂﬂ interspersed with
49. | Agents & Brokers in Insurance & their Role 17-09-2022 discussions
30, | Professionalism, Remuneration, Responsibilities of Agents

& Brokers

UNIT-V  LIFE INSURANCE AND GENERAL INSURANCE

COS5: Concept of Life Insurance, Tax Treatment, Actuarial Science, Healih & General
Insurance is understood.

TH: Dr. MLV, Sreen Ivasa Rao & Dr. P.S. Havindra : = Hanking & lmvarance™, Thaker Publication, Hyderabad,
. 54, | Concept of Life Insurance & General Insurance
55.

Types of Life Insurance Contracts

56. | Tax treatment of Life Insurance

37. | Life Insurance Products, Class; fication
58. | The Actuarial Science - Concept

62. | Overview of Types of General Insurance
63. | Third Party Administrators of Insurance
| 64 | Micro In-:l_.n':m::c in India

_ 19-09-2022
39. | Provision of Life Insurance Contracts o 2 Lecture
60. | Speciul Life Insurance Forms 15-10-2022 | Interspersed
. : with discussions
61. | Health & General Insurance Overview

,gt} tefsfn-- © ’@"U—“ﬁf’

Signature of the Faculty

Signature of the HOD
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TENTATIVE LESSON PLAN: IMB197C1

Course Title: COMPENSATION AND REWARD MANAGEMENT (IMBI9TCT)
Section: INBA | Date: 20-06-2022 Page No: 0] of 03
CIVivH
" Revision No 00 | Prepared By: Mr. Srinivas. V | Approved By: HOD

Tools: Black board, FIFTs

UNIT -1 COMPENSATION

CO1: To gain knowledge on the compensation program and employee attitude.

TH :: Dr. Kanchan Bhatia “Compensation Management™, Himalaya Publishing House,

New Delhi
No.of | TOPIC Date Mode of
I"erinds Delivery

1 Concept and defintion

1 Objectives and dimensions of compensation
program

2 Factors influencing compensation —Role of

o compensation and Reward in Modem orgamizations

Compensation as a Retention strategy T0

2 Aligning compensation strategy with business Lecture

|| stralegy 20/6/2022 | interspersed

Concept of reward - non-financial compensation _ ““h.
system-Heward management process FROM discussions

2 Designing a compensation system — inlermal and i
external equity R/7/2022

2 | Pay determinants

|- Frame work of compensation policy

| influence of pay on employee attitude and behavior
= the new trends in compensation management at
national and intermational level.

UNIT =11 JOB EVALUATION AND COMPENSATION STRUCTURE
CO2: To have understanding on the employee compensation policy and benefits,
TH:: Dr. Kanchan Bhatia “Compensation Management™, Himalaya Publishing House, New

O Delhi

No. of TOric Date Mode of
Periods Delivery
2 Introduction to Principles and Procedures of job

evaluation programs

1 _| Introduction to basic job evaluation m:mqﬂ:-

3 Compensation Structure ot

1 History and past practices, i T0 Lecture

I | elements of ;management compensation 17772022 | interspersed
3 | Types of compensation system FHPM with

! Role of compensation and Reward in modemn 30712022 | piscussions

organizations
| compensation surveys Incentive,

-
-

_L payments and its objectives

UNIT-TII WAGE AND SALARY ADMINISTRATION
CO3: To understand the government regulations on the wages and wage fixation.

TH :: A M Sarma, N Sambasiva Rao: “Compensation and Performance management™,
Himalaya Publishing House, Mumbai

—

R EE———————




in India-Executive compensation plan

No. of TOPIC Date ]f;iﬁl of
Periods ey
1 Nature and Purpose
2 Wage surveys and cxamples
r Administration Of Wage And Salary T0 T
2 Principles Of Wage And Salary 1/8/2022 obers
1 Components of wages E‘Jﬁuﬁ.g;i""‘ with I
2 Theory of wages rEEEeE | discussions
i Wage differentials-lmportance Wage differentials

UNIT = IV CONTROL SYSTEMS FOR LABOUR COSTS
CO4: To gain knowledge over the practical applications of contrel systems for labour costs.
TH: AM. Sarma, N. Sambasiva Rao: “Compensation and Performance management”,

Himalaya
Publishing House, Mumbai
No. of TOPIC Date Maode of
Periods Delivery
I =5 Introduction to labour
1 | Direct and Indirect labour
2 Role of varnious departments 10
1 The personne] department ;
2 Industrial engincering department 30782022 | . Lecware
2 Types of worker Payroll department uﬂw’if 1_11““ |
I | Process and steps for preparation of payroll FROM ety
| ! Wage analysis e
- : 17/9/2022
2 | Cost accounting treatment of wages components
1 Compensation surveys-Profit sharing.
UNIT-V PAY STRUCTURE AND TAX PLANNING

CO5: To gain knowledge on the pay structures and tax planning in Indian context.
TH: Diwakar Goel: “Performance Appraisal and Compensation Management™, PHI

Learning,
New Delhi, 2012
No, of TOPrIC Date Mode of
Periods Delivery
| Introduction of Pay Structure and Tax Planning
1 Compensation Structures
2 Perfonnance based and Pay based structurcs T0
1 | Designing pay structures Lactorn
2 comparison in evaluation of different types of pay 19/9/2022 | interspersed
Structures with
1 Significance of factors affecting FROM discussions
1 Tax Planning- Concept of Tax planning
3 Role of tax planning in compensation benefits 10/10/2022
1 Tax efficient compensation package
2 Fixation of tax liability salary restructuring.

el

Kignature of the Faculty
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TENTATIVE LESSON PLAN: Behavioral Finance 1MB197¢2

Course Title: Behavioral Finance (  IMBI97C2 )
Section : Sec |- Date : 20/6/2022 Page No : 01 of 02
IMBA
Revision No : (10 | Prepared By : Dr. B KRISHNAIAH CApproved By : HOD
Tools: Black board
No. of TOrIC ’ Date ’ Mode of
Periods Delivery
UNIT -1 INTRODUCTION TO BEHAVIOURAL FINANCE
CO1: To acquaint the studemt with basic knowledge of investment decision eycle
TB:
Behavioural Finance: Psychology, Decision-Making, and Markets”, by Ackert and Deaves. The
Psychalogy of Investing by John R.
| UNIT -1 Introduction to behavioral finance |
1.  Nature ,scope, objectives and applications
. 8 Investment decision cycle From-
3, Cognitive information perception 20-6-2022
4, Weber law TO
5 Exponential discounting 10-7-2022 Lecture
interspersed
b. Human economic behavior with
Hyperbolic discounting | discussions ]
UNIT =11 UTILITY/ FREFERENCE FUNCTIONS
CO2: TO acquaint the student with knowledge about EUT Theories
Trn:
Handbook of Behavioural Finance - Brian R. Bruce
UNIT —11 Utility /preference functions
7. Expected utility theory and rational thought Lecture
. 5. Decision making under risk and uncertainty interspersed
; 9, Theories based ELT | From- | with
10, Allais and Ellsberg’s Paradoxes 11-7-2022 | discussions
1. Rationality from an economic and evolutionary perspective . ETD e
12 Herbert and bounded rationality i
13. Investor rationality and market elliciency
14. Empirical data that questions market eiT; eny
LUNIT - I!I BEHAVIOURAL FACTORS AND FINANCIAL MARKETS
CO3X: Gain knowledge about Efficient Market Hypothesis and financial markets
TH:
Shleifer, Andrel, 2000, Are Financial Markets Efficient?, Chapter 1 in InefTicient
| UNIT |}k Behavioral factors angd financial | [
markets From-
I5. The efficient market hypothesis 3-8-2022
16, Fundamental information and financia) markets T Lecture
17. Information available for marker participants and 28-8-2022 | interspersed
| market efficiency with

R




20. | Asset management and behavioral factors
21. | Active portfolio management

UNIT -1V BEHAVIOURAL CORPORATE FINANCE

T | AL R LIRREC ‘ ‘

CO4: TO pain knowledge about behavioral factors and corporate dn:isinm_
TB:: Behavioral finance - Wiley Finance - Joschim Goldberg, Ridiger von Nitzsch

UNIT - IV Behavioral corporate finance
) Lecture
22 Corporate decisions on capital structure and dividend interspersed
policy | with discussions
2 Capital structure dependence on market timing From-
74 Mergers and Acquisitions 29-8-2022
25 Systemic approach to using behavioral factors ) 5';: {I}DH
26 External factors and investor behavior
27 Mechanisms of the external factor influence on risk
perception and attitudes
. d Active portfolio management
29 The source of systematic underperformance, |

UNIT=-V  EMOTIONS AND DECISIONS MAKING

CO4:  TO gain knowledge about measuring risk-emotional mechanisms in modulating rsk taking
attitude

TH::
Behavioral finance - Wiley Finance « Joachim Goldberg, Rodiger von Nitzsch

UNIT -V Emotions and decision making

Lecture
30 Experimental measurement of risk related From- interspersed
31 Measuring risk 26-9-2022 | with discussions
3 : R ——— 10
. 32 f;?t-:t&:ml mechanisms in modulating risk taking 15-10-2022
i3 Neurophysiology of risk taking
M4 Personality traits
| 35 Risk attitudes in different domains

E—@ﬂ-l.b‘\{/ :-'._p I.E’Il LeVY ¥ R .

Signature of the Faculty Signature of the | I{‘J‘::‘lll‘.i?I / 5{]’1




TENTATIVE LESSON PLAN: (16IMY901)

i

Course Title: INTELLECTUAL PROPERTY RIGHTS (161M%01)

Section : IMBA VL | Date : 18/06/2022

I':.gc Mo ;0] of 02

Revision Mo : 00

Prepared By : SK SHAFIULLAH

Approved By : HOD

Toarhs = Black board

No, of
Periods

TOPIC

Date

Muode ol
Delivery

UNIT 1: INTRODUCTION TO INTELLECTUAL PROFVERTY RIGHTS (IFR)

| COI: To gain knowlalge on Laws Relating to IPR, Agencies for IPR Registration, Emerging Areas of IPR -
Use and Misuse of Intellectual Property Rights,

TH:: Law Relating To Intellectual Property Rights., by VK Ahuja

1 | Introduction to Intellectual Property Rights
2 Concept of Property
- T | International Instruments and IPR
4 | World Intellectual Property Organization
5 Trade Related Aspects of Intellectual Property Right
6 World Trade Organization Lecture
7 Laws Relating to IPR 20-06-2022 interspersed
[] IPR Toul Kit, Protection and Regulation o with
I 9 Copyrights and Neighboring Rights 10-07-2022 discussions
10 | Industrial Property-Patents -
11| Agencies for IPR Registration
12 Emerging Arcas of IPR
13 Use and Misuse of Intellectual Property Rights
UNIT-1I  COPYRIGHTS AND NEIGHBORING RIGHTS
CO2: To impart knowledge on Law Relating to Copyrights - Subject Matters of Copyright - Copyright
- Uwnership - Transfer and Duration - Right 1o Prepare Derivative Works
TH:: Law Helating To Intellectual Property Rights., by VK Ahuja
14 | Copyrights and Neighboring Rights concept =
13 Introduction to Copyrights
L= 16 Principles of Copyright Protection
17 | Law Relating to Copyrights
18 Subject Matters of Copyright
19 | Copy night registration 11-07-2022
. 20 | Copyright Ownership o  Lecture
: 21 Copyright Transfer 25-07-2022 interspersed
22| Copyright Durstion el
23 | Right w Prepare Derivative Works discussions
24 Rights of Performers
23 Copyright Registration
26 | Copyright Limitations
UNIT-1II  PATENTS

CO3: To focus on nurturing the students
- Requirements - Product Patent and P
Granting of Patent - Exclusive Ri
Th:: Law Relating To Intellectual Property Rights., by VK Ahuja

in the area of Laws Relating to Patents in India — Patent
rocess Patent - Patent Search - Patent Registration and
ghts - Limitations - Ownershi p and Transfer

27 Introduction to Patents
| 2B Laws Helating 1o Patents in India
29 Patent Requirements 26-07-2022
30 Product Patent and Process Patent L Leciure
= v ) interspersed
3l Patent Search £ Imm.lh
: - - Wil
32 Patent Registration and Granting of Patent d.E:.'cu.ﬁiuns_l

e ———




33 Exclusive Rights and Limitations
34 Ownership and Transfer

35 Revocation of Patent
6 Patent Appellate Board
37 Infringement of Patent

' 38 Compulsory Licensing
9 Patent Cooperation Treaty
40 New developments in Patents

UNIT -1V TRADEMARKS

CO4: To understand Laws Relating to Trademarks - Functions of Trademark - Distinction between
Trademark and Property Mark - Marks Covered under Trademark Law - Trade Mark Registration
= Trade Mark Maintenance.

TH:: Law Helating To Intellectual Property Rights., by VK Ahuja

41 Introduction to Trademarks
42 Laws Relating to Trademarks
43 Functions of Trademark
. 44 Distinction between Trademark and Property Mark
45 Marks Covered under Trademark Law L iscttire
16 Trade Mark Registration 26-08-2022 | .
> to interspersed
47 Trade Mark Maintenance 17-09.2022 . “1IJ?
4% Transfer of rights discussions
40 Deceptive Similarities and Likelihood of Confusion
50 Dilution of Ownership m
51 Trademarks Claims and Infringement.
52 Hemedies

UNIT -V CYBER LAW AND CYBER CRIME

COS5:  To focuses on training students in the area of Information Technology Act 2000 - Protection of
Ouline and Computer Transactions - F-commerce - Data Security - Authentication and Con fidentiality
TB:: Law Relating To Intellectual Property Rights., by VK Ahuja

33 Introduction to Cyber Law
54 Information Technology Act 2000 st
.,-‘_ 55 Protection of Online and Computer Transactions

b E-commerce and its types
57 Data Security and jts lypes
58 Authentication and Confidentiality
50 Privacy 19-09-2022 Lecture
] Digital Signatures i interspersed with
bl [‘:rlit}'inl},- Authorities i s

A 62 | Cyber Crimes
63 Prevention and Punishment
64 Liability of Network Providers

[ 65 Case Study -1
bty Case Study -2 |

Blad™) oferr
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TENTATIVE PLAN: IMB1692

Course Title: CORPORATE GOVERNANCE ( 1Mmi#72)

Section

_Hlm,w_l Date : 20-D6-2022

Fage No : 01

Hevislon Mo ;
[1L1]

Prepared By : KAVYALP

Tuahs : Black baard, FFTs

Approved By : HOD

Mo, of
Period [ TOPIC

Date Mode of Delivery

UNIT -1 : CORPORATE GOVERNANCE:

COl: Describe the meaning of Corpoate Governancre,
TH: N.Halasubramanyam:ACase Book on Corporate Governance and Stewardship,
THM New Delbi 2011,

Introduction of CG

An Overview

Theory and Practice of Governance

Indian Mm_i:l of Governance

=

Good Corporate Governance

lmﬁnuhhmrguﬂnfq:rm

OECH Principles

Sarhances Onley Act 2002

SEBI Initiatives

SIS P

Tutorial

From:
20.06.2022

Ta: !

30.06.2022 interspersed with

discussions

UNIT-11 CORPORATE GOVERNANCE INDIAN SCENARIO:
CO2: Explain the importance of Corporate Governance in Indian Scenario,

TH: S K.Mandal: Ethics in Business and Corporaie Governance, THM, New Delhi, 2012,

Role of government in ensuring corporate
povernance

1L

Governance issues relating o board of
directons

1\

Duties of auditors

14,

Responsibilitics of auditors

15,

Governance under limited competition

16,

Role of media

17.

Corporate governance in developing
CCOMOITTICS

18.

Corporate governance in transiting

CCONGMmics

Tutorial

l

From:
01072022 Lecture
interspersed with
Ta: discunsions
15072022

——




TENTATIVE PLAN: IMB1692
Coarse Title: CORPORATE GOVERNANCE { iMB16%2)
f;‘:'h"mm Date : 20-06-2022 Page No : 02

b en NS prepared By:KAVYAP Approved By : HOD

Toods : Black board, FFFTs

No, of .
Periods TOPIC Date ‘ Masde of Delivery

UNIT-HI1 LAND MARKS IN EMERGENCE OF CORPORATE GOVERNANCE:
CO3: ldentify various models of Corporate Governance.
TH: N.Balasubramanyam:ACase Book on Corporate Governance and Stewardship,
 THM New Delhi2011.
_20. | Corporate governance commitioes
21, | OECD principles
22. | McKinscy survey on CG

[ B, Indian ccl'm'nlunn x From:
24. | Indian pu!tlmﬁ —| Vha7.2ex Lecture
25. | Models of Eu'rcrrm Ta: interspersed with
26, 'L‘.HE;:I‘I.I] obligations 1 .II'.I!‘III discussions

27. | Obligations towards emplovees
28. | Obligation towards customers

29. | Obligation towards investors

A0, | Tutorial

—

UNIT-IV CORPORATE GOVERNANCE AND OTHER STAKEHOLDERS:
COMd: Compare and contrast the practical applications of Corporate Govermance and

employces.
TH: 5.K.Mandal: Ethics in Business and Corporate [.ﬂrmm.TIIM. New Delhi, 2012,

3. | Corporale governance and mplwtu
31. | Corporate povernance and customers From:

| 33, | Institutional investors creditors 11.08.2022 Lecture
34. | Community and government interspersed with
35, | Grievance redressal process Tao: discussions
36. | Poor track record of sharcholder protection 15.09.2022
37. | Tutorial

UNIT-V THE REALITY OF THE BOARD ROOM:

COS5: Evaloate Corporate Social responsibilitics and sustainability.

TH: N.Halasubramanyam:ACase Book on Corporate Governance and Stewardship,
THM New Delhi 2011,

38. | Director’s capabilitics

39. | Director’s responsibilitics From:

40._| Board effectivencss 16.09.2022

41| Assessment of directors boants and SR

companics To: 'w Wi
42| Corporatc risk management 11020z |  Giscussions
43 Caorporate social responsibilitics and
__| sustainability .
-\ -:*‘1“‘“' W 5 Gairtn, t{':.l-
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TENTATIVE LESSON PLAN: IMB1693

Course Title: GLOBAL HREM

| Course code; IMB1693

YEAR: V

SEM: X - IMBA

Date: 2006/2022

Page No: 01 1o 03

Revision No: 00

Prepared By: SRINIVAS.Y

Approved By: HOD

Toals: BLAUK BOARD 7 PPTs

Mo, of Penis

TOPIC

Date

Mode of
Delivery

UNIT-1 INTRODUCTION TO Global HRM
COl: Bexome familiar with a basic concept of Global HRM
TB: Subba Rac: “International Human Resource Management™ Himalaya Publishing House, Hyderabad.

UNIT = 1 Intreduction

A Global HR Perspective in New FEconomy

Challenges of Globalization

Implications of Managing People and Leveraging
Human Resource

TO

Conflicts — Strategic Role of International HEAM

20062022

Global HR Plarning

Staffing policy-Training and development

FROM

Performance appraisal

International Labour relations-industrial democracy

812022

Talent crunch-Indian MNCs and Challcnpes

UNITA M
COX: Gain knowledge about international assignments
TI: Subba Rao: “International Human Resource Management” Himmalaya Publishing House, Hyderabad

Legal content of Global HRM

interspersed
with
discussions

Managing International Assignments

| UNIT - 2 Managing International Assignments
| | Sigmificance of international assignments
I ] Selection methods 1o manage intermational o
= S5 gnments 11/7/2022 | Lesture
[ Positioning Expatriate FROM | interspersed
| 2 Repatriate 107 ’IEIII" with
1 factors of consideration TR | discussions
| Strategics
=2 | International assignments for Women
1 International assignments for Women - Problems.
UNIT-1 Cross Colture Management
CO3: Become familiar with the concepts of cross-cultural management
TB: Subba Rao F: “International Human Resource Mana pement”™
UNIT = 3 Cross Culture Ma nagement
1 Cross Culture Management: Importance
I Concepts and tssues | TO Lecture
1 Theories 1/32022 | interspersed
[ comsiderations -Problems FROM with
l Skill building methods 29/8/2022 | discussions
| Cross Culture Communication and Negotuation
[ | Cross Culture Teams.

UNIT-IV Compensation Management




CO4: Gain know ledge about concept of Compensation Management
TH: Subba Rao P: “International Human Resource Management™

| UNIT -4 Compensation Management 10

i Importance — Concepts
2 Trends - Issues — Methods 30/8/2022 _m""“"‘ |
2 Factors of Consideration - Models R with

: : L |
1 incentive rmethods : _ : & Lot
I global compensation implications on Indian systems 110/3022
1 Performance Management 2022

UNIT-V Global Strategic Advantages through HRD:

C0S: Become familiar with Global Strategic Advantages through HRD
TH: Subba Rao P: “Intermational Human Resource Management™ HimalayaPublishingHouse 2011

HRI

UNIT = 5 Global Strategic Advantages through

Global Strategic Advantages through HRD

1 Measures for creating global HRD Climate 10

1 | Strategic Framework of HRD and Challenges 19/9/2022

1 Globalization and Quality of Working Life and FRON
productivity iy

1 Challenges in Creation of New Jobs through 10102022
Globalization

1 New Corporate Culture

Lecture
interspersed
with
discussions

Wﬁﬂﬁm

Signature of Faculty

g et

Signature of HO




TENTATIVE LESSON PLAN:

Course Title: GLOBAL FINANCIAL MANAGEMENT B 7
Section @ Date : 20-06-2022 Page No : 01 of 02
IMBA Vi1
_Revision No : 00 | Prepared By : B.V.S.S SUBBA RAOQ Approved By : HOD
Tools : Wack board, PPTs
Mo, of TOPIC Date Mode of
Periods Delivery

UNIT -1 Introduction to Global Financial Management
COl1 Obtain knowledge on Globalization & MNC's
TH :: Jeff Madura, “International Financial Management” Cengage Learning Limited,

2008..

| Introduction to Global Financial Management

1 [ Gilobalization and MNCs- Global Winds of Change

1 New Challenges and Opportunitics- Importance of Global | From: Lecture

1 Hegulatory and Legal Frame Work- Glohal Organizational with
Restructurin » . +

1 International Monitory System, Exc hi_:: Rates and Par Values |l}-ﬂ1';?l;ﬂﬂ discussions

’ | International Monitory Reforms- Special Draw ing Rights
2 SDR Allocation

UNIT-1I M anagement of Exchange and Interest Rates Fx posure
CO2::. Learner is able to understand Exchange & Interest rate exposures

TB:: Jeff Madura, “International Financial Management” Cengage Learning Limited,

2008.
[ No.of | TOPIC [ Date Mode of
Periods | Delivery
2 Management of Exchange and Interest Hates Exposure Lecture
1 - Determination of Exchange RatesBalance of Payments From: interspersed
(Equilibrium vy Diseguilibrigm - 20-06-2022 | with
2 International Trade Flow- Time factor in International Risks Discussions
1 Hedging in Swap Market To:
2 Measurement of Politico Economics Risk 10-07-2022
. & 1 Management of International Tramactions Exposure

UNIT-1I1  Management of Global Business Operations and Practices
€03 : Understand the Management of Global Business Operations

T8 :: Joff Madura, “International Financial Management" Cengage Learning Limited,

2008,
No. of Periods TOPIC Date | Mode of

2 Management of Global Business Operations and Practices Delivery

3 Operational Strategies of MNCs- Management of Global

Business Practices From:
1 Sources of funds for MNCs 03-08-2022 b Lecture ih
m:ﬁﬂ-ﬂi Wy
i 2 Operations in International Financial Markets- discussions
1 Currency Optioms, To:
i 25-08-2022

CUNIT -1V International lnvestment Decision
CO4: Equip with International Investment Decisions

| TB: Jeff Madura, “International Fina ncial Management” Cengage Learning Limited,

D —




2008,

No, of Periods Currency Options. Date Mode of
Delivery
2 International Investment Decidion
2 Foreign Direct Investment- International Capital Budgeting From: :
i Evaluation and Management of Political Risk 19-08-2022 in ml with
1 Global Portfolio Investment, Intermational Global Financial discussions
Dieciaons To:
2 Role of Multi Lateral Development Banks 25-09-2022
3 Global Financial Market Instruments

UNIT-V  Global Indebtedness
C05: Gain knowledge on Global Indebtedness.

TB: Jeff Madura, “International Financial Management” Cengage Learning Limited,
2008.
No. of Periods TOPIC Date Mode of
Delivery
2 Global Indebtedness: External Resources
3 Nature and Magnitudes of External Debt From: Lecture
2 Factors influencing Debt Crisis 26-09-1022 | interspersed with
3 Management of external Indebtedness and Challenges T discussions
- - - = az
1 Short -Term Financing. Internal Financing by MNCs, 15-10.2022
2 Case studies in the relevant wnits

(%:m;éﬁ: the an'h'ri: ffer

N Chone T U Ui




TENTATIVE LESSON PLAN

LABOR WELFARE AND LEGISLATION

Coarse Objertives: COB 1: Ta help in understanding different begislations in labour welfare.

COH 17 To establish practical understanding aboul the applications of legislations.
. COVE 3: To belp in analyring the impact of legislations on Human Ressurce Wellare
. praciices.

Course Title: LABOR WELFARE AND LEGISLATION

Section: IMBA Date: m[g-;lm;. Page No: 0] of 02
V YEARIX SEM i - Yl
| Revision No: 00 Prepared By: NSAFALYA Approved Byv: HOD
'lllh:ﬂl.u.hh-rﬂ,ml
No. of TOPIC Date | Mode of Delivery |
Periods |

UNIT-1  Welfare Legislation

CO1: Describe the meaning and concept of welfare legistarions

TB: Moorthy, M.V: —Principles of Labour Weltarel, Onford University Press, And New Delhi.
1 ll-tm.hnmh“-:lﬁrrl.cpﬂnu

Factories Act 1948

Mines Act 1952 2022 |

Contract Latour (Regulation and Abolition) Act 1970 | 13072022

2.

3.

4. Plantation Labour Act 1931 =5 OFFLINE
5.

f.

7

Tutwrial

UNIT 11 industrial Relstions Legisiation
CO2: Explain kegislathons relsting o industrial relations.
TB: Moorthy, M.V: —ﬁhgﬁuﬂlﬁwldl-d,mﬂﬂ:ﬂllntﬂ} Press, New Dielhi,

£ Industrial Dhsputes Act [947
9, Induustrial Employment {standing orders) Act 1646 14072022 |
10, Trade nions Act 1925 - OFFLINE
Tutorial 207202
UNIT - 111 ‘Wape and Social Security Legislation '

COY: Instinguish wage and social sovirity bepisiations

| TH: Mooy, MLV —Principles of Labour Welfarel, Onvdord University Press, New el |
Nn. of Periods | TOPIC DATE  Mode of Delivery
1. Payment of wages Act 1936
12, Minimum wages Act 1945 E
13, Payment of onus Act |9
4. Payment of Gratmity Act 1972 20772022
15. Workmen's Compensatson Act 1923 - | (OFFLINE
I_ﬁ_ Employees State Insurance Act 19548 12087032
ir 17. Matcrnity Benctfn Act 1961
18. Maternity Benefit At and Case studes '
19. l:q;q-tul'rmhtnl-ﬂl-ﬂ’lhﬂﬂlmlqﬁnﬂl—m_
14
Tutoriak ]




LUNID =Y Laboner Welfare
CO4: Compare laboor welfare in Indian organiratons.
TH: Malik 1 —industrial Law, Fasiern Dook Company, 1977,

Mo, ol Periods TOPIC DATE Mode of Delivery
20, Conco ol kabwsar wel fare "
{ntroduction )
21, Soope of labowur welfare
22, Fhikmophy of labour welfsre
23. prmciples of labour welfare
24, inchian comstitution on labour 1R
25 Apencaes o Labuonar welfare and their roke | -
76, Introsduction i 1108 T oloven OFFLINE
7. Imguact of 10} on labour welfare in India.
2%, Latwast problerns Indebiednes
9. Labuur problems — Alooholom I
30, Labuur probicms - Personal and Family Counsclling.
3l Tutoriak -
UNIT -V Labour welfare programmes
COS: Rescarch on labour welfare programs in India and contritation of CHWE.
TH:  Malik, 'L —Indusirial Lawl, Fastern ook Company. Laknow, 1977,
No. of Periods TOPIC DATE | Mode of Delivery
32, Statutory and mon-staiulory welfare programimes
33, Extra mural snd intra morsl welfare programmes
T Central Board of Workers' Education
35, Workeny' Couperatives 0202022 "
- 36 i T ] OFFLINE
37 Weliare Officeny” Role 102022
18, Status wend Functisons
i9, Role of social work in industry.
Tutoriak =1
kl @G&;J-l—b;{;—‘.l " S
Si of the faculty sipmmufumllor:lﬁln




TENTATIVE LESSON PLAN: RM

_Course Title: RISK MANAGEMENT  -IMB1698

TB: PDr. G. Kotreshwar:

“Risk Management”, Himalaya Publishing House, Delhi. 2012

Section @ IMBA VAX | Date : 20-06-2022 Page No : 01 of 02
Revision No : 00 Prepared By : B.CHINNI Approved By : HOD
Tools : Black board
No, of TOPIC Date Mode of
Periods Delivery
UNIT-1  ROLE OF FINANCIAL INSTITUTION =
CO1: To scquaint the student with basic knowledge of Risk and its tvpes of risk,
TB: Dr. G. Kotreshwar “Risk Management”™, Himalaya Pablishing House, Delhi, 2012,
1. Role of financial institution From:
r 5 Financial services provided by intermediaries 20-06-2022
3. Future trends and global issucs for financial services
4. Risk management frame work in organization To:
5. Identification of liquidity risk 10-07-2022
. Measurement and managing risk Lecture
2 interspersed
1. Managing foreign exchange risk with
| discussions
UNIT Il MEASUREMENT OF INTEREST RATE RISK
CO2: TO sequaint the student with knowledge about various measurements of types of risks,

K Measurement of interest rate risk
g9, Problems on measurement of interest rate risk
110, Measurement of market risk From:
I 11. Problems on Value at Risk 11-07-2022
12. Measurement of operational risk
13. | Measurement of liquidity risk 02 $§m % Lecture
14. | Measurement of operational risk . With
IS. | Problems on measurement of operational riak CHcus0t)
16, Measurement of off balance sheet risk
17, [ Problems on credit risk
UNIT = 11 Risk Management tools
CO2: Gain knowledge about risk management tools for minimizing risks.
TH: For. . l.'._mulmhu.lr “Risk Management”, Himalaya Publishing House, Dethi, 2012
= 18. Types of derivatives contracts From:
19, Management of interest rate risk tools 03-08-2022
i 20, Approaches 1o credit risk management tools To L
= . - = - ec
:.I. ;.:}r:tnllunal risk nunagm]ml. tm[.s 28-08-2022 | ine erspersed
22 oreign exchange and sovereign risk tools with
B 23 Types of derivatives contracts discussions
B 24, Management of interest rate risk tools
| 25. | Management of markel risk 1ools
[uh'rr “IV' REGULATORY FRAME WORK FOR BANKS
CO4: TO gain knowledge about various forms 1o regulating risk management, =

h——




LD LD PLAF, U, DITEWTWAr K Management , NIMaaya FUDHSRING FOwse, LA, L0is
iz 26 Regulatory frame work for Banks From:
27 Revised RBI Risk management frame work to 29-08-2022
hanks Lecture

28 Operational structure for credit risk To: h‘:‘m
= 1 - —1{ 25-09-2022 | with
29 SEBI Norms to banks diesitons
30 BASEL Committee on Banking supervision
3] BASEL I,
32 BASEL Il Norms
kR BASEL Il Norms

UNIT=-Y  IMPORTANT CONCEPTS OF RISK MANAGEMENT

COS5: TO gain knowledge about new concept to minimize the risks.

TH 3t Dr. G Kotreshwar: “Risk Management®, Himalaya Publishing House, Delhi. 2012
4 Time value of money calculation methods From:
35 Fundamentals of options ,forwards and futures 26-09-2022 %
36 KMV Portfolio M ey
T oo ot — To: | Betpaed

15-10-2022 | with
38 Problems on black schools model discussions
& _(:'-'_,;.\.1--“'5("" “‘L BIM'J.J--'
Signafure o w/ Signature of the HOD
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TENTATIVE LESSON PLAN: (IMB169B)

Course Title: MANAGEMENT OF INDUSTRIAL REALTIONS (IMB1691,)

Section : IMBA F|7| Date : 20-06-2022 ' Page No: 0] of 03
Revision No : (00 Prepared By : P Naga Srinivasa Rao | Approved By : HOD
5% Toals : Black board
No.of | TOPIC Date Mode of
Periods | Delivery

UNIT-1  INDUSTRIAL RELATIONS MANAGEMENT
COL: To gain knowledge on Industrial relations, its background, influencing factors and
consequences of in organization. They can learn employment structure, labour market and social
partnership.
TH:Prem Chadha: “Performance Management™, Macmillan India, New Delhi, 2008,

1

Concept

rd

Evaluation

Employment Structure
Soctal Partnership
10 | Wider approaches toindustrial relations
11 Labor Market.
12 | Case study
13 Tutorial class
UNIT-II  TRADE UNIONS

CO2: To impart knowledge on Trade unions, growth, Legal framework, union problems,
membership and maintenance.

TB: C.5 Venkataratnam: “Industrial Relations™, Oxford University Press, New Delhi, 2011
14 Introduction-Definition

. 15 Growth of Trade Unions in India

16 Objectives of Trade Unions in India
17 Trade Unions Act , 1926

18 Legal framework

3 Background of industrial Relations in India
4 Influencing factors of IR in enterprise
3 CONsCquences From:
6 Economic environments 13-“0?’2512 o Lecture o
- : = o interspersed wi
.. ; Political environments 06/0772022 di Fa
9

— — — From:
19 Union recognition 07/072022
20 Union Problems To: Léct
= - — 230772022 x :
21 Employees Association interspersed with

22 | Objectives of Employees Association discussions

23 Membership

24 Financial Status

25 Case study

20 Tutorial class




Course Title: MANAGEMENT OF INDUSTRIAL REALTIONS (IMB169B)
Section : 1 Date : 20-06-2022 Page No : 02 of 03
Revision No : 00 Prepared By : I' Naga Srinivasa Rao Approved By : HOD

Tools : Black board
UNIT - 111 QUALITY OF WORK LIFE
CO3: To focus on nurturing the students in the area of Workers participation, collective bargaining,
promaoting peace. If also emphasizes on wage and salary administration, types of wages, incentives,
fringe benefits and issues and constraints in wage fiving in India.
_TB:: C.S Venkataratnam: “Industrial Relations”, Oxford University Press, New Delhi, 2011
' 27 Workers” Participation in Management
28 Worker's Participation in India
29 shop foor, Plant Level, Board Level

30 Collective bargaining concepts
3 Workers" Welfare in Indian scenario

i Charcteristics From: 25/07/2022

33 Promoting peace To: P
& 34 | Wage and Salary administration: Nature 30/08/2022 interspersed

35 Significance of wage, salary administration w with

k. Minimum wage- Fair wage, Real wage, discussions

37 Incentives & fringe benefits
3K Issues and Constraints in Wage Determination in
| India,

39 Case study

40 Tutonal class
UNIT -1V SOCIAL SECURITY
CO4 To understand different social security measures in India, Health and occupational safety,
Waorkmen Compensation Act, Employee State Insurance Act workers’ education and rewarding,
TB:: C.8 Venkaturatnam: “Industrial Relations”, Oxford University Press, New Delhi, 2011

4 Introduction and types ]
42 Social Security in India
.I_ 43 | Health and Oceupational safety programs i
44 Salient features of Workmen
45 Compensation Act
46 Employees® State Insurance Act relating to social ﬂi-%?!;ll ~ Lecture
sevunty To: inlerspersed

47 Workers' education objectives 200092022 dixﬁum
4% Rewarding
49 | Monetary rewarding
30 Non monitoring rewarding

H 51 Case study |

l 52 Tutorial class




Course Title: MANAGEMENT OF INDUSTRIAL REALTIONS (IMB169E)
Section 2 1 Date : 20-06-2022 Page No : 03 of 03
Revision No : 00 Prepared By : ' Naga Srinivasa Rao Approved By : HOD
Tools : Black board

UNIT=-Y  EMPLOYEE GRIEVANCES
COS: o focuses on training students in the area of employee grievances and settlement mechanisms, standing
orders, code of discipline, industrial disputes and prevention and settlement machinery,
1B:: C.5 Venkataratnam: “Industrial Relations™, Oxford University Press, New Delhi, 2011

53 | Causes of Grievances

54 Conciliation, Arbitration

35 Adjudication procedural aspects for Settlement of

Grievances
56 Standing Orders
From:
57 Code Discipline 21092022
58 Industrial Disputes To: Lecture
| . 4 15/1072022 interspersed
. 59 Meaning, nature and scope of industrial disputes with
i 60 Cases and Consequences of Industrial Disputes discussions
61 Prevention and Settlement of industrial disputes in
India
62 Case study
63 Tutorial class

P.

CJan edem g
Signalure o c&'L’Eﬂlﬂt;?‘"
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TENTATIVE LESSON PLAN:IMB169C

Course Title: TAX MANAGEMENT (IMB169C)

Section @ IMBA VI

Date : 20-06-2022

Page No : 0] of 02

Revision No : 00

Prepared By : Dr. M VEERA BHADRA

Approved By : HOD

RAD
Tools : Black baard, PPTs, 7
No.of TOPIC Date Mode of
Periods Delivery
UNIT <1 Direct and Indirect Taves
CO1: Able to know about the basics of tax, tax on agriculture income, about the income tax act
TB 22 Taxamion BY De SAROMUMAR, VIEIN SINGH
I. | Income Tax Act 1961 £
2. | lncome from House Property — eSS
Computation of Salary Income 20/06/2022
3. | Income from Business and Profession
.| Indirect Taxes — Excise Duty T  Lecture
3. | Types and Taxable Event for Excise Duty 2072022 '“I;T:"PE“
UNIT -11 CENVAT
COZ: Understand all about the Central Value Added Tax (CENVAT)
THB 22 TAXATION BY Or SARDMUMAR, VIPIN SINGH
6. | Input Goods and Services for CENVAT Lecture
7. | Capital Goods for CENVAT Fros: intersperse
8. | Scope and 40772012 d with
| Cunverge of Customs Duty discussions
9. | Nature of Customs Duty - Classification for Customs 7 -1:1.;;::'.:
10.| Exemptions from Customs Duty
UNIT -1 Introduction to Tax Plan ning
Cox; Able to know about the tax planning and legal principles of tax planning
J TH :2 Taxanion gy o SAROUKLIMAR, VIPIN S1NGH
11 | Mature of Tax
12 | Legal P Lecture
= Principles of taxation laws 23072022 | interspersed
13 | Five basic Rules of interpretation of stalues with
14 | Law Lexicon and - 'I]ﬁg‘:aﬂ discussions
Legal Maxims
L. I5 | Concepts of Tax Avoidance, Tax Evasion
UNIT = IV : Tax Management Decisions
CO4; leamer undersiand the elements of tax considerations, tax management, tax decisions
TH :: raxanion By Le SARDMUIMAR, VIPIN SINGH
6 | Tax considerations - Management Decisions E’T-
25082022
A 17| Guidelines to Tax planning To:
I8 | Reliel's — Concessions — Rebates — 12092022 | Lecture
Deductions interspersed
19 | Incentives (Payment of Advance Tax}) with




Penalties for
non-compliance.

discussions

UNIT -V Muli National Taxation

COS5: Understand about the intemational taxation system and legal aspects in internationsl taxation.
TH 2 TAXATION BY Br SARCIKUMAR, VIPIN SINGH

No. of Periods | TOPIC DATE Mode of
: . Delivery
21 | Bilateral Tax Treaties- Transfer Pricing for Tax From:
Planning 13/092022
<2 | Tax Intensives Organizational Setup of MNCs To:
23 | Investment Decision on Tax Planning loo2oz: | Lecture
24| Transfer Pricing Methods intersperse
25 | Measurcs to Plug Tax Loopholes dwith .
discussions
% ‘g 6|

Signature of the HOD




TENTATIVE LESSON PLAN: (Mmu1911)

MANAGEMENT AND ORGANISATIONAL BEHAVIOUR

Course Title: MANAGEMENT AND ORGANISATIONAL BEHAVIOUR { MB1911)

CO1: To understand the meaning, definitions, iImportance and skills of management

Section : MBA 11 Date : 31-10-2012 Page No: 01 of 02
| Revision No : 00 Prepared By : B.CHINNI Approved By : HOD
Toaks : Wlack buard = =
Now of TOPIC Date Mode of
Perfods Dielivery
UNIT Introduction to Management

TH :: Management And Organizational Behavior by Stephen P. Robbins.
| 1. Mcaning and definition of management g
& Functions of management | FROM
3. Levels of man 01-11-2022
4. Importance nl‘mmqr:mn TO
3 Skills of . 21-11-2022 Lecture
6. Fraluation of management thought interspersed
T Behavioral theory : di::::i?ﬂm
5 Introduction and definition of planning
9. Management by objectives
10. | CSR of busincss
UNIT —1I: Organization structure
CO2: To leam different kinds of orgarisational structures Lect
TB: Management And Organizational Behavior by Stephen P. Robbins. inl:rrsr:r:td
B 1. Trchnqmnrﬂprmnfd:cmnukm; FROM s
12| Principles of organizing | avanamy| Scwmon
13. | Organization_structurc and design 2 To
14. Types of power _ 10-12-2022.
15. Delegation of authority and factor
16, Decentralization
UNIT-II1  Organizational behavior
CO): To understand the concepts of value. aftifudes, belels and percepbicons
TB Management And Organizational Behavior by Stephen P, Robbins.
17. Controlling lechnigques FROM
I8 Nature of organizational behavior 11-12-2022
19, Scope of organizational behavior T0 o
20, Linkage with other social sciences el s
20 Individual roles and nrglnu:uml poals o
| with
il 2 l‘mq-rccmﬁ of human behavior discussions
-"__1. Perception and perceplual process
24, | Leaming process
UNIT IV: Theories of motivation

CiH: To know the different kinds of theories of motivation.
TH :: Management And Organizational Bchavior by Stephen P. Robbins.




i Felatny alamn gl ps PET e TmaEnT g

FROM

26. Process theones of motivation UI-D:-I‘EH
7. Leadership styles =
Tl Chalionges of Leadors in giobal o sl G
29, Apprraches of leaders interspersed
30. Introduction of groups with
il Stage formatson of prowps discussions
32 | Group dynamics
UNIT IV: Organizational control
CO5: To understand the cause of conflicts and resclution.
TH :: Management And Organizational Behavior by Stephen P, Robbins.
33 Causes of conflict
oy T4 M:—In' and definition ul'u_r'.m FROM
35 Team building mcaning 30-01-2023 | Lecture
36 Conflict resolution in groups (4] interspersed
37 3 Problem solving techniques 11-02-2023 | with
K} Cirganirational change discussions

39 Change process

40 Caurses of conflict

A




TETATIVE LESSON PLAN
MANAGERIAL ECONOMICS (MB1912)

Course Title: MANAGERIAL ECONOMICS

Section _: MBA U1 | Date : 31-10-2022 ] Page No : 01 of 02
| Revision No : 00 Prepared By : G KIRAN Approved By : HOD
Tenls : Msck beard
No.of | TOPIC Daie Mode of
Periods | Delivery

UNIT -1 Introduction to Managerial Economics
CO1: To know the economy and its principles.
TB - K L VERSHANI : “Managerial F..culnmiu" Tll.l Me-Graw Hill, HIIS.

| Intm.ir.nﬂn:rn to Economics -
] ‘Concept & Framework of Economics FROM
Lmqlufﬂrlw Functions 01-11-2022
Introduction & Need of Managerial Fconomics TO0
Lecture
Nature of Managerial Foconomics - 21-11-2022 inlerspersed
| Scope of Managerial I".:crrmm with
Applications of Managerial Feonomics discussions
Concept & Framework of Economics

9, quruungmm Functions

W=l (LA ke

UNIT-1I DEMAND ANALYSIS
CO: To understand the relationship between the demand su pply

TB - K L VERSHANI : “Managerial Economics™, Tata Me-Graw Hill, 2015,

T Concept of Demand — Definitions & Need for
Demand & its types
1. | Concept of Demand Analysis

12 Elasticity of Demand - f“‘m Lecture
13. | Price Elasticity of Demand Bl e L2 interspersed
14. | Income, Adventising, Cross Elasticity of Demand To with

10-12-2022 discussions

15. | Types of Price Flasicity of Demand

I6. | Significance of Elasticity of Demand

17. Measurement of Price Elasticity of Demand

UNIT -1l  PRODUCTION ANALYSIS
CO3: To learn the types of production and its factors,
TB - K L VERSHANI : “Managerial Economics™, Tata Mc-Graw Hill, 2015.

I8, Concept uf Production
19, Prmhmnn_l unction with One Variable !'ﬂfm e
20, Production Function with 2 Vanables = :




21. 150 Quants : Concept & Propertics FROM
22 Iso costs 111 ::nu
- T
- casl cost combination 07-01-2023
28, Cobb- Douglas production function

28 BEP graph
dd BET" problems =
8. BEF problems

with
discussions

UNIT -1V  MARKET STRUCTURE AND PRICING PRACTICES
COS5: To know the market Structure and pricing practices.
TB - K L VERSHANI : “Managerial Economics™, Tata Mc-Graw Hill, 2015

29, Classification of markets
30. | Price determination under Perfect Competition FROM
31, | Price determination under Perfect Competition m-n;;m:a
2. Monopoly 79-01-2021
33, Monopoly long run
34, Monopolistic Competitions
35, Oligopoly

| 16, Methods of Pricing
37, Nash Equilibrium

Leciure
interspersed
with
discussions

UNIT-V Macro Economics and Business:
CO5:To know the national income and em ployment
TB - K L VERSHANI : “Managerial Economics”™, Tata Mec-Graw Hill, 2015

38, Macro Economics and Business:
- 3. Nature and Measurement of National Income ;
40, Inflation - Meaning and Kinds of Inflation RO Lecture
41, Causes and measurement of inflation 30-01-2023 interspersed
41 Measures to Control Inflation T0 with
43. Deflation ’ 1 11-02-2023 | discussions
= 4. Philips curve- Stagflation |
L 45, heory of Employment
46, | Business cycles =
@ L2 o G'%‘\‘IW[ =
Signature of the Faculty Signature of the HOD




TENTATIVE LESSON PLAN: (MB1913)

Course Title: ACCOUNTING FOR MANAGERS (MEI1913)

 Section_: MBA /T | Date : 31-10-2022

Page No: 01 of 02

Limitations of
accounts and different roles of modern organization.
T8 : P.Vijayva Kumar, “Accounting for Managers”, Himalaya Publications.

HRevision No : 00 Prepared By : BKRISHNAIAH Approved By : HOD
Toals : Black board
No. of TOPIC Date Mode of
Periods Delivery |
UNIT -1 INTRODUCTION TO ACCOUNTING

COIL: To acquaint the student with basic knowledge of Principles of Accounting, Characteristics,
single entry and double entry system, introduction of books of accounts, final

UNIT-1: INTRODUCTION TO ACCOUNTING.

1 Meaning and definition accounting
2 Functions of accounting
| Objectives of accounting
. = 1 Introduction to GAAP FROM
| Accounting concepts and conventions 01-11-2022
— TO
_! Accounting process and evele — 21.11.202

Classification of accounts

Problems on journal entries

] Problems on ledger

1 Problems on trial balance and Final Acco unis

Bl

Lecture
interspersed
with

discussions

UNIT -1 INTRODUCTION TO FINANCIAL ANALYSIS:

Tunds Mow and cash Mow stalements.
TH :: P.Vijaya Kumar, “Accounting for Managers™, Himalaya Publications,

COZ: Gain knowledge about financial statement analysis, computation of ratios, preparation of

UNIT-IEINTRODUCTION TO FINANCIAL |
ANALYSIS:

Meaning and definition of financial analysis
Problems on liquidity ratios

Problems on profitability ratios

Problems on solvency ratios

==l bl |

FROM
23-11-2022

i

Problems on activity ratios To

10-12-2022

]

Problems on funds Mow statement

| Problems on cash flow slatement

Lecture
interspersed
with
discussions

UNIT-III  INTRODUCTION COST CONCEPTS
CO3: TO understand about, Nature
costing, different types of budgets prevailing in the accounting
 TB :: PVijava Kumar, “Accounting for Managers™, Himalaya Publications.

+ Scope and computation and various analysis on standard

| UNIT IV: INTRODUCTION COST CONCEPTS: |
4 3 Meaning and definition of cost FROM
| 2 Clasaification of costs 11-12-2022 Lecture
| 2 Elements of costs =i TO interspersed
l 2 Financial accounting vs management accounting 07-01-2023 | with discussions
==y

e EE—————




Determinants of product sost
Problems on cost sheet
§ | Problems on final accounts of joint stock company

— e B

UNIT=1V" INTRODUCTION TO MANAGEMENT ACCOUNTING

CO4: TO understand about, Nature , scope of management aceo unting and preparation of
various functional budgets.

TB :: P.Vijaya Kumar, “Accounting for Managens™, Himalaya Publications.

UNIT IV: INTRODUCTION TO
MANAGEMENT ACCOUNTING FROM
3 Objectives, Merits and demerits of Management 08-01-2023
accounting To Lecture
2 Classification of budgeta 29-01-2023 interspersed
| 2 Preparation of various functional budgets with discussions

UNIT-V  INTRODUCTION TO STANDARD COSTING:
COS5: To understand about standard costing and variance analysis, types of variances and
computation of material and labour variances..
. TB :: P.Vijaya Ku mar, “Accounting for Managers™, Himalava Publications

UNIT V: INTRODUCTION TO STANDARD
COSTING:

3 Meaning and definition of standard costing & FROM Lecture
variance analysis 30-01-2023 | interspersed

2 Applications of marginal costing 10 with discussions

1 Breakeven analysis concepts | 11-02-2023

- 1 Computation of material variances
3

Computation of labor variances.

—

g eceef g\ ol - oleseat o Jx"’ b

. Signature of the Faculty Signature of the HOD




TENTATIVE LESSON PLAN: MB1914 (2022-23)

Course Title: Quantitative Analysis For Business Decisions :
Section: MIA Date : 31-10-2022 Page No : 01 of 02
11
Hevision No : 00 | Prepared By: P, Naga Srinivasa Rao. Approved By : HOD |
Toob: Black board, PI'Ts
Serial TOPIC Date ‘ Mode of
Number Delivery

UNIT -1 Basic Mathematical and Statistical Techniques. etnd :
* COL: To acquaint the knowledge of mathematical and statistical techniques.
* TB: 1) Quantitative Techniques in Management---N.D.Vohra

l. Linear functions. 21-11-2022
e Logarithmic functions. 22-11-2022
3 Quadratic functions, exponential functions, 23-11-2022 |
4. Permutations, 26-11-2022
s, Combinations, 28-11-2022 o
6. Matrices- introduction, definition and types of 29-11-2022 | Lecture
. matrices, interspersed
7. Elementary operations on matrices, 30-11-2022 | with
E, Matrix multiplication, 01-12-2022 | discussions
9, Inverse of a matrix. 02-12-2022
10 Cramer's method 03-12-2022
| 11 Matrix inverse method, 05-12-2022 il
UNIT =11 Measures of ceniral tendency, Dispersion, Correlation, Regression and Frobability
Theory,

* COX: To acquaint the students with knowledge of Measures of central lendency,
Dispersion and Probability theory,
* TR: Statistical Methods. -S.p. Gupta

Serial TOPIC Date Mode of
Number Delivery
12 Mean, median and mode. 06-12-2022
13, Range, mean deviation and standard deviation. 07-12-2022
(@) 19. | Karl Pearson's correlation co efficient. 08-12-2022
15. | Rank correlation method, 09-12-2022 |
16. | Repression lines 12-12-2022 | Lecture
| 17. | Regression coclficient 13-12-2022 | interspersed
I8. | Probability theory 14-12-2022 | with
19. | Definitions of probability 15-12.2022 | discussions
20. | Addition law of probability 16-12.2022
21. | Multiplication law of probability 17-12-2022
22, Bave's theorem 28-12-2022
23, Binomial distribution 29-12-2022
24. | Poisson distribution, 30-12-2022
25. | Normal Distribution, 31-12-2022

UNIT -1l Introduction tg Decision Theory,
* CO3: To gain knowledge about statistical decision theory.
« TH:: rations Rescarch---S.p. Sharma

_ﬁerial Toric Date Mode of
Number Delivery
26. Steps invalved in decision making, | 02-01-2023 |

.



27, Decision making under certainty 03-01-2023 | Lecture
28. Decision making under uncertainty 04-01-2023 mlw
29, Decision making under risk 06-01-2023 | giscussions
30, Decision trees 07-01-2023
UNIT -1V  Sampling and Sam pling Distributions.
*  COd: To understand about sampling theory and sampling distributions.
» THB:: Statistical Methods—S.,P. Gupta
Serial TOPIC | Date Mode of
Number Delivery
31. Introduction to sampling theory, 10-01-2023
- 32, Testing of hypothesis. 11-01-2023
3. Null and alternative hypothesis, 18-01-2023
i4. Procedure of hypothesis testing. 19-01-2023
35, Z test for single proportion, 20-01-2023
36. £ test for two proportions, 21-01-2023
37. | Paired ttest 3012023 | m‘*‘:pf:ﬂ
38, Problems on z test for single mean. 24-01-2023 with
39. Problems on z test for two means 25-01-2023 |  discussions
40, Z test for proportion one sample test problems 28-01-2023
41. Z test for two proportions problems 30-01-2023
42, L test for single mean problems. 31-01-2023
43, T test for two means problems, 01-02-2023
44 Paired t test problems, 02-02-2023
UNIT=V  Two Sample Tests,
* COS: To know and understand the technique of ANOVA
= TR :: Statistical Methods—S,p. Gupta
Serial TOPIC Date Mode of
. Number Delivery
45, Chi square test 04-02-2023
i 46, Goodness of fit 06-02-2023
47. Independence of attributes. 08-02-2023
48, ANOVA Technigue. 08-02-2023
| 49, One way ANOVA 23-02-2023
b 50, Two way ANOVA | 23-02-2023

P Na WSeauaka o @J—u«;{_,
-E] v
Hign:hﬁi of the Faculty Signature of the Hﬂ% 'F/ !I'a/L'J__
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TENTATIVE LESSON PLAN: MB1915)

Course Title: LEGAL AND BUSINESS ENVIRONMENT (MB1915)

Section_: MBA 11| Date : 31-10-2022 Page No : 01 of 02
Revision No : 00 Prepared By - BV S5.S. SUBBA RAD Approved By : HOD
Tools : Black board

No. of TOPIC Date Mode of
Periods Delivery
UNIT -1
INTRODUCTION: CONCEPT OF BUSINESS ENVIRONMENT
CO1: To acquaint the student with basie knowledge of Business Environment and its
significance.
TB :: K. Aswathappa, Essentials of Business Environment, Himalayva Publishers.
UNIT-1: INTRODUCTION: CONCEPT OF
BUSINESS ENVIRONMENT.
2 Definition-Characteristics-Environmental factors,
. 3 Impornance at national and international level
2 problems and challenges
2 Environmental Scanning: Importance FROM Lecture
1 Environmental Scanning process O1-11-2022 | interspersed
TO with
! NITI Aayog: _| 21-11-2022 | discussions
| NITI Aayog: It's Role in Economic Development of
India
2 Technological Environment: Features
1 Its impact on Business, Restraints on Technological
Growth
1 Case studies in Unit 1
UNIT -1 ECONOMIC AND POLITICAL ENVIRONMENT
CO2: Gain knowledge about Political & Economic Environment.
T8 :: 13 K. Aswathappa, Essentials of Business Environment, Himalaya Publishers.
1 ECONOMIC AND POLITICAL ENVIRONMENT
P Concept-Definition of Economic Environment
2 Economic Systems FROM
2 Relative merits and demerits of each syslems 23-11-2022
k! Economic Policies-Monetary-Fiscal
- To Lecture
4 Industrial policies since independence and their 10-12-2027 | interspersed
sipgnificance with
2 Regulatory and promotional framework . Structure of discussions
Indian Economy- Nature and significance,
2 Economic Planning- Objectives, Merits, Limitations-
| Concept and Meaning of Political Environment, [

UNIT=I11  INTRODUCTION TO LEGAL ENVIRONMENT

COX TO understand about Legal Environment specially to Indian Context,

TB:: 3t K Asw athappa, Essentials of Business Environment, Himalava Publishers.

= UNIT I INTRODUCTION TO LEGAL
ENVIRONMENT: FROM
3 Business Law: Meaning, scope and need for Business | 11-12.2022 | Lecture
Law _ T0 interspersed
. Source of Business Law 07-01-2023 ) with
L Indian Contract Act 1872 discussions




Its Essentials, Breach of Contract

Intellectual Property Rights

Negotiable Instruments Act 1881,

= FH| B S

Relevant case studies in the unit

UNIT =1V

COMPANY ACT 2013:

CO4d: TO understand about Indian Partnership Act 1962
TB :: :: K.Aswathappa, Essentials of Business Environment, Himalaya Publishers.

3 UNIT 1V: COMPANY ACT 2013
2 Memorandum and Articles of Association FROM ["ﬁm
2 Partnership Act 1932: Duties of Partners- L :
3 Dissolution of Partncrship-Information Technology y SR
Act 2000: Digital signature-Cyber Frauds, 20-01-2023 | discussions
UNIT-V  MISCELLANEOUS ACTS :
CO5: To understand about miscellaneous acts of Indian Context
THB :: i K. Aswathappa, Essentials of Business Environment, Himalava Publishers.
2 UNIT V: INTRODUCTION TO
MISCELLANEOUS ACTS FROM
" 2 Sales of Goods Act 1930-Sale- agreement to Sale 30-01-2023 | Lecture
2 Implied Conditions and Warrantics 10 interspersed
2 Consumer Protection Act 1986 11-02-2023 | with
2 Competition Act- Environment (Protection) Act 1986 o
2 Foreign Exchange Management Act (FEMA),
TR Moo A e NI
Signature of the Faculty Signature of the IIC)[)!




TENTETIVE LESSON PLAN - MCA11021
BUSINESS COMMUNICATION

Course Title: BUSINESS COMMUNICATION

Section : MBAT/T | Date : 31-10-2022

Page No : 0] of 03

' Revision No : 00 Prepared By : G, Praveen'v srinivas

Approved By : HOD

Tisals ¢ Black hmrd FI'T. Videos

No, of
Periods

TOPIC

Date

Mode of Delivery

UNIT- I: PURPOSE AND PROCESS OF COMMUNICATION
CO1: To enable the students learn fundamentals of communication,

TBI : Mallika Nawal: “Business Communication”, Cengage Learning, New Delhi, 2012,
TB2: Edwin A. Gerloff, Jerry C. Wolford, Robert Cummins Organisational Communication: The kev

' stone to managerialelTectiveness,

- 31-10-2022
|. 1. Introduction 01-11.3022
2 Objectives of Communication 112032
& ' 03-11-2022
2 T 4-11-2022
: Process of Communication 05-11-2022
o 07-11-2022
4. Types of communication 08-11-2022
e
3 | sctie ki ?;: :_;g:;; Lecture interspersed with
7 listening skills 11-11-2022 HacaRsions
| : 14-11-2022
- Types of listening, essentials of good listening 15-11-2022
: and lips. 16-11-2022
Types of listening, essentials of good listening 17-11-2022
8. and tips. 18-11-2022
i | 19112022
@ NIT- 11 : MANAGING ORGANIZATIONAL COMMUNICATION

CO2: To enable the students understand different types of communications.

TB1: Mallika Nawal: “Business Communieation™, Cengage Learning, New Delhi, 2012,

TB2: Edwin A. Gerlof, Jerry C. WolTord, Robert Cummins Organisational Communication: The key
stone to managerialefMectiveness,

g 21-11-2022
) Introduction 22-11-2022
10 23-11-2022
: Organizational Communication 24-11-2022
. 25+11-2022
Formal Communication 26-11-2022
12. Informal Communication 28-11-2022 et !manm with
13. | Interpersonal Communication 20-11-2023 s
14, Inrarpersonal Communication 01-12-2022
15. Role of Emotion 02-12-2022
16. Maslow's Theory 03-12-2022 |

.




Communication

17. Barriers to Interpersonal Communication 05-12-2022
18. Exchange Theory (- 12-2022
™ Gateways for Effective Interpersonal 08-12.2003

UNIT II: NON-VERBAL COMMUNICATION AND BODY LANGUAGE

CO3: Toenable the students comprehend various aspects of Non - Verbal Communication,

TB1 : Mallika Nawal: *Business Communication™, Cengage Learning, New Delhi, 2012,

TB2: Edwin A. GerlofT, Jerry C. Wollord, Robert Cummins Organisational Communication: The key
stone to managerialelTectiveness.

20,

Kinesics, Proxemics, Paralanguage

09-12-2022
09-12-2022
12-12-2022
13-12-2022

Hapties, handshakes

14-12-2022
15-12-2022
16-12-2022

appropriate body language and mannerisms
for interviews:

17-12-2022
26-12-2022
27.12.2022

business ctiquettes

28-12-2022
29-12-2022
30-12-2022
31-12-2022

across different culiures,

02-01-2023
03-01-2023
04-01-2023
05-01-2023

Lecture interspersed with
discussions

UNIT = IV : WRITTEN COMMUNICATION
CO4 : To hone the correspondence skills of the students throu gh letters, emails and reports

QHI : Mallika Nawal: “Business Communication™, Cengage Learning, New Delhi, 2012,
TB2: Edwin A. Gerloff, Jerry C. Wofflord, Robert Cummins Organisational Communication: The key

stone (o m.meﬂn fMectivencss,

: vis 06-01-2023

23 mechanics of writing 07-01-2023
N g 09-01-2023
26, report writing 10-01-2023
27. report writing 11-01-2023
; 12-01-2023

a8, business correspondence 13-01-2073
29, s 17-01-2023
usiness correspondence 18-01-2023

30. business letter format 19-01-2023
31. business letter format 20-01-2023
32, Meetings and managing meetings 21-01-2023
I= 33, Resume writing 23-01-2023
34, Formats and Skills 24-01-2023

Lecture interspersed with
discussions




UNIT -V : PRESENTATION SKILLS

stone to managerialefMectiveness,

COS5: To Prepare the students for making effective professional presentation and to inculeate business
etiquette and improve oral skills required for Professional interviews,

TB1: Mallika Nawal: *Business Communication”™, Cengage Learning, New Delhi, 2012,
TBI: Edwin A. GerlofT, Jerry C. Wolford, Robert Cummins Organisational Communication: The key

' 35 prerequisites of effective

25-01-2023
27-01-2023

|

16 | presentation, format of presentation

28-01-2023
30-01-2023

17 | Assertiveness

31-01-2023
01-02-2023

IR | strategies of assertive behavior

02-02-2023
03-02-2023
(4-02-2023

Lecture interspersed with

discussions

39 | Communication skills for group discussion

06-02-2023
07-02-2023

40 1 Communication skills for Imterviews

08-02-2023
09-02-2023

41 | Interview Techniques.

10-02-2023
11-02-2023

D e p [JL
'
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TENTATIVE LESSON PLAN: (MBI91A)

Course Title: CROSS CULURE MANAGEMENT

Section : MBA 1] Date : 21-11-2022 Page No : 01 of 03
Revision No - (0 Frepared By :SK SHAFIULLAH Approved By : HOD
Tools: Black board :
SR No | TOPIC | Date | Mode of Delivery

UNIT =1 Introduction of COCM
CEOL: To acquaint the student with basic knowledge of Cross Culture Concepts, Role of culture in
different Organizations.

Ti:: Cash by Franklin, Revitalize your corporate culture: PHI, Delhl

Introduction 1o CCM

Concept of culture for a business context
Understanding corporate culture

History of corporate culture y
Contemporary corporate cultures
Characteristics of successful corporate cultures 21-11-2022 Leciure
Organizational culture To interspersed with
Five major dimensions of organizational culture 02-12-2022 discussions
Cultural background of business stakeholders

Internal Stakeholders

External stakeholders

Case study

13 Tutorial Class
UNIT -1l Culture and Global Management
CEOL: To acquaint the student with hasjc knowledge of global operations like communication,
religion, trading
TB:: Cash by Franklin, Revitalize Your corporate culture: PHI, Delhl

14 Introduction to culture and global management

| 5 Global business scenario

16 Role of culture

17 Framework for analysis communication across

= -1 BN - EF Y T Y e

i
—

F

o

cultures
18 Incorporation of Cross Cultural Communication into

College Programs: i
19 Aspects of Cross Cultural Communication
2 Elements of communication across cultures 03-12-2022

- — To Lecture

21 Processes of communication across cultures 1212:2022 | inters nersed wiik
7 Communication strategy for/ of an Indian Mnec discussions

23 Communication strategy of an Fore] gn Mne

24 High-performance winning teams and cultures
2% Characteristics of high performance work teams
2 Culture implication for team building

27 Case study

28 Tutorial Class




Course Title: CROSS CULURE MANAGEMENT

Section : MBA 11 Date = 21-11-2022 Page No : 02 of 03
Revision No : 00 Prepared By : SK SHAFIULLAH Approved By : HOD
Tools: Black board

UNIT -1 Cross Culture

CEO3: To Gain knowledge about cross culture negotiation & decision making it is based on
multicultural context like India-Europe/India-US Settings
TB::EsennDrlarry,RehildressJohn, TheSecretofaWinningCulture: PHI, Delhi

19 Cross culture — negotiation

30 Decision making

31 Negotiation and needed skills

32 knowledge base of a negotiator

13 Overview with two illustrations from multicultural
contexts

34 Profile of an Indian Negotiator

35 Profile of an European negotiator 5
R 2 : 13-12-2022 Lecture
36 Strategy formulation To: o |

37 Steps of strategy formulation 12-01-2023 | with discussions

k} Strategy implementation

39 Process of Strategy Implementation

40 Aligning strategy

41 Structure & culture in an organizational context

42 The Structural Characteristics of the Hierarchy
43 Case Study

44 Tutorial class

UNIT =1V Global Human Resources Management

CEO4:To understand about global operations like staffing and training, motivating and leading of
expatriates and repatriates.

TH :: Esmnbﬂmy.ﬂchildmsﬂﬂhmm&cmafn‘-ﬁming{' ulture: PHIL,Delhi

45 Cilobal human resources management

46 Staffing and training for global opcrations

47 Developing a global management cadre

48 Motivating and leading global management cadre

49 Developing the values and behaviors 13-01-2023 Lecture

%0 How to create a high-performance culture L, Ay
Ei-pe . 28-01-2023 | with discussions
51 How to create a feedback culture

52 Retention strategies

53 Case study

54 Tutorial class




Course Title: CROSS CULURE MANAGEMENT

Section : MBA I/'1

Date : 21-11-2022

Page No : (03 of 03

Revision Mo : 00

Prepared By :SK SHAFIULLAH

Approved By : HOD

culture change phase.

UNIT -V  Corporate Culture
CEOS: To know and understand about nature, various ap

plications of successful implementation of

TB:: Cash by Franklin, Revitalize your corporate culture: PHI, Delhl

55 Corporate culture

—

56 Nature of organizational cultures

57 Characteristics of organizational culture

58 Designing the strategy for a culture change building

. 40 Successful implementation of culture change phase

—

—

60 Measurement of ongoing improvement

61 Choice of Metrics for Measurement

3 Case study

63 Tutorial Class

29-01-2023 Lecture

11-02-2023 | with discussions

To interspersed

Signature ni the Faculty
8}

Sig

=
e
nature of the iﬂ'l] 11 u [ 1




L]

TENTATIVE LESSON PLAN: MB193]

Course Title: STRATEGIC MANAGEMENT (ME1931)

Section  : MBA 111 | Date : 07-11-2022 Page No : 01 of 03
Hevision No : 00 | Prepared By : Mr.V.Srinivas Approved By : HOD
_Tools : Black baard, PPTs

UNIT =1 Introduction

COL: To Gain knowledge about Vision, Mission and Objectives of the Organisation
Tz Vijaya Kumar P, Hitt A: Strategic Management, Cengage learning, New Delhi,

Steps in competitive analysis

Analytical Models of Competitive Analysis

Sources of Information for Competitive Anal ysis

2010

No, of TOPIC Date Mode of

Periods Delivery
1 Introduction
1 concept in strategic management
1 stralegic management as a process
1 Developing a strategic vision
1 Strategic Mission 5
|| Strategic Objectives From; Lecture

e L R 07-11-2022 |, €
1 Developing a Strategic Policies interspersed
| Factors that shape a company's strategy To: with
I Crafting a strategy 24.1 I+Ilﬂ11 discussions
1 Industry Analysis
| 1 Competitive Analysis

1
1

2010

UNIT -11 Introduction to Environmental scanning
CO: Acquaint the student with knowledge about
threats of the organization

TH :: Vijaya Kumar P. Hint A:

strengths, weakness, opportunities and

Strategic Management, Cengage learning, New Delhi,

Nao, of
Periods

TOPIC

Date

Mode of
Delivery

Introduction to Environmental scanning

|

Industry and competitive analysis

Evaluating company resources and competitive

capabilities

SWOT analysis

el

Strategies and competitive advantages in
diversified companies and its evaluation

Porters five force model, BCG matrix, GE matrix

Strategic Leadership

Lioals of stratepic Leadership

Themes of Strategic Leadershi p

—

2
1
l
|
1

Developing Human Capital And social capital

The Balanced Scorecard

From:
25-11-2022

To:
14-12-2022

Lecture
interspersed
with
Discussions

UNIT - 111

2010

CO3; To understand

strategic formulation

. : about framing of Strategy at various levels,
TH :: Vijaya Kumar P,. Hitt A: Strategic Management, Cengage learning, New Delhi,




Functional Level Strategics

Tyvpes of strategies

Tailoring Strategy to fit specific Industry
Restructuring strategies

Diversification Strategies

To:
11-01-2023

Lol - Rl P )

No, of TOPIC Date Mode of
Periods Delivery
| Introduction to strategic formulation
1 Strategy framework for analyzing competition
| Porters value chain analysis
2 Competitive advantage of a firm
2 Exit and entry barriers
1 Formulation of strategy at corporate, business and From: Lchors
functional levels interspersed
l Corporate Strategies Tyvpes with
Business Level strategies 15-12-2022 | giscussions

Turnaround strategy

UNIT — IV : strategic implementation
CO4; Acquaint the student w

ith knowledge about structures of organization and its

impact on Stra legy
TR :: Vijaya Kumar P,. Hitt A: Strategic Management, Cengage learning, New Delhi,
2010
No.of | TOPIC Date Mode of
Periods Delivery
2 Introduction to strategic implementation,
e Strategy and structure,
1 Strategy and leadership From: Lecture
2 Strategy and culture connection 19-01-2023 m,tTTPﬂHd
TP of Organisational Strucutres - | disconsions
1 Operationalizing and institutionalizing strategy. To:
2 | Organizational values and their im on strate (4-02-2023
| Strategies for competing in Globalising Markets
| 2 Resource allocation
2 Flanning systems for implementation
UNIT-V  Strategy evaluation and control

COS: Obtain knowledge of Evaluation of strategy and its control
TH :: Vijaya Kumar P. Hitt A:

Strategic Management, Cengage learning, New Delhi,

2010
No, of TOPIC Date Mode of
PPeriods Delivery
[|__ & Introduction to Strategy evaluation and control,
2 Establishing strategic controls From: | Lecture
1 Measuring performance 06-02-2023 | interspersed
1 Appropriate measures with
2 Role of strategist | T discussions
1 Using quantitative and qualitative benchmarki ngto | 17-02-2023
evaluate performance
L2 Strategic information systems,




l | Problems in measuring performance
1 Strategic surveillance,
2 strategic audit

&=L
F ) J{_{:{LE P
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TENTATIVE LESSON PLAN-MB1932 (2022-23)

Course Title:

Operations Research, ( 1 [1)

Section : MBA

Date : 07-11-2022

Page No : 01 of 03

Hevision No : 0 | Prepared By: P, Naga Srinivasa Rao, Approved By : HOD
Toeaks: Black board, FPTs
Serial TOrIC Date Mode of
Number Delivery
UNIT =1  Overview of Operations Research

= COI: To acquaint the students with the basic knowledge of the Operations Research.

*  Th: Operations Research—R.Paneerselvan.

1. Introduction ta OR 07-11-2022
2. | OR models 08-11-2022
3. LPP-Irrroduction 10=11-2022
4. Standard Form of LPP 14-11-2022
g, Graphical Solution of LFP 15-11-2022
£, Formulation of LPP 16-11-20022
7. | Initial Basic feasible solution, 17-11-2022
K. Scope of DR 19-11-2022
9. | Simplex method 21-11-2022
10. | Big M method 22-11-2022
11. | Two Phase Simplex Method 23=11-2022

Lecture
interspersed
with
discussions

UNIT =1 Transportation and Assignment Models

= €02 To acquaint the students with knowledge OFf Transportation and Assignment

|

Models.
* THB: Operations Research—S.D, Sarma.
Serial TOPIC Date Modeof |
Number Delivery
12. | Introduction and Definition of Transportation Problem 26-11-2022
13. | Application of Transportation Problem. 28=11-20722
14. | Transportation as a special case of LPP 29-11-2022
15. | IBFS North West Comer Rale 30-11-2022 |
16, | Problems on NWCR 01-12-2022 | Lecture
17. | Least Cost Method or Matrix Minima Method 02-12-2 interspersed
18, | Problems on LCM 03122022 | with
19. | Vogel's Approximation Method 12-12-2022 | discussions
20. | Problems on VAM 13-12-2022 |
21, | Assignment Models 19-12-2022
22, | Hungarian Algorithm 20-12-2022
23. | Problems on Assignment Models 20-12-2022
24. | Travelling sales men problem 21-12-2022
UNIT -1 Dynamic Programming.
e CO3: To gain knowledge about Dynamic Programming Problem.
= _TB: Operations Rescarch—S.D.Sarma.
Serial TOPIC Date Mode of
__ Number Delivery
i 25. | Introduction to Dynamic Programming 21-12-2022 Lecture
26. | Bellman's peincipie of optimality 23-12-2027 | Interspersed with
l 27T Decision tree analysis 23.12-2027 discussions




aln]rena

28, | Problems on decision tree 23-12-2022
it lateger Programming Problem - Introduction 03-01-2023
[ 30, All integer programming problem 06-01-2023
31. | Problems 07-01-2023
[ 32, Mived integer programmeng probiem T0-01-2023
33. Froblems 19-01-2023
34 Branch and Bound method 301-01-2023
UNIT =1V Game Theory
*  COM: To understand the topics of Game Theory.
* TH: Operations Research—S.D.Sarma.
Serial TOPIC Date Mode of
Number Delivery
15, Introduction to Game theory 01-02-2023
36, Types of games 03022023 e
17, h:mn u!rrh saddle point . D02 ;E in with
38, Games without saddle point D6-02- dm:i ussioas
30 Kules of dominance D6-02-2023
40, Froblems of dominance property 07-02-2023
41. Algebraic method 13-02-2023
42, | Arishmetic method 14-02.2023
43, Matrix oddments method 1 3-00-2023
UNIT-V PERT & C.IM and Replacement Models,
* CO03: To know and understand the technique of PER.T and C.P.M
* TB: Operations Research—S.D.Sarma,
Serial Toric Date Mode of
Number Delivery
a4, It ruchuct lom I3-02-2023
45, Rules of drawing networks 16-02-2023 Lecture
46. | PERT 16-02-2023 interspersed with
47. | Construction of drawing neteoris 17-03-2023 discussions
48. | C.F-M introduction 17-02-2023
[ 49, | Froblems 18-02-2023 |
30, | Costconsideration in PE RT/CPM 18-02-2073
eluedra., G"""’:l’/
= 7
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TENTATIVE LESSON PLAN: MB193B1

 Course Title: INVESTMENT ANALYSIS AND PORTFOLIO MANAGEMENT (MBI193B1)

Section :mma 1| Date : 07-11-2022 Page No : 01 of 02
Revision No : 00 | Prepared By - Dr. B.KRISHNAIAH Approved By : HOD
Tools : Black board, PPTs L
[ No.of TOPIC Date Mode of
Periods Delivery

UNIT -1 CONCEPT OF INVESTMENT
CO1 To enlighten the students with the Concepts and Practical applications of Investment.

TB :: Fisher DE and Jordon RJ, Security Analysis and Portfolio Management, PHI, New Delhi.

1 Investment Vs Speculation

2 Investment environment in India From:

2 Investment process 07-11-2022 Lecture

1 Sources of investment information To: intr:rspcrscd
2 Types of securities in Indian capital market with

] Market Indices 22-11-2022 | discussions
2 Calculation of SENSEX and NIFTY

UNIT-I  RETURN & RISK ANALYSIS

CO2:: The concepts of Return, Types of Security Return, Valuation of Bonds is attained.
TH:: Fisher DE and Jordon RJ, Security Analysis and Portfolio Management, PHI, New Delhi.

[ No.of TOPIC Date Mode of
Periods Delivery
2 Measurement of security returns Lecture
1 Types of security risks From: 'tn}:rspm'.cd
2 Systematic Vs non systematic risk 23-11-2022 | with )
1 Measurement of total risk To: Discussions
3 Valuation of bonds
. = 13-12-

2 Valuation equity and preference shares Yo

UNIT-1I  FUNDAMENTAL & TECHNICAL ANALYSIS
CO3 : Student able to understood the Fundamental & Technical Anal ¥5is.

TH :: Ambika Prsasad Dash, Security Analysis and Portfolio Management, K Int Pub
House, NewDelhi

No, of Periods TOPIC Date Mode of
i Economy, Industry and company analysis Delivery
A Concept and tools of technical analysis From.
| Technical ¥'s fundamenta] analysis 14-12-2022 Lecture
2 Efficient market hypothesis To: | Interspersed with
2 Concept and forms of market efficiency 11-01-2023 Wiy

UNIT -1V ELEMENTS OF FORTFOLIO MANAGEMENT
CO4: The Concepts of Efficient Frontier, Single Index Model are understood.

TB: Ambika Prsasad Dash, Security Analvsis and Portfolio Management, IK Int Pub

e eeeeeeeeeee——




House, NewDelhi

No. of Periods TOPIC Date Mode of
Delivery
- Markowitz model of portfolio
| = Efficient lomniter From: -
19-01-2023 | interspersed with

3 Selection of optimal portfolio s discussions
1 Sharpe single index model '
4 Capital asset pricing model 04-02-2023
3 Arbitrage pricing model

UNIT-V PERFORMANCE EVALUATION OF PORTFOLIO

CO3: Concept of Portfolio Evaluation, Evaluation of Mutual Funds is understood,

TB: Hirt and Block, Fundamentals of Investment Management, TataMcGrawHill, New Delhi.

No. of Periods TOPIC Date Mode of
Delivery
4 Performance Evaluation of Portfolio From:
3 Evaluation of sharpe mode| 06-02-2023 | ,  Lecture
2 Jensens model for portfolio evaluation %o '""d':"p""’"_‘d Wi
3 Evaluation of mutual fund 1702 ﬁ!a R
1 Types of mutual funds :

55;-?::." of the E.EIE r‘ﬂ | Lo
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TENTATIVE LESSON PLAN: MB193B2

Course Title: MANAGING BANKS AND FINANCIAL INSTITUTIONS (MB193B2)

Section sypa

Date: 0F —l—Fare_

Page No : 01 of 02

Revision Na : 00

Prepared By : B.V.SS, SUBBA RAO

Approved By : HOD

Tooks : Mack board, 'PTs

No. of TOrIC Date Mode of
Periods Delivery
UNIT =1 INTRODUCTION TO BANKING

CO1 The Concept of Indian Financial System, Role of Commercial Banks & Financial

Stateme
TR :: Dr, ALY,

nt analysis of Banks are understood.
Sreenivasa Rao & Dr, P.S.

Ravindra : © Banking & Insurance™, Thakur Fublication, Hyderabad,

Introduction to Banking | From:

f Introduction to Financial System 07-11-2022
Meaning of Bank & Customer
Bank & Customer Relationship To:
Role of Commercial Banks 22-11-2022

Role of Commercial Banks in Indian Economy

Evolution of Banking in India

Nationalization of Banks in India

Financial Statements of Banks — Introduction

B | |t | | | e | | e | e | |

CAMEL Approach - C oncept

Lecture
interspersed
with
discussions

==

UNIT -1

CO2:: The concepts of Bank Credit, Mana

Perform

TB:: Dr. MLV, Sreenivasa Rao & Dr. LS. Ravindra :

USES OF BANK FUNDS

ing Assets are gained,

gement of Credit Process, Loan Pricing & Non-

* Banking & Insurance™, Thakur Pablication, Hyderabad,

No. of TOPIC Date Muoude of
Periods Delivery
2 Features of Bank Credit - types of lending From: Lecture
I 1 assessment of credit worthiness of & prospective borrower 23-11-2022 interspersed
: management of credit process - differcnt types of Toasns and Tt with
features To: Discussions
| 1 Loan Pricing: The basic mode) 13-12-2022
2 pricing fixed & Noating rate loans B
1 cost -benefit loan pricing, Customer Profitability Analysis
2 Non Pﬂmm:hm:-muﬂnﬂfmuyufﬂ?m
i 1 causes, implications & recovery of NPAs,
UNIT - 111

CO3 : Regulation & Innovations
TH 22 Dr. MLV, Sreenivasa Hao & Dr, '8,

Regulation and Innovations in Banking System

Ravimdra ;= Banking & Insurance™

in Indian banking system is attained,
+ Thakur Publication, Hyderabad,

No, of Periods TOPIC Date Mode of
4 Regulation and Innovations in Banking System From: Delivery
F Regulation of Bank Capital: The need in regulate Bank Capital | 14-12.2022
- 1 Concept of Economic Mode] - Concept of Regulatory Capital inl'.rL:::ru::d
2 Basel Accords 1,11 and 111, - Banking Innovatioms i1 -tiTI'?:.;ﬂ‘J  with
1 Changing role of Banks as Financial Intermedisnics | dicusions




UNIT -1V INTRODUCTION TO INSURANCE
C04: The concepts of Insurance, Principles, Functions of Insurers, Marketing Channels &

Overview of IRDA is understood.
TH: Dr. MLV, Sreenivasa Rao & Dr. .S, Ravindra : = Banking & Insurance®, Thakur Publication, Hyderabad,

No. of Periods TOrIC Date Mode of
Delivery
2 Insurance as a Risk Management Tool- Principles of Insurance From: Lecture
2 Characteristics of Insurance contract - Functions of [nsurers 19-01-2023 mfﬂ‘-'[:;“"d
. . wi
k] Production, Underwriting, Rate Making, Managing Claims Tor S ciadni
1 Investment & Financing, Accounting & Record keeping .
- 04-02-2023
K| Types of Insurers- Concept of Reinsurance
1 Agents & brokers —professionalism, remuneration

UNIT-V LIFE INSURANCE AND GENERAL INSURANCE

CO3: Concept of Life Insurance, Tax Treatment, Actuarial Scien ce, Health & General
Insurance is understood.

TB: Dr. MLV, Sreenivasa Rao & Dr. PS. Ravindra :  Banking & Insurance™, Thakur Fublication, Hyderabad,

. No. of Periods TOPIC Date Mode of
Delivery
4 Life Insurance and General Insurance From:
3 The concept of Life Insurance - types of Life Insurance 06-02-2023 Lecture
contracts — interspersed
2 Tax treatment of Life Insurance- Life Insurance Product To: with
1 The Actuarial Science- Provisions of Life Insarance contracts 17-02-2023 |  discussions
1 Health and General insurance-Overview, Types, Third Party
Adrministrator |

Tot LM e aG
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TENTATIVE LESSON PLAN

Course Title: FINANCIAL MARKETS AND SERVICES(MB193 ) il
Section : MBA Date : : 07-11-2022 Page No : 01 of 02
1t :
Revision No : 00 | Prepared By : G KIRAN Approved By : HHOD
Toals : sk board
No.of | TOPFIC Date Maode of
Periods | _ ) Dclvery_ |
UNIT - Structure of Financial System
COIl::Provide awareness of RBI and SEBI
T1:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai
1. Role of Financial System in Economic
Development From:
™ Financial Markets and Financial Instruments 09-11-2022 | Lecture
3. Capital Markets To: interspersed
. 1 Money Markets 25-11-2022 | with
== Primary Market Operations discussions
6. | Role of SEBI classes
7. Sccondary Market Operations
5. Functions of Stock Exchanges
9. Listing, -
10. | Financial Services Sector Problems and Reforms
UNIT =11 :: Financial Services
CO2: Understand various financial services in India
T1:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai
11. | Nature and Scope of Financial Services
12. | Regulatory Frame Work of Financial Services From:
13. | Growth of Financial Services in India 26-11-2022 | Lecture
14, Merchant Hanking Te: interspersed
15. | Responsibilitics of Merchant Bankers 12-11-2022 | with
16. | Role of Merchant Bankers in Issue Management discussions
A - 17. | Regulation of Mcrchant Banking in India. ¢lasses
UNIT - 1l Venture Capital:
C03: Understand various financial services in India.
| TB:: Vasanthi Desai, Financial Markcts & Financial Scrvices, Himalaya, Mumbai
18. | Girowth of Venture Capital in India '
19, Financing Pattern under Venture Capital From:
20. Legal Aspects and Guidelines for Venture Capital | 13-11-2022 | Lecture
21. Leasing To: interspersed
i rr types of Leases 05-01-2023 | with
23, Leasing Option Vs, Borrowing discussions
UNIT ~ IV Credit Rating e
1!;:4: Understand the rating of the customers
2 Vasanthi Desai. Financial Markets & Financial Servi Himalaya, M
| 24, Meaning, Functions of credit rati = b
25, Debt Rating System of CRISIL From:

‘.4



26. | ICRA and CARE 06-01-2023
27. Factoring,

28, Forfeiting and Bill Discounting Tﬂ'

29 Types of Factoring -2023
30 |'H!-ﬂ'l'_l:l_'_lg in Indian context

Lecture
inlersperse
d with
discussions
classes

[UNIT-V  Micro finance
COS5: Know the need of micro finance.
TH:: Vasanthi Desai, Financial Markets & Financial Services, Himalaya, Mumbai

3 Concept and Objectives, Functions of Micro
finance From:
32 | Management, Guidelines for Micro finance 31-01-2023 | Lecture
33 | Micm finance in India = :‘W
: o
|3 | Micro finance system 20-02-2023 | discussions
as SHG s B ) classes
36 Role of Micro finance in economic development
a7 Types of Micro finance =
Q‘q%ﬁ—f G (:t_ll_,n.;ui:tf"'r'_ 'l-'-'| "
Signature of the Faculty Signature of the I?I’!i'l




TENTATIVE LESSON PLAN

Course Title: TAX ATION

Section_: MEA Date : 07/11/2022 Fage No : 01 of 02
| Revision No : 00 Prepared By : Dr. M VEERA BHADRA RAD Approved By : HOD
Tools : Black board, PPTs,
No. of Periods TOPIC Date Mode of
Delivery
UNIT =1 Direct and Indirect Taxes
COL: Able to know about the basics of tax, tax on agriculture income, about the income tax act
TH :: TAXATION BY Dr.SAROJKUMAR, VIPIN SINGH
.| Income Tax Act 1961
2. | Income from House Property - : Lecture
| Computation of Salary Income E;?ﬁﬂl iﬂfEﬂPﬁ!ﬂl
3, | Income from Business and Profession To:19/11/22 u.‘;th ‘
4. | Indirect Taxes — Excise Duty ' °7 | discussions
3. | Types and Taxable Event for Excise Duty
UNIT =11 CENVAT
C02: Understand all about the Central Value Added Tax (CENVAT)
. TB :: TAXATION BY Dr.SAROJKUMAR, VIPIN SINGH
6. | Input Goods and Services for CENVAT Lecture
1. | Capital Goods for CENVAT From: mf.:rsper:.:d
LA %G-FE and 00122 with
Converge of Customs Duty To:&/127y2 | discussions
9. | Nature of Customs Duty ~ Classification for Customs
10. | Exemptions from Customs Duty
UNIT - 111 Introduction to Tax Planning
CO3; Able to know about the tax planning and legal principles of tax planning
TH:: TAXATION BY Dr.SAROJKUMAR, VIPIN SINGH
1T | Nature of Tax
12 | Legal Lecture
Principles of taxation laws From: hten!:nxd
13 | Five basic Rules of interpretation of stalncs 91222 with
14 | Law Lexicon and Ta:20/12722 | discussions
. Legal Maxims
i 15 | Concepts of Tax Ay oidance, Tax Evasion |
UNIT =1V : Tax Management Decisions
COM; learner understand the elements of tax considerations, tax management, lax decisions
TB :: TAXATION BY Dr.SA ROJKUMAR, VIPIN SINGH
. 16 | Tax considerations - Management Decisions |
17 | Guidelines 10 Tax planning
18 | Relief™s — Concessions — Rebates — fm;m Lecture
Deductions Tod N interspersed
19 | Incentives (Payment of Advance Tax 1 C with
20 | Penaltics for discussions
non-compliance,
E-"i IT=-YV  Muld National Tavation
08:  Understand about the international taxation s stem and le i i ticnal
TH :: TAXATION BY Dr.SA ROJKUMAR, VIPIN iih'ﬁll i e
No. of Periods TOPIC

DATE | Modeof

_——




i

Delivery

21 | Bilatcral Tax Treaties- Transfer Pricing for Tax Planning

22 | Tax Intensives Organizational Setup of MNCs Froa: !:mm

23 | Investment Decision on Tax Planning 5$N23 :ﬂ;’mﬂ
To:31/123

24 | Transfer Pricing Methods
25 | Measures to Plug Tax Loopholes

discussions

% o Y |
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TENTATIVE LESSON PLAN: (MB1924)

Course Title: LEADERSHIP AND CHANGE MANAGEMENT ( MB1924 )

Section : MBA 11111 Date : 07-11-2022 Page No: 01 of 02
 Revision No - 00 Prepared By : B.CHINNI Approved By : HOD
Tools : Black board =
No. of TOPIC Date Mode of
Periods Delivery
UNIT -1  Introduction to LM

Cengage Learning

CO1 : Determine the meaning of leadership and its importance
Th:: W John (2008), Management — A Competency Based Approach, New Delhi,

1. Introduction to LM

2.| Leadership mimgmim naturc

|

Scope of LM

Math poal and nn_nrrmr.ir: mioadel

Emerging lcadership behavior

Leadership for new millennium organization

P il Fl P

| Leadership cifectivencss

Meaning. Reddins' 3D Model,
Blanchard Situational Model _
Driving Leadership Effectiveness

=)

Hersey  and

( Leadership for Organisational Building.

From:
0.1 1-2022
Ta:
251 1-2022

Lecture
interspersed
with
discussions

UNIT-1

Motivation Theories for Leadership
CO2: Outline motivational theories and cultural dimensions
TB:: Peter G. Northouse, Leadership, 2010, Sage

1] Maslow's theory of motivation

13 X.Y.Z theories of motivation

13 Hierarchy theory of motivation

14 Porter Lawler theories of motivation

* From:

| 26-11-2022

To:

] 12-11-2022,

14 Organizational culture

14 Quality of work life

Lecture
interspersed
with
discussions

UNIT-TII Leadership development

CO3: Correlate leadership with learning and attitude
TB:: Peter G. Northouse, Leadership, 2010, Sage

17. meﬂm:ﬂ'm

18. | Development of effective Icadership

1%,

Vision and poals of organizational icadership

20. | Leadership amitude

From:
13-11-2022

21. | Leadership with creativiry

i 22. | Leadership with integrity

To:
05-01-2023

23,

Development of self esteem and halancing emotions

24.

Interpersonal leadership skills

-—

UNIT -1V Leader Self management
CO4:: Determine the factors necessary developing leadership
| TB :: Lussir, Effective Leadership, 2009, Cengage

B | I

Lecture
mterspersed
with
discussions

‘




Meaning

fl[l.lt.ﬂh']'}]:ﬂ of Change

change programmes

change levers

Change as transformation

change as turmaround

FE IR R

value based chanpe,

Developing characier and values

UNIT -V Leadership across Globe

COs:
TH ::
HilL

understand on leadership styles in other countries
Roger J Kashlak, International Management, New Delhi, Tata McGraw

F rom:
-0 -20023

30-01- ID._'I

Lecture
interspersed
with
discussions

The mole of diagramming in system investigation

A review of basic flow diagramming technigues

systems relationships

systems  diagramming and mapping, influence charts,
multiple cause diagrams

a multidisciplinary approach -Systems  approach 1o
change: systems sutonomy and behavior

39

the intervention strategy model -  iotal  project
management model (TPMM)
thimﬂrhﬂqmn'llﬂﬂiﬂmunrt-d
scope of O0 - Dynamics of planned

Pﬁmhu.md-dmhrhnmdﬂﬂm

41

Planning ODStrategy

42

OD interventions in Indian Organizations

From:
31-00-2023

Ti:
20-02-2023

Lecture
interspersed
with
discussions

e

H'DII
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TENTATIVE LESSON PLAN: MB193A2
Course Title: PERFORMANCE EVALUATION AND COMPENSATION MANAGEMENT

——r o

Section _: MBA 11111 Date : 05/11/2022 Page No: 01 of 02
Hevision No : 00 Prepared By TSOWIANYA Approved By : HOD
Toeali : PPTy
S5.No TOric Date Muode of
Delivery

UNIT -1 INTRODUCTION TO PERFORMANCE MANAGEMENT
COL: To gain knowledge performance measurement, Its background, influencing

factors and consequences of in organization. They can processes for managing
performance - eritical appraisal-Performance Audit
TB:Prem Chadha: “Performance Ma nagement”™, Macmillan India, New Delhi, 2008.

l Performance Management introduction,
Features, scope

2 Histoncal development of PM

| 3 Overview of PM principles, From: Lecture
4 dimensions 07/11/2022 intersperse
5 Process of PM d with
b Importance of PM To:24/11/2022 dis:usifnm
7 Performance audit in online
5 Linkage of M to other HR processes

UNIT-II  INTRODUCTION TO PERFORMANCE MANAGEMENT PLANNING
COX:  To imparts knowledge on Goal Settin p-Linkages to Strategic Planning-
Competency mapping- Career Development- Monitorin g Performance Planning
TH:Prem Chadha: “Performance Management™, Macmillan India, New Delhi, 2008,

9.10 Performance planning introduction, need
11,12 Importance of Performance management
i planning process
13 Types of Performance management planning |
14 Methods of Performance management
planning
15 Approaches of performance management From: Lecture
16 Strategic planning 251112022 intersperse
17 Barriers of strategic planning d with
18 Competency mapping To:13/12/2022 d!.!cuss_imu
19 Competency mapping objectives in onling
20,21 Need ,steps in process of C ompetency
Mapping
22 Methods of competency mapping ]
23 Models of competency mapping

—_—

UNIT - 111 PERFORMANCE MANAGEMENT SYSTEM
CO3: To Focuses on nurturing the students in the area of Performance Management
Cyele- Competency based Performance Management Systems- If also emphasizes on
Traditions and Modern Techniques, Balanced Score Card- 360 Degree Performance
Apprising- Merit Rating

TB::Prem Chadha: “Performance Management™, Macmillan India, New Delhi, 2008,




CO1:: To gain knowled

24 Introduction to performance management
EVElem
252627 Functions, phases of PMS
28.29 Competency based mapping, its importance
10 Reward based performance management From: _ Lecture
3131 | Electronic PMS, Performance monitoring 14/12/72022 miersperse
32 Periodic reviews dwith
13 Problem solving steps To:11/0172023 d.l_.u:un_lmu
34,35 engendering trust-Role efficiency in online
363738 Coaching- Counseling and Monitoring
39 Concepts and Skills
UNIT-IV  COMPENSATION

e on the compensation program and employee attitude,

T8 :: Dr. Kanchan Bhatia “Compensation Management™, Himalaya Publishing House,
New Delhi
40 Concept and definition
41 Objectives and dimensions of com pensation
program
42 Factors influencing compensation -Role of
compensation and Reward in Modern
organizations Compensation as a Retention From: Lecture
stratepy 19/01/2023 intersperse
43,44 Aligning compensation strategy with d with
business strategy To:04/022023 | discussions
4546 Concept of reward - non-financial in online
compensation system-Reward management
process
47,4849 | Designing a compensation system — internal
and external equity, Pay determinants
50 Frame work of compensation policy

UNIT-V PAY STRUCTURE AND TAX PLANNING

CO5: To gain knowled

ge on the pay structures and tax planning in Indian context ,

TB:: Dewakar Goel:*Performance Appraisal and Compensation Man agement™, PHI

Learning, New Delhi, 2012
51 Introduction of Pay Structure and Tax
Planning
52 Compensation Structures
- Performance based and Pay based structures
34 Designing pay structures From: Lecture
55 comparison in evaluation of different types of | 06/02/2023 intersperse
pay Structures d with
56 Significance of factors afMecting To:17/02/2023 | discussions
| 57 Tax Planning- Concept of Tax planning in online
58 Role of tax planning in compensation
benefits
59 Tax efficient compensation package
M. 2= A chn\ & {;:'L"d"l’_"—‘f'_
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Tools: Black board
SL No. | TOPIC Date Mode of
' Delivery
UNIT -1 Economic theories of Human Capital
CO1L: To know basic Economic Theories in Human Capital Management,
RB:LL.O., Social & Labor aspects of Economic Development, Geneva
| UNIT -1 Introduction to Economic theories of
[ ; Human Capital
p Introduction to Nature and Role of Human Capital
3, The Human Capital Models From: : Lecture
Socio-economic relevance of labour problems in 21-12-2022 | interspers
¥ | changi i ed with
nping scenario \ _
5. Evolution of organized labour To: discussion
6 Industrialization and Development of Labour 10-1-2023 5
' Economy
E Growth of Labour Market in India in the globalised
stetting,
UNIT -1l Accounting Aspects of Human Capital

CO2: To gain koowledge related to different accounting aspects of Human Capital
Management
RB: LL.O., Social & Labor aspects of Economic Develo pment, Geneva

8. UNIT -IHntoduction toAccounting Aspects of ]
Human Capital
X Introduction to Cost Based Models Lecture
10, Meaning, Basic Premises, Need and Significance of intersperse
HRA From: d with
11. Advantages and Limitation of HRA 11-1-2023 | discussion
12, Monetary and Non-Monetary Models 5
13. Acquisition Cost Mcthod, Replacement Cost Model To:
14, Opportunity Cost Method, standard cost method 31-1-2023
15. Current Purchasing Power Method (C.P.P.M.)
16, Comparison of Cost incurred on Human capital and the

contributions made by them in the light of productivity
and other aspects.

UNIT - IlIAccounting Aspects of Human Ca pital

CO3: To understand and assess existing theories and practiced in the field of Human Capital
Management,
RB: L.L.O.,, Social & Labor aspeets of Feonomic Development, Geneva
17. ] Unit-111: Introductionte Accountin 2 Aspects of
Human Capital From:
18, Value Based Models Lecture
19. | Hermanson's Unpurchased Goodwill Method Lonyy | miespeme
20, Hermanson's Adjusted Discount Future Wages Model s -d ““!I
21. | Lev and Schwartz Present Value of Future Eamings To: iEacsion
Model, Flamholtz's Stochastic Rewards Valuation 25-2-2023 "
| Model -




—— FEgR) dd Bl 3 FTLEE POESO R W Gl LB YR
Robbinson*s Human Asset Multiplier Method
23. Recent developments in the field of Human
Assct/Capital Accounting,
UNIT =1V Quality of Work Life
CO4To understand the concept of quality of workers work life in Human Capital
Management
RE:Patterson &Schol., Economie Problems of Modern Life. Mc-Graw Hill Book Company.
24, UNIT =1V Introduction to Quality of Work Life
25, Workers* Participation in Management
26, Worker's Participation in India, shop floor, Plant From:
Level, Board Level- Quality Circles. 27-02-2023 Lo
27, Workers' education objectives ; BSCHIR
1 To: intersperse
2 Employees Engagement and Empowerment 20.3 . 023 d with
29. Nature-types-drivers-benefits measurement of B ) discuszions
Engagement
30. Empowerment,
UNIT -V Industrial Accidents and safety
COS: To learn about Industrial Accidents and safety precautions in industries
RE:Patterson &School.,, Economic Problems of Modern Life. Mc-Graw Hill Book Company.
3L UNIT V: Introduction to Industrial Accidents and
salcty.
32. Meaning and definition of accidem
33. Types of industrial accidents-cost and consequences-
causes and prevention of accidents From:
4. Industrial safety —statutory machineries for industrial :
Eﬂfﬂ}"ﬂfﬂ}' audit 21-3-2023 : Lecture
33. Social Security: Introduction and types To: mﬁﬁ“
36. Social Sccurity in India, Health and Occupational 154-2023 | discussion
safety programs y
37 Warkplace discipline — workplace counselling- '
meaning -definition
38, Types-advantages-characteristics of an effective
counsellor
Jﬂiﬁﬂ&;:f/{" : L g -
s I 19)y2 20
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Tools: Black board

SR Ne | TOPIC | Date | Mode of Delivery

UNIT =1 Introduction to Basics of Human Resource Planning
CEO1: To know the meaning of Human Resource Planning, various factors and techniques affects

demand and supply of HRP.
Ti:: Subba Rao P: —Personnel and Human Resource Management-Text and Casesl, Himalayn

| Publications. Mumbai_, 201 3.

1 Introduction to Basics of Human Resource Planning

2 Macro Level Scenario of Human Resource Planning

3 Factors affecting HRP

4 Concepts of Human Resource Planning

3 Process of Human Resource Planning

t Methods of Demand Forecasting 14-11.3072 e
7 Techniques of Demand Forecasting To in ! with
8 | Methods of Supply Forecasting 02-12-2022 discussions
9 Techniques of Supply Forecasting

10 Micro Level Planning.

11 | Micro Level Planning models

12 Case study

13 Tutorial Class

UNIT -1 Manpower Planning, Human Resource Planning and Business Environment

CEO2: To understand the various human resource distribution mapping and usage of downsizing
stralegies.

TH:: :'a“ubhu Rao P: —Personnel and Human Resource Management-Text and Casesl, Himalaya
Publications, Mumbai, 2013,

14 Manpower Planning

15 Human Resource Planning

16 Business Environment;

17 Defining and Drawing Manpower Systems

|18 [ Stocks and Flows 03-12-2022
19 [Human Resource Distribution Mapping To Lectire
20 | Mentifying Surplus 12-12-2022 | interspersed with
21 | Downsizing Strategies discusaina

—

2 Legal framework,

23 Voluntary framework.
24 Case study

25 Tutorial Class

—
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Tools: Black board

UNIT - 1T Analysis, design and evaluation of job
CEO3: To know the nature and process of job analysis and job design.

Publications, Mumbai, 2013,

Ti:: Subba Rao ' —Personnel and Human Resource Management-Text and Casesl, Himalaya

29 Analysis and evaluation of job
30 Nature of job analysis
il Process of job analysis
32 Methods of collecting job data
33 Potential Problems with job analysis
34 Job design
. 35 Contemporary issucs
36 | Job evaluation process 13-12-2022 Lecture
| Methods of Job evaluation I?.-ﬂ.ll.?i:"ﬂﬂ Himlmm
I8 Importance of job analysis.
39 Need of job analysis
40 Job Specification
41 Job Description
42 Writing Job description
43 Case Study
i 44 Tutorial class
(UNIT-IV  Recruiting and selecting the right talent
. f:f:egfmf © know the importance, methods of recruitment and selection and barriers to effective

TH:: Subba Roo P; —Personnel and
Publications, Mumbai, 2013,

Human Resource Management-Text and Casesl, Himalaya

45 Need of selection

46 Selection process

47 Recruitment process

48 Methods of recruitment

49 | Alternatives for recruitment IJJ%;IM]  Lecture

s0 | Barriers of cffective selection 28-01-2023 | interspersed
. _ with discussions

51 Making the selection effective

53 Selecting the right talent

53 Case study

54 Tutorial class

¥—
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UNIT-Y  Training and Development
CEO 5:  Focus on steps involved in training and development and Requisites of Effective
Training programs,
TB:: Subba Rso P: —Personnel and Human Resource Management-Text and Casesl, Himalaya
Publications, Mumbai, 2013.

55 Overview Of Training And Development Systems

56 Organizing Training Department
57 Training And Development Policies,

Linking Training And Development To Company’s

: i 29-01-2023 I
'-l-ﬂ -c:"t
%0 Requisites Of Effective Training To int i i
~ 60 | Training Needs Assessment (TNA) 16-02-2023 | with discussions

61 Designing Training And Development Programs

62 | Evaluation OFf Training And Development

63 Case Study
64 Tutorial Class
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