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List of Advanced Learners
Academic Year: 2020-2021 Class: IV Semester: 2™
S.Na. Register Number Student Name
1 17X41A0501 ADIREDDY TARUNI RENUKA
2 17X41A0502 AKKEM HEMA BHARGAVI
3 17X41A0504 ALLAMSETTI HARIKA
4 17X41A0505 AMBATI SAI KRISHNA
5 17X41A0507 BALE BALRAM
" 17X41A0508 BITRA NARASIMHA MURTHY
7 17X41A0511 CHANDANA DIVYA VANI
§ 17X41A0512 CHINTA RAMA GOPI
9 17X41A0514 DANDAMUDI SA1 JAHNAVI
10 17X41A0515 DEVINENI JYOSHTNA
T 17X41A0516 G.PRIYA VAIBHAVI SRI SHIVANI
12 17X41A0517 GAJULAPALLI VINEELA
13 1TX41A0519 GHANTASALA LAKSHMI KRISHNA SRI
14 17X41A0520 GUBBALA SOWMYA SREE DEVI
15 17X41A0522 JANYAVULA DURGA RANI
16 17X41A0523 KAMBHAM RAHUL CHANDRA
17 17X41A0524 KAMINENI JAYANTH KUMAR
B 17X41A0526 SAl SRIYA KAZA
19 17X41A0527 KONDISETTI SIVA SAl BABU
20 17X41A0528 KORNANI SRI RAMYA
2 17X41A0530 LANKE MANOHARI
72 17TX41A0531 MADU BABY ABHINAYANA
23 17X41A0532 NAFEESA KOUSER
24 17X41A0533 NANDIGAM MANVITHA
25 17X41A0534 NEELA MARY MANSI
26 1TX41A0537 PEDASANAGANTI APARNA
27 17X41A0539 PONAMALA KANAKADURGA
28 17X41A0540 PONUGUMATI LIKHITA
29 17X41A0541 PURIMITLA NAVEEN
30 1TXA1A0S42 RAAVI SAI KRISHANA PHANI
=30 17X41A0543 RAJAMAHEDRAVARAPU NAGA LEELA KRISHNA
32 17X41A0544 RAMANUKOLANU JAGADEESWAR
33 17X41A0545 RANGA NAGA RAJASEKHAR
GI) 17X41A0546— | RAYALA SUPRIYA.
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35 1TX41ADHT SAYALA SAI SONY
(i6) 1TXATAOSSE SHAIK JEHARABL
37 17X41A0550 SHAIK SAZID
I8 17X41A0551 SUNKARA NAVEENSAI
39 17X41A0552 SYED AHAMED KABIR RIFAE
40 17X41A0553 T.V.N.CHANDRA NIKHITHA
41 17X41A0555 TARAKATURI VINAY PAUL
42 1 TXA1ADSS56 TATI SRI VENKATESWARA RAO
43 17X41A0557 THOTA DILEEP SAI CHARAN
7] 1TX41AD558 VELLANKI YASHWANTH
45 17X41A0559 VENIGALLA CHANDRA LEKHA
46 17X41A0560 YALAMANCHILI NAVYA SRI
47 18X45A0501 VASADI ANITHA
48 1BX45A0504 LANKA DURGA BHAVANI
49 I18X45A0505 KONA SAl SIRISHA
50 IBX45A0506 ROUTHU RAJESWARI
51 1EX45A0507 TARAKA RAMA ADAPA
52 I8X45A0508 KOKKILIGADDA VENU GOPALA SWAMY
53 18X45A0509 GUIJARA SAI KIRAN
54 16X41A0579 KANKIPATI MOUNIKA
55 17X41A0562 ANNABATHULA SAI LAKSHMAN
36 17X41A0563 BATTU BHUVANA
57 17X41A0566 BURRA GRACE GLADYS NANCY
58 17X41A0567 ANNAVARAPU CHAITANYA
- 59 17X41A0568 CHANCHALI MOUNIKA
60 1 TX41AD569 CHERLOPALLI ANUSHA
6l 17X41 A0S0 DONDAPATI SATISH BABU
[ 17X41A0571 DUGGE AKHILA
63 17X41A0572 ENDURI VENKATESWARA RAD
64 17X41A0574 GADE AMANI
65 17X41AD575 GAJULA KINNERA
e 17X41 ADS65 GANDIAM MANISWAR
&7 1TX41ADST8 GONUGUNTLA BHARADWA
68 17X41A0579 GORIPARTHI KIRANMAI
v 17X41AD580 GOTTUPALLI V.V.S.SAI AKHILA
(70) 17X41A0581 GUTTIKONDA-MANOS - - Ll@
7 17X41A0582 JAMPANI UMAKANTH rE;;f 1 ”ﬁ'rl i b3
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2 17TX41AD584 KADA POOJA SRI
7 17X41A0585 KALAVAKUNTA AJAY KUMAR
74 17X41A0587 KATAKAM PAVANI
75 17X41AD588 KOLLA JEEVITHA
76 1 TXA1A0589 KONDRAGUNTA NAGA SAI NAVEEN
7 17X41A0590 KONDURU CHANDRA HARSHITA
7% 17X41A0591] KOTA BABU RAO >
79 17X41A0592 KRISIINA SINGH DAHIYA
80 17X41A0593 MEEGADA KRISHNA PRANATHI
T 1TX41A0595 N V SAI MOUNIKA MUNAGALA
82 17X41A059% NADALLA RAMYA SRI
83 I7X41A05%9 | NARRA KAVYA SRI
9 17X41 ADSAD PAPPULA RANI
83 17X41A05A1 PATTEPURAPU JAGADISH KUMAR
86 17X41A05A PRIYANKA KUMARI SINGH
87 17X41A05A6 | RAMISETTY AKSHAYA KEERTH]
88 1 TX41A05A7 REDDY GURU AJAY
89 17TX41A05A8 MEDINDRAO REETHIKA
90 17X41A05A9 SALI KRISHNA SRI
91 17X41A05B0 SHAIK SHAHEENA
92 17X41A05H2 SURAGANI SAI KEERTHANA
93 I7X41A0SB3 | TIRUNAGARI LAKSHMI BHASKARI
04 17XA1A0SB4 UDUMULA VENU GOPAL REDDY
(99 | THPLAOS69 SURAPANENI DIMPLE
9% 18X45A0510 TADIKONDA VENKATA LAKSHMI VARA PRASAD
97 18X45A0511 | KODALI HARI KRISHNA
08 18X45A0513 SHAIK NAZEER
99 IBX45A0515 TOKALA PRASANNA PRIYANKA
100 I8XA5A0516 EEDI SAI TEJA
101 18X45A0517 MUKKAVALLI NAGA SRINANDINI
102 IEX45A0518 VENIGALLA VENKATA VAMSI PRIYA
103 172WIA0501 ADAPA SUPRIYA
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Hino SEM | Subcode Subname Grade | Credits Jide PO| CREDIT POINT [TALISG] %
ITEMIADSAS | 17 | RIG1IOD |ENGLISH- A 3 2 24
17%41A0546 | 141 | R161102 |MATHEMATICS- 0 1 10 10
17%41A0546 | 1.1 | R161104 |APPLIED PHYSICS A 3 8 24
17X41A0546 | 1-1 | R161107 |COMPUTER PROGRAMMING B 3 7 1
17XA1A0546 | 1-1 | R161109 |MATHEMATICS-Il (MATHEMATICAL METHODS) 5 3 9 a7
17X41A0546 | 1-1 | R161112 |ENGINEERING DRAWING|CSE/IT/AGRLE) B 3 7 11
17X41A0546 | 1-1 | R161118 |ENGLISH-COMMUNICATION SKILLS LAB-I 8] 2 10 20
17X41A0546 | 1-1 | R161115 [APPLIED/ENGINEERING PHYSICS LAB 4] | 10 20
17%41A0546 | 1-1 | R161119 |C PROGRAMMING LAB 0 2 10 20
17X41A0546 | 1-2 | R181201 |ENGLISH-I 0 3 10 0
17%41A0546 | 12 | R181203 |MATHEMATICS - lll O 3 10 30
17x41A0546 | 12 | R181211 |APPLIED CHEMISTRY 0 3 10 i0
17X41A0546 | 1-2 | R1B1212 |ENVIRONMENTAL STUDIES o 3 10 30
17XA1A0546 | 1-2 | R181215 |OBJECT ORIENTED PROGRAMMING THROUGH Ce+ ] 3 7 21
17X41A0546 | 1-2 | R181218 [ENGINEERING MECHANICS A 3 8 24
17X41A0546 | 1-2 | R181221 |[ENGLISH - COMMUNICATION SKILLS LAB - I 0 2 10 20
17X21A0546 | 1-2 | R181227 |APPLIED/ENGINEERING CHEMISTRY LABORATORY 0 2 10 10
17XA1AD546 | 1-2 | R181226 |OBJECT ORIENTED PROGRAMMING LAS ) a 10 20
17X41A0546 | 2-1 | R1821051 [STATISTICS WITH R PROGRAMMING A 3 B 24
17XA1A0546 | 2-1 | R1821052 |[MATHEMATICAL FOUNDATIONS OF COMPUTER SC V] 3 10 10
17X41A0546 | 2-1 | R182105) [DIGITAL LOGIC DESIGN A 3 8 24
17X41A0546 | 2-1 | R1621054 |PYTHON PROGRAMMING 5 3 @ 17
17X41A0546 | 2-1 | R182105% [DATA STRUCTURES THROUGH Ce+ o 3 10 30
17X41A0546 | 2-1 | R18210%8 |[COMPUTER GRAPHICS B 3 7 a1
17X41A0546 | 2-1 | R1821057 |DATA STRUCTURES THROUGH C++ LAB O 2 10 10
17X41A0546 | 2-1 | R1821058 |[PYTHON PROGRAMMING LAB o 2 10 20
17%41A0546 | 2-2 | R1622051 |Software Engineering B 3 7 1

17%4140546 | 2-2 | R1622052 |lava Programming 5 3 9 27
17X41A0546 | 2-2 | R1622053 |Advanced Data Structures B 3 7 21
17%41A0546 | 2-2 | R1 622054 |Computer Organization B 3 7 11
17%41A0546 | 2-2 | R1 622055 [Formal Languages and Automata Theory 5 3 9 17
17%41A0546 | 2-2 | R1 622056 |Principles of Programming Languages 5 3 9 17
17X41A0546 | 2-2 | R1622057 |Advanced Data Structures Lab 0 2 10 20
17%41A0546 | 2-2 | R1622058 |Java Programming Lab 0 2 10 20
1TX41A0548 | 3.1 [R1831048 |PROFESSIONAL ETHICS & HUMAN VALUES comPLET|coMPLET| COMT

ED ep |-ETED
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Hing SEM | Subcoda Subname Grade Credits hide PO| CREDIT POINT [TAL[SG .

17X41AD548 | 3-1 [R1831081 |COMPILER DESIGN B A 7 21

17HATADS4E | 31 [R1831052 [UNIX PROGRAMMING B 3 7 21

1TXATADS4E | 3-1 |[R1B31083 |OBUECT ORIENTED ANALYSIS AND DESIGN USIN A :] [ 24

17TX41A0548 | 3-1 [R1 631054 |DATABASE MAMAGEMENT SYSTEMS B 3 T i1

17X41A0548 | 31 |R1631055 |OPERATING SYSTEMS A 3 8 4

17X41AD548 | 3-1 [R18310%8 [UNIFIED MODELING LAB [¥] 2 10 20

17X41A0548 | 31 |R1B831057 |OPERATING SYSTEM & LINUX PROGRAMMING LAB 5] 2 10 20

1TX41AD548 | 3-1 |[R1B31058 |DATABASE MANAGEMENT SYSTEM LAB 0 2 10 20

17X41A0548 | 32 |[R1832048 |IPR & PATENTS COMPLET|compLeT|COMP | compLETED

ED ep  |LETED

17x41A0548 | 32 [R1832051 |COMPUTER NETWORKS B 3 7 11

17X41A0548 | 3.2 [R1632052 |DATA WAREHOUSING AND MINING A 3 8 a4

17%41A0548 | 3-2 [R1832083 |DESIGN AND ANALYSIS OF ALGORITHMS ] 3 7 21

17X41A0548 | 3-2 |R1 632054 |[SOFTWARE TESTING METHODOLOGIES ] 3 7 11

1TXA1A0848 | 32 [R16320% |[NETWORK PROGRAMMING LAB 0 2 10 20

17X41A0548 | 32 [R1832057 |SOFTWARE TESTING LAB 0 2 10 20

17X41A0548 | 3-2 [R1832058 [DATA WAREHOUSING AND MINING LAB 5] 2 10 20

17X41A0%48 | 32 |R1832058 [INTERNET OF THINGS A 3 ] 24

17X41A0546 [4-1 [R1641051 [CRYPTOGRAPHY AND NETWORK SECURITY (COMM C E] [ 18

17%41AD546 |4-1 |R1641052 [SOFTWARE ARCHITECTURE & DEISGN PATTERNS A 3 [] 14

17X41A0546 [4-1 |[R1641053 |WEB TECHNOLOGIES c 3 3 18

17X41A0586 [4-1 |R1641054 |MANAGERIAL ECONOMICS AND FINANCIAL ANALY 8 3 7 11

17X41A0546 (4-1 |R1641057 |SOFTWARE ARCHITECURES & DESIGN PATTERNS o 2 10 20

17%41A0546 |4-1 |R1641058 |WEB TECHNOLOGIES LAB [§) 2 10 20

17X41A0546 |4-1 |R164105A |BIG DATA ANALYSIS{COMMON TO CSEIT) A 3 8 24

17041A0546 |4-1 [R164105D [CLOUD COMPUTING|COMMON TO CSEIT) B 3 7 21

17X41AD548 | 4-2 |R1842051 |DISTRIBUTED SYSTEMS (COMMON TO CSE IT) B 3 7 a1

1TX4IADS4E | 4.2 |R1642052 |MANAGEMENT SCIENCE(COMMON TO CSE IT) A 3 [ 24

17X41A0548 | 4-2 |R1B42053 |MACHINE LEARNING B 3 T 1
1TX41A0548 | 4-2 [R1B42085 [SEMINAR (5] 2 10 10
17X41AD548 | 4-2 |[R1842058 |[PROJECT 0 10 10 100
17X41A0548 | 4-2 |[R184205C |OPERATION RESEARCH A 3 8 24 ]
17X41A0546 TOTAL 180 | 550 1530 850 |715| /i mﬁnﬁmh
ATXA1ADS48 | 1-1 | R161101 [ENGLISH- A 3 8 24 E.R —
17%41A0548 | 1-1 | R161102 |MATHEMATICS | o 3 10 30 RINGIPAL
17%41A0548 | 1-1 | R161104 |APPLIED PHYSICS A 3 8 24 s lor JUTE OF TECHNOL




Hino SEM | Subcode Subrame Grada | Credits hide PO| CREDIT POINT [TALISG] %

17%41A0548 | 1-1 | R161107 |COMPUTER PROGRAMMING A 3 8 24

17X41A0548 | 1-1 | R161109 |MATHEMATICS-II (MATHEMATICAL METHODS) 5 3 9 a7

17x4140548 | 1-1 | R161112 |ENGINEERING DRAWING|CSE/IT/AGRLE] 5 3 9 27

17%41A0548 | 141 | R161114 [ENGLISH-COMMUNICATION SKILLS LAB-| 5 2 9 18

17x41A0548 | 141 | R161115 |APPLIED/ENGINEERING PHYSICS LAB 0 ] 10 20

17%41A0548 | 11 | R161119 |[C PROGRAMMING LAB (8] 2 10 20

17X41A0548 | 1-2 | R181201 |[ENGLISH-II 8 3 9 a7

17X41A0548 | 12 | R161203 |[MATHEMATICS -l 0 3 10 30

17x41A0548 | 1-2 | R181211 |APPLIED CHEMISTRY A 3 ] 24

1754140548 | 1-2 | R181212 |ENVIRONMENTAL STUDIES 8 3 ) 17

17%41A0548 | 1-2 | R181218 |[OBJECT ORIENTED PROGRAMMING THROUGH Ce+ A 3 8 24

17X41A0548 | 1.2 | R181218 |ENGINEERING MECHANICS o k] 10 30

17X8140548 | 12 | R181221 |ENGLISH - COMMUNICATION SKILLS LAB - Il 5 ] ] 18

17X41A0548 | 1-2 | R181227 |APPLIED/ENGINEERING CHEMISTRY LABORATORY o] 2 10 20

17x41A0548 | 1-2 | R181228 |OBJECT ORIENTED PROGRAMMING LAB [¢] 2 10 20

17X41A0548 | 2-1 | R1821051 [STATISTICS WITH R PROGRAMMING [ 3 [ 27

17XA1A0548 | 2-1 | R1821052 |MATHEMATICAL FOUNDATIONS OF COMPUTER SCI 5 3l & 27

17x41A0548 | 2-1 | R1621053 |DIGITAL LOGIC DESIGN B 3 7 a1

17%41A0548 | 2-1 | R1821054 |PYTHON PROGRAMMING 5 3 9 17

17X41A0548 | 2-1 | R1821055 |DATA STRUCTURES THROUGH C++ c 3 ] 18

1754140548 | 2-1 | R18210%8 |COMPUTER GRAPHICS 5 3 g 17

17%41A0548 | 2-1 | R1821057 |DATA STRUCTURES THROUGH C++ LAB 0 2 10 20

17X41A0548 | 2-1 | R1821058 |[PYTHOMN PROGRAMMING LAB o 2 10 20

17X41A0548 | 2-2 | R1622051 [Software Engineering A 1 ] 4

17X41A0548 | 2-2 | R1622052 [lava Programming B 3 7 il

17%414A0548 | 2-2 | R162205) |Advanced Data Structures B 3 7 21

17X41A0548 | 2-2 | R1 622054 [Computer Organization (8] 3 10 0

17%41A0548 | 2-2 | R1 622055 |Formal Languages and Automata Theary 5 ) 9 27

17%41A0548 | 2-2 | R1 622056 [Principles of Programming Languages B 3 7 21

17X41A0548 | 2-2 | R1622057 |Advanced Data Structures Lab o 2 10 20

17%41A0548 | 2-2 | R1622058 [Java Programming Lab [¥] 2 10 20

17X41A0548 | 31 |R1831048 |PROFESSIONAL ETHICS & HUMAN VALUES nnﬁrﬂ nnpmﬁrﬂ m%._,..m.ﬂ COMPLETED )
17X41A0548 | 31 [R1631081 [COMPILER DESIGN B 3 7 21 ..\_ﬁ._r _FR_M —a
TTXAIADSES | 31 |R1831052 |UNIX PROGRAMMING A 3 8 24 FRINCIPAL"
1TX41ADS48 | 31 [R1811053 |OBJECT ORIENTED ANALYSIS AND DESIGN USIN A a B 24 ! UF TECHNOLOG:

0. ViJAVARI: = =




Htna SEM| Subcode Subname Grade | Credts pide PO| CREDIT POINT [TAL(SG] %

17X41A0548 | 3-1 [R1631054 |DATABASE MANAGEMENT SYSTEMS A 2 8 14

17%41A0548 | 3-1 [R1831055 |OPERATING SYSTEMS A 3 8 24

17%41A0548 | 3-1 |R1631058 |UNIFIED MODELING LAB o 2 10 20

17XA1AD548 | 3-1 |R1631057 |OPERATING SYSTEM & LINUX PROGRAMMING LAB 0 2 10 20

17X41A0548 | 3-1 |[R16310%8 |DATABASE MANAGEMENT SYSTEM LAB 0 2 10 0

17X41A0548 | 32 [R1632048 (IPR & PATENTS nn_,__mm..m._. COMPLET m%hm COMPLETED

ED

17X41A0548 | 3-2 [R1832051 |COMPUTER NETWORKS A 3 ] 24

17X41A0548 | 32 |R1832052 |DATA WAREHOUSING AND MINING A 3 8 14

17X41A0548 | 32 |R1 632053 |DESIGN AND ANALYSIS OF ALGORITHMS A 3 8 14

17X41A0548 | 3-2 |R1832054 |SOFTWARE TESTING METHODOLOGIES ] 3 7 i1

17X41A0548 | 3.2 |[R1832058 |[NETWORK PROGRAMMING LAB 5] 2 10 20

17X41A0548 | 3-2 |R1832057 |SOFTWARE TESTING LAB 0 2 10 0

1TXATADS48 | 3.2 |R1832058 [DATA WAREHOUSING AND MINING LAB o 2 10 20

17%41A0548 | 3-2 [R1832058 [INTERNET OF THINGS A 3 8 14

17X41A0548 |4-1 |R1641051 |CRYPTOGRAPHY AND NETWORK SECURITY (COMM B 3 7 21

17X41A0548 |4-1 |R1641052 [SOFTWARE ARCHITECTURE & DEISGN PATTERNS 8 3 7 11

17x41A0548 [4-1 [R1641053 [WER TECHNOLOGIES B 3 7 1

17%41A0548 |4-1 [R1641054 |[MAMAGERIAL ECONOMICS AND FINANCIAL ANALY B 3 7 21

17X41A0548 |3-1 |R1641057 [SOFTWARE ARCHITECURES B DESIGN PATTERNS [+] 1 10 20

17X41A0548 [4-1 [R1641058 |WEB TECHNOLOGIES LAB D 2 10 20

174140548 [4-1 [R164105A |BIG DATA ANALYSIS(COMMON TO CSE.IT) A 3 8 14

17X41A0548 [4-1 |R164105D [CLOUD COMPUTING(COMMON TO CSE,IT) A 3 8 4

1TX4TA0S48 | 4-2 |R1B42051 [DISTRIBUTED SYSTEMS (COMMON TO CSE IT) A 3 [ 24

TTRATADS48 | 42 |R1642052 |MANAGEMENT SCIENCE(COMMON 10 CSE IT) B 3 7 11

17%41A0%48 | 42 [R1842053 [MACHINE LEARNING B 3 7 a1

17X41AD548 | 4-2 |R1642055 [SEMINAR 0 2 10 20

17TX41A0548 | 4-2 |R1842058 [PROJECT o 10 10 100

17X41A0548 | 4-2 [R184205C |[OPERATION RESEARCH 5 3 9 27

17X41A0548 TOTAL 180 554 1544 858 | 703

17X81AD581 | 1.1 | R181101 |ENGLISH- B 3 7 21 \
17X41A0581 | 1-1 | R181102 [MATHEMATICS c 3 A 18 ,

17%41A0581 | 1-1 | R181104 [APPLIED PHYSICS c 3 8 18 Rﬁam.vum
17XA1AD581 | 11 | R181107 |COMPUTER PROGRAMMING D 3 5 15 oLt -
17X41A0581 | 1-1 | R181108 [MATHEMATICS-Il (MATHEMATICAL METHODS) c 3 8 18 Lad, .__53._“\
17X41A0581 | 1-1 | R161112 |[ENGINEERING DRAWINGICSENT/AGRLE) 5 3 9 27 BLELL f.. [OF TECHNND! A’

T pe A




Hing SEM| Subcode Subramae Grade | Credits hide PO| CREDIT POINT [TALISG] %

17X41A0581 | 141 | R161114 |[ENGLISH-COMMUNICATION SKILLS LAB-I 0 2 10 20

17%41A0581 | 1-1 | R181115 [APPLIEDVENGINEERING PHYSICS LAB 5] 2 10 20

1744140581 | 11 | R181119 [C PROGRAMMING LAB B 2 7 14

17x41A0581 | 1.2 | R181201 [ENGLISH-II [} 1 7 1

17%41A0581 | 1-2 | R181203 [MATHEMATICS - Il [ 3 [ 18

17x4140581 | 1-2 | R181211 |APPLIED CHEMISTRY c 3 8 18

17%41A0581 | 12 | R181212 [ENVIROMMENTAL STUDIES ] 3 [ 17

17%41A0581 | 1-2 | R181218 |OBJECT ORIENTED PROGRAMMING THROUGH Ce+ B 3 7 11

17x41A0581 | 1-2 | R181218 |[ENGINEERING MECHANICS D 3 5 15

17x4140581 | 1.2 | R181221 |ENGLISH - COMMUNICATION SKILLS LAB - Ii 5 2 § 18

17%41A0581 | 1-2 | R181227 |APPLIED/ENGINEERING CHEMISTRY LABORATORY A 2 [ 16

17x41a0581 | 1-2 | R181229 |OBJECT ORIENTED PROGRAMMING LAB ] 2 ) 18

17x41A0581 | 2-1 | R1821051 |STATISTICS WITH R PROGRAMMING A 3 ] 14

17X41A0581 | 2-1 | R1621052 [MATHEMATICAL FOUNDATIONS OF COMPUTER 5CI c 3 [ 18

17X41A0581 | 2.1 | R1821053 [DIGITAL LOGIC DESIGN c 3 ) 18

17%41A0581 | 2-1 | A1821054 |[PYTHON PROGRAMMING B 3 7 a1

17x41A0581 | 21 | R182105% [DATA STRUCTURES THROUGH Ce+ B 3 7 21

17X41A0581 | 2.1 | R18210%4 [COMPUTER GRAPHICS 8 3 7 21

17X41A0581 | 21 | R1821057 |DATA STRUCTURES THROUGH C++ LAB ] 2 [’ 18

17x41A0581 | 21 | R1821058 |PYTHON PROGRAMMING LAB ) 2 10 10

174140581 | 2-2 | R1622051 |Software Engineering A 3 8 24

17%41A0581 | 2-2 | R1622052 |lava Programming C 1 6 18

17X41A0581 | 2-2 | R1622053 |Advanced Data Structures A 3 8 4

17X41A0581 | 2-2 | R1 622054 |Computer Organization 5 3 9 27

17X41A0581 | 2-2 | R1 622055 |Formal Languages and Automata Theory A ) 8 14

17%41A0581 | 2-2 | R1 622056 |Principles of Programming Languages A 3 8 14

17%41A0581 | 2-2 | R1622057 |Advanced Data Structures Lab 0 2 10 20

17%41A0581 | 2-2 | R1622058 |lava Programming Lab 0 2 10 20

17%41A0581 | 3-1 [R1631040 |PROFESSIONAL ETHICS & HUMAN VALUES nn.._mm_.ﬂ nﬂmm_.ﬂ m%hw COMPLETED

17%41A0581 | 31 |[R1631051 |[COMPILER DESIGN A 3 8 24 P
17X%41A0881 | 31 |R1831052 |UNIX PROGRAMMING A 3 a 14 L
17X41A0581 | 3-1 [R1831053 [OBJECT ORIENTED ANALYSIS AND DESIGN USIN c 3 [ 18 = ,.h_:th,.._.
17X41A0581 | 3-1 [R1831054 [DATABASE MANAGEMENT SYSTEMS c 3 B 18 ﬁnH_V..r\
17X41A0581 | 31 [R1631055 [OPERATING SYSTEMS B 3 7 11 INCTPAL
17X41A0581 | 3-1 [R1631056 |UNIFIED MODELING LAB s 2 8 18 Im! NSTTUTE OF TRruuns -




Htro SEM | Subcode Sutname Grade | Credits hide PO| CREDIT POINT [TALISG] %

17X41AD581 | 31 [R1631057 [OPERATING SYSTEM & LINUX PROGRAMMING LAB 0 2 10 40

17X41A0587 | 31 [R1631058 |DATABASE MANAGEMENT SYSTEM LAB 0 2 10 a0

17X41A0581 | 32 [R1632048 [IPR & PATENTS O [COMPLET (eep| COMPLETED

ED

1TXA1AD881 | 32 [R1632051 |[COMPUTER NETWORKS A 3 8 14

1ITX41A0581 | 32 [R1832052 |DATA WAREHOUSING AND MINING B 3 T il

17%41A0581 | 3-2 [R1632083 |DESIGN AND ANALYSIS OF ALGORITHMS c 3 8 18

17X41A0581 | 3-2 |R1632054 |SOFTWARE TESTING METHODOLOGIES [ 3 a 18

17X41A0581 | 3-2 [R18320%8 |NETWORK PROGRAMMING LAB 5] 2 10 0

17X41A0581 | 3-2 [R1832057 |[SOFTWARE TESTING LAS 5 2 [0 18

17X41A0%81 | 32 [R1832058 |DATA WAREHOUSING AND MINING LAB 0 2 10 20

17X41A0581 | 3-2 [R1632058 |INTERNET OF THINGS 3] 3 7 a1

17X41A0581 [4-1 |R1641051 [CRYPTOGRAPHY AND NETWORK SECURITY (COMM A 3 8 24

17X41A0581 |4-1 |R1641052 |SOFTWARE ARCHITECTURE & DEISGN PATTERNS B ] 7 21

17X41A0581 |4-1 [R1641053 |WEB TECHNOLOGIES [+ 3 6 18

17x4140581 [4-1 |R16410%4 |[MANAGERIAL ECONOMICS AND FINANCIAL ANALY [= : | 6 18

17%41A0581 14-1 [R1641057 |SOFTWARE ARCHITECURES & DESIGN PATTERNS 0 2 10 10

17%41A0581 |4-1 [R1641058 |WEB TECHNOLOGIES LAB 5 2 9 18

17X41A0581 |4-1 [R164105A |[BIG DATA ANALYSIS(COMMON TO CSE.IT) [ 3 6 18

17X41A0581 |4-1 |R1641050 |CLOUD COMPUTING(COMMON TO CSE,IT) B 3 7 1

1TXA1ADS81 | 4-2 |[R1642051 |DISTRIBUTED SYSTEMS (COMMON TO CSEIT) 8 3 7 21

17XA1AD581 | 4-2 |R1642052 |MANAGEMENT SCIENCE(COMMON TO CSE IT) 8 3 7 a1

1TXA1ADS81 | 42 |R1842053 [MACHINE LEARNING B 3 7 a1

1TXA1ADSE] | 42 |R1842055 |SEMINAR 0 2 10 20

1TXA1ADSSY | 4-2 |[R1642058 |PROJECT 0 10 10 100

17X41A0581 | 4-2 [R184205C [OPERATION RESEARCH A 3 8 24

17X41A0581 TOTAL 180 And 13713 7.63 |68.8B
1THPIADSES | 1-1 |R161101 |ENGLISH-I T et 9 27

1THP1ACSEE | 11 |R161102 |MATHEMATICS- o 3 10 30
17THP1ADS68 | 1-1 |[R161104 |APPLIED PHYSICS . B 8 =
1THP1ADSE8 | 11 |[R181107 [COMPUTER PROGRAMMING B 3 7 21
1THP1ADSE8 | 11 |R161108 |MATHEMATICS-II (MATHEMATICAL METHODS) B 3 7 21 :
1THP1ADS68 | 11 |R161112 |ENGINEERING DRAWING(CSENT/AGRIE] A 3 B 24 \W\ m %
17THP1ADSE8 | 11 |R161114 |ENGLISH-COMMUNICATION SKILLS LAB-| Q 2 10 a0 /ﬂ&
1THP1ACSSE | 141 [R161115 |APPLIEDVENGINEERING PHYSICS LAB m...l 2 10 20 CTPAL
17THP1ADS68 | 1-1 |R161118 |C PROGRAMMING LAB o 2 10 20 SR INSTITUTEIQE TRruste ~

Efsrame




hail (&

1o OF TECHN

Hno SEM| Subcods Subname Grade | Creots ide PO| CREDIT POINT [TALISG
1THP1ADSE8 | 12 |R1B1201 |ENGLISH-II B 3 7 2
\THP1AD569 | 1-2 |R161203 |MATHEMATICS - lli A 3 B L
1THP1ADS89 | 1-2 |R161211 |APPLIED CHEMISTRY A 3 8 24
1THPIADS8 | 1.2 |R161212 |ENVIRONMENTAL STUDIES B 3 7 2
eisae | t3 IntEiaie Mﬂ.mn... ORIENTED PROGRAMMING THROUGH ; 2 7 2
1THP1ADS8% | 12 [R161216 |ENGINEERING MECHANICS D 3 Cl L
17THP1ADSE | 1-2 |[R161221 |ENGLISH - COMMUNICATION SKILLS LAB - 1I 5 2 ] 18
APPLIED/ENGINEERING CHEMISTRY
17HP1Acses | 1.2 [R161227 |\ 0 m el o 2 10 20
1THP1AOSES | 1.2 |R161228 |OBJECT ORIENTED PROGRAMMING LAB 5 2 ] 1
17THP1ADS89 | 21 |R1621051 |STATISTICS WITH R PROGRAMMING & 3 Li e
WMATHEMATICAL FOUNDATIONS OF COMPUTER
17HP1AGSE0 | 21 [R1621052 gl A 3 8 =
1THP1ADS83 | 21 |R1621053 |DIGITAL LOGIC DESIGN C 3 6 18
1THP1ADS88 | 21 |R1621054 [PYTHON PROGRAMMING O -1-—3 5 L
1THP1ADS89 | 21 |R1621055 |DATA STRUCTURES THROUGH C++ B 3 7 21
1THP1ADSES | 2.1 |R1621058 [COMPUTER GRAPHICS C_ 3 B L.
1THP1ADS8S | 21 |R1621057 |DATA STRUCTURES THROUGH C++ LAB 5 F: ] 18
1THP1ADS8% | 241 |R1621058 |PYTHON PROGRAMMING LAB [ 2 10 a0
1THP1ADSEG | 22 [R1622051 |Software Engineering 0 3 S 8
17HP1ADSE9 | 2.2 |R1622052 |Java Programming A 3 8 =
17THP1ADS89 | 22 |R1622053 |Advanced Data Structures B ] 7 a1
17HP1A0S89 | 2.2 |R1622054 |Computer Organization C 3 8 L
1THP1ADS88 | 2.2 |R1622055 (Formal Languages and Automata Thaory |._ml 3 6 L
1THP1ADS69 | 2-2 |R1622058 |Principles of Programming Languages < J 8 L
1THP1ADS9 | 22 |R1622057 |Advanced Data Structures Lab S 2 9 -
17HP1ADS60 | 22 [R1622058 [Java Programming Lab 0 2 n.%..__ =
17HP1ADS88 | 31 |[R1631048 |PROFESSIONAL ETHICS & HUMAN VALUES nm...u,.q.m_,..r na.mu.ﬂ _#w.ﬂ COMPLETED
8] E —
\THP1ADS6@ | 31 |R1 631051 |COMPILER DESIGN c 3 8 .
1THP1AD589 | 3-1 |R1631052 |UNIX PROGRAMMING B 3 7 £
1THP1ADS89 | 31 |R1631051 |OBJECT ORIENTED ANALYSIS AND DESIGN USIN c 3 6 18
1THP1AD508 | 3-1 |[R1631054 |DATABASE MANAGEMENT SYSTEMS c 3 8 L
\THP1ADS8S | 31 |R1631055 |OPERATING SYSTEMS B 3 7 11
1THP1ADSE0 | 31 |R1631058 |UNIFIED MODELING LAB - 2 L -~

: Li..l..:_ g A AN




Wro  |SEM] Subcode Subname Grade | Credits Jide PO| CREDIT POINT [TAL(SG| %
\THP1ADS69 | 3-1 |R1631057 |OPERATING SYSTEM & LINUX PROGRAMMING LAB A 2 8 16
1THP1AD588 | 31 [R1631058 [DATABASE MANAGEMENT SYSTEM LAB A 2 8 16
1THP1ADS80 | 32 [R1832048 [IPR & PATENTS COMPLET|compLeT| COMP| COMPLETED
ED ep  |LETED
1THP1ADS89 | 3-2 |R1832051 |COMPUTER NETWORKS c 3 B 18
ITHP1ADSEE | 32 |R162052 |DATA WAREHOUSING AND MINING 5 3 [ 27
1THP1ADSEG | 3-2 |[R1632051 |[DESIGN AND ANALYS!IS OF ALGORITHMS c 3 8 18
1THP1ADSE | 3-2 |R1 832054 |SOFTWARE TESTING METHODOLOGIES B 3 7 a1
1THP1ADSES | 32 |R16832088 |NETWORK PROGRAMMING LAB o 2 10 20
ITHPIADS8E | 3-2 |R1 832057 |SOFTWARE TESTING LAB ] 2 10 20
ITHPIADSED | 3-2 |R1832058 |DATA WAREHOUSING AND MINING LAB 0 2 10 20
1THP1ADS8D | 3-2 |R1632058 |INTERNET OF THINGS B 3 7 21
1THP1ADSES |4-1 |R1641051 |CRYPTOGRAPHY AND NETWORK SECURITY (COMM c 3 6 18
17HP1ADS69 |4-1 |R1 641052 [SOFTWARE ARCHITECTURE & DEISGN PATTERNS [ 3 [ 18
17HP1ADS69 |4-1 |1 641053 |WEB TECHNOLOGIES B 3 7 a1
17HP1ADS6S |4-1 |R1641054 |MANAGERIAL ECONOMICS AND FINANCIAL ANALY [ E] 7 21
17HP1ADS69 |4-1 |R1641057 |SOFTWARE ARCHITECURES & DESIGN PATTERNS 0 2 10 20
17HP1ADSE9 |4-1 |R1 641058 |WEB TECHNOLOGIES LAB 0 2 10 20
17HP1AO569 [4-1 |R164105A |BIG DATA ANALYSIS{COMMON TO CSE,IT) C 3 6 18
17HP1AD56 [4-1 |R1641050 |CLOUD COMPUTING(COMMON TO CSE,(T) B 3 L 21
1THPIADSER | 42 |R1642081 |DISTRIBUTED SYSTEMS (COMMON TO CSE IT) A 3 8 24
1THPIADSES | 42 |R1642082 |MANAGEMENT SCIENCE(COMMON TO CSE IT) B 3 7 21
1THPIADS8% | 42 |[R1642053 |MACHINE LEARNING c 3 8 18
1THP1ADSE9 | 42 |R1B42055 |SEMINAR 0 2 10 20
1THP1ADSED | 42 |R1842058 |PROJECT o 10 10 100
1THP1ADS6E | 4-2 |[R184205C |OPERATION RESEARCH A 3 B 24
1THP1AD508 TOTAL 180 | 454 1371 762 |68.7 _.nJ.
|
- _. _ .\_..L_".HF,__. -
m wh_...r__._..f_.ﬁawr. {
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QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Student: S Pimple. Roll No: I7HPIA 03¢
Department: C:S YeariSemester: Tu.~ 0.

* Use Scale Point [-5 indicate the student performance.
Scale Point-5 indicates High performance;
Scale Poini -1 indicates Low performance.

E

S.No | Questions

't

1. Iimddwﬂm&:mhmmmﬂm"

2. Docs the student volunteer to answer the questions posed by the instructor and
cngage mnummgl'uldimm:lu:rm"

% Mmmwmmmmﬂmﬁ’

Does the student use library and online resources. for additional lcaming?

5. Does the student show active involvement mmllu:lmgdl.nf'mlumﬂmfmm'
library or onlinc and organizing material while writing assignments™

. Does the student submit assignments in time?

7. Docs the student show a positive attitude about taking responsibility for
maintaining motivation to succced academically?

Attention span in the classroom.
Does the student show inclination o participate in any extracurmicular / co-
curricular activities?

10. | Docs the student show interest to participate in socially relevant activities?
TOTAL

L 0 I MDD il o

® [fthe total score is < 30, it indicates that the student requires additional support.
@ I the total score is = > 30, it indicates that the student is capable of self leaming and can

be motivated to take up higher tasks,
Ei:ulu%:;:h'lulnr

EEHNOLOGY
N T'ITUTE OF TE .
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Dear Surapansns Denple,

mmmww;wmmmwumm.mm
ﬂmwmﬂmuﬁdm.m“hmmhmmhmmmm
changes in the Company policy updated from trme 1o time.

1. Appointmant Details:

a The date of apposntment is effective from the date of jomning, urdess ofherwise communicated in writng by the

Compary

lfmﬂhmmm:wﬂizwmnmﬂmwnwmﬂMﬂh
mﬁlﬁnp.ud.mmmﬂﬂihwﬁwﬂﬂumﬂdm%nuﬂmm
wmﬂwnﬂuwbmm-ﬂmuﬂmumﬂﬂn
mprummmmumummw

c. Tha retrement age & 58 years

1mmthwmmmewmdhmw
m.nnmﬂﬂﬁwwhmmnhcmmmmﬁuhmmh
m:mmﬂhmwnm-ﬂmdmmﬂhhmw

-.MMWHMMWWMWWthum
mwmuﬂrqihl?wmﬂhmmmﬂmwmﬂhﬂulhm
Mﬂﬂﬂiﬂumhmﬂnhﬂm.m“mumﬂmﬂmm

CLrSAOITEE.

tmﬂdwhmumm:mMnﬂﬂanWuhﬂmwh

for award of the degresidiploma and the requirements, including aggregate, specified by the
jonal qualfications

mhmmﬂmﬁmmﬂHth“mdww
orhelors the date of appointrient.

;mmdﬁwmwbrmmuhmmrmdmhdndm

1. Compansation:

You will be ehgible for:
-.www—mﬂmﬁmmmuﬂhwt}hm

hwpq-mun.hdmmnmammv.mwpqmmuw
mm“mmumm“bm,ihmMﬂﬂnﬁw-m

;mw-ﬂwﬂnw-mcﬂwpﬂwum-drﬁﬂHmrMMm

d.mumywlumhmnundnﬁ'upumm

3. Other Benafits:

AL
PRI oLC

You will also be ehgible for g INSTITUTE OF THZ"JAUI

a Leave, hobdays and working hours as applicabie 1o your siream and locaton of posting EMIKERA

pu, VidA

mmmmwmmmﬂm_m_m_mw-ﬂmmm e
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h.MHﬂ.ﬂwhmmﬂMﬂfﬂmﬂ!me
determined by the Company

¢ Participation in tha Company's Provident Fund Schema (PF) as per the policies applicabile 1o your band and
EEMBEIML

d. Leaen Travel Asskstance (LTA) as per the Company's pobicy.
& Wipro Medical Assistance Scheme (MAS) provided you ane not coversd under the purview of the ESI Aot

f wmmm-ﬂwwhmhmm,
comprising of pension plan or gratuity plan, survivor benefil plan and industrial injury benefits.

g Please refer o the detailed polcies in the Company’s infranet portal Le. mywipro. wipro.com
4, Reaponsibilities:

a. in view of your position and office, you would be expected to perform all responsibiities effectively, dikgenBly and
hmuﬂﬂmﬂr-ﬂmm.mmhmmrwﬂhmmum-mnﬂnh
achieve the above when the job so requires. Al all bmes, you are required not 1o engage in activities that have or
will have an adverss impact on the reputation ! image and busness of the Company, whether directly or indrectly.

h-?mmhmﬂhuﬁﬁliﬂhhﬁnnpwﬂhﬂﬂrmﬂhﬁmhmﬂ
travel expenses as per the Company policy applicable bo you.

. £ We are committed 1o ensure “Integrity’ in all aspects of the Company’s functioning. You are expected o comply
m-hmﬁuﬁpﬂnudhmhﬂﬂuhﬂnﬁHMWﬂEﬁanﬁﬂu
mmmeﬂhmﬂmwmm.m.MHMh
m&-mwmmmmmnmmummpﬂdunmf
mm-mmﬂmmmhﬁmmawnwm“hmﬂ
you will be required to comply with the same.

dmmmm.-ﬂMUﬂmumemMmﬂMMHhﬂ
m.hﬂmﬂhmuﬂmﬂmmﬂwhwhh
mﬂmmmmmmmﬂmﬂhm

& Conflict of intorest:

1Mnmummﬂmhhmmwmﬂmﬁmﬂmmww
i uwwmmmuum.hmmmwm-m;m
of indirectly without the expresa written consent of your Business Unit Head.

h.mwmﬂmﬂn&ﬂurﬂmﬂmﬁwhmdﬂrummwham
mmﬁwwmhmﬁh-ﬁvﬁlm“umﬂhhmﬂmwmﬂ

Wipro,
. ;mmummmmuum-dmwmmruwmu-mﬂm

ﬂlmnmﬂmwmhdehmuﬂh
reasons for, the cessabon) not to sobol, Induce oF BNCOFage:

meﬂnruﬂhcmmhmwmmwhﬂmmnrhm
wmmm.mnwmmmmm-m

fil., Asmy existing hmmm.ummuwwhﬂm
S
1hmﬂmmﬂwﬂuﬂ.pﬁmmhnﬂnﬁ1mwmmﬂ.hmﬂh b %]
&. Confidentiality: k‘mﬁ:
Consceraton rainag mm-mwwmwnﬂhrﬂ A oLl
l.:..ﬂuu mhmﬁﬂhmﬁmummﬂh m.TEE'I-:;lhﬁ
Wicﬁmﬂmemmumhmm _ " ATA

muwrmmﬂu . 2N
Wmmw_ﬂhﬂh‘

__—#
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hhmu:thmmﬂhmdmuuuw disclosa ary confidenbal information, inchuding ade

secrets, of any former employer or other persan with whom you have an obligation of confidentiality and by signing
below you affem that you have no conflcting oblgations of non-compets agreements that would prevent from
working without imetation for the Company. e

7. Assignment of Intellectual Property

hm-ﬁmmpﬂﬁnuﬁmﬂwmmmMHmmw
disciose and assign to Wipr as its exclusive property, all imvenbons, ideas, concepts. discovenes, lechniques. and
improverments (including, without kmitation, legal documents, training materals, computer software and associated
MjmammmMuMMMMwmmmhn:.ﬂm
comply with the Policies of Wipro in relabon 1o infellectual Property.

B. Hon-Compets

h“mﬂwmﬂhmmﬂhmmHMEMHﬁ
Gmmm“mﬂhmmmmmmmhmmdh
m,mm,mmmwwlfmmﬂ
mmmwmwmimwﬂmmmuhmmn
MHﬂWWMhﬂﬂw.mmmiﬂlpﬂhﬂﬂm (6} monthas after separation of your
wmmw&{mﬂﬂmﬂrhmﬂhm).mﬂmm
mnhﬂ-wmm-nmummﬂmrmmmﬂmn-pmm
MNMMhﬁ{HIWMHMﬂw.

8. Ganeral:

.mwrdmuumnhmummmmmmmmmm
documentation o wilully supgressed any material information. i at any point of time, it is brought to our nobce that you
have submitted fabrcated documentation or made false representation or wilfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to indiate approprate
action as per applicable policy and /or enforce remedies available 1o us under w,

Mmﬂmn“ukﬂmulhnmw.ﬂummmmrﬂdm
mmmm—uummmmmwm

l.MMﬂmmmhmﬂMWmMﬂmmwﬂm
mwuhmﬂmwmmumm.lwﬂ-mm
m.iwdhmdmmdmndﬂmdumumvﬁum
uMmmm.hmmﬂmmﬂmnummm

b Tm.urﬁwmmw-ﬂrw-ﬁmmum if any, betwoen the
Comparry and you on the same subject matter.

£ You warrant that you are nol prevented by any count or by any other adminisirative of judicial authonty o order
from prowiding the serices nequired under this employment cortract In the event that you are not a citizen of the
mdmmmm:wmmnmmmmﬂm

'.' d Your apposntment shall be treated as withdrawn in Case:

L You have not scored minimum aggregate marks of B0% in your 10 ™ Standard or equivalent

i You have not scored minimurm aggregate marks of 60% in your 12 ™ Standard or equivalent
WMMMMMMWMHMhMm.

iv. For Post Graduates: You have not scored minsmum aggregate marks of 0% in your graduation
ﬁ;ﬂdmmmhmﬂm

Mmﬂﬂdmﬂp.mmmmhﬂmmmuwmh
m.uuhwhwmmmmmhwwmdl-HmhMm

el s sssmont, the Company shall withdraw of revoke the offer with immediate effect and we reserve our o

mmmmmwmn-mmm ._(Iv I’@
n-.

10. Training Agroement: I.J,[Jb-’_,.f'

hmﬂmmmmmum.hWﬂﬂhmmw
mwwmmmﬂwmum You shall ba
learn in Pre-Joining programs. Seff-directed learning modules, MOOCs, in-classroom ; - iripg Tow AN AD A
Gear modules, and [ or customer specific iools and technology learming. Through thes
mmwmhmmmmmmmnm.mmum
cmmrwmiqmidﬁmhrm.ﬂﬁmrmmmwumﬂmnmm

[ WL ] mmwmmm_w_m_m-h MATRIem=TOXOTEEL.. 310
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and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits. you solemnily agree 1o complete the training and continue your employment with the company for a
period of at least 12 months commencing from the date of your josning. In case you choose 1o lsave the Company before
the expiration of the said penod or f your senvices are terminaled before the expiration of the sasd peniod, for any reason
whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75 000/-{Rupees Seventy Five
Thousand only) in the manner defined in the training agreemant, signed by you with the Company.

11. Motice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by edher party giving ona-month nobos durng
probationary perod and three montha’ notice on confirmation. The Company reserves the nght to pay o recover salary in
tieu of noboe period. Further, the Company may af its discrebon relieve you from such date as & may deem i even prior
1o the expary of the notice period. However, if the Company desres you to continue the employment during the notice
penod you shall do so. Natice period and termination of employment contract shall ba govemned by the applicable intermal
policies of the Company 28 updated from tme o ime.

On acceptance of separabon nobce, you will immediately hand over to the Company before you are relieved. all
mmuhmmmmhﬂﬂm.Fm.mﬂrﬂMﬂmwnﬂnﬂ
thess dems,

12. Pre Joining Program [PJP):

During tha time period between your offer and onboarding, the Company will provide you an online, self-directed learmng
Mw-anwm.mnhwnmmmumm_mm
.hmmwnwmmn-hmmuw-mm

Please confirm Mat the above terms and conditions are acceptable to you and that you accept the appointmernt by
mlwWﬂMWﬂmewﬂw‘mthm

Yours sincerely,
For Wipro Limited,

4

| have read, Lndersinod and agree 1o accepl the employment on the terma and condifions heresn
| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted & conflct of interest policy in reapect of its employses. Thiia policy is intended o svoid conflict
mumwﬂmmﬂhmﬂnmhmﬂmmﬂ
all other organgatons of indrviduals doing of seelding to do business wilth the company.

Hoted below are a lew examples of conflict of interest:

;mewmwmmﬂmhﬂynmmmmnmmm.mm
business dealings with the company whare there is an opportunity for preferential treatment to be grven or
received. axcept where such an interest comgrises of securities in widely held corporations which are quaoted and
sold n the open markst or the interest is not matenal

h.Fnrm-rphrﬂaﬂd-puﬂutmﬂruhﬂruhm-lw“-ﬁhﬂdn‘m.m I
WmubhmuwMEhw:ﬂmﬂmhﬂWﬂnuwum ﬂ j.-’
m:m.wum.wmhmﬂmummmﬂm AL

£ For an employes 1o sene a4 an nh.dr-urwnwmwﬂwm
company of organZzaton doing of seeking to do business with the company of an -Emmﬁﬂ_uuh‘l'hw.hl?ﬁ
knowledge and consent of top Management.

mmmmwwmm—m_ﬂ-_ﬁ_MHMHﬂmm 410
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1fumqﬁuhmwrﬂuh:“nﬂwﬂmﬁdﬁmhmﬂnhﬂﬁmm
informabion concerming the company, wihich might be prejudscial o the intenest of the company.

& For an empiloyee or any dependent mamber of his tamily to scoepl commission, 8 share in profits or ather
payments, loans (other than with established banking or financial insttutions), sarvices excessive entertanment
and travel or gifta of more than nominal value from any individual of organization dosng or sesking 1o do business
with the company.

| have read the above menboned 'Conflict of Interes?’ policy and | declare that there is no ‘Conflict of Interest in my
employment. If in future any conflict anses, | will immediately inform my supervisor and notify the top managoement.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

insider Trading is prohibled by both Law as well as by Wipro Limied's (hereinafter to as the "Company”) nternal policy.
Insider trading generally involves the act of subscribing/buying/ seding or dealing in the Company’s Securities, while o
possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSTT) about the Company. It also
involves disclosing or procuring any UPSH about the Company ta/from others who could subscribe of buy or sedl or deal in
the Company's Securibes.

As an employes of the Company you are considered a3 an insider and accordingly advised as below:

1, Trading when in possession of UPSt Employees are strictly prohibited from trading in the Securibes of the Company
mnmﬂﬂmmm.hﬂqhmﬂhmhﬁnwuw
. designated amployees when the trading window is closed. For detads please contact policyciaaringhouss{fwipro com.

2 Communication o procurement of Unpublished Price Senatve Information (UPSH): Employes shall seeh,
commumcate, provide or allow access 1o “UPS! of the Company 1o others only for legitsmate purposes, performance of
duties and descharge of legal obligations and strictly on a need o know basis. Employees are strictly prohibited from the
tollowing

LEMHMummﬂhwmwrMﬂmmmmm
a noed 1o know basis,

h.mnﬂnnﬁmwﬁuiunﬂhuwmﬂhﬂpﬂmmhMMdh
Company when in possession of any UPSI

£ Unauthorzed disclosure or communication of LIPSL
d. Procuning any UPSI from others

l.WﬂWthhM.Mmmmmmwm
m,mﬂWmmmhhﬁnﬂq.mmmmMm
and criminal penalties not only on the Insider but also on the Company in cenain Groumstances. The penalties levied on
hnwhp--lmlhmhhwﬂhmﬂwhw.

. 4, Disclosure requirements: Every employee of the Company and their Immediate Relatves shall diaclose 1o the
WHdeﬂmﬂwmammrﬁuﬁﬂﬂhmﬂmlhmdh
mmﬂWhHMHlﬁﬂiMnﬂqmmwblw
value in excess of ten lakh rupees. For more detads on procedures and guidelines, employess are requesied o refer the
cmw'nmumuunqm,mﬂanmwmmmh

[’ 3 i
polcytleannghout e EIWsnro Com.

| Surapaneni Dimple, confim | am voluntarily sharing my Personal Information including docurments with Wipro
Limited [(Wipro') lor the following purposes.

b. processing my job appication including background vertication checks: PRIN

:Wmmmmmm-ﬁm
required in the context of my employment with VWipro. EM

hmmlmWEHdewmmmthﬁm
referencatverfication and authortse Wipro o transfer the sams 1o a third party.

mmmwmmm_*_ﬁ_mhmnwm &M
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I understand that Personal Information’ mformabon
Camrp - I'I'-,'m.ﬂl incluckng documnents, relating to me Hat is available with

ANMNEXURE Il
SALARY OFFER SHEET
Mame: Surapaneni Dimple
Position: Project Engineer Carver Group: TRE - Il
You shall recetve salary as detaded below.
COMPONENT AMOUNT (INR)
Basic 11,870
HRA 5,835
Borus 234
Wipro Benefits Plan (WBP) 4 B9
Total Fized Cash 24 638
O PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fized Compensation 708
Other Compensation Benefits
Health benefit (Medical) 600
Vanable Pay
Target Varable Pay 1459
Target Cost to Company per month 3,167
Total Cost to Company per anmum 1,50,004

WMmmﬂbjiﬁdwmmmpmﬂmﬂpmﬂhﬂMh
payment of gratuity as per the Wipro Policy for the same.

Apﬂbmhﬂﬂrduhrnr%ﬁ*ﬂ%nﬁn#ﬂﬂhhmmmw
. Benefits to help you manage dunng Exgency.

;mmmmﬂmmmmmwummﬂlmm

b, Onetime Interest frea contingency loan of lesser of Ra. £0 000~ and 2 months gross towartds houseng deposis of
iiness. death in immediate family of self-marmage

cummﬂmu.mwmhmwnnﬂmmmﬁ;m.

d_ Medical insurance Coverage up 1o Rs Jlac per annum.

ANNEXURE — [V

1mmnﬁm“muminmmmmmmmmummw
Mwwmmmlmmwﬂ-ﬂpiq.luﬁﬂﬂmmm
ummwmmnwmnhuﬂmﬂnmmm.

ImmmmdhmmmnHﬂmhhmﬂwm.hhMﬂwhﬁn
1o submit the above mentioned docusments of in case of any discrepancy, | shall be kable for immediate of

employment with the Compary o ¥
ANNEXURE = V qRK INSTITUT o AYAWADA

Yariable Pay - A BRIEF OYERVIEWY
Variable Pay Policy Summary & Computation:
mmmmwmmuﬂm_m_w"mnmrmm &Mo
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Variable Pay is a variable component in your salary stack whach would be pasd out on a guarterly basm. it would be linked
io the lollowing parameters.

For employess joining in bilable roles, vanable pay will ba linked io Indnidual billabdity, | . the number of days employes
is billed in a quarter. This factor is apphcabls only for employees joining in bilable roles in Bands Team Rainbow, A1, A2,
A, B1, B2 and B3 and wha have variable pay as part of thear salary stack.

For employees joinng in above Bands in Support roles and central functions, and who have vanable pay as part of thesr
salary stack, variable pay will be knked lo company’s financial parametens. Financial metrics is Bnked based on speafic
role for each employee in each guarier, as per the respectve fnancial year policy

The Variable Pay program may be changed / altered or modified in part or full thereol from time 1o time, ot the sole
discretion of the management. it is mandatory for you to comglete the quarter for which the Vanable Pay applies Le. you
should be on the rolls of the Company on the last working day of the quartsr to be eligible for payout under the program.

The detailed pokcy will be made avadabla on my'Wipro->myPolices->Common Policies Acroas Countnes->my Financals-
sVariable Pay Polcy FY 2021-22

Thes are fxed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
. particular penod,

House Rental Allowance;

HRA is given to the axtent of 50% of your Basic HRA exemption is applicable as per [T rules on submission of rent
receipls.

Wioro Benefit Plan (WBF);

Wipro Benefits Plan (WEP) is basket of various allowances! expenses considered for Income Tax exemgption. Under
mmﬂhw-ﬂLmemm-ﬂEmm.mwhmd
Telephone/Mobile phone. Non-ransferable Meal card can also be avaded undes the Plan. The actual expenses incurred
towards these components are ebgible for exempton a3 per the prescribed Income Tax rules applicable. Thus, you will
be subjscted to tax for the portion of the allowances that is nol exempl. The income Tax exemplion for benefits availed
nmnmaMuwm-thhMp&;mﬂmiw
Allowance, which will be computed afier reducing the aggregate cost of allowancesbenefits avalled under WEP and
related recovery of Perguisite Tar and sssociated charges. Following are your WEP Entilements.

1. Laave Travel Allowance;

New employees are elgible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please reler to my'Wipro on joining. The maximum LTA that can be considered for IT exemption is Rs

@ 50,000,
2. Jelephone/Mobile Phone Allowances:

The amounts paid by you iowards telephone rentals (both landline and mobile) rentals are also lowards
broadband’ modem huby routers! GPRS efc. for internet usage plans are ebgitle for IT excepton up 1o Rs. 19,800
mmmmnpﬂpthdhhm.lehmﬂwaﬂmh
pre-pasd connechons will be ebgibls under this head.

3. Non-ransferable Meal card:

An amount of Rs. 1100 | 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
ansmphion undsr WEP,

4 Education Allowance;
An amount of Rs. 100 (additional 300 in case of child in hostel) per chid per month up 1o 3 maxsmum of 2
is ebgible for IT exemption uhdsr WEBP, ;
5. Hew Pension System: FmEléiﬂ-rHr'{;Lﬂﬁ'
z r IEWTTR
!-HHIHE.HTUT ' .lr-q-ri.n‘

You can contribute between 5% up 10 10% of your Basic towards NP5 and declare it under {VER Thid il be'over " *
and above Sac BOC invesiments.

Aps wpro iama. com/forma Frodulesh ormsAacion s showd orTdveewsreTA fomeelte_ofier_letier_leTolatebusers 1 01WA TRem=TO2GTEAL 7D
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Betirement Benefits;
it consists of
a. Provident fund- Where basic i higher than INR 15 000- 12% of your Basic towards Provident Fund. In cases
m-p::.:‘-mmm 15 000- Minimum of 12% of (Basic + WBP + Addiional (Where applcable) or INR
b Motional sum indicating contribution of 5.31 % of your basic lowards prowision lor gratuily,

Employees will be ebgible for payment of gratuity as per the \Wipro policy on the same.

Jraved

A You would be entitied for R, 1500 from the date of appointment as & lump sum amount that will be credded with
your first month salary. You may utilize this amount towards Travel and you wolld not need to submit bills towards
usage of e amount.

b There i no proviskon for rembursement/aliowance towards any expenses incurmed in beu of atending training or
classes at dfferent locabons in the sams cify,

a You would be enbiled for Rx. 1000 per day for 8 days (iotal amount of R 8, 000) from the date of joineng. You may
ublize this amount Iowards sccommodaton, food & other miscellaneous expenses. This would be paid as a ump
sum amount that will be credied with your first month salary and you would not need o submd bills towards usage
of this amount.

b. If your posting location (the location where you would be based out of after training) is diflerent from the training
locaton (location whens you undergo indial training), you would be entiled for the following:

| Seterment and Miscellaneous Expenses: Rs. 1200 per day lor 7 days (total amount of Rs. 8.400) from the
date of reporting to the posting location. You may utiire this amount fowards boarding, lodging.
comveyance & other miscellansous expenses

£ Any location change after reporting 1o posting location will be reated as relocationtransfer and will be covered
under the Transfer policy for Team Ranbow. For details you can refer the policy at my¥Wipro-> My Policies -»
India->My Travel>Tranafer Policy-Team Fainbow.

d Campus josners would not be eligible for accommodation at the Yipro guest houses.

Please note in the event that the employee leaves the organizabon within § months from the date of joining. all payments
. processed under Joning & Relocation Entitiements shall be recovered from the employes at the tme of exil

SUMMARY SOCIAL SECURITY & OTHER BENEFITS"
Medwal

1. Medical Assistance Program (MASY™ This is a medical scheme Covaring you, your spouse and your children 1o
the extert of Fa 15000 per annum. This schome is not applicable for employees covered under the
Employee State insurance Act (EST). This imit will be prorated based on your jening and exiting manths in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indecates average outfiow per month and per employee towards MAS. Medical is a reimbursable amount. (e, it
will be paid af achusls on making 8 casm.

2. Mediclaim You are efigible for a fioater coverage of R 2,00,000 per annum for tamdy (self, spouse & children)
towards hospitalization, There will be a deduction from your monthly payroll depending on your maritalTamily

siatus towards the base sum insured premium, 10% of the claim amouwnt has (o be bame by you.
H you wish to enhance the coversge, Top up cover opbions are also available for o highly negobated ' i
MMmumanwmmnwmummmm ¢

Base Medical insurance is 1o ba availed by the empioyss aa detaull It is accounted foP i B4dEbAk SE4HORERHNTLOGY
manthly charge. Top-Up cover is voluntary and charped as applicable during renewal brielibeC PAD L, VIJAYAWAD A

1 Annual Healh check: Company paid Annual health check-up program is svadable for employees above 40 years
of age.

ifips Jhaaprn crna. comdonms ProdulbesF ormsdachionsshosf ormd esshimdiormeelis_offer_letesr_erplaisboses 11 8T Liem= TOXSTRAL. BND
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Ciratuity Benefit™. Up to Rs. 20.00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be caloulated and payabde as per applicable
Laws

Sutviver Benefll Pension Proaram=.

The Survivor Benefit Plan’s objectve s 1o provade a monthly income 1o the survivang spousa and chidren of an employee,
in the unfortunats event of death whils in service. The pension payable i based on last drawn basic salary at the bmae of
death, number of years tll retirement, number and age of sundiving members,

E g if an employee is in Grade B with basic of Ra. 15,000 per month and the remaining period before retirement at tme
of hes death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years o Retirement * Grade Facior * % based on number and age of surviving
BTy,

L& 15000 x 20 x 2.7%" x 0% = Rx. 6 480 per month as supplementary pension payable. “Grade Faclor i a band
specific predefined pensson Accrual rate,

Loans

|nterest Free Loan An interest free loan of Rs. 20,000 as per pokcy is available to facltate your seffling down. The
amount is prmarily intendad 1o cover housing deposit/assstance towards purchase of two wheeler. This is recovered in
10 equal instaliments.

. Contingency Loan An Interest free contingency kaan of Rs. 50,000 of two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal instaliments. Any loan taken above
Rs. 20 000 will be kable to tax on the notional interest cost as per CEDT nuea.

** Thess benefits are subyect to the terma and conditions of the company policy and cannot be converted to fixed cash
1. Yiour Life and Accident Cover :

a. Group Personal Accident insurance (GPAJ) Program: Rs. 12.00,000 Through GPAI you are covered by way of
round-the-clock risk coverage agans! any acodents ooouming while at work of outside of work resulting in partial
or total desablement or casualty Employess can also get an extra coverage for a nomunal and heghly negotiated
prermeum.

b. Group Term Life Insurance- Rx. 14, 00,000 in the unforiunate event of death on scoount of either acodents o
natural causes, your surviving famidy members would be eligible for an insurance cover under this policy. This sum
irsured is inclusive of cover as per EDL] (Employes Deposil Linked Insurance ). Employess can also get an exira
coverage for a nominal and highly negotiated premium.

Please note. More details on the above mentioned pobices are avadable on My Poboes Section in My Wipro
accessible on joinng. Access through My Wipro -> My Polices ->India > My Financials -> Group Life Insurance/
Personal Accident

. The policies mentioned here are polices of the Company as on date, this is subjed 1o change in future as per
policies. of the Company from e o brmes.

2. Voluntary Superannuation Policy (V5S)

Wipro Voluntary Superannuation Plan offers an easy and convensent wary 1o help you lead a happy and lension free ife
by planning your refirement. Starting contribution to pension plan at an eary age grves you enough bme 1o contribute
towards bullding your retrement corpus and leverage the compounding interest eamed by the corpus year on year. You
simply have 1o chooss the scheme that suits your investment horzon and risk tolerance.

A voluntary defined contribution Plan wheren you will have an cption 1o enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.

We currently have Be-ups with two leading PSPs 1o manage the superannuation funds. LIC & ICICI offer a
superannusbon scheme which offers interest on accumulated balance every year. ICIC] Prudential also has an Une
Linked Superannustion scheme which offers you a markel knked retumn, range of fund options 1o sult your rek &
transparent fund managsmsnt.

W\ P
The enroliment oplion can ba exercised only once in the sarvice with tha organization and cannol be reversed P Lf’
made. V55 enroliment window period will, also, be available once every financial year, The m TECHNOLOC
memiber employes, shall contribute 15% of basic salary, towards the scheme selected by the el ol
basic exceeds Ry 1 50,000 per annum, member employee will have an option o restrict the . YAWAD#
per annum 1o avoid perquisite tax (perquisite tax is applcatle on contributions exceeding R 1,50,000 every year).

Wmmwmwuﬂmﬁ_m_wnmmm ang
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Annual pension contribution amount is re-adjusted from fxed cash component and will refiect under Pension’ companent
in the salary stack of the enrolled member. The accurnulated contribution amount and the interest sarned (of the corpus)
can be utiired o aval the retrement benefits.

For turther clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefts-> Voluntary Superannuation Scheme. After reviewng the related documents f you wish to enroll into VS5,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enroling into V5SS in this window period, you can do the sama in the window penod that is
avadable for all employess once every financial year,

@ Accept [1 Decline

& Signature Surapaneni Dimple 4/10/2021 1154 PM
{checking the checkbox above i equivalent 1o a handwrilen signature)
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EAn M3 TITUTE OF TRCMOLOGT

Name of the Student: __ 4+ [laney
Department: C.CF

SRK INSTITUTE OF TECHNOLOGY

m Enikepadu, Vijayawada 521108
- v

Approved by AICTE, Alliliated to JNTUK, Kakinada

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

* Use Scale Poimt [-5 indicate the student performance.
Scale Point-5 indicates High performance;
Scale Point -1 indicates Low performance.

Roll No: 1730 esf)

Year/SemesterSY = 1]

S.No

uestions

How did the student fare in the previous semester end exam?

mmmmnmmmmmwu&_mnmﬂ
engage in meaningful discussion in classroom?

Dmﬂtmﬁnnpﬂmhm&tﬂdin;ﬁilhudnmjﬂ?

Does the student use library and online resources for additional leaming?

Does the student show active involvement in collecting data/information from
library or online and organiring material while writing assipnments?

Docs the student submit assignments in time?

Does the student show a positive attitude about taking responsibility for
maintaining motivation to succoed academically?

WV [N W memg

Attention span in the classroom.

‘Does the student show inclination 1o participate in any extracurricular / co-
curricular activities?

Docs the student show interest lo participate in socially relevant activities?

TOTAL

L-JL,.;-I-..,,

@ Ilthe total score is < 30, it indicates that the student requires additional support.
@ Ifthe total score is = > M), it indicates that the student is capable of self leaming and can

be motivated 1o take up higher tasks.

S, o

wA

PRINCIPAL :

gR INSTITUTE OF TECHHOLOGY
ENIKEPADU, VIJA
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BE YOURSELF,

MAKE ADIFFERENCE, @™V accenture

Strictly Private and Confidential
Date:12-Aug-2021
C9890293
DNO 29-13-32, KALESWARA RAD STREET, SURYA RAD PET, VLIAYAWADA, 520002,
7901464864
Dear Guttikonda Mano),

. Based on out recent discussion with you, we are pleased 1o exiend an offer to join Accenture Solutions Pvl. Lid.
("Company™) in our Advanosd Technology Center, india as por the below lerms and conditions:

Job Profila - Application Development Assoclate
Management Level - 12
Job Family Group- Software Engineering

[=];

Please refer lo:
. *  Annamure | for the compensation and benefits details
+  Annexune |l for the documentation fo be submiied by you
*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached “Terms of Employment”. You
are requred 1o carelfully read and understand these Terms of Employment before responding 1o this Offer. This Offer and
your employment with Accenture is subject 1o successiul completion of the qualifying exarmination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the curment degree as well as satisfactory completion of
verification and/or background or reference checks, which may occur at any time prior 1o or after your effective start date.

Version 2.1 (Feb 2021) 1 candidate's Signature

Relerence Id: 6708a2a4-712d-4Mfc-8/69-b556469059833_1

A% INSTITUTE
M B}“ Mahesh Vasudeo Zurale 3 EH1HEFIDU11’IJAT“W“D!'
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You agres and affiem that the information {personal or otherwisa) shared by you at the tme of regisiration is accuralas,
factually comect, and complete and no material information has boen withheld by you. Accenture s providing this offer of
employment basis preliminary informabion provided by you al the registration siage and a declaration concerning your
agreement with the eligility crteria. You understand and acknowledge thal your employment with Accenture shall be
subject 1o further verfication of datads and materialy’ documaents provided fo Accenture as wel as any furthar venfication
deamed necessary to finalize your candidature. You shall continue 1o meel the eligibility criteria up till and on the date of
joining Accenture (If applcable) and agree that Accenture has the right to revoka the offer of employment, in case of falure
of verification, of il you are nol meeting the eligibiity criteria o in case of any misrepresaentation o your end.

Your onboarding date will ba Intimated 10 you over a separats e-mal by Accenture onboarding taam few wesks prior to
your actual onboarding date. You will receive an email from Onboarding doc ssefaccenturs com. You are expected lo
confirm 1o the same by responding 1o our emad and share your acceptance 1o join us on the stipulated date.

Pre-Onboard Leaming Module: To provide our new jonars with a urigus lsarming expenencs, Accantune has designed a
special onine leaming module called - Technology Fundamentals Onling Leaming Program (Hersinafler meferted 10 as
*program’”). This program further provide details about the iraining opportunities and terms of training/assessments that
wore shared with you in your Letier of inlent. To ensure that you have amgle time 1o leam al your cwn pace, and propane
for the ensuing assessments, you will have complete access to the program for 45 days from the date you recenve the
training link.

Detads of the program and asssssment are 83 below:

' The program s hosted on & viual platiorm that you can access from anywhers and i will provade you with all the
information and frainings that you need 10 begin your career at Accenture.

. Afier going through all the leaming modules, you will be required to go through Technology Fundamentals
Assessments based on what you have learmed in the program.

¥ On successfully complating tha program within 43 days and daaning the program assassmants in your first
attermpt, you will be sligible to receive a leaming Incentive of INR 10,000,

o hmmmhmnmhwhmmmnﬂmwmmﬁm
from the receipt of the training link, you will not be eligble for any kearming incentve.

. To cdear tha assassmants, you will need 10 soome @ minimum of 0% marks in sach assessment lesL in case are
not able 1o scom the required G0% in your first alernpt, you will get bwo additional attermpls where you will need to
score & minimum of 60% marks o successiully clear the assessments.

. During each re-atiempt, reasonable help, guidance and approgriate refresher traming seasions will be provided 1o
FOLL

Your employment with Accenturs is subject to you successfully completing the program assessments mentioned above. In
case you are not able to dear the program assessments in three attempts, your offer will stand revoked.

Version 2.1 (Feb 2021) 2 candidate’s Signature
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After successful compiletion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training programis), with specified timeframes, for the specific skill-sel assigned fo you. Periodic 1ests will be
conducied throughout this training program and you are expected 1o dear all of them. You will need 1o score & minimum of
60% marks in each of thess lests 10 clear the Accenture-specific iraining program. If you are unable to score 60% in your
first attermpl, you will gel two more opportunities to take the lest and score the required passing percentage. Your
employment with Accenture is subject fo you successfully completing the Accenture-specific training program. If you are
unable 10 clear the Accenturs-specific fraining program tests in three attemnpls, your services with the Company shall be
torminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the coursa of your employrment with the Compary you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upan you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drugfalcohol'substance test, Accenture may, in its sole discretion,
elect o terminale of suspend your employment mmadiabely.

In the even! a government body/authority exercising its jurisdiction and statutory powerfauthority seeks information
pertaining to any aspect of your employment, the Company shall provide such information 10 the government
bodylauthority without any notification 1o you. Tha foregoing shadl ba applicable 1o information peraining 1o your
employment being shared in pursuance of statulory requiremenis/compliance. You may belong to this category and your
detads will be disclosed o these authonbes.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceplancalrejection by logging on 1o Accenturs Recruitment Portal (hitps./findia jobs accenture com/detaull aspx) using
your unique reference number, candidate identification (CI0) and mobile number within 7 days (Seven days) from the date
of this letter post which the Bnk will be disabled lor you. If we do not recelve your response before the expiration of 7 days
{Seven days) from the date of this letier, the terms of this Offer of employment will be deemed o have been rejected by
you, unless ofhorwise communicated 10 you by the Company in writing. Further, st the time of joining you are required to
provide all documeniation identified in Annexure (11) along with the singed copy of this offer letter and Terms of
Employment.

Version 2.1 (Feb 2021) 3 candidale's Signature




After accepting this offer we encourags you visl Countdown 10 the Company

(et jicareers accenture com/Micosites/countdownPages/welcome-ndia aspr). Thes on-ine, interactive welcome site wil
heip you successfully navigate the first days, weeks and months of your caneer at Accenture. it will aiso provide an
interesting overview of Company history - as well as tips on how 1o develop yoursel§ (and your career) in the future.

in case you have any feedhack/ suggestion or have any query, feel iree to write an e-mai o
hitps-/findiacampus._acceniurs com/candidate

Ve ook forward to hearing from you regarding your decision 1o join the Company. | wish you a successhul carcer ahaad of
you and look lorward o your joining us,

YOurs sinceraly, ACKHNOWLEDGED AND AGREED:
Matwbah Viasudeo Juraks

Sanae Mansging Cermecior

Load, Advanosd Technology Center, India | iresert Fuil desgal navma]

candidate's Signature

e

Version 2.1 (Feb 2021)

WA~
P AL

gRX INSTITUTE OF TECHNOLO®
ENIKEPADW, VIJAYAWAR#



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation struchere as per the Company guidelines &

Total Cash Compensation Elements

Annual (INR)
{A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVE) earning potential (st maximum 8.5%) 32500
Maximum Annual Total eamning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gﬂ'tun'snpnl.n’

Q500

Insurance Preamium{notional value)

Telal Cash Compensation = Total Additional Benefits (A+R+C+D)

{A) Annual Fived Compensafion

+ Your annual fixed compensation s INR 383000, This includes allowances struciured in sccordance with the Company
compensation guidslines and appicatile statutory norms.  Plsase note the annual fxed compensation includes employers
contribution 1o Provident Fund, as applicable.

TOS B deducied as applicable from your incoms.

(B] Local Vanable Bonus (LVE]

«As part of your annual total cash compensation, you will be eligitle 1o participate in the FY21 Local Vaniable Bonus
programme (LVB). Your indicative pay-out can range from 0% o 8 5% of the prorated fixed pay in the Fiscal year, subject
io tha overnll lerma and conditions of tha LVB, incuding but nol limiled 1o your individual periommancs achisvsments and
the Company’s performance. in addiion to these two components, your LVE is also linked 1o your Indirvidual Utilization
The Comparry may, sl any time and in s solo and absoclute dscretion, amend, suspend, withdrn vary and/or modify any
of the lerms and conditions of the LVB programme guidedines The LVE will be paid out subjed 1o you being on the roles of
the Company on the date of disbursement of these pay outs and will be proraled based on your lenure in Accenture India
and considening the period of leave withoul pay during the said fiscal year,

s oy ah 20721 E -andidate's Skanature
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(€) Joining B
You are also eligible for a joining bonus and an addiional bonus as per tha lerms mentioned below,

+ Joining Bonus: of INR 29,000 payable upon joining the arganization and will be paid oul along with salary of tha month

of joining or succeeding pay month. In case you keave, of your services are separsted from the Company (except fof ramp
down or redundancies by the Company) belore completion of 1 year from the date of joining, then this whole amount shall

by recowened from pou.

Hote: For International Worker Dnly*

» As per Indian Provident Fund (PF) regulations. membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please nole that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will b made for Provident Fund contribubons as per applicable laws/regulation in exstence (or amendments from bime 1o
time ). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevading Lrws (amended from time lo tme). Any person desirous of such withdrawal need 1o comply with
appheatie law and procedures lud down by the authorites

* As defined by applicable law from time to time.

Banefits applicable lor curment Comparry financial year:

in addtion o your annual iotal cash compensation, you will be eligibie for following benefits, which will be governed by
Campany policy

1. Eftactive your data of joining, Medical Insurance for salf, spouse and 2 dependent children up 1o INR 300,000 per
annum. Premium e this will be paid by the Company.

a. You have the oplion of avaling Accenture negoliated rales lo cover your parents, parent’s in-law & any additional
child under a separale Insurance plan up 1o INR 500,000 per annum. The entire premium for this will have 1o be
bame by you. Thes plan allows for coverage of pre-existing adments.

b. For Pormissible claims under the Medical Insurance plans detailed above, you will be required 1o contribute a
defined percentage of each claim, as under:

» 10% of such claims for self, spouse and 2 dependent chidren

« 20% of such claims for parents, parent™s in-law and additional children under the separate nsurance plan
2. Personal Accident coverage for self, up 1o three times your gross annual fized compensation
1mmmmummummmwmm“umﬁm.m

Veriion 2.1 (Feb 2021) B candidate’s Signature
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In acddion 10 the above, you will also be ebgbin for the following benefits

1. Geatuity amount is an approximation of your eligibility and the final payout of any gratusty amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act. 1972, as per the Company policy.

2. One time relocation allowance subjed o & maxemum of INR 2,500 on submission of actual supporting as per policy.

3. Transport tacility, as per Company guidelines, can be availed at no cost.

Detads pertaining 1o relocation allowancs will ba provided 1o you at the time of joining the Company. in the unlikely event
you chooss 1o leave the Company, of your services are lerminated, befors the completion of 1 year of employment with
the Company, the reiocation assistance will be construed as debt due and payable by you and should ba repaid on
termination of your employment. Any dues payabls by you on terminaton will be recovered from your final setfiement to
the extent possibila.

The Company may, al any ima and in s sole and absclute discretion, amend, suspend, vary and modidy any of the terms
and conditions of the Medical Inaurance, Personal Acciden! Insurance and Life Insurance and Relocation Assistance

PIOQIBM Qusdedsnas.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you
wuntil any further communication from the Company.

Foliowing the implementation 10 the GST regulatons with effect from July 15t 201/, please note the treatment 1o any '
WMMWMFMHNWWWEMMde
employment, will ba as under:

Any signing, joining, relocation of retention bonus recerved by you will be paid along with salary of the relevant or
succeeding pay month, This amount is recoverable as per your employment lerms, if your service commitment win
Accenture change. Any such recovery of adjustment shall be made from your salary pertaining 1o the service month
before your last working day in the Company. Ary shortfalis will be adjusied against any hurther amounts due and
paryable 10 you.

Version 2.1 (Feb 2021) 7 candidate’s Signature
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ANNEXURE Il

Mandatory docurnentation al the time of onbaarding:

1. Two copeea of your recent passport sire pholopraphs.

2. Original markshest of all semester (PGUG).

3. Onginal provisional degres certificals or convocation degree cortificate

4. Copy of X, Xil and all semester mark sheets of PG & UG Degrees.

5 Copy of DegreePG/Diploma (as applicable ) certificates.

6, Passport copy, if avaslable (if not please appdy smmediatesty ).

7. Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the LAN gensration requirement and any other
comphance required by governing regulating authorities ke EPFO, ESIC, labour weitare fund and ofhers.
Plaase note that by voluntarly sharing your Asdhaar detals, you are also authorlzing us 10 share it with third parties
undor contract with the company and which are bound by confidentiality prowvisions. 1o meel any regulatory
requirements and internal procedures of the company including but not limied 1o making verfications. Do note that
the provision of Aachaar detats and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO
is necessary and if you are unable to do 50 this may delay submission of your PF conlributions 1o the regulators.

Varsion 2.1 (Feb 2021) 2 candidate's Signatura ,,
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aCCenture

Accelerate

the career of
your dreams

To,

. Mame : Dieep Sai Charan Thota

Dear Dileep Sal Charan Thota,

This confirms you have cleared the initial interview process. Your joumey for getting an Offer of Employment
trom Accerture has jus! begun. Please go through this communication o acquaint yourself of the vanous
actions that your candidature will go through belore a release of Offer ol Employment by Acconture.

. Document verification and checks - Post accepting this Letter ol Intent, you will have 1o submd cerain
prerequisites / documents. The Offer release will be contingent upon successhul venfication of your
documents that will be submitiod by you. Once you receive the offer, we would bke you 10 accept the offer
within 7 Days from the day you receive the Cffer Lettar.

Al:mnamn!mhmpum,ymnmmpmadtumdmnlrmmﬂyﬂaﬂmﬁumg

integrity whila applying for any opportunity. In case of any misrepresentation of informationtacts in your

candidate registralion process of al any stage of the hiring process, this Letter of Intent or any subsequent
.. offor issued to you shall stand revoked.

« Information en Accenture’'s Pre-joiner-Leamning Module - As parl ol providing our new joners a
unique learning experience, Accenture proposes a learming module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like 1o share the details ol this program in advance
for your ease ol information and lamdarity with its conddions.

s The training module of this program s typically mada available 1o potential new joiners at least 45
days belore onboarding 1o give them a reasonable tma 1o leam at their pace and comforl. Details
of which are as under;

s LUinder tha program, the leaming modules hosled on a technology platform wall prepare the
potential new joiner 10 be code ready.

« Post snboarding/joining Accenture, and after the Induction the polential new joner will need 1o go
through the Technology fundamental assessment (based on the pre on-boarding onkng learning
program).

« On successhul completion of the program and clearance of the Technology | !
L
i
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assessment in the first attempl along with completion of the online program module. a potential
new joiner will be eligible for a laaming Incenttve of INR 10,000,

« In case a polential new joiner fails in the first attempl they will not be eligible for any leaming
Incentig.

» To clear assessments for the program, potential new joinars are required 1o score miremum 0%
marks in each assessment test for the program. i they are unable to score 60% in the first
attemnpt. they will have up 10 two additional attempts and will ba required to score minimum 65%
marks to clear the assessment for the program.

« Balore each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided o new joiners 1o help them appear in the reassessment.
The polential new joiners employment with Accenture is subject to successhul completion of the
. assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need 1o undergo turther Accenture stream
specihic trainings. For deanng thesa trainings also, Accenture provides threa attempls with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable 1o
complete the Accenture specific training program in the given 3 attlempts successiully, their senaces with
the Company shall be termenated as per the Terms ol Employment.
We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific detals will be mentioned in your formal offer lefier.

Annexure A
« Carper Leveal - 12
+ Proposed role - Applcation Development Associate
» Annual fixed compensation for the fiscal will be INR 3,83,000; & includes allowances and statulory
benefits and will ba structured in accordance with the Company’s policy.

. « Local Variable Bonus - Al your career leved, the maximum annual target variable pay-out is estimated as
INR 32.500. The pay-out that you receive will depend but nal kmited 10 your performance achevement
and performance ol Advance Technology Centers, India in the current company liscal year.

« Joining Bonus - You are also eligible for a joining Bonus of INR 25.000; payable upon successiul
complaticn of initial iraining as per company process.

« Maximum Annual Total eaming potential - 4, 40,500

« Additional Benefits: Gratuity as per law (if applicable) + Insurance premium {Notion Value): INR 9.500

« Maximum Annual Total earning potential + Total Additional Benefits - INR 4,50,000/-

You may be required to relocate for project deployment 1o any part of India and work in 24X7 shifts basis
business requiremend

“This is an clectronically generated document does not require signatures”
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Name of the Student: SH P\ T EHARAR)

SRK INSTITUTE OF TECHNOLOGY

m Enikepadun, Vijayawada 521108

Approved by AICTE, Affiliated to JNTUK, Kakinada
(IS0 9001:2015 Certified Institution)

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

* Use Scale Point 1-5 indicate the student performance.
Scale Poinmi-5 indicates High performance;
(@) Scale Point -1 indicates Low performance.

5. Mo

Cuestions

E"

T

How did mtﬂu-hmﬁnmﬂummuﬂum'

£l
-

[Docs the student volunteer 1o answer the questions posed by the instructor and
engage in meaningful discussion in classroom?

3.

Bmlh:nu-hﬂpmhﬂiﬂmadmgshlhrdw

-

Does the: student use library and online resources for additional learning?

Ly

Does the student show active involvement in collecting data/information from

library or online and organizing material while writing assignments?
Does the student submit assignments in time?

Docs the student show a F‘ﬁl‘l;'htmmlh about taking responsibility for
maintaining motivation to succoed academically?

Attention span in the classroom.

Docs the student show ﬂwmmmm:nuymhfm
curricular activities?

Duocs the student show interest to participate in socially relevant activitics?

ro| O (B2] S 0 Wy

TOTAL

)
0

@ Ifthe total score is <30, it indicates that the student requires additional suppont.
@ If the total score is = > 30, it indicates that the student is capable of self leaming and can

be motivated to take up higher tasks.
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I L-CUBE INNOVAIIVE SOLUTIONS PVT LTD.
@ Mo 1148, 1-Block, tth Avenue
Anna MHopgor Weidt, Chennos - £00 040
Fhone «91-44 26181425, 24184180
OFFEROFEMPLOYMENT
(Strictly confidential)
Feb 12, 202)

21-9-13, V V Narasaraju Road,

Madhuranagar, Vijayawada
Krishna{di) 520011

Dear Shaik Jeharabi,

M&u{mm;wﬁkuhnuﬂhnhmmmm' had wi pleased
olics }mdwwﬂhﬂﬁﬂm?mr-Tmhm}w S "
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only) CTC per Month. You will be on ion i iod of three months and
O n&llhmfnﬂhmdmympufmm e s e

Your probation is liable 1o be extended by a further period of three months or part thereof at the
I:Im:m!m of the Management. During the period of employment with us, if your performance is
not satisfactory, your services are liable to be terminated without notice.

You shall be governed by the rules and regulations of the company at all times without exception.
You shall be cligible for all statutory provisions according 10 the laws in force from time to time.
This offer is subject 10 successful completion of the agreement tenure.

You will be required to execute a Service Agreement as undertaking to serve the Management for a
period of three years from the date of joining. As already accepted during the final interview you
are required to furnish us a Bank Guarantee sum of Rs.60,000/- (Rupee Sixty Thoushand only)
valid for 3 years.

The following documents should be submitted 1o the HR Department as per the reguired format
'. with the necereory roproctine docirents wvithin 30 des o e date of oot o el
failing which your offer remains cancelled:

1. Service Agreement Document

2. Bank Guarantee Document

3. Four passport size & two stamp size photograph

4. 1D proof & Address proof (Aadhar and PAN card)

5. Autested copies of Certificate in support of Academic / Technical / Educational

Qualifications along with originals for verification.
3
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SALARY Break-up / Month

f~ EARNINGS INR Deductions INR
—

pasic 10800.00 Employer & Employee - Provident Fund =~ = 2992.00
House Rent Allowance - T200.00 ESI {Employee) - 31500
Employer Provident fund - 12900 ESl (Employer) - 15500

ES] (Employer) - 155.00

Cost ko the Company - 20,1500 Total Deductions - 3,762.00

Net Salary (Take home) 16,569.00 \

&

This offer letter has been issued in duplicate. Please sign and retum the duplicate copy as
acknowledgement that you have read, understood and accepted the same.

For any queries, please drop an e-mail 1o jnterviewboard@glenwoodsystems.com or call us @ +91
- 44 - 2618 5320 along with the basic details of your employment.

Yours Sincerely,
s S
f{::; Loy ‘w

For L-CUBE INNOVATIVE SOLUTIONS PVT. LTD.,
DIRECTOR.

Acknowledgement

| hereby acknowledpe the receipt of my offer letter and confirm my acceptance, As mentioned above |
will be submitting all the necessary documents within the stipulated time required by the Company or
else necessary action can be taken against me.

Signature of Acceptance 2 @h@
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Fom mATTTUTE OF TECHEROLOCT

Enikepadu, Vijayawada 521108

SRK INSTITUTE OF TECHNOLOGY

ﬂ% Approved by AICTE, AfMiliated to INTUK, Kakinada

e (150 9001:2015 Certified Institution)

Name of the Student: _R | Eﬂﬁﬁ!'}ﬂ
Department: (SE anfscnﬂﬂ:_ﬂif_m

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

* Use Scale Point 1-5 indicate the student performance.
Scale Point-S indicates High performance;
Scale Point -1 indicates Low performance.

Roll No: 3 xY1A 054 b

S.No

Cucstions

How did the student fare in the previous semester end exam?

Does the student volunteer to answer the questions posed by the instructor and
engage in meaningful discussion in classroom?

Dmsﬂuﬂudnﬂpmhﬂuruﬂmﬂmlsmdm“

Does the student use library and online resources for additional learming?

Does the student show active involvement in collecting data/information from
library or onlinc and organizing material while writing assignments?

Does the student submit assignments in time?

Docs the student show a positive attitude about taking responsibility for
maintaining motivation to succoed academically?

Attention span in the classroom.

o

Docs the student show inclination to participate in any extracurricular / co-
curricular activities?

1.

Does the student show interest 1o participate in socially relevant activities?

TOTAL

+L
NP

_Id‘kﬁd‘}-r'*”.:@_r "-.HE

@ [ the total score is < 30, it indicates that the student requires additional support.

@ |f the total score is = > 30, it indicates that the student is capable of self lcarning and can

be motivated to take up higher tasks.
MLU-L.
Signature of the Mentor
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Conditions). You will also be issued a letter of appointment at the lime ol your joining after
completing joining lformalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

Tha components under Bouquel ol Benelils are lisled below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Sell Service® link on
*Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount lo
various components, it is mandatory that at least 5% of monthly basic pay be allocated
lowards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being crediled to this card per month. Howevar you may wanl to re-distribule the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential fEf [ A ([
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance,

Quarterly Variable Allowance

Your variable allowance will be T600/- par month, and will be paid al the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unil.

Quarlerly Variable Allowance is subjecl lo review on your firsl anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The paymenl is subject to your being active on the company
rolls on the date ol announcement ol Quarterly Variable Allowance.

This Pay/Allowance shall be lrealed as productivily bonus in lieu ol stalutory profil bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will ba eligible for a City Allowance of ¥200/- per month, This is specific lo India and is
linked lo your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand lo be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentlive AND/ OR Compelency Incenlive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earming potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the banelit of health insurance cover to you and your dependanls under the
company's Health Insurance Scheme(HIS).

HIS offers the lollowing benelils:

a

|

- MR :
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to 16,000/- per insured person per
annum and basic hospitalization expenses up 1o ¥2,00,000/- per insured person per
annmum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish o cover dependent parents/parenis-in-law or remaining children, the applicable
premium per insured person is o be bormne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 212, 00,000/- as a
family floater coverage lowards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees® Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association ol one year
from the date of joining TCSL. A nominal annual membership lee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way ol grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educalional
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible lor reimbursement ol expenses lowards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to graluity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

(®) 1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered lo decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

‘ offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put logether a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online leaming content, Webinars, practice
sessions & proclored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your leaming journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessmenl. We encourage you to complete your pre-leaming, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set oul herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automalically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separale communication lo you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the nght to transfer you at any of its offices, work siles, or associaled or
affiiated companies in India or outside India, on the terms and conditions as applicable to
you al the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

T. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Altlernative Occupation | Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are nol permitted lo undertake any other employment,
business, assume any public or private office, honorary or remuneralive, without the prior
writlen permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights prolected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Conflidentiality Clause shall survive the termination or earlier determination of this
Appointment. The delailed Confidentiality related lerms and condilions are sel oul in
Annexure 3,

. 10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execule an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave withoul pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Counlries) from the date of
placement for an international assignment, Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required (o
. serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and informalion gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required 1o sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.
12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of depulation on international assignments.

7
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associale of TCSL.

14.Notice Period .

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, lo ask you to complele the nolice period or adjust the eamed vacalion
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are nol found satisfactory, TCSL may lerminate your services by giving notice as
mentioned herein above. No nolice or payment in lieu thereol shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship perod.

You will be liable to pay TCSL 350,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

Il you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appoiniment by giving 80 calendar days wrilten notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interes! of the
business and currenl assignmenl, lo ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submil a Medical Certificate of Fitness (in the formal prescribed by
TCSL) which needs to be venfied by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are nol a citizen of India, this offer is subject to your oblaining a work permit
and / or any other permissions and / or documentation as prescnibed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable resulls, you will be liable to disciplinary action
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including termination of without notice.

19. Submission of Documents
Please note thal you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letler is accepled (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XI/Diploma mark sheets & Certificate

- Degree cerificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificale nol in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavilts elc.)

- Passport [ Acknowledgement letter of passpor! application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letler)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

“There is no criminal offence registered/pending against you
*There is no disciplinary case pending agains! you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
emplayer

The original documents will be returned to you after verification,
in addition to the above original documents, Please carry Xerox copies of the below

documents

Fa
F
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*PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20, TCS Xperience Program

On joining TCSL, you will ba given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and conlinuing educalion of ils
professionals. This will be ol immense value to you as a professional and a large par of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested lo join TCSL inspite of you not completing the Xplore proctored assessmenl,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you lo add maximum value lo your professional and personal growth.

21. Letter of Appointment
You will be issued a lelter of appointment al the time of your joining and aflter completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by lhe policies, rules, regulations, praclices,
processes and procedures of TCSL as applicable to you and the changes therein from
lime to time.The changes in the Policies will aulomalically be binding on you and no
saparale individual communicalion or nolice will be served lo [his elfect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should [ulfill all the terms and conditions mentioned in Lhis letter of offer, Failure o
fulfill one or more of the terms and conditions and/or failure lo clear one or more lesls
successfully would entille TCSL to withdraw this offer letter anytime al its sole discretion.
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24, Data Privacy Clause:
{a) Your personal data colleclied and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related lo contact, family, education, personal idenlifiers issued by
government, social profile, background references, previous employment and expenence,
medical history, skillset, proficiency and certifications, job profile and your career
aspiralions.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attnbutes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, imited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees depulation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable al your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically lerminated at the discretion of TCSL.

We look forward lo having you in our global team

Yours Sincerely,

. For TATA Consultancy Services Limited

£

K Ganesan Chich fawe of wie @ OF Code scannesr from pous mobils
Global Head Talenl Acquisition & AIP 1 vihiate e ofer lefer

Encl: Annexure 1; Benelits and Gross Salary
Annexure 2: List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
MHamae Supriya Rayala
Designation ¢ Assistant System Engineer-Trainee
Institute Name SR K Institute Of Technology
Table 1: Compensation Details (Al Components in INR)
Component Category Monthly Annual

1) Fixed Compensation o

Basic Salary 14,784 1,77.408
| Bougquet Of Benefits # = T7.646 91,752

2) Performance Pay** _

. Mantnly Performance Pay _ 1,700 20400
Quarterty Variable Alowance® 3 600 7200
J) City Allowance 200 2400

4) Annual Components/Retirals ;
Hiaalth lnsurance™= L HA . 7,900
Provident Fund 1,774 J 21,289
Gratuity - 711 8.513
Total of Annual Components & Rebrals 2485 a2
Retention Incontive NA 0

TOTAL GROSS 7415 3,236,877
Xplore/ Learning Incentive**** Uipto 60,000

# Refer io Tabils 2 for TCSL defined Strucksre In case, you wish nol 1o restructure your Boll, TCSL
defined Structure &S Qiven in Table 2 will b apphcatls.

0O * Amount depicied will be paid-out on @ Guarery bisis upon successhd completion of he TCS Xplore Program
**The Perlormance Pay is applicable upon sucosssiul completon of the TCS Xplore Program
*=+ For HIS - Mobe that Re. TO00 f the employss is Sngle. I the ampioyes & marmed of mamed with Chidren
then Rs. 3500/ per beneficiary needs 10 be added 1o the above mentionsd amount
HMMMuﬂMﬂMMHEMHw.MMWWHTES
mhmeﬂ-E:Tﬂﬂmmhrmwmhﬂm

Component Category Monthly Annual
Housa Ren! Alowance 5914 70,968
Leave Travel Assistance 1.232 14,784
Food Cand . 500 6,000
GROSS BOUQUET OF BENEFITS 7.548 91,752
TCS Confidential
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3:

11-

Confidential Information

*Confidential Information™ shail mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comas inlo the possession or know of the Associate and shall include the

lollowing:

{a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whalsoever or any parts thereol, additions thereto and
matenials related therelo, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboralory nolebooks, reports,
process data, lest data, performance data, inventions, lrade secrets, syslems, software,
object codes, source codes, copyrighted matters, methods, drawings, compulations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such matenal belonging to the
Clients of TCS).

(¢) Corporate strategies and other confidential and proprietary matenal and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective cusiomer lists, and

(&) All olther information and material, which may be crealed, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes ol his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees lo treal the Confidential Information as strictly confidential and a trade
secrel of TCS. Associate agrees not to use, or cause lo be used, or disclose or divulge or
part with either directly or indirectly the Confidential Iinformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or lo a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Assocate shall
have no right title or claim of any nature whatsoever in the Confidential Information,
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancemenls
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services lo the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for lelters
of patent, trademarks, trade names and copyrights or assignments thereol, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions he reof. All expenses ol filling or
prosecuting any application for patents, trademarks, trade names, or copynghts shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or proseculing any
such applications. Associale hereby expressly waives any "artist’s rights® or "moral
rights®, which Associale might otherwise have in such intellectual property rights.

"
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authonsation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Securily and Conflidentiality ol TCS in force from
time to time whether expressly endorsed or nol.

7. Restriction on Associate’s Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS thal is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

B. No License
TCS and Associate agree that no license under any patent or copyright now exisling or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential _ W g
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
{ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS lo suffer severe,
immediate and irreparable damage and that upon any such breach or any threal thereol,
TCS shall withoul prejudice to any other remedies available to il, be entitled lo
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, lhe same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereol.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary 10 goveming
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such thal the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement lo the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents execuled by Associale or
relerenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereol, No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereol.
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(@) This Confidentiality clause may nol be amended except in writing signed by authorized
representatives of both parties.

() The obligations of Associate in terms of this Confidentiality clause shall continue dunng
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafler in perpetuily.

.!
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Microlink Peripheral Controls (P) Ltd.
Governor peta, Vijayawada-520002. Phone: 0866-6 662693
E-Mail: info@microlink.net.in » Web: microlink.net.in

Certificate

----------------------------------------------

---------------------------

had Online Internship Training on Programming with 8051 Microcontroller during 05- 05-
Sl 2021 to 25-05-2021.

V. Govinda Rao
(Director - Microlink)
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. : - . Subject_ 7 . Grade | Credit | Total
Student Name Holl No  [SEM Code Subject Name Grade | Credits) Point | Point | SGPA)
HAVAL MAMITHA [ITX41AD4TH |1 | RI&110D]T H.Hnm.__.-___. - | A 3 B a4
Il | R1&61102 [Mathematics - | L] 3} 10 30
11 | R161104 [Applied Physics 5 1 [ 27
I-1 | RI161107 |Computer Programming 5 i g 17
I-{1 | RI&I110 |Mathematics = 1] L&) 1 0 k1]
I-1 | RI61113 JEn m_.._.____.i_u..._- Drawing A 3 ] 24
1 | Ri61114 |English - Communication Skills Lah -1 ] 2 10 20
11 | RI61116 |Applied Engineering Physics - Virtual Labs - Assignmeng O 2 10 2
11 | RI61117 [Engineering Workshopd IT Workshop 0 2 10 20
.11 | RI61201 |English — 11 5 ] 9 3
<11 | RIGI20D |Mathemnatics = 1] L] L] 0 10
Il | R161211 |Applied Chemistry A 3 [ 24
I-Il | R161214 |Electrical and Mechanical .Hnﬂsjinﬂ_q 5 k] 9 I
111 | RI61212 |Environmental Stodies 4] 3 10 30
111 | R161213 |Data Structures A 3 B 14
111 | R161227 |Applied Engineering Chemistry Laboratory 0 2 10 20
I11 | RI&1221 m.._.m__-._; « Communication Skills Lab -2 [ 8] ] 10 )
I-11 | R1&1228 |Computer Programming Lab L4 2 1 0
11-1 | R1621041 |Electronic Devices and Circuits 5 ] a 27
11 | R1621042 |Switching Theory and Logic Design 5 3 9 7
11-1 | RI621043 |Signals and Systems 0 k| 10 3
H-1 | RI62 1044 [Network Analviis 5 3 g 7
[1-1 | R1621045 |Random Variables and Stochastic Process 0 3 £ 30
11-1 | R1621026 | Managerial Economics & Financial Analyala A i} L] o4
11-1 | R1621044 | Electronic Devices and Circuits Lab 0 | 10 a0
11-1 | R1621047 [Networks & Electrical Technology Lab 0 1 10 20
11-11 | R1622041 | Edectronic Circut Analyuis 8] 3 [[1] 30
1101 | R1622042 |Control Systems B ] 7 F
111 [ R1622041 [EM Waves and Transmission Lines 5 ] 9 17
[1-11 | R1622044 | Analog Communications (i} 3 7 1}
11-11 | R1622045 |Pulse and Digital Circuits A ] 5 37
1111 | R1622026 | Management Scienoe A 3 q 2
11-11 | R1422046 | Electronic Circuit Analysis Lab ] 2 10 20
111 | R1622047 | Analog Communications Lab 0 2 10 20
11 | R1631041 [COMPUTER ARCHITECTURE AND DRGANIZATION A 3 1 24

A




11-1 [R1631042 |LINEAR | C APPLICATIONS 0 3 10 0
1i-1 | R1631043 [DIGITAL 1 C APPLICATIONS A 3 5 FT]
i1 [R1 631044] DIGITAL COMMUNICATIONS A 3 i 4
11-1 | RIGI04S [ ANTENNA AND WAVE PROPAGATION A 3 5 24
1111 | RI63 1046 PULSE AND DIGITAL CIRCUITS LAB 0 2 10 20
il [RIGII04T [LINEAR | C APPLICATIONS LAB L8] | 1] 2

M1 | RI&YI048 |DMGITAL 1 C APPLICATIONS LAR L8] | 10 20
Hi=l |R] A3 104%| PROFESSIONAL ETHICS & HUMAN VALUES JMPLET| © i] (1]

111 R 632041 | MICRD PROCESSORS & MICRD CONTROLLERS A 3 L] P

=10 | RIA 2042 |MICRD WAVE ENGINEERING A k| ] 4
[0 | RIA32043 | VLSI DESIGN A 3 i 24
1111 [R1 632044] DIGITAL SIGNAL PROCESSING il 1 7 21
1111 [R1 632048 MICRO PROCESSDORS & MICRO CONTROLLERS LA O 2 10 20
=0 | R1632047 | VLS LAR LA , | 10 ¥\

=0 R A48 DIOITAL COMMUNICATIONS LAR Qi 3 10 ]
=1 | RS04 IPR & PATENTS IVPLET i a a

111 | R183204 A | DOPS THROUGH JAY A A 3} L] M
IVl | RI641041 [RADAR SYSTEMS 5 1 9 27
V-1 |R1 641042 DIGITAL IMAGE PROCESSINGICOMMON TOECE,| S 1 9 27
V-l |1 641043 COMPUTER NETWORKS(COMMON TOECER EIE)| B i 7 2

IVl |RI &4 1044 | OPTICAL COMMUNICATIONS 5 k| ] 27
V-l |R1 84104 T|MICRD WAVE ENOINEERING & OFTICAL LAB 0 2 in 20
IVl |R1 &4 1048 DIGITAL SIGNAL PROCESSING LAB %) 2 10 20
Iv-1 | R84 14BIELECTRONIC SWITCHING SYSTEMS n k] 7 a1
1%l |RIA4 10D EMBEDDED 5YSTEMS ] k] 7 21
V-1l | 1842041 [CELLULAR MOBILE COMMUNICATIONS 1 3 7 21
Iv-11 | R1a42042 [ELECTRONIC MEASUREMENTS AND INSTRUMENT S 3 9 27
V.11 | 1642043 [SATELLITE COMMUNICATIONS 1] 3 7 21
IV-11 | R1642048 [SEMINAR 0 2 10 20
V-1l | R1642046 [PROJECT 0 1 10 100
V-1l [R164204A | WIRELESS SENSORS AND NETWORKS (COMMONT S 3 9 17

| 150 578 1 601% 917
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5 Andhra Pradesh State Skill Development Corporation (APSSDC) i
G (Department of Skill Development, Enterprenureship & Innovation, Govt, of Andhra Pradesh) .

This is to certify that Mr./Ms./Mrs. H Mahitha
of SRK Institute of Technology
participated in Problem Solving and Programming in Python Phase - [
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May 17. yo1a@

Mahitha

bhas succemfully completed

UNIVERSITY OF
MICHIGAN

Havaji

Programming for Everybody (Getting Started with

Python)

an orlire nancredit course suthorized by Urdversity of Michigan and offered through

Courtera
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] | Certificate of Completion for

ol s AWS Academy Cloud Foundations
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SRK INSTITUTE OF TECHNOLOGY
Enikepadu, Vijayvawada 521108
J & h Approved by AICTE, Affiliated to INTUK, Kakinada
SN METITYTE OF TECHMOLOGY
LEiE L LB

(150 9001:2015 Certified Institution)

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Student: ﬂﬁ aran o Roll No: 1BXUSAn 302
@ pepanmen ME YearSemester: U -T1 .

* Use Scale Point [-5 indicate the student performance.
Scale Point-5 indicates High performance:
Scale Point «f indicates Low performance.

| $.No Questions Indicator
1. How did the student fare in the previous semester end ¢xam? s
v A Does the student volunteer to answer the questions posed by the instructor and
engage in meaningful discussion i ¢lassroom? 5
i Does the student possess better reading skills and strategies? -
4, Does the student use library and online resources for additional lecaming? 'L'a_
5 Docs the student show active involvement in collecting data’information from
library or online and organizing material while writing assignments? Y
. 6, Does the student submit assignments in time? =
7. Does the student show a positive attitude about taking responsibility for
maintaining motivation to succeed academically? Y
8. Attention span in the classroom. 4o
9. | Does the student show inclination to participate in any extracurricular / co-
| curricular activities? M
1. | Does the student show interest to participate in socially relevant activities? L
Lo TOTAE ik SR e A Sy iy

e Il the total score 1s < 30, it indicates that the student requires additional support,
e I the total score is = > M0, it indicates that the student is capable of self leaming and can
be motivated to take up higher tasks,

Signature of the Mentpr

IPAL
SRX INSTITUTE OF TECHHULOGY
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i & Pro
#Hms JalentPre
Date C0NAT21

Mama: Agnihatram Yoganand

Dear kir, Agnihotram Yoganand
Course Registration Letier

W&np&i&ﬂhmmnMTrﬂthﬂMMMLmlﬂmmmmw
and Conditions:

T mwﬂﬂmmmmrunmuummmmummmmhmm
ba evterciad based on perormance.

2 1t shal not be obligatory on our part of of the company wherein you will underga the On Job Training i offer mny
employment 1o you during or on successiul completion of your Traning Period. As 8 Traines Undargoing Tralning in
an estabishmant, you shall be a traines and not @ workman / employes and as such, the provisions of any labour

shall nol apply 10 Of in retation to you 8nd you're On Job Tradning shall be solefy governed by the
mmaumcwwnm&;umpwum&mmmm
Regulatons, 2013

3 During the course of this training programmer, you would be going through online session on e lolowings:

b Personabty Development and
& Computer Skils

4 During the tenure of your On Job Training you shall abade by the provisions and regulations from tims 1o time as
intmated 10 you by us and / or the establishment wherein you will undergo On Job Training including but net lmitad
to all matiers of conduct, discipling and safety

& You shall learn your subject field conscientiously and dilgently and atiend o practical and instructional classes
regulary.

& You shall mantain a record of the detads of your On Job Training during your On Job Training penod
7. You hereby agres i ba labls for the folowing tarms and conasions:

| Fully parform the On Job Training, untll the compietion of the term of this Course Registration letier and such
performance shal not be inconsistent with any cbigation you may have 1o ofher hird parbes.

i Meither engages in any conduct which is datrmental to the interest of TalentPro Foundabion nor receive any
payments of any nature directly or indirectly uniess agreed 1o by TalentPro Foundation Extend i cooperaton
and do all such things as may be necessary and comply with all terms of this letler a0 &8 1o efectively
underiake the On Job Training

il Report and be present at the designated location during the On Job Training Hours mentioned hersin and
abide by the provisions of Al India Councll for Technical Education [National Empioyabiity Enhancement
Masion (WNEEM]] Regulations, 2013

k. Comply with the safety, health and other nies and regulatons of TalentPro Foundaton that you have been
made mware of

Eithar party may tarminate this Course Registration Letter by issuing 30 days' notice in writing or payment therec!

qululpnm-mmw_ Sacionune, daseinalon, Bf Sopyeng of Ul Socumie B MFCTy prohitsted and may be

W
TALENTPRO FOUNDATION PRI AL

SRK INSTITUTE OF TECHNOLOGY
ENIKFPADL, VIJAYAWADA
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1.

12

13

14

15

18

1r.
1L

If decuments furnlahed by you are found to be false at any polnl In Hmae,

TTTREE I @ BV genegisd documant Ay pnauthored wee, d8CoRFE, d1IemEaion, o Coryry of T Aooumedl @ B ol proflied &l Say Be uniastal

é" e Talent''1o

Faundallon

. For any reguiar sbsentesism or If you are reported to be absconding from your On Job Training then this Course

Registration letter for On Job Trairing shall be ferminated sccording 1o the Provisions of he All india Council for
Technical Educaton [National Empioyabilty Enhancemant Mission [MEEM]) Regulatiors, 2013 of any other
Rules | Schemes framed thersaf.

You're On Job training can be terminated without payment of any Stipend in the event »

# M you are lound indulging n gamful employment wih any third party and If you afe unabile to continus iraining
on medical grounds (on production of 8 certficate to this effect from a medical oMicer not below the rank of
Civil GurgeonSurgeon atached 1o any Government Hospdal)

« You agree 1o defend, indemnify and hold TalentPro Foundation harmiess from any and el claima, damages,
Kability, aftorney’'s fees and expenses on account of your falure to satisty any of your obligations undsr this
Coursa Regisiration Letier or for misconduct or for wiclation of any law of creation of sy legal labdaty by you.

You shal be entiied 1o a consolidated stipend an amount of Rs 12000 You hereby authorize TalentFro
Foundation to make all payments required io be mads 1o you by TalentPro Foundation eithar by way of Cheque or
by directy crediting the amounts (o your bank scoount

Your consolidated Stipand would be inchusive of the Employes Compensation Polices as specified harein

Particulars Amournts
Stpend 12000
Attendancs Bonus 1000
Total Amount 13000
Amount In 'Words{Rs) Thirtessn thousand cnly

TaleniPro Foundston will maks svailable to you 200 hours of Online Course Confent with regards to skils and
upon confirmation by the establishmend thatl you have commenced your frameng you will be provided access 1o the
sama through the Trainee Portal

The eligibility crterions for the successful courss comgpletion are as foliows:

8. Success'ul clearance of the Online Assssament in relation to Ba 200 hours of Course provided 58 apecified
under clauss number 13 harein
b Successful submission of the dissertation and satsfaciory complefion of wivia voce by us

On successiul completion of the abowe provisions (a) and (B) you shal be eniitled for On Job Training cum
Empioyabilty Training Proficency Certficate in the event of non- clearance of Online Asssssment [Pomnt [a) above)
but successhd completion of the On Job Training you will only ba issusd the On Job Training Completion Certificate

You shall be imparied On Job Training according 1o normal hours of work of the department in the estabishment 1o
which you will be aftached lof fraining

Tha Slipend for & particular mont shall ba paid on of belore the 10th of the foliowing manth.

This Course Registration Letter shall stand automatically withdrawm from the date of your enroliment under
tha NEEM schama:

e If you fall to submit the below listed documents, within 15 working days from the date of
you recelving this course reglatration letter:
1. Copy of your Asdhasr Card
1 Copy of first sheat of your Bank Passbook andlor copy of 8 cancelied cheque along with bank
detalls for stipend credit
1 Copy of highest educational qualification cerificate

TALENTPRO FOUNDATION

Ri
SH‘HIHETTTUTE OF TEEHF:':J
L |
=NIKFPADY, L’rJA‘fﬁ.t“ADEG



;\Eﬁ\Talenth
F Fauwndatlon

Any disagresment or disputa between TalentPro Foundation and Yeou ansing oul of the Terms and Conditions of this
Course Regstration Letter or any other Terms ntimated 1o you from Time o Time with reference 1o this Course
Regisiration Letter of Incidental or anciiary thereto, shal be referred to and govemed by tha provisions of tha terms tad
of the Al India Council for Techrical Education [Mational Employability Enhancerment Mession (NEEM)) Reguiations
2013

ENDORSEMENT

| hereby confirm acceptance of the above Coursa Registration letier, on the terms and conditons stipulated therein and
hereby declare that (1) | am currently not employed (Part Teme | Full Time / Fixed Term Contract) for gains with any third
party and that | hoid a Graduate | Diplioma Certificats from a recognised universdy of am pursuing a Graduate / Diploma
Course kom a recogrised Universly (7) On the date of Commencament of the On Job Training | shall be/ am atove the
age of 18 years and during the subsistence of the On Job Traning Period, | shall not exceed the age of 40 years (3] | am
mentaly and physically it 1o undergo the On Job Training as specified in this Course Registration Letter.

@) I herety confiem Eat with the acceptance of my first Stipend it will be & concluswve proof of my acceptance of the terms
E and condiions laid out in this Course Registration Letter. | understand and agree that this Course Regestration Leter
does not confer employment by TalentPro Foundation of sny guaranies of employment

For TalentPro Foundation Accepted and Agread

Egnalure and da'e
{Authorized Signatary) {Authorized Signatory)
. Hote: The acknowledged copy 1o be dispatched 1o below mentioned address:

TalentPro India HR Pyt Lid

office: Bl Floor, Hew No | B4 Oid No © 30 Ethiraj Satal, Egmore Chennail ~ 500 008,
Phe 81-44-42123500 Fax: 91-44-42123458

s s & bphies garetaind dosmact ARy ol ited uld Sscicaurs dsssssnalon & copying of Fia foourmert i sincly prohibied snd mey be uneetd <

PRINCIFAL 06
TITUTE OF TECHNOL

TALENTPRO FOUNDATION ENIKEPADU,
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SRK INSTITUTE OF TECHNOLOGY
h Enikepadu, Vijasawada 521108
é P E Approved by AICTE, Affiliated to JNTUK, Kakinada

e at TR e (150 9001:2015 Certified Institution)

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Student: %Imla_‘%g_ﬂ% Roll No: | 3Xu<pnio

. D.mm[; m‘:— 0 Year'Semester: f;j:!‘-!

* Use Scale Point 1-5 indicate the student performance.
Scale Point-5 indicates High performance;
Scale Point -1 indicates Low performance.

S.No | Questions Indicator
. How did the student fare in the previous semester end exam? S
2, Does the student volunteer to answer the questions posed by the instructor and
engage in meaningful discussion in classroom? 5_
3. Does the student possess better reading skills and strategies? X
4, Does the student use library and online resources for additional learning? Y
5 Does the student show active involvement in collecting data/information from
library or online and organizing material while writing assignments? t‘-l
. 6. Does the student submit assignments in time? “
1. Does the student show a positive attitude about taking responsibility for
maintaining motivation to succeed academically? 5
8. | Attention span in the ¢lassroom. 2
9. Does the student show inclination to participate in any extracurricular / co-
curricular activities? g,
10, | Does the student show interest to participate in socially relevant activities? L
TOTAL e O

¢ Ifthetotal score is < 30, it indicates that the student requires additional support,
o If the total score is = > 30, it indicates that the student is capable of self leaming and can

be motivated 1o take up higher tasks.
Sltn&%ilm or
&N&CTPAL

SRX INSTITUTE OF TECHNOLDC™
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EROVISIONAL OFFER LETTER

College Name: 5 R K Institute of technology
Date: 07-May-2021

Dear Pedapudi Bhojaraja Bhoopal ( MECH )
Congratulations!!]

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an "Associate”. Your employment with us will be established on
mmmm:ummmmmmmmmmwnmr
Perungulathur facility (No.16, GST Road, Galeway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennail 600063). The offer letter would be shared to your registered
email 10 upon successtully completing your further interviews.

Waﬂﬁuﬂuﬂarﬂmprhimdluhmuwuﬁﬂhmwmhﬁmdhhundﬁqm
career on a successiul note.

?mwmmmnmrmmdmmnwmmm process

10 Passport size photographs.

10th, 12th and UG/PG education certificates — (whichever completed),
E-Aadhar card- Mandatory for address prool.

Pan Card- Mandalory 1o open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voler ID for address prool.

Medical Fitness Certificate- saying you are fit enough to work in night shi‘ts,
Offer letter / Rolieving letter / Last 3 consecutive manths pay skps
(Applicable only for experienced candidatas).

Yours sincerely,

Talent Acquisition
Sutherland

Ths iy digaly gerwrsisd soll copy herce soneis i fol Pegquired
Sutheriand, The Gateway Office Parks, ITATES SEZ Bloc- A1, 6 floor, Chennal, Tamil Nadu, PN BOO0ET

? \ ms --..
W\t eg
SR IH!WTE OF TECHND LDG

FNIKEPADY VIJAYAWADA
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Date: 0S/A0A2021
Mame: Pedapudi Bhojaraja Bhoopal

Dear Mr Pedapudi Bhojaraja Bhoopal

Course Registration Letter
W are pleased to engage you 83 Apprentice Tralnee for Mobils Indla Module PYT LTD (MIA) with the following terms
and Conditiona:

1. The period of training shal be start from date 31-08-2031 and end Date J801/2022 and tha same shall
ba extended based on performancs

Z I shal not ba chigatory on our par of of the company wherein you will undergo the On Job Training io offer any
empioyment o you dunng o on successiul completion of your Training Pencd. As a Tralnee Undergoing Trainng in
Bn esiablishment, you shal be @ frainee and not @ workman | employes and a3 such, tha provisons of any labour

legisiations shall nol epply 1o or in relation to you and you're On Job Training shal be solely governsd Ly the
. provisions of All india Councd for Technical Educabon [Mational Employability Enhancement Mession [MNEEM)
= Reguations, 2011

A During the course of this training programmer, you would be going through onling session on the fallowings
& Communacation Skills
b Personalify Development and
e Computer Skily

4. During the tenure of your On Job Traning you shal abide by the provisions and reguiations from time 1o time as
intimated 10 you by us and / or the establishment wharein you will undergo On Job Training including bt not limied
12 &l matters of conduct, discipine and safety

§ You shall learn your subject field consclentious?y and diligently and atlend to practical and instructional classes
reguiarly,

£ You shall masntain @ record of the detals of your On Job Traineng during your On Job Training period
7. ¥You hereby pgres 1o be liable for the following terms and conditions:

| Fuly perform the On Job Training, until e completion of the term of this Course Registration letier and such
parformance shal nol be inconsistent with any obligation you may have to other third partiss.

. i Nether engages in any conduct which i datnmental to the interest of TalentPro Foundation ner recerve any
payments of ary nature directly o indirectly unieas agresd 1o by TalentPra Foundaton Extend al cooperation
and do all such things aa may be necessary and comply with all terms of this letier 50 a3 1o effectively
undertake the On Job T

ii. Report and be present at the designated location dunng the On Job Training Hours mentioned herein and
abide by the provisions of Al India Council for Techracal Education [Mabonal Empioyability Enhancemant
Mission (MNEEM)] Regulatons, 2013

. Comply with the safety, health and other rules and regulations of TalentPro Foundation that you have been
made sware of

Either party may terminate this Course Registration Letier by issuing 30 days’ notice in weting or payment thereo!

SThE i ppy e pEreEind AMCuMent Afy uhauthonred wee, Gaciotars SeTinahoe, o Dopy g oF By BoCLmEnl @ ECHy Erotibed and may le
raatul ™

.e.h /

PRINCIPAL
TALENTPRO FOUNDATION SRX INSTITUTE OF TECHNOLDG

ECERANL, VIJAYAWADA



Ats Talentro

B For sy reguisr sbsentesiam of If you are reporied to be absconding from your On Job Training then his Course
Registration letter for On Job Training shall ba tarminated according 1o e Provisions of the All iIndia Council for
Tectnical Education [Mational Empioyability Enhancement Mission [NEEM)] Regulations, 2013 of any other
Rules | Sechamas framed thereal

12 You're On Job training can ba terminated without payment of any Stipend in the event.

» If you are found induiging in gainful employment with any third party and If you are unabie to continue training
on medical grounds (on production of & certficate io thes affect from a medcal offcer not below the rank of a
Civil Surgeon/Surgeon attsched o amy Government Hospitsl)

« You agrea to defend, mdemnify and hold TalentPro Foundston harmiess from any and all claims, damages,
ability, attorney's fees and expenses on account of your failure 1o sabsly sy of your obligations under Hhis
Coures Registration Letier or for misconduct of for vickation of any law or creation of any legal liability by you

11, ¥ou shall be eniibed o & consoldated stipend an amount of R 120004, You hereby suthorize TalentPro
Foundation o make all payments required o be mads o you by TalentPro Foundation either by way of Chegus or
by direcily crediting the amounts 19 your bank account

12. Your consolidated Sfpend would ba inclusive of the Employes Compensation Polices a8 specified herein

Particulars Amounts
Ripend 12000
Aftendance Bonus 1000
Total Amound 13000
Amount in Words[Rs) Thirtean thousand only

13 TalentPro Foundaton will make available to you 200 hours of Online Course Condent with regards 1o skills and
upon confrmation by the establshment thad you have commenced your fraining you will be provided access 1o the
sama through the Traines Portal

14 The elgbdty criterions for the successful course completion are as follows:

2. Successhul clearance of the Dnlng Assessment in relation fo the 200 hours of Coursa provided as specified
under clauss number 13 hansin
b Successful submission of the dissertation and satisfaciory completion of viva vooe by us

15. On successhu completion of the above provisions (a) and (b) you shall be enttied for On Job Training cum
Employability Training Proficiency Certificate. In the event of non- clearance of Online Assessment (Point (a) above)
but successhul completion of the On Job Training you will only be issued the Dn Job Training Completon Certificals

18 ‘You shall be imparted On Job Training acoonding to nonmal hours of work of the department in the establishment to
which you will be attiached for training

17. The Stipend for a particular month shall be paid on or befors the 10th of the following month.

18 This Course Registration Letter shall stand automatically withdrawn from the date of your enroliment under
tha NEEM schamae:

e If you fall 1o submit the below listed documents, within 15 working days from the date of
you recelving this course reglstration letter:
1. Copy of your Aadhasr Card
1 Copy of first sheet of your Bank Passbook and'or copy of a cancelled cheque along with bank
detalls for stipend credit
1 Copy of highest educational qualification certificats
I documents furnished by you are found to be false at any point in time.

HThE & & bpviem gerensied docomet ANy il oriond ukd. Secionum dssesnabor, or copging o Fus dacument s sincly peohksted §nd ™
TALENTPRO FOUNDATION 9h\

PRIN

IRX [NSTITUTE OF TECHNOLOGY
ExvERARU VIJAYAWAD A



A%s JalentPro

Any disagreement or dispute between TalentPro Foundation and You arising out of the Terms and Conditions of this
Course Regstration Lefter or any other Terms intmated to you from Time to Time with reference 1o this Course

Lattar of incidental or ancillary thereto, shall be referned to and governed by the provisions of the terma laid
of tha Al India Council far Technical Education [Mational Emgiloyabilty Enhancement Mission (NEEM)] Regulatons
2013

ENDORSEMENT

| hereby confirm acceptance of the above Course Registration letter, on the terms and condtions stipulated thesein and
nereby deciare that (1) | @m curmenty not employed (Part Time | Full Time / Fixed Term Contract) for gains with any third
party & that | hold a Graduate / Diploma Certificate from a recognisad university of am purswng a Graduats / Diploma
Course from a recognised Uneversity (2) On the date of Commencemant of tha On Job Training | shal be/ am sbove the
lnint'luﬂm-ﬂd.mnrumdhmmn&mg?ﬂmﬂmmm-ﬂdmmﬂun
mentally and physically fit 1o undargo the On Job Training as specified in this Course Registraton Lefter

. | hereby confirm that with the acceptance of my frst Stpend i wil be a conclusive proof of my acceptance of the tarms
ot and condtions lald out in this Courss Registration Laber, | understand and agree that this Course ReQairabon Lefler
does nol confier empiloyment by TalentPro Foundaton or any guarantee of empioyment

For TalantPro Foundation Accapbed and Agreed
.
Eignature and dale.
[Authorzed Sgnatory) [Autherized Sigratory)
. Hote: The acknowiedged copy 0 be dapaiched [0 beicw mentioned address
' TalentPro india HR Pvt Ltd
Corporate office’ 11l Floor, Mew No - 84 Did Mo : 30,Ethiraj Salal, Egmors Channai — 600 008,

P 81-24-42123500 Fax: §1-44-42123404

*This it @ Ipitem gaasrwied document Ay wnauthonzed wse, decosre dasemipaion o coppieg of Bl Socumen W WNCly prorbasd B may e wriseta =

. RGP
W~
RINCIPAL

SRE INSTITUTE OF TECHNOLOGY
TALENTPRO FOUNDATION EMIKEPADU, VIJAYAWADA



Subject_cod Grade |CHEDIT| TOTAL
Student Name ROLL NO SEM € Subject Name Grade CREDITS Foint POINT | (SGFA)
7 MANAGERIAL ECONOMICS
X4 50 2
1EX45A01 - R1621026 & FINANCIAL ANALYS] A 1 : S
- METALLURGY &
%4 5 210
VIXASADISO | ypg | RIGIOND o rrmiaLs SCIENCE . } L 2|
1EX45A0350 -1 R1621032 [MECHANICS OF SOLIDS C 3 () 18
IEN45 40050 11-1 R1621013 |THERMODYNAMICS B i 7 21
: FLUID MECHANICS &
Na5A03% 210 ] k|
13X435A0150 111 RIGZIOM |y DRAULIC MACHINERY A % 24
COMPUTER AIDED
IEX45A0350 RIG21035  |ENGINEERING DRAWING (4] 2
11-1 FRACT 10 20
ELECTRICAL &
IEX45A0150 RIG21036 |ELECTRONICS A 2
I1-1 ENGINEERING LAB 8 24
R MECHANICS OF SOLIDS & T ;
e 1-1 R1621007 |METALLURGY LAR z o 0 1%
[EX45A0350 11-11 R1622031 |Kinematics of Machinery A 3 £ 24
[EXASA0I50 [-11 R1622032 |Thermal Engincering -1 B 3 7 2
TEXASADISO 1-11 R1622033  |Production Technology A 3 g 24
IEX45A0350 111 RI622035  [Machine Drawing 0 3 10 20
Imdustrial Engineering and
[ -
IEX 4540150 11 R1622036 Manag A 3 s 24
Fluid Mechanics & Hydraulic
r ]
IEX45A0150 - RI622037 AR 0 2 10 20
IEX45A0350 [1-11 R1622038  |Production Technology Lab i 2 1] 0
18X43A0330 -1 RI61I031  [DYNAMICS OF MACHINERY C 1 6 1%
METAL CUTTING &
: EXASAD150 A R1631032
W . C ] mxsaors i _ MACHINE TOOLS A 3 8 24
i f _xn..m. = DESIGHN OF MACTITNE
— ] ! X i 3
L |1me#.m,1rr (| 18x45A0350 11 RIGNO3Y | o nrRs C 6 18
Ty £ TECH -
.ﬂlﬂ“ﬂ:m mﬂ -1___-_1-'.__u.?

n..__._"n?._.u__..,,.:._ AY AR



IEX45A0350 [11-1 R16110%  [OPERATIONS RESEARCH i 3 7 21
[EX 4540350 11-1 R1631035  |[THERMAL ENGINEERING -1 i i 7 1
[EX45A0350 111-1 R16310%36 |[THEORY OF MACHINES LAR 0 2 10 -
1EX 45401450 11-1 RIG31037  [MACHINE TOOLS LAR 0 2 [0 20
THERMAL ENGINEERING
TEXA5A0150 -1 RIA3103% LAl 0 2 10 a0
1EX45A0350 (-1 RIGIZON  [METROLOGY A 1 5 24
: [NSTRUMENTATION &
TEXASADISD [1-11 Ri632032 | OL SYSTEMS A 3 % 74
. = REFRIGERATION & AIR-
14540350 1-n RI62033 | mrmenmig 5 3 9 T
IRX45A0050 in-n R1632034 |HEAT TRANSFER B i 7 2]
18X 4540350 1i-n RIGIZ0ME  |HEAT TRANSFER LAR 0 2 10 20
= METROLOGY & =
IEX45A0350 In-n RIS L MENTATION LAR 5 2 9 15
: MPUTATIONAL FLLUID
(EX 540150 1-n RI612018 DYNAMICS LAB A 2 8 24
1EXASADRS0 - Ri&I20C INDUSTRIAL RODBOTICS C 3 [ 18
IEX43A0350 -l R16£1031 |MECHATROMNICS A 3 b 24
z CADVCAM{COMMON TO ME
[EXA5ADI50 -l R1641032 & AME) D 3 5 15
FINITE ELEMENT
18X45A0050 -l R1641033 |METHODS(COMMOMN TO ME A 3
L AM 3 24
- POWER PLANT
IEX45A0050 -1 R1G41004 ENGINEERING B 3 7 11
IEX45A0050 Pl R1641037 _n}n..n}_.__ LAB S5 2 L 18
IEX42A0350 -l Ri641038 [MECHATROMICS LABR s ) L 18
| ADDITIVE
IEX45A03450 -] Rig4102C MANUFACTURING [ ] 3 6 18
IEX45A0350 -l R1641030 [ADVAMNCED MATERIALS B 3 T 21
- PRODUCTION PLANNING
IEX4A3ADI%0 {781 R1642031 AND CONTROL (COMMON B 1 , ? ¥
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1x4saoiso | nen | Risazox2 :E:nnm_ﬂﬁmd_umn?.m_mmmmm B 3 - 2
isxasaoaso | nven | Risazoas [RLTCHOBRLE c 3 P 3
IENASADIS0 | IN-l | R1042035 |SEMINAR o 2 10 20
IAXASADISD | Il | R1642038 |PROJECT o 10 10 20
NON DESTRUGTIVE
" ke
. Bhojarnja | 'PNASA03D 1 | RIBAZEE e uamion A 3 8 2
Bhoopal IEX45A0350 TOTAL 131 167 956 7.29 654 |

ke
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IRK INSTITUTE OF TECHNOLOGY
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STart SRK INSTITUTE OF TECHNOLOGY

Enikepadu, Vijayvawada 521108
it ‘ Approved by AICTE, Affiliated to JNTUK, Kakinada
e (1SO 9001:2015 Certified Institution)

QUES TTONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Student: _ S. Grameteachd Pan Roll No: 2oy ¢ A0
Department: [ — Year/Semester: 2 -] —

* Use Scale Point 1-5 indicate the student performance.
. Scale Point-5 indicates High performance;
Scale Point -1 indicates Low performance.

S.No | Questions Indicator

1. How did the student fare in the previous semester end exam?

2, Does the student volunteer to answer the questions posed by the instructor and
engage in meaningful discussion in ¢lassroom?

3. Does the student possess better reading skills and strategics?

Does the student use library and online resources for additional learning?

3. Does the student show active involvement in collecting data/information from
library or online and organizing material while writing assignments?

3 Does the student submit assignments in time?

i

7. Does the student show a positive attitude about taking responsibility for
maintaining motivation to succeed academically?

8. Altention span in the classroom.

9, Does the student show inclination to participate in any extracurricular / co-
curricular activities?

10, | Does the student show interest to participate in socially relevant activities?
TOTAL

Fw A==~ K¢l VP

o [fthe total score is < 30, it indicates that the student requires additional support.
o | the total score is = > 30, it indicates that the student is capable of self leaming and can
be motivated to take up higher tasks.

Signature of the Mentor
e
I iH!ﬂTﬁJF‘lT!f:JDF TECH HGLU#*’
ENIKEPADU, VIJAYAWADA
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SRK INSTITUTE OF TECHNOLGGY

Department of Electrical and Elecironics

Enikepadu, Vijayawada 521108

SRKIT/EEE20.1
Engineering
SAX RSTITUTE CF TECHADRLOGY
VLATLRADE
RECORD OF REMEDIAL CLASSES
Academic Year: 2020-21 Semester: 11
Subject Name: Electromagnetic Fields
Faculty Name: Mrs.B.Indraja
Reason: To Improve the Pass Percentage
Period: From: 05-07-21 To: 10-07-21 Total Duration: One week
STUDENT DETAILS:
5.No Roll No Name of the Stedent Signature
|
1 20X35A0224  Siripurapu Graneswara Rao AL .
2 20X45A0217 Vogeti Lavanya | WV Laowa
3. 20X45A0208 l]nlagmn Ujwala ' . Jjuieie-
4 20X45A0209  Kodamala John babu 4 Fhen b
5 20X45A0220 huri Mounika p. N'L"r\l-f'f'.a...
b 20X45A0205  Battula venkatesh -E \erkaler
7 20X45A0228 P Harshavardhan P Perdaodls

Caluy

SHK INSTITUT
EMIKEPADY.

LY
HOD Date

i |:_'1 | = F
EOF TECHNOLOL D71 o
VIJAYAWADA




SRK INSTITUTE OF TECHNOLOGY

Enikepadu, Vijayawada 521108 _
‘ j B, | Department of Electrieal and Electronics Engineering |~/ EEE203

mw-m:-mm Hemedial Class Attendance & Teaching Plan
Academic Year: 2020-21 Year/Semester; 1111 Name of the faculty: Ms, B. Indraja
axn — Date/Time
L1 i
AFIEY Ehﬂ'm_! tlab| hh (Usf I#J
I 20X45A0224 | P | P Bl P B
2 20X45A0217 P F F P F P
3 20X45A0208 P P PP |p
1 20X43A0209 [ P .P ‘P P P
5 20X45A0220 P A P P |P
5 20X45A0205 P P F P f P
- 20X45A0228 I !
=) | |
Date Topics Covered
sid2 kg A : e ¢
'_i_'lj;]‘l-'l i ey
3w | B ) ’
VM2 AV S
WALl frchet of
lofafat | Hhan poe il ¢ Fssarfrrq g
L A
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Hino

Subcoda

Subname

20X45A0220
20X45A0220
20XA5A0220
20X45A0221
20X45A0221
20X45A0221
20X4540221]
20X45A0221
20X45A0221 "
20X45A0221
20%45A02211
20X45A0221
20X45A0222
20X45A0222

-

||||| '\-'-r-

20%45A6223
EDH%E-&BII.’_.’:_
HHWHE
20X45A0223
20X45ADZ23
20X45A0223
20X45M0224)
20X45A0224
20X45A0224
mmmm
20450224
20X45A0224
20%45A0224.
20X45A0224
Z0x45AD224 |F
20X45A0225
FRASAZ2S]
20X45A0225
20X45A0225
20X45A0225
20X45A0225
ZOX45A0225
20XA5A0225
20X45A0225
20X45A0226
20%45A0228

R1921026
R1921027
R1921028
R1821029
R1921021
R1821022
R1921023
ﬂ‘lEE‘mH
R1921025
RiG21025
R1921027
R1921025
R1921029

R1921021

R1921022

| risziozs

R1821024

| RiB21025

H.1'E|2'Imﬁ_-

Pl i s < "

R1821028

| Rigz1029

R1921021

Ri621022

R1921023

R1821024

R1921025
| Rigz1026
R1521027

R1921029

R1921021 ||

R1821 ::1_13
R1921023
R1921024
R1921025
R1921026

marzmzr'

R1921028
E‘IH‘I'ID‘EH
R1921021
FI.‘IEE'II:IEE
R1921023
R1921024
R1921025
R1921026
Rig21027
R1521028
R1921029
R1921021
R1921022

MANAGERIAL ECONOMICS & FINANCIAL ANALYS!
THERMAL AND HYDRO LABORATORY.

ELECTRICAL CIHELII.TE LA.BGH.ATEJH?

EEEEHEE DFiNDLAH Tﬁ.ﬂﬂlﬂmml. KHEI'H";"LEDGE
ELECTFIIEAL E1HE1..I!T .AH.M.‘I"EIS I

ELE'ETH!ICAL I-MEI"IIN.ESJ

ELEGTRDHJE DEVICES AND I;!IFI:EUlTE

ELECTRO MAGNETIC FIELDS |
THERMAL AND HYDRO PRIME MOVERS

MAHAEEHLFL Eﬂﬂﬂﬂhﬂﬂ-ﬁ I'- FIHAHCML MML"I"EI:

THERMAL AND HYDRO LABORATORY
ELEEWEAL {ﬂﬂwnﬁ LAEDRAT{JFW

ESSENCE OF INDIAN TRADITIONAL KNOWLE DGE
ELECTRICAL CIRCUIT ANALYSIS - Il
ELECTRICAL MACHINES-
ELECTRONIC DEVICES AND CIRCU(TS

ELECTRO MAGNETIC FIELDS

THERMAL AND HYDRO PRIM

[ .

MANAGERIAL ECONOMICS & F1HAHCU'-J. M-l.AL"I’SI

THERMAL AND HYDRO LABORATORY

il s _—

=t

ELEETHICAI.. CIRCUITS LAEE'HATGFI‘I'

EE‘E‘\EI"EE EF IHI:HNI- TEAB[‘I'}DMAL K
ELE{:TH‘JCAL ElFl‘.CUIT MiAL‘f’EJE I

ELEGTHCJHIE l'.'IE"u’lEEE AND ClHEUITS
ELECTRO MAGNETIC FIELDS

EMOVERS

it 5.5 o il il

— s — -

—

THERMAL AND HYDRO PRIME HID"-I'EH.E

MANAGERIAL ECONOMICS & FINANCIAL ANALYSI

THERMAL AND HYDRO LABORATORY

ELEﬂTFHL‘.A.LhMEHINFS_-l' BTN st
iEmﬁ?ﬁﬂmﬂ@ﬁiw CIRCUITS

ELECTHEI MAGHEHB FIELDS
THERI‘-IAL N‘m I'-l"l!'till‘r'll.'.lI F'H.'IME Mﬂ"u"ERE

THEHLMLMEW‘D LAEGRETDH"I"
ELECTHI:EAL E.‘-IH‘L'U[TS LAEGFEATDFW

ESSENCE OF INDIAN TRADITIONAL KNOWLEDGE
ELECTRICAL CIRCUIT ANALYSIS - Il
ELECTRICALMACHINES-

ELECTRONIC DEVICES AND CIRCUITS

ELEC-T'HD M&ﬂHETH'.‘- FIELDS
THERMAL AND HYDRO PRIME MOVERS

MANAGERIAL ECONOMICS & FINANCIAL ANALYSI.

THERMAL AND HYDRO _LAEGH.A.TE]‘?I.‘?'
ELEGTRICAL CIRCUITS LABORATORY
ESSENCE OF INDIAN TRADITIONAL KNOWL

ELECTRICAL CIRCUIT ANALYSIS - I
ELECTRICAL MACHINES-]

Ri621028 | ELEGTRICAL CIRCUITS LABORATORY.
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o SRK INSTITUTE OF TECHNOLOGY
= Fﬁﬂ;‘,;gzﬂ Faikepadu, Vijayawada 521108
L = .;\u__' Appraved by AICTE, Affiliated to JNTUK, Kakinada
P8 NI O LY (150 9001:2015 Certified Institution)

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Stdent: __ & . Vanun T.-_&C'l- Roll No: 194Ul AoY671-
Department: ECE YearSemester; 111:“:

* Use Scale Point 1-5 indicate the student performance.
Scale Point-§ indicates High performance;
Scale Point -1 indicates Low performance.

SNo | Questions Indicator
L. How did the student fare in the previous semester end exam? !
2 Does the student volunteer to ariswer the questions posed by the instructor and
engage in meaningful discussion in classroom? ‘a'
Does the student possess better reading skills and strategies? |
Does the student use library and online resources for additional leaming? [
2
|

| ol | T

Docs the student show active involvement in collecting data/information from

library or online and organizing material while writing assignments?

Does the student submit assignments in time?

7. Does the student show a positive attitude about taking responsibility for |

maintaining motivation 1o succeed academically?

. Attention span in the classroom. Q

!

!

Lo

(%) 9. Does the student show inclination to participate in any extracurricular / co-
' curricular activities?

10. | Does the student show interest to participate in socially relevant activitics?

TOTAL

e [lthe total score is < 30, it indicates that the student requires additional support.
o Il the total score is = > 30, it indicates that the student is capable of sclf lcaming and can

be motivated to take up higher tasks.
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SRK INSTITUTE OF TECHNOLOGY
Enikepadu, Vijayawada 511108

Department of Science and Humanities SRKIT /S&H /20
A NI TTUTE OF TECeMOLOCY
Pr—c RECORD OF REMEDIALCLASSES
Academic Year: . -zﬂﬂa:.lﬂ Semesters ..ov. B ..
Faculty Name: . Mnnm .................. .
Reason: ... Taalores in. Jemestes. Exan:.
Period:From: &- 3 -1ead To: 2po-1-202) Total Durstion: lnl'l'-l .
STUDENT DETAILS:
S.No Hall No Name of the Student Signature
1 19N41AD54 Anncpu Anu Sai Surcsh i,-_J Q,’ th.‘rHL
3 1OXAIADHSS Ly i Akl A’.’a}lﬁﬁ |
3 I9X41A45T Lo o Deckahitha 0, Qc.fﬂ
P (s i Madhusudhan Reddy € Reddy
s I9XAIASY  Botie Nibarika BN a
6 I9X41IAD46] b - €ai Vani ~h Sal _Lhm
= I9X41A0465  Gaddala Kanthikeya o kasthleeye
| 1XUANET i Vanm e | GrvenumTel,
o 19X41A0468 | Naveen (VAVEEN ,
Y
6 19XAIAGIED  \y ot osnsi Yaswanthrsj Ya twenf i)
11 | 19N4IAT i Ram Yalskala V-7 Fﬂ""l_
12 19XAIADST2  Patrangi Reshma Sai Sri _,,ﬁ’cm"s
i3 | VIXAIADITS e ohireddy Venkata Sai Krishna k-*i:l Fxihe
" 19X41A0476  Kode Ajay Kumar k. Moy Fases?
p-— - -
15 I9XATADSTT e it Hima Hasanihi | i-“’;}‘d’
7 I9X4IA0479  Mamillspalli Dinesh Reddy H-© 2
D- as
17 | VIXAIADEL  hiohammed Sadhikhussain i é' 1 t|
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SRK INSTITUTE OF TECHNOLOGY

A - Ml,“ﬁ“*lﬂl ﬂllﬂ . : o
id -2 C B Department of Science and Humaznities SRKTT/S&N
A WITITUTE OF TECWNOLOGY #y

Academic Year: #ﬁ'lq, -0 Year/Semester: *T '_'l_']' Name of the faculty: S*kg"pmq

Date/Time
SLNo Rall No
2l1 |90 [vols1efa [13)s [1sfs {tels |nalx | '8l | s

o ligsamancul. P lalele | PILPIALE P Y
& liavuianuect: B P e lpile L 1P EE plP
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q. [\axulAousel P pleplPl Pl AAIPIPIP
e Date Topics Covered
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SRK INSTITUTE OF TECHNOLOGY
Esikepadu, Vijayawada 521108

Department of Science and Humanities SRKIT /S&H /20
S mETITUTY OF TRCMMCLDCY
i RECORD OF REMEDIALCLASSES
Academic Year: . 11720 Semester: .Si.,
Faculty Name: . T-.Maha... la.babei.........
Reason: ... Fﬂl.’h‘l‘m LA..L0 -nq.-.i.’-:‘l.ﬁi"i.l.dﬂj *
Period:From: G [ U305 To: 2.0t} [ 355 | Total Duration: A0 houvs.
STUDENT DETAILS:
S.No Roll No Name of the Sindent Signature
| IOXAIAOISA Ly Ao Sai Suresh alSneh,
2 IOXAIADASS |y i Ashok Mlo‘ff
3 I9X41A0456  JAtla Venkata Ramanji Reddy A V. Pameaniodty
: 19X41A0459 Niharika B Milowrika
’ 19X41A0463 So s @) - Quatht
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19X41A0474 g ,};:ﬁb )
15 L(m:pu Giri Sai Prakash E!-:"ﬁ T
6 | 1A ki ity Venkata Soi Krishus o Seikondhany
b
17 19X41AD4T6 Fui:.ﬁjiyﬂm K. ‘I.lﬁp-l‘pu.%f
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SRK INSTITUTE OF TECHNOLOGY
f Enikepadu, Vijayawada 521108 ERATTISAN 28
f h‘g‘;ﬂ_ Department of Science and Humanitics
““““““m Remedial Class Attendance & Teaching Plan

Academic Year: 20|Q-20  YearSemester: 7 |f©  Name of the facully™T". ma ha laks hoa
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SRK INSTITUTE OF TECHNOLOGY
h Enikepadu, Vijayawada 521108
7 o :

Approved by AICTE, Affiliated to JINTUK, Kakinada

(IS0 9001:2015 Certificd Institution)

QUESTIONNAIRE FOR ASSSESSMENT OF STUDENTS

Name of the Student: c#-ﬂhﬂxﬁnm faut Fishna  roliNe: 18X Ul AoSoy

Department: _ (T 2 Year/Semester: 1 11

* Use Scale Point 1-5 to indicate the student performance.
Scale Point -5 indicates High performance;
Scale Point -1 indicates Low performance.

S.No

Questions

Indicator

How did the student fare in qualifying exam?

{Below 20000 -5, < S0000-4, < T0000-3, < $0000-2 and above 90000-1)EAPCET
(Below 1000-5, < 2000-4, < 3000-1, < 4000-2 and above 5000-1)ECET

{ Below 10000-5, < 200004, < 10000-1, < 40000-2 and above 50008-1})ICET

Lo

How did the student perform in Orientation and Induction Program?

How did the student fare in diagnostic t::linklnglhhtnmmu;izﬂinnSkill?

e et B

{iow did 1he student fare in diagnostic test in Basics Mathematics?

w

Docs the student volunteer 1o answer the questions posed by the instructor and

_ engage in meaningful discussion in classroom?

Does the student possess better reading skills and strategics?

ﬂmﬂtﬂuhumlﬂtﬂuﬂndimmfwdihm learning?

Docs the student show a positive attitude about taking responsibility for
maintaining motivation to succeed academically”

Does the student Mwmmmmwmmmrmlm
scminars, debates, elocution etc.?

Docs the student show inclination to participate in any extracurmicular activities
like sports and games or cultural?

ol L

TOTAL

22

If the total score is <25, it incicates that the student requires additional support.

If the total score is  25-35, it indicates that the student can excel with motivation.

If the total score is > 35, it indicates that the student is capable of self learning and can

be motivated to take up higher tasks.
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SRK INSTITUTE OF TECHNOLOGY

Enikepadu, Vijayawada 521108
Department of Computer Science and SRKIT / CSE/
o Engincering 20.

Hl’!'l'lﬁ'l F TECSNOLOGT

RECORD OF REMEDIAL CLASSES

Academic Year: .. 2010-2) Semester: ... L=
Subject Name: ... Caenpulbex. ﬂ':l'&m'.i'hhm
Faculty Name: ¢ 'l{nigm 7 P

Period:From: Qlfl203 1 To: 1qiflse,,  Total Duration: o doy
STUDENT DETAILS:
S.Na Rell No © Nameof the Student : Signature [
| RyuRosny | A-Jithesh Sa: ATrlecl fad
3 | 1eywaesta | H-Jahoaw mT,
y [ 1Sxupo 530 | P Sai cheadu Reddy P. G
5 | gxuiae53 7 | TS0 Chailange Kyishao, Reddy J_SJ:_M}
6 I ymresto | peSml Kueer H-Seuns Pusen |
T | )gxuiPo 569 | £ priyoanka £ 0o
f |lexuipe 540 | C-Pakash N1
q | [geuiA0 518 | ¥ 0& Lavshean. Mol hoo.
6 | \ByuipasE3 H- Hiisith M
U | Rxulfas92 | MN-rmansha _muh_é
12 1 Snpese K- Vedasgei K*.M”

Q\ uun MDate 3 ia\ 2)

r LL'H_..-
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IRX INSTITUTE OF TECHNOLOC
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18X41A0502 SOFTWARE ENGINEERING c |2 is
18X41A0502 JAVA PROGRAMMING F |0 0
18X4140502 [ADVANCED DATA STRUCTURES D P g
1854140502 COMPUTER ORGANZATION p |3 5
184140502 FORMAL LANGUAGES AND AUTOMATATHEORY |D |3 5
18%4 1AD502 PRINCIPLES OF PROGRAMMING LANGUAGES  [D |1 5
1814 1A0502 ADVANCED DATA STRUCTURES LAB 5 |2 9
18%41A0502 JAVA PROGRAMMING LAB A |2 8
18X41A0503 SOFTWARE ENGINEERMNG 5 |2 E
1854140503 JAVA PROGRAMMING e 7
1824 1AD503 ADVANCED DATA STRUCTURES B |3 1
1814140503 COMPUTER ORGANIZATION s | 9
1834140503 FORMAL LANGUAGES AND AUTOMATATHEORY |B |3 7
1834 1A0503 PRINCIPLES OF PROGRAMMING LANGUAGES ]s 3 4
18X4 140502 ADVANCED DATA STRUCTURES LAB o |2 10
18X4 140503 JAVA PROGRAMMING LAB o |2 10
1804 1AD504 SOFTWARE ENGINEERING B |3 1
1824 1ADS04 JAVA PROGRAMMING F |0 0
1824 140504 ADVANCED DATA STRUCTURES D ]3 5
1E1ADS04 0 0
1804 1ADS04 3 5
184 1A0504 3 5
1844140504 2 8
1814 1A0504 2
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